gear— 24 | 8/38 —7—2010— ,,?G‘Q:rsms‘\—rf’rq/w

UY®,

fHwoT |
g 9iya,
I fq@r,
S0Y0TT |
Jar H,
T ‘1—3Trg,aﬁ '{TTR’I%RT
g v L
2—Wmmmm/ﬁm
- SR YT : '
| —Wmmwumﬂ ‘HHﬂMCP /ﬁ@ﬁlﬁﬂeﬂ%ﬁ‘r
wuém e ‘ |

”‘ITWﬁ?TI'\“r(ﬂ?[ﬂFT—J Lo m ﬁ:rm 1o, sde 2010
-’ﬁtm mm&ﬁ?@ﬁauﬁwmmma?aﬂﬁamaﬁ

mﬁmfa?wagma%waﬁl

ﬁ?ﬂ?ﬁ 18.06.2009. U4 IR[FT IT AP & Ieraadl uz A&ar 1851 /2009

- R 16 TS 2000 &7 HId e BYY B B BN, o wGwAr W WU -
o urlir AWEIR IR AT @ srand BRE Y Bl @ e @ gey ¥ 81
"qﬂ—swwmmﬁm?ﬂﬁ$m€rﬁanﬁzn?ﬁﬁmmﬁﬁa=r$iﬂ"‘

gew, 5 T wrl § quaar @1 a0 s@f @ 99Ra see are geTer i

: AR T, Wma#ﬁvﬁﬁw@mﬁmﬂﬂgmwﬁf‘

HOWOW$WHW$QWWWW$%QW. P

"...Wﬁwagm$wmﬁwawﬁwamﬁwaﬁm?ﬁﬁl

(5) W 1 $ eﬁ“\rm ?lTFHﬁ aﬁav—rﬁu? E‘RT T—Ff$ :TFH $ ﬂnj,tr mm'

\_rFrlET a2l 'Hrmm-\f eﬁmm \_rlTQ'ﬂTl

L i(E;)“-ngﬁaimﬁ?rngTWZWWTmﬁﬁ?(ﬂﬁwwﬁ S
. Scoifd gl @ Srgwy TS BN W AT YA faerg B
' wau—ﬁ$wﬁoamﬂtraxwmwaﬁﬁ%ﬁ?rﬁmamfﬁav ,

o ,'q*\fl;rﬁ?ra»"rw@ﬁl .

() ‘Wﬁﬁﬂfﬁﬁ?ﬁm%ﬂﬁmﬁmum tﬁmrcﬁ aamﬁmﬁﬂﬂv
'$m¥mﬁﬁm%mmwwwﬁm$qﬁmﬁw;

-ﬂ@ﬁmwarﬁm@mafmwmmﬁm‘mmwm

(iar).' uﬁ$mﬁﬁ$ﬁaﬂﬁmﬁwﬁmwﬁq—ﬁmmrﬁ$wmmﬁ:
mwmwsmw%mml ﬁﬂﬁatrﬁzﬁtrﬁﬁuﬁrﬁwﬁ: -

CoL

M&a ﬁm W?T m1554/33—7—2oog~25 Wms‘vﬁw/zoor -




ggor  fear | o wWE 9 & @ wew . e
¥ aERT ur B el |
@ I St gRT ¥ yAre T s 5 g @ wHd Sl eIy
IS qHE YTHATRIAT FRT U B WY Se . RN debrel giafdad
FAT WC | Afe PR 8g freniferd & gweld 31 srwsal 8l
aamﬁwwéqwﬁ:rmqéa‘raagwmqqﬁ<sm<ﬂaf\rﬁ

W@aﬁﬁamwwmmm|

| Mﬁmnmﬁﬁﬁﬁmﬁﬁﬁﬂﬁmﬁa%m
IRF, U e FRT T deidl g W diEd @l e il

ST el i SiftrerRaY - gRT uRa @1 g Ruld &1 9@ aw
wﬁmﬁuﬁmawi%a@w&wqwaﬁwﬁl ﬁmq‘\fsrﬁmﬁ-c?ﬂ

$a§wmmﬁuw’aﬁmmﬁl

Emiaa$‘\rraaﬁg§a€ﬁﬁ$rﬁ—q“wgm?ﬁi
gﬁﬁW/aﬁwaﬁW@mm$a§mma@ﬁﬁ@aﬁaﬂml 

—mﬁ?ﬁr [

H@T——QQ 18 (1)/38—7——2010 ﬂ‘c{ﬁ?{ﬁ -

uﬁ%ﬁﬁﬁmﬁﬁwaf@mwma@?gﬁﬁﬁ—
B -Wmﬁﬁ?rﬁaaﬁmﬁﬁﬁqﬁmwaﬂ } |
2= AAed wedrgdd S0uo | -

3— ¥TE ATHRK, aﬁmmﬁaouowml s
4— g faew g/ suafaa / egafaa = ﬁmr\rr Gogol
CE— e agad 9@ amyEd, S0 | .

6— - wuwd gRAIeET MeEe, Sovo.l |

I— 'AWWWMWQ,@WMI ‘
g— ‘méiaﬂ LWl |

T

ggtr‘ﬂﬁal ., ‘-_'

| (an'\fotﬁo ﬁ%‘s’)" o
- argafua)




20005~ |

., | ORI SrgsravT €Y ARGIRAT & AieT yd snefed wue @
fagvor
P00 |STfErBTRT &T A qq T refed S Ug
v 1 [sEel ofeT Siled wafaq 1—S8=1g
2|3t ST Ureq 3R AT 1—F=5lell, 2—AT TS
2|5 srete S TR ST (210) 1—TREYR, 2—2aRT,
y |3 TR afteeiE R IEd (@) - [1—mver,
St eRoTHoRYE fyoafa 1—B T,
&|5 9Ra areq IR SURad 1—8HRYR, 2—areT
2| gure -shareaq SUR[F 1—3TBSBIYR, 2—axel]
8|5 Aowofis SUTYHRT 1—=3RA1, 2—a=ilol
g |5 {loverosrrarer faeiy g 1—TIEREY, 2RI BT
16|51 ogtoToaTae YR 1—HWRIIEN TR, 2—qRoR)
1|5 S gt Uy SURFT 1~BHEldg, 2—gerar
(2|5 DoBoRie - UET0SRY Ry 1—BTTYY TR, 2—FeaT
Y25 Rrater g Hovwoano 1—RTHY TR
(g2l srRodloRyE S RICE] 1—JIMYR, 2—9dI9Te
(5 |5 gher BT S RGICE) 1—HEHRIR, 2—&1 2R TR
(6:| 3 GO - |eyafyg 1—31efiIg, 2—aRRT
5|50 FaRm Geg SECERICE] 1—STTel 4, 2—3I<ft
.18 |5 Soflofe 9y |faq 1ol i, 2—wepRy
| o] s R SUTY T 1—@remf, 2o
2o |5 oD ovrrag NEREIRI DG 1—EfNI, 2—af
21|50 Far gvsy YE—$ AT 1—BFYR QEMd, 2—fae
2. |5t godosi TS YT 1—HRIGIETE, 2—Hag
23:|#17 #f wHousosfiarad e IYad 1—3(TSTHTE, 2—IITS YR
24|23l dossey ardeR THORIOTH - - [1—afay, , -
Ls:|# fasrg q8IgR THOR[OTH 1—HahdR TR, 2—Rigrefmr
26 14 siodflofis THOR[OTH 1—99, 2— BRI
L9 |51 SflosrmRoaeg - THOR[OTH 1—=TMVST, 2—Ja1
2§ |4 wrodofigo THOTOTH 1—98%18d, 2—FeRYN
2 5|4 dlovwoald THOR[OTH 1—8Xalg, 2—HAR
2.6 3 IoTeel grEq THORJOTH 1—fBRISIETR, 2—smawh
31 . | &= uvey THOTYOTH 1—HAEYR, 2—FATBIEIS




e = e o | ey o

Monitoring Framework for NREGS involving
State Level officers and Cell: A Concept Note |
| |
’ Objective and Tareet f
The state level officer's role would be tc work as the nodal officer to act as catalyst & as 1
a monitor for the NREGS progress and provide help to district in effective |
implementation of the scheme. Thus the role would be to work as a mentor. The nodal | |
officer would begin by understanding all the existing processes and present condition
of NREGS implementation in the district and then within the act, guidelines and
existing G.O. provisions, he would guide the district level officers to follow and adopt
the best possible practise so that with the existing resources the district can perform the
best. This wotild require a comprehensive framework about all the issues related with
NREGS in the district. The important functions and areas of this framework would be
as following: ' '
» Planning of NREGS in Districts |
> Financial Devolution or Fund Flow mechanism
“{ » Execution of Works . _
: > Monitoring mechanism . B
© > MIS | _-
» Grievance Redressal
» RTI and Social Audit _ R ' 1
> IEC and Décumelltaﬁ011 of Best Practise. - o o

For all these above mentionied subject areas, the state nodal officer have fo ‘work
ntensively and exterisively and the detailed about each subject ares is as followings. -

5 . i oW iis




R Theprz-maxy

- see that job cards:are issued.in proper

" TFe b card hers

. The planning pre

tlme ,thi—:; ,.plar_uﬁng processes ‘has "'Cha{iigei

Planning of NREGS

>— J’Qb CardqancTBankAccoun’tv | LR
stakeholdelof NREGSls the job card holder and thus to begin the process

m of pr job cards has to be put in place. It is required to

and sufficient manner. There exist a transparent »

and user 5f1"iezidb_7 Windovfjp_ make_the..j_o'b'-cardsr—for all-those WlTO’Zil*‘éWﬂlﬁE t_o?égﬁst—e?‘ L

| ave got their bank account opened Without any hassles and the

adult member is pasted) are properly done

in field a system of proper issuance of

entries (i'ncluding the photograph of every
in job cards, SN

©» Sensitisation o’f‘Implemen‘cing‘agencies dbout changing
' ‘of projects inNREGS R P

H1e Most crifical component. about the scheme.
Vi ion”of pelspec‘aveplanbut no longer it is relevant as with
d and with the state providing emphasis for

~various s'ghe:_nes:related'with'ihdi%fidu with GOI focusing on convergence
areas and with the labour ‘budgets-increase in districts the overall planning process of

projects at districts has now amic and innovative.

al'beneficiary,

become much more dyna

> Record mainténance and time bound planning .
_____ ad-hoc manner and so the

Most of the time the entire
t properly maintained. Often there is no

planning in district is done in
the works is no

- shelf of projects related with .

‘record at district or Block level about whai are the projects selected and Thow the
beneficiary (if the projects are related with '.il_“;cl‘_ijfiduali.b'epeficia_r ) list has been
pbrepared: The eXeCﬁﬁﬁg"é‘ge:ﬁéie'S: are supposéd_ftc:; mam’cama Wagemateual ratio:in
works and ‘the works shoully be selécted in'such a manner that it does not violate the
spirit of the scheme, |

A GP wise planning and preparation of shelf of project should be ready as early as
‘poissibl‘e'at’ block and dish'i'ctleﬁ(él. R e
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Staffing and Capacity Building

Staffing of personnel is one of the very critical aspects related with Planning of NREGS.
Appointment of GRS, technical assistant, computerisation support system for MIS, and

work diSffiblIiiQn_Qi_pe:cSQrmelis extremely important. The nodal_officer is -suppose 10— —~ — -

nbdal officer will observerandgmde the disttict-in d

follow up not only on the staffing pattern up to GP level(it may be still possible that
there are GPs without GRS or there may be no proper allocation of jurisdiction and
work for TAs) but also needs to evaluate the quality and nature of skill development of

these staffs.

The training and capacity development programme for all the stake holders of NREGS
is a major component of the scheme and the nodal officer will see that a proper
Planm'ng and calendar of training is made for the district as early as possible. The
district is suppose to have a robust training programme for all its functionaries and
must prepare a 'trairﬁng calendar for stake holders. It also must utilise potential of

professional institutions, SIRD and other academic resources available in the district for

capacity building, however, there seems to be lack -of any proper utilisation of resources
in district so the nodal officer will help in formulating the strategies for capacity
building of the stakeholders. '

The issue of timely payment of salary of staffs and complaints related with staffs needs

to be properly followed.

Appointment of Mates has been the newest initiative in staffing and planning process.

The government has issued guidelines about it, however, there is much desired to be

done at district level in this régard. Itis also a danger that in selection of mates because

of lack of proper planning and monitoring the undesired (contractor or close 1e1at1ves of
Gram Pradhans) people may start working as Mates in somie places. So entire selection
Process and training of Mates i'n‘dis‘tf_r.icfc’ is to be.done mmeticulously..for each:GP:The

oing this activity: .as-early .as

. possible.




Pmanmal Devc»lutmn /Fund Flow Mecham S In D'M"NCL

Who. opelateq the accoun“r’ Where the account, are
for allocatloh of funcls" Wha’c Is general-time lag in 1eachmcr of monev t0 GP level from

dlsmct and what are. the reasons ‘for ‘that?., All .these are some”of ‘the mogt critical
Wlth funcl devolutlon Tt has,been observed,that oft en’ fund 1s palked

questlons related

. -M»unnecessar;l ot district ,
- | P ,cr_terla aDue—‘t@—lack—ef p1.0p61 ';plannmo and.
level indtransfer‘of funds’ 1mmed1ately aftel ‘the ; eCEIPlT of the allocatlon Lacl\ of pI‘Op€l

o ’ and tlmely UC has often caused much delay In release of next tlench to: the dlstrlcts

Aoam there simply exist no l'lElI'LSpal ent pr ocedure about the next mstalmen’c to be

released to the GPs or ex
it may not receive the fund- When 1t subrmts the UC

: 'devolutlon mecharusm has“fo b "n ' lace

80 @ plopel namparent func

,fnekf 1nstalment Would be 1eleased lf thele‘ is anV delav in allocatlon of funds then’ a

Loy

systern of: accountablhtv mist be thele f01 the same S

LAY et AR
. RS S,

Funcl manavemen’c and Baan S L

Banl\s now plav a cruc1al role in entne scheme S0
: LDM and - -senior. bank - funcnonaues to- see that the issues related Wlth banl\s are

: resolved 1n hmelv manne1 To bevm Wll.'h it would be bettel to obse1 ver that

What is the tlme taken by the ‘bank in tlansferrmcr of fund? Flom one branch to the

other branch and from one account to the beneflcml Y accournts

How friend] 1y | bank has been in opening of -accourits of labour ers? Are the passbool\s‘ o

being issued andentries of the passbook being maintained pl operly?

How computerised (CBS) the banlkin
availability at each level(f01 how many GE it is gvailable)

Is the banlk: charging any seryice fees or f01 cmv any Immmum balance to be .mamtamed

n, accounts? gl
an grade the service of the banks and we may issue a

On all these ‘accounts one c¢
system of award/recognition

ranking of banl\s(branch wise) on NREGS and created a

for the best 3 bank blanches in-a district . This will help in' creating sensmvmy amon@ Ll

l.'JElILl(EIS about the scheme and ult:mately help in pl opez fufnd devolu‘uon

nmlntamed/ What are the criteria.

ecuhncr aoenc1e9 and thus even if the GP:i is WOll\mcr eff1c1en‘ch"

) it is required. to: hold mee’cmcr with

\g system-is:in the dlstrlct to momtor the fund :

S et




Project Execution

oo

int for nodal officer or this aspect are to ses

Some relevant questions and monitoring po
GP wise and all Implementing agency wise processes about :

E' - - - .
> How the estimates are prepared? What are the criteria adopted fol selecrlon of

T T U piGjects and Wit projects are preferred?

> Who is preparing the estimates? Is the preparation of estimates done properly?

~ Is there any transparent and proper system maintained about role and

responsibilities of technical staff (TAs and JE/ AE./etc)?

What is the process to check that wrong or inflated estimates are not prepared?

\._L"

What is the process for administrative and technical sanctions for the submitte
projects? Is it -transparent and time bound or - ad-hoc and

v

estimates of
preferential?

What is the process of i issuing of Muster Roll? Who maintenance the muster roll
is ensured that muster roll has been received in time afier

Y

at work site and how i
the payment has been passed?

Who does the MB? What is the process and roaster of deing MB? How the- MB R
book and other records related with projects are mamtamea? Is the block office |

having proper system for record maintenance?

> Are the model pit and group task process being followed to facilitate the worlxers

about the knowledce of SOR?

> Are the system of Information boards and photographs of dlfferent stages of

Projects execution being done properly? ' ‘ (

> Is the process of appointment of women workers to be included f01 «drinking i

water and for creche fac:lllty bemrr followed7 ' o . o




All these questions 7um indicative \in nature to illustrate a lar ger issues about the

execution in the fleld and thus it is expected with the nodal officer

challenge of projects
a best plactlse and systematic process for work

to see that with the districts aclopt
execution as early as possible;

% . -

Mf@mf@rm@' I\{Eechenls

level offlcer are

S et om0

Insnuctlons about Morutouncr of NREGS by senior district and blocl\
repeated several times from HQ. However the monitoring mechanism in districts
often not linked to the objective of increase in efflclency of programme 1mplementatlon.

Some of the relevant: questlon is this regard to see may be:

s ,Wha’caishthe svs'tem of - mom’cormcr of the proorarnme in district and block? Is

.. there reoulaJ Weekly meetmrr done?
% Has there any format being developed for block and district level meetmv? Are

the minutes of these meetingissued regularly?
_#- How many mspectlons are done by district level .and block leve] OfflCElS on an

average in'a week/ in'a month?
» Is any inspection note bemo prepared? What is the system of follow

up of the

~ inspectionnotes? _ . S

> Is there .any system develo'ped “to see and monitor expenditure

. GPWlse/ implementing agency wise in a ﬁmelj manner(daily/ weekly/ forth-
nightly or monthly)? And what is done to those GPs whose average performance
is poor and is there any system to make field visits to those GPs where NREGS

‘progress is not proper?
» What are the subject areas that ar
Is there any standard fonnat being developed for

~ the f1eld7
» Are the other line depar’rments officers

e monitor ed Whlle doing the field 1nspectlons7
reporting and inspection from

“also included in monitoring of the

scheme7

. After assessing the monitoring system of dxstrlct aﬂd blod\ in Iloht of ’chese questlons 1‘c

is -expected of nodal ‘officer to .get the -district develop & sound’ mom ouno s_ﬁ._ucmle
immediately in such a manner that all above mentioned pomts getaddr essed in a most

positive manner.

e




MIS

Getting MIS done is the <ev for the progress of the scheme. The rodal officer needs 1o
see following issues:

» What is the level of awareness about MIS prbce

ss and importance among_
: offiaa—ié(thls m.eT v include to see all B-ﬁas,_D_D.O:PD:EDO and DPC)7?--

- -~ » What is the knowledge and skill level of these officials themselves in using
computers? How many official of these categories need training and orientation
to become computer friendly and understand MIS?

~» What is the physical infrastructure related with IT in the district and block?
» What is the use of SWAN and are district/block level functionaries aware about
SWAN? ' : :
» What is the level of awareness of staff at district and block level related with
NREGS?(e.g. is the NREGS clerk know to feed fund. module) ,
» How many trained personal actually exist to operate and work on computers? Is
there any incentive being given to these staff performing technical inputjob? -

- > What is the planning in district for getting all the data of 08-09 uploaded on MIS?
Who is in charge about this and what mechanism is adopted to get it dorie as
early as possible? What are the major constraints for not getting the data
uploaded despiteputsourcmg this work? Is there any constraints being faced by
the selected agency(non availability of data) in doing the work.

> How quickly can the district move entirely of MIS from MPR? Is there any
deadline/planning or vision in the district about it?

After examining the progress of MIS on these accounts the nodal official will help in
adopting and preparing of strategic planning ‘for getting the MIS done in swift and
effective manner so that within 2 time bound manmer(we may fix the target 31st
August), the district may be shifted to MIS mode from MPR. " o




(“rzev ance Red_ressal

3

5VS tem

GIIEX ances 1ed1 essal rules and provisions of NREGA are such that it pl ovides a

of ’clmelv 1esponse to . all ouevancef; 1ece1ved

B Ale “fhe - offlcer _aware abour the relevam provisions. and 1ules 1e1ated with
mltlatlve bema taken to educate and empowe1 people

P

B c?rleirallces7 Has any .
“about their rights under NREGA and the cormmtment of depart'mem in timely

TR

disposal of complaints? o
>* What is. the existing . mechanism: :in’*ithe - dlstuct

c:ompleum&r;7 Is it user fllendlv and accessible to people? R
> What is the mechamsm existing-in the: dls’rrlc ot and dispose.

ina hmely marm 7.._.th s:the: offlcel in' cHarg oe's
‘the complamtq are redressed pr opelly and has there been any system mamramed

and block to receive the

to momtm the complamts7 e T o S
Are ’che offlcers aware that.web apphcahon and hﬂlplme sys‘cem can be -used not

onl; to Lnow»
they can send solu’nons ‘by.using these methods?

> In MPR and rural soft. format the district are reporting complamts fllled and-

~ to monitor this aspect?.
> What are the natures of . Complamts iny the d15tr1cts7 Are the dié

>
“qualitatively? If - there are complamts related ~Wwith  corruption or
mlsapproprlahon of funds found true Whethel plopel penal action has been’
ensured against the - erring officials or there isa lemency in taking penal and

‘amely action on complamts

The noaal off1c1al mus’c isee follomnCT

SF. grlevanceq E
lef:rlct and blocI\ level to see -

the currentstatus and detail about the pendmo complamts butalso -

solved Is thls done in mechanical manner:or thele 1s actually a process adopted L

posal bei'hcr done




" RTI and Social Audit

-

Who works as PIO and APIO for the NREGS in the district and block? Is the

; person in-charge fullv aware about provisions of RTI and its application -in o
e NREGS? . : :

!

- x
P o

Is the record and registers of RTI references related with NREGS in the district
maintained Iprope_rly‘and is there any undue delay in providing anv information
to the queries related with RTI?

» Are the officials a+ senior level and field level aware about relevant

provisions of
NREGA and oper

ational guidelines in ensuring transparency and RTI?

Social audit: In MPR the districts have been ﬁlling the data about social audit being

conducted, however, it appears that the data is'being filled mechanically so it would be
pertinent to observer that:

» What is the system adopted in the district for doing SA?

» Are the officials aware and following the Ilatest instr
government and MORD in this re
these latest instrictions?

uctions issued -bv
gard? What is the activity done in pursuance of

‘ » Is there any calendar of activity béing

prepared to conduct SA and how the
publicity is ensured for the same? '

1 » What are the procedures adopted in conducting social audit? ( for example: ‘Are.

the muster rolls and job cards entries being read to people?) - ' “ :

» How the process is.recorded and documented?

«there .any- process ‘adopted 164




TEC and BEST Pracrlce Dryr*umenta.mn

IE componcnt of the scheme is quite: <_ut1cal fo success of scheme. There has beern
stricts for IEC. activities, however, it is

consistent instruction 155m.d from the state to-di
not.clear. how dlstilcts are: plamuncr and' executmf* IEC dt Would bm 1e1evant—f01 nodcﬂ

<ot e e e e e [

s

R

b

off1ce1 to-see:.

— _______.4_.

- T What*are the efforts being done at dlsmct leve1 fOJ IEC7 I—Iae ’che1e Eeeﬁ ém Wel]

g

thoufrht strategy or plarmmg about it? -

2 What are the medjum adopted , for IEC7(neW5 paper, leaflet, posters,. wall
]

pamtm ‘hoar dmcrs)? A crltlcal fact01 in choosing: these: medium: of TEC is to see
f the

that- ‘they reach to maximum number of people 50 it 1s 1equ11 ed to see, if

gl dll“LfT medium of IEC ' has'been: WeH Jdloum’ht 011 tluc; account and has

‘ decf‘ ' nre
" “been «cost . effechve inreach  out to people7 Offeni there are complamts abouL

‘ spendmfr IEC money on low c1rculat10n newspapers or nonexistent shows and
performances, the nodal officer may examine the facts from this perspective as
well and should guide the district level officials in adopting the more F‘ffC'CthE

g

medium of reach. - C o

W

What has been the contem manarfement and focus of IEC acuvmes 14 alqo an -
’ Jmportant aspect? An effort should be made to plan the IEC Wlth conton" " / i

management and focus to particular aspects of NREGS so that the use of IEC can

be more effective for example: the latest SOR must be known ‘co each 1abou1 er,

the right to get receipt of work from GRS is the latest mstruc’clonq ‘and can be

———

thTl'lllO'hted for present months campalc"n theme.

Best Practice Docume:ntaﬂon:

There are various pockets of excellence being in existence, howevel lack of proper
documentation is there in popularising them. In the district a propel mechamsm must
. be built to document the best and innovative performance/ practise. The nodal officer
~ will ensure that the news about their districts better- ‘performance " is coveled widely
news and other media. MORD has introduced an award of excellence for better .
- performing functionaries. The districts must be made fully aware about the scheme and'
the nodal officer will ensure:that as many.- nomma‘aons ﬁom 1119 dzsmc’t are done as

B Sl

possﬂ)Ie for the award scheme, ‘ IR |




Conclusion:
The above mentioned points

and issues are few of the significant present day concern in
implementation of

NREGS. The list- -of task to monitor and perform is just illustrative
-~ --~_and indicative and it i¢ not_all and no t-exhaustive, It is proposed- that-as-nodal-official - — — -
-+ . the nominated officer

co will wvisit the district twice -in each month

. (during first week and in last week) and spent there at least two days to monitor the
'; progress on indicated points. The reports and progress of each district will be submitted
4 and compiled at Additional Commissioners office who wil

I prepare a summary report
' to be presented at higher leve].

[P




SIERTOT0H0— 1§SI 72009
GXITY HE&T— 2286015, 2286022
OFT T0— 2235043, 6713412

RIS ATHIOT ISR ARV AT,

A HAR RiE,
378 0TOTWO, (v

(C qaﬁg‘ 2009

3050 gﬁm 21 fﬁ%ﬂ?r\rrtn Imfa@mm =

?@ﬁuwﬂmmwwﬁam?na%aﬁﬁauhwﬁémqﬁm

_\gﬁf@ﬂﬁﬂﬂﬁa?ﬁqmwﬁwaﬂwaﬂmnﬁaﬁfﬂm
il Ww$amﬁvsm—mwa%msﬁfgwwﬁﬂﬁﬁ 3T
3T, Urmﬁmaﬁqa‘a‘&m/amarﬁaﬂﬁmﬁﬁﬁmw%‘l
; szﬁ'ﬁwdﬁ&mﬁm‘nﬁrmﬁwmwwwﬁ
AT @ W e S 3wl W ® dgaR uRe @ ferd
gqaﬁ?d—n#&ﬁenawaﬁna%qﬁtﬂﬁgwmﬁmmsﬁwmaﬁaﬁ
ﬁﬁrﬁﬁﬁﬁb‘& ST @) savaEEr e d 2 T W e STrBT WET WY
| T P mﬁmﬁjégqmgﬁvmﬁa%ﬁwﬁaﬁaaqﬂa‘m.
3#&W$mﬁma‘ﬁﬁaﬁﬁmmw¢ﬁm%m—nﬁm%
Hﬁmﬁuﬁﬁmﬁrﬁﬁrﬁaﬁ@nﬁamwﬁwmﬁmmﬂ?ﬁawﬁ

P |

. ST @ gfera e sy € 5 owmm '\fm‘rﬁaﬁ LUELES
B & wrer T FY wipar @ g ggaaﬁbﬂﬁﬁaﬁiﬂfv@ﬂﬁ’s‘q |
Fefm &X' | g7 sradig gavr @ ] ey ww W wwa Piwrer By g9
vﬂeﬁwﬁmaﬁ%‘;wmﬁ'ﬁg@mﬁ—ﬁmﬁwﬁeﬁmﬁmw
g (afr gem) oww H@fﬁﬂ'ﬂ'ﬁfﬁlﬁaﬁ R Tied AREIRAT N1 e

/'\fnﬂ&ﬂ B SIref) | ,
- S ~ [ ' o D
‘{Ivi“lthI\'..’».H\ilCt(‘ll'\[,ﬂ I /} !/7,"3 ¢ ) | 'x.laf-:rrx',’
jf@l PN
S a |\‘ ) (q/
(3/ (?rﬁ—( TAR Riw)
st (@ @) VA .
Rrerferar),




w1554/ 3g-7--2009-2503IRETAY / 2007
seen,
R0 w179
T
STV YT Y]

AT
1. SIS
IR [eren 1
TR Yl .
WNE FSTEIf@ 1) / [rar el ey wvmeryes
TEC Yy

3. IR IRe e ailfiem) / sifiRerr R @idfey v

YT Y
Uy fawry srgHiT—7 _ \ TSy e )9 S, 2009
e~y el R Rvd) Ao @ a
RTET] SIF(0r [T e |

<rfa il @m e il @ e g

HETEY, |
RIS Yo XS eed) Ay @ et weRr e wRit @ v wfer

Feror /sy {2 ) Riyaes sireeree) U1—1336 / 386—7—2007—16 TR
7/ 06TI0%0 fa=ies: 25-09-07 el TSl WRRI~279 / 38—7—08—16 THSTRESAT / 06
oo faer: o7-02-08 W WP wever @ s wRi @r W whver
Fréersr /e fid) Siey o saeiRe wiemER a1 vE &) 5 feem Brivt o IR
&Rl fad SIF W i uiee e ur R o v wrl @ v e 9l Risd
o T @ g TR fi Y el @ aRer o el yeRky wvd 8y Rl @
Ve urr ST 1 e W T S e @ e ey ure g W 2 ,

e
B B U FoRy fern R 5 R wve wav ww wve R SferemreT vel e
SiEiITer WEres fer stfrmRal g =T F R o <@ el @ vy ey
Freior vl e feur ST eee @ aifaRex Ramha ailm R g el
@ @ prERr gk B ey wog argEer By wlorme R MR

riverel @) ¥ e FrlevE vF v R S

[ 2iryerer, ) R, sodo 10
2, 31U 8TrYerd, WY AR, $oyo 15
3. [asry il yrer Qe R, sowo e 10
A, Rrerdesd) , 08(02 wlr ww®)
5. TS @ W sy e e 10
6. T ey 81f@esd) ' 20
7. Rren Rewry afdesrs ‘ 20
8. aReorr Frivas(@envdly) ' 20

AR T DR T ELAN 10

goflv .

BV A W R BN e RERNT SR e Bl [V sifeslier

——

e

A e L




’ =D

| WY ey ‘lli,\l U PEd) @ MRy B3I1 g fi \jtf\’ICRH"]\H\’ fe
- PetRer vuz e v Ru)e {ulo ﬁcﬂf?zn HIRT ST, 717 fereprer
df) W\' 16l ) Gy

& 3 fRRlerur By
Ea A B RS

Srr waw (e an e W erpurer wRifEm Rt iy |

- |55 (1) /38—7—2009 T[T
yferferfa F-IJ-T-Ho-:Rcm ol e VT eravye wrRfaE) 5y i —
(1) ey fagiy safe, yrmr fagsrr s, sovo @ |
(2) e forerr famrer i), SR ueeT |
(3) e aRETeTET e, frem T R afiew) SR 1|
(4) TS gEH| -

Cj[l:— T W

_;&L_,.w

@m=odio ¥E)
STl |

e ——




Y TSI SMUR—7 & SINTITGY W—~ |S§Y  /86—7—2009—25Tw3IRESIT / 07,

Ferien: () S, 2009 BT o —

IS R ST IROE) A @ e Frle ve wearg i
FefRe Rg-

(1) @l s it o oite Bre fier T

() T BIE el srerar avf witq wre 7 Frem @ R @y @y 27
@) Sl R T oRel @) e @ e e T Wl @ R guee &
8rerer wTE] |
@ T B W UReR @ wowdl B Wier o &7 9O UMy vd tered
6 % g 8, 8 o vee ¥ sierar Ayen?
€) S B ARl & ww @ oum R semr Rl o e s

NfE) ey & U B

@) SiE W H SUae BRI Y IR
- & arerar WY -
@ | PrRE W Rl e vave BriEs) 9o U@k 6 9§ § 99 5
9o ¥ SIfE To0 B ) SUTey BRI T R apere TE |
) UM TR YR WY ST TH @ SN 2 qoleRy veTeey
SUGE ¥ e TE T SN FHIRR. e S o faaRer vy o
BT & erar Tel? '

SIq I8 TSR, 97T T arerar TR

(1) TR WRER G T serr TR g 9 Q9N W e
RIS T G w9 F IR 28 o veE Reawer, fRreiRer 7wy Ov

affeber foar o7 8T & srerar WEY L

TR ¥oveR T v @, ford el wer gof frd T el

% i ¥ o SRR @ o <

(10) -

('12) @1 fagvor v@m o <ET & ererar WY |
(13)  FREX el Wil }fSey FiRa uredl w Sueer & s g |
(1) GRER Wrer FEIRT WReT TY SUSE 2 o e |
e 8) T T e e S ¥ e aRavy Srwer & err R - e

—

T e | L

e T S




(16)

(17)

(’I 8)

W T Wi i vy frf sy S wwe ge 8 TR ‘r‘flfTJT

D

arﬁTrﬂ &R ﬁT—r ﬁ‘a TR

WYER T e TRy 27

TRET "%r -9 f?k'l"?: -9 BT e} i Feer 7

(19)

(20)
1)

T TRaISIS BT T S < fER-fe wee gem 27

am MECY XISl YT el W I U T “5 =T BT ﬁrmﬁ\ c ?P-

Gl W‘\‘E'\’ g Tr il e e U B7
TN AR Ve H e Rl @) e Iﬂg? @ R @ AT qIT I

q\% % Gl e @ gl W e

ﬁW@TWWU%?

mw*@anﬂmﬁ nﬁﬁemw

I 87
mwvrrnaﬁaﬁwsjﬁmﬁurrﬁ%mmgﬁ?ﬁr@m{no)m

el G &

' (T)ﬂﬁfﬂWT@WHﬁWWWW@%‘&TW?@?

(Wr) pref AT BT PTd PIFT BT %’9

R HﬁfF?JT Huicgl # TR W U o g ﬁh‘a -

T B W A Wl B
mﬂﬁﬂﬁﬁﬁi’?ﬂﬁﬁv—ﬁﬁmﬁa?ﬁﬁ?
ﬁtrﬁaﬁmﬁaa?ﬁ?éa‘mmaﬂ%ww%?

forg gRaSTT oY Bref T ET § SwWe qediel O fawig el - der
eTRIfeeR Wi A wWR W ﬁ-]—ro eI & ST TEI7 :

9 @ Ry Ry Luwlwndu Gl aav‘ﬁaﬁ Rfir TR areraT ﬁ“ﬁw : :

R € T T 27

v}ﬂfﬂrf —rmreﬁ G f%m Hsaﬂﬁ Wﬁ“fﬁ\rr‘m? ECil a7

T Effrcm'fr g vmﬂ%ff ’ﬁ‘l‘rr T IR T U B SeR) ? sﬁ? W‘fr
gegeh AAay] & SIS Ui BY ford T §7 7El @) I N EIEAR ercrﬁr

SRR ¥ ST @ 'qr% ﬂ e gq SIS YT R a7 -

Tﬁh‘f é?

g w R et Jcncm uu:c,gg HrefRe 27 ‘la‘ﬂ' ‘*Tf%‘n TT—FE"@ FTFﬁ s




B BT Joreer e S & W o e @ ey e o

T T Pl & R B R o a8 8

SO AT # i forer 22
?lw 1FT cm?F T] S g BT gt E’WTﬂ g ’ﬂ?:' ﬁﬂn SR ﬁf\T#r wRE

WFI%TIB?E{\’

g SRS @ RV SewerRe ferfRa fasar o
T BY BIUATET T W |

T AN T dop /e aﬁﬁm T A W BISEY FPHE AT o
fr I vET 27 ,

a‘mnwmfam—rrwq—rsmr?am
el gere ufifs awred 100/— WU

e ¥ 17 wRE W fred
aq@miﬁwfﬁeﬁqavg afefest 100/~

yiies) wafes e Yoy uv 2.0
Y BT YgYe e e g 87

W?&I‘TUWF?%“F!TIT??'T_WfﬁWTEWW&_fWWGW 3ferar
D T G AN [6a9 8ifehe &y ] Rraprge £7

ST T ¥ AR Ao o #owE

T 95 R GTAT WieE oreraT |
Q?I%BTHTWEWWE(WW"TﬂMHLDM TR

Rreprre

wfee)?

PACECA Sracro— e SCrvas M—

qifers  B(geoavs Ue

|

e




