
mÙkj çns'k csfld f'k{kk ¼v/;kid½ lsok  
fu;ekoyh] 1981 

(The U-P- Basic Education (Teachers) Service Rules, 1981) 
 
 mÙkj çns'k csfld f'k{kk vf/kfu;e 1972 ¼mÙkj çns'k vf/kfu;e l[;k 34 lu 1972½ dh/kkjk 19 dh 
mi/kkjk (1) ds v/khu 'kfä dk ç;ksx djds jkT;iky fuEufyf[kr fu;ekoyh cukrs gSA  

 
Hkkx & ,d-(Part-I)-lkekU; (General ) 

1- lf{kIr uke vkSj çkjEHk (Short Title And Commencement)- (1) ;g fu;ekoyh mÙkj çns'k csfld f'k{kk 
¼v/;kid½ lsok fu;eoyh 1981 dgh tk;sxhA 
¼2½ ;g rqjUr çòÙk gksxh A 
2- ifjHkk"kk,¡ ¼Definitions½& ¼1½ tc rd lanHkZ ls vU;Fkk visf{kr u gks bl fu;ekoyh esa 
 ¼d½ "vf/kfu;e" dk rkRi;Z mÙkj çns'k csfld f'k{kk vf/kfu;e 1972 ¼mrj çns'k   
    vf/kfu;e la[;k 34 lu~ 1972 ½ ls gS] 
 ¼[k½fu;e 3 esa fufnZ"V v/;kidksa ds lEcU/k esa "fu;qfä çkf/kdkjh" dk rkRi;Z ftyk csfld  
    f'k{kk vf/kdkjh ls gS] 
 ¼x½ "csfld Ldwy" dk rkRi;Z ,sls Ldwy ls gS tgk¡ d{kk ,d ls vkB rd f'k{kk nh tkrh gSA 
 ¼?k½ "ifj"kn~" dk rkRi;Z vf/kfu;e dh /kkjk 3 ds v/khu xfBr mÙkj çns'k csfld f'k{kk ifj"kn ls gSA 
 ¼M½ "v/;{k" dk rkRi;Z mÙkj çns'k csfld f'k{kk ifj"kn ds v/;{k ls gSA 
 ¼p½ "ftyk csfld f'k{kk vf/kdkjh" dk rkRi;Z fdlh fof'k"V ftys ds fy, ljdkj }kjk bl :iesa 
    fu;qä vf/kdkjh ls gSA  
 ¼N½ "ljdkj" dk rkRi;Z mÙkj çns'k ljdkj ls gSA 
 ¼t½ "twfu;j csfld Ldwy" dk rkRi;Z ,sls csfld Ldwy ls gS tgk¡ d{kk ,d ls ik¡p rd f'k{kk nh 
     tkrh gS 
 ¼>½ "LFkkuh; {ks=" dk rkRi;Z ,sls {ks= ls gS ftl ij dksbZ jLFkkuh; fudk; vf/kdkfjr dk ç;ksxdjrk 
     gSA  
 ¼´½ "ulZjh Ldwy" dk rkRi;Z ,sls Ldwy ls gS ftlesa lk/kkj.kr;k N% o"kZ rd dh v;q ds cPpksa dks 
     d{kk ,d ls uhps dh d{kkvksa esa f'k{kk nh tkrh gSA 
 ¼V½ "xzkeh.k LFkkuh; {ks=" dk rkRi;Z ,sls{ks= ls gS ftl ij ¼ftyk iapk;r½ vf/kdkfjrk dk ç;ksx 
     djrk gSA 
 ¼B½ "p;u lfefr" dk rkRi;Z fu;e 16 ds v/khu xfBr p;u lfefr ls gSa- 
 ¼M½ "lhfu;j csfld Ldwy" dk rkRi;Z ,sls csfld Ldwy ls gS tgk¡ d{kk 6 ls 8 rd f'k{kk nh tkrh 
     gS] 
 ¼<½ "lsok" dk rkRi;Z mÙkj çns'k csfld f'k{kk v/;kid lsok ls gS] 



 ¼.k½ "v/;kid" dk rkRi;Z ulZjh Ldwy] csfld Ldwy] twfu;j csfld Ldwy ;k lhfu;j csfld Ldwy esa] 
     f'k{kk nsus ds fy, fu;ksftr O;fä ls gS] 

¼r½ "çf'k{k.k lLFkk" dk rkRi;Z v/;kiu esa ekU;rk çkIr çek.k&i= ikB;Øe ds fy, çf'k{k.k nsus 
okyh laLFkk ls gSA  
¼Fk½ "çf'k{k.k" dk rkRi;Z ljdkj }kjk le;&le; ij d{kk 1 ls 8 rd ds cPpksa dks f'kf{kr djus gsrq 
ekU;rk çkIr çf'k{k.k ikBîØe ls gS ftlesa ços'k ikus ds fy, Lukrd mikf/k /kkjd ik= gS] 
¼n½ "uxjh; LFkkuh; {ks=" dk rkRi;Z ,sls{ks= ls gS ftl ij uxj fuxe uxj ipk;r ;k Vkmu ,fj;k 
desVh] ;k uksVhQkbM desVh vf/kdkfjrk dk ç;ksx djrh gS- 
¼/k½ "v/;kid ik=rk ijh{kk" dk rkRi;Z ljdkj ;k Hkkjr ljdkj }kjk lpkfyr v/;kid ik=rkijh{kk 
ls gSA 
¼u½ "v/;kid ik=rk ijh{kk mÙkh.ka kd" og gksxk tks le;&le; ij jk"Vªh; v/;kid f'k{kk ifj"kn ubZ 
fnYyh }kjk fu/kkZfjr fd;k tk;sxkA 
¼i½ "çf'k{kq f'k{kd" dk rkRi;Z fdlh ,sls vH;FkhZ ls gS] ftlus chå,Må@chå,Må ¼fo'ks"k 

f'k{kk½@Mhå,Må ¼fo'ks"k f'k{kk½ mÙkh.kZ dj yh gks vkSj v/;kid ik=rk ijh{kk Hkh mÙkh.kZ dj yh gks vkSj ftls 
jk"Vªh; v/;kid f'k{kk ifj"kn ¼,uålhåVhåbZå½ }kjk ekU;rk çkIr çkjfEHkd f'k{kk esa N% ekg esa fo'ks"k çf'k{k.k 
dk;ZØe dks lQyrkiwoZd iwjk djus ds i'pkr~ twfu;j csfld Ldy esa lgk;d v/;kid ds :i esa vfUre fu;qfä 
ds fy;s p;fur fd;k x;k gSA 

¼Q½ "f'k{kkfe=" dk rkRi;Z csfld f'k{kk ifj"kn~ }kjk lapkfyr twfu;j csfld Ldwyksa esa] mRrj çns'k 
fu%'kqYd ,oa vfuok;Z cky f'k{kk dk vf/kdkj fu;ekoyh 2011 ds çkjEHk gksus ds iwoZ ls] 'kklukns'kksa ds v/khu bl 
:i esa dk;ZjrA 

¼2½ bl fu;ekoyh esa Li"V :i ls vifjHkkf"kr fdUrq vf/kfu;e esa ifjHkkf"kr 'kCnksa vkSj inksa ds ogh 
vFkZ gksaxs] tks vf/kfu;e esa muds fy;s leuqnsf'kr gSA 
3- çorZu dh lhek ¼Extent of Application½&;g fu;ekoyh& 
 ¼,d½ vf/kfu;e dh /kkjk 9 ds v/khu ifj"kn dks LFkkukUrfjr LFkkuh; fudk;ksa ds leLr v/;kidksa ij vkSj 
¼nks½ ifj"kn~ }kjk LFkkfir csfld vkSj ulZjh Ldwyksa ds fy, fu;ksftr leLr v/;kidksa ij ykxw gksxhA 

Hkkx&nks Part-II- laoxZ vkSj lnL; la[;k ¼Cadre and Strength½ 
4- lsok dh lnL; la[;k ¼Strength Of The Service½&¼1½ bl fu;ekoyh ds v/khu çR;sd LFkkuh; {ks= ds fy, lsok 
ds vyx&vyx laoxZ gksaxsA 
¼2½ fdlh LFkkuh; {ks= ds lEcU/k esa v/;kid oxZ ds laoxZ dh lnL; la[;k vkSj laoxZ esa inksa dh la[;k mruh 
gksxh ftruh ifj"kn~ }kjk ljdkj ds iwokZuqeksnu ls le;&le; ij vo/kkfjr dh tk;s] 
 ijUrq fu;qfä çkf/kdkjh fdlh in dks ;k fdlh oxZ esa inksa dks fcuk Hkjs gq, NksM+ ldrk gS ;k ifj"kn~ mls 
LFkfxr j[k ldrh gS ftlls dksbZ O;fä çfrdj dk gdnkj u gksxkA 
 ijUrq ;g vkSj fd ifj"kn~ ljdkj ds iwokZuqeksnu ls le;&le; ij mruh la[;k esa vLFkk;h inksa dk l`tu 
dj ldrh gS ftruh og mfpr le>sA 

 
 
 
 



Hkkx&rhu ¼Part II½& HkrhZ ¼Recruitment½ 
5- HkrhZ ds lzksr ¼Sources of Recruitment½& uhps mfYyf[kr fofHkUu Jsf.k;ksa ds inij HkrhZ dh jhfr fuEufyf[kr 
gksxh& 
¼d½ 
 

¼,d½ ulZjh Ldwyksa dh v/;kfidk 
 

lh/kh HkrhZ }kjk tSlk fd fu;e 14 vkSj 15 esamicfU/kr 
gSA 

 ¼nks½ twfu;j csfld Ldwy ds lgk;d 
v/;kid vkSj lgk;d v/;kfidkx.k 

lh/kh HkrhZ }kjk tSlk fd fu;e 14 15 esa micfU/kr gSA 
vFkok 

csfld f”k{kk ifj’kn }kjk lapkfyr twfu;j csfld Ldwy 
esa] mÙkj inzs”k csfld f”k{kk ¼v/;kid½ lsok  ¼mUuhlokW 
la”kks/ku½ fu;ekoyh 2014 ds izkjEHk gksus ds fnukad dks 
f”k{kkfe= ds :Ik esa fu;qDr ,oa bl :I esa dk;Zjr ,sls 
f”k{kkffe= dh fu;qfDr }kjkA 

¼[k½ ¼,d½ ulZjh Ldwyksa dh iz/kku v/;kfidk inksUufr }kjk tSlk fd fu;e 18 esa mifLFkr gSA 
 ¼nks½ lhfu;j csfld Ldwy ds iz/kku v/;kid 

vksj iz/kku v/;kfidk 
inksUufr }kjk tSlk fd fu;e 18 esa mifLFkr gSA 

 ¼rhu½ Lkhfu;j csfld Ldwyksa ds foKku 
xf.kr ds lgk;d v/;kid 

50 izfr”kr lh/kh HkrhZ }kjk rFkk 50 izfr”kr inksUufr 
}kjk] tSlk fd Øe”k% fu;e 15 vkSj fu;e 18 
micfU/kr gSA 

 ¼pkj½ Lkhfu;j csfld Ldwyksa dh foKku 
xf.kr dh lgk;d v/;kfidk 

50 izfr”kr lh/kh HkrhZ }kjk rFkk 50 izfr”kr inksUufr 
}kjk] tSlk fd Øe”k% fu;e 15 vkSj fu;e 18 
micfU/kr gSA 

 ¼ikap½ Lkhfu;j csfld Ldwyksa dh foKku 
xf.kr fHkUu fo’k; ds dh lgk;d v/;kid 

inksUufr }kjk tSlk fd fu;e 18 esa mifLFkr gSA 

 ¼N%½ Lkhfu;j csfld Ldwyksa dh foKku xf.kr 
dh lgk;d v/;kfidk 

inksUufr }kjk tSlk fd fu;e 18 esa mifLFkr gSA 

 ¼lkr½ Lkhfu;j csfld Ldwyksa ds iz/kku 
v;/;kid 

inksUufr }kjk tSlk fd fu;e 18 esa mifLFkr gSA 

 ¼vkB½ Lkhfu;j csfld Ldwyksa dh iz/kku 
v/;kfidk 

inksUufr }kjk tSlk fd fu;e 18 esa mifLFkr gSA 

ijUrq ;fn mi;qZDr ¼ikap½ vkSj ¼N%½ es amfYyf[kr inksa ij inksUufr ds fy, mi;qDr vH;FkhZ miyC/k u 
gks rks fu;qfDr fu;e 15 esa nh xbZ jhfr ls lh/kh HkrhZ }kjk dh tk ldrh gSA 

Hkkx&pkj ¼Part-IV½&vkgZrk;sa ¼Qualificiation½ 
6- vk;q ¼Age½& fu;e&5 ds [k.M ¼d½ ;k [k.M ¼[k½ ds mi[k.M ¼rhu½ vkSj ¼pkj½ ;k fu;e 5 ds [k.M ¼[k½ 

ds ijUrqd esa fufnZ’V fdlh in ij HkrhZ ds fy, vH;FkhZ dh vk;q ml o’kZ ds ftl o’kZ lh/kh HkrhZ ds fy, fjfDr 
foKfIr dh tk;sa] vuqorhZ o’kZ dh izFke tqykbZ dks 21 o’kZ dh gksuh pkfg, vkSj 40 o’kZ ls vf/kd ugha gksuh pkfg,A 

ijUrq ;g fd vuqlwfpr tkfr;ksa] vuqlwfpr tutkfr;ksa rFkk vU; fiNM<+s oxksZ ds vH;fFkZ;ksa ds ekeys esa 
mPprj vk;q lhek 5 o’kZ ;k mrus o’kZ vf/kd gksxh ftruh ljdkj }kjk le;&le; ij micfU/kr dh tk;sa% 

ijUrq ;g fd mPprj vk;q lhek fdlh vH;FkhZ ds ekeys esa tks HkwriwoZ lSfud gS rhu o’kZ ls vf/kd ;k tSlk 
fd le;&le; ij ljdkj }kjk micfU/kr dh tk;s] gksxh% 

ijUrq ;g Hkh fd tgkW csfld Ldwyksa ds v/;kidksa ds fy, vk;q lhek 15 o’kZ vf/kd gksxh% 



ijUrq ;g Hkh fd tgkW csfld Ldwyks ds v/;kidksa ds fy, fofgr izf”k{k.k ikB~;Øe dh lQyrkiwoZd iwjk djus 
ds Ik”pkr~ fdlh vH;FkhZ dks ftys esa fjfDr miyC/k u gksus ds dkj.k fu;qfDr u fey ldks gks ogk¡ mldh vk;q dh 
lax.kuk ds fy, mruh vof/k dks tc rd mls fu;qfÙk u fd dgks ugha fxuk tk;sxk] ;fn fu;qfä ds fnukad dks 
mlus 50 o"kZ ls vf/kd vk;q çkIr u dh Hkks&ijUr ;g vkSj Hkh fd mPprj vk;q lhek chå,Må/ ,yå~Vhå@ 
ohåihå,Må/lhåihå,Må ;k Mhåihå,Må çf'kf{kr vH;fFkZ;ksa ds ekeys esa ftUgksaus o"kZ 1999 esa fo'ks"k chåVhålhå 
çf'k{k.k ikB; iwjk dj fy;k gks ykxw ugha gksxhA ijUrq ;g Hkh fd mnwZ esa çoh.krk j[kus okys vkSj f}o"khZ; 
chåVhålhå mnwZ ds fo'ks"k çf'k{k.k ikB;Øe iw.kZ dj ysus okys ;k fof'k"V ;k fo'ks"k chåVhålhå çf'k{k.k ikBîØe 
iw.kZ dj ysus okys fdlh vH;FkhZ ds ekeys esa mPprj vk;q lhek ,slh gksxh tSlk fd ljdkj }kjk le;&le; ij 
vo/kkfjr fd;k tk,AijUrq ;g vkSj Hkh fd eksvfYye & ,&mnwZ mikf/k /kkjdksa ds ekeys esa ] ftUgksaus fnukd 11 
vxjr 1997 ls igys ,slh mikf/k çkIr dj yh gks] mPprj vk;q lhek vf/kof"kZrk dh vk;q ls vf/kd ugha gksxhAijUrq 
;g vkSj Hkh fd çf'k{kq f'k{kd ds :i esa] vH;fFkZ;ksa ds p;u ds fy, mPprj vk;q lhek ,slh gksxh tSlk fd ljdkj 
}kjk le;&le; ij vo/kkfjr dh tk;s A ijUrq ;g vkSj Hkh fd f'k{kkfe= ds ekeys esa vf/kdre vk;q lhek 60 o"kZ 
rd gksxhA 
7- jk"Vªh;rk ¼Nationality½&bl fu;e 5 esa mfYyf[kr fdlh in ij HkrhZ ds fy, vko';d gS fd vH;FkhZ& 

 ¼d½ Hkkjr dk ukxfjd gks ;k 
 ¼[k½ frCcrh 'kj.kkFkhZ gks tks Hkkjr esa LFkk;h :i ls fuokl djus ds vfHkçk; ls 1 tuojh 1962 ds iwoZ Hkkjr vk;k 

gks ;k  
¼x½ Hkkjrh; mn~Hko dk ,slk O;fä gks ftlus Hkkjr esa LFkk;h :i ls fuokl djus ds vfHkçk; ls ikfdLrku] cekZ] 
Jhyadk vkSj dsfu;k] ;qxkUMk] vkSj ;wukbVsM fjifCyd vkQ rutkfu;k ¼iwoZorhZ rkaxkfudk vkSj tathckj½ ds fdlh iwohZ 
vÝhdh ns'k ls çozatu fd;k gks A 
   ijUrq mi;qZä Js.kh ¼[k½ ;k ¼x½ ds vH;FkhZ dks ,slk O;fä gksuk pkfg, ftlds i{k esa ljdkj }kjk ik=rk dk 
çek.k&i= tkjh fd;k x;k gks 
 ijUrq ;g vkSj fd Js.kh ¼[k½ ds vH;FkhZ ls ;g Hkh vis{kk dh tk;sxh fd og iqfyl mi&egkfujh{kd] xqIrpj 
'kk[kk mÙkj çns'k ls ik=rk dk çek.k&i= çkIr dj ysA 
ijUrq ;g Hkh fd ;fn dksbZ vH;FkhZ Js.kh ¼x½ dk gks rks ik=rk dk çek.k&i= ,d o"kZ lsvf/kd vof/k ds fy, tkjh 
ugha fd;k tk;sxk vkSj ,sls vH;FkhZ dks ,d o"kZ dh vof/k ds i'pkr~ jksok esa dsoy rHkh jgus fn;k tk;sxk ;fn mlus 
Hkkjr dh ukxfjdrk çkIr dj yh gksA  
fVIi.kh ¼Note½& ,sls vH;FkhZ dks] ftlds ekeys eas ik=rk dk çek.k& i= vko';d gks] fdUrq u rks og tkjh fd;k 
x;k gks vkSj u nsus ls badkj fd;k x;k gks] lk{kkRdkj esa lfEefyr fd;k tk ldrk gS vkSj mls bl 'krZ ij 
vufUre :i ls fu;qä Hkh fd;k tk ldrk gS fd vko';d çek.k&i= mlds i{k esa tkjh dj fn;k tk;sA  
8- 'kSf{kd vgZrk;sa ¼Academic Qualifications½ &¼1½ fu;e 5 ds [k.M ¼ d ½ es fufnZ"V fdlh in ij fu;qfä ds fy, 
vH;fFkZ;ksa dh vfuok;Z vgZrk;sa ogh gksxh tSlh çR;sd ds lkeus nh x;h gS& 

in 'kS{kf.kd vgZrk;s 
¼,d½  fudky fn;k x;kA 



¼nks½ twfu;j csfld Ldwy ds lgk;dv/;kid vkSj  
     lgk;d v/;kfidkx.k 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
¼rhu½ izf'k{kq f'k{kd 

¼nks½¼d½& Hkkjr esa fof/k }kjk LFkkfir fdlh fo'ofo|ky; 
ls Lukrd mikf/k ;k ljdkj }kjk mlds led{k ekU;rk 
çkIr mikf/k ds lkFk ljdkj }kjk mlds led{k ekU;rk 
çkIr dksbZ vU; çf'k{k.k ikBîØe ds lkFk&lkFk ,slh 
çf'k{k.k vgZrk ftlds vUrxZr csfld v/;kid çek.k 
i= ¼chåVhålhå½] f}o"khZ; chåVhålhå ¼mnwZ½] fof'k"V 
chåVhålhå Hkkjrh; iquokZl ifj’kn }kjk vuqeksfnr¼fo”ks’k 
f”k{kk½ esa f}of’kZ; fMIyksek ;k izkjfEHkd 
f”k{kk¼chå,yå,Må½ esa pkj o’khZ; mikf/k] jk’Vªh; 
v/;kid f”k{kk ifj’kn ¼ekU;rk] lfUu;e vksj izfØ;k½ 
fofu;ekoyh] 2002 ds vuqlkj izkjfEHkd f”k{kk¼ftl Hkh 
uke ls Kkr gks½ f}o’khZ; fMIyksek] 50 izfr”kr vadksa ds 
lkFk Lukrd vkSj f”k{kk Lukrd¼chå,Må½] ijUrq bl 
izdkj v/;kid ds :i esa fu;qDr O;fDr dks jk’Vªh; 
v/;kid f”k{kk ifj’kn }kjk ekU;rk izkIr izkjfEHkd f”k{kk 
esa N% ekg dk lsrq ikB~;Øe izkFkfed v/;kid ds :i esa 
fu;qDr gksus ds nks o’kZ ds vUnj /kkfjr djuk vko”;d 
gS ;k izkFkfed f”k{kk esa v/;kidksa dh HkrhZ ds fy, 
jk’Vªh; v/;kid f”k{kk ifj’kn }kjk tksM+s tkus okyh dksbZ 
izf”k{k.k lEca/kh vgZrk;sa vkSj ljdkj }kjk ;k Hkkjr 
ljdkj }kjk lapkfyr v/;kid ik=rk ijh{kk mÙkh.kZ 
fd;k gksA 
¼nks½¼[k½& dksbZ çf'k{kq f'k{kd] ftlus ,uålhåVhåbZå 
}kjk ekU;rk çkIr çkjfEHkd f'k{kk esa N% ekg dk fo'ks"k 
çf'k{k.k dk;ZØe lQyrkiwoZd iw.kZ dj fy;k gksA 
¼nks½¼x½& f'k{kkfe= ftlds ikl Hkkjr esa fof/k }kjk 
LFkkfir fdlh fo'ofo|ky; ls Lukrd mikf/k ;k ljdkj 
}kjk mlds led{k ekU;rk çkIr mikf/k gks vkSj mlus 
nks o"khZ; ch0Vh0lhå nwjLFk f'k{kk fof/k ls vFkok jkT; 
'kSf{kd vuqla/kku ,oa çf'k{k.k ifj"kn~ }kjk lapkfyr 
chåVhålh] chåVhålhå¼mnwZ½] fof'k"V chåVhålhå 
lQyrkiwoZd iw.kZ dj fy;k gks vkSj ljdkj }kjk ;k 
Hkkjr ljdkj }kjk lapkfyr v/;kid ik=rk ijh{kk 
mÙkh.kZ fd;k gks vkSj ljdkj }kjk lapkfyr lgk;d 
v/;kid HkrhZ ijh{kk mRrh.kZ dh gksA 
¼rhu½& fudky fn;k x;kA 

 
¼2½ foKku] xf.kr] Øk¶V ;k fgUnh vkSj mnwZ ls fHkUu fdlh vU; Hkk"kk ds v/;kiu ds fy, fu;e&5 ds [k.M ¼[k½ 
ds mi[k.M ¼rhu½ vkSj ¼pkj½ ;k fu;e 5 ds [k.M ¼[k½ ds ijUrqd ds v/khu fufnZ"V fdlh in ij fu;qfä ds fy, 
vH;fFkZ;ksa dh vfuok;Z vgZrk;s fuEu çdkj gksxhA 
¼,d½ Hkkjr esa fof/k }kjk LFkkfir fdlh fo'ofo|ky; ls Lukrd dh mikf/k ;k ljdkj }kjk mlds led{k ekU;rk 
çkIr dksbZ mikf/k ftlesa] ;FkkfLFkfr foKku] xf.kr] Øk¶V ;k fof'k"V Hkk"kk ,d fo"k; ds :i esa jgh gks] vkSj 



¼nks½ çf'k{k.k vgZrk ftlds vUrxZr csfld v/;kid çek.k i=] v/;kiu çek.k i= ljdkj }kjk mlds led{k 
ekU;rk izkIr dksbZ vU; izf'k{k.k ikB~;Øe ;k ljdkj }kjk ekU;rk çkIr f'k{kk Lukrd ¼chå,Må½ ;k chå,Må¼fo'ks"k 
f'k{kk½] Hkkjrh; iquokZl ifj"kn ¼vkjålhåvkbZa½ }kjk ekU;rk çkIr ikBîØe vkSj ljdkj }kjk ;k dsUæ ljdkj }kjk 
lapkfyr v/;kid ik=rk ijh{kk mÙkh.kZ fd;k gksA  
¼3½&fu;e 5 ds [k.M ¼[k½ es fufnZ"V fdlh in ij inksUufr ds fy, vH;fFkZ;ksa dk U;wure vuqHko ,slk gksuk pkfg, 
tSlk fd uhps çR;sd ds lkeus fn[kk;k x;k gS %&  
 

in 
¼,d½  

vuqHko 
fudky fn;k x;k gSA 

¼nks½ twfu;j csfld Ldwy ds ç/kkuk/;kid vkSj 
lhfu;j csfld Ldwy ds lgk;d v/;kid 

twfu;j csfld Ldwy ds LFkk;h lgk;d v/;kid ds :Ik 
esa  U;wure ikap o"kZ dk v/;kiu vuqHkoA 

¼rhu½ lhfu;j csfld Ldwy ds ç/kkuk/;kid  ;FkkfLFkfr twfu;j csfld Ldwy ds LFkk;h ç/kkuk/;kid 
;k lhfu;j csfld Ldwy ds LFkk;h lgk;d v/;kid ds 
:i esa U;wure rhu o"kZ dk vuqHkc ijUrq ;fn Øe la[;k 
¼nks½ ;k ¼rhu½ esa mYyf[kr inksa ij inksUufr ds fy, 
mi;qä ;k ik= vH;FkhZ i;kZIr la[;k esa miyC/k u gks] 
rks ifj"kn }kjk vuqHko dh vof/k esa f'kfFkyrk nsdj 
ik=rk ds {ks= esa foLrkj fd;k tk ldrk gSA 

¼4½ mnwZ Hkk"kk ds v/;kiu ds fy, fu;e&5 ds [k.M ¼d½ vkSj [k.M ¼[k½ ds mi[k.M ¼ik¡p½vkSj ¼N%½ esa fufnZ"V inksa 
ij fu;qfä ds fy, vH;fFkZ;ksa dh vfuok;Z vgZrk fuEu çdkj gksxh& 
¼,d½ Hkkjr esa fof/k }kjk LFkkfir fdlh fo'ofo|ky; ls Lukrd dh mikf/k ;k ljdkj }kjk mlds led{k ekU;rk 
çkIr dksbZ mikf/k] ftlesa ,d fo"k; ds :i esa mnwZ jgh gksA  
fVIi.kh&dksbZ vH;FkhZ tks mnwZ esa mi;qZä vgZrk ugha j[krk gS fu;qfä ds fy, ik= gksxk ;fn vH;FkhZ mnwZ fo"k; esa 
LukrkdksÙkj mikf/k j[krk gksA 
¼nks½ ljdkj }kjk mlds led{k ekU;rk izkIr çf'k{k.k vgZrk ;k csfld v/;kid çek.ki= ¼chåVhålhå½] f}o"khZ; 
chåVhålhå ¼mnwZ½ vkSj ljdkj ;k Hkkjr ljdkj }kjk lapkfyr v/;kid ik=rk ijh{kk mÙkh.kZ fd;k gksA 
5- mnwZ ek/;e esa v/;kiu gsrq fu;e&5 ds [k.M ¼d ½ ds mi[k.M ¼nks½esa fufnZ"V inksa ij fu;qfDr ds fy, mnwZ esa 
izoh.krk j[kus okys vH;fFkZ;ksa dh vfuok;Z vgZrk,a fuEuor~ gksxh & 
¼,d½ Hkkjr esa fof/k }kjk LFkkfir fdlh fo'ofo|ky; ls Lukrd dh mikf/k ;k ljdkj }kjk led{k ekU;rk çkIr 
dksbZ mikf/kA mnwZ esa çoh.krk ds fy, vgZrk ogh gksxh tks ljdkj }kjk le;&le; ij fofgr dh tk;sA  
¼nks½¼d½ f}o"khZ; chåVhålhå mnwZ fo'ks"k çf'k{k.k ikBîØe dh çf'k{k.k vgZrk vkSj ljdkj ;k Hkkjr ljdkj }kjk 
lapkfyr v/;kid ik=rk ijh{kk mÙkh.kZ fd;k gksA  

vFkok 
¼[k½ vyhx<+ eqfLye fo'ofo|ky; ls v/;kiu esa fMIyksek ¼mnwZ v/;kiu gsrq½ vkSj ljdkj ;k Hkkjr ljdkj }kjk 
lpkfyr v/;kid ik=rk ijh{kk mÙkh.kZ fd;k gks A 

vFkok 
¼x½ vxLr 11] 1997 ds iwoZ eksvfYye ,& mnwZ ¼mnwZ v/;kid gsrq½ vkSj ljdkj ;k Hkkjr ljdkj }kjk lapkfyr 
v/;kid ik=rk ijh{kk mÙkh.kZ fd;k gksA  



9- vkj{k.k ¼Reservations½& vuqlwfpr tkfr;ksa] fiNM+s oxksZ] vuqlwfpr tutkfr;ksa ds vH;fFkZ;ksa] Lora=rk laxzke 
lsukfu;ksa ds vkfJrksa] HkwriwoZ lSfud vkSj vU; Jsf.k;ksa ds vH;fFkZ;ksa ds fy, vkj{k.k HkrhZ ds le; ço`Ùk mÙkj çns'k 
vf/kfu;e vkSj jkT; ljdkj ds vkns'k ds vuqlkj gksxkA 
10- HkwriwoZ lSfudksa vkSj dfri; vU; Jsf.k;ksa ds fy, f'kfFkyhdj.k ¼Relaxation for ex-servicemen and certain other 

categories½&HkwriwoZ lSfudksa] lsuk ds vaxghu dkfeZdksa esa ekjs x;s lsuk ds dkfeZdksa ds vkfJrksa] lsokdky esa e`r 
ifj"kn~ ds lsodksa ds vkfJrksa½ vkSj f[kykfM+;ksa ds i{k esa vf/kdre vk;q lhek 'kSf{kd vgZrkvksa ;k vkSj HkrhZ dh fdlh 
çfØ;kRed vis{kkvksa esa f'kfFkyhdj.k ;fn dksbZ gks] HkrhZ ds le; çòÙk bl fufeÙk ljdkj ds lkekU; fu;eksa ;k 
vkns'kksa ds fd;k tk;sxkA 
11- pfj= ¼Character½& lsok esa fdlh in ij lh/kh HkrhZ ds fy, vH;FkhZ dk pfj= ,slk gksuk pkfg, ftlls fd og 
lsok esa lsok;kstu ds fy, lHkh çdkj ls mi;qä gks ldsA fu;qfä çkf/kdkjh bl lEcU/k esa viuk lek/kku dj 
ysxkA  
fVIi.kh ¼Note½&la?k ljdkj }kjk ;k fdlh jkT; ljdkj }kjk ;k fdlh LFkkuh; çkf/kdkj }kjk ;k la?k ljdkj ;k 
fdlh jkT; ljdkj ds LokfeRok/khu ;k fu;a=.kk/khu fdlh fuxe ;k fudk; }kjk inP;qr O;fä lsok;kstu ds fy, 
ik= ugha gksaxs uSfrd v/kerk ds fdlh vijk/k ds fy, nks"k fl) O;fä Hkh ik= ugha gksaxsA 
12- oSokfgd çkfLFkfr ¼Marital Status½&lsok esa fu;qfä ds fy, ,slk iq#"k vH;FkhZ ik= u gksxk ftldh ,d ls 
vf/kd ifRu;k¡ thfor gks ;k ,slh efgyk vH;FkhZ ik= u gksxh ftlus ,sls iq#"k ls fookg fd;k gS ftldh igys ls 
,d iRuh thfor gks% 
ijUrq ifj"kn~ fdlh O;fä dks bl fu;e ds çorZu ls NwV ns ldrh gS ;fn mldk ;g lek/kku gks tk;s fd ,slk 
djus ds fy, fo'ks"k dkj.k fo|eku gSA 
13- 'kkjhfjd LoLFkrk ¼Physical Fitness½ & ¼1½ fdlh vH;FkhZ dks lsok esa fdlh in ij fu;qä ugha fd;k tk;sxk 
tc rd fd og ekufld vkSj 'kkjhfjd –f"V ls LoLFk u gks vkSj fdlh ,sls 'kkjhfjd nks"k ls eqä u gks ftlls 
mls vius drZO;ksa dk n{krkiwoZd ikyu djus esa ck/kk iM+us dh lEHkkouk gks A 
¼2½ fdlh vH;FkhZ dks lh/kh }kjk fu;qfä ds fy, vfUre :i ls vuqeksfnr fd;s tkus ds iwoZ mlls ;g vis{kk dh 
tk;sxh fd og eq[; fpfdRlkf/kdkjh dk LoLFkrk dk çek.k&i= çLrqr djsA 
14-¼1½ ¼d½ fjfä;ksa dk vo/kkj.k vkSj lwph dk rS;kj fd;k tkuk ¼Determination of Vacancies and preparation of 

List½&fu;e 5 ds [k.M ¼d½ ds v/khu twfu;j csfld Ldwyksa ds lgk;d v/;kid ds in ij lh/kh HkrhZ }kjk fu;qfä 
ds lEcU/k esa fu;qfä çkf/kdkjh fjfä;ksa dh la[;k vkSj fu;e 9 ds v/khu vuqlwfpr tkfr;ks] vuqlwfpr tutkfr;ksa] 
fiNM+s oxksaZ vkSj vU; Js.kh ds vH;kfFkZ;ksa ds fy, vkjf{kr dh tkus okyh fjfä;ksa dh la[;k Hkh vo/kkfjr djsxk vkSj 
lfpo m0iz0 csfld f”k{kk ifj’kn] iz;kxjkt dks izsf’kr djsxkA lfpo m0iz0 csfld f”k{kk ifj’kn] iz;kxjkt }kjk 
fjfDr;ksa ds vkj{k.k ds vuqlkj ladfyr lwpuk ifj{kk fudk; dks iznku dh tk;sxhA vf/klwfpr fjfDr;ksa ds fy, 
lgk;d v/;kid HkrhZ ijh{kk ljdkj }kjk bl :i esa izkf/k—r ijh{kk fudk; }kjk lapkfyr dh tk;sxh vkSj vkj{k.k 
ds vuqlkj mldk ifj.kke lfpo m0iz0 csfld f”k{kk ifj’kn] iz;kxjkt dks miyC/k djk;k tk;sxkA   
 rRi”pkr lfpo m0iz0 csfld f”k{kk ifj’kn] iz;kxjkt }kjk jkT; esa i;kZIr izlkj okys de ls de nks izeq[k 
nSfud lekpkj i=ksa esa HkrhZ gsrq foKkiu izdkf”kr fd;k tk;sxk vkSj fofgr “kSf{kd rFkk izf”k{k.k vgZrk j[kus okys 
vH;fFkZ;ksa ls] ftUgksus ljdkj }kjk ;k Hkkjr ljdkj }kjk lapkfyr v/;kid ik=rk ijh{kk mÙkh.kZ fd;k gks] vkSj 
ljdkj }kjk vk;ksftr lgk;d v/;kid HkrhZ ijh{kk mRrh.kZ fd;k gks] ls vkuykbu vkosnu i= vkeaf=r fd;k 
tk;sxk] ftlesa lEoxZokj ftyk dk fodYi vH;fFkZ;ksa }kjk Hkjk tk;sxkA 
¼14½¼1½ ¼[k½&fudky fn;k x;kA  



¼14½¼1½¼x½& fudky fn;k x;kA 
¼14½¼1½¼?k½& fudky fn;k x;kA 
 
¼2½ lfpo m0iz0 csfld f”k{kk ifj’kn] iz;kxjkt] fu;e 14 ds mifu;e ¼1½ ds [k.M ¼d½ ds v/khu foKkiu ds 
vuqlj.k esa izkIr vkosnu i=ksa dh leh{kk djsxk vkSj ,sls O;fä;ksa dh tks fofgr “kS{kf.kd vgZrk,a j[krs gks vkSj 
lgk;d v/;kid HkrhZ ijh{kk mRrh.kZ gks vkSj fu;qfä ds fy, ik= gksa] ,d lwph rS;kj djsxk A 
¼3½¼d½&fu;e 14 ds mifu;e ¼1½ ds [k.M ¼d½ ds vuqlkj mifu;e ¼2½ ds v/khu rS;kj dh xbZ lwph esa vH;fFkZ;ksa 
ds uke ,slh jhfr ls Øec) fd;s tk;saxs fd vH;FkhZ ifjf'k"V&1 esa fofufnZ"V xq.koÙkk vadksa ds Hkkjkad ds vuqlkj 
Øec) fd;s tk;sxsaA  
 ijUrq ;fn nks ;k nks ls vf/kd vH;fFkZ;ksa ds vad cjkcj&cjkcj gksa] rks vf/kd vk;q okys vH;FkhZ dk uke lwph 
esa Åij j[kk tk;sxkA 
 ijUrq csfld f”k{kk ifj’kn }kjk lapkfyr twfu;j csfld Ldwyksa esa f”k{kk fe= ds :Ik esa dk;Zjr fdlh O;fDr 
dks lgk;d v/;kid dh HkrhZ esa fnukad 25 tqykbZ 2017 ds i”pkr ljdkj }kjk lapkfyr nks yxkrkj lgk;d 
v/;kid HkrhZ esa gh Hkkjkad iznku fd;k tk;sxkA rRi”pkr lfpo m0iz0 csfld f”k{kk ifj’kn] iz;kxjkt }kjk 
vH;fFkZ;ksa dks muds xq.koRrk vadksa ,oa fodYiksa ds vuqlkj lEoxZokj ftyk vkoafVr fd;k tk;sxk vkSj lwph fu;qfDr 
izkf/kdkjh dks izsf’kr dh tk;sxhA 
¼[k½ fudky fn;k x;kA 
¼x½ fudky fn;k x;kA 
¼4½&dksbZ O;fä fu;qfä ds fy, rc rd ik= ugh gksxk tc rd mldk uke mifu;e& ¼3½ ds v/khu rS;kj lwph esa 
lfEefyr u fd;k tk;ss A 
¼5½& fu;e 14 ds mifu;e&¼2 ½ ds v/khu rS;kj dh xbZ vkSj mi fu;e 3 ds vuqlkj lfpo m0iz0 csfld f”k{kk 
ifj’kn] iz;kxjkt ls izkIr lwph fu;qä çkf/kdkjh }kjk p;u lfefr dks vxzlkfjr dh tk;xhA 
14¼6½¼d½& f'k{kkfe= }kjk jkT; 'kSf{kd vuqla/kku ,oa çf'k{k.k ifj"kn~ }kjk lapkfyr nwjLFk f'k{kkfof/k nks o"khZ; 
chåVhålhå çf'k{k.k vFkok chåVhålhå] chåVhålhå ¼mnwZ½ fof'k"V chåVhålhå lQyrkiwoZd iw.kZ djus dk çek.k i= 
çkIr djus ds mijkUr mUgsa twfu;j csfld Ldwyksa esa lgk;d v/;kid ds ekSfyd in ij fu;qä fd;k tk;sxk A 
budks twfu;j csfld Ldwy esa lgk;d v/;kid eksfyd in ij fu;qä djus gsrq fu;qfä çkf/kdkjh fjfä;ksa dh 
la[;k vkSj fu;e 9 ds v/khu vuqlwfpr tkfr;ksa] vuqlwfpr tutkfr;ksa vkSj vU; fiNM+k oxZ Js.kh ds vH;fFkZ;ksa ds 
fy, vkjf{kr dh tkus okyh la[;k Hkh vo/kkfjr djsxkA 
¼[k½ fu;qfä çkf/kdkjh ,sls f'k{kkfe=ksa dh] tks fu;e 8 ds mi fu;e ¼2½ ds [k.M ¼x½ esa micfU/kr vgZrk,a j[krs gksa 
vkSj fu;qfä ds fy, ik= gksa] ,d lwph rS;kj djsxkA 
¼x½ twfu;j csfld Ldwyksa esa lgk;d v/;kidksa ds in ij fu;qfä gsrq cuk;h x;h lwph esa f'k{kkfe=ksa ds uke muds 
}kjk lQyrkiwoZd çf'k{k.k çek.ki= çkIr djus ds mijkUr muds tUefrfFk ds c<+rs Øe esa j[ks tk;sxs] vFkkZr vk;q 
esa T;s"B vH;FkhZ dks mPprj j[kk tk;sxkA  
;fn nks f'k{kkfe=ksa dh tUefrfFk leku gks rks o.kZekyk ¼vaxzsth½ ds Øe esa lwph esa mudk uke j[kk tk;sxkA 
¼?k½ f'k{kkfe= twfu;j csfld Ldwy esa lgk;d v/;kid ds ekSfyd in ij fu;qfä gsrq rcrd ik= ugha gksaxs tc 
rd muds uke bl mi fu;e ds iw.kZxkeh [k.Mksa ds vuqlkj rS;kj lwph esa lfEefyr u gksA 
¼³½ [k.M ¼x½ ds v/khu rS;kj dh x;h lwph fu;qfä çkf/kdkjh }kjk fu;e&16 ds vUrxZr xfBr p;u lfefr dks 
vxzlkfjr dh tk;sxh A 



¼p½ p;u lfefr [k.M ¼x½ ds v/khu rS;kj dh x;h lwph ,oa f'k{kkfe= ds fy, visf{kr 'kSf{kd ,oa çf'k{k.k vgZrk 
ls lEcfU/kr çek.ki=ksa ds ijh{k.kksijkUr viuh laLrqfr lfgr lwph dks fu;qfä çkf/kdkjh dks vxzlkfjr djsxhA 
¼N½ fu;qfä çkf/kdkjh fu;e&20 ds vuq:i vkns'k fuxZr djsxk A 
15- lhfu;j csfld Ldwyksa ds lgk;d v/;kidksa@v/;kfidkvksa ds dfri; inksa ds fy, fjfä;ksa dh vf/klwpuk vkSj 
ik= vH;fFkZ;ksa dh lwph rS;kj djuk ¼Notification of vacancies and preparation of list of eligible candidates for 

certain postsof Assistant Masters/Mistresses of Senior Basic Schools ½ 
¼1½&fu;e 5 ds [k.M ¼[k½ ds mi[k.M ¼rhu½ ,oa ¼pkj½ vFkok fu;e 5 ds [k.M ¼[k½ ds ijUrqd ds v/khu lhfu;j 
csfld Ldwy ds lgk;d v/;kid ;k lgk;d v/;kfidk ds in ij lh/kh HkrhZ }kjk fu;qfä ds lEcU/k esa fu;qfä 
çkf/kdkjh çR;sd fjfä de ls de nks çeq[k nSfud lekpkj i=ksa esa ftudk jkT; ds lkFk gh lEcfU/kr ftys esa 
i;kZIr çlkj gks vf/klwfpr djsxk A 
¼2½&fu;qfä çkf/kdkjh foKkiu ds vuqlj.k esa çkIr vkosnu i=ksa vkSj mifu;e& ¼1½ ds v/khu vf/klwfpr fjfä ds 
vuqlj.k esa çkIr vH;fFkZ;ksa ds ukeksa dh laoh{kk djsxk vkSj rRi'pkr ,sls O;fä;ksa dh lwph rS;kj djsxk vkSj 
vH;fFkZ;ksa dh lwph rS;kj djsxk tks fofgr vgZrk,a j[kus okys çrhr gksa rFkk fu;qfä ds fy, ik= gksa A lwph esa ik= 
O;fä;ksa ds uke ml Øe esa j[ks tk,xs tSlk fd fu;e 14 ds mifu;e ¼3½ ds [k.M ¼d ½ vFkok ¼[k½ ds v/khu 
fofgr fd;k x;k gSA 
¼3½&mifu;e ¼2½ ds v/khu rS;kj dh x;h lwph fu;qfä çkf/kdkjh }kjk fu;e 16 ds v/khu xfBr p;u lfefr dks 
vxzlkfjr dj nh tk,xhA 
16- p;u lfefr dk xBu ¼Constitution of Selection Committee½& bl fu;ekoyh ds v/khu fdlh in ij fu;qfä 
gsrq lfpo m0iz0 csfld f”k{kk ifj’kn] iz;kxjkt ls izkIr lwph ds vH;fFkZ;ksa ds “kS{kf.kd vfHkys[kksa vkfn ds lR;kiu 
,oa mudh fu;qfDr gsrq ik=rk dk mnkgj.k djus ds fy, ,d p;u lfefr dk xBu fd;k tk;xk] ftlesa 
fuEufyf[kr gksaxs%& 
¼d½ çkpk;Z] ftyk f'k{kk vkSj çf'k{k.k laLFkku     &  v/;{k 
¼[k½ ftyk csfld f'k{kk vf/kdkjh      &  lnL;&lfpo 
¼x½ ftyk eq[;ky; ij jktdh; ckfydk  
b.VjehfM,V dkyst dh ç/kkukpk;kZ ;k ç/kkukpk;Z] tks ofj"B gks   &  lnL; 
¼?k½ ftyk eftLVªsV }kjk uke fufnZ"V]  
,d eftLVªsV@lewg [k Lrj dk vf/kdkjh     &  lnL; 
 fVIi.kh&;fn mi;qZä jhfr ls xfBr p;u lfefr esa vuqlwfpr tkfr@vuqlwfpr tutkfr;kW vU; fiNM+s oxksZ ds 
O;fä lfEefyr ugha gS rks vuqlwfpr tkfr;ksa] tutkfr;ksa ;k fiNM+s oxksaZ ds O;fDr] ftudk p;u lfefr es 
çfrfuf/kRo ugh gS] ftyk eftLVªsV }kjk p;u lfefr ds lnL; ds :i esa ftyk Lrjh; vf/kdkfj;ksa esa ls uke 
fufnZ"V fd;s tk;saxsA  
17&lh/kh HkrhZ dh çfØ;k&p;u lfefr ;FkkfLFkfr fu;e& 14 ds mifu;e ¼3  ds [k.M ¼d½ ;k fu;e&15 ds 
mifu;e ¼2½ esa fufnZ"V lwph ds vk/kkj ij vH;fFkZ;ksa ds “kS{kf.kd vfHkys[kksa rFkk ik=rk dk lR;kiu djsxhA p;u 
lfefr vH;fFkZ;ksa dh ik=rk dk lR;kiu vkSj vo/kkj.k djus ds i”pkr vH;fFkZ;ksa ds ukeksa dks fu;qfDr izkf/kdkjh dks 
vxzlkfjr djsxhA  
 
 
 



Hkkx &ik¡p ¼Part&V½&inksUufr }kjk HkrhZ dh çfØ;k 
8- inksUufr }kjk HkrhZ dh çfØ;k ¼Procedure for Recruitment by Promotion½& 
¼1½ fu;e 5 ds [k.M ¼[k½ esa fufnZ"V inksa ij inksUufr }kjk HkrhZ vuqi;qä dk vLohdkj djrs gq,]T;s"Brk ds vk/kkj 
ij fu;e 16 ds v/khu xfBr p;u lfefr ds ek/;e ls dh tk;sxhA 
¼2½ fu;qfä çkf/kdkjh vH;fFkZ;ksa dh ik=rk lwph T;s"Brk Øe esa rS;kj djsxk vkSj mls mudh pfj= iaft;ksa vkSj 
muls lacaf/kr ,sls vU; vfHkys[kksa ds lkFk tks mfpr le>s tk;sa] p;u lfefr ds le{k j[ksxk A 
¼3½ p;u lfefr mifu;e ¼2½ esa fufnZ"V vfHkys[kksa ds vk/kkj ij vH;fFkZ;ksa ds ekeyksa ij fopkj djsaxh A 
¼4½ p;u lfefr p;fur vH;fFkZ;ksa dh ,d lwph T;s"Brk Øe esa tSlk fd mifu;e ¼2½ ik=rk lwph ls çdV gks] 
rS;kj djsxh vkSj mls fu;qfä çkf/kdkjh dks vxzlkfjr djsxhA  

Hkkx&N ¼Part & VI½ &vU; micU/k ¼other Provisions½ 
19- ekSfyd fu;qfä ¼Substantive Appointment½ &¼1½ fu;qfä çkf/kdkjh] vH;fFkZ;ksa ds ukeksa dks mä Øe esa ysdj] ftlesa os 
;FkkfLFkfr fu;e 17 ;k 17 & d ;k 18 ds v/khu rS;kj dh xbZ lwfp;ksa esa vk;s gksa] fu;e 5 esa fufnZ"V fdlh in ij fu;qä djsxk A 
izR;sd fu;qfDr vH;fFkZ;ksa dk vfuok;Z :Ik ls pfj= lR;kiu djk;k tk;sxkA  
¼2½ fudky fn;k x;kA 
¼3½ fudky fn;k x;kA   
20- fu;qfä;k¡ vkns'k }kjk dh tk;sxh ¼Appointment to be made by Order½&bl fu;ekoyh ds v/khu dh x;h lHkh fu;qfä;ka mÙkj 
çns'k csfld f'k{kk ¼v/;kid½ ¼rSukrh ½fu;ekoyh] 2008 ds vuqlkj fyf[kr vkns'kksa }kjk dh tk;sxhA 
21- LFkkukUrj.k dh çfØ;k ¼Procedure for Transfer½&fdlh v/;kid dk LFkkukUrj.k xzkeh.k LFkkuh; {ks= ls uxj LFkkuh; {ks= esa ;k 
blds foijhr ;k fdlh ,d uxj LFkkuh; {ks= ls mlh ftys ds fdlh vU; uxj LFkkuh; {ks= esa ,d ftys ds LFkkuh; {ks= ls fdlh 
vU; ftys ds LFkkuh; {ks= dks flok; v/;kid ds vuqjks/k ij ;k mldh lgefr ls vkSj nksuksa gh n'kk esa ifj"kn ds vuqeksnu ds ugha 
fd;k tk;sxk A 
22- T;s"Brk ¼seniority½& ¼1½ fdlh laoxZ esa fdlh v/;kid dh T;s"Brk ekSfyd :iesa mldh fu;qfä ds fnukad ls vo/kkfjr dh 
tk;sxhA  

 ijUrq ;fn nks ;k vf/kd O;fä ,d gh fnukad dks fu;qä fd;s tk;s] rks mudh T;s"Brk ml Øe lsfjr dh 
tk;sxh] ftlesa muds uke] ;FkkfLFkfr] fu;e 17 ;k 17&d ;k fu;e 18 esa fufnZ"V lwph esa vk;s gksaA 
fVIi.kh ¼Note½&lh/kh HkrhZ }kjk p;u fd;k x;k dksbZ vH;FkhZ viuh T;s"Brk [kks ldrk gS fdlh fjä in dk mls 
çLrko fd;s tkus ij og fof/kekU; dkj.kksa ds fcuk dk;ZHkkj xzg.kdjus esa foQy jgsA fdlh fof'k"V ekeys esa dkj.k 
fof/kekU; gS ;k ugha blds lEcU/k esa fofu'p; fu;qfä çkf/kdkjh }kjk fd;k tk;sxkA  
2- fdlh v/;kid dh] ftls fu;e 21 ds micU/kksa ds vuqlkj ,d LFkkuh; {ks= ls nwljs LFkkuh; esa LFkkukUrfjr dj 
fn;k x;k gks T;s"Brk esa mldk uke] LFkkukUrj.k dk vkns'k tkjh fd;s tkus ds fnukad dks ml LFkkuh; {ks= ls 
ftlesa mldk LFkkukUrj.k fd;k x;k gS] lEcfU/kr rRLFkkuh oxZ ;k Js.kh ds v/;kidksa dh lwph ds lcls uhps j[k 
fn;k tk;sxkA ,slk O;fä fdlh çfrdj dk gdnkj u gksxkA 
23- ifjoh{kk ¼Probation½&¼1½ ekSfyd fjfä esa fu;qä fd;s tkus ij lHkh O;fä ,d o"kZ dh vof/k ds fy, ifjoh{kk 
ij j[ks tk;saxs  
¼2½ fu;qfä çkf/kdkjh lsok ds laoxZ esa lfEefyr fdlh in ij ;k ifj"kn ds v/khu fdlh vU; mPp in ij 
LFkkukiUu ;k vLFkk;h :i esa dh x;h fujUrj lsok dh ifjoh{kk vof/k dh lax.kuk djus ds ç;kstu ds fy, x.kuk 
djus dh vuqHkfr ns ldrk gSA 
¼3½ fu;qfä çkf/kdkjh ,sls dkj.kksa ls tks vfHkfyf[kr fd;s tk;saxs ] vyx&vyx ekeyksa esa ifjoh{kk vof/k dks c<+k 
ldrk gS ftlesa ,slk fnukad fofufnZ"V fd;k tk;sxk] tc rd fd vof/kc<+k;h tk;sA ,slh c<+k;h x;h vof/k 
lk/kkj.kr;k nks o"kZ ls vf/kd ugha gksxh A 



¼4½ ;FkkfLFkfr] ifjoh{kk&vof/k ds nkSjku fdlh Hkh le; ;k mlds vUr esa fu;qfä çkf/kdkjh dks ;fn ;g çrhr gks 
fd ifjoh{kk/khu O;fä us vius voljksa dk i;kZIr mi;ksx ugha fd;k gS ;k larks"k çnku djus esa vU;Fk foQy jgk 
gS] rks mls mlds ekSfyd in ij] dksbZ ;fn gks] çR;kofrZr fd;k tkldrk gS ;k mldk fdlh in ij /kkj.kkf/kdkj 
u gks] rks mldh lsok;sa lekIr dh tk ldrh gS A 
¼5½ ,slk O;fä ftls mifu;e ¼4½ ds v/khu çR;kofrZr fd;k tk;s ;k ftldh lsok;salIu dh tk;sa] fdlh çfrdj dk 
gdnkj u gksxk A 
24- LFkk;hdj.k ¼Confirmation½& fdlh ifjoh{kk/khu O;fä dks ;FkkfLFkfr] ifjoh{kk & vof/knks vUr esa ;k c<+k;h 
x;h ifjoh{kk&vof/k ds vUr esa mldh fu;qfä dks LFkk;h dj fn;k tk;sxkA ;fn mls LFkk;hdj.k ds fy, mi;qä 
le>k tk;s vkSj mldh lR;fu"Bk çekf.kr dj nh tk;s A 
25- osrueku ¼ scales of Pay½&bl fu;ekoyh ds v/khu fdlh in ij pkgs ekSfyd ;kLFkkukiUu :i esa ;k vLFkk;h 
vf/kdkj ij fu;qä O;fä dk vuqeU; osru ,slk gksxk tSlk ljdkj }kjk le;&le; ij vo/kkfjr fd;k tk;sA 
 ijUrq çf'k{kq f'k{kd dks fu;qfä ds mijkUr] jk"Vªh; v/;kid f'k{kk ifj"kn }kjk ekU;rk çkIr çkjfEHkd f'k{kk esa 
N% ekg dk fo'ks"k çf'k{k.k dk;ZØe lQyrkiwoZd lekIr djus rd fu;r osru ns; gksxkA fu;r osru ogh gksxk] 
tks ljdkj }kjk le;&le; ij vo/kkfjr fd;k tk; 
26- ifjoh{kk vof/k esa osru ¼Pay during Probation½& fdlh ifjoh{kk/khu O;fä dks ifjoh{kk&vof/k ds nkSjku 
osru&òf)½ bl 'krZ ij nh tk;sxh fd mldk dk;Z vkSj vkpj.k larks"ktud crk;k tk;sA 
 ijUrq ;fn larks"k çnku u dj ldus ds dkj.k ifjoh{kk vof/k c<+kbZ tk;s rks bl çdkj c<+kbZ x;h vof/kdk 
x.kuk ossru&of̀) ds fy, rc rd ugha dh tk;sxh tc rd fd fu;qfä çkf/kdkjh vU;Fkk funsZ'k u nsA-  
27-n{krkjksd ikj djus ij ekun.M ¼Criterion for crossing efficiency Bar½& fdlh v/;kid dks&¼d½ izFke 
n{krkjksd ikj djus dh vuqefr rc rd ugha nh tk;sxh] tc rd fd mls /khjr;k vkSj viuks loksZÙke ;ksX;rk ls 
dk;Z djrk gqvk u ik;k tk;s vkSj mldh lR;fu"Bk çekf.kr u dj nh tk;sA  
¼[k½ f}rh; n{krkjksd ikj djus dh vuqefr rc rd ugha nh tk;sxh tc rd fd mldh lsok dk vfHkys[k fujarj 
vPNk u jgk gks vkSj mldh lR;fu"Bk çekf.kr u dj nh tk;sA  
28- i{k leFkZu ¼Canvassing½&bl fu;ekoyh ds v/khu visf{kr flQkfj'k ls feUu fdlh vU; flQkfj'k ij pkgs 
fyf[kr gks ;k ekSf[kd] fopkj ugha fd;k tk;sxk A fdlh vH;FkhZ dh vksj ls viuh vH;fFkZrk ds fy, çR;{k ;k 
vçR;{k :i ls leFkZu çkIr djus dk dksbZ ç;kl fu;qfä ds fy, mls vugZ dj nsxkA 
29-vf/kof"kZrk dh vk;q ¼Age of superannuation½&çR;sd v/;kid ml ekl ds ftlesa mlus viuh vk;q ds 62 o"kZ 
iwjs dj fy;s gksa] vfUre fnu ds vijkUg ls lsok fuoÙ̀k gksxkA 
 ijUrq ;fn dksbZ v/;kid fdlh 'kS{kf.kd l= ds nkSjku lsok&fuof̀Ùk gksrk gS tks v/;kid ds:i esa 30 twu dks 
lsok fuo`Ùk ugha gksrk] lsok fuoÙ̀k ds fnukad ds i'pkr vxys 30 twu rd dk;Z djrk jgsxk vkSj lsok dh ,slh 
vof/k fu;kstu dh c<+kbZ x;h vof/k le>h tk;sxh A  
 
 
 
 
 
 
 



ifjf’k”V&1 
[fu;e 10¼1½ ¼x½] 

vH;fFkZ;ksa ds p;u ds fy, xq.koRrk vad ,oa Hkkjkad 
Øekad ijh{kk@mikf/k dk uke Xkq.krRrk vad 

1 gkbZ Ldwy ijh{kk esa çkIrkadks dk izfr’kr X 10 
100 

2 b.VjehfM,V ijh{kk esa çkIrkadks dk izfr’kr X 10 
100 

3 Lukrd mikf/k ijh{kk esa çkIrkadks dk izfr’kr X 10 
100 

4 fu;e&8 dh çf'k{k.k vgrkZ,a   ijh{kk esa çkIrkadks dk izfr’kr X 10 
100 

5 lgk;d v/;kid HkrhZ ijh{kk ijh{kk esa çkIrkadks dk izfr’kr X 60 
100 

6 Hkkjkad& csfld f'k{kk ifj"kn~ 
}kjk lapkfyr twfu;j csfld 
Ldwyksa esa bl :i esa dk;Zjr 

f'k{kkfe= ds :i esa ;k v/;kid 
ds :i esa v/;kiu vuqHko   

çR;sd iw.kZ v/;kiu o"kZ ds fy, 2-5 vad] 
vf/kdre 25 vad rd] tks Hkh de gks     

 

ifjf’k”V&2 
 

fudky fn;k x;kA 
 

 
 
 
 
 
 
 
 

 



The U.P. Basic Education (Teachers) 
Service Rules, 1981 

 

Part I-General 
1. Short title and commencement - (1) These rules may be called the Uttar Pradesh Basic 
Education (Teachers) Service Rules, 1981. 
(2) They shall come into force at once. 
 
2. Definitions- (1) In these rules, unless the context otherwise requires,— 

(a) "Act" means the Uttar Pradesh Basic Education Act, 1972 (U.P. Act 34 of 1972); 

(b) "Appointing Authority" in relation to teachers referred to in Rule 3 means the District 
Basic Education Officer; 

(c) "Basic School" means a school where instructions from Classes I to VIII are imparted; 

(d) "Board" means the Uttar Pradesh Board of Basic Education constituted under Section 

3 of the Act; 

(e) "Chairman" means the Chairman of the Uttar Pradesh Board of Basic Education; 

(f) "District Basic Education Officer" means the officer appointed by the Government as 
such for a particular district; 

(g) "Government" means the Government of Uttar Pradesh; 

(h) "Junior Basic School" means a basic chool where instructions from Classes I to V are 
imparted; 

(i) "Local Area" means the area over which a local body exercises jurisdiction; 

(j) "Nursery School" means a school in which children ordinarily of the age up to six years 
are taught in classes lower than Class I; 

(k) "Rural Local Area" means the area over which a (Zila Panchayat) exercises 

jurisdiction; 

(l) "Selection Committee" means the Selection Committee constituted under Rule 16; 

(m) "Senior Basic School" means a Basic School where instructions from Classes VI to 
VIII are imparted; 

(n) "Service" means the Uttar Pradesh Basic Education Teachers’ Service; 



(o) "Teacher" means a person employed for imparting instructions in Nursery Schools, 
Junior Basic Schools, or Senior Basic Schools; ip) "Training Institution" means an 
institution imparting training for recognised certificate courses of teaching; 

(q) "Training" means a training course recognised by the Government or any training 
qualification notified by National Council for Teacher Education (NCTE) from time to 
time to teach children from Class I to VIII for which graduates are eligible for admission; 

(r) "Urban Local Area" means the area over which a Nagar Nigam, Nagar Panchayat, 
Town Area Committee or Notified Area Committee exercise jurisdiction; 

(s) "Teacher Eligibility Test" means the Teacher Eligibility Test conducted by the 

Government or by the Government of India; 

(t) "Qualifying marks in Teacher Eligibility Test" Qualifying marks in Teacher Eligibility Test 
will be such as may be prescribed from time to time by the National Council for Teacher 
Education, New Delhi; 

(u) "Trainee teacher" means a candidate who has passed B.Ed./B.Ed (Special 
Education)/D.Ed. (Special Education) and has also passed the teacher eligibility test 
and has been selected for eventual appointment as assistant teacher in Junior Basic 
School after successful completion of six months special training programme in 
elementary education recognised by National Council for Teacher Education (NCTE); 

(v) "Shiksha Mitra" means a person working as such in junior basic schools run by Basic 

Shiksha Parishad under the Government Orders prior to the commencement of Uttar 
Pradesh Right of Children to Free and Compulsory Education Rules, 2011; 

or 
A person who has been a Shiksha Mitra and appointed as an Assistant Teacher in Junior 
Basic Schools run by Basic Shiksha Parishad and reverted to work as Shiksha Mitra in 
pursuance of the judgment of the Apex Court in SLP No. 32599/2015 State of U.P. and 
others v. Anand Kumar Yadav and others. 

(w) "Assistant Teacher Recruitment Examination" means a written examination conducted 
by the Government for recruitment of a person in junior basic schools run by Basic 
Shiksha Parishad. 

(x) "Qualifying Marks of Assistant Teacher Recruitment Examination" means such 
minimum marks as may be determined from time to time by the Government. 

(y) "Guidelines of Assistant Teacher Recruitment Examination" means such guidelines as 
may be determined from time to time by the Government. 

(2) The words and expressions not expressly defined in these rules but defined in the Act 
shall have the same meaning as assigned to them in the Act. 
 
 



3. Extent of application - These rules shall apply to : 

(i) All teachers of local bodies transferred to the Board under Section 9 of the Act; and 

(ii) all teachers employed for the Basic and Nursery Schools established by the Board. 

Part II - Cadre And Strength 
4. Strength of the Service - (1) There shall be separate cadres of service under these rules 
for each local area. 
(2) The strength of the cadre of the teaching staff pertaining to a local area and the number of 
the posts in the cadre shall be such as may be determined by the Board from time to time with 
the previous approval of the State Government : 
Provided that the appointing authority may leave unfilled or the Board may hold in abeyance 
and post or class of posts without thereby entitling any person to compensation : 
Provided further that the Board may, with the previous approval of the State Government, 
create from lime to time such number of temporary posts as it may deem fit. 

Part III - Recruitment 
5. Sources of recruitment - The mode of recruitment to the various categories of posts 
mentioned below shall be as follows : 

(a) (i) Mistresses of Nursery Schools By direct recruitment as 
provided in Rules 14 and 15; 

 (ii) Assistant Masters and Assistant 
Mistresses of Junior Basic Schools 

By direct recruitment as 
provided in Rules 14 and 15; 

(b) (i) Headmistresses of Nursery Schools By promotion as provided in 
Rule 18; 

 (ii) Head Masters and Head Mistresses 
of Junior Basic Schools 

By promotion as provided in 
Rule 18; 

 (iii) Assistant Masters of Senior Basic 
Schools 

By promotion as provided in 
Rule 18; 

 (iv) Assistant Mistresses of Senior Basic 
Schools 

By promotion as provided in 
Rule 18; 

 (v) Head Masters of Senior Basic 
Schools 

By promotion as provided in 
Rule 18; 

 (vi) Head Mistresses of Senior Basic 
Schools 

By promotion as provided in 
Rule 18; 

 
Provided that if suitable candidates are not available for promotion to the posts mentioned at 
(iii) and (iv) above, appointment may be made by direct recruitment in the manner laid down 
in Rule 15. 

Part IV - Qualification 
6. Age - A candidate for recruitment to any post referred to in clause (a) or proviso to clause 
(b) of Rule 5, must have attained the age of eighteen years and must not have attained the 
age of more than thirty-five years on the first day of July following the year in which the 
vacancy is notified : 



Provided that the upper age limit shall, in the case of candidates belonging to the Scheduled 
Castes, Scheduled Tribes, Backward Classes and dependents of freedom fighters be greater 
by five years or as provided by the State Government from time to time : 
Provided further that the upper age limit shall, in the case of a candidate, who is ex-
serviceman, be greater by three years or as provided by the State Government from time to 
time : 
Provided also that where after successful completion of a course of training prescribed for 
teachers of basic schools, a candidate could not get appointment due to non-availability of 
vacancy in the district, the period he has remained unappointed shall not be counted for the 
calculation of his age if he has not attained the age of more than fifty years on the date of 
appointment : 
Provided also that no upper age limit shall apply in case of B.Ed./L.T./ B.P.Ed./C.P.Ed. or 
D.P.Ed. trained candidates who have completed special B.T.C. Training Course in the year 
1999 : 
Provided also that in case of candidates having proficiency in Urdu and having completed two 
years B.T.C. Urdu special B.T.C. training course or completed special BTC training course the 
upper age limit shall be such as may be determined from time to time by the State 
Government. 
 
7. Nationality - A candidate for recruitment to a post mentioned in Rule 5 must be : 

(a) a citizen of India; or 

(b) a Tibetan refugee who came over to India before January 1, 1962 with the intention of 
permanently settling in India; or 

(c) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, and East 
African countries of Kenya, Uganda and the United Republic of Tanzania (formerly) 
Tanganayika and Zanzibar) with the intention of permanently settling in India : 

Provided that a candidate belonging to category (b) or (c) above must be a person in whose 
favour a certificate of eligibility has been issued by the State Government: 
Provided further that a candidate belonging to category (b) will also be required to obtain a 
certificate of eligibility granted by the Deputy Inspector General of Police, Intelligence Branch, 
Uttar Pradesh : 
Provided also that if a candidate belongs to category (c), no certificate of eligibility will be 
issued for a period of more than one year and such candidate may be retained in service after 
a period of one year only if he has acquired Indian citizenship. 

Note - A candidate in whose case a certificate of eligibility is necessary but the same has 
neither been issued nor refused may be admitted to interview and he may also be 
provisionally appointed subject to the necessary certificate being issued in his favour. 

 
 
 
 
 
 



8. Academic Qualifications – (1)The essential qualifications of candidates for appointment 
to a post referred to in clause (a) of Rule 5 shall be as shown below against each - 

Post Academic Qualifications 

(1) (i) Omitted 

(2) Assistant 
Master of Junior 
Basic Schools. 

(ii)(a) Bachelors degree from a University established by law in 
India or a degree recognised by the Government equivalent there 
to together with any other training course recognised by the 
Government as equivalent thereto together with the training 
qualification consisting of a Basic Teacher's Certificate (BTC), 
two year BTC (Urdu), Vishist BTC. Two year Diploma in 
Education (Special Education) approved by Rehabilitation council 
of India or four year Degree in Elementary Education (B.El.Ed.), 
two year Diploma in Elementary Education (by whatever name 
known) in accordance with the National Council of Teacher 
Education (Recognition, Norms and Procedure), Regulations, 
2002, or any training qualifications to be added by National 
Council of Teacher Education for the recruitment of teachers in 
primary education. 

and 
Teacher Eligibility Test passed conducted by the government or 
the Government of India.  
(aa) Graduation with atleast fifty percent marks and Bachelor of 
Education (B.Ed.), provided that the person so appointed as a 
teacher shall mandatorily undergo a six month Bridge course in 
Elementary Education recognized by the NCTE, within two years 
of such appointed as primary teacher or any traning qualification 
to be added by National Council of Teacher  Education for te 
recruitment of teachers in primary education and Teacher 
Eligibility Test passed conducted by the government or the 
Government of India.  
(b) A Trainee Teacher who has completed successfully six 
months special training programme in elementary education 
recognised by NCTE. 
(c) A Shikshamitra who possessed bachelors degree from a 
University established by law in India or a degree recognised by 
the Government equivalent thereto and has completed 
successfully two year distant learning B.T.C. course or Basic 
Teacher’s Certificate (B.T.C.), Basic Teacher's Certificate 
(B.T.C.) (Urdu) or Vishisht B.T.C. conducted by the State Council 
of Educational Research and Training (SCERT) and passed the 
Teacher Eligibility Test conducted by the Government or by the 
Government of India and passed Assistant Teacher recruitment 
Examination conducted by the Government. 

(3)Trainee Teacher Ommited 



 
(2)The essential qualifications of candidates for appointment to a post referred to in sub-
clauses (iii) and (iv) of clause (b) of Rule 5 or under the proviso to clause (b) of Rule 5 for 
teaching Science, Mathematics, Craft or any language other than Hindi and Urdu shall be as 
follows– 
(i) A Bachelors Degree from a University established by law in India or a Degree recognised 
by the Government equivalent thereto with Science, Mathematics, Craft or particular 
language, as the case may be, as one of the subject, and 
(ii) Training qualification consisting of Basic Teacher's Certificate, Certificate of Teaching or 
any other Training Course recognised by the Government as equivalent thereto or Bachelor of 
Education (B.Ed.) recognised by the Government or B.Ed. (Special Education) a course 
recognised by Rehabilitation Council of India (RCI) and passed the Teacher Eligibility Test 
conducted by the Government or by the Government of India. 

(3) The minimum experience of candidates for promotion to a post referred to in clause (b) of 
Rule 5 shall by as shown below against each- 

Post Experience 

(i) Omitted  

(ii) Headmaster of 
Junior Basic Schools 
and Assistant Master of 
Senior Basic School 

At least five years teaching experience as permanent 
Assistant Master of Junior Basic School; 

(iii) Headmaster of 
Senior Basic School 

At least three years experience as permanent Headmaster 
of Junior Basic School or Assistant Master of Senior Basic 
School, as the case may be: 
Provided that if sufficient number of suitable or eligible 
candidates are not available for promotion to the posts 
mentioned at serial numbers (ii) or (iii), the field of eligibility 
may be extended by the Board by giving relaxation in the 
period of experience. 

(4) The essential qualification of candidates for appointment to the posts referred to in clause 
(a) and sub-clauses (v) and (vi) of clause (b) of Rule 5 for teaching Urdu Language shall be 
as follows – 

(i) A Bachelors Degree from a University established by law in India or a Degree recognised 
by the Government as equivalent thereto with Urdu as one of the subjects. 

Note. - A candidate who does not possess the aforesaid qualification in Urdu, shall be 
eligible for appointment, if the candidate possesses a Master’s Degree in Urdu. 

(ii) Training qualification recognised by the Government as equivalent thereto or Basic 
Teacher’ Certificate (BTC), two years BTC (Urdu) and teacher eligibility test passed, 
conducted by the Government or by the Government of India. 
 



(5) The essential qualifications of candidates having proficiency in Urdu for appointment to the 
posts referred to in sub-clause (ii) of clause (a) of Rule 5 for teaching in Urdu medium shall be 
as follows - 
(i) A Bachelors Degree from a University established by law in India or a Degree recognised 
by the Government as equivalent thereto. The qualifications for proficiency in Urdu will be 
such as may be prescribed from time to time by the Government and 
(ii)(a) Training qualification of two years B.T.C. Urdu special training course and teacher 
eligibility test passed, conducted by the Government of Uttar Pradesh or by the Government 
of India. 
(b) Diploma in Teaching from Aligarh Muslim University (for teaching Urdu) and teacher 
eligibility test conducted by the Government or by the Government of India. 

or 
(c) Mualim-e-Urdu Degree obtained before August 11, 1997 (for teaching Urdu) and Teacher 
Eligibility Test passed conducted by the Government or by the Government of India. 
 
9. Reservations. - Reservation for the candidates belonging to the Scheduled Castes, 
Scheduled Tribes, Backward Classes, dependants of freedom fighters, ex-servicemen and 
other categories shall be in accordance with the Uttar Pradesh Act and the orders of the State 
Government in force at the time of recruitment. 
 
10. Relaxation for ex-servicemen and certain other categories. - Relaxation, if any, from 
the maximum age-limit, educational qualifications or/and any procedural requirements of 
recruitment in favour of the ex-servicemen, disabled military personnel, dependants of military 
personnel dying in action, dependants of board's servants dying in harness and sportsmen 
shall be in accordance with the general rules or orders of the Government in this behalf in 
force at the time of recruitment. 
 
11. Character - The character of a candidate for direct recruitment to a post in the service 
must be such as to render him suitable in all respects for employment in the service. The 
appointing authority shall satisfy itself on this point. 
Note- Persons dismissed by the Union Government or by a State Government or by a local 
authority or a Corporation or body owned or controlled by the Union Government or a State 
Government shall be ineligible for employment. Persons convicted of an offence involving 
moral turpitude shall also be ineligible. 

 

12. Marital status - A male candidate who has more than one wife living or a female 
candidate who has married a person already having a wife living, shall not be eligible for 
appointment to the service : 
Provided that the Board may, if satisfied that there exists special ground for doing so, exempt 
any person from the operation of this rule. 
 
13. Physical fitness - (1) No candidate shall be appointed to a post in the service unless he 
be in good mental and bodily health and free from any physical defect likely to interfere with 
the efficient performance of his duties. 



(2) Before a candidate is finally approved for appointment by direct recruitment he shall be 
required to produce a medical certificate of fitness of a Chief Medical Officer. 
 
14. Procedure of Selection – (1) Determination of vacancies. - In respect of appointment, by 
direct recruitment to the post of Assistant Master of Junior Basic Schools under clause (a) of 
Rule 5, the appointing authority shall determine the number of vacancies as also the number 
vacancies to be reserved for candidates belonging to Scheduled Castes, Scheduled Tribes, 
Backward Classes and other categories under Rule 9 and forward to the Secretary, Uttar 
Pradesh Basic Education Board, Prayagraj. Information of compiled vacancies as per 
reservation shall be provided by the Secretary, Uttar Pradesh Basic Education Board, 
Prayagraj to the Examination Body. For the notified vacancies an Assistant Teacher 
Recruitment Examination shall be conducted by the Examination Body authorised as such by 
the Government and result, according to reservation, shall be provided to Secretary, Uttar 
Pradesh Basic Education Board, Prayagraj. 

Thereafter, an advertisement for recruitment will be published in at least two leading 
daily newspapers having adequate circulation in the State by the Secretary, Uttar Pradesh 
Basic Education Board, Prayagraj inviting online applications from candidates possessing 
prescribed educational and trainings qualification and passed teacher eligibility test, 
conducted by the Government or by the Government of India and passed Assistant Teacher 
Recruitment Examination conducted by the Government, in which cadre wise district option 
will be filled by the candidates. 
(2) The Secretary, Uttar Pradesh Basic Education Board, Prayagraj shall scrutinise the 
applications received in pursuance of the advertisement under clause (a) sub-rule (1) of Rule 
14 and prepare a list of such persons who possess the prescribed academic qualifications 
and passed Assistant Teacher Recruitment Examination and be eligible for appointment. 
(3) The name of candidates in the list prepared under sub-rule (2) in accordance with clause 
(a) of sub-rule (1) of Rule 14 shall then be arranged in such manner that the candidate shall 
be arranged in accordance with the quality points and weightage as specified in the 
Appendix(I): 

Provided that if two or more candidates obtain equal marks, the candidate senior in 
age shall be placed higher. 

Provided that a person working as Shiksha Mitra in Junior Basic Schools run by Basic 
Shiksha Parishad shall be given weightage in the recruitment of Assistant Teacher, only in 
two consecutive Assistant Teacher recruitment conducted by the Government after July 25, 
2017. 
Thereafter, cadre wise district will be allotted to the candidates as per their quality points and 
options by the Secretary, Uttar Pradesh Basic Education Board, Prayagraj and list will be sent 
to the appointing authority. 
(4) No person shall be eligible for appointment unless his or her name is included in the list 
prepared under sub-rule (3). 
(5) The list prepared under sub-rule (2) and received in accordance with sub-rule (3) of Rule 
14 from the Secretary, Uttar Pradesh Basic Education Board, Prayagraj, shall be forwarded 
by the appointing authority to the Selection Committee. 
 
15. Notification of vacancies and preparation of list of eligible candidates for certain 
posts of Assistant Masters/Mistresses of Senior Basic Schools - (1) In respect of an 



appointment by direct recruitment to the post of Assistant Master or Assistant Mistress of 
Senior Basic School under the proviso to Rule 5(b) the appointing authority shall notify every 
vacancy to the Employment Exchange and also in at least one newspaper having adequate 
circulation in the locality. 
(2) The appointing authority shall scrutinise the applications received in pursuance of the 
advertisement and the names of candidates received from the Employment Exchange in 
pursuance of the vacancy notified under sub-rule (1) and shall thereafter, prepare a list of 
such persons as appear to possess the prescribed educational qualifications and be eligible 
for appointment. The order in which name of eligible persons shall appear in the list shall be 
as prescribed under sub-rule (4) of Rule 14. 
(3) The list prepared under sub-rule (2) shall be forwarded by the appointing authority of the 
Selection Committee constituted under Rule 16. 
 
16. Constitution of District Selection Committee - For appointment to any post under these 
rules there shall be constituted a Selection Committee for verification of academic records etc. 
and determining the eligibility for appointment of candidates of the list obtained from the 
Secretary, Uttar Pradesh Basic Education Board, Prayagraj, comprising - 

(a) Principal, District Institute of Education and Training     - Chairman 

(b) District Basic Education Officer        - Secretary 

(c) Senior-most Principal of Government Intermediate College or  

Government Girls Intermediate College at the District Headquarters        -Member 

(d) One Magistrate/Class II Officer nominated by District Magistrate   - Member 

Note- If the Selection Committee constituted in the aforesaid manner does not include 
persons belonging to the Scheduled Castes/Scheduled Tribes or Other Backward Classes 
then the persons belonging to such Castes, Tribes or Classes as are not represented in the 
Selection Committee shall be nominated by the District Magistrate from amongst District Level 
Officers as member of the Selection Committee. 

17. Procedure for direct recruitment- The Selection Committee shall verify the academic 
records and eligibility of candidates on the basis of the list referred to in clause (a) of sub-rule 
(3) of Rule 14 or sub-rule (2) of Rule 15. After verification and determining the eligibility of 
candidates the Selection Committee shall forward the name of the candidates to the 
appointing authority. 
17A. Procedure for direct recruitment to a post for teaching subjects other than language-  
(1) The Selection Committee shall consider the candidates for selection on the basis of the list 
referred to in sub-rule (6) of Rule 14 or sub-rule (2) of Rule 15, as the case may be, and 
prepare a list of selected candidates in the order in which their names appear in the said list. If 
two or more candidates have equal quality points, the name of the candidate who is senior in 
age shall be placed higher in the list. The selection committee shall forward the list to the 
appointing authority. 
(2) The list prepared under sub-rule (1) shall remain valid for one year from the date of its 
preparation. 
(3) Where the number of selected candidates is more than the number of vacancies and all 
the selected candidates do not get appointments under sub-rule (1) of Rule 19, the District 



Basic Education Officer shall forward the list of such selected candidates as have not been 
able to get appointment due to non-availability of vacancies, along with their applications and 
other particulars, to the Regional Assistant Director of Education (Basic), for the purposes of 
utilising the list in a district within his region where sufficient number of selected candidates 
are not available to fill the vacancies in such district. 
(4) On receiving the list referred in sub-rule (3), the Regional assistant director of Education 
(Basic), shall forward the list alongwith the applications and other particulars of the selected 
candidates, to a District Basic Education Officer within his region, where sufficient number of 
candidates are not available to fill the vacancies. In so forwarding the list, the Regional 
Assistant Director of Education (Basic) shall take into account the options given by selected 
candidates in regard to his posting in districts. 
(5) On receiving the list referred to in sub-rule (4), the District Basic Education Officer shall 
place the list alongwith applications and other particulars of the candidates, before the 
Selection Committee constituted under Rule 16. 
(6) The selection committee shall consider the candidates mentioned in the list referred to in 
sub-rule (4) and prepare a list of selected candidates in accordance with sub-rule (1) and 
include their names at the bottom in the list prepared under sub-rule (1) and forward the entire 
list to the appointing authority. 
(7) Where the list forwarded to the Regional Assistant Director of Education (Basic) under 
sub-rule (3) cannot be utilised in his region due to nonavailability of vacancies, the Regional 
Assistant Director of Education (Basic) shall forward the list of the Secretary of the Board who 
shall thereafter forward the list to a District Basic Education Officer in whose district sufficient 
number of candidates are not available to fill the vacancies. In so forwarding the list, the 
Secretary of the Board shall take into account the options given by selected candidates in 
regard to their postings in districts. 
(8) On receiving the list referred to in sub-rule (7), the District Basic Education Officer shall 
place the list alongwith applications and other particulars of the candidates, before the 
selection committee constituted under Rule 16. 
(9) The Selection Committee shall consider the candidates mentioned in the list referred to in 
sub-rule (7), and prepare a list of selected candidates in accordance with sub-rule (1) and 
include their names at the bottom in the list prepared under sub-rule (1) and forward the entire 
list to the appointing authority.] 

Part V - Procedure For Recruitment By Promotion 
18. Procedure for recruitment by promotion - (1) Recruitment by promotion to the posts 
referred to in clause (b) of Rule 5 shall be made on the basis of seniority subject to rejection 
of unfit through the Selection Committee constituted under Rule 16. 
(2) The appointing authority shall prepare an eligibility list of candidates in order of seniority 
and place it before the Selection Committee alongwith their character rolls and such other 
records pertaining to them as may be considered proper. 
(3) The Selection Committee shall consider the cases of the candidates on the basis of the 
records referred to in sub-rule (2). 
(4) The Selection Committee shall prepare a list of selected candidates in order of seniority as 
disclosed from the eligibility list referred to in sub-rule (2) and forward the same to the 
appointing authority. 

Part VI - Other Provisions 
19. Substantive Appointment –  



(1)The appointing authority shall make appointment to any post referred to in Rule 5 by taking 
the names of the candidates in the order in which they stand in the list prepared under Rule 
17 or 18, as the case may be. The character verification will be done by every appointed 
candidates compulsorily. 
(2) Omitted. 
(3) Omitted. 
 
20. Appointment to be made by order - All appointments made under these rules shall be 
made by means of written orders. 
 
21. Procedure for transfer - There shall be no transfer of any teacher from the rural local 
area to an urban local area or vice versa or from one urban local area to another of the same 
district or from local area of one district to that of another district except on the request of or 
with the consent of the teacher himself and in either case approval of the Board shall be 
necessary. 
 
22. Seniority - (1) The seniority of a teacher in a cadre shall be determined by the date of his 
appointment in a substantive capacity : 
Provided that, if two or more persons are appointed on the same date their seniority shall be 
determined in which their names appear in the list referred to in Rule 17 or 17-A or 18, as the 
case may be. 
Note - A candidate selected by direct recruitment may lose his seniority, if he fails to join 
without valid reasons when a vacancy is offered to him whether the reasons in any particular 
case are valid or not shall be decided by the appointing authority. 

(2) The seniority of a teacher who has been transferred from one local area to another in 
accordance with the provisions of Rule 21 shall be placed at the bottom of the list of teachers 
of the corresponding class or category pertaining to the local area to which he has been 
transferred, as on the date of orders for transfer are passed, such a persons shall not be 
entitled to any compensation. 
23. Probation. - (1) All persons on appointment in a substantive vacancy shall be placed on 
probation for a period of one year. 
(2) The appointing authority may allow continuous service, rendered in an officiating or 
temporary capacity on a post included in the cadre of the service or on any other higher post 
under the Board to be taken into account for the purpose of computing the period of 
probation. 
(3) The appointing authority may for reasons to be recorded, extend the period of probation in 
individual cases specifying the exact date up to which the extension is granted. Such 
extension shall not ordinarily exceed two years. 
(4) If it appears to the appointing authority at any time during or at the end of the period of 
probation, as the case may be, that a probationer has not made sufficient use of his 
opportunities or has otherwise failed to give satisfaction, he may be reverted to his 
substantive post, if any, or if he does not hold a lien on any post, his services may be 
dispensed with. 
(5) A person who is reverted or whose services are dispensed with under sub-rule (4) shall 
not be entitled to any compensation. 
 



24. Confirmation - A probationer shall be confirmed in his appointment at the end of the 
period of probation or extended period of probation, as the case may be, if he is considered fit 
for confirmation and his integrity is certified. 
 
25. Scales of pay - The scales of pay admissible to persons appointed to any post under 
these rules whether in a substantive or officiating capacity or as temporary measure, shall be 
such as may be determined by the Government from time to time. 
26. Pay during probation - A person on probation shall draw during the period of probation 
increments on the condition that his work and conduct are reported to be satisfactory : 
Provided that if the period of probation is extended on account of failure to give satisfaction, 
such extension shall not count for increment, unless the appointing authority directs 
otherwise. 
 
27. Criterion for crossing efficiency bar - No teacher shall be allowed to cross - 

(a) the first efficiency bar unless he is found to have worked steadily to the best of his 
ability and his integrity is certified; and 

(b) the second efficiency bar, unless he has a consistently good record of service and his 
integrity is certified. 

28. Canvassing - No recommendation, either written or oral, other than those required under 
these rules shall be taken into consideration. Any attempt on the part of a candidate to enlist 
support directly or indirectly for his candidature shall disqualify him for appointment. 
 
29. Age of superannuation - Every teacher shall retire from service in the afternoon of the 
last day of the month in which he attains the age of 60 years : 
Provided that a teacher who retires during an academic session (July 1 to June 30) shall 
continue to work till the end of the academic session, that is, June 30 and such period of 
service will be deemed as extended period of employment. 


