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WY Bl /eI B WedieTat (Appraisee) §RT ¥RT ST

2 Ium W g 97 s o fRuiRe gRemomeT®  (Quantitative) / WIE
~(Physical) / fa=f™ (Financial) T&g @0 SEawg (8 | 10 ¥o, WIH@GaER
g B HHMNER, GHARdl /SRR & Wey § waear e e |t
ER §Y qRNY SG) e ucucpa%lqmg mmm/mﬁmw

wm‘@wﬁfﬁl_
/R /SRR e - SuwfREi

3. WA HHIG 2 B Ifaid a-a/—am/mw & " § @it (Shortfall)
(3G (constraints) TfY HT B G SHHT B‘oﬁ@ HR AT SR ST

(remedies) ® 'ﬁ%ﬂﬁ Eﬁijﬁ )

4. STERRT wF oTud wA @ wew ¥ Boelr @ Wl e g were ¥
a SaerdY @ (wasteful expenditure) W FE W@ Wder § T TR R |
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ﬁmﬁﬂmaﬁm mafama%ﬁwﬁﬁm
ﬁzﬁﬁfzﬁwawmmﬁrawa{aﬁa m‘%ﬁ’a‘

ATl ﬁfﬂﬂﬁ'ﬁ 'cm'éf (Output), IFIAT (Ability)
GRIRENEGIY (Tralts) _

@) & ey & ol qen adaAE ST @ oiherd 84 |

@ e @ R @ wR g S R B o 3 |

() wwEe dufERe SURY @ W Wl P ao e

TG BT TG T | | |
mewwﬁﬁwaﬁ?wﬁmmﬁmzﬁmﬁﬂm

- fareryerelt @y feiker @1 o wosaE A e §

af wsaieTEdl IRER S ) AR g @ Way ¥ TMeT i B
Al el S fARIYaT/or @7 el bR 8 wds 8 | :

TS AT D PR ¥ STue T ATaeeT Y S By ¥

weil- ey Hra—RaR 3-8 qeuiea 7w

MY §RT {5 O < anwad A fAerareies w9 =g | -
uﬁﬂmaﬁﬁaﬂﬁmwmﬂmﬂ%ﬁmwaﬁﬁwmw
W&@Wﬁ%ﬁmﬁamél ‘ |

, (uﬁ‘éawaf T R T '\HTQ)
asrzf B JBHR TAT ST gvm (Nature and Quality of work)

azwqmmﬁwmw&ﬁw%gﬁ,mmﬁmww
g T Ry w9 ¥ Seo® N fF v uaw I, dedl, Suwferl qenm
B ¥ HEIR Y T SaR § gEed § 1 Sqavdl @ Wiy 1q o, Eﬁ?{
aﬁéﬁﬁmmﬁl .
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faRIwaTg (Attributes)

EFRf & ufar exﬁmt%r (Attitude towards work)
T A7, e:fﬁﬁw qﬁ@ﬁaﬁmwﬁﬁawwaﬁ@mm‘&ﬁzﬁaﬁ

........................................................................................................................................................................

........................................................................................................................................................................

B0 T e T e N O e e T BN L PP T T T a e R E NN NS I DU A OFE b u ke P T Uy P ea Y e rn E BT L e N KRN E A SN E SN oA P D E e e GO0 U EEEOPUCTEERAANEEIIANINCIIsOsRdtIsTEerLY

........................................................................................................................................................................

fofg o= &Y ?ﬁ“ﬁﬂ AT Y Tep+T & E} N H (Dec1s10n making ability and
judgment)

BN B TS e E e e E e H e E S e et a e TR0 P CE OO OO NP NN R RGO E Ry T YT S Sc Y E s e R YoM NN ECALCIOFCTCaE00EDIRIItRNRTRAN MR I iR CRedTNYaTON
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........................................................................................................................................................................

........................................................................................................................................................................

SR P T SAROT WEM WY # AW : (Ability to Inspire and
motivate)

a@mﬁaﬁmmwﬁaﬁwm mﬁwua%mmifﬁa—cswﬁﬁ
Wmawaﬂwﬁwwnﬁa&ﬁ

........................................................................................................................................................................

........................................................................................................................................................................

'\Hﬁ'GWT Brerer (ol e Iﬁf@‘rﬁ) {Communucatlon skil / (written and oral)}

ﬁ@@ﬁ-ﬁﬁ%ﬂ%%ﬁ%ﬁﬁ%ﬁ%ﬁ%ﬁ%%ﬂﬂﬁ
TR BRd Wl grgar] EeEET ]9 (composition), el (style), HE
(consciousness), STFARIT (persuaﬁiveness) P IR ¥
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eI HeE g g Agled (Inter-Personal relation and team work) .
aRs siftEINGl, b8 vaIfeRal qor sEfmel gaiieTRal & ey iR
—gf (sense of humour) T AF—SIer &) AT | T G B WG

e,
jﬁ?ﬁqﬁaﬂﬁﬂﬂﬁ?ﬁWHWWWW(TemSpHH)ﬁW%ﬁWH%

BT B P P T TR T R T P T E P R T P LI LITE L PR

R T T R T T T Py P P D P Ty Ty P R T T P T P S AT AT

.........................................................................................................................................................................

........................................................................................................................................................................

ST & W (Relations with Public) : T9aT Sf®RY & STHEH % U85 B
Rﬁaﬂ?ﬁmﬁmwﬁmmﬁ%aﬁﬁmsﬁwwwé (tr“ss"rv“a‘

T, B)

T (Temperament)

WW/WW/W?WM%WWW
VY AIER PR BT gWRIAT (Attitude towards SC/ST/Weaker Sections
‘of Society) : FUIT ARMGRT T T Wl /SR Sy /T8 &

-W\m?mﬁﬁwwaﬁaﬁwﬁawwaﬁa%mf%aﬁﬁm

o @ IN #§ feupf §

........................................................................................................................................................................

.......................................................................................................................................................................

AFHRT T WIS (Aptitude and Potential)

, Eb'CRJT G & o F & wrd B 9 & Y Fwfd R (spec1ahzat10n)

o7 gfed fawrd ( career development) @ Erﬁ{ ﬁ Toorg BN | GUAT 1, 2, 3,
WW#WE}%’?
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1. rowiye JE ge 7. A T
(Professiqnal. field Management) (Resource Management)
2. Ffie g | 8 yomTel faweryor e
(Personnal Administration) . - - Fogor
_ N (System analysis & synthesis)
3. IR U€eE T FH<I 9. _ '
(General Management & Co-ordination]™ (Policy Formulation)”
4. BEINE : - 10. SRUAIS T
(Planning) o ' : (]%IWT IRl & ]%TQ)
[Hospital Administration (for medical officers)]
5. . GROSET wEeH . 11, 3T DS &F
(Project Management) . (mcqal Afe ﬁ)

[Any other field (please specify)]

6. HIE ¢ I

(Research & Development)
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@)

(1)

2

'(3),

afaRea faweng (Additional Attrlbutes)
(Wwawmwaw@quwwﬁémﬁaﬁ%%mm

ﬁ?ﬁr qAT g HeeT o (Leddershlp and Managemant) :

(@) T BT T B BY AT (Ablhty to withstand stress)

(@) a&zﬁaﬁmé‘g’ﬁ%ﬁﬁﬁaﬁawﬁaﬁ?ﬁéﬁ%@aﬁmmmﬁ
@ IIGET (Ability to contribute original ideas and new methods to
achieve the targets) :

.........................................................................................................................................................

.........................................................................................................................................................

matter) :

.........................................................................................................................................................

.........................................................................................................................................................

.........................................................................................................................................................

k@) a?%ﬁﬂw USTRIGTRAT B ¥ wfa"sﬁ T U vee @A (prov1de

clear guidance and training to subordlnates)

--------------------------------------------------

MG W HGIIR B 3 Ao (Skills in dealing w1th the pubhc) g,

‘emm:f?f?raﬂawwaﬁa%wﬁrwﬁwﬁam SRR %7

.........................................................................................................................................................

o & ey # FNIETOTeH AT (supervisory ability rela‘tmg to)
(i) 1At P S Ided (proper assignments of tasks) :

.........................................................................................................................................................

.....................................................................................................................................................

(ii) a&rﬁ%ﬁw%w&ﬁtﬁ%ﬂmﬁﬁrzﬁ%ﬁﬂmv
(Identification of proper personnel for performing the tasks) : :

..........................................................................................................................................................

...................................................................................................................................................

(iii) P B ﬁT@iTTﬂ? H ‘Wﬁ'ﬁﬁ & XA (Guidance in the performance of
tasks) :

(iv)  ferarest @1 e (Review of perfomance) :

.....................................................................................................................................................
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m—qu@ﬁ#(ﬁéﬁwmmwmy

TR B g ReIfd (State of Health)
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L T P

....................................................................................................................................................

A Ig&’:rﬁﬁ?{ (General Assesment)
FUAT AR B IR H THT BT TR bR
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...................................................................................................................................................
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Government of Madhya Pradesh
Energy Department,
Mantralaya '

Bhopal, Dated: .June, 2011

ERRATA

NoF1083/2011/1-9: The Notification No.41083/2011/1~9 dated 31" March, 2011 of “Madhya Pradesh
Electricity Regulatory Commission (Annual Confidential Rebort) Rules, 2011 has been published on
page no. 370 in M.P. Gazette (Extra Ordinary) on 31* March, 2011 wherein some errors in Annexure
have been published erroneously. Therefore, attached Annexure may be read as Annexure to the rules.

By Order and in the name of the
Governor of Madhya Pradesh

(Mohd. Suleman) .
Government of Madhya Pradesh
Energy Department, Bhopal
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10.

11

FROM.........

PART-1
Name in full
(In block letter)
Fatﬁer’s Name '
/Husband's Name
bate of Blrth

Date of appointment

Employee No./

- GPF, A/c No (If any)
" Academic Qualification

Designation

Date . of appointment in
Present rank

Various posts held during

the reporting year

Educational Qualificaion

.acquired -during the year,

- ifany

BHOPAL

APPRAISAL REPORT FOR GAZETTED OFFICERS

tevsencer

.o

ccesrsasnan

ey

PERSONAL DATA

R L R T P PR P S PR T R

D Y YR Y TR YR P R Y Y TR

T YT R PY R Y

R P R N TR T YN TR Y

treurrescosretsavedecars

eseasaareTIC e TII It eRE IR Bt

Wbt eacnatovcassseatecceotoI O

Formw]:

MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION

(To be filled in by the Appraisee)

sasvensessrsrse e

Cerasraceesrars s nanetes

testorereesras
oo cane
e

e
vee .

Publications during the year, if ANy .covveveriss sevsieimnveeenviiennea

sreusvesesrrsocanors e

csvasscaruvas

sacsesessesinse

csscertecrnesaT Tty

cessarerroRs s

sssersssisncsans

veraeseseveceses

£s'epe Bee Bt s08 C0c 000000 €0¢

4srssee0sotesarnco0steco T C

scopoctoccoe

S 9BECEL 88 CE0 09T DL000000T 000

eesecosscaaceoe

Seercenverateace

secevesavesarnatroe

ceressrsernecacceceerss

Sissvessr s

“aees vredzesseveaanes

saboorccocone

Ty

veasescesareicace

srecasssaacosoats
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12,

13.

@
®)

@

14.

15.

Awards, during the year, if 8Ny .. ve e vivecevireians sarireerssccansnuersons sreererentiieesannietccocos soeoce carres o sosans

28 €50 £BCEE0 00T 00E ETCECT €CE BIA 60 P4 T ANQ SO $40AEI BRI SO0 866 008 N 144 NIT U0 FIPTHO FaE IO RAV PEO RN EPOULECASFITIADOCO OO0 ROC20CECCDTOTOC UPD OEN

Membership of professional institutions:

P e 80 40s ErE aEC 2O 0TT 00N GENEBE PO I A0S Eh0 DT 00 SEs Hul ENE SIN 0L BT GCH PEE 40 HCE 0PI NS SUEIFPTBT AN EHD 100 400 LU CPINCEOAC0OCECIOCOEFOC 0K 40N RIS IIN GRS
DR e R R T T N R R R L Y PR

#PT S68 BINPOO0EOCOC EEOFOETNE AL S0 L U AOT ETS S UV EUI P FIBOS (AP DES LA ASG A2 0L IR AU EVI BROS PRSP FAE PO A I NI T EICATCTECOREO0BOCHOKE ONG DOE O NS RN

D R R R R R R R R R TR R R R P L TR P TR R P S Py PP PN

Hobbies/ Fields Of StAY FEqUITEA: vuevrusrvieriersencs convorsnttoscosessentassnssns sesersorssrssoncocccnaes aiaosscoosntens sve soe

. ¥ 1
WAL CTPOLe TeD OPC LG EOT OOC BOECAN N8P AN Kau A S0P 40 A0S SO0 EEC TIT NI DOD 44A N0D U0L FU SEN GO $IO UL 0SSR CEOANT IEE $20 ST UOT 000 0UE 0G0AG06TRENE TN SO UL

Specific training required in any specializea area, which in your opinion would helﬁ you to improve your performance:

e T a s 80 €0 Do 00 DU 60% HOS SRS P00 S en 0 E 0 P en ias Ten P8P eRe CEE VO ERo £US KOO Tuc Ot See 800 ey aBE o bT oD BNs S BN B ES 0NE SGNORG CPEDEETO0TCO 000 AED ST TR HES
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PART-II . DUTIES/JOB ASSIGNMENT (To be filled in by the Appraisee)

1. Brief Descriptions of duties:

2. Quantitative/ Physmal/ Financial targets ObjEChVES (8 to 10 items, Priority-wise, in order of 1mportance,
mcludmg vigilance work in respect of employees/area under your control) set by yourself or set for you

and your achievements against each. Clearly indicate your specific contribution

Items/Targets/Objective

Achievements

3. Shortfall with reference to items/targets/objectives referred to in item 2 (Mention constraints, if any, in

achieving the targets and remedies)

4. Achievements & Suggestions about effecting economy and avoiding wasteful expenditure in the

operations pertaining to your charge

Place: ... iiniiineninnencoioone Slgnature Of APPIaiSee:. .. iuum ittt st
Dater oo Name (in bIock IBHErS) to oo iiuiiiiiiiii i e

Designation:.........coiiiicririiniiiiiiii ittt
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(A)

PART-III ASSESSMENT OF OUTPUT, ABILITY AND TRAITS
CHECKLIST FOR REPORTING OFFICER

This system is to be used as an instrument for

a. Assessing an officer’s qualities and present performance.

b. Identifying the officer’s potential for future growth.

c. Promoting individual performance and organizational efficiency through timely corrective
measures ;

Each attribute has to be evaluated iﬁdividually, shutting off the ratings of other attributes.

Appraisers are free not to evaluate a trait/attribute if they have insufficient knowledge of that aspect of the
appraise officer. ‘ | :
Do not allow personal feeling to govern your assessment.

Do not make snape judgements,

Be developmental in your assessment,

Do not make assessment if the appraise is a relation of your. Pass on the form to the next higher officer.

(To be filled in the Reporting Officer)

NATURE AND QUALITY OF WORK

Please comment on Part-1I as filled up by the officer and specifically state whether you agree with the -

answefs relating to tasks, targeéts, achievements and shortfalls, Also specify _constraints, if any in

achieving the objectives.

Quality of output: Please comment on officer’s quality of performance having regard to standard of work

and programme, objectives and constraints, if any. .

Task relevant knowledge: Specific comment on (i) level of knowledge and functions & (ii) related

instructions and their application
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Teqyeyl UsTad, 5 2 SR 2011

(B)

ATTRIBUTES:

Attitude towards work:

(a) Dedication, motivation, willingness to learn & systematize_work

G 9% 0Nt ¥Er G 408 B s AAE eus Hen BUF VEC AT HEs At OuL EOD 0N GOE srearearsatiatviieseaie -.-----,.--u- RS ANE EECCGL 0OE 0PE OCEOUt 404 6oa PO VED CIRANE Iue bON
L R L Ty P D R Ly T TRy T L Y R T P R P R TR T TR TY VPP RPY T AY Y
(b Sensg of responéibility, maintain sustained quality\outpu"c. Commitment to objectives

00 £ € 60 000 88 € CRt 0N Eue 0t B HES Sen e un £ 8 G0 eRECCOEa0EOE TN REs NN NEN SIS ONs Ee e lie R0 Neens o PEeR6O00005 000088 0r0 00N seatesiaT IS oL ebe e

$60 0L T GG OOR CEC EEs SaE B EN UEO ST NS SUE VIO DL RO Y COE SODONS BOTEEE LI 0O APV A0 600 408 COIBTS BT RAP IR IOE UTODEGEOCO0EOEC COONEY NS SRE S0C a0 PED L PO

Decision making ability and judgment:
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Initiative: Capacity and resourcefulness of the officer for handling unforeseen situations on his/her own
and willingness to take additional responsibility. and new areas of work.

Ability to inspire and motivate:
Capacity of the officer to motivate, to obtain willing support by own conduct and to inspire confidence

R L R R R T R Ry P g Ry I T R PR T T
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- Professional field Management

Communication skill (Written and Ora]): ’ , >

Ability to formulate points logically and to present them clearly and in an effective manner. Composition
style consciousness and persuasiveness,

(a) Written:

S 9B 890 CeN SaN NEY EER ENT EEO P RO PO FES 047 PRO PEN A RD ASE ES FON RSd 40 HeFOEQ FIE HOF ENEBUE ROD OGN IOT AN BAGIENTEN SRUCOUIII EUOEET IV OEIRNATOEECOROOTE
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(DYOFALic e i vvveicnnvervinnee el vas v tossesvostasoesanssus cassrs ausvoe o santes broaes ors bes ANs o0 baTIEs bes bes ch0 e bosbbe Tt bo SERESRS
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Inter-PersonaI relation and team work:

(a) Personal relations with superiors, colleagues and subordinates, sense of humour and ablhty o mix.
Capacity to work as a member of a team and to promote team spirit. .......... e

L R L R I T R TP TR O T P Y]

(b) Consideration for others, and inter-departmental co-operation......... e e .

#AN B0E 0T O TN HEFOEE COEOEP O IDC E4T 8P PEE P04 TS 4O T UNC ECE ORI OO UIO SIC IO OO GOIAEECEBONEIIEPET KO0 EANEIAINC AN OIDO0E 0NN EEIRIBIEO 0P DCOOTY

Relations with public:. Please comment on'the officer’s accessibility to the public and responsiveness to
their needs. (Where applicable) :

L R R R T e R T R R R e P P LR R L I R

Temperament

P P el heE 8 Ce B0t e haEc OaE E TS BN EEr SO S R IE P A S NS NI KRS BEO NP e et ABY HEBFOD NI FTO IO OEN RACDON a0 NSl BN PN FUO TN PUT AN SCR O VR bao FOCOODOESEITOND

R TR TN

EE R R R R R R R N R R Y Y R R N YY)

Attitude towards SC/ST/Weaker Sections of Society: Please comment to the officer’s understanding of
the problems of SC/ST/ Weaker Sections of Society and willingness to deal with them:

He L 48 00 E U s 60 PO N TR S e TAE G OU T OES S RE EB0 e UE N0 DR NSNS CaB P4 B OE ECH KON POE AT a N0 GRE FCEAON AN N IAs FOI B8R 090 PE a0 AT DEY IR A PN LED FENEETONE ST

APPTITUDE AND POTENTIAL:
Please indicate three felds of work from amongst the following for possible specialization and carrier,
development of the officer, Please mark 1, 2, 3 in three appropriate boxes

7, Resource Management

Personal Administration " 8. System analysis and synthesis

General Management & Co- 9. Policy formulation

ordination
10.  Hospital administration (for medical officers)

11. Any other field (Please specify)

Planning
Project Management

Research and Development

OO0 OO0
000 oo
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ADDITIONAL ATTRIBUTES: (Apphcable in case of officers of the rank of SEs or equivalent cadre &
above)

Leadership and Management Qualities:
(a) Ability to WithStand SHESS weuvsuuersceeersaes sossesersistresessbessasvestorsssons crocostssscoscs sosanton sovsensnsass o

€08 K8 LOe Ote TOT 940 SN P AU EPF 000 €T 08 BEEIAT HLE LTRONCOEC CET FOEGCOSANLSES SRS SO0 300 OV SOL ARG ET I ROD FIO AITEQEIRC LD O0EOECTEEECANTICRO OVETII NR D

{b) Ability to contribute original ideas and new methods to achieve the targets:

L L L R P O R T R R T R Ry R Y R T L Y T

G € 00T EO0 06T TCO 00 FEATIE ARI GE FNE PENLEI I8P ASE UYL LAE OOECOOOSOOFO O BAE EBD NI Y ST UL GNP SONEEF ERA0AE PESVINOTONCEETFCOTOALICHREININIIOBVE OO oD

(c) Commitment and StEAAfaSIIESS i cieeoconsascrbrneorssrsensrossvesresossre sossarses srsscossooneososss asonsvessonri oo

OB S65 800G 6O0CETE 0N NS AET UL CED E0 0B S00 e 98 0es 4ET 0CF USOALO000POCCAOY EES FALTON SUL EPO OO EIABLI v Us ORI OCHOEL RCCTOE 00C 006000 EPE IO IEE ORI OIS NOR SOCEE

d) Ripe understanding of means and MAter: ..o e sissessrs senors corvessen son sorsssssns soecossenons sosssesssses ses sases

G0 868 438 00 0Lt CUT 000 EeP NS €PN SUTEEECOO UIR PN HUS EOE SO EICUOE €53 $0E 044 VU FOO R aPes NS INEP0ETUD EEE NI SOCCECADCCOT OUCDSTEEECROOIN GNP OEE HES BT O

(E)Organizing CAPACIEY:/ss vvesvsues crecreccosoosensossns soross e sss sessasses sonsessssues cos betsen sos seosisarnsensss terarssasonanes

H83 51 M6 PAEC GEEDCPANEE S04 TIE HPPAEE P0G 98 60F HUT S €00 TTT GTA GO AP ITOSBE SRS PN IO ARD FEC BN P00 EAT IOU BN UDC EEEIETROC 00T S0P OIT INIIIN PRI SO ANY

(H)Ability to motivate INAIVIAUAISI v versoeerecrrronecsverrsnes s sessensne vesssiassssaos oot one cus ooc cocsnonensns ses aresacs

048 68 E e BNO OEE PEN AED H D HA N PBE I AT TR 0P PG FECERE CECOIO OGO CUR BOC LN FOY S0 AN NOE PUP TSI TN NI SIE EERCEITO0SELAGFUODOOUTISVOE SN ONE I dBOUTY

(g) Provide clear guidance and training to SUDOTAINATES: wiverseesieeruerenrues reveecnionmossioncorons sevsunnen sovens

99 000 00 TOECOC N0 NEE PR U YON CTEEEAB00 BUP PR REE CIC 0T COCEO0ERE TN ANT FUUSEATIN 4TS SO0 ANT F 00 IS I AP IO CEL 0T IUNBPICCOSOOCHEAREAVINITTIREESY LIS

Skll]s in dealing with the public: Accessibility, responsiveness to the needs of the common man,

pexsuasweness........................ T

S0 B0E 000 C0C 0T LRI LU 400,018 ECUOA AT SE0 O g VT RBE 0T CEOCCOGECDOL EUOEeS LS IBE SN POS PR PSS 00 AE8 PPE G0 EEEECCEDUEEDSOCOOCCINCORNITL SCE BRI SN QLR

Supervisory ability relating to:

(B)Proper assigNIMENts Of tASKS 1 e vuceruecaoennructceronearsorstnsrsssiases sraasssesaearscessessescos oot svasss soesasansnsssns

FH e E B e 04SP hr I CE TOF AT 8 P eN PO A0l 6P 108 84 PIN AOG EE SEOCO0CI0COE CAO COFTOK FTe PA4 FEPOUS S0K FUE TRO QIS IR AEU SN GIEABPUOCCOOTE ANE PUB KNI IERGOR PRt

(ii)Identification of proper personnel for pefforming the task feeru v iinicnc s e o

seae sy e . vere csrerssesseresrrrentest

R e L L I T R R R PRy T PR L E PR T TS Y TP Y

(ii1) Guidance in the performance Of tASKS: veccroercreeres verrerercurasresne sisrerssseos soserssrsone s sorsssessaesonsses

SUETEONBE oML 0 FEL U A 00T U IE €00 AT NS AT BT NEU EEC 100 FEC FRC AT EIS N0 PO HPU PE P e E IRE SO USET INN EOI NN COLEII LR CIC RO OER NAN QPP ORUSER TROINES

(iv) Review of performarice: v iiiiiinies vineeesmusicrierensmraneoss soerensssanscossnnsierencneessosses
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PART-IV GENERAL ASSESSMENT: (To be filled by Reporting Officer)

1.  State of Health © atrteneeteureenneesvat e orntrenrs enare Er vorase et es et re obh eed poecos cre tE

2. Integrity

......

3. | General Assessment

Please give an overall assessment of the officer

4. Adverse remarks, if any, including penalties imposed or warnings/ displeasures communicated during

the year. If yes, specify in brief

5. Grading;

. - . i
Please indicate one of the following grading in the box provided for
Outstanding |l A+ Average ' ' C
Very Good B A : Below Average B .

Good B

6. Remarks to be conveyed, if any should be ‘woi'ded clearly and state whether it is to be concluded as
‘Adverse’ or ' Advisory’ '
Signature of Reporting OffiCer uniiininiiiiiiit i
Placei..ooo oo, Name (in block Letters) to..cooviiniiiiiii i

Dater e Designation:. ..o
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PART-V REMARKS OF THE REVIEWING OFFICER

Length of service under the Reviewing Officer 7 .

€ 4% 080 08 CO8 EOU TEO EEN S48 GO U PP E $P0 e B RS EEE FON EFD EEE CEL BUS OO0 GOT ORE GNC ARSI 904 PPN EAT E0N SIE P00 S AN EEOCIEIIE ECECIN GV OACOECGEA CITSEE RPRANS

Is the Reviewing Officer safisfied that the Reporting Officer has made his/her report with due care &

attention and after taking into account all the relevant materials? If not, state reasons

L R T R R R L L R R e LT I

Do you agree with the assessment of the officer made by the Reporting Officer? If not, state reasons.

R T T R S Ty T N e R I R Y R
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General remarks with speciﬁc:comments on remarks made by Reporting Officer and remarks about

meritorious works of the officer.

BEE EIA LA DICOFOGES MEE CAD PO RGP SRP U FRD ARG FAG EAF CPP PLE AL ECOCODORCOUREROCEA LGN PP SRR PUA FRA NI RN ST 0RRORI SOTRIRCOCORDOEDR0FE OISR RIITENLILY

D D T R e R R R S T N R )

Has the officer any special characteristics and/or any abilities, which would justify his/her selection for

special assignment if so, specify?

€ 6P £ET M40 LB CEEoaN EPg $EE S0 I Ue A PG B P £PO SN €D PAB AT S04 £08 €0C COEUNDEIC EOD S S0P OO S0 AAE 20 PP EIEEEI PLL Ui REPNTO OIS SOCROEEIN OIS NOM AR b0S

D R L S T T R N R T N P e N R P TR

Grading

Placeicicniicennininiiianen Signature of Reviewing Officer..c.cccviiiininioni i

Date: oo, " Name (I BI0CK TEHRIS) Li.vuveurrivsreeeereeesiserssiesnsseesastsesssenss et sesss s
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PART-VI: REMARKS OF THE ACCEPTING AUTHORITY

Placei i Signature......... et e srcerenraat st e cieecans
Date: ‘ 3 :
Name (in block letters) si.......c...oc.cvererrrinrnn.. e veecnns cerienreecacons

Designation:......cc.cccenrevernnenn.. e e



ey TS, f&dis 2 FeE 2017

638 (26)

Form-2

MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION

BHOPAL

(CONFIDENTIAL REPORT OF CLASS Il EMPLOYEES)

For the period £E0Mvu veveersnvvescrseensrsnserssecserenssnsseeses E0ureranacsssnensens sen

1 Name of Employee

(in blocks letters)
2. . Father's/Husband'’s

name

3. Date of Birth
4. ~ Present post held
5. Date of appointment to

the present post

(To be filled in by the Reporting Officer)

Part - I (Applicable to all class ~ III employees)

1. Personality (indicating way of presentation

behavior, tolerance, loyalty etc.)

2, Intelligence, initiative and sense of duty

3. Capacity for control

4, Professional ability (evaluating required

knowledge about job the employee is

expected to carry out)

5. Promptness
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Integrity

Relations with

(i) Public

(i1) fellow officials/subordinates

Any punishment, major or minor, or special
commendations during the period under

report, if any.

PART -~ II TRAITS AND ABILITY

(Applicable to all Class I Employees)

Leadership quality

Area of specialization (indicating fitness for

particular assignment)

Aptitude for learning in the related and new
sphere (indicating his quality of acceptance

for change/ innovation)

Communication ability (indicating ability to
present a point logically and in an effective

manner)

(a) Written

(b) Oral
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PART - IIIl GENERAL REMARKS

(Applicable to all Class III'Employees)

#eorocvocecobotareay

Grading

(Refer Note ~ 1)

Remarks to be conveyed, if any. These may be worded clearly and states whether these are to be concluded as
‘Adverse or Advisory’ (Refer Instruction 8)

LR R T PP PP

Signature.......ueeeeren e e veenns

UK B0C BNE £0T GO0 000 EOS GRE

Name of Reporting Officer...

®¥s ren 00s 00T 0ec Ben 00c 0RoG

%80 908 00 E0D 0Ec 000 boo cOL G

. Rubber seal of Designafion...
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K PART - IV REMARKS OF ACCEPTING AUTHORITY
L e s e s es st st eene e
2 ettt s b et RS e e et et ettt e 11
3. Grading l l J
(Refer Note —1) : - :
4. Datel i, | BHENALUIC . cqu veu evn ceevar s ces e v vre era cor e e sne s oo
Name of Accepting Officer......cucuorcecrernecrnansins
Rubber seal of Designation. ... .ecee cosnee v sreeneess
" NOTES 1) While indicating grading, please write one of the following
’ Outstanding , A+ ' L . ‘ Average . C

l Very Good , A . I - Below Average ] ‘ D ’
L Good : ' B ] -

2) If the Accepting authority does not agree to the asséssment made by the Reporting Officer, he
should record reason for the same in justification thereof.

Adverse /advisory remarks conveyed vide Letter No. ......
Dated.oviiiiiii . and acknowledgement kept in CR folder.

Signature

Secretary
Madhya Pradesh Electricity Regulatory Commission,
. ' Bhopal :
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BHOPAL

(CONFIDENTIAL REPORT OF DRIVERS)

Form;S

MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION

For the period frOMuciieesernrennenisnecriinncocas

158 2 e

Name of Employee (in blocks

letters)

Father’'s/ Husband’s Name

Date of Birth

Present post held

Date of appointment to the .

present post

S T < B

(To be filled in by the Reporting Officer)
Part -1

Personality (indicating behavior, tolerance,
“loyalty etc.)

Intelligence, initiative and sense of duty

Promptness -

Integrity

‘Relations with fellow staff

Any punishment, major or minor, or special
commendations during the period under

report, if any.

Grading

-Remarks to be conveyed

Date Signature...uiemion.

Rubber Seal of Designation

......................

..............................
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PART - Il REMARKS OF ACCEPTING AUTHORITY

L e e s st b e e e R R aberetsreneeese
2.
3. Grading ' l g - I
(Refer Note - 1)
4. Datel i,
S1gnature
Name of Accepting Officer...... ceteresenas ons ssr st aenens
Rubber seal of Designation.....ccccoococcacooescrssonranene
NOTES (1) While indicating grading, please write one of the following
Quistanding ' A+ : Average C
Very Good A : : Below Average D
Good B
() If the Accepﬁng authority does not agree to the assessment made by the Reporting

Officer, he should record reason for the same in justification thereof.

Adverse /advisory remarks conveyed vide Letter NO. .o et vvesivresros oo cinvisosintsisves cas cannee sosonsaus ssaceesns

Dated....cccivuvecieennnninnsicvnnnan o and acknowledgement kept in CR folder,

Signature
Secretary

Madhya Pradesh Electricity Regulatory Commission,
Bhopal
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10.

11,

12.

Form-4

MADHYA PRADESH ELECTRICITY REGULATORY COMMISSION

BHOPAL

Character Roll for Class IV Employees of the Commission

Name of Employee
Father’s/ Husband’s Name
Educational Qualification
Date of Appointment
Present Posting

Period for wﬁich assessed

Conduct,, Behaviour and
obedience

Punctuality
Personality

Wisdom and ability to
perform assigned-task

General Remarks (Please
mention transfer or

- punishment, if proposed)

Dated signature of Reporting
Officer

Name ‘
Rubber Seal of Reporting Officer/ Acceptin
Officer v '

foreiorep, WA RO 9O NG I, HEANR GRI YTHeRT FE HEvwerd, Wivre 8 gfEd au yeimE—2011.



