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SY. SR IR T@hd (JAUDI 3R 7™
HHAIRAT & a9 BT ) Sferrad 1978’

(The U.P. Junior High Schools (Payments of Salaries or Teachers and
other Employee) Act,1978)

(TR U< IrfAfaw dw=ar 6 A9 1979)

(ST SR U< el fae #vee gRT diRkd ga3)

I Y A WERAT U $RA 9Tl SRR B8 Whall @& SIRAudl 3R 3T
HHATRAT & Iq9 & YA BT AT = iR SHH FHfad vl &1 e a3 &

fera.
arferfera (Act)

IR TR & Siqd 9y ¥ fr=faRaq siafm g=mar sirar 8-
1. dfera M, AR SR YRF (Short title, extent and commencement)—(1) Jg 3rfafas
IR TS SRR TS hol (QIEAUE AR 3 HHARAT & 9= BT YIaH) AfAFRE 1978
BT SR |
(2) ga@T fawaR gl SR U< H BN |
(3) ' W fadi” & Uged BN RO I8 WRAGR STRRgET g1 39 Afia frad v ||
2.9\ (Definitions)—39 31fSfaH #—
(@) "fraa fare” (Appointed Day) &1 T9d ORT (1) &1 IUGRT (3) & AqH IrfEgferd
fodia & &
@) “Rrear e (Education Officer) BT Aqd SR U<el IR1® R srfdfam 1972 &
i Frgaa Rren 9fe Riem iifeR) &R fedt arforer | o1 Rafd & e aR®
fRrerm arfrer (mAfee) & B, iR uxd® Rafd # 99 39 ffd & arefi= Ren sifdar
& 91 A1 BT B &1 8T B & oIy I WRBR §RT UM bl 37 MABRT 4T
afraferd 2
() o=t der @& HHARI"(Employee of an Institute) BT 0y fvdl REfoaR HHant |
g o RIS & Fweg H SIREUT M od ARGR §RT Hf dI Qa1 SI1ar & |
@) T E® (Inspector) BT oo Srerm f[denem MRIg® IR fadl aiferadr e @ aw=
# Rt arferar FRIf&®T ¥ g, 3R ge Rafd # s9H 39 fRfm & e MRigs @
| AT fdl Bed BT fFdeT By @ foRl g PR gRT UMfdihd Big ARSI
afffera &
(8.) "deAT"(Intitution) HT AUY TH AFIAT YT SR Es<hd A & O dcand g
RGN ¥ STRETVT TR U BTl o
‘[(E3)-<frar g8 @me” (Junior High School) T Tcad 8T$ ¥hel AT STSRHIRUCT Hlelot A
fir= U1 ke ¥ 7, 1w ©edl @en & aredl wem dd dASdl AT A< BAl T qHT B e
& I 2]
(@) "3RECT AJ]M" (Maintenance Grant) &1 Arad il T & UH HERId IIaH A
g R o0 WRaR 39 (i am a1 Ry omeer gRT Wl & wWR & folu SuITh

IRETYT ™ AN S & fofy e o

' 39 R @ U WEIRY MR BT G & SgeeE 201 @ I faAie 12 SaN), 1979 B Wad UIH @1 der A8
IR U TRBRI AR ol # Al 22 SIa, 1979 # TR garl |

2 frgEe AT 1645 / UEE—6—79—28(107)—77, faAI® 11 31ia, 1979 (i 1—5—1979 | TI) |

* g T 2726 / 79— f—1—17—1(%)—21—17, f&Fid 5 SR, 2018 FRT 3T |
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(®) fHdl v & A=y H, "gdgda” (Management) &7 AUy I AT & HRI—H AT Bl
U dRa @ forg pwiRa wdy AfRfa ar s g | g &R g9 ueuwd A U 3
rfts W Aftaford @ Rrad ke & sRi-wary &1 yey iR Fares fAfed @,
(S7) =il ke & "SIATUDH” (Teacher) HT T ULFRATIS AT 31T (AP A & gD
MRS & g 3 SIRETYT e ¥ WReGR gRI T &l fQar oimar g, (31) bl
YD AT HHARI & “dd-" (salary) P TUA JREV QM & YA D ISR
AT &R W I IHHI < IUARIAT & fd AT A & OTaH HEE Wl 3R g 3
aT ) afEferd &
(31) oTg <l 3R UGl &, S SR a3 e e eifafem, 1972 9 uRwifa € sik wigt
R R T8 € 981 et B o 99 sifafem # $9a forg 1 £
3. 999 & HIaR Iuifdrgd &wifaar fed faar da9 &1 |qUar (Payment of Salary
within time and without unauthorised Deductions)—(1) =il Ut wfdaT @ 8l gy 1 fad
Rl & earq bl A & Wy # Gl W o a1 sgmue a1 3 SHaRl &l
999 39 99 @ e A1 w7 & 99y | 98 <9 2, 3Id uvErdadl AN & 49 fed
AT IFH Y4 b U & B R 59 WRaBR 39 [ aE= ar Qe eewr gR1
I, AT & gd I a1 SIRAm |

(2) 99 HT YA SUYRT (3) & SUee] & AN I8 8Y, [T UHR BT FHelerdl
a9 S 39 ARTH & S| o T YAl gRT A1 doqHd U9 fhdr o fafg
gRT wfrpd 8 fd fam, fhar S |

(3) STEl el W & ¥l SIS AT 3 HHARI & I BT YA, TGeds B
IR A ol 9% & HRUT IWRT (1) & AR =& fhar Srar 2 a8 led, 34
AR & fh 3 IUey R Ufihdl 941d el 991, 39 SuaRT H SfeaRad fadie 4
9 &7 @& WIaR U9 Ia4 A, IR, U SAUd AT HHARI g7 A MmeRd aa=
@ R W, AR A5 Fgis B Rufy § 9 qamm @1, 59 w® 98 fge e T 8@,
_LATH &R R, IRT 5 B IUIRT (1) ¥ IfoctRad od § AT &9 | B AT HIRATT AR
U A & G H By FHRISH, doggarg Jmeie faar S |
4. FOEer & @Y 7RG (Power to Inspect)—(1) e MfHR, favdl ¥79 9 rfdfaw @
TSl & fog fBeT SR &1 FRIe0T R Fadl © AT BT Fahdll © AT IHD eIIDh] AT
HHARAT & da9 @ A & F9g H S qagdd 9 VAT o &R aiferg (R
IRER, o@—a8! IR ar<8eR W AfFferd §) AT Adhdl § a1 S99 Jagad & vy fa<i
ifacr & Riglal &l guTed & & foy & ey (R smaws & & A9 @
forw fo=ft ereame a1 HHARY B BedAl B BT BIs e fl B) T Fahar B, RN a8
e T3 |

(2) ST&f fH) e AT FHART BT BTl B & oI SUIRT (1) & 3refiq I
e fear S 981 SHET IJUTe JATH™G IR U< RS R srfafrm, 1972 iR
IS AU T\ T Il @ Iuddl A1 JAIRYfT, VN JedUd AT HHARI bl Hal Bl
ol @ IR fhar SR |
5. dfaug w¥eqmRl &1 Refd § Ia9 &1 qram &3 &1 9fwAT (Procedure for
Payment of Salary in the case of certain Institutions)—(1) TI® GRAT BT Y& MU EATID]
IR HHATRAT & I BT AR R & FArored (! g d& a1 Bl Fehr db




H Uh YAd @l Wil Sl geEad & el afaie ek Rien afger) ar 08 e
BT gRT 5 Rrerr ey g9 A wifdrga o, |y w9 uREferd fhar SRR

IR G Gl §H & ygarq e feerl, afe Sqar g9 A gd & e g R
T B M & ol I8d gV I8 S B O b ol B9 # U1 AT FHIE g,
d% BT Ig AW T AHAT & (b o BT URATST b Yegad & AR gRT fHan
SIRAT IR U e &I fhdl il 9wy faafdsa o adr © -

R I8 AR b IWIRT (2) & Wgep d e Reifer 3§ a1 S8l da faarer § gy
T B (B g & RO BHISAS Ieu~1 &l g8l RIeT PRI b DI Ig IR < Hball
2 & oI@ &1 uRETe™ dacl 9 gRI1 AT U 319 &G RT g1, O 98 59 M o
T &, a1 SR &R VN e &I {6l ) 99 fawfied o= A& ¢ |

(2) gg=aa S ol H U oA dd Oy R sfdert | ar faRy errew
g1 faffde &x | ol 9 B9 @& w9 § U U geRIRT BT S Y WRGR 39 e
AR A1 A9 e & STER R T4 T VAT A el BT 99 dd e & fAew
6 IATAR JAIRETU Y BT 9FT BT 8, Uzardl Afcrerd a1 el IS FRBR AT A ARDR
gRT WAgha ®Is AEGRI f[AaRer & S & forg ruferd e=RIRT &7 &9 H 3@ g4
el SearcR Tfcrerd &1 a3 § g8l U SeecR Ufaerd ol g8 Qe ©, ST SR

R el Wi & I Jaed Sud™ UGR o O 9 fhar S, agt R srirery
3MSY ERT YG=rds Bl BIAI 9 Bl B agel a3 9 Ufifig ax Iaar 2 iR dguRr
freT fIHRT W BT (A7 O AT & IAUDB] & AIH A AT VAT o=y Afy |, ORI a8
Sford wgr) Y BHEl F 9 R DT AR 39 THR G D TN BN BT I ol H
ST BT |

(3) SIIRETTT SR B AART TR 3R Mol AR I qegwd NIl i
gfagfd & foly srgar™ &1 geardl gfaerd a1 U1 Seaar gfaerd, ¥ I IRSGR AT IS
WRBR gRT A BRI 56 AT A= A1 ARy 377eel gRT AR H, g=RIRT Bl
Al 5T ISR §RT I o H YT far SR |

(4) S ot § ST fhd T o9 &1 ganT fefaRad @ R falt wiee @ ol
TEI foar SIRRT, srrfa—
(@) d fedie & uearq fodl oafd & fod <g 89 aTel 99 &1 JFa |
@) Sl 3R HHARAT & Afo™r AT g #§ ke &1 ofveH, Aafe dIS 8/, oA
FRAT 3R IS ¥ ells AN & I H AT & ALATUD] 3R HHARAT & I (A b,
Rorae forg B3 9 B9 aGa & ST g1 8, 99 & I Gl 1A b 1/ R b
UTIT oRd H IFRY AR BT VAT 3 S S Yeb I & dad & Pl AN I WD
2l Ugeas bl AT U G HN- B oIy < feam SR ¢
(M) R & AR U 3 g ST ITod WRGR A1 S99 g 39 MR wifered
SR gRT freer faar o |
(5) fopedT areaTUes AT HHART & Id- BT YIAH S ol | AT 6 § IqD o H, Al
BT BI, TARIRT BT IRV IR AT IS IABT IF §% H PIg oIl 7 81 I, IH gRT b
ST AT B |
(6) frdll U e & R H, ST8l BIs YA o T AEHRI o 9 BI, 98l 39 NI
& IUTY U URSHR & FT oF] 8 ST I WRGR [Agar g1 faffde e &R
9 R 4 59 a1 | 9 & folw e 6l STeer 99d d& & ufa a1 |9t SR |
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(7) verad= MQed DI IS ORI 99 & R H Udh fdaroll Il 30 S d@ U™
e #, o1 e aE= ar Ry e g1 faffdse &, ugd & |
6. SUg=Ell MR QM &T gad+ (Enforcement of Provision and Directions)—

(1) STef R ey &1 fosdl = a1 D (Wer@l &1 PRI TR & MR
TR I 3G UHR A I8 AR & O P Ua=aa 9 ORT 4 & 99 o 1 foy fagwr
& AT GRT 3 AT 5 & SYGE! BT IUTAT B § g &I 8, d8f g8 ReTd & Arem 4
TR R Sufteere & I8 RIBIRY &) Iadar § f6 99 9 & favg SwRT (2) &
3 BHRATET B S |

(2) STRT (1) @ 3ref9 RIEIRY U 8 W), ™rig e Sufews gew=eaa o
Ih Qe AT UG BT IFUTAT B DI T b W8 & AR I8 PRI I Dl el
IR AT & b b T ya=Iasd S AfTHAT R e S |

(3) ST ma=as WA BT AU 9 B AT HRU 9 qaR, AT AR e
Iufeerd qad T HRY Bl JUIW FHSI, I8l 98 IMe §RI JdEdd b Ub ay o
e o T Srafy & forg, SR ety # fafafdse frar o, «iftesor o Addr & SR
fodl =afth &1 (B9 oM wiftipa =0T w8l a1 &) S Ia & foly Wkl &1 uaw
U ABR # o & foy Wided &= Faar & -

R~ TR R7eT Su—fese el 98 UAT HRAT Iawhd AT I A -
(Teh) FHI—AHI TR It A Bl g1 AHdl & fbg Uh TbR deril T A Bl
fAema) dfg 99 & 1w 9 =81, A
@) fosdl Y F9g S MR B fdaEfbsd o Adar € ¢

R I SR & gdadt e @ @re (2) § sl 919 9 39 9RT & i =
MY P A= H Plg whlAS T BRI |
(4) SUERT (3) @ T Bz MY A M W WHd FRIFS da=rds & uafsid wxd
IR Had TR Riem Su—Feers, feee a1 99 WAR & AMRel &, I BIE &,
M REd gU, ua O @ 9l wIhdl @1 TENT &Ik gl &1 fafed v o dven
o a1 I iz Ry &1 gy T Jffford 2 iR ey w5 9, grT 5 H i 9%
TR BT IRATAT el B

IR 39 9RT @ fHAl 19 | g 8 FAST SR b $99 Ui s &l
fosdl O ARy &7 (A 99T BF H AN UfadE feR R T @ Rar) oo R
IT Y (R o0 SRR 9 GAT & (oY Fedh e WS B &l I & W H)
qIRT B BT ARG U Bl ¢ |
(5) 39 IRT & AN AT AT PIS MY AT A, FRAT & U= 3R =07 & Awafaad
a1 G 7 a1 Sad fafed gmfy @ gwfya fed s sifdfmfaa ar fofafa & &) €
IAY AT AT a1 & B gU W 99T BT |
7. 3Tdial (Appeal)—8RT 6 B STWIRT (3) & 3NN TI=IGH B SMADHA TR & A H
T Riem Sufeed & ey & f[Ovg ol Jaedd ey dqfad fed oM &
fois ¥ T 99 @ WaN Newd BT B 1 Fhal 2 AR a1 a1 fFeye wd ar g9 A
A AT ARy e 9§ qwred gR1 geh ®Is 3 AAf¥eR, VAT SER Sfid &R &
qedTq IfG HIs &I, ol 98 IMMaeId FHe AT A1 <Y BT AR B Adhdl & T Iad!
gfe B Fehdl & I U URSH B Fohdl & AR A B FRARY B Tb AR DI
yaae O el W), afe a1 81, e g Sfua we, I wR |Jaar 2
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8. AfAE HIH @I U GRBGR b1 B (Power of State Government to call for
Records)—To WR&R ORT 7 & A fqwe grr fafAfea o=l odia @ erfwerg,
e g1 Y T (5T ofqer & 9l 8 a1 39 A & R H YA A
I B R JT Al B 3R SHBT WRIETIT HR Ahall & I8 89 W YT ARY ¢ Hhal 8
T I8 3 aHsr:

R (¥l AT & JaEa s DI STAHAYT DR AT IEY JACAHAY Bl A 9 b
fore 39 aRT & orefe BT MY 99 T& A8l AT IR 919 d& & Jeeads Bl uRafad
IS & fIvg HROT g BT TRR 9 < a7 9 |
9. gl &I IHAIGT (Approval for Posts)—

(1) PIS WA AU IT T HHAR] & T UG Bl Gold Mawd AT UH 31
AfFeERT &, R Feee grT 39 A 9= a1 fRIy oeer gRT If¥feR ueE fdar
AT B, qargAed @ QA1 T8 Bl |

(2) afe SuaRT (1) H faffde gaigAed 9 @15 AT Us giord fbar SR &R =
9 & Wk U8 Ug WR gRH 9 @1 SR A1 98 GEST SR fd 1T Ao o forar
T 2 |
10. 999 & T H IR (Liability in respect of Salary)—

(1) T ARBHR IS AT & MBI BT HHARAT & UH 9= & YA & oy
STRer B St frad fedie & gar fasd oaf & ey § < 8

(2) I WRHR et 0N g=RIfdT &Y e T § S9a gRT SUaRT (1) @ 8l
DIs IR SUA B, 9 GAT B T IGH AR ARIRT BT T B vl gRT agel bR
AHAT 8, AHT I8 G9RIRT AR §RT <F Y—IToRd &I HIg 9H1AT 8 |

(3) U URT &Y Bl 919 A MeAUF AT FHANT & Hf Bl TH <7 & forv avern
& ST BT ASMTHIOT A& FHSI SR |
11. gvs, R 3R UfHAT (Punishment, Penalties and Procedure)—

(1) afs gRT 4 & 3l AT 99T &1 a1 ORT 3 AT 5 & IS BT AU B
H PR g B W O A gAe @fdd, S g R SN B G TeS of A1 Big U
g8 I8 9 g R < b 9o I9H THGRI & (91 85 o a1 IH Tl gb Bl b b
forg a=re Arae o)l off, gRT 3 & UGl & FUTed W gdb bRl Bl R H AN
H S U BOIR JUIT dh 8 hdl o 3R (Bl 3 g ol Rl 3, SREM 4 &1 ©:
4 qb B Fhdl @ I A I Sl U §OIR BUY I 8 Febdl & I1 QI I qUsY
BT |

(2) PIs AT TR R1eT Iuewed o qd Wihd & R 59 gRT & A
U il TR &I AT el BT |

(3) =9 gRT & JIF ISP AURY HelI BN [y DS Yo SIf¥epRI Sl Su
N’ & Ug I A BT B, UAH I B ARG D Y & 94T bl T WRTT &1 A
Al SITELTT B AR 9 IRvE & 997 IqD forg RRUAR o |

(4) @I AT S UM T & ARTRLS | A @ 81, 39 ORT & IEfF qvsA
JTUNTE T FEIF Tl BT |
12. STATTA B AHIRAT TR AP (Bar of Jurisdiction of Court)—sH MR & gRT AT
A U fH<l 2Ifh T U R I PR, e, awrfa e, Sufcers, e
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JYPRT AT 3 APN gRT & T f=dl eqer a7 Fcer i fosdl =marery #§ &1g
MRy & ®I SIRAT |
13. Bfaug IRl & gy o B (Emption in Relation to Certain Institution)—{
A=A @ DI 9 IR IS IS R gRYg, Yed URITEH, Bl drs A1 dig A
TR WRBHR & Wi T FEF0mEA B o ieifiie SushA gRT JIRiEa Hwermail i)
SN T BRI |
[13—p—afdua HAI~d GIRN & W= H HHAUIGIF SUSl  (Transitory
provisions in respect of certain upgraded Institutions)—

(1) s srfeferge & f< ard & 818U 4, 39 JARAE & Suawy el T wven
IR @ BRI BT Whel IT SUSIHISUE R dd &I S 3R Id JATTH| AR =T
HHAIRAT R 56 Mo & g H SREvl 3R od WRGR §RT Ul SR Bl
e ST 8, wenawgs uRadd |fed Ay 8|

(2) 39 9RT & YAl & foIg SRl Hel, gRT 5 § BEl & Ufd (5w W 8, Iq@T
Ig 31 T SR b 98 dadl SR Blg—Whel @ WR dd dI Befll & BIA & Ufd
IBERE
14. AgHTaT € @3 & d1af @ ford |&AT (Protection of Acts done in good faith)—3d
JAfAfrREm a1 g9a IeF g T fhdl e ar Qg T TR sewr a1 Qe & SRy
H AW | 5y T A1 iy 9 & o o fdll ol & Iy H g WRaR,
e, IR Rien Iufqeres, R afer), witea Fa=or a1 f&dr o= aafe &
foog d1g are, RN a1 ey fafde eria 7 & SRl
15. HISASAT X HIA DI b (Power to remove Difficulties)—

(1) afe 9 M Td & Sue=ll & J9dl 99 # a1 39 ffw # 6 919 @
Bl & BRUT DIg DHISAs I &l Al IV DR AGAR DI ULATTAR, STEGLAT §RT UH
MRS a1 aIRvnfe Iua RTaH 9 S| & a1 SR uee Jfs e s,
1972 IT 39 F IR I FoHl & (B IuTE BT dme AT URSHPR &R &l
Sy Al affera g, fog R IR W uvE 7 gg, 91 9ol 2, B 98 39 i em
& Tl & foy sawd a1 FHdE e |

(2) STIRT (1) & A ®I3 ey ga e & I9 99 o @ o Fwfa @
qeETq el g SR |

(3) SUURT (1) @ 3fH f&am T IS <Y, JARNY g e Aved & <M
Al & FHeT IET STRATT |
16. UATIISH (Delegation)—ITo FRBR ARGAAT ERT 9 AT & 31l a1 41 a1
el wfth &1 TR FRerd B R Fda § |
17. 199 991 &1 TREG (Power to make Rules)—T TRGR, ARTAAT §RT 39 STRIfaH
@ TS B BRad B B ford R 997 dahell 2 |

! SR TR AfAIFTTH o 34 W 2000 FRT 3T ST |
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[As amended by U.P. Act no. 34 of 2000]

CONTENTS

1- Short title, Extent and Commencement.
2- Definitions.
3- Payment of salary within time and without unauthorized deductions.
4- Power to inspect.
5- Little Caesars are payment of salary in the case of certain institutions.
6- Enforcement of provision and directions.
7- Appeal.
8- Power of the state government to call for records.
9- Approval for posts.
10- Liability in respect of salary.
11- Punishment penalties and Procedure.
12- Bar of jurisdiction of court.
13- Exemption in relation to certain institutions.
13.A- Transitory provisions in the spirit of certain upgraded institution.
14- Protection of acts done in good faith.
15- Power to remove difficulties.

16- Delegation.
17- Power to make rules.




The U.P. Junior High Schools (Payment of Salaries of Teachers
and other Employees) Act, 1978*

[U.P. Act No. 6 of 1979]

[As amended by U.P. Act no. 34 of 2000]
(As passed by the Uttar Pradesh Legislature)

Received the assent of the President on 12.1.1979 under Art. 201 of the Constitution
of India and published in U.P. Gazette, Extraordinary, Part Il, Section 1, dated 22.1.1979.

An Act to regulate the payment of salaries to teachers and other employees of Junior
High Schools receiving aid out of the State funds and to provide for matters connected
therewith.
It is hereby enacted in the Twenty-ninth Year of the Republic of India as follows:-
1. Short title, extent and commencement. - (1) This Act may be called the Uttar
Pradesh Junior High Schools (Payment of Salaries of Teachers and other Employees) Act,
1978.

(2) It extends to the whole of Uttar Pradesh.

(3) It shall come into force on such date as the State Government may
by notification? appoint in this behalf.
2. Definitions. - In this Act, -

(a) "Appointed day" means the date notified under sub-section (3) of Section 1;°

(b) "Education Officer" means the District Basic Education Officer appointed under the
Uttar Pradesh Basic Education Act, 1972 and in relation to a girls institution, the
District Basic Education Officer (Women), and in each case includes any other officer
authorised by the State Government to perform all or any the functions of the
Education Officer under this Act;

(c) "Employee of an institution” means a non-teaching employee in respect of whose
employment maintenance grant is paid by the State Government to the institution;

(d) "Inspector” means the District Inspector of Schools and in relation to a girls'
institution the District Inspectress of Girls' Schools, and in each case includes any
other officer authorised by the State Government to perform all or any of the
functions of the Inspector under this Act;

(e) "Institution” means a recognized Junior High School for the time being receiving
maintenance grant from the State Government;

(ee) "Junior High School" means an institution which is different from High School or
Intermediate College in which education is imparted to boys or girls or to both from
class sixth to class eight.

! The bill was passed by the legislature in 1978, but was assented to by the president on 12-1-1979 hence, it is called U.P. Act 6 of
1979. It was published in U.P. Gadget on 22-1-1979 and was inforced from 1-5-1979.

? This act was notified to come into force from 1-5-1979.

® Appointed day has been notified. Age 1.5.1979.



() "Maintenance grant” means such grant-in-aid of an institution as the State
Government by general or special order in that behalf, directs to be treated as
maintenance grant appropriate to the level of the institution;

(9) "Management™ in relation to any institution means the Managing Committee or other
body charged with managing the affairs of the institution and includes the Manager or
other person vested with the authority to manage and conduct the affairs of the
institution;

(h) "Teacher" of an institution means a headmaster or other teacher in respect of whose
employment maintenance grant is paid by the State Government to the institution;

(i) "Salary" of a teacher or employee means the aggregate of the emoluments, including
dearness or any other allowance, for the time being payable to him at the rate
approved for the purpose of payment of maintenance grant;

(j) other words and expressions defined in the Uttar Pradesh Basic Education Act, 1972
and not herein defined shall have the meanings assigned to them in that Act.

3. Payment of salary within time and without unauthorized deductions. — (1)
Notwithstanding any contract to the contrary, the salary of a teacher or other employee of an
institution in respect of any period after the appointed day, shall be paid to him before the
expiry of the twentieth day, or such earlier day as the State Government may, by general or
special order in that behalf appoint, or the month next following the month in respect of
which or any part of which, it is payable.

(2) The salary shall, subject to the provisions of sub-section (3), be paid without
deductions of any kind except those authorized by the rules made under this Act or by any
other law for the time being in force.

(3) Where the salary of a teacher or other employee of an institution is not paid in

accordance with sub-section (1) due to any default on the part of the management, the
Inspector may, without prejudice to any other provisions of this Act, pay or cause to be paid
within ten days from the date mentioned in that sub-section such salary from the moneys
credited to the account mentioned in sub-section (1) of Section 5 at the rate of salary last
drawn by such teacher or employee, as the case may be, and in case of fresh appointment at
the rate of minimum of the pay scale in which he has been appointed, and any adjustment in
respect of such payment shall, thereafter, be made as soon as possible.
4. Power to inspect. - (1) The Education Officer, may at any time, for the purpose of this
Act, inspect or cause to be inspected any institution or call for such information and records
(including registers, books of accounts and vouchers) from its management with regard to
the payment of salaries to its teachers or employees or give its management any direction
for the observance of such canons of financial propriety (including any direction for
retrenchment of any teacher or employee for prohibition of any wasteful expenditure) as he
thinks fit.

(2) Where a direction under sub-section (1), is given for retrenchment of any teacher
or employee, it shall be complied with, as far as possible in accordance with the provisions
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of the Uttar Pradesh Basic Education Act, 1972 and the rules made thereunder, or as the
case may be, the conditions of service of such teacher or employee.
5. Procedure for payment of salary in the case of certain institutions. —

(1) The management of every institution shall for the purpose of disbursement of
salaries to its teachers and employees open in a Scheduled Bank or a Co-operative Bank a
separate account to be operated jointly by a representative of the management and by the
Education Officer or such other officer as may be authorized by the Education Officer in
that behalf:

Provided that after the account is opened, the Education Officer may, if he is, subject to any
rule made under this Act, satisfied that it is expedient in public interest so to do, instruct the
Bank that the account shall be operated by the representative of the management alone, and
may at any time revoke such instruction :

Provided further that in the case referred to in the proviso to sub-section (2), or where a
difficulty arises in the disbursement of salaries due to any default of the management, the
Education Officer may instruct the Bank that the account shall be operated only by himself
or by such other officer as may be authorised by him in that behalf and may at any time
revoke such instruction.

(2) The management shall deposit in the said account by such data as may be

specified by general or special orders by the Education Officer, eighty-five per cent, or
where the State Government or an officer authorised by the State Government having regard
to the money required to be disbursed, directs a higher percentage, then such higher
percentage as it or he may direct, of the amount received from the students as fees which in
accordance with the general or special orders of the State Government in that behalf and for
so long as such orders are not made in accordance with the directions of the Inspector, form
part of the maintenance fund :
Provided that where the said percentage of fees is not deposited as aforesaid, the Education
Officer may, by order, prohibit the management from making any realisation of fees from
the students and thereupon, the Education Officer may recover the fees (either through the
teachers of the institution or in such other manner as he thinks fit), directly from the
students and shall deposit the fees so recovered in the said account.

(3) The entire amount of the maintenance grant and the amount of eighty-five per
cent, or such higher percentage, as the State Government or an officer authorised by the
State Government may, by general or special order in that behalf determine of the grants for
reimbursement of freeship and other similar concessions shall also be paid by the State
Government into the said account.

(4) No moneys credited to the said account shall be applied to any purpose except the
following, namely -

(a) payment of the salaries falling due for any period after the appointed day;
(b) credit of institutions' contribution, if any, to the provident fund accounts of the
teachers and employees, and such portion of the balance in the account at the end of

the month of July each year as exceeds the aggregate of one month's salary of the
teachers and employees of the institution after meeting the liability for payment of
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their salaries for the period for which fees have been realised from the students shall
be made over to the management for expenditure on the institution;

(c) such other expenditure for the purposes of the institution as may be directed by the
State Government or by an officer authorised by the State Government in that behalf.

(5) The salary of a teacher or employee shall be paid by transfer of the amount from
the said account to his account, if any, in the same Bank or if he has no account in that bank
then by cheque.

(6) In respect of a place where there is no scheduled Bank or a Co-operative Bank,
the provision of this section shall apply with such modification as the State Government
may by notification specify and the references in this section to Bank shall in that case be
construed as references to a Post Office Savings Bank.

(7) The management shall submit to the Director a return in respect of each financial

year by the 30th June next following in the pro forma as may be specified by general or
special order by the Director.
6. Enforcement of provision and directions. - (1) Where on the basis of an inspection
of an institution or its records or otherwise, the Education Officer is satisfied that the
management has committed default in complying with any direction given under Section 4
or with the provisions of Section 3 or Section 5, he may through the Inspector, recommend
to the Regional Deputy Director, Education, that action be taken against the institution
under sub-section (2).

(2) On receipt of a recommendation under sub-section (1), the Regional Deputy
Director, Education, may call upon the management to comply with the said direction or
provision or to show cause within a week why the management should not be superseded.

(3) Where the management fails to comply as aforesaid or to show cause, or the
Regional Deputy Director, Education, considers the cause shown to be insufficient he may
by order supersede the management, for such period not exceeding one year as may be
specified in the order, and authorise any person (hereinafter referred to as the Authorised
Controller), to take over the management of the institution for the said period :

Provided that the Regional Deputy Director, Education, may where he considers it
necessary or expedient so to do -

(i) extend the said period from time to time, so however, that the period so extended
does not exceed five years in the aggregate; or

(ii) revoke the order at any time :

Provided further that nothing in clause (ii) of the preceding provision shall bar the passing
of a fresh order under this section.

(4) On an order being made under sub-section (3), the Authorised Controller shall, to
the exclusion of the management and subject only to the directions, if any, of the Regional
Deputy Director, Education, the Director of the State Government, exercise all the powers
and perform all the functions of the management, including management of the property
belonging to or vested in the institution and in particular operate singly the Bank Account
referred to in Section 5 :
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Provided that nothing in this section shall be considered to confer on the Authorised
Controller the power to transfer any such property (except by way of letting from month to
month in the ordinary course of management) or to create any charge thereon (except as a
condition of receipt of any grant in aid of the institution from the State Government).

(5) Any order made or direction given under this section shall have effect
notwithstanding anything inconsistent therewith contained in any other enactment or
instrument relating to the management and control of the institution or relating to the
property belonging to or vested in the institution.

7. Appeal. - An appeal against the order of the Regional Deputy Director, Education,
superseding the management under sub-section (3) of Section 6 may be preferred to the
Director within one month from the date on which the order is communicated to the
management, and the Director, either himself or any other officer appointed by him by
general or special order, in that behalf, may after such further inquiry, if any, as he
considers necessary, either set aside or confirm or modify it, and pending the disposal of
appeal, may stay the operation of the order on such terms, if any, as he thinks fit.

8. Power of the State Government to call for records. - The State Government may
call for and examine the record of any appeal decided by the Director under Section 7 for
the purpose of satisfying itself as to the correctness or propriety of any order passed by him,
and it may pass such order thereon as it thinks fit :

Provided that no order superseding the management of the institution or extending the
period of supersession thereof, shall be passed under this section unless an opportunity has
been given to the management to show cause against the proposed order.

9. Approval for posts. - (1) No institution shall create a new post of teacher or other
employee, except with the previous approval of the Director or such other officer, as may be
empowered by a general or special order in that behalf by the Director.

(2) If any new post is created with the previous approval referred to in sub-section
(1) and no appointment is made to such post, within three months, the approval shall be
deemed to have been withdrawn.

10. Liability in respect of salary. - (1) The State Government shall be liable for
payment of salaries of teachers and employees of every institution due in respect of any
period after the appointed day.

(2) The State Government may recover any amount in respect of which any liability
is incurred by it under sub-section (1) by attachment of the income from the property
belonging to or vested in the institution as if that amount were an arrear of land revenue due
from the institution.

(3) Nothing in this section shall be deemed to derogate from the liability of the
institution for any such dues to the teacher or employee.

11. Punishment, penalties and procedure. - (1) If any default is committed in

complying with any direction under Section 4 or with the provisions of Section 3 or Section

5, every person who at the time the default was committed was manager or any other person

vested with the authority to manage and conduct the affairs of the institution shall, unless he

proves that the default was committed without his knowledge or that he exercised all due

diligence to prevent the commission of the default, be punishable, in the case of a default in
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complying with the provisions of Section 3 with fine which may extend to one thousand
rupees and in the case of any other default with imprisonment which may extend to six
months or with fine which may extend to one thousand rupees or with both.

(2) No Court shall take cognizance of any offence punishable under this section
except with the previous sanction of the Regional Deputy Director, Education.

(3) Every offence under this section shall be cognizable but no police officer below
the rank of a Deputy Superintendent shall investigate any such offence without the order of
Magistrate of the First Class or make arrest therefor without a warrant.

(4) No Court below the rank of a Magistrate of the First Class shall take cognizance
of an offence under this section.

12. Bar of jurisdiction of Court. - No order made or direction given by the State
Government, the director, the Regional Deputy Director or the Education Officer or other
officer in exercise of any power conferred by or under this Act shall be called in question in
any Court.

13. Exemption in relation to certain institutions. - Nothing in this Act shall apply to
Institutions maintained by the Uttar Pradesh Board of Basic Education, Railway
Administration, Cantonment Board or any other industrial undertaking owned or controlled
by the Central Government or the State Government.

'[13A. Transitory provisions in respect of certain upgraded institutions. - (1)
Notwithstanding anything contained in this Act, the provisions of this Act shall, mutatis
mutandis apply, to an institution which is upgraded to High School or Intermediate standard
and, to such teachers and other employees thereof in respect of whose employment
maintenance grant is paid by the State Government to such institution.

(2) For the purposes of this section the reference to the students wherever they occur
in section 5, shall be construed as reference to the students of classes up to junior High
School level only.]

14. Protection of acts done in good faith. - No suit, prosecution or other legal
proceedings shall lie against the State Government, the Director, the Regional Deputy
Director, Education, the Education Officer, the Authorised Controller or any other person in
respect of anything which is in good faith done or intended to be done in pursuance of this
Act or any rule, order or direction made or given thereunder.

15. Power to remove difficulties. - (1) If any difficulty arises in giving effect to the
provisions of this Act or by reason of anything contained in this Act, the State Government
may as occasion requires, by notification, make such incidental or consequential provisions
including provisions for adapting or modifying any provision of this Act or of the Uttar
Pradesh Basic Education Act, 1972, or the rules made thereunder, but not affecting the
substance, as it may think necessary or expedient for the purposes of this Act.

(2) No order under sub-section (1) shall be made after the expiration of a period of
the three years from the appointed day.

(3) Every order made under sub-section (1) shall be laid, as soon as may be, before
both the Houses of the State Legislature.

' Inserted by U.P. Act 34 of 2000 (W.E.F. 1.11.2000).
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16. Delegation. - The State Government may, by notification, delegate all or any of its
powers under this Act to the Director.
17. Power to make rules. - The State Government may by notification make rules for

carrying out the purposes of this Act.
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