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(The U.P. Junior High Schools (Payments of Salaries or Teachers and other 

Employee) Act,1978) 

1- laf{kIr uke] foLrkj vkSj izkjEHk ¼Short title, extent and commencement½  

2- ifjHkk"kk,a ¼Definitions½ 

3- le; ds Hkhrj vçkf/k—r dVkSfr;k¡ fd;s fcuk osru dk Hkqxrku ¼Payment of Salary within 

time and without unauthorised Deductions½ 

4- fujh{k.k djus dh 'kfä ¼Power to Inspect½ 

5- dfri; laLFkkvksa dh fLFkfr esa osru dk Hkqxrku djus dh çfØ;k ¼Procedure for Payment of 

Salary in the case of certain Institutions½ 

6- micU/kksa vkSj funs'kksa dk çorZu ¼Enforcement of Provision and Directions½ 

7- vihy ¼Appeal½ 

8- vfHkys[k ekaxus dh jkT; ljdkj dh 'kfä ¼Power of State Government to call for Records½ 

9- inksa dk vuqeksnu ¼Approval for Posts½ 

10- osru ds lEcU/k esa nkf;Ro ¼Liability in respect of Salary½ 

11- n.M] 'kkfLr vkSj çfØ;k ¼Punishment, Penalties and Procedure½ 

12- U;k;ky; dh vf/kdkfjrk ij jksd ¼Bar of Jurisdiction of Court½ 

13- dfri; laLFkkvksa ds lEcU/k esa NwV (Emption in Relation to Certain Institution½ 

13&d&dfri; ØeksUur laLFkkvksa ds lEcU/k esa laØe.kdkyhu micU/k ¼Transitory provisions 

in respect of certain upgraded Institutions) 

14- ln~Hkkouk ls fd;s x;s dk;ksaZ ds fy;s laj{k.k ¼Protection of Acts done in good faith½ 

15- dfBukb;k¡ nwj djus dh 'kfä ¼Power to remove Difficulties½ 

16- çR;k;kstu ¼Delegation½ 

17- fu;e cukus dh 'kfä ¼Power to make Rules½ 
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(The U.P. Junior High Schools (Payments of Salaries or Teachers and 

other Employee) Act,1978) 

¼mÙkj izns'k vf/kfu;e la[;k 6 lu~ 1979½ 

¼tSlk mÙkj izns'k fo/kku e.My }kjk ikfjr gqvk½ 

 jkT; fuf/k ls lgk;rk izkIr djus okys twfu;j gkbZ Ldwyksa ds v/;kidksa vkSj vU; 

deZpkfj;ksa ds osru ds Hkqxrku dks fofu;fer djus vkSj mlls lEcfU/kr fo’k;ksa dh O;oLFkk djus ds 

fy,- 

Act  

Hkkjr x.kjkT; ds mUuhlosa o’kZ ls fuEufyf[kr vf/kfu;e cuk;k tkrk gS& 

1-  Short title, extent and commencement &¼1½ ;g vf/kfu;e 

mÙkj izns'k twfu;j gkbZ Ldwy ¼v/;kid vkSj vU; deZpkfj;ksa ds osru dk Hkqxrku½ vf/kfu;e 1978 

dgk tk;sxkA 

¼2½ bldk foLrkj lEiw.kZ mÙkj izns'k esa gksxkA 

¼3½ ;g ,sls fnukad
2
 ls izo`Rr gksxk ftls jkT; ljdkj vf/klwpuk }kjk bl fufeÙk fu;r djsAA 

Definitions bl vf/kfu;e esa& 

¼d½ Appointed Day  dk rkRi;Z /kkjk ¼1½ dh mi/kkjk ¼3½ ds v/khu vf/klwfpr 

fnukad ls gS% 

¼[k½ Education Officer  dk rkRi;Z mÙkj izns'k csfld f'k{kk vf/kfu;e 1972 ds 

v/khu fu;qDr ftyk csfld f'k{kk vf/kdkjh vkSj fdlh ckfydk laLFkk dh fLFkfr esa ftyk csfld 

f'k{kk vf/kdkjh ¼efgyk½ ls gS] vkSj izR;sd fLFkfr esa blls bl vf/kfu;e ds v/khu f'k{kk vf/kdkjh 

ds lHkh ;k fdlh d`R; dk fuoZgu djus ds fy, jkT; ljdkj }kjk izkf/kd`r dksbZ vU; vf/kdkjh Hkh 

lfEefyr gS% 

¼x½ fdlh Employee of an Institute  dk rkRi;Z fdlh f'k{k.ksRrj deZpkjh ls 

gS ftlds fu;kstu ds lEcU/k esa vuqj{k.k vuqnku jkT; ljdkj }kjk laLFkk dks fn;k tkrk gSA 

¼?k½ Inspector  dk rkRi;Z ftyk fo|ky; fujh{kd vkSj fdlh ckfydk laLFkk ds lEcU/k 

esa ftyk ckfydk fujhf{kdk ls gS] vkSj izR;sd fLFkfr esa blesa bl vf/kfu;e ds v/khu fujh{kd ds 

lHkh ;k fdlh d̀R; dk fuoZgu djus ds fy;s jkT; ljdkj }kjk izkf/kd`r dksbZ vf/kdkjh Hkh 

lfEefyr gS% 

¼M-½ Intitution  dk rkRi;Z ,sls ekU;rk izkIr twfu;j gkbZLdwy ls gS ftls rRle; jkT; 

ljdkj ls vuqj{k.k vuqnku izkIr gksrk gS% 
3
[¼M-M-½ Junior High School  dk rkRi;Z gkbZ Ldwy ;k b.VjehfM,V d‚yst ls 

fHkUu ,slh laLFkk ls gS] ftlesa NBoha d{kk ls vkBoha d{kk rd yM+dksa ;k yM+fd;ksa ;k nksuksa dks f'k{kk 

nh tkrh gS%]  
¼p½ Maintenance Grant  dk rkRi;Z fdlh laLFkk ds ,sls lgk;d vuqnku ls 

gS ftls jkT; ljdkj bl fufeÙk lkekU; ;k fo'ks"k vkns'k }kjk laLFkk ds Lrj ds fy, leqi;qä 

vuqj{k.k vuqnku ekus tkus ds fy, funsZ'k ns%  

                         
1
  bl vf/kfu;e ds jkT;iky egksn; us Hkkjr dk lafo/kku ds vuqPNsn 201 ds v/khu fnukad 12 tuojh] 1979 dks Lohdr̀ iznku dh rFkk ;g 

mRrj izns'k ljdkjh vlk/kj.k xtV esa fnukad 22 tuojh] 1979 esa izdkf'kr gqvkA 
2
  vf/klwpuk la[;k 1645@iUnzg&6&79&28¼107½&77] fnukad 11 vizSy] 1979 ¼fnukad 1&5&1979 ls izHkkoh½A 

3
  vf/klwpuk la[;k 2726@79&fo&1&17&1¼d½&21&17] fnukad 5 tuojh] 2018 }kjk vUr%LFkkfirA 
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¼N½ fdlh laLFkk ds lEca/k esa] Management  dk rkRi;Z ml laLFkk ds dk;Z&dyki dk 

çca/ku djus ds fy, çHkkfjr çca/k lfefr ;k vU; fudk; ls gS vkSj blesa çca/kd ;k ,slk vU; 

O;fä Hkh lfEefyr gS ftlesa laLFkk ds dk;Z&dyki dk çca/k vkSj lapkyu fufgr gks]  

¼t½ fdlh laLFkk ds Teacher  dk rkRi;Z ç/kkuk/;kid ;k vU; v/;kid ls gS ftlds 

fu;kstu ds lEca/k esa vuqj{k.k vuqnku jkT; ljdkj }kjk laLFkk dks fn;k tkrk gS] ¼>½ fdlh 

v/;kid ;k deZpkjh ds salary dk rkRi;Z vuqj{k.k vuqnku ds Hkqxrku ds ç;kstukFkZ 

vuqeksfnr nj ij mls rRle; ns; miyfC/k;ksa ds dqy ;ksx ls gS ftlesa eagxkbZ HkÙkk vkSj dksbZ vU; 

HkÙkk Hkh lfEefyr gS%  

¼¥½ vU; 'kCnksa vkSj inksa ds] tks mÙkj çns'k csfld f'k{kk vf/kfu;e] 1972 ls ifjHkkf"kr gS a vkSj ;gk¡ 

ij ifjHkkf"kr ugha gSa ogha vFkZ gksaxs tks ml vf/kfu;e esa muds fy, fn;s x;s gSaA  

Payment of Salary 

within time and without unauthorised Deductions &¼1½ fdlh izfrdwy lafonk ds gksrs gq, Hkh fu;r 

fnukad ds i'pkr~ fdlh vof/k ds lEca/k esa fdlh laLFkk ds fdlh v/;kid ;k vU; deZpkjh dk 

osru ml ekl ds ftlds fdlh Hkkx ds lEca/k esa og ns; gks] Bhd i'pkrorhZ ekl ds chlosa fnu 

;k mlls iwoZ ds ,sls fnu dks ftls jkT; ljdkj bl fufeÙk lkekU; ;k fo'ks"k vkns'k }kjk fu;r 

djs] lekfIr ds iwoZ mls fn;k tk;sxkA  

 ¼2½ osru dk Hkqxrku mi/kkjk ¼3½ ds mica/kksa ds v/khu jgrs gq,] fdlh çdkj dh dVkSfr;k¡ 

flok; muds tks bl vf/kfu;e ds v/khu cuk;s x;s fu;eksa }kjk ;k rRle; ço`Ùk fdlh vU; fof/k 

}kjk çkf/k—r gks fd;s fcuk] fd;k tk;sxkA  

 ¼3½ tgk¡ fdlh laLFkk ds fdlh v/;kid ;k vU; deZpkjh ds osru dk Hkqxrku] çca/kra= dh 

vksj ls fdlh pwd ds dkj.k mi/kkjk ¼1½ ds vuqlkj ugha fd;k tkrk gS] ogk¡ fujh{kd] bl 

vf/kfu;e ds fdlh vU; mica/k ij çfrdwy çHkko Mkys fcuk] ml mi/kkjk esa mfYyf[kr fnukad ls 

nl fnu ds Hkhrj ,sls osru Hkqxrku] ;FkkfLFkfr] ,sls v/;kid ;k deZpkjh }kjk vafre vkgfjr osru 

dh nj ij] vkSj ubZ fu;qfä dh fLFkfr esa ml osrueku dh] ftl ij og fu;qä fd;k x;k gks] 

U;wure nj ij] /kkjk 5 dh mi/kkjk ¼1½ esa mfYyf[kr ys[ks esa tek /ku ls djsxk ;k djk;sxk vkSj 

,sls Hkqxrku ds lEca/k esa dksbZ lek;kstu] rRi'pkr~ ;Fkk'kh?kz fd;k tk;xkA  

Power to Inspect ¼1½ f'k{kk vf/kdkjh] fdlh le; bl vf/kfu;e ds 

ç;kstuksa ds fy, fdlh laLFkk dk fujh{k.k dj ldrk gS ;k djk ldrk gS ;k mlds v/;kidksa ;k 

deZpkfj;ksa ds osru ds Hkqxrku ds lEca/k esa mlds çca/kra= ls ,slh lwpuk vkSj vfHkys[k ¼ftlesa 

jftLVj] ys[kk&cgh vkSj okmpj Hkh lfEefyr gaS½ ek¡x ldrk gS ;k mlds çca/kra= dks ,sls foÙkh; 

vkSfpR; ds fl)karksa dk vuqikyu djus ds fy, dksbZ funs'k ¼ftlesa vuko';d O;; dks jksdus ds 

fy, fdlh v/;kid ;k deZpkjh dh NaVuh djus dk dksbZ funs'k Hkh gS½ ns ldrk gS] ftls og 

mfpr le>sA  

 ¼2½ tgk¡ fdlh v/;kid ;k deZpkjh dh NaVuh djus ds fy, mi/kkjk ¼1½ ds v/khu dksbZ 

funs'k fn;k tk; ogk¡ mldk vuqikyu ;FkklEHko mÙkj çns'k csfld f'k{kk vf/kfu;e] 1972 vkSj 

mlds v/khu cuk;s x;s fu;eksa ds mica/kksa ;k ;FkkfLFkfr] ,sls v/;kid ;k deZpkjh dh lsok dh 

'krksZa ds vuqlkj fd;k tk;sxkA  

Procedure for 

Payment of Salary in the case of certain Institutions ¼1½ izR;sd laLFkk dk çca/kra= vius v/;kidksa 

vkSj deZpkfj;ksa ds osru dk forj.k djus ds ç;kstukFkZ fdlh vuqlwfpr cSad ;k fdlh lgdkjh cSad 
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esa ,d i`Fkd ys[kk [kksysxk tks çcU/kra= ds fdlh çfrfuf/k vkSj f'k{kk vf/kdkjh ;k ,sls vU; 

vf/kdkjh }kjk ftls f'k{kk vf/kdkjh bl fufeÙk çkf/k—r djs] la;qä :Ik ifjpkfyr fd;k tk;sxk % 

 ijUrq ys[kk [kqy tkus ds i'pkr~ f'k{kk vf/kdkjh] ;fn mldk bl vf/kfu;e ds v/khu cuk;s 

x;s fdlh fu;e ds v/khu jgrs gq, ;g lek/kku gks tk; fd yksd fgr esa ,slk djuk lehphu gS] 

cSad dks ;g vuqns'k ns ldrk gS fd ys[ks dk ifjpkyu dsoy çca/kra= ds çfrfuf/k }kjk fd;k 

tk;sxk vkSj ,sls vuqns'k dks fdlh Hkh le; fo[kf.Mr dj ldrk gS % 

 ijUrq ;g vkSj fd mi/kkjk ¼2½ ds ijUrqd esa fufnZ"V fLFkfr esa ;k tgk¡ osru forj.k esa çcU/k 

rU= dh fdlh pwd ds dkj.k dfBukbZ mRiUu gks ogk¡ f'k{kk vf/kdkjh cSad dks ;g vuqns'k ns ldrk 

gS fd ys[ks dk ifjpkyu dsoy mlds }kjk ;k ,sls vU; vf/kdkjh }kjk] ftls og bl fufer çkf/k—

r djs] fd;k tk;sxk vkSj ,sls vuqns'k dks fdlh Hkh le; fo[kf.Mr dj ldrk gSA 

 ¼2½ çcU/kra= mä ys[ks esa ,sls fnukad rd ftls f'k{kk vf/kdkjh lkekU; ;k fo'ks"k vkns'k 

}kjk fofufnZ"V djsA Nk=ksa ls Qhl ds :i esa çkIr ,slh /kujkf'k dk tks jkT; ljdkj bl fufeÙk 

lkekU; ;k fo'ks"k vkns'k ds vuqlkj vkSj tc rd ,slk vkns'k ugha gksrk rc rd fujh{kd ds funs'k 

ds vuqlkj vuqj{k.k fuf/k dk Hkkx gksrh gS] iPpklh çfr'kr ;k tgk¡ jkT; ljdkj ;k jkT; ljdkj 

}kjk çkf/k—r dksbZ vf/kdkjh forj.k fd;s tkus ds fy, visf{kr /kujkf'k dks /;ku esa j[krs gq, 

fdlh mPprj çfr'kr dk funs'k ns ogk¡ ,slk mPprj çfr'kr tSlk og funs'k ns] tek djsxk % 

 ijUrq tgk¡ Qhl dk mä çfr'kr mi;qZä çdkj ls tek u fd;k tk;s] ogk¡ f'k{kk vf/kdkjh 

vkns'k }kjk çcU/kra= dks Nk=ksa ls dksbZ Qhl olwy djus ls çfrf"k) dj ldrk gS vkSj rnqijkUr 

f'k{kk vf/kdkjh Qhl dks ¼;k rks laLFkk ds v/;kidksa ds ek/;e ls ;k ,slh vU; jhfr ls] tSlh og 

mfpr le>s½ lh/ks Nk=ksa ls olwy dj ldsxk vkSj bl çdkj olwy dh x;h Qhl dks mä ys[ks esa 

tek djsxkA 

 ¼3½ vuqj{k.k vuqnku dh leLr /kujkf'k vkSj fu%'kqYdrk vkSj vU; rR–'; fj;k;rksa dh 

çfriwfrZ ds fy, vuqnku dh iPpklh çfr'kr ;k ,slh mPprj çfr'kr] ftls jkT; ljdkj ;k jkT; 

ljdkj }kjk çkf/k—r vf/kdkjh bl fufeÙk lkekU; ;k fo'ks"k vkns'k }kjk vo/kkfjr djs] /kujkf'k dks 

Hkh jkT; ljdkj }kjk mä ys[ks esa Hkqxrku fd;k tk;sxkA 

 ¼4½ mä ys[kk esa tek fd;s x;s /ku dk ç;ksx fuEufyf[kr ds flok; fdlh ç;kstu ds fy;s 

ugha fd;k tk;sxk] vFkkZr~& 

¼d½  fu;r fnukad ds i'pkr~ fdlh vof/k ds fy;s ns; gksus okys osru dk HkqxrkuA 

¼[k½  v/;kidksa vkSj deZpkfj;ksa ds Hkfo"; fuf/k ys[ks esa laLFkk dk va'knku] ;fn dksbZ gks] tek 

djuk vkSj çR;sd o"kZ tqykbZ ekl ds vUr esa laLFkk ds v/;kidksa vkSj deZpkfj;ksa ds ml vof/k ds] 

ftlds fy, Nk=ksa ls Qhl olwy dh tk pqdh gks] osru ds Hkqxrku lEcU/kh nkf;Ro dks iwjk djus ds 

i'pkr~ ys[ks esa vo'ks"k /kujkf'k dk ,slk va'k tks muds ,d ekl ds osru ds dqy ;ksx ls vf/kd 

gks] çcU/kra= dks laLFkk ij O;; djus ds fy, ns fn;k tk;sxk %  

¼x½  laLFkk ds ç;kstukFkZ ,slk vU; O;; tSlk jkT; ljdkj ;k mlds }kjk bl fufeÙk çkf/k—r 

vf/kdkjh }kjk funs'k fn;k tk;sA  

¼5½ fdlh v/;kid ;k deZpkjh ds osru dk Hkqxrku mä ys[kk ls mlh cSad esa mlds ys[kk esa] ;fn 

dksbZ gks] /kujkf'k dk vUrj.k djds ;k ;fn mldk ml cSad esa dksbZ ys[kk u gks rks] psd }kjk fd;k 

tk ldrk gSA  

¼6½ fdlh ,sls LFkku ds lEcU/k esa] tgk¡ dksbZ vuqlwfpr cSad ;k lgdkjh cSad u gks] ogk¡ bl /kkjk 

ds micU/k ,sls ifj"dkj ds lkFk ykxw gksaxs ftUgsa jkT; ljdkj vf/klwpuk }kjk fofufnZ"V djs vkSj 

ml fLFkfr esa bl /kkjk esa cSad ds fy, funsZ'k fdlh Mkd?kj cpr cSad ds çfr funsZ'k le>s tk;saxsA  



5 

 

¼7½ çcU/krU= funs'kd dks çR;sd foÙkh; o"kZ ds lEcU/k esa ,d fooj.kh vkxkeh 30 twu rd ,sls 

funsZ'k esa] tSlk funs'kd lkekU; ;k fo'ks"k vkns'k }kjk fofufnZ"V djs] çLrqr djsxkA  

- Enforcement of Provision and Directions

¼1½ tgk¡ f'k{kk vf/kdkjh dk fdlh laLFkk ;k mlds vfHkys[kksa dk fujh{k.k djus ds vk/kkj 

ij ;k vU; çdkj ls ;g lek/kku gks tk;s fd çcU/kra= us /kkjk 4 ds v/khu fn;s x;s fdlh funs'k 

dk ;k /kkjk 3 ;k 5 ds micU/kksa dk vuqikyu djus esa pwd dh gS] ogk¡ og fujh{kd ds ek/;e ls 

lEHkkxh; f'k{kk mifuns'kd dks ;g flQkfj'k dj ldrk gS fd ml laLFkk ds fo#) mi/kkjk ¼2½ ds 

v/khu dk;Zokgh dh tk;sA  

 ¼2½ mi/kkjk ¼1½ ds v/khu flQkfj'k çkIr gksus ij] lEHkkxh; f'k{kk mifuns'kd çcU/kra= ls 

mä funs'k ;k micU/k dk vuqikyu djus dks ;k ,d lIrkg ds Hkhrj ;g dkj.k crkus dh vis{kk 

dj ldrk gS fd D;ksa u çcU/kra= dk vfrØe.k dj fn;k tk;sA  

 ¼3½ tgk¡ çcU/kra= mi;qZä dk vuqikyu u djs ;k dkj.k u crk;s] ;k lEHkkxh; f'k{kk 

mifuns'kd crk;s x;s dkj.k dks vi;kZIr le>s] ogk¡ og vkns'k }kjk çcU/kra= dk ,d o"kZ ls 

vuf/kd dh ,slh vof/k ds fy,] tSlh vkns'k esa fofufnZ"V fd;k tk;s] vfrØe.k dj ldrk gS vkSj 

fdlh O;fä dks ¼ftls vkxs çkf/k—r fu;a=.k dgk x;k gS½ mä vof/k ds fy, laLFkk dk çcU/k 

vius vf/kdkj esa ysus ds fy, çkf/k—r dj ldrk gS %  

 ijUrq lEHkkxh; f'k{kk mi&funs'kd tgk¡ og ,slk djuk vko';d ;k lehphu le>s&  

¼,d½ le;&le; ij mä vof/k dks c<+k ldrk gS fdUrq ,d çdkj c<+k;h x;h vof/k  dqy 

feykdj ik¡p o"kZ ls vf/kd u gks] ;k  

¼nks½ fdlh Hkh le; mä vkns'k dks fo[kf.Mr dj ldrk gS %  

 ijUrq ;g vkSj fd iwoZorhZ ijUrqd ds [k.M ¼2½ esa fdlh ckr ls bl /kkjk ds v/khu u;k 

vkns'k ds lEcU/k esa dksbZ :dkoV u gksxhA  

¼4½ mi/kkjk ¼3½ ds v/khu dksbZ vkns'k fn;s tkus ij çkf/k—r fu;a=d çcU/kra= dks vioftZr djds 

vkSj dsoy lEHkkxh; f'k{kk mi&funs'kd] funs'kd ;k jkT; ljdkj ds vkns'kksa ds] ;fn dksbZ gks] 

v/khu jgrs gq,] çcU/k rU= dh lHkh 'kfä;ksa dk ç;ksx vkSj —R;ksa dk fuokZgu djsxk ftlesa laLFkk 

dh ;k mlesa fufgr lEifÙk dk çcU/k Hkh lfEefyr gS vkSj fo'ks"k :i ls] /kkjk 5 esa fufnZ"V cSad 

ys[ks dk ifjpkyu vdsys djsxk% 

 ijUrq bl /kkjk dh fdlh ckr ls ;g ugha le>k tk;sxk fd blls çkf/k—r fu;a=d dks 

fdlh ,slh lEifÙk dk ¼lkekU; çcU/k Øe esa ekl çfrekl fdjk;s ij nsus ds flok;½ vUrj.k djus 

;k mls ¼flok; jkT; ljdkj ls laLFkk ds fy, lgk;d vuqnku çkIr djus dh 'krZ ds :i esa½ 

ikfjr djus dh 'kfä çkIr gksrh gSA  

¼5½ bl /kkjk ds v/khu fn;k x;k dksbZ vkns'k ;k funs'k] laLFkk ds çcU/k vkSj fu;U=.k ls lEcfU/kr 

;k laLFkk dh ;k mlesa fufgr lEifÙk ls lEcfU/kr fdlh vU; vf/kfu;efer ;k fyf[kfr esa nh xbZ 

mlls vlaxr fdlh ckr ds gksrs gq, Hkh çHkkoh gksxkA  

Appeal /kkjk 6 dh mi/kkjk ¼3½ ds v/khu çcU/kra= dk vfrØe.k djus ds lEcU/k esa 

lEHkkxh; f'k{kk mifuns'kd ds vkns'k ds fo#) vihy çcU/kra= vkns'k lalwfpr fd;s tkus ds 

fnukad ls ,d ekl ds Hkhrj funs'kd dks dh tk ldrh gS vkSj ;k rks funs'kd Lo;a ;k bl fufeÙk 

lkekU; ;k fo'ks"k vkns'k ls funs'kd }kjk fu;qä dksbZ vU; vf/kdkjh] ,slh vxzlj tkap djus ds 

i'pkr~ ;fn dksbZ gks] tSlh og vko';d le>s ;k rks vkns'k dks vikLr dj ldrk gS ;k mldh 

iqf"V dj ldrk gS ;k mls ifj"—r dj ldrk gS vkSj vihy dk fuLrkj.k gksus rd vkns'k dk 

çorZu ,sls fucU/kuksa ij] ;fn dksbZ gks] ftUgsa ;g mfpr le>s] LFkfxr dj ldrk gSaA  
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Power of State Government to call for 

Records &jkT; ljdkj /kkjk 7 ds v/khu funs'kd }kjk fofuf'pr fdlh vihy ds vfHkys[k] 

funs'kd }kjk fn;s x;s fdlh vkns'k ds lgh gksus ;k mlds vkSfpR; ds lEcU/k esa viuk lek/kku 

djus ds fy;s ekax ldrh gS vkSj mldk ijh{k.k dj ldrh gS og ml ij ,slk vkns'k ns ldrh gS 

ftls og mfpr le>s% 

 ijUrq fdlh laLFkk ds çcU/kra= dk vfrØe.k djus ;k mlls vfrØe.k dh vof/k c<+kus ds 

fy, bl /kkjk ds v/khu dksbZ vkns'k rc rd ugha fn;k tk;sxk tc rd fd çcU/kra= dks çLrkfor 

vkns'k ds fo#) dkj.k crkus dk volj u ns fn;k tk;sA  

Approval for Posts & 

 ¼1½ dksbZ laLFkk v/;kid ;k vU; deZpkjh ds u;s in dk l`tu funs'kd ;k ,sls vU; 

vf/kdkjh ds] ftls funs'kd }kjk bl fufer lkekU; ;k fo'ks"k vkns'k }kjk vf/kdkj çnku fd;k 

x;k gks] iwokZuqeksnu ds fcuk ugha djsxhA  

 ¼2½ ;fn mi/kkjk ¼1½ esa fofufnZ"V iwokZuqeksnu ls dksbZ u;k in l`ftr fd;k tk;s vkSj rhu 

ekl ds Hkhrj ,sls in ij fu;qä u dh tk;s rks og le>k tk;sxk fd vuqeksnu okil ys fy;k 

x;k gSaA  

Liability in respect of Salary & 

 ¼1½ jkT; ljdkj çR;sd laLFkk ds v/;kidksa dks deZpkfj;ksa ds ,sls osru ds Hkqxrku ds fy, 

mÙkjnk;h gksxh tks fu;r fnukad ds i'pkr~ fdlh vof/k ds lEcU/k esa ns; gksA  

 ¼2½ jkT; ljdkj fdlh ,slh /kujkf'k dks ftuds lEcU/k esa mlds }kjk mi/kkjk ¼1½ ds v/khu 

dksbZ nkf;Ro mixr gks] ml laLFkk dh ;k mlesa fufgr lEifÙk dh vk; dh dqdhZ }kjk olwy dj 

ldrh gS] ekuks og /kujkf'k laLFkk }kjk ns; Hkw&jktLo dh dksbZ cdk;k gksA  

 ¼3½ bl /kkjk dh fdlh ckr ls v/;kid ;k deZpkjh ds çfr fdlh ,sls ns; ds fy, laLFkk 

ds nkf;Ro dk vYihdj.k ugha le>k tk;sxkA  

Punishment, Penalties and Procedure

¼1½ ;fn /kkjk 4 ds v/khu fdlh funs'k dk ;k /kkjk 3 ;k 5 ds micU/kksa dk vuqikyu djus 

esa dksbZ pwd dh tk;s rks ,slk izR;sd O;fDr] tks pwd fd;s tkus ds le; çcU/kd Fkk ;k dksbZ ,slk 

vU; O;fä ftlesa laLFkk dk çcU/k vkSj dk;Z lapkyu djus dk çkf/kdkjh fufgr Fkk] tc rd fd 

og ;g u fl) dj ns fd pwd mldh tkudkjh ds fcuk gbZ Fkh ;k mlus ,slh pwd dks jksdus ds 

fy, lE;d~ lko/kkuh cjrh Fkh] /kkjk 3 ds micU/kksa ds vuqikyu esa pwd djus dh fLFkfr esa tqekZus 

ls tks ,d gtkj #i;k rd gks ldrk gS vkSj fdlh vU; pwd dh fLFkfr esa] dkjkokl ls tks N% 

ekl rd gks ldrk gS ;k tqekZuk ls tks ,d gtkj #i;s rd gks ldrk gS ;k nksuksa ls n.Muh; 

gksxkA  

 ¼2½ dksbZ U;k;ky; lEHkkxh; f'k{kk mifuns'kd dh iwoZ Loh—r ds flok; bl /kkjk ds v/khu 

n.Muh; fdlh vijk/k dk laKku ugha djsxkA  

 ¼3½ bl /kkjk ds v/khu çR;sd vijk/k laKs; gksxk fdUrq dksbZ iqfyl vf/kdkjh tks mi 

v/kh{kd ds in ls uhps dk gks] çFke oxZ ds eftLVªsV ds vkns'k ds fcuk fdlh ,sls vijk/k dk u 

rks vuqla/kku djsxk vkSj u okj.V ds fcuk mlds fy, fxj¶rkj djsxkA  

 ¼4½ dksbZ U;k;ky; tks çFke oxZ ds eftLVªsV ls uhps dk gks] bls /kkjk ds v/khu n.Muh; 

vijk/k dk laKku ugha djsxkA  

Bar of Jurisdiction of Court &bl vf/kdkj ds }kjk ;k 

v/khu çnÙk fdlh 'kfä dk ç;ksx djds jkT; ljdkj] funs'kd] lEHkkxh; f'k{kk] mifuns'kd] f'k{kk 
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vf/kdkjh ;k vU; vf/kdkjh }kjk fn;s x;s fdlh vkns'k ;k funs'k ij fdlh U;k;ky; esa dksbZ 

vkifÙk ugha dh tk;sxhA  

(Emption in Relation to Certain Institution &bl 

vf/kfu;e dh dksbZ ckr mÙkj çns'k csfld f'k{kk ifj"kn] jsyos ç'kklu] Nkouh cksMZ ;k dsUæh; ;k 

jkT; ljdkj ds LokfeRo ;k fu;a=.kk/khu fdlh vU; vkS|ksfxd miØe }kjk vuqjf{kr laLFkkvksa ij 

ykxw u gksxhA 

[ Transitory 

provisions in respect of certain upgraded Institutions)

¼1½ bl vf/kfu;e esa fdlh ckr ds gksrs gq, Hkh] bl vf/kfu;e ds micU/k fdlh ,slh laLFkk 

ij ftldh ØeksUufr gkbZ Ldwy ;k b.VjehfM,V Lrj rd dh tk;s vkSj mlds v/;kidksa vkSj vU; 

deZpkfj;ksa ij ftuds fu;kstu ds lEcU/k esa vuqj{k.k vuqnku jkT; ljdkj }kjk ,slh laLFkku dks 

fn;k tkrk gS] ;Fkko';d ifjorZu lfgr ykxw gksaxsA  

 ¼2½ bl /kkjk ds ç;kstuksa ds fy, tgk¡ dgh] /kkjk 5 esa Nk=ksa ds çfr funsZ'k vk;s gksa] mldk 

;g vFkZ yxk;k tk;sxk fd og dsoy twfu;j gkbZ&Ldwy ds Lrj rd dh d{kkvksa ds Nk=ksa ds çfr 

funsZ'k gSA 

Protection of Acts done in good faith &bl 

vf/kfu;e ;k blds v/khu cuk;s x;s fdlh fu;e ;k fn;s x;s fdlh vkns'k ;k funs'k ds vuqlj.k 

esa ln~Hkkouk ls fd;s x;s ;k fd;s tkus ds fy;s vk'kf;r fdlh dk;Z ds lEcU/k esa jkT; ljdkj] 

funs'kd] lEHkkxh; f'k{kk mifuns'kd] f'k{kk vf/kdkjh] çkf/k—r fu;U=.k ;k fdlh vU; O;fä ds 

fo#) dksbZ okn] vfHk;ksx ;k vU; fof/kd dk;Zokgh ugha dh tk;sxhA   

Power to remove Difficulties & 

 ¼1½ ;fn bl vf/kfu;e ds micU/kksa dks çHkkoh cukus esa ;k bl vf/kfu;e esa fdlh ckr ds 

gksus ds dkj.k dksbZ dfBukbZ mRiUu gks rks jkT; ljdkj volj dh vis{kkuqlkj] vf/klwpuk }kjk ,sls 

vkuq"kafxd ;k ikfj.kkfed micU/k ftlesa bl vf/kfu;e ds ;k mÙkj çns'k csfld f'k{kk vf/kfu;e] 

1972 ;k blds v/khu cuk;s x;s fu;eksa ds fdlh micU/k dk vuqdwyu ;k ifj"dkj djus dk 

micU/k Hkh lfEefyr gS] fdUrq ftlls lkj ij çHkko u iM+s] cuk ldrh gS] ftls og bl vf/kfu;e 

ds ç;kstuksa ds fy, vko';d ;k lehphu le>sA  

 ¼2½ mi/kkjk ¼1½ ds v/khu dksbZ vkns'k fu;r fnukad ls rhu o"kZ dh vof/k dh lekfIr ds 

i'pkRk~ ugha fn;k tk;sxkA  

 ¼3½ mi/kkjk ¼1½ ds v/khu fn;k x;k çR;sd vkns'k] ;Fkk'kh?kz jkT; fo/kku e.My ds nksuksa 

lnuksa ds le{k j[kk tk;sxkA  

Delegation &jkT; ljdkj vf/klwpuk }kjk bl vf/kfu;e ds v/khu viuh lHkh ;k 

fdlh 'kfä dk çR;k;kstu funs'kd dks dj ldrh gSA  

Power to make Rules &jkT; ljdkj] vf/klwpuk }kjk bl vf/kfu;e 

ds ç;kstuksa dks dk;kZfUor djus ds fy;s fu;e cuk ldrh gSA  

 

 

 

 

 

                         
1
 mRrj izns'k vf/kfu;e la0 34 lu~ 2000 }kjk vUr% LFkkfirA 
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The U.P. Junior High Schools (Payment of Salaries of Teachers 

and other Employees) Act, 19781 

[U.P. Act No. 6 of 1979] 

[As amended by U.P. Act no. 34 of 2000] 

(As passed by the Uttar Pradesh Legislature) 

 Received the assent of the President on 12.1.1979 under Art. 201 of the Constitution 

of India and published in U.P. Gazette, Extraordinary, Part II, Section 1, dated 22.1.1979. 

 An Act to regulate the payment of salaries to teachers and other employees of Junior 

High Schools receiving aid out of the State funds and to provide for matters connected 

therewith. 

It is hereby enacted in the Twenty-ninth Year of the Republic of India as follows:- 

1. Short title, extent and commencement. - (1) This Act may be called the Uttar 

Pradesh Junior High Schools (Payment of Salaries of Teachers and other Employees) Act, 

1978. 

 (2) It extends to the whole of Uttar Pradesh. 

 (3) It shall come into force on such date as the State Government may 

by notification
2
 appoint in this behalf. 

2. Definitions. - In this Act, - 

(a) "Appointed day" means the date notified under sub-section (3) of Section 1;
3
 

(b) "Education Officer" means the District Basic Education Officer appointed under the 

Uttar Pradesh Basic Education Act, 1972 and in relation to a girls institution, the 

District Basic Education Officer (Women), and in each case includes any other officer 

authorised by the State Government to perform all or any the functions of the 

Education Officer under this Act; 

(c) "Employee of an institution" means a non-teaching employee in respect of whose 

employment maintenance grant is paid by the State Government to the institution; 

(d) "Inspector" means the District Inspector of Schools and in relation to a girls' 

institution the District Inspectress of Girls' Schools, and in each case includes any 

other officer authorised by the State Government to perform all or any of the 

functions of the Inspector under this Act; 

(e) "Institution" means a recognized Junior High School for the time being receiving 

maintenance grant from the State Government; 

(ee) "Junior High School" means an institution which is different from High School or 

Intermediate College in which education is imparted to boys or girls or to both from 

class sixth to class eight. 

                         
1 The bill was passed by the legislature in 1978, but was assented to by the president on 12-1-1979  hence, it is called U.P. Act 6 of 

1979. It was published in U.P. Gadget on 22-1-1979 and was inforced from 1-5-1979. 
2
 This act was notified to come into force from 1-5-1979. 

3
 Appointed day has been notified. Age 1.5.1979. 
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(f) "Maintenance grant" means such grant-in-aid of an institution as the State 

Government by general or special order in that behalf, directs to be treated as 

maintenance grant appropriate to the level of the institution; 

(g) "Management" in relation to any institution means the Managing Committee or other 

body charged with managing the affairs of the institution and includes the Manager or 

other person vested with the authority to manage and conduct the affairs of the 

institution; 

(h) "Teacher" of an institution means a headmaster or other teacher in respect of whose 

employment maintenance grant is paid by the State Government to the institution; 

(i) "Salary" of a teacher or employee means the aggregate of the emoluments, including 

dearness or any other allowance, for the time being payable to him at the rate 

approved for the purpose of payment of maintenance grant; 

(j) other words and expressions defined in the Uttar Pradesh Basic Education Act, 1972 

and not herein defined shall have the meanings assigned to them in that Act. 

3. Payment of salary within time and without unauthorized deductions. – (1) 

Notwithstanding any contract to the contrary, the salary of a teacher or other employee of an 

institution in respect of any period after the appointed day, shall be paid to him before the 

expiry of the twentieth day, or such earlier day as the State Government may, by general or 

special order in that behalf appoint, or the month next following the month in respect of 

which or any part of which, it is payable. 

 (2) The salary shall, subject to the provisions of sub-section (3), be paid without 

deductions of any kind except those authorized by the rules made under this Act or by any 

other law for the time being in force. 

 (3) Where the salary of a teacher or other employee of an institution is not paid in 

accordance with sub-section (1) due to any default on the part of the management, the 

Inspector may, without prejudice to any other provisions of this Act, pay or cause to be paid 

within ten days from the date mentioned in that sub-section such salary from the moneys 

credited to the account mentioned in sub-section (1) of Section 5 at the rate of salary last 

drawn by such teacher or employee, as the case may be, and in case of fresh appointment at 

the rate of minimum of the pay scale in which he has been appointed, and any adjustment in 

respect of such payment shall, thereafter, be made as soon as possible. 

4. Power to inspect. - (1) The Education Officer, may at any time, for the purpose of this 

Act, inspect or cause to be inspected any institution or call for such information and records 

(including registers, books of accounts and vouchers) from its management with regard to 

the payment of salaries to its teachers or employees or give its management any direction 

for the observance of such canons of financial propriety (including any direction for 

retrenchment of any teacher or employee for prohibition of any wasteful expenditure) as he 

thinks fit. 

 (2) Where a direction under sub-section (1), is given for retrenchment of any teacher 

or employee, it shall be complied with, as far as possible in accordance with the provisions 
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of the Uttar Pradesh Basic Education Act, 1972 and the rules made thereunder, or as the 

case may be, the conditions of service of such teacher or employee. 

5. Procedure for payment of salary in the case of certain institutions. –  

 (1) The management of every institution shall for the purpose of disbursement of 

salaries to its teachers and employees open in a Scheduled Bank or a Co-operative Bank a 

separate account to be operated jointly by a representative of the management and by the 

Education Officer or such other officer as may be authorized by the Education Officer in 

that behalf: 

Provided that after the account is opened, the Education Officer may, if he is, subject to any 

rule made under this Act, satisfied that it is expedient in public interest so to do, instruct the 

Bank that the account shall be operated by the representative of the management alone, and 

may at any time revoke such instruction : 

Provided further that in the case referred to in the proviso to sub-section (2), or where a 

difficulty arises in the disbursement of salaries due to any default of the management, the 

Education Officer may instruct the Bank that the account shall be operated only by himself 

or by such other officer as may be authorised by him in that behalf and may at any time 

revoke such instruction. 

 (2) The management shall deposit in the said account by such data as may be 

specified by general or special orders by the Education Officer, eighty-five per cent, or 

where the State Government or an officer authorised by the State Government having regard 

to the money required to be disbursed, directs a higher percentage, then such higher 

percentage as it or he may direct, of the amount received from the students as fees which in 

accordance with the general or special orders of the State Government in that behalf and for 

so long as such orders are not made in accordance with the directions of the Inspector, form 

part of the maintenance fund : 

Provided that where the said percentage of fees is not deposited as aforesaid, the Education 

Officer may, by order, prohibit the management from making any realisation of fees from 

the students and thereupon, the Education Officer may recover the fees (either through the 

teachers of the institution or in such other manner as he thinks fit), directly from the 

students and shall deposit the fees so recovered in the said account. 

 (3) The entire amount of the maintenance grant and the amount of eighty-five per 

cent, or such higher percentage, as the State Government or an officer authorised by the 

State Government may, by general or special order in that behalf determine of the grants for 

reimbursement of freeship and other similar concessions shall also be paid by the State 

Government into the said account. 

 (4) No moneys credited to the said account shall be applied to any purpose except the 

following, namely - 

 (a) payment of the salaries falling due for any period after the appointed day; 

 (b) credit of institutions' contribution, if any, to the provident fund accounts of the 

teachers and employees, and such portion of the balance in the account at the end of 

the month of July each year as exceeds the aggregate of one month's salary of the 

teachers and employees of the institution after meeting the liability for payment of 
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their salaries for the period for which fees have been realised from the students shall 

be made over to the management for expenditure on the institution; 

 (c) such other expenditure for the purposes of the institution as may be directed by the 

State Government or by an officer authorised by the State Government in that behalf. 

 (5) The salary of a teacher or employee shall be paid by transfer of the amount from 

the said account to his account, if any, in the same Bank or if he has no account in that bank 

then by cheque. 

 (6) In respect of a place where there is no scheduled Bank or a Co-operative Bank, 

the provision of this section shall apply with such modification as the State Government 

may by notification specify and the references in this section to Bank shall in that case be 

construed as references to a Post Office Savings Bank. 

 (7) The management shall submit to the Director a return in respect of each financial 

year by the 30th June next following in the pro forma as may be specified by general or 

special order by the Director. 

6. Enforcement of provision and directions. - (1) Where on the basis of an inspection 

of an institution or its records or otherwise, the Education Officer is satisfied that the 

management has committed default in complying with any direction given under Section 4 

or with the provisions of Section 3 or Section 5, he may through the Inspector, recommend 

to the Regional Deputy Director, Education, that action be taken against the institution 

under sub-section (2). 

 (2) On receipt of a recommendation under sub-section (1), the Regional Deputy 

Director, Education, may call upon the management to comply with the said direction or 

provision or to show cause within a week why the management should not be superseded. 

 (3) Where the management fails to comply as aforesaid or to show cause, or the 

Regional Deputy Director, Education, considers the cause shown to be insufficient he may 

by order supersede the management, for such period not exceeding one year as may be 

specified in the order, and authorise any person (hereinafter referred to as the Authorised 

Controller), to take over the management of the institution for the said period : 

Provided that the Regional Deputy Director, Education, may where he considers it 

necessary or expedient so to do - 

(i) extend the said period from time to time, so however, that the period so extended 

does not exceed five years in the aggregate; or 

(ii) revoke the order at any time : 

Provided further that nothing in clause (ii) of the preceding provision shall bar the passing 

of a fresh order under this section. 

 (4) On an order being made under sub-section (3), the Authorised Controller shall, to 

the exclusion of the management and subject only to the directions, if any, of the Regional 

Deputy Director, Education, the Director of the State Government, exercise all the powers 

and perform all the functions of the management, including management of the property 

belonging to or vested in the institution and in particular operate singly the Bank Account 

referred to in Section 5 : 
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Provided that nothing in this section shall be considered to confer on the Authorised 

Controller the power to transfer any such property (except by way of letting from month to 

month in the ordinary course of management) or to create any charge thereon (except as a 

condition of receipt of any grant in aid of the institution from the State Government). 

 (5) Any order made or direction given under this section shall have effect 

notwithstanding anything inconsistent therewith contained in any other enactment or 

instrument relating to the management and control of the institution or relating to the 

property belonging to or vested in the institution. 

7. Appeal. - An appeal against the order of the Regional Deputy Director, Education, 

superseding the management under sub-section (3) of Section 6 may be preferred to the 

Director within one month from the date on which the order is communicated to the 

management, and the Director, either himself or any other officer appointed by him by 

general or special order, in that behalf, may after such further inquiry, if any, as he 

considers necessary, either set aside or confirm or modify it, and pending the disposal of 

appeal, may stay the operation of the order on such terms, if any, as he thinks fit. 

8. Power of the State Government to call for records. - The State Government may 

call for and examine the record of any appeal decided by the Director under Section 7 for 

the purpose of satisfying itself as to the correctness or propriety of any order passed by him, 

and it may pass such order thereon as it thinks fit : 

Provided that no order superseding the management of the institution or extending the 

period of supersession thereof, shall be passed under this section unless an opportunity has 

been given to the management to show cause against the proposed order. 

9. Approval for posts. - (1) No institution shall create a new post of teacher or other 

employee, except with the previous approval of the Director or such other officer, as may be 

empowered by a general or special order in that behalf by the Director. 

 (2) If any new post is created with the previous approval referred to in sub-section 

(1) and no appointment is made to such post, within three months, the approval shall be 

deemed to have been withdrawn. 

10. Liability in respect of salary. - (1) The State Government shall be liable for 

payment of salaries of teachers and employees of every institution due in respect of any 

period after the appointed day. 

 (2) The State Government may recover any amount in respect of which any liability 

is incurred by it under sub-section (1) by attachment of the income from the property 

belonging to or vested in the institution as if that amount were an arrear of land revenue due 

from the institution. 

 (3) Nothing in this section shall be deemed to derogate from the liability of the 

institution for any such dues to the teacher or employee. 

11. Punishment, penalties and procedure. - (1) If any default is committed in 

complying with any direction under Section 4 or with the provisions of Section 3 or Section 

5, every person who at the time the default was committed was manager or any other person 

vested with the authority to manage and conduct the affairs of the institution shall, unless he 

proves that the default was committed without his knowledge or that he exercised all due 

diligence to prevent the commission of the default, be punishable, in the case of a default in 
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complying with the provisions of Section 3 with fine which may extend to one thousand 

rupees and in the case of any other default with imprisonment which may extend to six 

months or with fine which may extend to one thousand rupees or with both. 

 (2) No Court shall take cognizance of any offence punishable under this section 

except with the previous sanction of the Regional Deputy Director, Education. 

 (3) Every offence under this section shall be cognizable but no police officer below 

the rank of a Deputy Superintendent shall investigate any such offence without the order of 

Magistrate of the First Class or make arrest therefor without a warrant. 

 (4) No Court below the rank of a Magistrate of the First Class shall take cognizance 

of an offence under this section. 

12. Bar of jurisdiction of Court. - No order made or direction given by the State 

Government, the director, the Regional Deputy Director or the Education Officer or other 

officer in exercise of any power conferred by or under this Act shall be called in question in 

any Court. 

13. Exemption in relation to certain institutions. - Nothing in this Act shall apply to 

institutions maintained by the Uttar Pradesh Board of Basic Education, Railway 

Administration, Cantonment Board or any other industrial undertaking owned or controlled 

by the Central Government or the State Government. 
1
[13A. Transitory provisions in respect of certain upgraded institutions. - (1) 

Notwithstanding anything contained in this Act, the provisions of this Act shall, mutatis 

mutandis apply, to an institution which is upgraded to High School or Intermediate standard 

and, to such teachers and other employees thereof in respect of whose employment 

maintenance grant is paid by the State Government to such institution. 

 (2) For the purposes of this section the reference to the students wherever they occur 

in section 5, shall be construed as reference to the students of classes up to junior High 

School level only.] 

14. Protection of acts done in good faith. - No suit, prosecution or other legal 

proceedings shall lie against the State Government, the Director, the Regional Deputy 

Director, Education, the Education Officer, the Authorised Controller or any other person in 

respect of anything which is in good faith done or intended to be done in pursuance of this 

Act or any rule, order or direction made or given thereunder. 

15. Power to remove difficulties. - (1) If any difficulty arises in giving effect to the 

provisions of this Act or by reason of anything contained in this Act, the State Government 

may as occasion requires, by notification, make such incidental or consequential provisions 

including provisions for adapting or modifying any provision of this Act or of the Uttar 

Pradesh Basic Education Act, 1972, or the rules made thereunder, but not affecting the 

substance, as it may think necessary or expedient for the purposes of this Act. 

 (2) No order under sub-section (1) shall be made after the expiration of a period of 

the three years from the appointed day. 

 (3) Every order made under sub-section (1) shall be laid, as soon as may be, before 

both the Houses of the State Legislature. 

                         
1
 Inserted by U.P. Act 34 of 2000 (W.E.F. 1.11.2000). 
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16. Delegation. - The State Government may, by notification, delegate all or any of its 

powers under this Act to the Director. 

17. Power to make rules. - The State Government may by notification make rules for 

carrying out the purposes of this Act. 

 


