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AT ATy &S J=1g
(Sgax farer fasmm)
(TR TERT SITATT-1)

st
T faeett, 2 fgwaw, 2016

FHT.1.3639(3). — T 1T TAAT ST=ATRIET Afarfaaw, 2014 (2014 =1 30) #T g1 34 F AT q75d &M<T 33 F
T (F), (@), (1), (), (&), &), @), (), @), (3), (), () T T ATFAIT HT T FLQ §Y A€ Taggre, f&Afoe F
T SHEIET F A7 ded gy arsudl- AT gEaT Wt i saue qeam, @y fr Aeatafag aifatet
AT Far g
1. o o i< W

T FITATAAT FT e [@AgT ATSTIAT-HATLA T TAAT STATRIET ST Tae HEAT, ETrd< &1 Toq qifarest Far
ST HhAT Bl
2. qfTaT:- =7 et F e § e AT ATy F g a;

@) afate w1 afem ader g SR stafem, 2014 (2014 #7 30) 2

(@) “Fpfara sTferRTY” T STt ave, Ffe Ao agrs TR & U9 o7ET SHE SUT & 99 Aferd FHETT §
AT BT ereraT Afe A wos et § de-gefors werw § Y T 31, oew aqaae w1 Atawmaw g (F) Atewreat
T Ao, FReT ster wraer §, & oo y=tora I ade 9T | ofe 2y

@ “orfarRT”, ‘srferawry siv T T S wer F wwer: wrfeeRTdy, stfarawry s g 2;

(1) “ZTATATH” FT ATHAT HEATT o FTAT o SATATT F [oIT STATATH AT ATGTH Fe &

(=) ‘e UE T qAia T At srfafa v 9 20 F qgd aied qen i gaw vd w1 q i

(=) “FE ALRTT FT ATHIT AT AL g

(@) “SI” FT ATHIT HEATH T S &
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©)) AR Srar “HR SHET T wT ATNud R URE A ST HeA™ % SAqHIed FEAAT § one
wfafafert % d=rem % foro i dfers fBramr &;

@) o afafe wv st atafas f arar 18 % aga wied wer it faeq afufa g;

@) T st F AT e & qa § CTH@” AT I TG 2

@) “TISTETT” AT AT HEATT FT T2 E;

(®) TEATH & BIATATH AT SATATH FHef AT AISTAATAT F “ATEA” FT ATHAT IHHT AT @

(2) =H8 wFT ae2 S Afweafad o S afvarfu w2 § g atatiaw § afvarfia € &1 o afafm § fear
ERIaRI
3. ATe Rt W FET- AE B 98 27 % Tt geaqra Hiee g fh Sruw o7 39 qite 2q ffSes # aega

R0 ST & Tl T g AETTea 3T StToam)
FTT T ATHEHEHAT 6 WA § LA qIE 0l AT F UHT q19e =t v Bram sar fafsres i weqa 7 Fahar
2l

4. freqor faomme- (1) S 39 aferw zwreat #1 [Afdse Fan SmF arerw & geena f " Serfors srerar oy
UISIEICRIE P DIE kI E LR E R s el

(2) THT THF THTS AT (AT SAAAT 5 TAAT T, STAT ST ITIFT THAT ST, F FF § a5 64T ST

(3) TS 1 " it Frwrfrer 9w 72 AferF T AT T AT HISET THS F G FA BT AR ZRIT AT TIF
T qET AT [ATH UF THE F Ha3 gl

(5) ToraTT staraT s StoraT S HT THE:

1) feers o % g | F AfaFhaw 9 a9 T ater F o G T Iq@® Aterd 3w i AT sterar
HF AAAT T TATIS & (70 T THE AT [T Fm;

Ford o Sta fAers F wa & oty #§ sraews g1, Maas sfesraw & A1 7 smafer & forw e &1 st e o
qFHAT 2

) %%WTww%wwwwﬁwmﬁ%&w%wﬁw%mﬁﬁmm%wm%
foro ST g

(3) ToraTT stoET % AT T # W@ A gEiad H & qe e F urteenti & [t #wr aqtua =7 9
FATeaa AT STU 37 a7 fRers g /19 0 UHY o7 i F)

6. ;- T HIF TAT THH Fe, Tl F2 &I, FT Haor 7ws grr T S i BT s o | ge & o gqer
o a1 g foRaT strom

7. ST TF FrAgieq SeAT:- FEATH TS & HT 5 SAqET TT 39 qa § q0I-T7T T 45 G061 g1 Aigq A
F srqETe At fers Fdwat F U s/, Traacay, e o7 qree- SFed il #f UF T&Eus, HArf,
FTAF I TATMAT TA T FHAT STHIH FeAT9 T (Hfaee B @ 2l

(1) TR, TEHT, TTERTL ST T AT 1 (0T qrE g1 forar S|

8. TTH T FHTRT:- HEATT & AFAfIrad T g, ATHd:-

() AT w=TF;

(T) TFATHT F2TF;

(3T) TATEAF T AT T,

9. RgfEx- (1) S%am & T ST 917 FT AT TLH 61 TORATSA 6 STLATE Gl S TIT % ATEqH 8 9T S[T0AT 3T
7T T TR AT TS FIT ATANST ST % AT (HAHT o6 STTAT AT STTUAT TAT T = T G T&F 61 7 Tt T
AT AT ASTHE AT AT ST TATAT SO

(2) TETTE AT F qATaT a7 Gt 90 aoff Frnt fr afdter smEfe v a9 grir $iv 90  dff B v ages
TTRET T TREteT stafer <1 v g

(3) TEITH g HLRTY g7 T9T e 917 % e §q Aaed TTaem He|
(4) TTRER % T § =39 AT § Fefoied qaeg arte gihr, sriq
i. freore- sreger;

ii. e #71 arfefR-aee;
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iii. T T ATHITT FFATHAT F T F A< g7 | I FAAUH- q27;
iv. Tree faerast % 9 & =Hfiee g Aty uE Ees- aeer
e AT o wEE § 7 A AT S AT ST AASATS T FAZ AST ar a7 AS g UF SEad A aT
AT AT T T AT AT IO
(5) AqEL T, [EARTAITETA, IT-TEARTAATETE, HGTAF [EARTAATETE, TOTET, IT TG, FETIF ToeeTe, HeqTd
SferaTeY, Fuar Aty a2 TEItue SR & 98 % 99 § =999 aiafa § ot orfae gi-
i TAgerE- srewe;
i. 9T g AT &1 e - gEe;
ji.  #e g ATt v e e
iv. Ffs oF 98 % o =9 BT ST 2T 8 a8 AT A1 % SaT T A7 I & T g ATSFT 9% % & o
fA=rer =0 &1 g a7 Safad f@as T a1 &g srorar = a1 A A T ST [Eaaraaneds, 37 TEahTaareds aa1
HETAF [EAHRAATERL % Tl % o0 speaet, Heor i Hiqe [Eadread aifa, g a1 g Jfew T a1 qe7
FrfrcaT e sroraT "eere ST AT @ ATErsT 3TET AQTIelT ATt 97 G9aT JTAHr & g & forw
FTE TN ATTHT TTHIS AT & AT Fofhear 7 SSHRFTRAT STTaT ST I7 A@Taire T 91 STEAd &7 6 SaT (9w
V. I TREET TAT FETIF e & 98 & &0 TR A7 9g1a® @a%a ATIFHRT % T & (o7 Gt aamr
sy ferfeheaT stferaet o= & foro g ferfercar stfersrmn
Tqre: Af% =7 2=l § § FE dAqEd S A7 AqEHa Sasd G995 Tal gl af are g0 Us Sqgi=d S a1
AT STASATIA T T ARG AT ST0RM)
(6) sr=r Tt a=t & forw ==w wftafa § Meaferfea ot gim-
. frger® a1 T ¥ forw IuaFa IHaT AR - steme;
ii. TS T TF ATMH- TG,
ii. FTE TAQrasi T GAT & A1E T A119q U Fews- 937,
iv. Hieie farerest it g= & Hve gy artea ua Fews- a5,

V. T 91 Fz A1 @A sruET T A1 Sateq gfHe F THE & 9% are R e a1 g v G v a5 1T
IfHe & Fa¥ 981 21 & T 39d I& FT TZET T STrerarey &7 e ¢ 32 qaeq & 9§ oriae o s
Tre: afT o= 2=t § § FE AqEd S AT TIEHa Sasd o S99 Tl af df are g1 Uk dqai~d s v

AT STASTI T & AT AT TR
(7) A< greT Artaa fardrerstt i = ofiv Hae gy AarEa @erast £ g F SAgHET B mEen a9 siT HiAe g
BIRIEET IR s el
(8) TorsTTT =T ¥ storaT Tt & o AT S #iee farerwsti & uw-uF gHr g
Fort T AT AT g7 ForwmT =7 3 erorar ¥t o forT STenT-3rerT o= 3 "t 92w o &7 STiaaer g a1 o oo
F forw 1S s Hiee farara=it it vw-uw gt gl o 39w F sreafaat § & G F e gim
(9) fzer, Ut #T WA & forw Hea gy ared 3w w a9 srereet aw A= 3 ¥ o uw SugeEd aarer
TIET T THAT & 3T SATATAT HIHT, FAT AHIT 6 AT dTE T TG e 6 a1 qTaT qIFae Hf T F arel
FITIAT F 9§ AT &
FTd T3 STTATEAT |HTT HEATH FTXT TToq THT STAaAT 1 Geqa [Fa<or qI7T HAT 37T Fa AT HF T 1Hid, e BT
IqT HATET T ITF THE TeIT H;

Ford T staeteror afatq g sraea #1 faforse Fwror
Forct o, TAT o0 ST % 07 FAqT9 o T9ATq =999 AHTd 39 AaeH H IFHTEarT 92 F=e &7 Jadt g St
srateror Aty grer frerfrer 721 v 7€ o
(10) e g7 A AT a7 STae e 9% ST=aT et Ul 9¥ & T2 g [t & aw § 91 F7 3T [’
Fo § Foare € St
10. TATAT FHATRAT FiT a7 daeft R vd ad:- Jem9 F7 =& w26 o Aot Feaas va aat g sty
BT~
1) weass g == od o2 it & e st @9 % oo s sie ardifis =9 & 7 grm 5 a1 g arfaa
FerfrcaT & gy swrfora e s gn
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Forat T3 T TATeq Feon & Rt e qraer a1 are § arE gy 797 et 39 oat, a1 2, F A et
T TAITFATA H Ze TTH T T 2
(2) srfarfae sie wifatert % suaet F stexefia deamt % sfava st a7 a7 At arareor @ ad £ afvdfrar safa
& forw &t STUAT S et Stater FRAqrE® T g & TeATq M Afad Aterfaaw ST aitatedt & Iuas &
FeqefiT TP FHART F T F IH AT TF FIEAFTE GATNT T TH (56 g TR F FHATAT 98 A0 Arearaqr i
A T 9Ted qgl Y oAdT|

TH ATATAT FTAT % [l H1 419 § T i U=t FEFH g G hd Sl & (2o va fEen-fAga gg 3w
TS ATALTF HHATT & TT a9 ABTGHE T TTAT HTHEET & 3T T [hel HT FTHRTEHE HHMT H I TS < Tl 2l

THF AATAT HHEET AT AFRHE TF 6 3q % TATq AT I el UH qhT dee & I TSR a7
AALTF BT ST & AT AT fasiies & Q@THIET § U ThHT 9867 &l a1 dAaid T T9: USHT 9 3@ T6dT g 99 aF
T a5 smaeres auer o Bl ot arwer § @7 srafer 3o srerrafiE 99 % 3T F 97 9 Ag) g o 6 9 /e g5y
FATg e & g T 97T FT |

THF AATAT HHEET FTAAT AFTIHE T 6 3T 6 TAT 9T (3 Rt UH Fa&7 &l [ USRI AT SaeqF 2l
STAT g A7 A€ fosfie? % qaiqared § UH Bt 9aeq &7 qargicd il s IToT FId % Seaihd [7Fd Tal 98 Tgal a1t
H o a9 Ft sty % o qoreatq &7 a9 & fory ST Rt off ATAer § "eae a9 6T S I I aF AHIEHE 97 6
T & ATYF T TS 2 TFaT 2

o afafva et o grer & U5 werw Ay foreqwr, srqeem s e qur frosdt wriww 3q Ostied st A
Trem-[ger & & srfafiea et Sged g T TSR 9% 981 T @T ST d9aTl
(3) FHATL S FUT AT Fgh qaT T F A2 Farrar i & fofaq § 9 @ & fes #7 Tifeg a7 5
TLAT 7% TLHIT % FHATAT 5 THA-THT 9T (G orat i Fegst & aqam &ar Haa ar aad 2l
THE FATET AT TIEFET FHAT T TG IS T&T 6 2 S UTF 99 | ATTF Tgl a[@T A0l T8 390
FIATASITE T FHIAT 92 A7 AT ATfe v foraes Rem-fder &1 foi a1 g B sroam)

(4) TEIT T FHAT AOAT T qHT HEATF T FGT § AT 37T qg TAA FAAAT 0Tl &9 F FFft sqmame
o farsre srorar foneft U oo T | o q81 ST ST 3 Fdsa1 & 31 d¥g o Aaig # e AU, Ford T Tiaser
AFTETHF FTE ST THLF F FF [0 [H2eF 0T & T @A 9% @R[ Tl gl a7 TH-H89 9T a1 g0
FaTE T Fraratert & sgeme g

(5) T wfaewrdy 7 A g7 MgFT dfsse e g0 T8 T Fd 6 T997q [ il FHART 47 F
A 6 AT Aol § AT (FIFAT TEFET G IH AT § 970 TGAT TATSA T g qF SH A1 qIg T AT1H AT A
ATE & AT T qIAATT FIA 6 TLAT FHAT 0] TATT FTHTCA FLel T HIFT FEA ATl ATIAHTLT T SATIRTT ZT

(6) e & o &7 RafE F3d gU siiY qafed FHArT & 3 71 Hf oIfed § =7 47 39 9 § 3 718 &
FAT T AT Fh ATS HEAT 6 et fT FHAT T Fa1 FHT FT TFhaT 2

(7) TEATH FT FHATL (AITEHAT ATTAFTLT T 3 AT AT TAAT ST AT TG F TENHT < Tl & -

Ford 3 fArFaT ITTaeTeT qoied Te0l & AT 97 39 STt HT qeT Tl g T Hafed HHAT il 39 AeATores q57
= 3 qF forad Ag ATted [T g1, 74T ST @ & o7 #ig 9T gl
(8) e ® e AT &7 Aervad % et @t S g7 g i gateru Myt g F oaEr 3uE el
SATATHF FEATS 6l ST THAT B
(9) TEATH FT FHAT o4 A9 # AT = | 7 fafafase smeme femt g siferenfaa gom
11, =feer o [{ghE - (1) =7 aifateat § fF o & g gu are @y afftafadt #§ st G i gfear ™
Afersmaw qi= a9 & sTater 9 I T & S9awer & Aoy, FgFa 7 96d1 g

Forq T THT S g ofie aoaadl ord a1e & oTe7eT % 3 SAqAIad & Teqefid gl
) srferfaam o AfEa Suae & srexedi o fft =i & aufa aa9 % g 9% |6 97 67 qaeq 92 F
forw o] MaredT i aat 9 o= a fF Ateswaw sty & forg e w2 "ear gl

Fora o UHT R 3 & for a1, Sos 718 6 9 fd #7 3@d gU, UF qa9 999 IH i T15q H gahdt

2l

12, STGHT - FHATAT T TR 3 qirAe=t & srqa=T || § Ffafase Suare & sgam sterentag gim

13. FHATRAT F1 Rgrasht s - (1) TS 10 FHI-T0T 9¥ FA7C 70 QAT F I FEATT 6 FHAT T 6
TfET & aT 7R TS ITASY BT A& & a7 gl

(2) HEATT & FHAT F 50 AT 3297 & forw we srafeq e 12 g, a7 g0 a7 3¢ 02 aredd o forar
ST
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(3) ey AT FIE g aF i s
(4) I FHAT T HHTT ThTT FHT ST AT AT 5 At giaem Susg 981 gl
14, TG Tq AT — (1) TS FIT IATG TU {HFHT 5 STTATT FEATT 6 39 HHATAT % forg gl 1 S=asr, 2004
H Ig TIATT TOT AT T, sterarat fAfe-wg-tera-ag I=g2t 1T T1ed, SAqeferd s §=rierd il Susf|
(2) FEATT % UH FHAT Sregie avhrd 441 A7 ST § 1 Sasy, 2004 7 AT 396 TeAT TIAE T2 73T 2, g
FEHRT AT TS T FIST (TA0H) FIRT ATTLATRT ST 37 IFT ATSAT & eiaqeiq dar-fAgied A1 S& FH7T-997 9%
g LA FHATRALT G AR 21T 3, TEATH & FHATIT I AR 10
15. sreer FY afaFaat: (1) stexet Fitaterdt F v Gond =1 || § Feifia o 70 st g i s F qer
ﬁ%ﬁﬁﬁmﬁﬁaﬁwﬁm
2) STHTIEHS ATHAT | Teqeq TS it ATFTAT T THNT FIT 37T ITHF FTA T TS FTLATS o6 AT § SET ARTHT T3 §
a@wﬁ@éﬁgﬁaﬁm
16. fReers f afaqat shw wdea: (1) Fzas F=fofea % oo Ryl ateewr gom-
(F) S 0 waiRue 9, Srereh == i Rafy s wrt w1 Fateor e g BT stom
Fordt T I T THEIRUE S AT i 1 steded g seitad a1 S
(@) AT sraT St a7 Afer sfiT gemat=s et % |
(1) FEATETEL ¥ HHTT T Tag ATl F T q1e, qTE AT g aTe,
(2) YIS # foIT F9TT M0 F5ie e & qeqefiia [ee a7 gy aug-a097 97 [{giia afwmam F saqam =27 #7
LEL
(3) fRere, stradt asfe & IFq fATH #a1 "o § 39 Hw % o o g Agiia e smo At #1 aar-aag
T QAT TSI T
Ford 3 TF (ARSI & 973 F aut § A 37ar onftae Al gRi 3 it Sedt g1 @ U et A i
TS T FAAT &1 AT
(4) FRzer, et F=me 1 ST 9T a R Tu srterRraTaeT S F=m # BT AT g e IEET Jee 7ee
1T TqT I T g1, AT AT 1 IH HHT OF SIS T &l are g1 qaI-a97 9 [Feifeq it S0 &7 vHt 990F ge
T ForaeT ofter S7a 21 Foh a7 0 gl=ra a1 ST
5) 29T @I AT AT, Z2-Fe F FHILU A5 gU AT i AGHATT BT &l A€ T 367 I  forw g afafa i
e 71 39 et =T % 9% @rd ST FH Sy AT g a9-a8y 97 Afde i s
(6) e, sTHfER® TH TEHRAEAT 3T FH=ATRAT 7 foeg THT aRafeast uw g wam S fafwor aE g
UI-THT 9T AT STmm)
(7) Ferer, Tv=-g8g g 91 g Mgt e o te Feemt o oat & sredeli| we=Tat v wiveror & forg srerar
foreAT-aTSTw T & 9T qHAT Bl
(8) TRers, I AT ST qUT ST2(aT SATT9F & F STATIFT &1 T T % FFaT0 | Fe A7 FH 7 6T T 19hd < TaT gl
(9) Fzers, FoFeft A =1 o TS T8t [=aior T @ o1, % w2 97 TRt o 329 & for sremeft strdes #37
qFHAT 2
(10)  s9aTE T@Eq AHar §, [fe it Suasgar F derdi|, M dAeaer F AqHed ¥, guEHhg aqq o7 a8 '
i Fd gU T AT 1 AT & FHH % (o0 e 98 FHord F FaT 2l
(1) AR ST FTe, AT i IO Al i G % v (A7l S AR 1 AT S€ATF & H1A1 Dl garterd
e % forw &y f3 1w 2, o for feramsmmesrey it orf<pait &7 SAIRT 2 |ehaT &)
(12) T o7 T &, 7fs TR UF "g 8 7 A7 A9y F forw et 9 § srqutead vgar g q1, Fees
FTATE 3G THdT &, T FEATT % Fheft =8 7 S ag 3fra awsr w3 Gt ofF 1 v 59 =i a6 2
Fora T wfx, lt of w7, TR & seardt sufRata us wrg & safas grdr g a1, a1, Jfs ag 3=
THACT g T, (29T & U A+ o ATF A9 % o 0F Fi9q &7 F Towe F F1F @4 J7 q19= & oI arfesa #7
qFHAT B
(13) : eI & Torw o1 SHT o & adY srqae S| g & =7 7 e oA 981 § oY 9 Aaas F e
H 91 % GFeT & ITH L TTFd FIAT & AT eI & AT 9T TAT4T 8 3T TH T % Tl ae §e1e & e 9
T g fAeaTfaa fre ST
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(14) Az, soa fae &, U afafagt #1 afsa #% qwar g 27 s ag sta a9=1

(15)  sredeq f HoF, I AT AT hell T FTLO T TeAeT FIT AT IIAH T (g HLed § TTHAAT 6 FHTL0
AT ITAT STt AT 1 Rt o= F101 § 9T F g & qrHe |, Faad seqer #7 /19 T F1F T 6T 2

17. FEATATE-(1) BTATATH 37T STATH gi T THT AT Ta, HHTT FATEL F GATd ATHA IS FIET §6 SJAT0A|

2) A qi2q &I 3T Sramad & o g & w13 qeF aied, ared, 9g@F a1ed a1 a6 S0
(3) fger® a7 aut &7 ety F O g7 arEq, aTEq, qgTAF aTed FI FAFT FAT, TG o6 ITAT FaAT AT At

f2or, Te AT, ATE, AETIF ATEA T AN 9gTe TS 2T, S ot 77 2

(4) el AT g7 AT URUR FATAT SATUIT 37 gl ¥ AT % FAFATI F GAS gq BT ared g1y
THHT AT T ST

18. 9T - (1) TEATH & FHATL ATE FIT THA-THT 9 LT AqaaT=1 6 SATHE ATAT 2 <o et 97 2|

) TEITT & FHATL d1€ & 9 AqHIET & Il & AT 09 $fi¥ 70 TR & qaedi 3 a7 0 10
Ferferea s &t wfagfT o= g

(3) TS HHTT 3T Seat & =T saaras Gwm war (i), Fow o seme, @ow o s s

afgg adt Mt Fa=riat & srates oo adfar 5 oo Rar-FAEa Featfa s, s sfae™ w2 am
FHATHAT 3T BT T&T 6T ST 7kt e form Festier faeaaifoa areefir sirenfirht seamet § & vsheudr & fore aredT
TAAT ST T0E SEAT FIT AT SAATTad il SI1 qhail|
(19) < F sweat A= Ffat #1 geara-(1) T F Tt snger e Aoty TR F geare AT I A T 91 gy
grferga ot st =t grer |Jeartaa e ST
(20) 9IS it d3F — (1) FAST AT F FAF TS Hl ATHAT A AL T5F gIT|
) AL AT T AT TgA AT FAQT % AL T AT ATE & FF 8 FH A1 G2l g7 Searerid 7 97 92 955
T TSI FETI
(3) TS f¥ Tz Y rgfT % forw 6 TEET g
Ford foF Traer A= "9 gy 9T o
T At aord B afy S 7ol F wreor wufig gt § 1, 7% SoF I auy s S v ar semer g
et s 39 oliT or=7 9\ 97 TH 9¥ UH €61 & qrg § UF G5Tg & aG? 6l STut i i sreqeq g
et el v f39 o et st a1 = = o2 gt $F STt § o Ut Sos ® i g ao g & 9897
Y 5 F 33T ITMEAT ARl gl g df IUET T gt AT 2, ST aF %A qaeq 30% & = Tl 2l AT 8 <
U HTHAT § ST #INT ToF AT T 6 (6AT1 T 21 ST @ T 95F GHTeT AT ST FA1 6 Faare qaeqi ar
HEAT FoF YT G o THT TEEAT il TEAT F {19 AT g 37T TR T 7 FFT T2t 2T 497 95 | aredias &9
¥ Aetfa fBraT @ =m
(4) TS T d5ht T Tt weT 9% ATAFT T F UHAT & = G sru, e ewer F afaRea sufted geet
% ATE  TgHT 6 7 g T¢ 707 T2 oT ST 76T 3 fS 7q FA &9 & Fariora a1 ST @ af, stedeq & are Sre
T ATAHTT FIT
(5) T sTeer IUTEAT TEAT § AT A8 A% il TEAEAAT FT 37T IHNT sTqureAfar §, sveger, et ofF oo S &
T steqer & =9 | F1F FA g qEA1 § F TRET UF T ATHT FT 67 § 3 I Teqeq g7 AT ATHIERA q@l 5647
SITAT & A1 1S F TaeT e T 999 FT Thd 2l
(6) TR 9% it AT ¥ F7 H FH a1 gedlg Taol T4 a7 Hl TAT 95F T (e GadT a7 i =1 #
TS T T T AT 0¥ 79 7 srwm)

Ford T rexer fre ArHet o T w3 F forw w9 'ww § a2 £ 790w JzF o qwar g o vHr f=Faw
Foa HY TS AT F5F F THIE & i
) 5 T AT T TZET T Ik 91 F HIATAT H 290 Tl I =71k GIT AT Tofieha Tk ZTET IT S-HeT gIaT o
ST |FAT B
(8) T 95% & FH & % &I 9edTg T8 GaEq1 Hl S5F1 HT FIEAFH TETerd Hel
9) FTHFHH H RET AT HT AT FA 6 (70 THATT T GAAT 5% § FF § FF TF 78 Tgol TSET & 979 Tgo
SR Frerd o6 srearer Toret oft | 7 enrforer e & STgAfT S & S| o 3 =41 9 T8 g 2
(10)  wforaT 3 afY wout  Haer # sreeq w1 Aot sifaw grm
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(11) o FRs & W ¥ doF H FATs & HAged Ted HOT ST FeqeT % TIHIET o e & qaedl &l
T T ST FReft off erifera qATa & Qe AE A AT Jo AT TATAT GIT 3T I FT

(12) o7& BT FTAged 1 12 S¥ I T2 EaT< 21 o d1% o Haged [eaahT § ST hT STuar

(13) == 12 F AET AE F Faawrer-Aquierfa  foar Fiae 19 do#i § SRy g § 9% @d § af 3 aIe
T qEGET g T AT STTUIT

(14) =1 fT gIeIaT AgEAaLuiT g
(15) T2 & Fele 9 & YA B UL UF a9 & (o0 97 a7 ST 3f7 F1das § aga19 & AT H, 9291
qrra et T ST
(16) &S AT-HFTT 9&T & FHord FA & o0 A19a FO1e e T § Feg G9H1E A (R F3, T7F
I AT T HEAT I FIT a970 70 fRer-Faert & s Gty i g dear % 3f=a 9w & =7 § Faita
ST
21. e & doF - FT TAT sraeTE ATAFRTT T F FF FAT, AfRT FeieT 99 F I AEI: Tg T5F AC
T T FH Tal R ST ATHTT HHe TSFT AT FeAsT ATAF T F ITET § FF7AT SATUIATY
(1) e FT FeTeT AT TaF T Tg 7 HHe F FH A FH 20% TEEIT FIT SEATATT T F AT 9T Hee i
T FY STETRAAT FET
) e & JoF 6T TG e F T qGaed| o et g
(3) Tz e, TR 7ar & a7, a8 Hide &t Toi® 95F i TETEAAT HUT 3T IqhT Aqqreafd § Faerh gy
AT HEwT T T ATeqqT FHT|
(4) TR T JoF #f forfad o1 sereeite =T af=rtod wom, Sed 9% § 9 § 7 UF a9d7g 98q
Hie & "aedt & forw wrdwa of g
Ford ToF " T reet TRl oft w1 onfrer Fe it st sare ¢ e o g=em & 7 2n
(5) IT-HETE (1) F AT 6 21d ¢ AT, e F7 ey et o Fow qewme et 77 @F= :37 F ow w0
THT H Hiee T AATTHTAT S5 AT FHhdT g
(6) TR % T oAl F Hag | HiAe & sTewed w1 i sifaw gem)
(7) TRorEeTT e F TeqeT & ATHIGT & HIde 6l T5F hl FEATS & FAGed AT HAT AT e 6 THT qaeqi Hr
af=ETterd F:

Ford o TET 2 ot Fg a9 gfETtea 7 R T g At e deae F f{at ¥ oo @it w1 09
=T 9 A= Y S Herre, A(2 FE GATAT T 81 a1, Hiee STl ao% § I gg @1 S|
(8) FEFE AT G TAT HIAe F AT FIT SEATART &I & T8 Fraded Tedal § I (AT STOAT ToT I
FEATAT THT F T GHAT Hive, TS Y THUR F HIEAT ML &g GAT T@T ST
(9) AITAFRTeA T ot #, H9e F deqer Hiae F ATAFT FT TART FT Tobal TAqT HAE F ATHIET g ST et

JoF § IHH G AT T FATS g HIAE HT [TA1E FHT|

22. R afafy i do:- (1) Fg afvfa £ So5 5= sraeas g g =maw a¥ § 7 a grfl

(2) faca wfafa & == geeg g afafa & 9o F F=e s

(3) TS T 3Teef foreq AT AT S5 6T STLAATAT HT TAT ITT SATAEATT H Teqe] qaedi # | et uap #r foeft
Fo 9w % forw sreer % €9 | Fd Fi7d % o7 qrfea T Tdr g a9 A1 3727 FIT AT IS ATHIHA qg1 AT 74T
g a1 Ao 39 ao F forw srewer 3 &9 ° w14 7 THhaT 2

(4) FoF TR T AT FLATS, TANT T5F FT AASAA, 5% FT AMCH, TSST H HGT 1 ATIHA FAT T FIT
TATT FIATATTR AT AT TS g A & ST IUaR 20 § A2 g1 gt a foea afufq i 9o F 999 § 717 21
(5) forea \feta Y YT J2% % FTHGT T U Tid a1 FH1 TS0 SATUIHT

23.  fofeew sk =oh wiRfy & d=: (1) fofoew siw as afufa & Sz% o sraea g fohg =7aw a9 § a7 a1 g
2) fafee siw o afafy i Jo% F forg Fw (Torgf) =12 Taw=dt 7 R

(3) JoF FT AMTH, USieT H AT ATHA FIAT 3T T3 AT G20 % (o0 AT FEAGT AT I FT L1996
Iufaw 20 # AfEq g1 Stet 9% fafeew siw a& afafq it & #i1 @99 g 917 gl

(4) fafeeT sie o afafa i s S F Frdga f vw afF a1 Fr 9ft st

24,  TrwmEQ FRETor o

(1) e Y ST-atAfy F =1 & forwraa Farwor = i woroar i sty gur afufy awatiar swm gt & g
#T FEATEe 9T AU Ao w=fed w1 Fa
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(2) i HEATT % T g TRl F1He a1 JF1 AT BT T faraa &1 Ao 981 B sar a1 39 a1 dir 3u-
FIATT T ST SATOIAT TAT 37 92 oz = Fofr UF w10 a7 961 77 g0 & gi=a B s

A1
EICURERE
(S9-fAre 10(9)
1. TICATYT: S SATHAT § S aF foaaeg | Aaeq 7 2,
() IS & e HeAT ¥ Tt TS S sreArs A7 A wv Al o a-ft safe S A a2 2
(@) "W TTERTE T S Ao o ATHer | omeft a1 o7 v it w7t & Arwwer #§ Agers 7 2
Q) HTHF F dag § "TRET F e’ § ot g
(i) T T Tt A7 afe S|r off 9THar g7, AT FHE F A1 T TET &6 AT Al oFthed ag Todt a7 Ifa Sar of
ATHAT BT, TETH 1A AT [T AT 9T FIT FITHF & ST &, AT qgl g [/ant,
(ii) FHTHE 6 T AT AT AT HIAAT T AT Aot T i qoiaar 369 9¢ 47 § g a8 a=ar a7 |raar a=ar et
Teie S foreft ot s & v o e 7 8 a1 Sreer d@eeror Gt fafer & aga wrfds & qure #= G g,
(iii) FTe o= HaefT sk, G w1 Gl 1 FIHF F Fare a1 F10F At aoit 77 9f To97 FTiHe 92 Qoiaar 769 gn
2. AT, - (1) T FIHF TATATS TN TAT IS SAAAHAT AT FAATT FIT FI Tl e,
) geqre o et i, -
(i) =T fAforsedr & &= AT SATAATIAF & F AT A THH FTBTA;
(ii) FUAT AT § AT SAAATIAF ¥ ATARaT TET TAT TIAT HTF AATACST 37T IZ9T Ik &7 F Fd;
(iii) ofTeraT, T oY THART FTF FT,
(iv) THTARTRT 3T qThHhdT & F F31 AT FTAAT, FIHHI, GG, TEA 6 (Afoe i a9 § AEqGw,
fRrweraT, =47 3i7 FEIRE T saag 4
(v) f&at & Faual 7 T4,
(vi) T AR & o0 EANTCHS ST TETRTION TagTE TET qoT
(viiy  foreror 3w ofter 3 wiaher Tt Heerme it aifge TvoeT i 7T F:4
(3) eI | qHT IS i Fwries 997 F Jqa SURAT Wi S aF il Irg GeATT & I1g< F A 7 247
2 AT FATAT G FA1Ha SAGR1T 7 =T 74T ET
(4) Tz FrfY wrhiyes it Jeam & arge sreaaias tatatemt s& e § areafas &7 F 7Ry g § Thdt g
TAT TGl § THTT FT FTLT ST 2 a7 SEhT AT TAATITeer AT 2o & a7y i o)

(5) Fre T FHAT ST FEAEAA 9T TAHT § 9 A9 FIeqe 92 FBft oft A & = orroor &7 fFamor w37 8q
ITFT TATH FH

TICEFT — TH IT-TATH o TATSAT 9168 “AT 07 § VAT AATA T A9G AT HAGTE, T AT 9208 5 o

(i) T 5O AT BEWTE

(i) I HaeT o o STare srorar "/

(iii) sreehier feoafort ST

(iv) sreefier = femmeT, srerar

(v) I T * et T T % At i, onfeas staar fe-anfeas =Hag™

(6) FTH TIA T T AT FHATL “FT 00T FEAFATI H Fored ITAT 7T 3§ 7 He 4T % 78t % dqan 39+ fawg
AALTHATHF FTEATS T FTOIAT|

7) s AT FHAT TRl THTE &1 AT SUGTE FAIHIT Al HAT ST 09 TRare & T gaeq srqat et s
ZTeE T SHAT A H ITGTE FATHTE (ST FAA 6 (oIT ITTAFHA) A5t HT|

3. grasifAe feequfy .- i FH=ET S GeT F FHERT i 2RI & arEsaE foaft srrEr gfodes wwar € 91 @ 7g
T HedT F fAAtortad fRear-fAaen F AqE & #3 g aTHa:-
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(i) HEITT 99 FHATHAT T Tcded Fdr g o a8 Aqaens & TROTHl ST9ar §eOm9 g0 A 6 T2

TG /AEATTI AT GG /AT T LT (FT) THIT | GAT T ITLFT 9T I ATTH T Hi |

(ii) AT 9+ FHATRAT T Treariad w¥ar & 5 F arasf=s af==t § arr & o qoer f&emsmar F &9 §

foogforert & forg #ifear F awer sufera )

(iii) FHATL GEITT & I | ATES (% qFqeT ad q9T Ta1=F F(¢ & sATETAF Td d(dF ATAH a0 & A<

it w4 o 37 g1 FoFaT T F1 o ST aEaey HedT 6 AIFLT F HE 7 a7

(iv) qrasTee =qTedT FUar IR==0 § AN o) q9T FHAT T q09 GeA0eR et sqraartis Fawsr war

9T sreaaeT 3 o H SATEATT SAUAT AW I THT AUAT AT A ATH (SUTTE) TAT Srerforsh TaaT a7 Sooie e

TS

(v) FHATAT T AGAT TAa=rar srorar ey sregae & o # forows & gffma & Ry 1u asft e 9d,

STAATIAF TAT T e §90 & 3 g 9

(vi)  TTESTE TRt O 6, FHATET F I8 14T it STt 8 5F 7 Ferewar & w1 F#¥ v ot fFerwsrar

AT EI HF T T Fe

(vii)  FEer TRt FHAT ST e B A 7 "geaw wi afafAfier w5 F f s s a fgwm fraw g g &

AT T Al Ua qT Temqi=F qoi 9% drasi=s &7 § feoquft F47)

(viiiy  TReft off oo o2 et 3T g, FEET AaT aad @ 6 T v safet F wat F wte awee vefd vy, G

#T wTAsT T 587 T @M a7 ot safs Rafa #71 g9 T 3 av79m TF qraat § e ff w6 % oqoq9+ ua

Fyfaesar & forw wJeure Icavardt Ag1 g

(ix) Ffg TRt =T w7 T saicn, sTresRer sraEr |afeta g s Bt e % ey § g Srar g v

T THE T g1 § TF FHATL THET ITIAFTL FT TATTHS TTeq H|

(x) Fordt ToF TeAT i ATq I At srerar =t = % qrHel § A SAquid sruterd 7 g

4. TRt 1 T — Tsft FHETT Fea F qwer qt gataa ae v g Rafast w1 areatas, gartad serar 2ar

F AT THUT FT Io0@ HL A (AFarerrad feer-faert w1 daqarad &<, T -

(F) FHAT g EATHT 7 6 G009 F Fhe= F a1 B 70 g6 reqaqofie FrdFenT q97 396 TROTHT F7

GAT Ud 3T T I THILOT ATEdd H I d1g], ST a7 e 177 f7at 7 F9rfed sT2am Fi3a e Ta! gl

(@) Tl Baemai 1 I g, Aweaq srgar facda [fgart & an & oot =7 & g B smoosr

FeAgaefe (AATHF) FTAFATAT % TROMHT % T H AT STAAT @0y Icqe T Tl 2

@ T % 17 70 S a1 sraatiasd wrwerT et = w1 38w qeare & oftae Fetfa #weat &
TR F|

i(?)I@ AT Y Rt #F A § o § oA 3i v el s f AT & Ay aer frre & ane &

TEITT &I =9 9o | giud F7|

()  EEATH & ITE AT % T F TS g HA TS HHATL 6 T ATAT FA T SATIF JISHT g1 AT

@) sl FET, T aTg] AT STAaAT WA § qHHATAT AT UL GEATAT FIA F F FAL T OdT F dae § qaHeS

TTERTEY | T =T HY qTh 36 a1 H HEATT T TARIAT qToq ¥ ST Hoh

(@) eI F AT A FHAR, TS T8 el a7 el J9ETT & 9397 % &9 § UH ot Feqeai w1 Fagd F¢ @1

o ST I qHeT TTTAHRTET T |19 T0 8 372&T O et & Tqurad saeq T T & f7ai # =g it fufa s

2T & a7 39 T Fl TAH FAT FL AT A0

() FHATT F IFT [ART FEFAT & 0 AT, Tt goF TAT TIeel F [WEFd a1 I Ford &,

FHAT T €A H o399 37 Fiedeat 1 Mag satmra Gt @t & sarfaa 7 21

@) a9 Ral ¥ = oY I Ioae Rufa 3wy # v sarae ity #1 Frewor s Sk aga G safe g

F FAT F TRUMH-FAET I A7 srarar FfY sex =3f=F ST 39 a1 Jeeq g1 oerar A |4t (39 6 3

T TAGETF) % (0 ST srorar Wiade arerfaat 3o gt 2l

5. T & g% AT B (AmW) — (1) FHATE &1 o sqohd (et S a7 9 IET & g3 1 & AT

it w0 Tree #3T =RY, FOusT & 99 S F UHTSF 2 5a9 qaran F oy st srearaw gq qar, A

I H A, AT, HEATT F a7 ALAT0rw FeATA | IToq Tl aqnHe &, T & & S o Bt Fuet ororam §9ed &

T AT Bl F9Td Tohi-
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(i) et st were At s Heae ff S wedt € e s "9 g
(ii) FHAT &1 e e i a0 g S99 difgs q9aT S,
(iii) ST STraT A-aTee frer wrdsl § Tt & ®F § FHA T GROETS w7 I e UE SeT % arey
FHATIT ATAT I FIL FAT o H FHATT AT TF gEareavawal g,
(iv) I HEATH & AT THATAT ATIT geATeAHhdl FHAT g,
(V) UF 3T FT AT 2T &, o a2 srega 3T 51 727 § e o fw=mdy anfee g, av
(VI) =g fAfgared waar g, S F9=m  Srag i a7 AqEeT_ 98 SqTiEd T g1 99T
(VIl) &I 5T S@9T i 1% 2
(2) AW TTTErRTLT 1T =TT o AfRared deet wa forear w1 fetwor G smom)
6. Afwaaar- adl =TT SfEF guar et Jifa wr ared w4
7. e wfafafa: -ss FH=, aetas afafafest & @6faa Fws avre F FHaAht 9 T97 an] 9
TEHTT o It g Aot grm
8. AT T GG~ FAT- (1) TEATT FT FHIS FHATL AT 1 G161 39 et ofF afefeafa £, S 3905 Faex
Y T & Maed § areT TgATdl 8, Teq AIITEE ALl AT FAATE!, AIHhTor (QaTer@Tas AT o7 J&qar s
T 1A A2l &, T AT 39
(2) T FHATL IR AT IHR TLATE o TEEI| F FATTHA AT I ¥ A FUY T, e TLHTE 6 FHAATAT 5
T ] AT F ST, O F
feoquft 1: warfoeg & ared R F oEr @fes @t (Sar off 21, 9= IS, 9ET, @A o a%
AT 7 g) AT FUixT T FTeqraT TariHed AT Feoll gl
9. FvaTaed, forrra, aiEeEan:- et off srvaree, srdier, afaeaT o foreraa & fore, sveame &1 9= a1 s
TR T T AAT-FAerfid deamioa areasi i a5 7 T F:9)
fooqoft 1: omet a1, aREEATer A7 fOFTAt F GEAAT § S ST FAW AR FIT FEaTs gaet Fnrer
FIA, ST ATASIAF & T R T FEATT 6 T TG0 HT ATIF €9 F GH=q At S0, F foro deafoa wreast
IR T (SHATF ST, e o g et Fr eumoar i s wam)
10. << Ug aufea wiEam:- dend &1 wE oft g a1 FHa, S e et & G araenT #7 Seeed w7 6,
srofera wieraT & arg ea o ST e
M. 9@ Es:- 5 wat 1 3T T g F@7 781 6T T 8 S99 U He R 6 FHATAT 98 TA1-A1]
Fear fferer Far (s fRemTaeht 3 yraemat F S Fars f STt
FAHRTL:- (1) THTT F TaET i TEATT F AT THIH 21 AT, 7% 78 sraswrer 1 F&ET stasprer 9= a9 ¥ sty % oo
FEATAT F TATATL ATEAT AT/ &, ST T 1% T THL 6l ST, STAAIT TTA g <h AT Faaer Jar FrEasw
o LT F AT I
(2) HHTT TTET AT 39 AATY % 70 S[ET 9T AT ST, 58 S gy aegadi a1 Sfart § Sqad g aed
fers & fore Fediga BT STrar 8, STate SeaTe 7 A 89T g SIqAIad SeTd 9Rarsrg a1 et vt
TSt g it sgTEaT yaTe i St 8
1. AT A AFHT:- T FH=T 08 faT F SIrarfedes STaehter AT ey ALHIE G140 U Feive a9 § For-FHatfa
FFAHTI F IT B
2. a9y srwfRas sraehrer: @t FHATS GEHAHT AT AferE SIa § TAWTRGT FA, SATd YTH SEATe S}
Frafemmet f wifas aar o, =77 affft & So@t § 90 o9, S9ed § e § sufRad g At G s
Iz, TR e St au=sr, S8 wASEl, S9 TT ATHAl § HEATT G AT AT IS TG4 A7 q g, F o
Tegg fad % faw AR srashrer & 97 i
3. T AqT AFH T TRATIT FAHILN:- HHT FHATN dE GRT AR FIAT F JqAR AG-aq a7 qRarad
FFHTI F 9T g1
4, ATged, Mg sie g I@wTer sraewren- ST g3 S=F &1 a7 7 ¥ #9099 8 32 91q<d, fUged s fargg
TETA ATHT 3T ZIIT|
5. Ffra sraater: (1) it FHE=TE U a9 § 30 R F St srashrer F AT i Ferd, Ik foreqr arfAeat F Freor,
et JoTT TaeT &1 UF FHEE & qrad 15 w7 sfers @ i srashrer ware wEt R ST, ag srEerer svars
TIE HIHAT %1 GIeh? UF gA77 § 07 &7 & sffars &1 /g1 g
2) T qaET Gredl il Aty Frare (T AT STAHTr FgT ST ATAT AT AGAHTLA o T ©, ST Ivg AT AT
FHEET o0 U Hqoh aTara<or § qITeT e 6l GiaeT T&= 30, |7 369 [Aiard & arr & a9 % qfers Foeet 7
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TAT-TATIOT GIEAT T STATH % FT e AT (T T SATT STAHTI % T4 (o & forw a1 G Fif st % ar=r
BT 3T Il % JTT 6 T HT AqH1eT (A9 STTq SAaHhTeT Fgl ST

(3) grat & Sferw Fore & Tor-fAfde gzt £ safeet F dm, @9 geer 71 37 yem v au ey s
FFFT T AATT AT BIEFT, ST T AT FTOIT 37T STAHLT, TRITSHATSA F THaeq0, F39q § fFeare afatate,
TEATT o TATHIAE HTAT AT T ST TG TAT AT ATHTL HT TAF qY 6 AT He o & Tgol (& FHiSe (AT ST
(4) 1T TaCT ] hiee U TU FSTa STaahTer &7 3 o STAT ST 8i¥ =3 srteshay 300 fo=t a% srar far
ST

6. SR SR IR SAhTen:- (1) ITHEAT TTH H HEATT F ATHRET T & forw Farfaa g v 39+ afers
IATT ST SAFHT T2 AT ST

TSHROE- (1) 39 F99 & JA= & o a7 =72 frr STar 8 & Qe e 9% s@adrer 99 9 § 6 9557 §
FTAATAF SV % o g 3T sTashrer o % TETd §617 93 & Us 39 qaty, {F a8 gy Faifia fBar
SITURTT, % 7w Feamer it Fa7 FeAt STt @RI 37 36 AT F {0 Fohrg qaeT UF a7 T HT

(2) TF FHEET F I UF AT F Aferw £t ety F forw, srfdrraw v auee it st aF v srashrer, [ gger ar
FTE § FigAT F AT SIS HT TG € AT AT 8, & ATTEATT STAFTLT HT ATTATS SFAHTL TAT &7 AT ATEF Joeedi o
ATt AquTefa syaaTer 7 Eratater sTahTer qTET STTuA|

(3) sreqTater AT ErETATer AT fArger HAT ot 9T TETH AT ST FHAT § HEAT fAger AT o dT F Tgd AAHR1L TT HRTA
I FT AA AT qIATT Al FHT

(4) HTT FEeT At Ader qare # g 6 o H T 9% Fad AT Ua STt GanT S qewre 97,
FLHRTE TS AT FLHTT (FT F T % €T § T % (o7 J&79 HT ST

(5) ag FH=TL, Forar fager #aT ordt u¥ sraenter AT SITar §, 9 ATS 9T § a7 99 ST A1 Jaq Sf9rE, IUEH
SITETT ST SO g7 araT=g Aiaey ffer (Shrfiaw) = sterem wiasy [ter (Frfious) & fFo 7w e = 3 storeT &1
1= 2T

7. (1) T AT IT HHTT TGET T ATHRTLT AT F I QT 9q [GIT ST ST TG TARTLT, IHb AT
Y aTg | gleat T srafer F1 SIS S F YTaeTe % 974, 37 GHee] 6l dAater F ATee qgi g

(2) HATETFT SATHTA & FT AT~ TEAT TA[Ehe AR HEATT H 6 AT Al TAT o ATE Bf (<A ST FFhaT g (F/forw 1w
AT Tl TTrq, AR AT, ATod Y TRATAT STahTer T HITH)

(3) FIE TR AEET AN HaTeswer 1ol w1 915 adft SR, afe 399 foger qateser srasmer (33/fm T smEswrer
e ITwq, AR, ASTq ST qafdd SAAH1LT T HHA) A F a7 TEATT § Tg &f 6 a9 il FaT T FT o1 2l 377
UHT ST IO AT AT § AT a1 TF gf HITHT 2T

8. AITATE AAHTLT g TTAAT: IS HhTT TIET STeuTater AFHTT & forw ot ar=r gRm % 39+ forser sreqrater 7
FATATY STETer F Aled & TET AT T H TTEIHF FTH-TGT F TAT T § Tg &f &1 IF THEEL T T8 T FT
& 21 37 7g @ ¥ U U BT J7E F S & AeqehiT gr

9. Aty sraawter & forw qrrar:- Ife 38 G § FEU AT T IATATE AR AT FATehe TaH1er T
FTTET % F18 T2l &f 05 99 T ¥ U § =T a8 a7 THIHUe ThaY Ff €79 & §0T 927 & &7 § 97
FHHTA § TEAT AT STATATE AR oA g 02 T T T Fe &1 ST Tl T gl

10. TAAT:- TS HHTT T ATHTN 6 [0 THT I R0 ST Tg GATHT g7 S0 7 F@eoma v fareqor o e
STFHTETHE FHFHATT ATTT Tl 21T ST AT F I ATeTH STAITFHATAT T T FIA o (70 THTH Hh1T T2 2|

1. R @2:- 5 At w1 I FEAt F dgd FAT T2l AT T § I Fearw Hoe qard (sraewn)
Frwmeett % sqar Mem BT s

g
AT FA
[aifater 16(1) <4
AT g ST s 2014 (2014 1 afaf=w 30) & qua Tod AT AT DT ormmmemmemeeee
(T & "1 FgT 3T §) oY e ver (5 onr =it &gt 13T €) % o= orr el =

Tg AT FL 63T 137 B

St srfarfaas § 9=f9a Fex ava At F aqaEd F A gEar SR g g, 2014 (G e
ATATTH FgT TAT ) T =T 24(1) i< e & qifatet (g o aifafeat F27 1= 8) odt 9% 6619 & [
(R st foges =1tw gt 1w 8) i AgfRe &1 - FUT & forT SfeaT sy 9% 98y AquTed Fdl g de [ =af<h
T 7 e uF orat, ST o Ieera R T 2, F Seme 9 UHET AR F 3 arfert d Suttata § S w7 o
2 9 7t Sftoatera gersrre wwern: Feferfea & agaa 8-
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(1) T HAT FAE, ST AT FHATET F 0 900 i Fa F7 ard, TA7 90 U G0T-807 77 TAT-H9TET,
srferfaam i wifatert & sTaami § a9t a9 ot 6w U G F forg R gam /T s
) s =t i v ST 98 FE % dgd IL HIAATE TG FIA 6l TG g =-mmmmmmmm LI Ot hT sater
o form Jar 7

Ford, At s =T ST 941 sater T g 9T ATSaryar o ¥ &9 F7 g, 7 S0l 9471, I JferF a9
S [Rgeht 3<% &&T sate 7 QT FAT &, F 7 AT 1 30 AT TF AT TG T dg ATTAUAT il A1 Fl ITH ol FT
AT, ST ST T7A BT, T ST T
(3) Fht, |eaTe #7 g Afers Ud FEERT AfgEweT gR 7 qea f 3 Afa=aw s qitateat § g
ATTRAT 3T FeAT 6 qTT FAT FHIT
(4) FRhr FeaTe i |aT § AT W 6T ST ST g A0 HAATEEl oY 35 Aterfeae o "ttt F av
TTHLTAT & Teqef T 3T [~ g7 STt HaT & 09 AT 747 ¥ 39 14 e o7 3¢ @1 @0 €, & 999 7
ore Fft T FE=AT FT [ T AT AT ST TAT A G O T F AAT FHATLL AT AT, 1923 F

ST ATAT ST
5) IAET FAT A Aty F I, Mo i B sty o /v & AT a99 F @ i qaty w7 gEa],
AT ATTFT F AT - FAT 6 TTTATT F = T YTLFHF AT FT AT ST Ford, At FAgehr et ao

AT & ATgL A AZh 9% STAT &, STl T gxh Tafd & T IAHT a0 ST T a7 g, AT aret a1 geT
gt B ST ST 38 sarar gehr, F8ams A9, 792 Tfaqid 97 s Se 91, S S619 & =awi & dqane
THA-THT 92 37 g, T AL FLAqT TG
(6) eer® F =7 | IFA qAT F I [T FH-awT a7 qifataw et § G T eyt 7 sregefia
Tifaters TTaarl % AT G219 6f e Aiasy FfI-Hg-39aT9 & for sterar Fr i qifatesnt & Tqane et
i FH=TREt F o T9T-sraa ST % STaaTT A7 9T g, AT TRET S HETE 6 ST g S HduE-
E-STE AT T A TUF-T-TAT-H-STZTH TISHT HT ATH ISTT ST 6 ATHA |, 9 AT F q@aq TAT-3T0q
AT =AY & % SALOT K T HEATH ¥ T30 AT | T FITT

For, T Af3 Fht FeAT &7 &7 FHAT € T TH A § 9g, T9 H1AaT (MFh & qolel Tgel 39 T¢ TAT-AT]
seraT AT Afer-ag-Suam AT a7 areTeT wiasy Aa-Aag-Sora-3Tar TISHT 1T SAteremaa 3 Srar w29 i
g AITATAAT % ATATE, TH HEATH 6 A7 TATH FHATAT T AT T FAGT % Tgd STa=1 qaT rater & forw s arat
T 9T T
7) THY TEY Tg (T 910 &1 Ioor@ gid gu Wl [Hah =Af<h, e 519 a% 919 g0 g 951 foram s,
AT AT H el agia<l sl FaTg T araf, g JeT g1 Mattd Bam Srar g, T §e8 479 g0 - T
et AT % AT AT qUIAET AT ATTAF T F G T GHIT G, ST HEAT F T qGEqt At qar, 39 qar owd ag oavg
T % forw w@r g, "@adt e g adi #§ 6 99 e df A & TedefiT gl Y Fg ARE i Far g9t
aee wa orat § UHT SRt & dae |, EATT w1 Qo y=era g art =9 TEiaAl & e § 39 HH Iw
Tomrer 3T ST
(8) Fght, Fifafet % g warft X-sraerer FHATRAT 1 TAT AT FTAFTLT FHT qT T
9) FRg=h, geam afver § gafsa [ges saam #1 9r grm, S| e & arit a1 g sEifed B
ST
(10)  forhr, |ifafert & aar-fetfa sTagmt F s i s garsy & |@aterd giae 7 s gRm|
(1) Toht =1, ST | FTg #3  forw, 59 f{a § wamareawer 9w faght i A o e 9w % 9
ETATALT ATAT AT RAATEAT & TEq Heg LT 6 THHET T 6 U AR H TAT-ATHAT JTAT HAT FHT AT
R sToIm

Ffe gt &1 e #1 Ba & amaT w7t ouferd g a7 a8 GRI-99T 9% JAT-A0] §€19 A AT A0
Frwraeft § Mgt et & STTE I 997 F7 97 gR &Y T Tw Fht, Seam F FEarE o9 g e
ST 3 TorT s7arehTer AT 9T &1 AT 977 g
(12)  TRhT ST o9+ =3 & TATIq Teaahl I1 @i & YT 09, I {29 § o7+ &1 7 ST v & fory, Treare
F T H Iral Dl &l SATIAT 3T Ieg qHI-THT T2 A1 FIT TAT-Agiia i & srqame awmmeff #9103 &fie 396 o
T ST ITH 7@ T ATHIT g
(13)  TRg=ht it AT FT, FEATT FIT TH HART % qgd IAH! AA(E F A (&7 FIS FIT TATT AT FeAve Ao Al
& forfera Arfew g wfaeT srafer & S TRt ff a9 qure it ST Jedt g1 F9d 9, e, T8t TIfed & agor Aashr
T I AT Aol 6 G dqT o T 1 AT & FT ATFLTT FL AT Fghr AT G #7 forfe 7 A FereeT g Ht
T AITCE T AT AATT THTH HT THAT 2

(14)  FAeh &7 St e & qeaefie - T 3 T Y ST FAT F A T F T oo
- T3 % SR T &SI 9= T ST
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(15)  To=ht, 3 ATHAt, S =0 F07 § FS TEGE T8l 6T 4T E, F G99 H IT AR eI Arafaa,
1961 IT ITH 3T T AR HeTTe 3T I9F qgdq aATS T TAT AN ATTATIAT, FTT ATHATRT R
bt ATeAY , sreaer, HEATH F oY A 7 fAeht F T forfera a9 F R = ww uw geareaw o

LT, TEATT ATHT Ale TeTey
ATCA T FAAT ST aTHT AT

TTefY F gEATAY ATH UA T
#r gufeafy &

I FRght F gearew IRELET
ATEATSHATEET

qreft o 719 g gar it Iuteata o

[%FT. &, 79-2/2015-H7H.1 |
TTR9T T, HAF A= e afa, arardaredy afvog

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
(TECHNICAL SECTION-I)
NOTIFICATION
New Delhi, the 2nd December, 2016

S.0. 3639(E).— In exercise of the powers conferrday clauses (a), (b), (c), (d), (9), (h), (i), (XK) (1), (m),
(n) of sectbn 33 read with section 34 of the Indian Institubé$nformation Technology Act, 2014 (30 of 2014the
Board with the prior approval of the Visitor herelmakes the following statutes of Atal Bihari Vajpay- Indian
Institute of Information Technology and Managem@&walior.

1. Short title and Commencement.-

These Statutes may be called The First Statutésechtal Bihari Vajpayee - Indian Institute of Imfoation Technology
and Management, Gwalior.

2. Definitions.-In these Statutes unless the context otherwiseresgu
(&) “Act” means the Indian Institutes of Informationckamology Act, 2014 (30 of 2014);

(b) “Appointing Authorities” means the Board, if themgintment is made on the academic staff in the pbassistant
Professor or above or if the appointment is madthemon-academic staff in every cadre, the maxirofithe pay
scale for which exceeds prevalent grade pay soal&ifoup A Officers and the Director, in any otbase;

(c) “Authorities”, ‘Officers’ and “Faculty” shall resmtively mean the authorities, officers and facuityhe Institute;

(d) *“Hostel” means a Hostel or Hall of residence fw tesidence of the students of the Institute;
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(e) “Building and Works Committee” means the BuildingdaWorks Committee of the Institute constituted emd
section 20 of the Act;

(f) “Central Government” means the Government of India;
(g) “Dean” means the Dean of the Institute;

(h) “Department” or “Centre” or “School” means anadlemic Department established to impart instrusteomd for
carrying out research activities in approved progaf the institute;

() “Finance Committee” means the Finance Committe@einstitute constituted under section 18 of tlog A
() “Head”in relation to a Department or Centre or @&dlmeans the Head thereof;

(k) “Registrar” means the Registrar of the Institute;

()  “Warden” in relation to a Hostel or Hall of Resimbe or Mess of the Institute means a Warden thereof

(2) The words and expressions used herein and efotedl but defined in the Act shall have the sangamng
respectively assigned to them in the Act.

3. Conferment of honorary degrees.All proposals for the conferment of honorary degrskall be made by the Senate
and shall be approved by the Board before its ssion to the Visitor for confirmation.

Provided that in cases of urgency, the Chairpensay submit on behalf of the Board, such confernette Visitor.

4. Departments of teaching.{1) The Board shall specify the academic units through twhtee normal academic or
research activities or both of the Institute sballcarried out.

(2) Each such unit shall be classified as a Depaatrar Centre or School as deemed appropriate.

(3) The Board shall have the power to start a neadamic unit or close down an existing unit on regendation
from the Senate and each faculty member shall gelmat least one such unit.

5. Head of the Department or Centre or School.-

(1) The Director shall appoint a Head for each academit of the Instituteyiz., a Department or Centre or School
etc. for a limited period not exceeding three yefitsn amongst the faculty of the Institute:

Provided that when in the opinion of the Directbe tsituation so demands, the Director may take
temporary charge of a Department for a period roteeding six months.

(2) The Head of the Department or Centre or Schoal ®all be responsible for the entire working oé th
academic unit subject to the general control ofivector.

(3) The Head of the Department or Centre or Schodl shaure that the decisions of the authoritiethefInstitute
are properly implemented and shall perform sublerotiuties as may be assigned to him by the Directo

6. Fees.The tuition fees and its waiver, if any, shall etmined by the Council and for waivers of anyeotiees shall
be decided by the Board.

7. Institution of fellowships and scholarships.-The Institute, in consistency with the decisiontted Council and the
policy laid down by the Central Government from éito time in this regard, shall institute and awswudh stipends,
fellowships, scholarships, to the undergraduatetgraduate, research and post-doctoral studentifferent academic
programmes as may be specified by the Ordinances

(1) The exhibitions, medals, prizes and other awastosll be decided by the Board.
8. Classification of Staff.-The following shall be staff of the institute, ndgne

(@) Academic staff;

(b) Technical staff;

(c) Administrative and other staff;

9. Appointments.- (1) All faculty posts at the Institute shall béefd by an open advertisement in accordance wih th
procedures of the Government of India and aléofiositions shall be filled as per the recruitnmemes of the institute
approved by the Board and all services rendeye@roup D level shall be made by outsourcing orticet.

(2) The probation of new recruits, other than Assistrdfessor, shall be for a period of one year amdngw
recruit Assistant Professor shall be of two years.
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(3) The Institute shall make necessary provisions far teservation of posts as laid down by the @éntr
Government.

(4) The Selection Committee in case of Professors sbasist of the following members, namely:-
® The Director; Chairperson
(i)  One nominee of the Visitor; Member
(i)  Two experts from the panel of experts a priorirappd by the Board; Members
(iv)  One expert nominated by the Senate from the pdr&tmate experts; Member

Note: One Scheduled Castes or Scheduled Tribes meshbfiibe nominated by the Board, if none of other
members belong to the Scheduled Castes or Schetiutezs category.

(5) The Selection Committee in the case of the pbéssociate Professor including on-contractbrarian, Deputy
Librarian, Assistant Librarian, Registrar, DepuRggistrar, Assistant Registrar, Institute Engin&gports
Officer, Assistant Sports Officer, Chief Medical floér, Medical Officer, Accounts Officer, Audit Qékr,
Estate Officer shall be as under:-

0] The Director — Chairperson;
(i)  Two experts nominated by the Board — Members;
(i)  One expert nominated by the senate - Member;

(iv)  The Head of the Department or Centre or School it tbncerned, if the post for which selection is
being made is lower in status than that occupiethbyHead of the Department or Centre or School or
Unit, or, the Chairperson, Senate Library CommitiEéhe Institute, for the posts of Librarian, Dépu
Librarian and Assistant Librarian, or an adminie or sports or medical or engineering or accsunt
or audit or estate expert of appropriate leveléembminated by the Board for the post of Registrar
Sports Officer or Chief Medical Officer or InstituEngineer or Accounts Officer or Audit Officer or
Estate Officer.

(v)  Registrar, for the post of Deputy Registrar andigtast Registrar or Sports Officer for the post of
Assistant Sports Officer or Chief Medical Officer the post of Medical Officer.

Note: One Scheduled Castes or Scheduled Tribes memekels to be nominated by the Board, if none of
other members belong to Scheduled Castes or Selte@itibes category.

(6) The Selection Committee for all other postalidie as under:-
0] The Director or his nominee appropriate to the p&airperson;
(ii) One nominee of the Board - Member;
(i)  One expert nominated by the Board from list of Bloaxperts - Member;
(iv)  One expert nominated by the senate from list ob&eaxpert - Member;

(v) Head of the Department or Centre or Discipline ohdl or Unit concerned - in case of posts not
covered in any Department or Centre or DisciplimeSghool or Unit, the authority to which the
incumbent of the said post reports shall be inaluate Member.

Note: One Scheduled Castes or Scheduled Tribes merakibe nominated by the Board, if none of other
members belong to Scheduled Castes or ScheduleesTgategory.

(7) The list of experts nominated by the Board #mel list of experts nominated by the Senate shalhlpriori
approved by the Board and Senate, respectively.

(8) For a Department or Centre or School, theedl &le one list each of the Board and the Sengieréex

Provided that if the Department or Centre or Sthisomandated by the Board to have faculty
members from different disciplines, then there Ishalone list each of Board and Senate experts for
each discipline, and candidates from a discipline shall have aggesm that discipline.

(9) The Director may constitute a suitable Screg@ommittee to consider all applications receivgdhe Institute
for filling of posts and the Screening Committe@alshecommend candidates fulfilling the eligibilityiterion,
along with the relaxations granted by the Boardtlie consideration of the Selection Committee.

Provided that a detailed summary of all applicatioaceived by the Institute shall be made by the
screening committee and presented by it beforese¢hection committee for its acceptance or rejection
or modification;
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Provided further that the screening committee skedlgn specific reason of each application:

Provided also that the selection committee mayidenghe candidature of an applicant that was not
recommended by the screening committee, after dewpthe reasons for doing so.

(10) All appointments made by the Institute onutagor contractual or temporary positions shalréyorted to the

Board at its next meeting.

10. Terms and conditions of service of permanentaff.- The permanent staff of the Institute shall be gogdrby the
following terms and conditions, namely:-

@)

@)

®)

(4)

®)

Every appointment shall be subject to the conditizet the appointee is found to be of sound heattth
physically fit for service, being certified by a Mieal Board nominated by the Board.

Provided that the Board may, for sufficient reasoptax the medical requirements in any particular
case or class of cases, subject to such condiifoasy, as may be laid down by the Board.

Subject to the provisions of the Act and the Sestutall appointments to posts under the Institistes|
ordinarily be made on probation for a period of tyears and after successful completion of probatien
appointee, shall continue to hold his office asficored employee, subject to the provisions of the and the
Statutes, till the end of the month in which haiatt the age of superannuation as applicable teCtmral
Government employees.

Provided further that where the Board considersithéhe interest of the students and for the psepo

of teaching and guiding the students registeredHerPh.D. programme, any academic staff shall be
reemployed, it may reemploy such staff till thel erfi the semester or the academic session as may be
considered appropriate in the circumstances of easé.

Provided also that where it becomes necessaryetoply any such member beyond the end of the
semester or academic session as the case mayebBp#ind may, with the previous approval of the
Visitor, reemploy any such member for such periednay be deemed necessary and in no case
exceeding the end of the academic session in wigdkttains the age of superannuation:

Provided also that where the Board considers thahé interest of students and for the purposes of
teaching or guiding or both the students registdmdthe Ph.D Programme, any member of the

academic staff shall be re-employed, it may re-emplich an employee till the end of the semester or
the academic session in which he or she attainsagiee of superannuation as may be considered
appropriate in the circumstances of each case.

Provided also that where it becomes necessary-tonpoy any such staff, beyond the end of the
semester or academic session as the case maywlkicim he or she attains the age of superannuation,
the Board may, with the previous approval of thesitdr, re-employ any such employee against
sanctioned vacant posts for a period upto threesyieahe first instance and upto two years theéeeaf
and in no case exceeding the end of the acadessosen which he or she attains the age of sgvent
years.

Provided also that in no circumstances such stedfl e re-employed for any purposes other than
those of Teaching, Research and Development andinguthe students registered for the Ph.D.
programme.

An employee may after completion of twenty yearalifying service, and by giving notice of not lethgn
three months in writing to the appointing authaqritgtire from service in accordance with the teramsl
conditions laid down by the Central Government fiimme to time for Central Government employees.

Provided that the appointing authority may exténel probation of an employee for a period not
exceeding one year which shall be based on theewewf his or her performance for which the
guidelines shall be decided by the Board.

An employee of the Institute shall devote his or Wwhole time to the service of the Institute anadlsiot
engage, directly or indirectly, in any trade oribass or any other work which may interfere wite froper
discharge of his or her dutigs;ovided that theestrictionsshall not apply to academic work and consultative
practice undertaken with the prior permission @f Birector, or in accordance with the proceduresdawn by
the Board from time to time.

The appointing authoritynay have the power to terminate the services of angi@yee bygiving three months’
notice or ‘on payment of three months’ salary ieulithereof, on medical grounds, if the medical rBoa
appointed by the Board, has certified that sucfi &aunfit for performing the duty and his retesttiin service
is considered undesirable by such appointing aityhor
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(6) The Boardmayterminate the services of any employee of thetinstifor the reasons to be recorded in writing
and after giving the employee concerned three nsomtbtice in writing or on payment of three montkalary
in lieu thereof.

(7) An employee of the Institute may resign from hiser service by giving the appointing authorityethmonths
notice:

Provided that the appointing authority may for might reasons, either reduce this period or cadiru
the employee concerned to continue till the entthefacademic session in which the notice is redeive

(8) An employee appointed at the Institute may be plageder suspension and disciplinary proceedings lneay
started against him or her in accordance with tieegulure prescribed in this behalf.

(9) The employees of the Institute shall be governethbyConduct Rules specified in Schedule | ann¢éagtese
rules.

11. Appointment on contracts.-(1) Notwithstanding anything contained in these Statutke Board may, in special
circumstances appoint an eminent person on corfoaetperiod not exceeding five years, with a fs@n of re appoint
for further periods.

Provided that every such appointment and the tettraseof shall be subject to the prior approval loé t
Chairperson of the Board.

(2) Subject to the provisions contained in the Alsg Board may appoint any person on contract eisaaated
pay and on the terms and conditions applicablega¢levant post for a period not exceeding fivarye

Provided that for making such appointment, the Baaay, constitute an ad hoc Selection Committeghas
circumstances of each case may require.

12. Leave:-The leave of the employees shall be governed athpearrovisions specified in Schedule Il annexethese
Statutes.

13. Residential accommodation of employeeq1) The employees of the Institute shall be eligible ddotment of a
house within the campus of the Institute, if avaléa in accordance with the rules made by the Béam time
to time.

(2) An employee of the Institute who has beentt@tbhouse for residential purpose, shall be chibligense fee
at the rate as decided by the Board.

(3) The housing policy shall be decided by thafglo
(4) The house rent shall be paid to employee @édes not to avail accommodation.

14. Retirement benefits.{1) A Contributory Provident Fund-cum-Gratuity Schemel a General Provident Fund-cum-
Pension-cum-Gratuity Scheme shall be constitutedntained and administrated for the employees efitistitute, who
joined prior to the 1st January, 2004, in accocdanith the rules made by the Board.

(2) The employees of the Institute, who have joiBliernment service or institute on or after the Jeuary,
2004 shall be governed by the New Pension ScherRS)Nf the Central Government and the retirement
benefits under such a scheme as applicable tortimogees of the Central Government from time toetim
shall be applicable to the employees of the institu

15. Powers of the Chairperson.(1)The Chairperson shall execute the Contract ofiSe between the Institute and the
Director in writing as set out in Schedule Ill ared to these Statutes.

(2) In emergent cases, the Chairperson may exetites powers of the Board and inform the Boardhefaction
taken by him or her for its approval in its nextatieg.

16. Powers and Duties of Director.(1) The Director shall be the appointing authority of,-

(a) Deans and Associate Deans, the selection procesisiops and functions of which shall be as decioed
the Board:

Provided that appointment of Dean and Asseddan shall be approved by the Chairperson.
(b) Heads of Departments or Schools or Centres of atiadend administrative units;
(c) Chief Warden, Wardens and Assistant Wardens ofitietels and faculty associated facilities.

(2) Subject to the budget provisions made for specific purpose, the Directonay incur expenditure in
accordance with the procedure as may be laid dgwthéBoard from time to time.
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(3) The Directormay re-appropriate funds with respect to differenimiseconstituting the recurring budget up to
such limit for each item as may be determined leyBbard from time to time:

Provided that such re-appropriation shall not iredhny liability in subsequent years and every seeh
appropriation shall, as soon as possible, be regda the Board.

(4) The Directormay waive recovery of overpayment up to such limingsy be determined by the Board from
time to time, made to an employee, not detectedinvitwenty four months of payment and every such
waiver shall, as soon as possible, be reporteloet®bard.

(5) The Directormaywrite off irrecoverable losses and irrecoverablii@af stores lost or rendered unserviceable
due to fire, wear and tear on the recommendatiom $fanding Committee appointed by the Board fahsu
purpose subject to such financial limit, as mapecified by the Board from time to time.

(6) The Directormay employ technicians and workmen paid out of comtirgies involving such emoluments as
may be stipulated by the Board from time to time.

(7) The Directormay send the employees for training or for a coursensfruction subject to such terms and
conditions as may be laid down by the Board frametio time.

(8) The Directormay sanction remission or reduction of rent for builgh rendered wholly or partially unsuitable.

(9) The Directormaysanction temporary allocation of any building &y purpose other than that for which it was
constructed.

(10) In exceptional cases, subject to availability afds, the Directomay create temporary posts with the approval
of the Chairperson, of not more than two yearsatiun on consolidated pay and under report to ther&

(11) The Directormay exercise the powers af Head of Department for the purposgéghe Account Code, the
Fundamental and Supplementary Rules and other diildse Government in so far as they are applicable
may be made applicable to the conduct of the besinéthe Institute.

(12) If for any reason, the Registrar is temporarilyeatisor a period not exceeding one month, the Baremay
take over, or assign to any employee of the unistjitany of the functions of the Registrar as hgher deems fit:

Provided that if, at any time, the temporary abseuicthe Registrar exceeds one month, the Board ihay
it thinks fit, authorise the Director to take owarassign the function of the Registrar as afockdar a
period exceeding one month.

(13) All contracts for and on behalf of the Institutecegt the one between the Institute and the Direstiafl when
authorised by a resolution of the Board passedan behalf, be in writing and be made in the nafée
Institute and every such contract shall be execateblehalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitutersCommittees as he or she may consider appropriate

(15) In the event of the occurrence of any vacancy endffice of the Chairperson by reason of his or death,
resignation, or otherwise or in the event of thaigierson being unable to discharge his or hertioms owing
to absence, illness or any other cause, the Directy discharge the functions assigned to the @aespn .

17. Hostels.{1) All the matters related to Hostels and Halls ofdesce and all residential buildings, faculty gaest
etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the Halls and Hostelsluding the mess shall be looked after by CMéirden,
Warden, Assistant Wardens.

(1) The Directorshall appoint Chief Warden, Warden, Assistant Wiasder a period of two years. Provided that
their period of service may be extended by the ddine Chief Warden, Warden, Assistant Warden asése
may be .

(2) There shall be a Council of Wardens, comprisinglbfWardens and Chaired by the Chief Warden to co-
ordinate the activities of various Halls and Haostel

18. Allowances.«{(1) The employees of the Institute shall be entitlettrawelling and daily allowances according to the
scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be exditlo reimbursement of medical expenses incurrethemselves
and their Family members or dependents in accomlavith the rules made in this behalf with the prior
approval of the Board.

(3) The Board shall lay down the guidelines for gegiodic performance review for all the regularpboyees
including faculty and allowances such as Cumulatiierofessional Development Allowance
(CPDA), special research grants, special resemavek, etc., may be awarded only to the contriguticulty
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for which the policy may be approved by the Indiastitutes of Information Technology council forifommity
among the centrally funded Indian Institutes obiniation Technology.

19. Authentication of orders and decisions of the &rd.- All orders and decisions of the Board shall be anticated
by the signature of the Registrar or any otherqeesithorised by the Board in this behalf.

20. Meeting of Board.- {) The Board shall ordinarily meet four times dgra calendar year.

(2) The Chairperson either on his or her own initiativeat the request of the Director or on a reqoisit
signed by not less than three members of the Bsfzali convene the meeting.

(3) A quorum for a meeting of the Board shall be sixmbers:
Provided that a member may participate throtidho link:

Provided further that if a meeting is adjournedvi@nt of quorum, it shall be held within a wee&rr

the date of such adjournment, at the same timekaue, or on such other day and such other time and
place as the Chairperson may determine, and ifictt & meeting a quorum is not present within half-
an-hour from the time appointed for holding the timgg the members present shall be a quorum, as
long as it does not fall below thirty percent of ttotal membership and in such cases where an
adjourned meeting started without normal quorura,rtteeting shall be deemed as over as soon as the
number of members present goes below the numbieadtarting of the meeting and the agenda of
adjourned meeting shall be the same as that fasrigaally scheduled meeting.

(4) All items considered at the meetings of the Boglndll preferably be decided by a consensus failing
which by a majority of the votes of the membersspre excluding the Chairperson and if the votes are
equally divided, the Chairperson shall have theimgvote.

(5) The Chairperson, if present, shall preside overyemeeeting and in his or her absence, the Chaiopers
may nominate any one of the members to act as laérgerson for any particular meeting and if such a

nomination is not made by the Chairperson, therBib&d members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of eveegting to every member at least two weeks befme
date of the meeting and the notice shall statgliee and the date and time of the meeting.

Provided that the Chairperson may call a speciatimg of the Board at short notice to consider

urgent special issues, and the quorum of such alpeweting shall be the same as of the regular
meeting.

(7) The notice of meeting may be delivered either agchor by registered post or by e-mail to each nezritb
their address as recorded in the office of the 8oar

(8) The Registrar shall circulate the agenda of theting to the members at least two weeks beforemtbeting,
except in case of Special meeting.

(9) Notices of motions for inclusion of any item or thgenda shall reach the Registrar at least onk befere the
meeting:

Provided that the Chairperson may permit inclusiérany item for which due notice has not been
received.

(10) The decision of the Chairperson in regard to adlsgjions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proregdof a meeting in consultation with the Directord
circulate to all members of the Board with the awal of the Chairperson and the minutes, along itk
amendment suggested, shall be confirmed at themeeting of the Board or by way of circulation.

(12) After the minutes are confirmed and signed by theiferson, they shall be recorded in a minute book

(13) If a member of the Board fails to attend three eontive meetings without leave of absence fromBbard
he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one yegheatbeginning of the year and in case of change in
schedule, the members shall be consulted.

(16) The Board shall recommend to the Central Governnmetite Ministry of Human Resources Development to
create non-faculty positions the total number ofcltshall be determined as an appropriate fraatiothe
total students’ strength as per the guideline nimdiae Council.
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21. Meeting of the Senate.The Senate shall meet as often as necessary, dinaoly not less than four times during a
calendar year and a calendar of ordinary Senat¢éingsenay be drawn up at the beginning of the awézisession.

(1) The Chairperson of the Senate either on his oroher initiative or on a requisition signed by nes$ than
twenty percent of the members of the Senate shailene a meeting of the Senate.

(2) A quorum for a meeting of the Senate shall be dfahe total members of the Senate.

(3) The Director, if present, shall preside over evemgeting of the Senate and in his or her absenoggraber
nominated by the Director shall preside at the inget

(4) The Registrar shall circulate a written or elesic notice of every meeting, together with therafgeto the
members of the Senate at least a week before thénge

Provided that the Chairperson of the Senate mawipanclusion of any item for which due notice has
been given.

(5) Notwithstanding the provisions of sub-statutethg Chairperson of the Senate may call for an gemay
meeting of the Senate at short notice to considgagent special issues.

(6) The decision of the Chairperson of the Senategand to all questions of procedure shall be final.

(7) The Registrar shall draw the minutes of the prdoess of a meeting of the Senate with the approfahe
Chairperson of the Senate and circulated to alihbebers of the Senate:

Provided that any such minute shall not be ciredaif the Senate considers such circulation
prejudicial to the interests of the Institute ahd tninutes along with amendments, if any suggested,
shall be placed for confirmation at the next megththe Senate.

(8) After the minutes are confirmed and signed by @mairperson of the Senate, they shall be recoilé¢de
minute book which shall be kept open for inspectibthe members of the Senate, the Board and thediat
all times during office hours.

(9) In emergent cases, the Chairperson of the Sengtexeacise the powers of the Senate and repohiet&enate
of the action taken by him or her at its next megfor its approval.

22. Meeting of the Finance Committee.- (1Yhe Finance Committee shall meet as often as reayebessary but at
least twice a year.

(2) Four members of the Finance Committee shathfarquorum of a meeting of the Finance Committee.

(3) The Chairperson of the Board shall preside ¢vemmeeting of the Finance Committee and in hiseorabsence,
the Chairperson, may nominate any one of the mesribeact as the Chairperson for any particular mgeind
if such a nomination is not made by the Chairpersban the Director may act as the Chairpersonthat
meeting.

(4) The proceeding of adjournment of a meetingdomt of adjourned meeting, notices of the meefimgusion of
items in the agenda and confirmation of the minetesapplicable to the meetings of the Board asifipd in
Statute 20 shall, so far as may be, be applicablesiation with the meetings of the Finance Cortesit

(3) A copy of the minutes of every meeting of the Ricea Committee shall be sent to the Board.

23. Meeting of Building and Works Committee-(1) The Building and Works Committee shall mestaddten as is
necessary, but not less than twice a year.

(2) A quorum for a meeting of the Building and Wei®ommittee shall be four members.

(3) The provisions regarding notices of meetimg/usion of items in the agenda and confirmatiothef minutes
applicable to the meetings of the Board as spetifie Statutes 20 shall, so far as may be, be agpbcin
connection with the meetings of the Building andriééocCommittee.

(4) A copy of the minutes of every meeting of thal&8ing and Works Committee shall be sent to tharBo
24. Grievance Redressal mechanism.-

(1) A grievance Redressal Mechanism in the form ofilazzcommittee of the Board shall be constituted tred
committee shall function with proactive disclosufeits decisions on Institute website in order tdhance
transparency.

(2) In case of a complaint by an employee or facuitgtadent is not resolved by the mechanisms inepiadhe
institute, the same shall be referred to the subroittee of the Board and the decision thereof shall
communicated to such employee or faculty or student
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SCHEDULE |
CONDUCT RULES
[see Statutes 10(9)]
1. Definitions.- In this Schedule, unless the context otherwigeires, -

(&) “Employee” means all permanent and temporary ortrectual employees of the Institute and all
individuals who assert an association with theitunst;

(b) “Competent authority” means the Board of Goverrinrsase of the Director, and the Director in cake o
all other employees;

(c) "Members of family" in relation to an employee indés;

(i) the wife or husband as the case may be, of theaye@] whether residing with the employee or not but
does not include a wife or husband, as the casebmageparated from the employee by a decree or
order of a competent Court;

(i)  son or daughter or step-son or step-daughter oémmgloyee and wholly dependent on him, but does
not include a child or step-child who is no longermny way dependent on the employee or of whose
custody the employee has been deprived by or wardetaw;

(iii)y  any other person related, whether by blood or mgerito the employee or to the employee's wife or
husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and $hmlt adopt any unethical or unlawful practice
(2) All employees of the Institute shall,-

(i) strive to develop knowledge and understanding @if #rea of expertise or professional field;
(i)  exercise their best professional and ethical judgnaad carry out their duties and functions with
integrity and objectivity;
(i) act promptly, diligently and conscientiously;
(iv)  act fairly and reasonably, and treat students, eyegls, affiliates, visitors to the Institute andmbers
of the public with respect, impatrtiality, courtemyd sensitivity;
(v) avoid conflicts of interest;
(vi)  maintain a co-operative and collaborative appraachorking relationships; and
(vii)  protect the Institute’s intellectual property amigifrom teaching and research

(3) All employees shall be present in the institut@assthe prescribed office hours unless they haea lassigned
duty outside institute or are on officially sanciéadl leave.

(4) If an employee’s professional activities outside thstitute prevent him or her from physical presein the
Institute and cause a conflict of commitment, thme shall be discussed with the Head of the Desuttror
Director.

(5) Any employee who is in charge of a work place stele appropriate steps to prevent sexual haragsmen
of any woman at such work place.

Explanation:- For the purposes of this sub-rule, tfrm "sexual harassment" includes such unwelcome
sexually determined behaviour, whether directlpthierwise, such as,-

(i) physical contact and advances;
(i)  demand or request for sexual favours;
(i) sexually coloured remarks;
(iv)  showing any pornography; or
(v) any other unwelcome physical, verbal or non-vedoalduct of a sexual nature.

(6) Any employee found indulging in any act of sexuardassment at work-place, shall be liable for
disciplinary action as per the rules of the inséitu

(7)  No employee shall accept or permit any member sff&umily or any other person acting on his or her
behalf to accept, any gift.

3. Public comment.-An employee who makes public comment or representaand in doing so identify himself
as employees of the Institute shall do so accorttirige following guidelines, namely:-

0] the Institute encourages its employees to dissatmiresults of research or scholarship undertakdime
Institute on an open and timely basis to the broadeolarly community;
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(ii)

(i)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

the Institute encourages its employees to ppadiei in public debate and be available to the métfia
comment in their field of expertise.

employees shall maintain the highest professianal ethical standards when they associate theasselv
with the Institute in public statements, and an leyge shall ensure that no public statement madéiby
shall bring the Institute into disrepute;

employees contributing to public commentary shihtify themselves using their title, and quabfions
when they are writing or speaking publicly on a teatvithin their academic or professional field of
expertise or specialization;

all statements made by employees in the capasitgxperts in their fields of expertise or spezaion
shall be accurate, professional and exercise apgptepestraint;

when commenting in public, employees are expetdeatt in good faith and shall not misrepresenirth
expertise;

only those employees officially appointed on Biebhthe Director to represent the Institute sktainment
publicly for the Institute on policies of the Iristie, and all administrative issues;

while publicly communicating on any matter, enygles shall be mindful that they show respect fer th
opinions of others, do not injure a person's reffrteor create a basis for defamation action anduch
cases, the Institute shall not be responsible fgr @daims for defamation or otherwise which may be
instituted for such comment;

an employee shall obtain prior permission fronmpetent authority in case he is called upon to give
evidence in connection with any enquiry conductgety person, authority or committee;

Provided that no permission shall be required te gvidence before internal committees of the tunsti
or in case of judicial enquiries.

4. Conflicts of interest- All employees shall make full disclosure to thestitute of all relevant facts and
circumstances giving rise to an actual, potentialperceived conflict of interest and comply withettollowing
guidelines, namely:-

(@)

(b)
(©)
(d)
(e)
(f)

(9)

(h)

employees shall ensure that scholarly activitiethiwithe Institute and open and timely dissemimatié
results of scholarly activities are not in actysdtential or perceived conflict with their externpérsonal
or financial interests;
all stakeholders shall be adequately informed aleatetrnal, personal or financial obligations thaiym
delay or prevent free dissemination of the resafitscholarly activities;
professional activities outside the Institute shadt detract an employee from his duties within the
Institute;
employees who involve or become aware in a confiicinterest shall immediately declare it to the
institute through the Director;
the Institute shall have a comprehensive plan fanaging the conflict of interest prepared and slkitare
with the concerned employee;
all employees, before entering into any Memorandinmnderstanding with an outside company or
organisation shall have to discuss the terms anditons in the agreement with competent autharitie
order to ascertain acceptability of the same tdrikgtute;
an employee of the institute shall dissociate himfem any action that he or she is performing
individually or as a member of a group either ast md ones duties or as a consequence of some
responsibility entrusted to him by a competent anth if it involves conflict of interest;
an employee shall be duly rewarded through horaraonsulting fees and royalties for these adtigit
specified above:

Provided that, the decisions taken by an emplogeday to day discharge of responsibilities in the

Institute should not be influenced by consideratiofpersonal financial gains;

the Board shall formulate a comprehensive poliay Gonflict of Interestand the situation shall arise
when the outcome of any action that a person iporesible for involving favourable or unfavourable
consequences for self or any person who is a meoflibe family or is closely related (e.g. supeovisf

a student).

5. Financial interests outside the Institute- (1) An employee shall disclose personal finanicigrests and those
of the members of his family when he has one orenfimrancial interests, including payment for seegior teaching,
income from consulting fees, honoraria, royaltiesf intellectual properties not owned by the lngét especially in
cases where they are dealing with any companyganisation subject to that,-

(i)

company or organization funds research at thetintstin which the employee is involved;
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(i)  licenses intellectual property in which the emplyas a financial interest;
(i)  sponsors the employee’s participation as a spéalsmtinuing or on-line education programmes;
(iv)  enters into a Memorandum of Understanding withltiséitute to which the employee is a signatory;
(v) makes a product that is under study in which thpleyee is involved, or
(vi) has interests that can have a potential influemcth® employee’s scholarship or research;
(viiy  has been incubated by the institute.
(2)  Assessment of conflicts of interest of empks/ehall be conducted by the competent authority.
6. Intellectual Property.- All employees shall abide by the policy on Intetled property.

7. Political Activity.- Every employee shall be goverad by the rules of the Governmenbf India as applicable
to the Central Government employees relating taipal activities.

8. Information to institute.- (1) An employee or student of the institute shall infidhe institute of any
circumstance such as but not restricted to crintharges or proceedings, chronic insolvency orbtetiness etc. that
may hamper him in the performance of his dutiesesponsibilities.

(2) An employee of the institute shall declare his ndeand immovable assets that are owned by hineioohby
members of the family, as per the norms applicabtee employees of the Central Government.

Note 1: Ownership implies legal ownership as per records (such asnbti restricted to registration, lease,
mortgage etc.) or physical ownership or possegsitne asset.

9. Representations, grievances, complaintsFor any representation, appeal, grievance or cantplmployees
or students of the institute shall use the estadétischannels and mechanisms as set up by the Bb&wlernors.

Note 1: The Board of Governors shall set up and anm@westablished channels and mechanisms (such as
Ombudsman, grievance redressal committees ett¢hjotoughly examine the representations or grievaumce
complaints and recommend action to the competetitodty which shall be publicly visible and widely
communicated to all members of the institute.

10. Punishments and due processAny student or employee of the Institute who atek any provision of these
rules shall be liable to be punished after due ggsc

11. Saving Clause. The matters which are not covered by the abolesshall be dealt with in accordance with the
provisions of the Central Civil Services (Conducies as applicable to the Central Government eyegls.

SCHEDULE I
LEAVE RULES
(see Statutes 12)

Leave.- (1) A faculty member shall cease to be in the servicthe Institute if he or she is continuously abskeaim
duty for five years, with or without leave, unlesgh absence is on approved deputation or on foreggvice terms.

(2) A faculty member shall be treated as on dotytfie period as sanctioned by the Institute f@damic work
including attending conferences or seminars whenfittancial support is provided by the Institute@overnment of
India approved Institute projects or any such agenc

1. Casual leave.-All employees shall be entitled to eight days afual leave or as specified by the Central
Government in a calendar year.

2. Special casual leave: All employees shall be entitled to Special cadeabe of fifteen days for the purposes
such as participation in conferences or academietinggs, conducting viva of the reputed Institutesl &niversities,
selection committee meetings, court appearancesibific interest, or any other purpose as it degrbyfithe Director,
when travel support in all these cases are not fharnstitute.

3. Half pay leave and Commuted leave.- All employdedlde entitled for half pay or commuted leavepasthe
rules formulated by the Board.

4. Maternity, paternity and child care leave.- Matgrnpaternity and child care leaves shall be adivisdo a
faculty member with less than two surviving childre
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5. Earned leave.«(1) All employees shall be entitled for thirty daysearned leave in a year, provided that due to
her or his teaching responsibilities, a faculty rhemmay not be granted more than fifteen days ofezhleave during a
semester, subject to not more than seven daysratainless in exceptional cases.

(2) Faculty members may avail earned leave duriregvacation period, called as Special Earned Leawéh will
enable his preparation for the ensuring semester fiee environment, with the implication that digrithe vacation
period as defined in the academic calendar foraa, yghe or he is entitled to two days of absencevery day of earned
leave granted and such leave during vacations kbalalled as special earn leave.

(3) During vacation periods as specified in thedacaic calendar for the students, except for theogddor which she or
he has been granted the special earned leaveyltyfacember shall remain on duty, engaging in resgasupervision of
projects, conducting on-campus extension activiiiestitute administrative duties, etc. and crediearned leave shall
be made on the first day of July of every year.

(4) The earned leave at the credit of a faculty lemshall be carried forward and shall be accuradlatp to a
maximum of three hundred days.

6. Leave on academic grounds.{1) Leave shall be granted for the purpose of exac growth of a regular
faculty member for the beneficial purpose to thitate in pursuit of excellence.

Explanation — (1) For the purpose of this rule it is clarifigght leave on academic ground shall basically be fo
the professional rejuvenation of the faculty memdoed after availing the leave, a faculty membesugposed
to serve the institute for a period which shalldpecified by Board and the faculty member furnidioad to
this effect.

(2) Any leave of absence for a duration exceedingpath during a semester up to a maximum of oneestan
with the provision of prefixing or suffixing of vation periods or both shall be termed short leaneany leave
of absence overlapping two or more semesters bba#rmed as long leave.

(3) A short or long leave may be on foreign sert@rens and the institute shall not pay any salahé faculty
member on leave on foreign service terms.

(4) The terms of deputation to foreign serviceactiity member shall be normally granted only foogeeding
to head a government institution, Government olgitn or a government body like the Department of
Science and Technology (DST).

(5) An employee who is granted leave on foreigrviserterms shall be entitled for pension, if eetitl and
leave salary contribution, gratuity contributiomgdeher or his own contribution towards General Rfent Fund
(GPF) or Contributory Provident Fund (CPF).

7. (1) A faculty member on sabbatical leave shall bal gull salary during the leave period and thebseical
leave shall not exceed two semesters with the gi@viof prefixing and suffixing vacation periods.

(2) Salary during sabbatical leave.- First sabbhtEeave may be granted only after serving theitlrist for six
years (including leave as due availed but resttitdecasual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsemjugabbatical leave, if he or she has already spenyears at
the Institute since availing the last sabbaticatl(iding leave as due availed restricted to caseahed and
commuted leave) and the number of sabbatical |shak be limited to three in the entire serviceiqubr

8. Eligibility for short leave.- A faculty member shall be eligible for short leaivbe or she has already spent two
full semesters at the institute after returningnfrthe last short or long leave or after initialbining the institute and
subject to compliance of any previous bond.

9. Eligibility for long leave.- If he or she has already spent five years atrihtitute after joining the Institute or
return from the previous long leave or sabbatieale and this may be relaxed up to two years feiséent or Associate
Professors for availing long leave for the firghéiin their tenure as faculty members at the nstit

10. Entitlement.- A faculty member shall be eligible for leaves onlfgen it is ensured that the teaching and other
academic activities of the Institute shall not bepgardised and Department has enough faculty membédrandle the
academic requirements.

11. Saving Clause.-The matters which are not covered by above ruleB bh dealt with in terms of Central Civil
Services (Leave) Rules.

SCHEDULE Il
CONTRACT OF SERVICE
[See Statute 16(1)]
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An AGREEMENT for service made this .............. day Of e between
........................ (herein after called the appointee) of tme part and the Indian Institute of Informatiorchieology
, incorporated under the Indiatititss of Information Technology Act, 2014 (Act 8 2014)
(hereinafter called the Institute).

WHEREAS in terms of section 24(1) of the Indiantiteses of Information Technology Act, 2014 (hewter called the
Act) and Statute 16(1) of the Statutes of the fati(hereinafter called Statutes) the Central Gawent referred to in
the Act with the approval of the Visitor, has bgeeased to approve the appointment of the Dird¢terein after called
appointee) of the Institute on contract for........ yeand the appointee has accepted such appointrpentthe terms
and conditions hereinafter appearing NOW THESE FREES WITNESSETH and the parties hereto respectiaghge
as follows:-

(1) This agreement of service shall be deemed to hesa bntered into subject at all times to the pron&sof the
Act, and Statutes covering the institute as inéddrom time to time as applicable to permanent icorgd
employees.

(2) The appointee shall be on service under the agnatefiorea period of............ years with effeatrir
........................ that is date of joining the post.

Provided that if the appointee on conclusion of geeiod of service mentioned above is below theafge
superannuation, his service shall continue till 3%¢h June of the academic year in which the appein
concludes the said period of service or till haiat the age of superannuation, whichever is earlie

(3) The appointee shall be the Principal academic amtiive Officer of the Institute and serve thetitoge with
powers and duties provided in the said Act anduBtat

(4) The appointee shall devote his wholetime to theiserof the Institute and shall be subject to tlmndict Rules
and other provisions of the said Act and the S¢ataind any information obtained by the appointeendior in
connection with his service and the work upon whiehis engaged shall be treated as secret andleatiéil and
appointee shall be deemed in all respects, to lyectto the Indian Officials Secrets Act, 1923.

(5) During the period of his service except in respEcany period of suspension and also of any peofotbave
without pay, the appointee shall be entitled sulje¢he Indian Income Tax to an initial pay of Rs...... in the
Scale of Rs: .................. provided that if any time thepaintee proceeds on deputation out of India his pa
and allowances during the period of his deputasioall be such as may be decided by the Board okfBovs
and in addition the appointee shall draw allowariéesDearness Allowance, City Compensatory Alloses etc.
as may be admissible from time to time as per rofeke Institute.

(6) During his service as director the appointee shaltiscribe to the Contributory Provident Fund-custgty of
the Institute according to the provisions madehim $tatutes subject to such modifications in thpegisions as
may be made from time to time and shall also béleatto the contribution of the Institute as adsitite to the
permanent confirmed employees as per the Statatemahe event of the appointee being employesngfother
Institute and enjoying the benefits either undePF&um-Gratuity Scheme or G.P.Fund-cum-Pension-Cum-
Gratuity Scheme, he shall join the correspondinge@te of the Institute with transfer of this accuatioin as
admissible under the Statutes.

Provided that in case the appointee is the empl@fethe Institute he shall continue to be goverbgdthe
Contributory Provident Fund-cum-Gratuity Scheme General Provident Fund-cum-Pension-cum-Gratuity
Scheme as applicable to him immediately prior te tlontract appointment and shall be entitled teeffies of the
Scheme for the period of his service under thigraahlike other permanent employees of this lostiis per the
Statutes.

(7)  Notwithstanding anything hereinbefore containedappointee shall, unless otherwise decided byrthgtite, be
entitled to receive the whole or in part as maybétrmined by the Institute the benefits of anyriompments in
the revision of pay and retirement benefits thaty rha effected by the Institute subject to the daftehese
presents in the terms and conditions of the sewficaembers of the branch of Institute, servicevhich he may
for the time being belong, and the decision of lingtitute in respect of such improvement in thenterand
conditions of their service of appointee shall eperso as to modify to that extent the provisidithese presents.

(8) The appointee shall be entitled to leave as adbdssd permanent non vacation employees of thétitstunder
the Statutes.

(9) The appointee shall be entitled to furnished ree¢ faccommodation in the Campus of the Institutenag be
approved by the Board of Governors of the Institute

(10) The appointee shall be eligible for privilege itateon to medical attendance and treatment as geovfor in the
Statutes.
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(11) The appointee shall be paid travelling expensegofoing the Institute as admissible to an Officéthe Central
Government equivalent rank under the Transfer RAles of the Central Government deeming the appaint
of the appointee as on transfer in public interest.

If the appointee is required to travel in the iets of Institute work, he shall be entitled tovédang
allowance on the scale provided for in the T.A. d&8ubf the Institute in force from time to time and
similarly the appointee shall be entitled to ledngvel concession for visiting his home town as ther
rules of the Institute.

(12) Any amount received by the appointee from booksaatidles published by him at his cost shall betiethim as
an encouragement for continuing his work in tha¢ land he shall also be allowed to do consultandyratain
benefits of the same as per rules laid down byBiberd from time to time.

(13) The services of the appointee may during the pesfambntract be terminated by the Institute at tme by three
calendar months notice in writing given at any tiduging service under this contract without anyseaassigned.
Provided that the Institute may in lieu of the netherein provided to give the appointee a sumvatgrit to the
amount of his basic pay for three months and thmoiapee may also terminate his service by givinghe
Institute three calendar months notice in writing.

(14) The appointee shall be allowed the status of Psofesf ............. to take part in teaching and reseancthe
Department of ..........ooooiiiiiiieeeeee subject to his convenience.

(15) In respect of any matter for which no provision bagn made in this agreement the appointee wigdwerned
by the said Institute of Technology Act 1961 or angdification thereof for the time being in forcadathe
Statutes made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year abovitem; the Chairman of the Board of Governors & th
Institute has hereinto set his hand and the app®inds hereunto set his hand.

Signed and delivered for the Indian Chairman,

Institute of Information Technology Board of v&onors,
........................................ By Indian Institute of Informadn
the Chairman, Board of Governors Technology .........

of the Institute.

In the presence of signature of
witness with address

Signed and delivered by the said Director
appointee T o

In the presence of signature of
witness with address
1.

[F.N0.79-2/2015-TS.1]
RAKESH RANJAN, Jt. Secy. and Secy., Council of HIT
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