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STATUTE 

“THE STATUTE FOR QUALIFICATION FOR THE DIFFERENT POSTS 

OF UNIVERSITY OFFICERS TO BE FILLED UP BY THE UNIVERSITY 

BY DIRECT RECRUITMENT METHOD THROUGH ALL INDIA 

ADVERTISEMENT ON THE RECOMMENDATION OF JHARKHAND 

PUBLIC SERVICE COMMISSION IN JHARKHAND” APPROVED BY 

GOVERNOR-CUM-CHANCELLOR VIDE LETTER NO.MISC- 

07/2016/GS-2742, DATE 28/10/2016. 

 This statute supersedes all earlier statutes framed in this regard. 

(1) Registrar 

Pay Scale: Rs. 37400-67000(Grade Pay Rs. 10,000/-) or as 

prescribed by UGC. 

Age:- Preferably below 55 Year. 

Qualification: 

1. A Master’s degree with at least 55% marks or its equivalent grade of 

B in the UGC seven point scale. 

2. At least 15 years of experience as Assistant Professor/ Lecturer or 

six years’ experience as Associate Professor or Reader or as 

Professor along with experience in educational administration/ 

Directorate. 

 

OR 

 

Comparable experience in research establishment and/ or other 

institutions of higher education 
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OR 

At least 15 years of administrative and teaching or administration 

experience of which 8 years as Deputy Registrar or an equivalent 

post. 

 

(2) Controller of Examinations. 

Pay Scale : Rs. 37400-67000 (Grade Pay Rs. 10,000/-) or as Per 

UGC guideline. 

Age:-Preferably below 55 Years. 

Qualifications: 

1. A Master’s degree with at least 55% marks or its equivalent 

grade of B in the UGC seven point scale. 

2. At least 15 years of experience As Assistant Professor/ Lecturer 

or six years’ experience as Associate Professor or Reader or as 

Professor along with experience in educational 

administration/Directorate. 

OR 

Comparable experience in research establishment and/or other 

institutions of higher education 

OR 

At least-15-year of administrative and teaching or 

administration experience of which 8 years as Deputy 

Registrar or an equivalent post. 

 

(3) Finance Officer 

Pay Scale : Rs. 37400-67000 (Grade Pay Rs. 10,000/-) or as Per 

UGC guideline. 

Age: Preferably below 55 Years  
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Qualification: 

 

A Master’s degree/ MBA degree with at least 55% marks or its 

equivalent grade of B in the UGC seven point scale or Chartered 

Accountant or ICWA. 

 

At least 15 Years of experience as Assistant Professor/ lecturer or 

six years’ experience as Associate Professor or Reader or as 

Professor along with experience in financial administration in 

any University or college. 

 

OR 

Comparable experience in financial administration in Govt. or 

semi govt, institution or in organization of repute or in any 

other institutions of higher education. 

 

OR 

At least 15 years of administrative and teaching or 

administration experience of which 8 years as Deputy Registrar 

or an equivalent post.  

 

(4) Deputy Registrar 

Pay Scale: Rs. 15600-39100 (Grade Pay Rs. 7,600/-) or as Per 

UGC guideline. 

Age:- Below 55 Years. 

1. A Master’s degree with at least 55% marks or its equivalent 

grade of B in the UGC seven point scale. 
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2. Nine years’ of experience as Assistatnt Professor/ Lecturer 

in a college or a university with experience in educational 

administration. 

OR 

Comparable experience in research establishment and/or other 

institutions of higher education.  

OR 

Five years’ of administrative experience as Assistant Registrar. 

(5) Assistant Registrar: 

Pay Scale: Rs. 15600-39100 (Grade Pay Rs. 5400/-) or as Per UGC 

guideline.  

 

Qualifications: 

Good academic- record plus Master’s degree with at least 500% 

marks or equivalent grade of B in the UGC seven point scale. 

Experience: 

Five years of supervisory experience. The experience should be in 

establishment/ legal matters in a Government/ Semi Government. Public 

Sector/ Autonomous organizations/ University/ Educational Institutions 

of Higher Learning and having a good working Knowledge of general 

administration and rules and regulations relating to University. 

 

PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A 

SEVEN POINTS SCALE: 
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It is hereby clarified that where the University/College/ Institution 

declare results in grade points which is on a scale of seven, the following 

mechanism shall be referred to ascertain equivalent marks in 

percentage: 

 

Grade Grade Point  Percentage 

Equivalent 

“0’ – Outstanding 5.50-6.00 75-100 

‘A’ Very Good 4.50-5-49 65-74 

‘B’ – Good 3.50-4.49 55-64 

‘C’- Average 2.50-3.49 45-54 

‘D’ – Below Average 1.50-2.49 35-44 

‘E’ – Poor 0.50-1.49 25-35=4 

‘F’- Fail 0-0.49 0-24 

 

Note: 

1. The minimum requirement of 55% shall not be insisted upon for 

Registrar, and Dy. Registrar, for the existing incumbents who are 

already in the University system. 

2. The appointment of Registrar, Controller of Examination and Finance 

Officer shall on the basis of direct recruitment for a tenure of four 

years, which may be extended by the order of the syndicate for further 

four years only. 

All the above appointments will be made on the recommendation on 

Jharkhand Public Service Commission. 

 

           Sd/- 

Deputy Secretary 

Higher Education 


