RfRcar [T

fafaer
15 &, 1966 30
HO 7065-31/5-1012 (5)-52-F0N0 3Tshr ABTAT e, 1939 (FON0 Ve wHEar 10, 1939) & anr 42 &r
IUURT (2) & @3 (3) & NN FRWSRT &1 T &, 3cal 9o & Toaure ArAfaf@d fAgaAeae sara &1 a8
AT 3o Ve & 3ok URT T IUURT (1) HT IVETER [T Fear 6141-31-5-1012(5) - 52 fe=Aich 28 Siefay,
1996 & 3Hecdld Ygel TehIRI &I S Tehl & -

H1T-1 -- "HT

1-(1) 75 e "ardg Rfrcar aRve 3cat weer & WoRER 1 dar Pgarad, Hiaed a1 T IREs
1966 Fgardat|
(2) 7 ol & YRR 81 & fetier @ wgea gl

2--Ifg AT a1 @1 ¥ 372 3ufaa 7 ), 39 [FgAEer 7 -- qReSTE
(1) "sffFTA” &1 aced gON0sEaa AfA Uae, 1939 (FON0 ¥ HEar 10,
1939) ¥ &;

(2) 79w #1 arcad AfAfETE @ arr 3 & e guRa ard Rfvcar aRvg,
3ccX UG H §;

(3) "HRA HT ANRS” T dlcdd W T T §, S ARA & Tfaens & awr 2 &

HNT 9T & AFIRS g YA FAST AT §;

(4) "TsT TIHR" H eI Icak TS AT TWHR T §;

(5) "IrsTaTer” T AT ek UG & IIIT I g

(6) ”3reTeT” FI AT IRVE o ETeT A §, aUT

(7)" SR @1 aread sfRfaas & arr 24 & wehe gea aRve & WEEr @ 8

3-- uftwg, &1 R afvg &1 qoifes dafas daF gem qeeTH

a2 fagfea IGRIES]
4-- fAga 12 % 3useel & HeMeT e §U IRV 97 & AT S goge 3nardat
¥ Ao ART A & I Tod R & HefAlesd @ AoEeR & UG H Thl
|

$13T-3 3T
5- 15 cafea Jef Worrer fged frar e afe-- Hea
(1) 3rcaTaeTs: (F) I8 HRA H ARG a1 RfFea Hr g &

(@) T 3G, 38 ¥ &, TEd FAgFT 1 S, ggel Siadl @ 30 a¥ @ FA 3R
45 a¥ @ 3t o @,

(31) g8 #FARAF IR TNF T T T@ey & 3R 377 FS T NS A¥ 7 @,
fOHd 38 379 Fcfedl FT GaTdATdeh Uleled A H ST IS T FFATST &,

() 38¢ 99 3ccR Yo # AT garr wuifta fedr eafaearers & smaar 3eer
TS F UoIITS GaRT 38 TAlold & o Agamred frdl 3w faRafacarera $r
feafr &,

(3) @8 =l fafd & =< 9e 3R for@ dehar &, 3R

(T) 30 P W 3UAT AESAS UG T HH I B HA T HA Iig gy dv
SRITRIT &THCT Td 31eI81d 8T

(2) IRAIAF - (F) 38F 98 IJAAIH F 3T TR FA A7 3mgde ar
Ierer foeal # e, f3valtarar 2l &

(@) 38 3¢ & HA TS AT 8l

6-- I8 3T g b et &1 o= o @ o 3% uRwg & efie IoeeRs ® A&
fAgfFd & ford @sll 9hR @ 39ged S| aRve 560 TFeY & I H @I Fose
HEN AR AR H TE 3 AT AT T dreled HM, S A5 TWHR @RI



FAT-TAT W 59 Ay & sy Ry e

7--F$ AT TR & &9 7 FgfFa & o 3¢ g, afe

() 98 Feord AT TRl UoT WHR el el e oty &1 da1 & ueegd
#R feam g A Afde yaa gAfead s 3y & o Rg-av .

(@) 38 FIs Tl 3HH YT & T aRwg F1 3rgar sgdr fHEr werierEr
afAfa & rewer a1 @eET @,

(M 38+ frdT Fraeth &1 T&OF 3YaT WEGR garr uRwg & fhdr @fder sruar
YISt & HefleT Yeder ar Hueel &9 & H1$ Ra &l

TISEHOT -- 8 97 & F2iorel & o "geaeth” &1 aread U, Rdmeg, eagy, armn
g1 o=, I AT AT ATHT S ASHT, Tooll T TR T HA 1S 374al agaA1s d gl

8-- FS afFa, T e ¥ Hftw gl N & 3R A Afen, T W Ty @
faare foram &), foraehl Tk del dge @ & 8, gfea & fad ar & gem

gfdeey I8 § & afe aRwe &1 g8 gara= g o & ey caffa & sa Fw &
YT ¥ HaFd Fa & [od AW ST B, oY 95 Fg AHT Tod TR & JHAfESe
X Fhc 8, Torgenr ot sifeasr g

AW 4-- 3dT AT A

9--(1) &R & &9 & fAgsd afed & o, =g g #Hifds a1 TUT &9 &
3yaT IFUR &9 F g @, 3eEed e -A 200-10-240-5010-10-290-5010-
10-310-15-355-g010-15-400 T gram|
(2) ToT TSR AT JUT ST HIT 3TaeTH &), IdTd T H IRaTdT I Tl &l
(3) TeurYy FHEam$ Heo T o TS grom S TR Jaehl T FAG-HAT W Flhcl
R S
vfdesyr g8 ¢ & afd aRve & seddla oeer & &9 & Fgfed & o fmdr ey
AqFH H TUAAROT JSfRAw Jar & fFar ST ar 39 JaT AT A, TATATEROT 37T
#H § =i udf garr RfaafEa aef

#1er 5 -7t

10-- FEeR & &9 # fged 7 o= & 9@ 3@ afda @ g5 3mem & areft f&
ag_

(1) & TaRafde@mery a1 @lelsl YT Thol &, STEH 36T A 3o 7 A& g dr
g1, guTeTary a1 e AR @ 3R &l Icaert SafFadt # (S FFEeedr 7 gn) S
3% AfFderd Shas & sel-ifd aRfRAT g 3R et 39 farafacarer, sl ar
Thol @ TEIY o g, GeaRT gl H THAOLGT TEJd B, heq gfdewa I8 § R
ateg 38% geaRs dur aRT & IR # Ffalked I &= d&dr g, S 98 31aTH
el 3R

(2) Tl fAfaer FoleT & TIEUAT T GAUT-T Td |

11-- 38 A & 7 3nfaa RAwier & e Rl off 3 el w), T
gg faf@a & ar Af@s, TR a8 o smaem feer et & 3R @ goger ar
HITET § ¥ HA 3099 & o 3T 3u1T ganT FFdT Ued el 1 s T
30 fogfaa & o e & &

1T 6 -- IRAET T TARIFOT

12-- (1) &R & 9 W Aifos RiFd & o1 38 vfa @ged safed it ar a¥ @
3afr & forr aRdier W) @r Sem|

vfdeeyr o8 & 6 BPgfFa wiftedr oRdem @1 @ 3@ weicd sRot @, S
yPRRT FF IR, & a¥ I 3FRF @™ F O 9T IFar &1 3H UFR Terly
R aREeT 3 & et e & g8 S e Afése g, a9 d% & Y 399
3afYr Serly S|

" TTSEEROT-- fFEY Ug W TAAYe AT ITEARY & H HT -0 @aR Jar $r 07T,
3Fd aRAeT-31afr fr T S F H S|

(2) afe, garfeafa, aRder 3afer a1 serit =iy gRAem-3Ef™ F e rgar 395
3ed & R gaT I8 wdia g & gRdiemehe safeda & 39er 3/@aeRt &1 gded 39T
et fohar §, 31YaT 98 3o ¥ O HJSC A H TG T ¢, ol IRV 3HAr Farsit

e

Jaries Rufa

ddeT AT

FRI¥AT garr  gHATT
e wEad e

9

CERR LR

gRdreT



T [T THR & HefAles § FACT X Fehell g

(3) A =afFa TEH o 3uAIA (2) & I3ha FaETed Hr TR, Fer wfasww &
gher o gram|

13-IGEER & & & @gad giFd I, FUiefd, gRder-3afer sruar serdy =i
qRANET A & ed H AoT WHR & TdiqAle & 38 Ug W T X feam
ST, e wfds=er I o -

() 3THT HF AR TEROT Fedvoldd IIT S,

(@) 3Thr Taf=Tsar gAToT $r o, 3R

() afkwg 38 TR X & o 3faa o

14-- 8T oY gfFT & cafal Ush IR oA T dd oo IFATT o & Sl 59 dh
& 389 qatargds F1d 7 fFar g 3R 3uh weafaser wAOd 7 g o=l g

15-- gRwg & Nt ASfAF AT H FAAaRa fFd WHERT da& § e, TaER &
w7 7 fged el afad &1 F@@ a9 d&% @Acd T8 g, 9 -

() 387 AT §7 & 3reger 1 GFEaRT aE AT AE-9F o & &2 & 3R a8
v garT fof@d ®9 @ eR 7 X forar a1 @), 37Yar 381 a1 gRvg & At
#r ot Fr _fF@ET = g [t & vada @ A F 8 S A

(a1) 9NV garT 3@ ®H @ HA AT FAA F Alfed o fer A g Iyar Afeqw &
oo # Mol A & AT & SR YR oF & I g, A1

() 38 ARfAFH 3ryar 386 HEfT = I FFAt & 3us=ul & AR ge=gd A
Yaleeerd o X fear I g 3ryar a1 & ger o 7 I gl

HET 7-- &5 AT el

16--uRwg, &t 3ffATA i arr 244 39U (2) F 3yl & HT TSR #+
fFAfaf@d gus ¢t & 31fFR gem, 327

() fotear &a;
(@) Ad-ghear Aere;
(31) AT FH I,

(@) 3U&T AT MM HT oo FA & FRUMARYE A g5 AR g1fe, qoie: 3rerar
3HUA: 36 AT & TH HT;

(3) @aT & geeT SuR o dfiosy F Jaie & O 318 78T g
() dar @ Ueegd e, SR g8 WURVAAT HidsT A JarieE & o e @
STTaeT;

gfdsetr Ig & foh g STel I1 Ueegd ohd S & US &I I od deh 38 o g,
ST d& & 98 IRWE & IeeT Afgd A O FA o e Fedl ganr wARd Hhed
ganT Ik o fohar S|

17--(1) (%) @medt ) 3menRa Ry e & e #ig o ey, Sasd FRoT 39
el wiselr =arre & - fhar S, 3yar geegd far Sy, gern Sy 9
Idd A FAT I, a9 d o foa@r Srem, 59 a6 R 39 3T SR F, o )l
FRAAE Fe A GEdT g, [Affd &7 & goer o & & =AY g, AR 38 39 S=a &
o Tied 3aeR o & far I/ &

(@) 37 HROT HT, [T W FIAE F T g&ad g, Af¥ad IR ar 3wt & w9
e e 3R 3¢ Wawer # giRa fmar s, e e s @ e w®
gdeh IRIT 3maRd &, 3R Ry =g aRfEufa &1 & ooy g, &9 )
AHS H A o7 & AT IR T & 9 g &

(®) 399 3T a9 & AR s @ gedey & 3R Ig ada= & 39em Hir
SRl & 95 cafFdera ®9 @ el Ferars FaET dBdr

GaTdT-Uh

gRdeT & geETd dar
$r AT



(a) dcgeard 9RWe & 3He¥eT 3r¥ar 9Re earT Wifthd fhdl 3wd egfdd ryar
cafFaat garr s @ sl 3@ S &7 W afeeuEl | ARE T, oy A
&Y, Gl ST, S TR TR a g, 3R 39 @rfent @ ORe e, safFaed &9 &
e & 3R A @iferdt T gellel T g g, [See 98 Jefaren @iedn @, e
gfasey 78 § & g e aren W @y qur gdcad SRt F, St sfafafEa
fadr SR, el @Tal &l gollel @ Seeh T Hehcll B

(3) FaIfRAt & @ew & uAead Fffe@ AR 3yufcadt (Finding) &1 faaRor gar
3o7eh SR G gienl

(@) ST #e arer Wt g7 #darfeal @ g, 36 gus @ gUE S MoeR W
IR foRam Smem, 3aelr RIGRer 8 FX 6T gl

(2) 3ufaa (1) 38 T & oE & glem, S« fhdll g safed w1 qardiele -
gREET 3af A FUAr 3TH Wed H TATT W H UEAd @ W AHGT H
qRATEmeT cafdd T YEd1d, SROT & 3HGTd HAAT S9N, 38 300 faeg &I
ST aTell SHIIATEr & i SROT Idlel I a8 AT Sem, 3R ded 3qdh TIASERIuT
W, afg IS g1, FaTd TSR ganr 3neer Y ¥ &, Iurfafy faar fear S

(3) e & e I Q¥ & o & ueard iR AT & S arelr e &
Frey A URWE & R IeUrh AsRY a ugd S & ued SRR @, I
SEAIfaa mfed, Jeegfd §eRT Sl AT Acdel H FAr HGM g ar Frdaedr & v
gfafafr & areh, Gas I & g TUeRr garT gus & dFeey A @ IRl
RIERe, afe IS &, aFafaa 7 &l 3k 300 W e v Rae o Swd 39
=g T Rar Sem, I8 Idae & o FEr SRen fF #&4 F 39 9 wEdrad
e IRITAT Fr S|

(4) 519 Fe gRwE *T Tg FAS g T fF @ A6 e & O wRa 3R
wficq &RoT Regae ¥ ar 9 Peafaf@a i 3T & g &:-

[1] fler &, ar
[2]cetar-tteh 9T dcA-ghg AehetT;

gfaee a8 § & R & Owg 3ivaRe 3 fRa s=amr 396 Tasdeaor
AR 3TaTS o glam|

(5) 3T THAET M3t #H, ST uRwg #H;
[1] 3aa & FTeAR H 37 THAT W, T8I G&TARIE o 81, Icfal gredr Uehed, AT

[2] 38T AT A F Ieem F FROT IRYG F g A S @i Fr QO @
A, AdT A q qHA Fe H afed 3T & g, R wriarfEar, S
WY I AW H Aol IR &7 TISEEOT dAT GUS & HRUT FHAGSE &,
sffaR@a i e

18- fowrar 22 # fRell wfdieger o1 & @1 gU 8l URWe 3rvare-Fa®y AFAl & qaicd
FRUT ¥, s AAfAET Y J R g0 oRer & i & e B a%
& o fAciFad X @bl § AR Read & 38 g T a1 IJRG & S &
FTAATET IRFH FT TheTl gl

19--519 IR AdfFad oFam I dr a8 ganr 38 feeaa &1 36t & o e
HedT AT SR VW Hed T G JHI-FAT W IAEAMRDT  Frsaiad §us
I WUs-2, A2 & BusiHecod & 53 & 3G & AR AR S Srean|

20--(1) R & &7 & AgieT F O ToT & WHR Fas H a9 gRwe =
vl et 3R wfderal W HIEr & ST I §, S o9 WAR ARTT

(2) o9 9Rwe I8 @Aviw W F aRue & 3T F1F T ar Fd Gy das &
g et wrarEal & e @Ry O reger @ & v fafaf sk 3w
ATl H AT TIA AT dUT FHeE 38 WIRASRT HI AT, S TR AdH &
T F 30 FAGN T gU5 &l & [ HaTd g AR Teueard g T HR @
FAT-FAY W S0 Y T @A a1 AR e & HefT T|d gU W WA
Yareh, [SE# 9g dash @1, IS Al & UG & AR AT HREE!

IGEIRER

qRYE & HIEA W A
W dEg-ddr &
P ECaCUNE .2 S
Faea & o [y



FT|

21-(1) R aRvg garr G 1 Y gus & 3y & favg Uo7 TSR & 3rde
FT ThdT g

(2) 3refrer;

(F) #F T G FRAE aRor Jur IF ol S o oX srdesdT ST Far
(@) F&ATT e a1 3gid ar # oF fordr Sreh;

(a1) reTeT & AEIH W GE dr H e MR

(&) rforehct T 38 I T FRAT Y S & feawior & 30 e & sy v &1
Sl TR faeg 3rdier & a3 gl

(3) TR Aaeh, forereh fa%g Mefemafaleh Srdamer 1 Iy g, 3§ AL dar &, forasd
aE daeh g, AIETS FIAT & UGl & AR T H Fohell &

(4) 75T WHER ATAST & HeG HN FHIM Tha! ¢ 3R JAdT 7 3o ¥ i )
fIUR T & gard VEr A &I, S 3@ Aer & el aRTufaEt ar e A&
@ g4 8k AR FFafad gl &l

gldeetr I8 § & IfC Uo7 WHR c@rT gus # gig e # GEAE g ol dFEg
safad @ wEdrad 9fe & g HROT Id« &1 3w g smaem|

HET 7 -- 3T IS

22-- TR &I Far &1 df T TFag T 3= fawy, e zgf W R_ftrseaar
SIGEAT AT dT AT g, IUTEFHT FAT IRTUFT & TR daat & o To7 TWER
& ameelt garr fafaafaa g

23-- TSR 7 a1 @ Agea g1 &1 g 58 ay g, e geane AaRuTadr 38
aRye & Far A {ard IoT WHR & Qalale & 761 el fodr S| AR H
Tar T 3afer g7 YR o Tl el % a8 60 a¥ H Y QW A & et & o
3 {ar A T @

24-- FIFER & gt IR gEocd @ wreg @l fawy e 3@ dfa @
fafaafdd g, it Bk §us &, @us-2 -2 § 4 (JON0 wusideed TUg
T3l Tew) & el TN Faat & o o g &

25- ISFeR U2 Ul T gheR o {19 dg Aoy A Jear &1 o 337 el &,
S TT TWHER & e d Tl S Tl E

26-- I ToT WHR H Ig AT & o 6 a1 $r adf & Afaaf@g s arer
el s # gadar @ #1$ 3efaa @se (undue hardship) gar § @ @g et #
forel o1 & @1 g3 ol 3SR @R 39 fATA A et A 3H WA aF AR o
oudf & 37elel @A g AHAFA X Hehell § 3UdT RV R Aol &, ¢ a8 39
AHS A 8k 3R 3RT 7 @ Aues & O smags @w7s|
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In pursuance of the provisions of clause (3) of Article 348 of the constitution of India The Governor of
Uttar Pradesh is pleased to publication of the following English translation of notification no. 7065-c/v-
1012(5)-52 Date June 15,1966

No. 7065-¢/v-1012(5)-52 Date June 15, 1966

In exercise of the power under clause (e) of sub-section (2) of
section 42 of U.P. Indian Medicine Act, 1939 (U.P. Act. No/ x of 1939)The Governor of Uttar Pradesh
is pleased to make the following rules the same having been previously published with notification no.
6141-c/v-1012(5)-52, dated January 28,1966 as required under sub-section (1) of the said section of the
said Act:

PART — 1 (General)

1. Short title and commencement-(1) These Rules may be called the "Registrar of the Board
of Indian Medicine, U.P..Service Rules, 1966".

(2) They shall come into force with effect from the date of their publication in the Gazette.
2. Definition-In these Rules, unless there is anything repugnant in the subject or context:-
(1) "Act" —means the U.P. Indian Medicine Act, 1939 (U.P. Act No. x of , 1939);

(i1) "Board" — mean’s the Board of Indian Medicine, Uttar Pradesh constituted under section -3
of the Act.

(i11) "Citizen of India" - mean a person who is or is deemed to be a citizen of India under Part II
of the Constitution of India;

(iv) "State Government" — means the Government of Uttar Pradesh;
(v) "Governor" — means the Governor of Uttar Pradesh;
(vi) "President" — means the President of the Board; and

(vii) "Registrar" — means the Registrar of Board appointed under section 24 of the Act.

3. Designation--The Registrar of the Board shall be whole-time salaried servant of the Board.

PART II - Appointment

4. Appointment--Subject to the provisions of rule 12 the selection for thepost of the
Registrar shall be made by the Board with the approvalof the State Government after inviting
applicationsfromthein-tending candidates through advertisement in Press.

PART III - Qualification.

5. Qualification-No person shall be appointed as a Registrar unless he-
(1) Essential --  (a) is a citizen of India or a subject of Sikkim:

(b) isnot less than 30 and not more than 45 yearsof age on the first day of
January of the year in which the appointment if made;

(c) is in good mental and bodily health and freefrom any physical defect likely
tointerferewith the efficient discharge of his duties;

(d) holds a degree of a University established by law in U.P. or of any other
Universityrecognised for this purpose by the Governor of U.P.;

(e) canread and write Hindi in Devanagri script; and

(f) possesses administrative capacity and ex-perience of running a Government
or public office for at least five year.
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Perferential-- (a) possessesa title or diploma or degree in Ayurveda or UnaniTibbregister
able under the Act.

(b) has working knowledge of Urdu.

Character---The character of a candidate must be such as to render him suitable in all respect
for appointment as Registrar under theBoard. The board shall satisfy itself of this point and in
doing so shall follow the general instructions that may be issued by the
state Government on the subject from time to time.

Disqualification---A person shall be disqualified for appointed as Registrarif —

(a) he has been dismissed from the service of the Centralor any State
Government or any local authority or has been convicted for a criminal
offenceinvolvingmoralturpitude;

(b) any of his relations is the Chairman or a member of the Board or any of its
Advisory committee at the time of his appointment;

(c) Any his relations by himself or partner, has any interest indirectly or directly
in any contract with, or employment under , the Board.

Explanation-For the purpose of this rule, "relation" means father, grand-father,
father-in-law, paternal or maternal uncle, son grandson, first cousin, paternal or maternal wife’s
,brother, or sister husband.

Marital Status--No person, who has more than one wife living, and no woman, who has
married a person having already a wife shall be eligiblefor appointment;

Provided that the Board my, is satisfied, that there arespecial grounds for exempting
any person from the operation of this rule, refer the matter to the State Government, whose deci
sion shall be final.

PART IV — Pay and Allowance,

9.Pay and Allowance—

10.

11.

(1) The scale of payadmissible to a person appointed as Registrar, whether in a substantive
or officiating capacity or as a temporary measure, shall be 200-10-240 EB-10-290. EB-10-310-
310-15-155-EB-15-400.

(2) The State Government may revise the scale of pay as and when necessary.

(3) The incumbent will also be entitled to dearness allowanceas may be sectioned to
Government servant a from time to time.

Provided that in the case of Government servant transferred to Foreign Service under the
Board for appointment as Registrar the conditions of his service shall be regulated by
the terms and conditions embodied in the transfer order,

PART V - Recruitment

Before a person is appointed as Registrar he will be required to -

(1) produce certificate of good character from the principal/academic officer of the University
or College or school in which he was last educated and from two responsible persons (not rela-
tions) who are well acquainted with him in private life and are unconnected with his University,
College, School, provided theBoard may make such further inquired regarding his antecedents
and character as it may deem necessary; and

(2) Produce a certificate of fitness from a civil surgeon.

Canvassing---No recommendation, either written or oral, other than that required under these
rules, shall be taken into consideration. Any attempt on the part of a candidate to enlist support,
directly or indirectly for his candidature by other means shall disqualify him for appointment.

PART (V) - Probation to Confirmation.




8

12.  Probation-(1) A candidate on appointment to the post of Registrar in or against a substantive
vacancy shall be placed on probation for a period of two years.

Provided that the appointing authority may for sufficient reasons to be recorded in
writing, extend the period of probation for a further period not exceeding one year. Any such
order shall specify the date up to which the extension is made;

“Explanation Continuous service rendered in an officiating ortemporary capacity in the  post
shall be counted for computingthe said period of probation."

(2). If it appears at any time during or at the end of the period or probation, or the extended period of
probation, as thecase may be, that a probationer has not made sufficient use of his opportunities, or if
he has otherwise failed to give satisfaction, his service may with the approval of the State Government
be dispensed with by the Board.

3) A person whose services have been dispensed with under sub-rule (2) shall not be entitled to
any compensation.

13.Confirmation- A person appointed as Registrar shall be confirmed in his appointment at the end
or the period or probation, or the extended period of probation, as the case may be, with the previous
appro-val of the State Government provided:-

(a) His work and conduct, are found to be satisfactory ;
(b) His integrity is certified and
(©) The Board thinks that he is fit for confirmation.

14.Efficiency bar-- No person shall be allowed to cross the efficiency bars unless he has worked
efficiently and his integrity is certified.

15.Termination of service after Probation-The term of office of a person appointed as a Registrar,
other than a Government servant transferred on foreign service under the Board, shall not terminate
until he has :-

(a) given his resignation addressed to the President in writing and it has been accepted in
writing by the Board, or he cease to be in service by the operation of the rules regulating the
retirement of the Board's servants; or

(b) given the Board at least three months’ notice or has paid or assigned to the Board a sum
equal to his three months’ notice or has paid or assigned to the Board a sum equal to his three
month's pay in lieu of notice or

(c) been given by the board not less than three month months' noticeon a sum equal to three
months’ pay in lieu of notice or

(d) been dismissed , discharged or removed according to the provisions of the Act or the rules
made thereunder.

VII - Punishment s and Appeal

16. The Board shall subject to be provisions of sub-section (2) of Section 24 of the Act have the power
to inflict the following punishments on the Registrar, namely

(a) Censure;
(b) Withholding of increments;
(c) Reduction in pay;

(d) Recovery from pay of the whole or part of anypecuniary loss caused to the Board by
negligenceor breach of order

(e) Removal from service which does not disqualifyhim from future employment;

(f) Dismissal from service which ordinarily disqualifies him from future employment.
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Provided that the order of punishment or removal or dis-missal shall not be valid
unless passed by a resolution supported by not less than two -thirds of the members, including the

President, constituting the board.

17Procedure-(1)(a). No order, other than an order based on facts which have ledto his conviction in a
criminal court, of dismissal, removal orreduction in pay shall be passed unless he had been
intimatedinwriting of the grounds on which it is proposed to take action and has been afforded
an adequate opportunity of defending himself.

(b) The grounds on which it is proposed to take action shall be reduced in the form of a definite
charge or charges, which shall be communicated to the Registrar together with a statement of the
allegations on which each charge is based and of any other circumstancewhich it is proposed to take
into consideration in passing orders in the case.

(c) He shall be required, within a reasonable time, to put in a written statement and to state whether he
desire to be heard in person.

(d) Thereafter, an enquiry shall be held by the President of the Board or any other person or persons
authorized by the Board. At that enquiry oral evidence if any, shall be heard on such of the
allegations as are not admitted, and he shall be entitled to crossexamine the witnesses, to give evidence
in person and to have, such witnesses called, as he may wish. Provided that the enquiring
authority may for special and sufficient reasons to be recordedin writing, refuse to call a witness.

(e) The proceedings shall contain sufficient record of evidenceand a statement of the findings and the
grounds thereof.

(f) The enquiring authority may also separately from these pro-ceding’s make his own
recommendation regarding the punishment to be imposed on the Registrar.

(2). Sub-rule (1) shall not apply where it is proposed to terminate the employment of a probationer
whether during or at the end of period of probation. In such cases, the probationer shall be
apprised of the grounds of such proposal, given an opportunity to show cause against the action to be
taken against him, and his explanation in this behalf if any, shall be duly considered be-
fore orders are passed by competent authority.

(3). After the enquiry against the Registrar has been completed and after the board had arrived at
provisional conclusions in regard to the penalty to be imposed, the Registrar, if the penalty
proposed is dismissal, removal or reduction in pay, shall be sup-plied with a copy of proceedings,
excluding the recommendations, if any, in regard to the punishment proposed by the enquiring
authority and asked to show cause by a particular date, which affords him reasonable time, why the
proposed penalty should not be imposed on him

(4). Whenever the Board is satisfied that good and sufficient reasons exist for adopting such a course it
may impose the penalty of:

(1) Censure or

(i1) Stoppage at an efficiency bar;

Provided that it shall not be necessary to frame formal charges against the Registrar or

to call for his explanation.
(5). In all cases where the Board Imposes the penalty of:-

(1) Withholding increments in the time scale at stages wherethere is no efficiency bar, or
(i1) recovery from pay of the whole or part of any pecuniary lose caused to the Board by negligence or

breach of order; formal proceedings embodying a statement of the offence or fault, the explanation of
the Registrar and the reasons for punishment shall be recorded.

18. Suspension-Notwithstanding anything to the contrary in rule 22 the Boardmay, in exceptional
cases, for sufficient reasons to be recorded in writing and with the approval of the State Government,
suspenda  Registrar pending an enquiry at any time and immediately proceed
with the investigation of the charge or charges against him.

19.Subsistance allowance- When a Registrar is suspended, he shall be given by the Board a
subsistence allowance for the period of suspension. The amount of such allowance shall be determined
in accordance with provision of Fundamental rule 53 of Financial Handbook Volume II Part II as
amended from time to time.
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20. Special Rules of punishment for Government servant lent to the Board on foreign service---
(1).  The services of the State Government servant may be lent to Board for employment as Registrar
on such terms and conditions as the State Government may decide,

(2). When the Board decides that disciplinary proceedings should be started against a Government
servant under the employ of theBoard a copy of the decision together with all relevant material
and records of the case shall be forward by the President to the authority competent to punish the
employee as Government servant and such authority shall thereafter take necessary action in
accordance with the provisions contained in the disciplinary rules of the Government service to which
he belongs subject to the gene-ral or special order of Government issued from time to time in
this behalf.

21. Appeals-(1). The registrar may appeal to the State Government against any order of punishment
passed by the Board,
(i1). The appeal shall —

(a) contain all material statements and arguments relied onby the appellant,
(b) not be written in disrespectful or improper language;
(c) be submitted through the President, and

(d) be filed within 30 days of the communication to the
appellant of the order appealed against.

(iii)) A Government servant against whom disciplinary action has been taken under Rule 20 may
appeal in accordance with the provisions contained in the disciplinary rules of the Government
service to which he belongs.

(iv)  The State Government may call for the record of the case and after consideration of the
points raised in the appeal shall pass such order as appears to it just and equitable having regard
to all the circumstances of the case:

Provided that when the punishment is proposed to be en-hanced by the State Government, the
person concerned shall be giver opportunity to show cause against the proposed enhancement.

PART VIII - OTHER PROVISIONS

22. All other matters relating to the conditions of service of the Registrar not specifically provided
for herein, shall be re-gulated as far as possible by the orders of the State Govern-ment for Government
servants of comparable status.

23. Retirment-The age of retirement from service of the Registrar shall be 58 years, beyond which he
shall not be ordinarily retained in the service of the Board, except with the previous Approval of the
State Government. No extension shall be granted to the Registrar so as to retain him beyond the date on
which he attains the age of 60 years. .

24. Leave-  All matters relating to leave and leave allowances of the Registrar, as far as possible,
shall be regulated in the manner applicable to Government servants under the Financial Handbook,
Volume II, Parts II to IV (U.P. Fundamental and Subsidiary Rules).

25. Provident Fund-The Registrar is not entitled to pension. He may get thebenefit of a Provident
Fund Scheme, which may be established with the approval of the State Government.

26. Relaxation from conditions of service-Where the State Government is satisfied that the operation
of any rule regulating the conditions of service causes any unduehardship, it may, notwithstanding
anything contained in the rules, by order dispense with or relax the requirements of thatrule subject to
such extent and conditions as may be considerednecessary for dealing with the case in a just and
equitable manner.



