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AMETE 3T UH 1= qeAfors 98 FEATerd gil, ST are gy fafaie=d oo o

(i)  TEAELT FEATER |, Fwar st SSiae, [ o= § sdgs S=
IATT TFTAS, HIUMTAT, FILHA, THAeqF (FEHATAT), Fehleah, A FA
T, TR 1ol TgTdeh, QI TN <L 3T UH v qoheiienl 9g, ST
e g q9I-a97 ¥ AfAtesa o sme, afmtoa givr ;
(i) ~ JemEfAE FHATGE #H, FA-AMHE, IT FA-A=E, GgEF  FA-H4,
AETTERTL, SAAid o@T Tie®, Jaegd (qagms), qeear Atesnr, s
A= e, FHAHRT TEMEF AT UH 97 TS 98, ST GHIT-T07T 92 I g1HT
fafatesa oo stTo, afvmtera g |
17. gt sk Ryt % forg sisare--
(1) "ea= # |+ft 98 g FEe gy 9% S g i @i e i e
g FAfHe=a e it At gt fo faferse 92 92T & FHATEE & 92 | F =0
IqT T T g ST ST |

(2) I 9T EAATIT FRT 9T AT g al 98 & (Haed S o0d FA-g=q g @arog o
STaar 3T fasmae § fafafese arimg & siew e vy sraeat 9% sede wfuvfe g
el & oo o garg F forw o === afafe gr s gfhar F oo = e
STTOATT |

(3) ST aRA=w (1) # frdT a1a * I gU T Af A1 I8 FH=q q9AT &, Ao~ 9&1 *
o e T JeETee 9¥ =7 AT ST ST qHA-HET 9% qTeq SAEdl 9% gHEd
Aot afafat g F=m BT ST g e 39T FreTient &1 a9T-a9T 97 9
T ATIRIAT FIT AT AHAT & ATE T HIATS FA 6 (0 [F39 & FT

ST |
(4) Tt seferg Yot & o MgEaa fed 997 91 =0 999 § Hald 93T gl 9a97-
THA I T 7T 0 Saer 3w sTqaert T STa<or HT |

(5) Ao 9=t & forw o+t Myt Meger afed === afefaa i et o e
FTRT 30T STTOAAT, 7T o=

(F) 37 e (e =t | 9)

(i) sTeTer — A9

(ii) TEET — FATETET T ATHAIGE Tah [T |

(iiil) TEET — THF ATE T ATHITT AT o I F T T |
CIEEIRE

(i) sreer — Qe
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(ii) TEET — FATETE T A< Teh (90T |
(iiil) TEET — ATHF AT FIT SATAITST (AATHAT 6 I & A1 TG T |

(T) TEIFT A=, TEIEAF A=Y AL A A IS
(i) srerer — faer

(ii) FEET — TS FIT ATAITRA (FATAT 6 T | T T2 |

(i) == — "ag fammers, aft g, Saw o s=w G S e g,
faramTTeer g emfia 92 it srae yrteufa § Feae g |

() T A=
(i) sreer — e

(ii) e — IT AT AT ARTATETAT H F Uk HHRTATEAT AT Tl =717 |

(iii) T=ET — A F A ArAEard, SFE 7w Gows g, g e & G
aae] ¥ T9=1 2T |

(F) ATTHTYS, T F ST T Tl
(i) sreer — s

(ii) FEET — THF AT G AHST TAATT F G & i T3 |
(F) T (B) & ITAAL T T ThAThT 3T 37+ 9%
(i) sTeTer — H=er
(i) F==T — Ao g AWt 37 Fgas a1 gwmameasdt § ¥ uF

HHRTITETET AT Fls =TT |
(iiil) TEET — ATHF AT FIT ATAITT [AATHAT o6 T F T T3 |
(iv) I=T — FATRRAT, Hag AammeTer a1 T 9= |

(B) ST FA-A=E, GgHAF FA-a19d, AQIADI, AANE q@r Ies, WS ATaF,
SR, FrfFcT safesrd o aug '+ vait & vt s wermafaes sfix aa it 9=

(i) sremrer — Q9T AT IHHT ATH AT
(i) F==T — Ao g AWHAfae 37 [gas a1 gwEmeasdt § ¥ uF

HHRTITETET AT FlS STATH
(i) TEET — AT o T ATHIAGTIAT
(iv) TEET — Ff A= |

(ST) TH =T 9S( & AEAT |, ST (F), (@), (1), (), (F) < (FA) F e gHAag TaO°0 &
ST Al o § ik o forg e Mgl st §, w9+ afafe Aefefea &
T T

(i) srerer — TQeTh AT IHHT ATHA ST

(ii) TEET — FTS FT AS ATHIARITAT

(iii) FEET — FATRRATS, a5 AamTeTe A1 T A=A

(iv) Fa&T — 39 g7 AHATEte §eT9 & FHATG Sl § F UH 9w |
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(=) T+ft =T 9RT F AT ¥, Feeed A9 SasdrgE UHT F99 Faal w1 TeT w7
HEATT, ST IHF g7 A qHEAT S

(6) ST ST AT AT SIASTA AT 17 (U a9 o AT o forw sefera aaf ux
g & form gt === afafaai § e gy sqafad 09 § U st S v
T AT ST AT U o= 9@ 3 &1 gaeg gieqterd g |

(7) == T FT Teqeq F99 AT 0 TZEAAT FF o (o0 AHIGT a9l & TFH VAT
ST Tard Taerest TRt T TR ST A ot ST ERTTer § 9T 7 o |

(8) S wal = foamy, e forw g e sTgary, Tar &t oI et AT wdl g,
Bt =i & o |9 &t eare oY gEvq Megd T97 oad 98-8 9% 1€ g
fatatese i st

(9) T3er i FUEATT H, HeAT & 39 Mo a1 9T & et e, 57 Faas +
AT HciA T T ITAT HL o [0 I hAT STAT &, T AT 7 LT T |

(10)STgT 92 |{aaT & LT 9 AT ATHAT GIT 9T ST 5, dgf JqTH dIe T AT T
T T UHT d@ 999 FiHTaal 7 TST FT Toha, ST T JIH 6l qrieradr
STUTETT BT | TH YT #0f T (Agad a1e ZIT STHITad =l SITudT |

(11)STgT U H&IT & FHATER! % 9aed] § & TeTd g1 7 ST &, 5T 39 a8 AT
SIS T STATE o ToIT eI T | AL T &, Tgf dle ATATT a0l ST aTetl Trehar
STErh T T |

(12)5Ta 95 TASTI GIRT 937 (T & a9 (M & Hag S o7 Teeer? gy [ 6
ST @7 fAsmue ¥ B o F siEr yre a9t sraeat 9T 999 9t g
o= T st
(13)FF T == af@fa 1 #5 F1F A7 FRATE =TI qATT F FET T@= J1 g fwir
ST Td o STET 9% LT Al a0l STUAT |
(14)TEITT o AT T o ATATHTE g AT AFITAIAT I UH JTAT T Facd o0 ST Tl
ST 29 fAfaeT 91 g1 999-99T 9T AFeTid T ST |
(15)arsft Mgt it ROTE a1E T SHhT STeAl s5F § =l SITudT |
18. (1) 15 =T, 9T €, GgMF G, A Ssq G, AAqMT A= i TN Gh1T
RgfEFaai—eae Tz s= 97 (9=0) giora FT Ft, ST 8819 & o9 Jal § a7 1§ 9T
fafert & stifors =0 & 97 quf &9 & Acqartod g1 e |
(2) HEATH HHTH T HIFd MIFAAT FT T, ST UH [aedT i i 92, S0 are TodH qreo o
fafafe=sa #¥, sreene & forw 37 freqor & forw =7 39T % forg Tor & faw a7 arge Tl sr 5o &
AT AYAT FHT FIAT F GFhdT ¢ | Eeelt T 927 % Ao #, gt & [ae &7 ad 9w
AT o AT RIgTal & Teqefid giv |
(3) HEATH THIA-THT UL, HEATT il AALTHATAT TAT UH SATFTAT il ITASHAT, ST SAFTH THAT
SITG, T &9 | TEd gU [Ase T 9T Aadide, Taieed, Hga® Gad ST A¥INd g i
R T T | TS, F9T-99 92 =4 AEEadl o gatea aneeft frgid a|me |
19. FHATIAT St FAT F [T AT o7 TAT IThT SASSAT T ATLTT FHLAT-
(1) TEATH o FHATILAT o (FFATI T Ta7T gi—

() TITAT FHAT
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(@) AT FHATL

(1) HfEET 9% FHETET
SULIFT T AT o [olT HaT & Heed S ord o g, ST Se= ! @' | &1 1% 3 |
(2) fafafEs et S aTasRTat e e i geerarn, Fae-eae anfe & o fe-fa=
SR o HHATIAT sl TLEIL STTSAT AT F g dle GHI-TH7T 9§49 o7 arieeft g
FHIET ol T |
(3) FHAT, SATAT T § AT TU A ag =07 RFH) gy g giv |
20. FHATRAT F T B 3T giaemi—
(1) 9T FHATRAT &7 B w1ad ofiw gl sqesy g, s Ay o 7 sfeafea o smo
TAT I GIT AT UHT A & Tfa qg=t 7 § 60 70 Iuaer & SJqame g |
(2) FTATAFRTL AT Fal : TEATT & FHAT TLAT & H TAT ATARIAT EHTah1er AT Yal & ghae
Ll
21. TIFErETRAT & meent i fAfRe=at &t st o Rfes sareai—

(1) STEERTRAT & T areer o ey ga-af=a % a7 =0 [faa T g wfgsa T o=
ST o ZEATe | ATAIHTIO R STor |

(2) TA-F=E T HEATT & 917 H & AATAT ST TRIT AT I8 (o5 AT ATAT ST ThAT | FA-T =
& srafeata ® 71 59 =0 Mfvc Mo gy witesa 63T S0 a9 37 fa-ai=a a1 9gb#® 1d-
ata fAtds Farsal § 9609 FT TTAHied w9 ; ATTa=aqt 9¢ T Teqrasii 9¢ geqreay HivdTl
TAT UHT fafares wraariadt § SeaT T 3T | SATSTARTAT T TR HT |

22. T, e, F% TS SR o gfad—

qTe, AHT-IHT 9T "< Hl e 97 et deators gEer, s& Tamn, Bt a1 o= #13F,
S H #ar g o &, TATT AT GoIT HT T, v AT HL AT, TEATT FT THAT AT 58 A7
ceall

23. fawTT, A=, F% THRT &1 Te\—

(1) S T =7 o= S &7 9T 37 9 & IHe T T4 I7 AT A= 6 ATEre
H TET SITUAT, ST HEATH 6 eq(0rh FHATG Al § § [Heers gy 9= q oY e B ST

Uiq e (e & T §, aRfeAfae § UHEY 7 i S0, e w6 To90 w1 AT 9 Ig 7
AT AT 39 UHY srafer & foro, ot Ao v arver ¥ wag-guy ux fafafesa ¢, sufaqers ar
ToRelt o T T | SreATorsh FHAT AR & STEHTe o STefie TF T |

(2) T, e & fHaer ofiT Aremeer == % T T2 gu, IHH ATATed i raraerar
% TorT Icaeardt 2rm |

(3) LT T A T@ HT FqeT gIIT (oh T2T0T, ST ¥ AshTe Temaiae T2 o7 hamsery sfiw
TEATH o ISR AT fAeers & BfResa F7 agr@® aree 63T S1ar g | 98 UH 1= Faedl &7
T T, ST 39 {A9rs 5T |79 S10 |

24. SrEAqEfadt, FrAgicadl, agraargcadl, ISt Td RERT 6l ST T—

(1) FE, THT-TAT IT ATTEATAH, TATARAT, ATHITT U T SiFee qAT =T Tq<l I 97 Al
&1 IR 30 S 3 forw sredrarefea, grergfea, agmar ieq, Ta® Ud QEEhtel i ST T T |

(2) HEATT THI-THT TL ITH & T o (o7 [IERIT T T, F&AT 3T 91 A {=d He |
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(3) Tux Ifeataa gl & forw e it [Afeat & sifafera 3= 9 wrea [teat 1 ft ST
ERISIEER I
25. AT g0 G HF 3T 777 THI—

(1) T =1, S A= st § gaer f&ar 197 8, 98 AT % 60T ST qoIeanq UH HIaw,
S 38 e foar T 8, 7 72w w4 & orw wers qreAfures av & forg Ut sreara fi e v
HaTT H, ST GHI-H9T 92 G00g g1 fAfAfe=a | % aqame are gy @f@d i s |

(2) FM=er® Hide & TOHT | TAATATAT FIAT H TIAT-H-AT89 TrIar Jemad Hid & oy
T oY anteslt g &1 Efaes w7

26. gramaT, Fa & g $iX area—

(1) T T, AT ATTEATAS, TATTHIAL AT AT AR, T FT WHa, Tafea, areaarmea
ATATH gTAl q9T FTATETEl AT AT | Hare 3T

T AT AT § (aereh, S, Fieaem a1 SAeAar T §e % I F 918 UHT o7 9, ST
TH TS & o0 FHIT-H8T 9T ATHRIAT il 1T, Tg 6 o0 ST T T |

(2) BIAT ST FEATATHT § TAF MATEHT TH TSI & (70 Q9 % AHIET o aredl g ATemiad
lEREIEIRIEC kTl

(3) YT BT TAT FIAATH & (U, TF qTeH NI AT TAgLFd ATeAl qAT AT FHATERT ol HE&AT
g M, ST AHA-A9T 9¥ A9 g stagrid it S0 |

(4) ATEA 3T AETFT ATed & UG HEAE & Hh1T % Taedl T gTed (U Srusr | 3o g
gt Ut srater & forw &t Srosty, S ag fAfAfeaa w3
(5) ATE ST TEIFT ATSAT HI UH Hed Hacd (hU SO ST THT AT T& &l ATuIH 1 a1

ST TRT-THYT 92 AqHITST il S(TT |

(6) AT BTATATHL ST AT AT  (I0 THT THATRT AT, ST AA9TF 2l, Frord Hed &l
fafe== 7 T |

(7) BT % AT 6T 90, AT % o1 Fie 3% s TATE AT ATATE  gTed S FrAATHl oF el
T BT T HT IZ20T Haer g AGAIST (I 6 LA R |

27. 919 IqTIET T_T faham STeT—

(1) ATAE ITter T& fhu s g ot yeara #@i4e T o s s qfte & oo geresaer &
T (ohT ST & qF a1 il Fgafd saferd gl |

(2) ST& FSAT ATTLTF G, ATS T ALAET TS I ST & FATeTe Hl UHT T€qTT TE(d HT T |

28. I9Tfert T arae forar STAT—

(1) Hive IUeAT 3T AAQ F3 a1 w7 & FH 1-[das 9aedl & agad & ITid [T dahed g0
S H T ST ST T F0T § HEAT g0 (et s F g v T2 fheT 3uter 4
SreATOreR Taforee IUTTer AT sTqacd Tehe( T STHTOTT=T AT TRwATHT &l ATHH o sl THRTIeT T qohlT

T UHT ®ils Hhed dd T 1A qal [6dT ST S T 39 ATad &l SqH Tg ATEAT FLd g0
forfaa § a7 7 3 & 1€ 31 % 98 UH 999 & Hiae Fr aary, S g § AfAfEse g & var
Thed 1 7 qTd R SITT ST IHeh 3TErY, AT &ie gf, TohU ST+ e 3fi¥ &S |18, ST 9g 396
T § T HL, T T2 gT = w2 fmr @ g |
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(2) 2 Hiwre &t RRTer ux o= T S Farieata, Surtery, Roeryrsi, SHror-u= T erfors
farferee IaTfer= 1 aToe o AT =79 § Heferd Sifaw straer 9T e |

29. STYHIT I FT FAHT—

(1) FEATT ITHT AT TH 5F ThaTwaTdl H Hah1a Sl ST sl GgATRAT T Fa€T FT TR |
(2) ATE TH HAGATHSE RATHATAT o 1T FAFIAT TG FHIA ATl ITLFA HAH FAT TRl |
30. ST, & 3T Tag—

(1) TEATT STexTOreR Tael 3fT T e FTHERTS, O Jaia el aAT e 7= § guhrefi=
ATEAT 3T TEAAT & AT & ATATRET ATSd ATITH FRAT S Tienar off g, § FrEa deafors
FHATER, I TEHAT 3T AT SATFAAT il ATALTHATH I T HLA o ST, ST AT TG Garelt
TATSTHT o STIFT AT oI T TS HT THT |

(2) HEITT STIFT ELTU T FLAAT AT TG FLd AT =0 TASH & (70 HHIH AT qaedsh
Arteeft gt srfaepfaa T ae |

31. HHTET T SR stremoya [Afer a7 T [fer--

(1) "eam To=-foe =at, S| qewel, &9, |qaq (o, g2 forar onfe & oo S9rai # Ser
TRATT TTTh ST g, AT e ATA9AFRATal i UHT et & 927 6T S 9 |

(2) e, fo=-foeT et s =at & oot =99 &7 sraesga [fe 97 yoog "@a=t & a9, S|t
Fgl UHT HLAT ST 2l [T TS0 3T |ai o T9d1 I Grord FT G A ST TOTAT 6
AT | e 7 g H T

(3) AT qATEFT AT & [T UHT ITIFT HLAATY Gl FHT ThIT ST dg THIF SIEHETT & dq1F

T~ T |
32. gaq fareT srdw--

Az HETe g7 "qad frar FEw it Tt w9 F e v 6= s ugfh g w7
THT | g 0 Gag H ITLFT |49 3T AR FIgid ATeahera HT T |

33. wren et afdq srfam wrfwa--

e WY afda stfenmy T T dad9 F30 F fore ST §3==T e agfaat ghoa #7
TR 3T are off =9 "y § sraeas gfRa o arteeft Mraia srfdertoa % o |

34. eAfOr SfiX ATEYTT STHY T GG FIA & [T ATl T Ford—

TS reATO AT ATHLTT I T HALT FLA oh (o7 FHOwT AT =aH, 2013 FT g 8 3T FAEATZT
ToredrRer srfarfeam, 1860 (1860 &7 21) & el & waew e (wardie) sor srfeaaat #ir
TATIAT 2 o forT Iuaera &t i Artasft frgia sfersnfara 2 aemm )

35. gfkAawy =1 Ae=w

T T IRITET 997 398 FohU 10 Iuaet & fFea=a & gafeaa aft get aw O & Afqesy sifaw
2T |
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T
R 12(1) 3§
Ao &Y Y it gfaer

T U TR TEF I R F TTH AT (& za# za ge=Tq fAge
FT FEgl AT §) T THARE & &9 § GHRI-GHT 9T JIT AT AT STATRET Fem
Ffafta=w, 1961 (1961 FT 59) F Tt M AT ST §eq1, gavrare (e =a% Ta+
TEAT HEATT Fgl TAT ) o AT ST AN ... AT T R |

“HTE I SRR e Afefaam, 1961 (S8 =98 =0 qe=rq stfafaay wgr 0 8) it g
17(1) 3T AT ATATRIT FEAT, e qor| aif=aw, 2017 (B8 =a9# =89 qearq TRE=aw
Fgl AT 3) & I=IH 12 % 37 939 (1) & FEgardam Farede & Tquied o afa=aa §
Steafea SRRt e aRug (G888 28 7997 THRUE FT TAT ) T oo, Ul =%
T SfaeT 9% "o & Feere & &7 § Ay =72t o g w1 989 sqaed Harg |

qF T ol F ATegeasT oY THH TR FH9T: Arforied F fed 8 -

(1) AT T TE FHOL ATATAR ST TRIATAT oF I ITeT Fl, TSR SavTa HeATe M g,
ST IET T TRAT T FHAT SATUIAT HET 98 qHI-997 9T AT fte FHEAt
AT AT F T AT A 9T AL A |

2) A =& T AT TT TS A o0l AN & ..., ERLEIEEICEREIY
FOL & AT TAT § T | T AT AT SheaAtaa Tar #i safg it qarfeq o
T =TT |ca< a9 sl T & %7 g af Seehl 9aT 39 i a9 shl w7 g
TR ST LT, ToraH e =afea #ar &t I arer & q97eq HLdl g q7 qead au

T AT T FHIAT &, ST AT T8 2 |

(3) T = Terd |eAT T ATATH AT 3T FHTARL AT g NIT AT I AT AR
e aRAIET # Susafad afaadt 7 Fiaeal afgd eI w1 QI [HaeH & &9
H HET T AT FHT

(4) e =t |eAT9 il 9aT § S(O4T §907 99 AT S =0 Ha9 qo7 a0
srterfeaw iz afff=mt o ser Sudet % sexefi g | oY F4T % S AT S9E
Tag W A At g ATHTCT S SRR T9T a8 14, 59 ag 0 g7 &,
e S AT /T STTUAT T9T GaqaTe, W sa1ad T3 SHHT 9Td R |

(5) e it et sater & qur aa9 "a ger & T sater & e st |ar i
sater & 2, g =t T o ATLIHE Jq IC AT ATT-FHT 6 A
T2 U ZHA BT | T AT et a8 Mgaa =afed 9 7 arge IiaH=ged 9
FAT STTAT &, ST ATA AT T AT o ZITT ST Fd S T o gidT, ST ATHH
I g7 RAEEa BT S0 | THE Afdied, WaFa A Jeie dodl T
TTAaReTcHe T, TS STH A, ST HEITT & [Ha9T & AT T9I-997 92 A7 g,
STC T |

(6) A =, =7 ot & el oot a1 &% 3, gfe fdt o geame |
gttt 9% g ar e =ataa & go 9009 & [Hagat o7 odt & A A
7T SITT | oer w9 wHet ®, e safea 9T F #EATAT A AT A6, TR
LRI T 75 GO TUMTAT (TATTUR) GIT AT FohaT SIToaT |

(7) THH AT Aqrate et a1 & gia gu o, Faa =ateq, 579 % =297 601 g
farfes 7 F2 e s, e @ § a9t darHgtcd wraat §, S EE_ gy
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(8)

(9)

(12)

(13)

(14)

(19)

3w oITd, et g9 & wIE, ST ST g AFeTd hU ST, quiadT AT JnTd;
TS A T ghaTE T | 9 HEATT & HHATNGGl 6 TIEIT l 9aT 4l (el o7
orat § et g & forg o arr g |

e =afea =TT 70 [aet 97 U =i, S 9 g0 a910 S70, & e 16011 %
TATAT F-EATaRTeT AT HHATAT T AT ATAT Gal & (1T gHATL T |

e =3 SeaT & TEY | AT i Igd afosid S&Td & (o0, ST 66019 &
9T &S ZIXT H9(X [T STTU, a1 g, ITe e =afad | IE | 918< 384
FT e AT AT § AT Ae aRET | arge e &t gfTd F g ey & o
STEEAT AT HaAT 7 fAT=e= T i |

g safar | & FH=TRAl & o a9 0 [ a7 ve e, S 9 gw
FATT S0, g7 TA7 SYatea =T ai=at &7 Su=r & g9y ° fFourfasr &
orT o= g |

R =afaFa F1 TAHIAT A0 9od & AT q9qed & F hald el & el
AT T TAT AT HEATT H HIAFTE TG0 Tl 6 [T FTAT AT T TG T
SO | [Mgera =atea it g & & a0 § Siaeer 9 719d g0 $aid a3
& A= @y g | Tt e safaa & Sea & &1 & Ba & T30 e 6f oT9er
STAT & a7 98 THI-T9T 9T G o 17 qdl (HTHT H ITTT Sqaa7TT 9% AT
e o TorT g g |

THT T A =afaa Jerm & el & A 9o g W § 9 & o gar
T Ramaa & o0 gehae g |

A =fa g SO O @= U TR Teaahl ol @l | ITeq his T, 3T 98
S &7 H U9 FTF Rl T 7@ % 1T TeATes & §7 F g &F Tt | 39, G607
THT 9T, A FIT ATH I HIAT & AT, THET <7 & o7 o7 3T 39 wraat
T TTAaTa T & forw oft s foha S |

e st 0 |aT FTaaT il St & " GeqT9 T &A1 Hls H0 Jaq10 o

HTET & Tl FaT o T hT AT q97 ot § &F T2 19 Fede< G169 il 947 &6
ST ToRET ot 9T T G107 qHTST o0l SI7 Fepdll | T3 ST Had A s &1
T AT o 70 IHeh G 9q7 il THA & AT 197 THH ITaed gadT & gl |
MM

foer st sttt &, forfera o seerm 1 19 FeieT 7 i A G THT T
AT |

[ERECEIE NI KL 1 I & T § fOreor i srEeTe § 9 @ & o
................ & AT T grredtd W =TT gt |

v et Ao & "9y § s T =9 #0% § i U qal AT @7 8, e
ST THT-THT T TAT HETAT IFd AT GEATH AT, 1961 TAT To0HT
T S€eh STl TATY T IIAIHT GIT T R SITusT |

THE ATETEa®T eI & THF dle & qeqe F oY \gaq =afaq F =99 3%
Steafed ag F AI=-3779 gearery 7 [/ 2 |
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AT SR e ¥ foro @ st TEAL ITTHF ATS
A 7 gEare R siw afvam G AT SRRy Feor, T
freferfRre 1 sufRufy § arferdt

FEATEAT 3T 9T

EREBER Gl G BRIt RN £l fzer,
e BT T Tt SRR germ e,

SEATET 3T qaT
ATLAT &’
(R 19(1) 39)
FHATAT HT 4T F [Reee i< ad
1. STt FHIAT

(1)

(2)

©)

ToId FEEd =0 a9 & ewdi gt o Mgaa =ufaa &0 a8 gy Ameidiese
FerfercaT wTfasrTY g7 JaT & forw o=ar =y 67 qRia &9 ¥ &6 gl
ST T STaT § 0 Tq 9 gt s § e @feee amer ar amet #§
FrfereaT srrearsti & g T @R A7 U oraf, AT FE g, S a1E gy Aferwtya
TG, o 3Tefe Y@ gU el AT AT AT & a3 § UHT (iehear aeT & s
T HAT |

FHATLAT 0 SATATIAT sl A, THI-THT 92 =0 M Hcq AT G99 & & de
FTRT TAT S0 SReN o QA I ofiw &R i Sostt |

ATTHFH Sl aR A==l & ITae & Tefie g g FeATT & Srefi= et uat uw a4f
T ATEoTaaT UF a9 i sTater & forw qReter 9% it Srust S| 799
Jg Ay, MaFa =utE, I o g JaT 8, Ata=aw o o= =t  Suadl &
T T2 gU IS 39 HIH il GHICA T GTL0T HdT LT, orad ag Afeafear it
A, ST q9I-99T 92 AT il S0, I7eq Fear g |

A arfaery &1 UHET srater & forw, S sraeds a1 ST fohg S &1 99§ afad 7
gf, Tt e =afa ot 9t it sater &0 9@ 6 ofed gl | 93q I
aiefteAT it ggre T ety F geAg Fgga st a9 e e arar g shw A &
ST HATT FHTCA Kl AT 8, STk 91 § Tg THAT 10T T a8 eI e %
TAT 3N & ST aF Il HaTU U HIH ! AT 9 IT 396 Teh A1 6 add Al 42
FEA T THT T ST FAAT |
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(5) TR STTERTET T OETeT s Aate & I AT QU &1 J7 &l FH1E0T aaq1y
TaT FHATG S o Tohell T2 sl TAT0 THTST FLA a0l 0T gl |

(6) STET AIE ITg THACT ¢ o SAT 6 Bal # ST ATHITIARN HT ALATAT 3T IAH
AR e o TATSIAT o (o7 SreAfore FHATRER T Fls gaed ATaivar & T997q
et T ST =31, a8t 91 VS 985 i Yoa® /e S aifeerfa |,
STET 3T FHAT U, HHET AT AeAT0F T 6 AT dh U G&67 dHl A0
T FHAT | T Tehelt ot aRferfaat ® UH 93e &l Teq70+ oli¥ TqEeT & A
H T ToRet Srrs o forg qafatora Jgt T STTos |

(7) STt TohelT FaET T Teforen 97 sl FHTCT F AWM A AId FHLAT SAF9TF 2l TAT ¢
TgT qE FATEAA & qATqHIET o UH el &7 &l qgol a1 § T a9 da ol
sty & forT ofiT SO T99ATq &7 99 aF il Aare & o0 qafaaeid HT T fohg
TRt off 3o & 37 refors oo, ™ ag g a9 &t A ITed wdT 8, 4 999q
AN qATHAISIT A5l T T | 93 Fhegl o afefRafaai #, THT 9867 &1 3%
AT 6 TATSAT | 9T TRt TSI o forT qafaiorg qgl T STos |

(8) TEATH T Fls AT FHATL, M TTTIFRET &7 F A9 il AT I TaT F AR AT T
T B T g AT e ATt TTTEERTT T30d F0N o (70 8 STafe &l HF HT Ger a7
TS TAT FHAT Dl 39 AT a9 AT T s UHT FAAT ST AT &, F 37 aF I Tgel ahl aeqr
FE HRAT | HAT T a1 =7 IqEent Iea G &, THI-T97 9% JAT q0], STl & AT
g |
2. et FHET
(1) et FHAT & "qaT, 1 a6 FHAET g0 g it & 91 [l nfgws e
FHATL il TIEd § AT << el ST T0T AT 0 SATUIAT ST UHT AT ol A8l Uah 779
T T ST aeh Toh HEITe 3T FHATL G ST709T HgHTd 7 gl 917 |

(2) TE FHATRAT & FqaT &t ser Faee e oad T g o seehr fAgfe & o o gl
grfersRTr gy fafafae & 5o

3. wfiraT 72 e

(1) = TIL=AT | A=qra 8 el a1q & 2rd gq o, are e afFafaat #, o= a¥ & si=tee &
srafer, e sRTelt sTafdr & Fw<or &7 Iusrer AT g, o forw wfee ux Rt sfafsa =afr &t
AT<h T T | TReq TAw UET M T 3ad MEeT Femeas & qF AqHIed & Aeqefia
BRI

(2) ATARIH H A=qGE IUFT * (el T@d g, dAle (el ATh HI A<t 9T AMET | q9T
TETT T&T &l AN Heed ST gai 9%, ATdi<h Aare 6 A0 & I9ae iagd, 99 a9 o
FATE AT AT % o1 FI<h T T oie UHT Fgrar &2 & o, aie &7 sreget o+
e aT UHT 98 w3 FiEaAt w7 Tod FT THIT S TS Al qrferfaa § srferd

Bl
(3) =9 AT | seatay B a1 F gra gu o, afiwe, o= ad & s=faw i saty, Sad
IAT AT F TAHT FT I AT AT, R TS =afe v faar o7 Aeas & =7 o

T <h T | |
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ATGAT-T
[afF=w 19 (3)]
FHATRAT & forg sr=er A
AL BT
TH AT | Avqa g ST HEATT & THT HHATRAT 6 AR g |
aftamaT

2. 39 FGAT §, T I e T T=AAT FUTerd 7 2r,--
(F) "TEAT ATFEFRT" & :--
(i) TF=erer & ATHT | "9TET A AT Bl
(ii) Tt =T FHATAT F AT § "o Afasd 2l

(@) Torelt FHEATET & e § "Ferd o qee”, e seata-(i) Iia-ued, arerd A1 U
FHATL o T T ATl AT AT ATl T FAA-aTeqeh AT UH ST+ AT,
STT hea T FEhTY o HFHT AT = gae | Mt & oTeli= srqsa gr o 2 |

(T) "EAT" | HEATT & AT HaAT AT 2 |

qregmr

3. TEITT &7 TouH FHAT S0 FHT HEATH 0l FaT § [Heq w0 e et s9aama a1 Far av
et o T ST I Fd oAl o Iaq (Hagd | ardT 7o, § Al 0N | Tieq ST 0 99 ST o
o ST ATt Sreafore e o el saErr a7 et e a1 ST TR & T ST FrwerT
U AT Al g, ST UHT et Aieq e &l a1 g7 997 997 9 ATHH AT arat  Teqefia & o
AT |

4. (F) THFH FHART qad HA & Td AT 3T T IATF T@IAT AT AT T Agl HOT AT
ATEATT STRATehT SeqT AR o ol FH=mT & o7 sterrs= e g1 99T o9 Fraiay gaet
TE TLTHF FE-TagR H FadT Ta% SHIFET] d TeTTTd [ag | 2T |

(@) FHATL T T FHATAL, AT TAT AT 6 GEEAT 6 G JI9 FA AT § 949 (a4
AT AR |
(1) St T 6 [Agie & aat & &afere = & stvg9m T Fgr T g, TAF FHART G F/
quUiRTerR FHTE € 9 S TET 1A A % O S S8 aew wiiew g |6 g, we
T & [ReTa Frd =92l & TETq 99T giedl H, ga=ar F Taa & Jadr S G670 2 | 39
FIAT H 7T ATAT o6 AT G AU 6T 39 ot | Iuteta ot afeafera g @ 39 deume g
Te<h T STTOaTT |
(=) Foreft ot = & forw & o R iia =2t 1 e wear sufera grm, Ses S 59
AT FA (TYET) F T UL IUEAT TgAT T, T T o Fohe(T o7 TI19 9T & 9 Sruferd

TEE |

(=.)foAT et o FTT & AT ATATIAT SAREHFRATH o, Fle HT FHATL TF ATAT & (oA FH1F
o SaTead Tl T |

() Bfeat § A1 FE FHAT @71 S IRy 6 9@ a7 99 60 a9 & 9187 qg1 S |
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Tt 7 fat=e & ST aar

5. (i) Frs off FHATLT AT H AT A2t o 17 J7 UF et fF a0 a7 "9 & 781 [ o afe
TS | AT AT g1, T &t ol Troi=ides 1 AT SR AT AT rer T =T <7 37 FheT T
AT T |

(ii) FTS AT FH=AT RET FeneeE R AT T wrieERer & AEtEa § 9N o9 A7 396 g9d §
HA T AT ST GEAAT FHLA AT AT TATT ol STTRT el T 0T Al T | T AT HT Tl
FHAT S UH TRt Mat=e § 9@ gq o8 g1 af ag J99 AATTIHRTL T STTRT HT T I3 g
U A UAT FY a7 9g 0 THTL HT IS Hohd Agl <7 [oT9H 9 T o a1l gl 7 7 <37 2 |

6. HifeaT & ey

(1) s o FHAT &AT HeAH7 TR 6 G Todr &, AT AT qur &9 F et 8= =1
T =T AT THRTIAT, HUTEH AT TS o TZATAAT AT IART HATAT Al HT |

(2) 2 At FHAT 3T Feaw i a1 Tod gy 3° "9y ¥ Jigw T Ry s
STTEERTET 3T & HS[LT o, AT A 1 o ATEq(a (Hagd o (el HIESAT FAHATT H AT
Tel T TAT T g1 ATg o1 9 & a1 99+ a8 ¥ a7 oy s =af<p & 9% & et
THTATE T AT AT H e a7 IT I AT TRIETT H |

feroqur : o3 Sfoeaa aat & i FHATRGR & TEeA1 AT Tg Taa=al g o6 9 o1 Rt Jsr o,
ST o SR § =T o 3T g, ST Hiforsdh a=iTieeh, |Tiaicdsh, FHidATcHe FHTd il ThTT9d HLT

T 2 |
7. e Y =T

Fre ot FH=T, TRt ARAT FEFarT & 37 A ¥ G799 A9 98 | 47 G o= =FiRe o+
AT & RIS TRt awarest § AT ST@aTE JT HITS AT 1 hell S | AT S9dT F Fgl 5 ohel T a1
H UHT T et AT AT T TRl A HAM

(i) STT FEAT T ToReT adaTe AT AT AT AT FH1F T ST SArAr==T &7 T979 T@ar gr a1

(ii) ST EEATT 3T et TR T TRt T Th1e A7 TRt o e 97 |93+ AT SI=ar &
TaETT o AT Heel T THATE FHL ThRdT 2T

i =9 =T AT A AT ara T FHET gy v gt w9 § 47 39 &9 T wdsAl &
e & o3 o freft o a7 =3 3 s et e o g A= 2

8. gfafa ar I sy & awer |rew

(1) = 37 937 (3) & o1 IUeTAT & Fram #re it FH=TT @97 T AfEwrT it 93 o= r 9w
Ty ToRe(T 2rTeh, |TTa AT ITTEERTLr GTXT |ATield (hel ST o dae § |18 qg1 o |

(2) STET 9% 39 U7 (1) * T Fle FSET T&TF sl T I, T VAT 917 < qTAT Fle 91 HHAT
TEATH o AT e 1T TLRTE o T TRt o FLhT o TRt vl AT fopeft it Y sretr=em 78t e |

(3) == Ter it Fre oft A Awferfera st 3 rw Y |reT ow AN 98T gt -

(F) g wae A R oo fagriEe g Rgn St & wwe st | Qv
@) T =TT S v

(3T) HEATT WA g7 saiem et Fanfa s & o o Gl 9rer o @y 9@
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9. AT T AATIAFT HHT
T AT FH=T, A et e arfee & araTeg a7 forerw, smaer & surad ¥ a1 39 |91
T FTF F EATAATIE S (Foarad # el FTITa Tearerst AT FAAT il ToqeT T ATTd 7 8
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10 ST
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o T Tog a5 & ATeT 7 AT ITGIT THIRIE Tgl HT T T gF 9 qfd AT T T AT 39
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11. FAsh =aTIR 37 e

Fre S FHAT, HarT a9 T & 93 AT &, A I7 AT &0 8 Hie AT AT
ST AT Tl (Aofl TOTeror T AET T S T ¥ I FATAT Fd F ATZL THRET AT FHTH
Tl AT FLHTL TS H HlE TSN FHTF g H |

12. FHATRAT & HA T T &M
T FHAT, FaTT a9 Wiy $f 99 AT, a9 FEl UF fiaT wrd & q99 § s
3 B ST A ATATAAT AT THET T FH1E0T 4T g7 TRt =TT q1 9] il 9207 qgl o | 93q
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13. faag
Fre ot FHATL, et Tt ST g, AT a7 @l 9@ =1 976 67 =7 a7d & aid gq 91
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14. =TT

(F) T FAT FIE FHATRT FIE ITAT FIAT AT & I7 et forwraa a1 fefy s s gu
T THaTT FAT2aT g T AT I=d ATEAH g1 STUTHT [ohaT STTUST S ATH o SIqre a7
et £ 1Ry wfaferfet oo T el s== wfee 1 srrfva 981 i St St a9
% wTfest 9 3mer @iRe 7 FT &3 81 A1 Sy e w7 T3 g 41 2 &
e | o1 779 F T8 & [Ada gamar |
(@) ot forrraa & fRamor = Bt o g & o &g o = g wrfeenTfa &
TeTere et H=h TeATaad ¥ geateqs qgl e |
15. ¥ 9wt anrfs
() FrE FHART =7 [t F et off Sooew & oo anfea sfaafua & s uET & 72
et FreaTs o fowg oo T&qa e o dae |, FIHi & Ul & g g |
16. AATHATHS FIATS,
Aete: e, 9T § M FHATES & el 9aeT &l [Heed & oTefid TF T, gl -
(F) 3T oG AqUTHATHT FrhaTal AT AT ATad &; AT
(@) TorelT 210 STo=Te & §ag § AIHAT =907 7 F=mor o7+ 81
17. M #T A % T FHAATGE FT G2 =0 a8 § GG R 6 WI1] & AqHN 92
FT ZHATL ZA |
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18. FAAATAATHS FTAaTG1-
Tt SITEATHT FAAT AT AT TR o HAHT 37T AT F AT H FATIod gL |

19. serfeaa: feferfea enfEaay, FH=riEe & T aee a2 s & 71| Freo & oy $e se
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(v) e qar-Aah;

(vi) TAT | ZeTAT, ST HEAT o defie Rt Aarelt Rarse o foro Aegar /gt g,

(vii) AT § 2T, ST "1 o e et aret R & fore s [gar gt |
20. s srfefaT e

(i) =T 19(i) % (iii) ¥ 3ux AT e ff arfeq stfefg w2 arer &2 e [gie arfeeeT
EIT He@ FHATHER & qaed &l [Ah IERET H TATAET o AT AG8L (& S % T
i T stToa

(i) T2T 19 (iv) & (vii) H T AR FE A1 areq ATS™T F arar g e, S=
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21. UL UG & gid gu I, Meferied ammai § Su% afora TiEaT &7 SIqaer FedT saeds
TR B —
(F) ST HIE FHAT TE=4d /AT STAT & AT AT SATAT & AT AT o AT 92 U=k § sraeq
ToRaT STTaT 2 ST FoRET SITaTferh ST 9Y 39T arv g T T g;
(@) St Ae TTfeET T AT g S1ar & o g FE0 ST 39 AT g d@aE
[T STTU, S SA1<h [ AT AT HT hls ATHL AT [adHhqul, FAag qal g ;3T
(T) ST FATeTET T TATLTT &7 JATAT & 1o 1T & GLAT & g § I Ah &l VAT FlE A6
AT HIH A T80 § |

22, i

TITF HEeT ST e g aTid oy ATadiod e arel el & AT 8, a9 & fowg a1 *
THET AAT FLA T gHQTL AT | TTF GG ST 36 I AT8 I T ATEAT M0 6 el § =779
g, SRS o Torwg Foreder & THeT AU FHLA AT gHaTL T |

23. 3rdfier eTiere e i qug-daT

HIe AAA STIATT Agl hl SATUIT ST T dg VST G ST Adiershal UAT eer S| Gwg
AT T ST § o0 T ST F2dT @, & o A6 ol rater & sHae T&qa qgl il Sl &
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24, rfarsrTeT fSraehr ot sfaifoa we arer saer % foeg ordfier it 12 € =g w2920 & A7 srege
AITEATHS FAAT AT | ATHA FT ATH@ AT T, UH ATHS § qTq FRAT saer &7
TSR Y FRIT ST UHT AL AT FT T ST dg 3o G0, 9T (6 9ag w=@re qaed
UH T<9T o e sTdier &t of :

i UHT ®T FEATS Q9 & [Aadi®d  hU S & qiiE o Sg A & 9997q e Tgl al
STTUA{T
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Tiq 7 %
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27. (1) T HEATH % T FT A2 (O6 U844, AT AT (Hatad AT T §, & emd

rar stmar g, Mt st o srfiehiar st ST O eamae &1 fAeer 3qr g ar
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AT wedl % Hae 7 5 AT
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Ui AR w2 A7 @ g A1 e #F e # #F ag i §
ST 9T HEATT % 2T T 9aeF qUr aa 3T Fod T FH HT
THATL GIIT ST A ITOd idel T ghaTe gidl ATQ a8 T&=4d, gerdr a1
et 7= T StTar g SEm o 9raer g7 oY wdew § squtedta
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(ii) T AT FHATT SAATEATHE HIAATRAT % ATad gid & FHI
fetas % o7efiT T@aT AT § & T 19 % =T (i) ¥ (i) § s
T ATl AfeIaa & T2 g, Feaw it @ st Oof ' o"
AT ATHT STUIAT ST a8 IO 9ae 3T 9l HT ghare g
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AT TETT AT ATHIT ¢ |

ATLA-S.
[aRfaw 20(2) 7€)
Gel & Suae
1. AwEET
= AT § st IUEeg HEITT F w FHATRAT T AN 2 |
2. g

TH AAT § T O HIH & FTAT FOferd 7 g1 —

(F) ARAEfad gl ¥ T 18 & T TATSTATerd Fal ATssd & |

(@) Far Fw GYRT a@ F qeaE F i fAfAatase safe i FAafia dar s 8 =i S
AT Fqed I T&dTs T STafey, |7 g1 A7 T TAT TETLTIT STFFR1T AT ¢ |

(M) AT el & Fdeq ¥ f&qre 2 sratey A arad IuTfoia et AHId 2 |

() ‘AGaqd gel' & T8 TAT AqATAtE IS 6 AL H AT HaT o LU q9T 0l arad
EIEGECIE i

(F) QeI ¥ TSI Gal, AT Gal, Tardd gel, ot eeT el 3T AL el AT
gl
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(@) Fafew ggr & Gy 27 @ Sfoafaq gl 3zedi F forw affaew 16 & 9@ = # fAfde
TEATATT T & HaeT AT Gh1d G2 ] T&TF i T2 Gal STTHIT & |
3. g E AR

Tl T el & ATIHIT & =T | ITET Al (hdT ST T 3T T FHT AATIIAFRAT Bl dl el H9X
T o TorT Fersra ITfaaRrT gTer fonet T i it gt T a1 6T ST qeharr AT arrae forar s
TATT |

4. Qe HoX FA & forg werar Frferardr

(1) Fer = oI sraad Meerd g0 aTe & HSl S0 Sl T2 & 7 Gaed| g0 Hasr® &l a7
fA3er T TRIHIEd TeT% & TaeT &l |t ST |

(2) ger FMaas g a1 @& & geer S fFeas g afF &1 g BT @ g, s
HST T ST TR |

(3) AT =9 HiT Gl AT FT T A(h (AQF a5 % THAHT H AHEAT TAHIq o
ER
5. Qg & 9T 3 qHTed
(1) & ATemora: U aritE & fSaehr gt areatas &7 F & STt 8, YA gidl g o 39 fa
ST e I UG [T SITaT & & Tgol fad a97ed gl & |
(2) orfFaT, TEAAT ST 7T GIEAT AT ATHI, Gel & Tcd® avl o el Aq gl & Aqareata
T AT % el T@d gU el 6 qgel AT TAT gl qohdl |
6. gl &1 A

TH ATLAT § ST=TAT ITATET o HarT 39 STl & Fefie Toret wahre ot et fohet o T iF gar
= | AT IAEk T T, ATATEATT il FoeT AT i Fls AT STET o UH A1 § fafga B&ar S,
& AL T2 gU T 6l ST AT |

7. qarTiAgfcd i AT F AT i RIS it I9T § o T AT
(1) T & F&F & AHATT FATHGICT 6l TG & T9ATT Hls Gel T 1Hd qgl dl SITUAT |

TR, Gel TP e o (oI T AT Frh o fohel 9aed &l AT & T, o
HAT T AATALTHAT & AT I T AT AT AT SAARTIT o F ST 6T §, TS T qoia:
T AN ARSI sraswrer 5 Za o 1 2, 1 foea 39 airg aF g, o i & 1941q &= 1%
T IFT TaET AT HATAF T AdAT § -

g TE T T T T 935 Eehl saeds qaragied i aiig & q997q 396 9aT &l
foreqme & &ar & f{a & o = 8, 39 Reatoriea stfSia sraenmer S=pid il ST qehdt -

(i) 3o e &t srafy 67 araq [eae i safer & IR A< Rl Aford STawreT oned g 3T
s faeqe % forg, qdadt s & JdiT araeds daragica f aE # 98 darged ge,
SEERT AT TR ST 39 T o 12 21T ;

(ii) ForeaTe 1 srafer & a9 & 979

(F) AT dAFH, S TEAd] TgE & AT IH Y AT ST gEar o1, SaedE
AT ®F ARG F 98 HaTHged gall, [FAeare i At & I 39 gal AT
YT T30 ST 3 10T, & e =T T19m; 8T
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@) w7 AT sraeRTer, ST EEdT FiT Aatd F IH T 3l, I9h Hasd| w IATH o
dfaw quTfeq a fAware 1 safer & W g 997 § T9arafa ¥ sreed har
3IY AT HAT %l AATIITHAT % HILIT IH SHIT FHT [T T,

(i) <rrex 7T sraeRTer & et §, fAware T stafer & I, Ii &l Aford STawrer gf, af ag
AT T ® AL AT & AT IH €41 H T ST |
fooqur -- =8 97 & 39T F oI, T & qIT & Tg THAT ST AT o6 I el o 8 THE FT
&, sraeTs gargicg T 9 &7 aE & 99 &ad qfs 93eq 997 7 98 g a0 S
Fded AW T & AT 2 ATaT &, a8 AT af IATLNT & Fei & orw smae rar g a1 gar &t
FATIIIHAT o AT TL THIT THAT & AT AT ATEFRT & forreq & ag Atai=id=a g g & af
el T e ThaT AT a7 a8 STAFT AT T T Tg! (hIT STUT |
(2) TTE FEAT T Tl FHAT ARMIA AT &, AT I GG T 91T A5 Gal, Iqh AN & 09 T
AT T Tl il STUAT |
i e, foheT FHET & AW F g3 T AT |, gEl T Ed S qT, It Haers it O
H, Gel il Iad T (A ATH =l TR § =R 2l |
8. TH THIT il Fgl T gL THIC i Ggl A quaa«
(1) TTF & TEET & A I Ho[AT STreranrl fohet off Jahre it &t &1, e s ger o
qieaford &, 0 Aot T F F3e T A gt § gaRatdd HT T, ST 39 I &l T1g] g
ST FETH FT HIET Gael il FAATal HT, Al TTF FT T IFd HIAAT H1 AT T ATGHT
FETH Agl F THAT 2 |
(2) TR TH THTL AT Gal il gAY § HARATAd (hAT STTAT g T Gl aae i THH ST AT Fed 1 I
TRATOT T &Y &t A T Tah1aT Ud 37 Ao AT STLATIT LT TG AT ST, sy fafa
B2l
9. T srem o <t 7 G & 9199 A FREWIR TZ HLAT

T &1 gaeq S8 et TR % e 9% el TFd 6l T g I I Haedl il [
H FATAT Tgel TEAAT T=TohedT STHTITIS SEd e i TeqT %0l ST |

10. G&I & TATCT g & Tt A HIRWT TG HLAT
STTERTET ol ST o (a1, S get Thid 6l &, Hie Wl el < AT T H 9267 391
TEl Al SATE & STAHTT o Td HIAFTE T Al HT T |

11. gt & AT & TATY AqIeA
(1) ST T Toh TETH TS el [Aeame 6l TA1Pid 7 <, T HT qaeT ST gal ol GaTd &

AT AAIEAT TFT Bl, IFA AIEATT F AT Gl aa FT gHalL qgl M ¥ ag AT 39+
el a1 | faawfora i SITustt, AT a8 TGaad gel 9% 9T, IFT Gal HT [Aeare 9med g | IFq ATed

Tel & [AeaTe T AT STATLTI Ggl ATAT SITUIAT |

(2) TTF F T&ET G Al T el & AGHT & T9ATq Ll § AHIHATL AA T B X a8
AATEE FAATET T AT FT |

12. YT :

(1) STITd ATHAT | AT S AT IO o6 (o107 Gal SHAT AT Tad i ST AT AT 39
T | Tl HeZ AT AT Er |
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(2) ET TIMET & 32T & [orT f5AT Thrae o qaq et 4T ST et 947 g7 SAqad &t Ts &,
3 AT Fa § gientora T ST |

13. Gt T T
T o Taeq] &l HTeried ST il gat gl
() SRfERF et
(@) farerT srhfena ger
() farerer gt
() AG-aaT gar
(3.) TREfdT gar
(F) ST el
(T) STETLTI Gl
(=) T g
(=) foge gar
(ST) &= T e UG o (o7 T & Higal GaeT &l gl
(2) sreaTedt gt
(3) HLTE et
() SASIALTET et
(@) &qw T ggt
()  TeI gl
() Fore FEaTe et ()
14.  sr=feds ger
(1) shfEns gt SIET 31T A 721 2 |

ATHETE Gel [oTAT T T T TaET ST ATATEAT Aol AT SITUIT AT IHHT od LT qgl
STAT & | SR{eds gel &1 AT ATIRE 6 &7 § dgl 6AT ST OFdT g AT TH Tod a1 il
TATALTHAT o AT TAIHd THAT SATAT & 3T FeAs< a9 | AT | ATHAH A5 6 A= 7 |

(2) SATHRTEAF et TSt AT & [Aaeh 9T FHIHd dl ST Tohdil, ST FHT il HOT T27 2T &,
TR At & For srater, e erffan, At ¢ s geAadt saswer gt §, U 99
H 0@ O A7 e argroradr s GF § Afgw 98t ghr | afva, deaw $iw sEewe, S
HEAd] QAo AT AT &, ATHEHT gal & &0 H AT Tl i STl |

(3) ATHIEHF Gl Tl AT THTL Al el o AT AT qg! (AT ST qha T & |

15. fa9w srfen get

(1) T srfeas e, ST AT AHEHF Gal & (o0 Tol &, TTh & G2 &l T Fd Tai 0l T
TR, T 98

(i) ST AT TEET F T H GHA AL HAT ¢ AT (A1 7 IS AT § qredT & € I o6 THeT
AT TqT 8, STET IHHT AToFavTq (g forarers 981 8 ;
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(ii) FEAT F BT H, T GEAT FT FEH [EAHAT AT G ST Fheas TS T GFAAT AT JATHS
STHTE H IuTedta g o o a9 e,

(iiii) T=T =T ATt o ot a1 g THiiad Rt o 329t & [T sTqufesra g il o1uer
AT |

(2) TF AT H U SFHT Gal hl AA(Y AT Ugg fad | sAfers dgi giil, otehd, Jaia &
srquteata ¥ sTater &1 9T AT GIAT AT g | 9, ST IFT Geal & Aefd T 1ha g, Jf
AATF g, AT AT FIT ATSRAT LT

16. faQw ggr

29T | AT I AT AR T(AAT % forw qara T 10 &1 F Taed, 9 g T
AT | ST et T o, e gt #T ger g

T AR as T e, AeATF FHATGE AT Hh1T o T2 I AT gl -
(i) FEAT | T Bg a9 AT AT AT 07 FA o6 a1

(ii) T ag T GEr FT ITANT FLAT &, AT IFd (AT el F FeAT § g a9 AT SATer GaT 1 Hdel
& IS ATTH AT 8, AThd SFT TGET 6 T HAT 6 A IFT gal did a1 & sreran e Fal
ST (7T el &l TAIH(d & ATHA H [T FET Hl TEH)

17. F@-377 g&t

(1) TTF & HEET H F47 & Td® T a9 & 0 AT AGaad gat 20 i it Feft ofiT v
STa<r & 10 &7 ua wue o 7 10 &7 #f a2 & 7R 3y gt |

A5 a9 & o I, T FHAT A R 3 &7 F yes qof e |Tg & forw 5/3 fa
T FH O, 3! (YT F Fa-au | foFr S |

(2) T=rTercaT STHTO= SATFaTa ATHAT & STEMT 9Y €T & 9867 &l AG-9d9 gal Tiahd il
ST TRt | ForfoncaT SHToTTs & ST=rT T2 TE o qaed Al TeArl Mg 7 TG-aad gel wigd g

U, TETh & TEATH HEET % WA §, 9 aF (4 g8 Iaand g f@Feams & & o
I T2l © T ag % ggr it quied & AT SET Y AT A, AG-aa9 gel T iFd Tgl
FIAT, TETF o ATHA 6 GISHT ST (=Rl TTERHT ST 3 84T & [orT quid: i et 9 § 9e79
=TT BT AT |
18. ufafda ggr:

(1) afeafca Ger ST TF-aa el & el | (e gl g, SH (AT oIrad raf & Tefid T&TF % g2
& T=rTehedT ST T&qa F 9 T il ST Gl |

(F) ST TREfdd gat, ST gel &l AT T 1Hd @l Al &, I 98 AG-ad9 gal ard
T faefera foraT stromm
(@) Tqad &9 q AT T IUTHoT gl o afvafda ggr 7 gor sater 240 faa &

AT Tl g, T TRATAd Gel 30 T4 & AT T qgl ol ST qhi,
ST T Toh TAq ISR &l Tg (9ame FTd &7 w0 T gl (o €% St @l
THTICT o TAT ATTH ST |

(2) AG-AaT ger AterwHad 180 AT T AT & I TRATAT Hled 0l ATHT &l ST TR, ST
SFT Qe AT 6 ATHIGT TTSAHH & (10 ITANT il TS B AT IFT TTSAHH Gl ToL T TTTerhrr
FIT e T2 & yHriora R 1am 2r |
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19. IUTora get
(1) TSI GET SATRTL FTh *F T Al AT & -
(i) T QreqTorsR A T AT o I, FHATLT 60 &A1 o AT STATH FHT FHITL T |

(if) ST ATH § TTF T TG€F & TUId: T AW STAHIL 6 ST STl STHET L@ il T9eqr
& SATAT &, a8 qoia: aad 9% At @ # o 3urfsia gar &1 91 g

SAARTY F I ST a0l | TOT o 9T IAToTd gal ahl arerar

safer

Tl TAFRTL 30 fa=

FTHTIT T AT 30 ® T 39T 7 Fu U srawrer F fTA
T )
T AR o QAT i q&AqT

(2) TATALTS TTF % HIEAT & (1T T AT el
(i) ST TTF F T=AAT TETF 6 AT Al IUTHIT Fal sheiet a9 7 30 & gifv |
(i) IFT FHAT FT Gl GTAT, T4 a9 & TIH SAaT 3 Tq7 Jrs 6 15 A0 67 av fhear #
ST Gal & &7 | AR ared g |
(iii)) TEAT oTF a9 % 9T g1 IL FHATL Tl VT Gal ST o5 a9 § SR gy, I 9raf & a7
o6 SAI 3T o7 99 ol aTed GEr aHT-gHT 9T AT G ATHH AT FohT 0 srfershay #ar &
afersh q81 g |
(3) HHAT T AR ! HHAT (FTF o THT &I IT AT)):

(i) AT T T -8 o AR surfSa gt seae d=td gy awdi ¢ |

(ii) SATEFTH IATISIT Gel ST Uh THT § TETF 6 GaCT &l T il 1 gl g, 180 & Hf
M | IuToTa ggr 180 Tt & stfer ot weliepa &t ST Fehalt, AT Fo T Fa Gal AT ST AT AL
& ATEL, ATATRL, YT, THT, AT T, TUTA ST qTiheara & sqdid a7 747 7, a8 FoF 180 &A1 &
ATe Tl g |

(iiil) FTT IUTSIT GET U T9T | Ia9 &d1 T STHART 0 ST Tehdfl, ST hal T LT T
FHI-HHT I AT T & AT Gal & qrad | AfEd § |
20. SFHTETI el :

(1) STETITIO Gal 92 el ad & (6T SR Sl 38 aF T (AT ST THIT ST 37 THIT
&1 Gel T Aol & AT S 377 ol AT &, T TTF FT gaeq forfad H STHTE0r el & (U sraed
FT |

(2) STETLTIT et =l AT T AT AqA-gfax 6 (1T TSI 6T SITUIAT, ST IFA Ggl AW 6
T=ITehedT STHTOTTST o 0T IoAa < AT o AT H THIFHd l T2 g T [hell Hag o6 ATHA §, ST
ST Gl I=ad TedAT o (o0 AT A5, of 7= off, are &1 i sifaw grm |

(3) (F) T FHART & A & or=AT, et ot sty = smEmeamor gEr A srarer
fAeaferfera Shwmst & stfers 7t gt
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(i) <t e
(i) B8 ATE, UH FHAT & ATHA |, ST HIA7 % el Tiaha ger & qaaqrd fif aig 7
AT UF a9 ! TAT 2T HE THT g A IFT ol BT ST el Feha @ THII= FT Faieq

2l

(iii) SToTE ATE, STl FHATN S[EALHAEH, HIE 7 < ¥ difed g ¥ fFaus & qefim
AT =hca e § ST 9t T2T 8 |

(@) ST FHAT, ST FHATL & FAAT, IH TATHA ATHTH AT el did S 9 A
AT FASAl Fl The T TATAT H THHRA Tgal g AT Tl SFA FHATL &l ATTHad T hd el § FF
ST el TA1ha =l T AT, ot =2t & et srafer & forg srquteera w=ar g, S5 smEmem
TEl I SAATE % ATA-ATT I8 FA1hd (AT TAT &, SAAIH (F) 6 T AT T SATeaF STETemor gar
THFd AT ST gl o, T TF Arqariad qReAfad § 9 7Tl & Fe3 T [Fyitia w5y, g
AT & ST 95 FHAT STUAT a8 JEAT AT FHAT Aol 18 SITUAT |
(4) TET TP LA & T qerad STTerahTl, STAT0r Gal & asid o1 gal [0 sqaterta &f
AT T AAEAT TATH & TLHLOT T HHAT |

21. w3 g
1 (F) T Gel FHATNG S =l Aigal gaeq {5 a1 S{{ad agi § FH &l, il 3896 H i ara
o 180 o T srater & o7 qur aa+ 9% UF 9&T &l S[rusit |
(T) T Gl FHATGR i UL AIZAT a7 i IHhT T HaT 6 G T997q Sore rsiea o
g, T 29T § ToTehcdT SRS Yoqd i 9% T&T9 il ST, ST 45 & & stferss 981 gl |
2. T GEl, TAH @I | [AFferd dal l SOt | S Gal A AT Gal Hl T THhIT il gal
o gieafera BT ST T offed S gat it Aawar § srefaq ger &1 Fad adt &= A
STUATT T 3frerae =feheaT THTOTYST 1T 997 2r |

22. fOgea get -
1. TR 29 FHATGR 9aed {S8eh &1 SHiad agi | FF gl, Hl ag F S0 o & (o7 ITehl
TAT o TEF ok A AT a1 6 S 6l g § 15 G 98 % a1 88 919 a%, 15 &=
& srater &t gEr &t ST |

2. TUgca g&t smateas® Mg gat & fam o= fdt e &t ggr & a9 qteafoq & S
AT |

3. Tugea g2t srasrrer @ra § faewfera Tg1 it SITOAT |

23. FHATG R T ATGAT TG & ATAF & TAHAGU I ATHIA
et AT FHAT R 9387 g1 a1 & SaRigll U< oF 37 T = (PEH < gef ofiT saiaid
el ST AT FRfheat THTO o T&d F 9% 60 F AT g, FEATd 8) THE Sl gal Tk a9 6l
Fafer & T a7 U 90T TF A dF aTF Uh a9 H1 gl AT, ST Tg af, TG i AT FfT |
TATH, Tg AT IT T9T § SATAT A1 (T gl I TARAGY & THT Tgd & gl &l Stifad areah
=1l
24. T Fel
(1) TETATT Gl FHATNGR & (el T HI AT AT &ATT & o0 R IT=R & Jeie
Y& & STusT, e UE AT A1 Afa T 39 AT waeT 6 O wA § SIEH &
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FROUT g5 B | I8 FA=a FHaIgee & UH 9384 &l Iqaed gl [Seeh wded i THid UHT
AT =7 T o forw et STaw & STt g s et Rgfe srfeemrT e 2

(2) STETTATA el STAT el & ATAT ATTERTLT AT THH | SET IT 35 3MEd I el aad I
T T STTOAIT |

(3) AETAT F&t & oI 91 FHATLIGE FT TaeT Gal & Pred q¥ foe7 Fredt wiatrer & vt gar
T FTHATT BRI AT el UHT At & 0 SE7 S8 T2 F arer G| TRl Aaedh
TqHE, T&TT &l ST Gl |

(4) FTETaT get, el @ra # faewfora Tl it STt o R o gEr S S e &r b Ay
qfeaferd it ST Femtl, Tq I8 o UH afeae & TETq el ol Tl sTater 7T o STierh 7 &l |

25. I gl -
(1) FqFF el TG Al JWAT TG FT &€ JI TRA AT Fed | el Fheah T &
TR ST FTATAT ST B & Teqw F=rfehear TTEReT & smeent & wefie sfaarta &2 &
g T AQAF el TTT il SITUAT | UHT Gl hael =ehcdT AT 16 TaTeed AT o THIIS ¢
&I ! STTUST | SATeeha e Aq® el il sarer arraa: 21 & T sroarfea afifeafaat § 30
ST T FETe ST Tt g | 39 HAret § ¥ T srateata w Rafea gar & w9 § o s
TIAF el T FHAT g7 o (hel GeT ol Sl § ATATEAT Tl HAT ST ST IHHT A
&1 TIRT STUATT |
(2) T FHATL Fv3 FT A2 T3 heT ThTHEH T F ATOT § a7 AqIF Gal T qal gl |
(3) FQAF Fel &l TIMWE & & 0 g1, T FIF, T, REARAT, eewd, Ja 3
AT, HAASITSEH, HRTHE TN o &9 § HIF 10T | =T Bl il a9 |, greAiieh, aqd®
Tel T Th gl TaTT o6 SITUIAT STa qh TaTesy ATl 98 (A= 7 F2 o o6 T & wopfa & ar
T g €A B, 3 THT Get 7 Y& F3 o o w1 g |

26. RN TN
(1) TET ST 3T T2l § AT ST BINIT ST 37T THTL Al s gal aF AT AqAT el 2 |

(2) &ar g & o qawT ger & 397 & #aw, gel S 3F Tol 8 FHAanig< & eI
TaeT Fl Hfehcar THTOTIS 9% S IHeht T H4AT % I A1 |7 °q18 7T 7 Ata srater &
foro At &t o forg =ad & we = sreeft faw & srfere st st & forg gt |

(3) &I ST 3T &l § FHATNGE & AT T gl qHT TG ol FTOAT T AT FLA AT
TR ol T THTET g1 10 o Gel & AaETd I YS! I Aled o FHAT Jv3 6 987 hl
THH AAEL g AT Tg AL Aq9 Gal & (o1 SrEeh! ag a18 § Tod T T, HHHT gRiT |

(4) FHATLT o< FT HIs G279 el ST a7 Tal ¢ F gHA ¢ df ag A a9 gl & 2

THTT el od ITH F |
27. gEWESTT gel -
(1) FEAEHTT et e FHATL g AT Hh1T HaeT il AqAT g
(i) T § B a9 A7 A8 ot ATea< qar & T H 6 T

(i) STET 38 TF au AT FfAF sAater & o fFaw gar a1 yhEgte T #7 +fF g, o7
UHt AT g & IS A" A F THTG A H B a9 AT ATAF FAT T FA &
T |
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(2) foreft oft zom & |7 afiw gt M FHART o< AT GH1T TG 6 80 qaT 6
e i 1T & ATerek TE1 T@Te ST |
(3) & At ger Maforfa Szedi # & ua A7 s(fere & forw saTe s ST, o
(F) ATET AT Ta<er § AT AT TSATH STEqT e o (oI,
(F) TTSTIET®, HIAH w1 3M¥ T Aligcd for@d & oy,

(1) AT qET AT H FAARMF AAT ITH FeA & O st afage =i
TTHTT & T oh AT H GHT H1F FeeA 6 o7,

() T AT Ao § BT A=, ST 37 Gl AqEdTT TIReTAr § g0
T F1 T2 o oIy, 37

(T) ATHT AT T TAT ATHITST T FHALN r2/ThTT G2 6 ARG HE (AR
& foreT sty & for |

(4) T aofi=r gl 1 g2 FAT Huferted qore F srergefiT grm, s9iq

(F) THT T el hl SAafd Tk I § AAH19 Algd UFh a9 & ATAF qgl gR(T, IQ de Th
AT @9 o srfermaw aF Bt o g2t & s & T S 9507 &1 66479 | 47 *
ZITT | i1 AT AT ;

(@) TAeA FHATLT o2 AT TS AT Gh1T GG&T Rl I TU1T Gal & 2T g [HTH7 6
T TAT TTAT T A 3T T (&3 SATUI; AThel dg ATATATA AT AT TRAT ST AT T
qTed A7 faaer § gahare Al g,

(1) Rf=F & foret eI it RgfRe T &t STt Sl IHHT F7d G 6 7 gEed| g
qT=AT FoRT ST

(%) TrEATT FHATLN q7 T GaeT AT 1T GaeT A 7 (GQer § BT =T €9 & e
Fre Aata Fgke aaw adff ggr it @t & I Jgi oFm, ag a9y o9 [ata
s & forer et g i = ferefigfcr =7 awadt o foelt o 92 aeT &t i #d &

forT o<k g ;

(F) TEH TUTT el Tl o ATAT FHATL & T Hie G267 AT Gh1F G2 Sl I AT 9T
T ad & FEa9 &g & U oW § "9 w39 w7 Gfgd 9= § ae awqa
T |

28. eI Fal

(1) TeTaT ger T FHATT gv2 9367 &I S| 9= a9 6 [SIoa qar T & A 2,
SEET AFTAT AT o o0 Feariaa fa § Il SIET AT 38 Hedsh il [Aeaied Hid
&t &Tar & forw goaer A1 e TFavg Tad g0 SHFETa AT Q1 (0T § Iga¥ eqa=
77 frorast gforeror F fErere ursws F F1 F o yae i St

(2) ITSTHHA ATHRIRA o =T & o1 7 Af2a 19 < % fore aearfea gqT /1w |

(3) FET V=TT FA & (1T HeTH TTTerhT<l il (afere sTedae A7 o7eddq= 2T I T HIGd HLAl
TR |
(4) FHATL F72 HT ATAT ATTHT TT ALATT gl & a1 (60 70 F 60 T {ae geqa
FLAT AR |




172 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

(5) &I el ST A&l Brl i—

(%) =fe & sreaae & foro gl aa § fFemm g i a7 § 9 F aee qera
* fere;

(@) AT Gl | ATTHT 6 A9 a9 | AT il 4ar [gT gt 8 ;
() TH FHATT AfEFERET F Rree s Fafia w1 a7 e et F g9 %
TN el I AqIRIT TJT ¢ |
(6) 3TeTA=T ST AT SAferaa® AT ST TG T ST Tl &, G —
(%) T HAT % AT H 24 AT ; 3¢
(@) T AT H LT IEE A
(7) reTa= GET, Gal aTd | fashfora a2 it STy |

(8) TemTT &I el 37T 3T Yot & FEATId =l ST AT g AT STaaw1el Higd My
srqutedta &t srfeshaw srafer |Arem<ord: 28 AT 3T d1.u= .21 Rt & 7eza= & forw 36 71
q fere T2l gt AT |

(9) FHAT gvq TaET G ALAAT Gl & Hid | A Aqrerd ag ARa =7 § [oarfed
TRaIT STTHT STUTErT 2 | aeer TRA T a1 gIeT et o ST |

(10) T ITZThH TeTAT Fer | AT & T ATTRET T TSR Hl qEMH 92 LT T2
SASTTET ATRY ; AT SATeH hl AT, el HolX AR 6 I ATHIGT TL AT Gal 6 &
H AT SITORAT |
(11) g&¥ 9a+ :
(F) T | AT ATaH AR da o HgITe 9T, FHA a1 A7 30 THh

o O\

Stldlech s{dd steddd Hdl |

(@) 9 & eI 9a7 Aleaw AT aad & Jqa< gq Hgils 9T, T oheram
AT | TS LTI W AT 2T 2N ;

(T) sTeae gl At Tt F e T qrderzw e % oy w=rde, gy an
i gt 39w F faeg FRErST BT ST S ddaaT ggt F SR ey 7 w79
el ST AT(R T, T TIATAT h LTI AT |

29. FTAF @I gt (T
AT ALRT & (ATHT 6 ATHT Al gl HHATIT & AT |
30. STEHT & I qq ST gt Aa

(1) TEATH T IS HHATL ST TARTE FT THATL § AAHIL o0l AT o I TN T 9L 9qd
ST AT /T 9T ZAIT |

(2) FATETY g2 T HI5 qae S A srashrer T § get 9% S § T Tae Aera
AT o T Gel Aad FT ghaTe g |

(3) AT eI AT Y&l ST 3T Aol & I FHART & FT qae7 370 (2) # FAfAfEe smeft

THH % FEY Gel A HT ghaTd g |
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(4) TAART el T FHART 73 FT FHls G267 ST (2) & AHAT AT Gl aad &l
ZHATT BT |
(5) FHATL & T Fls TIET ST ATATATII Fal T g THAT et aa T ghaL qgl g7 |

31. F qureAta &t AT !

FHAT Jv3 AT HaeT GEATT 6l qAT F Taa gl S I a8 ST § 978 gal
gfgd a1 foar gt & 9= a0 [Aea aquferd €, S a%  FoArede 71 1 Aqaiias g eafadt
T B H s TaT sE@gTRa 7 # T |
32. 9T ® g HI AT H Y& 9a & GHIT Aoha qIAT

TRt A= & JoF 31 STl & S 9g 9aT | g, a5 3a9T el Jdd & THqed T SFar foraar
I A aE U2 =T AT el 9% a8 Ja& HEATT 9rdT, S Tar & Afgwan 300 o

(o TaeT it " e o aadien<or I RAEd 9 died Sdih a8 daT § grar SAqard (1

ST AEATAT & 1) % 1T gat aad & sregei= o Srosm |

33. AaTgRT i ATHE I TIYH AT Gel 6 T I TH SFIA:
Rt =TT 30 foF & srfaeraw & o fRer gt e oo ssdieneor @ fama s

qied Safeh a8 FaT H Al Aqend AT ST qeaterd g) dAeqaeia uhed Mues & &7 §
Steatiar 9% AT & THT I TAT H AT Gal 0l TATe o qTad T T Gal aad & TAHA
THE AT TRIT STUATT |

34. qarAgiy F forg A get

AL FHAT & Gal TaTH FLA o (o0 HEH TR GIET AT a7 el il ST T qar=gT
T A F U ST 3 wEaad gel & Aty 300 T | srfew gt gnfl, =9 9w R uHr ga
HATHG T ol A digd ST e & LA gIT, o & o1 STATT &F ST HehT |

35. {ATMRT & qT< AT 1=E

TATHGRT % d78 AT 21 @l 90T §, 39 FI997 % Iq99 I TR AN g ST ag a7
AT T T AT T T 18 FEAT 00 qaT § 77 7 |

36. farforer e &t arf=w

STET 1 T FHTLTT g7 A1a7 g o 9 FaHt 7 y=ree et [fere et § semaea® fwiears &1
LT & AT TS FHTLUN hl ATTHATET e, UHT AT T 3T UH SATATGT 3T 9T o Teqqefi SiEr
T T T T § 39 98 @ Ade & forw 39 [ it srverst w7 g9 a7 e w7
TR |

i 7g o T A e FAfSree £ faar aewta % 8 fr s
37. Rd==

TH AT o (e | ST w0 (AL AT Heg Seuel 7 av are Va1 WrHelt § v w7 oy
Tt HaGT 9% A 3fIT aTeaThT g |

[T, /. 24-8/2017 (F=aTerT)/E1.04.-1]
Y. AGTAAN, ATA T Tl (Tl 19reT)
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NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R. 970(E)—In exercise of the powers conferred by sectionr@sd with section 27 of the
Institutes of Technology Act, 1961 (59 of 1961) Gouncil, with the prior approval of the Visitdrereby
frames the following First Statutes of Indian Ihgié of Technology Gandhinagar, namely:—

1 Short title and commencement

@

@

These Statutes may be called the First Statutésdadn Institute of Technology Gandhinagar,
2017.

They shall come into force on the date of theirligakion in the Official Gazette.

2 Definitions

(1)

In these First Statutes, unless the context otservequires,
(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
(b) ‘Authorities’ means the Authorities of the Instiuas specified in section 10 of the Act;
(c) ‘Building and Works Committee’ means the BuildingdaNVorks Committee of the Institute;
(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ pans, the Department, School, Centre,
Division and Unit respectively, established by tigitute from time to time;

(g9) ‘Finance Committee’ means the Finance Committabeinstitute;

(h) ‘Head’ means the Head of the Department, Schoaitr€eDivision or such other Unit as the
case may be;

(i) ‘Institute’ means the Indian Institute of Technolp@andhinagar;
() ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Instiistenay be framed from time to time under
section 28 of the Act;

(D ‘Faculty’ means Professor, Associate Professor and Assistant Rmfeg$Regular and
Contract);

(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescriisegramme of the Institute through the laid
down procedure and whose name is borne on theafdlie Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and

(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes ardkfioed but defined in the Act, shall have the

meanings respectively assigned to them in the Act.

3. Meeting of the Board

@)
2

3)

The Board shall meet as often as may be necesgainpbless than twice during a calendar year.

Meetings of the Board shall ordinarily be convebgdhe Chairman either on his motion or at the
request of the Director or on a requisition sighgahot less than three members of the Board.

Five members including one member from outsideliisétute, either through personal presence
or video conference or teleconference, shall fomorgm for a meeting.
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(4) All the matters considered at the meetings of tharB shall be decided by a majority of the votes
of the members present including Chairman. Ifubees are equally divided, the Chairman shall
have a second or casting vote.

(5) A written notice of the meeting shall be sent by Registrar to every member at least two weeks
before the date of the meeting. The notice shatkesthe place, the date, and the time of the
meeting. The notice may be delivered by post,telaic mail, or FAX at the address of each
member as recorded in the Institute and if so stwall] be deemed to have been delivered.

(6) Notwithstanding the provisions of the immediateteqeding provision, the Chairman may call a
meeting of the Board at short notice to considgent matters.

(7) The agenda of the meeting shall be circulated byRBgistrar to the members at least ten days
before the meeting.

(8) Notices for inclusion of any item on the agenda tmaach the Registrar at least ten days before
the meeting. The Chairman may permit inclusiommf item for which due notice has not been
received.

(9) The ruling of the Chairman in regard to all matt@lating to procedure shall be final.

(10) The minutes of the proceedings of a meeting ofRtbard shall be prepared by the Registrar and
circulated to all the members of the Board. Thautgs, along with any amendment suggested,
shall be placed for confirmation at the next megtof the Board. After the minutes are
confirmed, the minutes shall be signed by the @tneair.

4, Authentication of the orders and decisions of th Board

All orders and decisions of the Board shall be enticated by the signature of the Registrar.

5. Other members, power and duties etc. of Senate

Q) In addition to the persons provided in section fI4he Act, the following shall be the
members of the Senate, namely :—

(@) Deans
(b) Heads of the Departments or Schools as magtablished by the Institute.

(c) One or more members of academic from eachebDepartments and Schools, nominated
by the Chairman of the Senate, for a period of ye&r, subject to a maximum of two
persons from any Department or School.

(d) Two distinguished persons from the industryes@arch & Development, Financial
Institutions and any other comparable organisatiowsninated by the Chairman of the
Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presentay be sought during discussion on one or
more items of agenda.

(H Up to five student representatives nominabgdthe Chairman of the Senate, as special
invitees, for a period of one year whose partiegashall be for the non-evaluation items
of the Senate.

(2) Subject to the provisions of the Act, the Senatdl $tave the following powers and duties:—

(@ As the custodian of all academic affairs of thetituge, the Senate is empowered to
sanction academic programs and courses, approwectitgents and any changes thereof,
and oversee their conduct.

(b) It shall set the criteria for the award of academhigrees and honors and approve each
individual award.
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(¢ It shall set the criteria for the termination ofudnts' programs and approve each
termination with due deliberation.

(d) In the pursuit of its duties, the Senate is empeddo constitute permanent and other sub-
committees, appoint their members and set theirepewhat shall not equal or exceed the
powers of the Senate as a whole.

(e) The Senate may invest the Chairman with powersaddithte speedy decision-making in
academic matters. However, all academic decisidnthe® sub-committees and of the
Chairman and functionaries shall be reported tdSitrate for confirmation.

(H All academic matters related to the selection eidshts or participants in academic
programs and courses, and periodic informationrogg their progress and completion,
shall similarly be reported to the Senate fornfsimation and approval.

(9) The Senate alone may approve changes in the pragfraiudy of students.

(h) The creation of new academic departments, schodl€anters or abolition thereof or any
significant changes in the profile of such entitieat are already existing, shall be approved
by the Senate and thereby recommended to the Board.

@) Policy and infrastructural initiatives that haveabag on the research and academic profile
of the Institute shall be presented to the Senat@ oegular basis for its comments and
advice, which shall be non-binding but must be camicated to the Board.

() The Senate shall have powers to invite such pessqrersons as may be deemed fit to
attend a meeting of the Senate.

(3) (&) The Senate shall meet at least four tiduesg a calendar year.

(b)
©
(d)

©

(®

)]

()

0

0
®)

Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion or on
a requisition signed by not less than one-third fmens of the Senate.

The meeting of the Senate shall ordinarily be pessiover by the Director, if present. In his
absence, the Acting or Officiating Director shatgide over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of tea shall be decided by a majority of the
votes of the members present including Chairmah.thé votes are equally divided, the
Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by fRegistrar, to every member at least two
weeks before the date of the meeting. The notia#t state the place, the date, and the time of
the meeting. The notice may be delivered by palst;tronic mail, or FAX at the address of

each member as recorded in the Institute andsest shall be deemed to have been delivered.

Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may call
a meeting of the Senate at short notice to consigmt matters.

The agenda of the meeting shall be circulated byRhgistrar to the members at least seven
days before the meeting.

Notices for inclusion of any item on the agenda tmesch the Registrar, at least ten days
before the meeting. The Chairman may permit incfusf any item for which due notice has
not been received.

The ruling of the Chairman in regard to all mattelating to procedure shall be final.

The minutes of the proceedings of a meeting ofSeate shall be prepared by the Registrar,
and circulated to all the members of the Senatiee Minutes along with amendments, if any

suggested, shall be placed for confirmation at gt meeting of the Senate. After the

minutes are confirmed, the minutes shall be sidnetthe Chairman.
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(h In emergent cases, the Director may exercise tihesoof the Senate and report the decisions
taken at the next meeting of the Senate.

6. Other authorities of the Institute

In addition to the authorities specified in sectibd of the Act, the following shall be the other
authorities of the Institute, namely:—

(i) The Finance Committee
(ii) The Building and Works Committee
7. Finance Committee

(1) The Finance Committee, hereafter referredsdCommittee’ shall comprise of the following
members, namely :—

(@ the Chairman, ex-officio;

(b) two persons nominated by the Central Government;

(©) two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Fin@uemittee on ex-officio basis.
(2) The Committee shall —

(@) provide its views and make its recommendationsi¢oBoard either suo-moto or on the advice
of the Board or of the Director on any financialttearelating to the Institute.

(b) provide advice and guidance relating to resourckilmation.
(c) perform any other functions as the Board may defraha time to time.
(3) (a) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily lmneened by the Chairman either on his motion
or at the request of the Director or on a requaisisigned by not less than three members of the
Committee.

(c) Three members including one nominee-member ftmCentral Government shall constitute
qguorum for a meeting.

(d) All the matters considered at the meetingshef@ommittee shall be decided by a majority of
the votes of the members present including Chairmiiirthe votes are equally divided, the
Chairman shall have a second or casting vote.

(e) A written notice of the meeting shall be sentthe Registrar, to every member at least two
weeks before the date of the meeting. The notie# state the place, the date, and the time of
the meeting. The notice may be delivered by regist post, speed post, courier, electronic
mail, or FAX at the address of each member as decbin the Institute and if so sent, shall be
deemed to have been delivered.

() Notwithstanding the provisions of the immeeigtpreceding provision, the Chairman may call
a meeting of the Committee at short notice to awrsirgent matters.

(g9) The agenda of the meeting shall be circulatedhke Registrar to the members at least seven
days before the meeting.

(h) Notices for inclusion of any item on the agemnalast reach the Registrar in this behalf, at least
ten days before the meeting. The Chairman may ipémotusion of any item for which due
notice could not be given.

(i) The ruling of the Chairman in regard to all teas relating to procedure shall be final.
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() The minutes of the proceedings of a meetingthef Committee shall be prepared by the

Registrar, and circulated to all the members of @@nmittee. The minutes along with
amendment, if any suggested, shall be placed fofiramtion at the next meeting of the
Committee. After the minutes are confirmed, thautés shall be signed by the Chairman.

(k) A copy of the minutes of meeting of Finance @aittee shall be placed before the Board of

Governors in a meeting.

8. Building and works committee, its powers and duties

(1)

(2)

3)

(4)

(5)
(6)
(7)

(8)

The Building and Works Committee, hereafeferred to as ‘Committee’, consisting of naisle

than five and not more than seven members as mappeinted by the Board, including
Director as an ex-officio member. The committedisdiao be an authority within the meaning
of section 10 of the Act. The Director shall be @wirman of the Committee.

The following are the powers and dutiethe committee:—

(@ It shall be responsible under the direction of Buward for construction of all major
capital works after securing from the Board theessary administrative approval and
expenditure sanction.

(b) It shall have the power to give the necessary adimative approval and expenditure
sanction for minor works and works pertaining tointenance and repairs, within the
grant placed at the disposal of the Institute iergurpose.

(¢ It shall cause to be prepared estimates of costudflings and other capital works,
minor works, repairs, maintenance and thelike.

(d) It shall be responsible for making technical seryths may be considered necessary by
it.

(e) It shall be responsible for enlistment of suitabtmtractors and acceptance of tenders
and shall have the power to give directions foragigpental works where necessary.

® It shall have the power to settle rates not covdrgdender and settle claims and
disputes with contractors.

The Committee shall perform such other functionshi&n matter of construction of buildings
and development of land for the Institute as tharBanay entrust to it from time to time.

In emergent cases the Chairman of the Committeearescise the powers of the Committee.
Such cases shall be reported by him to the Conerititel the Board at the next meeting of the
Committee and of the Board.

The Committee shall meet as often necessary beastttwice a year.
Three members shall form a quorum for a meeting@Committee.

The provisions in these statutes regarding noti€eseeting, inclusion of items in the agenda
and confirmation of the minutes applicable to theetings of the Board, shall so far as may
be, be followed in connection with meeting of tlen@nittee.

A copy of the minutes of every meeting of the Cotteei shall be sent to the Board.

9. Officers of the Institute

The following shall be the Officers of the Instiut

()

(if)
(iii)
(iv)
(v)

The Director.

The Deputy Director.

The Deans.

The Heads of Departments.

The Registrar.
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10

11

12.

Powers and duties of Chairman

(1)

The Chairman of the Board, nominated by the Visiteder clause (a) of section 11 of the Act,
shall have the following powers and duties:—

(@)

(b)

(c)

(d)

To fix, on the recommendations of the Selection @uitee, the initial pay of an
incumbent at stage(s) higher than the prescribedmmim in respect of posts to which
appointments can be made by the Board under thésjns of section 25 of the Act.

Notwithstanding anything contained above, he diale full powers to accord protection
of pay in all cases where Board is the appointinarity.

To approve the proposal of the Director to travmioad for official purposes, subject to
guidelines issued, if any, by the Central Governinen

The Chairman shall execute the contract of sefveteveen the Institute and the Director
subject to the condition that the Chairman shatl Io® personally liable in respect of
anything under such contract.

In emergent cases, the Chairman shall exercispdhers of the Board and inform the
Board of the action for ratification.

Travelling Allowances for the Chairman and the nembers

The Chairman and the Members of the Board and @&h#rorities and members of the Committees
constituted under the Act or these First Statutesppointed by the Board or other Authorities shall
entitled to travelling allowances and daily allowanas laid down by the Board from time to time, fo
attending the meetings of the Authorities and Cotte®s.

Director and its powers and functions

(1) Notwithstanding anything contained in these Fittstti8es, the Council may appoint an eminent
person as Director on contract for a period noeegng five years, with a provision for renewal
for further periods. The contract of service @ Director shall be as stipulated in Schedule A:

(2)

Provided that every such appointment and term®dfieshall be subject to the prior approval of
the Msitor.

The following are the powers and functions of theeftor:—

(i)

(ii)

(iif)

(iv)

v)

(vi)

The Director shall have the power to fix, on theommendations of the Selection
Committee, the initial pay of an incumbent at asthigher than the minimum of the scale
but not involving more than five increments in resjpof posts to which appointment can
be made by him under the powers vested in him éyptbvisions of the Act.

He shall have the powers to permit members of anededechnical and administrative
staff for research, training or for a course ofrmgtion or for any other purpose considered
fit by him, within India or abroad, subject tocbuterms and conditions as may be deemed
fit and proper.

He shall have the powers to employ all necessafy, @xcept casual labour, paid from
contingencies and project funds or such other awadlable at his disposal.

In exceptional cases, subject to availability aids, the Director shall have the power to
create temporary posts with the approval of their@fzn, of not more than two years’
duration on approved scales of pay under repatteédBoard provided that no such post,
of which Director is not the appointing authorighall be so created.

He shall be the ‘Competent Authority’ for all thengloyees, as further elaborated in the
Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budggigsals, annual accounts and annual
audit reports to the Board.
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(vii)

(vii)

(ix)

(x)

(xi)

(xii)

(xii)

(xiv)

(xv)

(xvi)

13  Deputy D
@

)

®3)

(4)

Subject to the budget provisions and further sulijethe powers delegated by the Board
of Governors from time to time, the Director shahve powers to (i) incur expenditure for
running the Institute, (ii) re-appropriate fundghmespect to different items constituting
the recurring budget up to fixed limits without @iving any recurring liability, (iii) waive
the recovery of excess payment, if any, subjetiteéacondition that such excess payment is
not a result of misrepresentation of the employig®, write off the irrecoverable losses.

He shall have the powers to approve remission duatéon of licence fee for building(s)
rendered wholly or partially unsuitable.

He shall have all the powers of a head of departrfemthe purposes of rules in the

account code, the fundamental and supplementagyg arld other rules of the Government
in so far as they are applicable or may be madécaye to the conduct of the activities of

the Institute.

He shall have powers to approve and sanction exjpeesl relating to purchases, services
contracts such as housekeeping, security, outsbune@power, and also advance payment
to suppliers or other parties.

If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one month,
the Director shall take over or assign to any menafestaff of the Institute, any of the
functions of the Registrar as he or she deems fit.

All contracts for and on behalf of the Institutgcept the one between the Institute and the
Director, shall, when authorised by a resolutionttef Board passed in that behalf, be in
writing and be expressed to be made in the nantbeofnstitute and every such contract
shall be executed on behalf of the Institute by Birector, but the Director shall not be
personally liable in respect of anything under scmhitract.

The Director may, during his absence from headgumrauthorise the Deputy Director or
one of the Deans or a senior Professor presentamatien advances for travelling
allowance, contingencies and medical treatmenh@fstaff and sign and countersign bills
on his behalf and authorise him for assuming suotveps of Director as may be
specifically delegated to the Deputy Director oeaf the Deans or a senior Professor
present by him inwriting.

The Director may, at his discretion, constitute rsl@mmittees as may be considered
appropriate.

In the event of the occurrence of any vacancy éndfiice of the Chairman of Board of
Governors by reason of death, resignation or otiserwr in the event of the Chairman
being unable to discharge his functions owing teeabe, illness or any other cause, the
Director may discharge any or all the functionsgaeed to the Chairman under Statute 10.

The Director may, with the approval of the Boardedate any of the powers, vested in
him by the Act and Statutes to one or more membétbe academic or administrative
staff of the Institute.

irector

The Board, in the interest of smooth functioningtld Institute, shall have the power to
create one or more posts of Deputy Director.

The appointment of the Deputy Director, from amdimg faculty members of the Institute,
shall be made by the Board on the recommendatitimedDirector.

The Deputy Director shall assist the Director iclsacademic ard administrative work as
may be considered necessary from time to time.

The Deputy Director shall be paid such Allowanced provided such facilities as may be
approved by the Board from time to time.
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14 Deans

(1) The Board shall appoint Dean(s), from among thailfacmembers of the Institute, for
performing such duties and functions and on suamdeand conditions as the Board may
decide from time to time.

(2) The Deans shall be paid such allowances and pridsdeh facilities as may be approved by
the Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board @ rdftommendations of the Selection
Committee constituted under clause (d) of sub-wtafh) of Statute 17 on such terms and
conditions as the Central Government may speaiinftime to time.

(2) In addition to the role provided in section 19toé tAct, it shall be the duty of the Registrar —

a) to take action, as may be directed by the Diredtofijll up the vacancies including
casual vacancies of the Authorities of the Ingtitut

b) to perform such other duties as may be assignekeoDirector.
16. Classification of members of staff:
(1) The Members of staff of the Institute shalldessified as follows-

(i) Academic staff shall include Director, DepuBjirector, Professor, Associate Professor,
Assistant Professor and such other academic posapibe decided by the Board.

(i) Technical staff shall include Medical OfficerEngineers, Managers in various areas such as
Telephone Exchange, Printing Press, Foreman, Ssperv(Workshop), Mechanic,
Horticultural Assistant, Technical Assistant, Plegs$i Training Instructor and such other
technical posts as may be decided by the Board firmmto time.

(iif) Administrative staff shall include Registrabeputy Registrar, Assistant Registrar, Accounts
Officer, Internal Auditor, Manager (Facilities), Geity Officer, Private Secretaries, Executive
Assistants, and such other administrative post®iasbe decided by the Board from time to
time.

17  Appointments and procedures for appointment

(1) All posts at the Institute shall normally fiked by advertisement, but the Board shall htdwe
power to decide, on the recommendations of theclirethat a particular post be filled by
invitation or by promotion from amongst the membafrthe staff of the Institute.

(2) If the post is to be filled by advertisemethe terms and conditions of the post shall be
advertised by the Registrar and all applicationseired within the date specified in the
advertisement shall be considered for screeningséiod-listing by the Screening Committee
and further process by the Selection Committee.

(3) Notwithstanding anything containing in subtste (1), if the Board considers it appropriate,
there shall be a running advertisement on the vitebo$ the Institute for various posts and
applications received from time to time may be adered by the appropriate Departmental
Committees and their recommendations shall be teenihe Director for taking appropriate
action in accordance with the procedure for sedadfiid down by the Board from time to time.

(4) While making appointments, for various reser categories, the Board shall follow the orders
and instructions issued by the Central Governmenh time to time in this regard.

(5) All the appointments to various posts shallmade by the Board on the recommendations of
the Selection Committees constituted as followmeig :-

(a) Deputy Director(from amongst existing Professors)

(i) Chairman — Director
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(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts apprbyeitie Board of Governors.
(b) Professor:

() Chairman — Director

(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts apprayetie Board of Governors.
(c) Associate Professor Assistant Professor, and eqaient positions:

(i) Chairman — Director

(i) Members - Three from the Panel of Experts apprdyeithe Board.

(i) Member— Head of the Department concerned if the post foickviselection is being
made is lower in status than that held by the Hédlde Department.

(d) Registrar:
() Chairman - Director.
(i) Member - Deputy Director or One of the Deans ora&d3sor.

(i) Members - Two nominees of the Board, one beingxgert but other than a Member
of the Board.

(e) In-charge, Knowledge Resources and Management:
() Chairman - Director.
(i) Members - Three from the Panel of Experts apprdwyetthe Board of Governors.
() Technical and Other Positions at levels higher thafg) categories:
() Chairman — Director.
(i) Member - Deputy Director or one of the Deans oratd3sor nominated by the Director
(iif) Members-Two from the Panel of Experts approved by the Badi@overnors.
(iv) Member - Head of the Dept. concerned or the Regisdis the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Qfcer, Internal Auditor, —Stores
Officer, Engineers, Medical Officers and all otherAdministrative and Technical posts
of Group A category

(i) Chairman - Director or his nominee.

(i) Member -Deputy Director or one of the Deans or Professoninated by the Director.
(i) Members - Two nominees of the Board.

(iv) Member— Registrar.

(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d), (e) and
() and for which the Director is the Appointing Authority, the Selection Committee
shall consist of:

(i) Chairman - Director or his nominee.

(i) Member - A nominee of the Board.

(i) Member - Head of the Department concerned or #gadRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominatgdthe Director.

() In the case of all other posts, the Directorymat his discretion, constitute such Selection
Committees as may be considered appropriate byhimer.
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18

19

(6)

()

(8)

9)

(10)

(11)

(12)

(13)

(14)

(15)
(1)

(2)

3)

All the Selection Committee for appointmemd the posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidsttedl include one Scheduled Caste or
Scheduled Tribe member or one Other Backward Qleesaber from a panel approved by the
Director.

The Chairman of the Selection Committegynimvite an additional expert from approved
panels to assist the Selection Committee who siaglparticipate in the final recommendation
of the Committee.

The qualifications and the relevant teand conditions of service for the various postseek
those posts for which the Central Government laysrdqualifications, service conditions,
etc. shall be specified by the Board from timeirmet

In the absence of the Director, the Dgpbirector, or any member of the faculty of the
Institute who is appointed to perform the curremiies of the Director, shall be the Chairman
of the Selection Committees.

Where a post is to be filled on contradidar by invitation, the Chairman of the Board of
Governors may, at his or her discretion, constituteh ad-hoc Selection Committees, as the
circumstances of each case may require. The appamtthus made shall be approved by the
Board.

Where a post is to be filled by promotiooni amongst the members of staff of the Institute o
when to be filled temporarily for a period not egdang twelve months, the Board shall lay
down the procedure to be followed.

When a post is to be filled by advertisamée terms and conditions of the appointmenll sha
be advertised by the Registrar and all applicati@teived within the date specified in the
advertisement shall be considered by the Sele@anmittee.

No act or proceeding of any Selection Catterm shall be called in question on the ground of
the absence of any member or members of the SmieCbmmittee.

Candidates selected for interview for atposder the Institute may be paid such travelling
allowances as may be determined by the Board firmin tio time in this behalf.

All appointments shall be reported to Board at its next meeting.

Chair Professors, Joint Faculty, Adjunct Faculty, DOstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments -The Institute may create Chair Professorship(s)
which may be funded partially or fully from the fitgte’s own resources or from the funds
received from donations.

The Institute may make joint appointments of facwho could share his or her time along with

another Institution within or outside the countither for research or for teaching or both, on
such terms and conditions as the Board may in easé decide. In the case of a foreign faculty
member, the terms and conditions of appointmentl ¢f&a subject to the guidelines of the

Government of India.

The Institute may from time to time appoint hongratistinguished, adjunct faculty and visiting
faculty at different levels keeping in view the deeof the Institute and the availability of such
persons as are considered necessary. The Boart fedmale guidelines relating to these
appointments from time to time.

Terms and Conditions of Service of the Employeesd Determining their Seniority

(1) There shall be the following categories of empleyekthe Institute —

a) Permanent Employees

b) Temporary Employees

c) Employees on Contract
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20

21

22

23

24

The terms and conditions of service for each ofabeve categories shall be as provided in the
Schedule B.

(2) For determining the inter-se seniority of eaygles of different categories for specific purposes
such as for the membership of authorities and Bodesidential accommodation etc, the Board
may approve the norms and guidelines from timémne.t

(3) The employees shall be governed by the Corfdulets as detailed in the Schedule C.
Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikble to the eligible employees as may be meation
in the letter of appointments and the nature ohsagpointments held by them, as provided in
Schedule D.

(2) The vacation and leave: The employees of thitute shall be entitled to the vacation and leave
laid down in Schedule E.

Authentication of Orders and Decisions of the Atlhorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shalduthenticated by the signature of the Registrar
or any other person authorised by the Board inliaislf.

(2) The Registrar may sue and be sued in the ndrtiee dnstitute. In the absence of the Registrar or
when authorised by the Director in this behalf, Breputy Registrar or the Assistant Registrar shall
represent the Institute in legal proceedings; shigh pleadings and other documents and accept
processes on behalf of the Institute in such Ipgadeedings.

Departments, Schools, Centres Divisions & ah Units

The Board may from time to time create, continwnloine or close down any academic units such
as departments, schools, research or other ceimcégling service centres, divisions on the
recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Dimisiosimilar unit shall be placed in the charge of
Head or Professor-in-Charge who shall be seleatddagpointed by the Director from among the
academic staff of the Institute:

Provided that when in the opinion of the Directtre situation so demands, the Director may
himself or herself take temporary charge of theddeaplace it under the charge of the Deputy
Director or an academic staff from another depamtnfier such period as the Director may decide
in each case from time to time.

(2) The Head shall be responsible for the actiwitiader his or her charge subject to the direciuh
general control of the Director.

(3) It shall be the duty of the Head to see thattdaching, research and development, adminisrativ
and other activities and the decisions of the Arities of the Institute and of Director are faithju
carried out. He or She shall perform such othereduis may be assigned to him or her by the
Director.

Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Belkhips, Scholarships, Assistantships, Medals and
Prizes for awarding them to its students at und@ehgmte, postgraduate, research and post-
doctoral and other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from time
to time.

(3) In addition to the funds of the Institute ftie above mentioned purposes, funds received from
donations may also be utilised.



[am 1—&vg 3(i)] WA kT SIS @ STHIROT 185

25 Fees and Other Charges payable by the Students

(1) The students admitted to the various programme$ phg tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or she is
admitted, as may be prescribed by the Board athpgrolicy decided by the Council from time to
time.

(2) The Director shall decide in consultation with tBenate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance tonthgtorious students.

26 Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postwgateland research scholars shall reside in the
Halls of Residence and Hostels built, managed,gmised or otherwise by the Institute:

Provided that in exceptional cases, the Directoy pemit a student, scholar or fellow to reside
outside the campus of the Institute on such cantitis may be laid down from time to time for
this purpose.

(2) Every resident in the Halls and Hostels shall aligehe rules laid down by the wardens with
approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a wardeihsach number of associate wardens and other
staff as may be determined by the Director frometimtime.

(4) The offices of warden and associate warden shalidb@ by the members of the faculty of the
Institute. The appointments shall be made by thredbor for such period as he or she may decide.

(5) wardens and associate wardens shall be paid sleetaatces and provided such facilities as may
be approved by the Board from time to time.

(6) The Board may decide to create such coordinatiajtfafor the Hostels and Halls of Residence
as may be necessary.

(7) The conditions of residence of students, levyingeek for residence and of other charges as also
the management of the Halls of Residence and Hostelll be in accordance with the rules
approved by the Director.

27  Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and shall
require the assent of the Board before submissitimet Visitor for confirmation.

(2) Whenever it is necessary, the Chairman oftbard may submit, on behalf on the Board, such
proposal to the Visitor.

28  Withdrawal of Degrees

(1) The Senate may by a special resolution passed rogjarity of not less than two-thirds of the
members present and voting, recommend to the Btzadyithdrawal of any degree or academic
distinction conferred on or any certificate or dipla granted, to any person by the Institute for
good and sufficient reason :

Provided that no such resolution shall be passeidi ai notice in writing has been given to that
person calling upon him to show cause within sutie tas may be specified in the notice why such
resolution should not be passed and until his ¢ibjecif any, and any evidence he may produce in
support of them, have been considered by the Senate

(2) The Board shall consider the recommendation ofSeate and pass final orders relating to the
withdrawal or otherwise of the degrees, diplomastificate or the academic distinction as the
case may be.
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29 Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and students'tipgation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditiofor such promotional activities.

30 Knowledge, Resources and Management

(1) The Institute may provide for creation of suitabiéilities for Knowledge, Resources and
Management purposes to cater to the needs of #ueatc staff, students, researchers and others
engaged in academic, management and administrgtivsuits including the process of
Technology Enhanced Learning Programmes, througtiengporary means and methods in
electronic and print form.

(2) The Institute while providing suitable facés and structure may also lay down the norms and
necessary guidelines for this purpose.

31 Resource Mobilization and Corpus or Endowmenitund

(1) The Institute may raise its own resources fobfferent sources such as Consultation, Donations,
Continuing Education, Distance Education, etc.h&d some of its additional needs may be met
from such funds.

(2) The Institute may create its own Corpus FundEadowment to credit donations, wherever
necessary to do so, savings from different fund$ ssurces, and manage the funds through a
structured system.

(3) The Board may create such suitable structfioesthe aforesaid purpose as it may deem
appropriate with due accountability.

32  Continuing Education Programmes
The Senate may create suitable structures andqueeto offer Continuing Education Programmes
by the Institute. It may lay down suitable normg guidelines in this regard.

33  Technology Enhanced Learning Programmes
The Board may create suitable structures and puesdo promote Technology Enhanced Learning
Programme and also the Board may lay down necessanys and guidelines in this regard.

34  Creation of Entities to Promote Academic and Resrch Excellence

The Board may lay down suitable norms and guidslif@ establishing entities such as Special

Purpose Vehicle (SPV), under section 8 of the CongsaAct, 2013 and Societies Registration

Act,1860 (21 of 1860) to promote Academic and Resekxcellence.

35 Interpretation of the Statutes

The decision of the Board on all questions relatm¢he interpretation of these First Statutes tued
provisions therein shall be final.
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SCHEDULE A
See Statute 12(1)
CONCTRACT OF SERVICE OF THE DIRECTOR
An AGREEMENT for service made this...........coeeeeeiiiiiiiiiinennen. Lot e, date of

(herein after called the appointee) of the one pad the Indian Institute of Technology, Gandhimaga
incorporated under the institutes of Technology, A&61 (Act 59 of 1961) as amended from time toetjm

(hereinafter called the Institute).

“WHEREAS in terms of section 17 (1) of the Insti#s of Technology Act, 1961 (hereinafter called Alog)

and sub-statute (1) of statute 12 of First StatatesIndian Institute of Technology Gandhinagar120

(hereinafter called Statutes), the Council of thstitutes of Technology referred to in the Act @ieafter

called the Council) with the approval of the Visjtthas been pleased to approve the appointmerteqgf t

appointee as the Director of the Institute on amitfor ......... ..... ... ........ years and #ppointee ha
accepted such appointment upon the terms and amlhiereinafter appearing.

NOW THESE PRESENTS WITNESSETH and the parties bee=pectively agree

as follows:-

[1] This agreement of service shall be deemdthte been entered into subject at all times t@theisions

UJ

of the Act and Statutes covering the Instituteraforce from time to time as applicable to permanen

confirmed employees.

[2] The appointee shall be on service underAbeeement for a period of ..... years with effeainfr

................. that is date of joining the pdatovided that if the appointee on conclusionhef period of]
service mentioned above is below 70 years of agegrhher service shall continue till the last date

the academic year in which the appointee concltliesaid period of service or till he attains tige
of 70, whichever is earlier.

[3] The appointee shall be the Principal acadeanid Executive Officer of the Institute and setive
Institute as the whole time Director of the Inggtwith powers and duties provided in the said aud
Statutes.

[4] The appointee shall devote his whole timethe service of the Institute and will be subjectthe
Conduct Rules and other provisions of the said a&ul the Statutes. Any information obtained
appointee during or in connection with his sendee the work upon which he is engaged shal
treated as secret and confidential and appointdeatiide himself or herself accordingly.

[5] During the period of his service except @spect of any period of suspension and also opanpd of

leave without pay. the appointee shall be entidigbject to the Indian Income Tax to an initial [y

Rs.......... provided that if any time the appointeegeeds on deputation out of India his pay

D

by
be

and

allowances during the period of his deputation Wwé such as may be decided by the Board of

Governors. In addition, the appointee shall drawovances like Dearness Allowance, C
Compensatory Allowance etc. as maybe admissibie fime to time as per rules of the Institute.

[6] During his or her service under these prestre appointee, if on deputation from anotheiitntiin; be
governed by the terms and conditions of the paretitution of the appointee. In all other caség
appointee shall be governed by the New Pensionnseh@PS) of the Government of India,
applicable to the employees of the Institute.

[7] Notwithstanding anything hereinbefore containthe appointee shall, unless otherwise decigetidd
Institute, be entitled to receive the whole or artpas may be determined by the Institute, the fiisn
of any improvements in the revision of pay and etirement benefits that may be effected by
Institute. He or She will also be eligible for amyprovements in any other conditions of the serat
members of the staff of Institute.

ty

—
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[8] The appointee shall be entitled to leave asissible to permanent non-vacation employees of| the

Institute under the Rules framed or as may be fdanyethe Board.

[9] The appointee shall be entitled to furnistiexk of licence fee accommodation in the camputhef

Institute as may be sanctioned by the Board of @mrs of the Institute. In case, the appointe
required to stay outside the campus, the Board slegide the arrangement or payments for
accommodation befitting the position of the Directmutside the campus.

[10] The appointee shall be eligible for privileigerelation to medical attendance and treatmepregded
for by the Rules framed or may be framed by ther@dar the employees of the Institute.

[11] The appointee shall be paid travelling exg@nfor joining the Institute as admissible to #icer of
the Central Government of equivalent rank underTrensfer Travelling Allowances. Rules of t
Central Government deeming the appointment of gpoiatee as on transfer in the public interest
the appointee is required to travel in the intemdsinstitute work, he shall be entitled to trairedl

he
If

allowance on the scale provided for in the TramgllAllowances Rules of the institute in force from

time to time.

Similarly, the appointee shall be entitled to le&avel concession for visiting his hometown as
the Rules of the Institute.

[12] Any amount received by the appointee fromKsoand articles published by him at his cost ghalleft
to him as an encouragement for continuing his waorkhat line. He would also be allowed to
consultancy and retain benefits of the same asupes laid down by the Board from time to time.

[13] The service of appointee may during the gkgbcontract, be terminated by the Institute at time by

three calendar months notice in writing given at time during service under this contract withoy ¢
cause assigned. Provided always the Institute mdieu of the notice herein provided to give t

appointee a sum equivalent to the amount of &ssclpay for three months.

pe

do

59
D

The appointee may terminate his service by givimghe Institute three calendar months notice in

writing.
[14] The appointee will be allowed the status odf€ssor of ................... , to take part in teaching and
research in the Department of ...........ccccooeiiiiiiiiiinnneee. of the Institute.

[15] In respect of any matter for which no prosisihas been made in this agreement, the appoinddiebs

governed by the said Institutes of Technology A1l as amended from time to time and the Stafutes

made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firsh\abwritten, the Chairman of the Board
Governors of the Institute and hereinto set higlrend the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemjor

Indian Institute of Technology Indian Institute of Technology, Gandhinagar
In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Gdrndagar.

said appointee

In the presence of Signature of
witnesses with addresses

of
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The Terms and Conditions of Service of the Employs
1.

3.

SCHEDULE B
[See Statute 19(1)]

Permanent Employees

(1) Every appointment shall be subject to the conditi@t the appointee is certified as being in so

und

health and physically fit for the service, by a isatlauthority nominated by the Board : Provided
that the Board may for sufficient reasons relaxrtieical requirements in any particular case or
cases or dispense with such medical examinatioanin case or class of cases subject to such

conditions, if any, as may be laid down by the Boar

(2) The age of superannuation of the employees shatdndated and prescribed in accordance of the

orders of the Government of India in this behadhirtime to time and as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permanent posit
under the Institute shall ordinarily be made onbpt®mn for a period of one year after whi

period, the appointee, if confirmed, shall contitaéold office subject to the provisions of thet Ac

and the Statutes, till the end of the month in Wwhattains the age of superannuation, as ma
prescribed from time to time.

(4) The appointing authority shall have the power ttered the period of probation of any appoin
for such periods as may be found necessary bugxoateding two years, provided that if, after
extended period of probation, the appointee isheeitonfirmed nor his services terminated,
shall be deemed to have continued on temporarysbasid then his services may then
terminated on a month’s notice or on a paymentrabath’s salary thereof.

ons
ch

y be

tee
the
he
be

(5) The Appointing Authority shall have the power tonténate the services of any member of the gtaff

without notice and without any cause assigned dute period of probation.

(6) Where the Board considers that in the intereststudents and for the purposes of teaching

and

guiding the research scholars, any member of tlaelemmnic staff should be re-employed after
superannuation, it may re-employ such a membethgllend of the semester or academic session
as considered appropriate in the circumstancesidi ease. Provided that in no circumstarjces

such member shall be re-employed for any purpa$es than those of teaching and research.

(7) Where it becomes necessary to re-employ any suchberebeyond the end of the academic

session, the Board may, with the previous approkéthe Visitor, re-employ any such member
a period upto three years in the first instance apdto two years thereafter and in no c

for
ase

exceeding the end of the academic session in vattains the age of 70 years. Provided that in no

circumstances such member shall be re-employearfppurposes other than those of teaching
research.

(8) A permanent employee of the Institute may resignratire from services by giving to the
Appointing Authority three months notice providéadt the appointing authority may for sufficignt

reasons either reduce this period or call uporethployee concerned to continue till the end of

and

the

academic year or semester in which the noticeceived. Retirement or other benefits shall bg in

accordance with the provisions of Government ofdras applicable from time to time.

Temporary Employees

(1) The service of a temporary employee shall be littkermination at any time by notice in writing

given either by the employee to the Appointing Awity or by the Appointing Authority to th
employee. The period of such notice shall be onetmainless otherwise agreed to by the Insti
and the employee.

(2) The other terms and conditions of service of sunpleyees shall be such as may be specifie
the Appointing Authority in the letter of appointnie

Appointments on Contracts

(1) Notwithstanding anything contained in theseesktile, the Board may in special circumstan

a

-l

fute

d by

Ces,
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appoint an eminent person on contract for periotd exxeeding 5 years, with a provision |of
renewal for further period, provided that everyrsappointment and terms thereof subject to|the
prior approval of the Visitor.

(2) Subject to the provisions contained in the Act,Blo@rd may appoint any person on contract in|the
specified Scales of Pay and on terms and condiippficable to the relevant post for a period |not
exceeding five years with a provision of renewal forther period. For making sugh
appointments, the Chairman of the Board may, atohiber discretion, constitute such ad hoc
Selection Committees as deemed fit and proper.

(3) Notwithstanding anything contained in these scheedhile Council may appoint an eminent person
as the Director on contract for a period not exoegfive years, with a provision for renewal for
further periods, provided that every such appoimtna@d terms thereof shall be subject to the prior

approval of the Visitor.

SCHEDULE-C
[See Statute 19 (3)]

Conduct Rules for the Employees

Application
The provisions contained in this Schediall apply to all the employees of the Institute

Definitions
2. Inthis Schedule unless the context othervasggires-
(a) “Competent authority" means:-
(i)  "The Board of Governors" in the case of the Directo
(i) "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an eloyee includes-

()  the spouse, child or step-child of such yee residing with and dependent, and such
other dependants as may be permitted under theaC&udvernment Rules or directive

in this regard.
(c) Service" means service under the Institute.

General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shat
engage directly or indirectly in any trade or bess or any other work which may interfere with the
proper discharge of duties, but the prohibitionelreicontained shall not apply to academic work
and Consultative Practice or any Entrepreneurianyr similar activity undertaken with the prior
permission of the Institute, which may be givenjeabto such conditions as regards the acceptance
of remuneration and conditions as may be laid dowthe Board from time to time.

4. (a) Every employee shall at all times maintaiaadlite integrity, devotion to duty, and do noththgt is
unbecoming of an employee of Indian Institute otHAmology Gandhinagar, and also be strictly
honest and impartial in his official dealings.

(b) An employee should at all times be courteous indaalings with other members of the staff,
students and members of the public.

(c) Unless otherwise stated specifically in the terhampointment, every employee is a whole-time
employee of the Institute, and may be called ugoperform such duties, as may be assigned by
competent authority, beyond scheduled working hamig on closed holidays and Sundays. These
duties shall inter-alia include attendance at mestiof committees to which appointed or required
by the Institute.
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(d) An employee shall be required to observe the sdbddoours of work, during which must be

present at the place of his duty, unless requivdgttelsewhere on duty.

(e) Except for valid reasons or unforeseen contingena® employee shall be absent from d
without prior permission.

uty

(f) No employee shall leave station except with theviptes permission of proper authority, even

during leave or vacation
Taking Part in Politics and Election

5 (i) No employee shall take part in politics or &®sociated with any party or organisation whaites

part in political activity, nor shall subscribe @ or assist in any manner any political movenoant

activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take jrany
election to legislative body or local authority:oided that an employee of the Institute qualifieg
vote at such election may exercise right to vote vloere so does, shall give no indication of
manner in which proposes to vote or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fiicharge of duties, participate in any mediavagti
or contribute any article or write any letter eitlamonymously or in own name or in the name of
other person to any newspaper or periodical :

Provided that no such sanction shall be requiredéh media participation or when such contribu
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetb@fstaff are at liberty, without any sancti
as contemplated above, to publish their originadrgic, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in amgcument published anonymously or in own name ¢
the name of any other person or in any communiggtahe media or in any public utterance, make
statement of fact or opinion-

® which has the effect of an adverse criticism of anyent or recent policy or action of t
Institute; or

(i) which is capable of embarrassing the relations déetwthe Institute and of the Cent
Government or any State Government or any othditlites or organisation or members of t
public.

the

in
cal

rity

any

ion

DI in
any

ne

ral
he

Provided that nothing in this paragraph shall applany statements made or views expressed by

an employee in official capacity or in the due parfance of the duties assigned.
8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, ndayme shall, except with the previous sanctior]

of

the competent authority, give evidence in connectiaith any inquiry conducted by any person,

committee or authority.

(2) Where any sanction has been accorded under sufrppha(l), no employee giving such evidence
shall criticise the policy or any action of the tinge or the Central Government or any State

Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or

by
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9.

10.

11.

12.

13.

14.

15.

16.

17

18

a State Legislature; or
(b) evidence given in any judicial inquiry; or
(c) evidence given in any departmental inquiry oedeby the Institute authorities.
Unauthorised Communication of Information

No employee shall except in accordance with anyegdror special order of the competent authority or
in the performance in good faith of the duties @ssd, communicate, directly or indirectly, any oii
document or information to any person.

Gifts

No employee shall, except with the previous sanatiothe competent authority, accept or permit spou
or any other member of family to accept from anyspe other than relations any gift of more than
'trifling value.' The interpretation of the termifling value' shall be the same as laid down imica
Civil Services (Conduct) Rules 1964 as amended fioma to time.

Private Trade or Employment

No employee shall, except with the previous periois®f the competent authority, engage directly or
indirectly in any trade or business or any priviatiéion or undertake any employment outside officia
assignments. Provided that the above restrictibalt sot apply to academic and other related i
mentioned in clause 3 undertaken with the priomp&sion of the competent authority which may be
given subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to any
Court of law or to the press for the vindicationaoly official act which has been the subject matfer
adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deertwed
prohibit an employee from vindicating private claea or any act done in private capacity.

Marriage

No employee who has wife living shall contract &eotmarriage without first obtaining the permission
of the Board of Governors notwithstanding that lassguent marriage is permissible under the personal
and religious law for the time being applicable.

Representations

(&) Whenever an employee wishes to put forth dayn¢ or seeks redressal of any grievance or of any
wrong done, must forward case through proper cHaand shall not forward any advance copies
of request or application to any higher authotityless the lower authority has rejected the claim,
refused relief, or the disposal of the matter isgled by more than three months.

(b) No employee shall be signatory to any joiqresentation addressed to the authorities for ssdsé
any grievance or for any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penaltie
for breach of any of these rules and preferen@ppéals against any such action taken.

Disciplinary action:

Suspension The Director may place a member of the staff agipd at the Institute under suspension:
(a) where a disciplinary proceeding against himtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.

. During the period of suspension, the member ofsth# shall be entitled to the payments as perutes
in Government of India in this regard.

. Disciplinary proceedings: All disciplinary proceedings shall be conductedidaing the Rules and
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Orders of the Government of India.

19. Penalties The following penalties may, for good and suffiti reasons and as hereinafter provided, be
imposed on any member of the staff:

(i) Censure;
(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniassloaused to the Institute by negligence or
breach of orders,

(iv)  Reduction to lower service, grade or post or fmager time-scale, or to a lower stage in a time
-scale;

(v) Compulsory retirement;

(vi) Removal from service which shall not be a disdigaliion for future employment under the
Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment
under the Institute.

20. Imposition of penalty:

(@) Anorder imposing on any member of the staff any efgknalties specified at paragraph 19 (i) to
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned has
been given an opportunity to make a represent&idime Appointing Authority.

(b) An order imposing on any member of the staff of the penalties specified at paragraph \)Qdi
(vii) above shall be passed by the appointing authafter an enquiry has been held and the
member of the staff has been given reasonable tpptyr of showing cause against the action
proposed to be taken.

21. Notwithstanding the above provisions, it shall het necessary to follow the procedure mentioned
above in the following cases :-

(@) where an employee is dismissed or removaeduced in rank on the ground of conduct which
has led to his or her conviction on a criminal ¢jear

(b) where the appointing authority is satisfiedttfor some reason to be recorded by that aughiorit
writing, it is not reasonably practicable to gieethat person an opportunity of showing cause; or

(c) where the Visitor is satisfied that in théemests of the security of the State, it is noteekent to
give to that person such an opportunity.

22. Appeal

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitled
to prefer an Appeal to the Board against the olenember of the staff aggrieved by any order pass
by the Board against him inflicting a penalty omtshall be entitled to prefer an Appeal to the tdisi
against the order.

0]

23. Time limit for filing appeal

No such appeal shall be entertained unless itimited within a period of three months from théedal
on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may entertdia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@®t submitting the appeal in time.

24. The authority with whom an appeal against an onagiosing penalty lies may, of its own motion or
otherwise call for the records of the case in aigimary proceeding, review any order passed thsau
case and pass such orders as it deems fit asniehgber of the staff concerned had preferred anapy
against such order :
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Provided that no action shall be initiated morentts& months after the date of the order to be

reviewed.

25. Notwithstanding anything contained in this Schegtiie Visitor may, on own motion or otherwise after

calling for the records of the case, review anyeomthich is made under this Statute or is appeala
thereunder, and-

(&) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reducejrcormdr enhance the penalty imposed by the order,

(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propehedircumstances of the case, or

(d) pass such other order(s) as deemed fit.
Provided that:

pl

() an order imposing or enhancing a penalty shallbeopassed unless the person concerned

has been given an opportunity of making any remtesen against such enhance
penalty;

(i) If the Visitor proposes to impose any of the peaeslspecified in clause (iv) to (vii) of

paragraph 19 in a case where proper enquiry hasbeeh held and thereafter on
consideration of the proceedings of such enquid after giving the member of the staff
concerned an opportunity of making against suchalpgnrmay pass such order(s) as may

be deemed fit.

26. The decision of the Appellate Authority under paegdp 22 or 24 shall, subject to the provisions
paragraph 25, be final.

27. (1) When a member of the staff of the Instituteowias been dismissed, removed or suspende

reinstated, the appointing authority or the appellauthority that directed reinstatement shal

consider and make a specific order -

(a) regarding the pay and allowances to be patdgonember of the staff of the Institute for th
period of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.
()  Where such authority holds that the memberhef dtaff of the Institute has been fu

exonerated or in the case of suspension, thatstwdelly unjustified, the member of the

staff of the Institute shall be entitled to fullypand allowances to which he or she wo

] is

[¢)

ly
uld

have been entitled had he or she not been dismissewved or suspended, as the gase

may be, and the period of absence from duty sleattdated as a period spent on duty
all purposes :

for

(i) Provided that in case an employee had been placéer suspension due to pendency of

disciplinary proceedings and has been imposed attyeopenalties specified in clause
to (iii) of paragraph 19, the entire period of sersgion shall be treated as who
unjustified and shall be entitled to full pay anbwances and the entire period
suspension shall be treated as duty for all pugpose

(i) In other cases, the member of the staff of thatuistshall be given such proportion
such pay and allowances as the authority may pbescrProvided that the payment
allowances under clause (i) or clause (ii) shallshbject to all other conditions und
which such allowances are admissible.

In cases falling under clause (iii), theipe of absence from duty shall not be treated ag
period spent on duty unless such competent augrspécifically directs that it shall be s¢
treated for any specified purpose.

Interpretation

28. The decision of the Board on all questions relatinthe interpretation of these provisions of tbleesiule
shall be final.

29. Wherever the Conduct Rules are silent, the rele@@vernment of India Rules shall be followed.

(i)
[y
of

of
of
er

D
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SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the Btitute
1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neenslon Scheme (NPS) of the Central
Government introduced throughout the country witfee from the ¥ January, 2004 for its
employees.

(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.

(3) In case Central Government decides to introduceotimgr scheme of retirement or death benefits
that provides for pension, family pension, retiremer death gratuity, and other benefits, the
benefits of liberal provisions may be extendechoémployees of the Institute.

2. Insurance Facility

The employees of the Institute shall be covereceusdch Insurance Policy as the Board may decide
from time to time.

3. Medical Facility
The Board has to lay down its own norms for medieaiefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central
Government may decide for its employees from tiongnbe.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the
Institute. In case norms notified by Governmentlraia are more liberal, the benefits of liberal
provisions may be extended to the employees didtéute.

6. Travelling and Daily Allowances

The employees when they undertake travel for affipurposes shall be eligible to the travelling and
daily allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Ind&tueligible for residential accommodation in the
campus may be allotted house or apartment foreetal use subject to such conditions as may lae lai
down by the Board.

(2) The allotments of accommodation shall be in acawdawith the Rules that the Board may frame from
time to time.

(3) (a) An employee of the Institute who has been taltbhouse or apartment, shall be charged licerse fe
at the rate approved by the Board including subleratharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges forematlectricity and any other service renderedlshal
be recovered from the employee at such rates admdgtermined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedasemodation without levying any license fee or iagy
such fee at concessional rates to any categortafff £ it considers it necessary to do so in iierest
of the Institute.

Explanation: - For the purpose of this Statute, the expres&dat" means to grant a license to an employee
of the Institute to occupy a house or a portiomebg owned or leased by the Institute, for useeaglence:—
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SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyafgpall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise regtli
(@ ‘Commuted Leave’ means leave as provided undeigpaph 18.

(b) ‘Completed years of service’ means continuous eeraf the specified duration under the
Institute and includes periods spent on duty asagebn deputation and extraordinary leave.

(c ‘Earned leave’ means leave earned in respect aigsespent on duty.

(d) ‘Half-pay Leave' means earned in respect of congplgears of service calculated according to
the provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, comech leave, leave not due and extra-
ordinary leave.

(H ‘Sabbatical Leave’ means leave granted to any merobahe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 16 doy of the objects mentioned in
paragraph 27.

3. Right of Leave

Leave cannot be claimed as of right and when tiigeagies so demand, leave of any description may
be refused or revoked by the authority empowereshtwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to thar8dy the Director and to the Director or to a
member of the staff designated by the Directorhigydther members of the staff.

(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, beatRirector can avail himself of casual leave on
his own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(@ Saturdays, Sundays and other holidays or the warcaiay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilreter each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any othend of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in suels.cas

7. Grant of leave beyond the date of retirement and itthe event of resignation

(1) No leave shall be granted beyond the date on wanitiember of the staff must compulsorily
retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in paraazount of exigencies of service, the
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whole or any portion of the earned leave so deeigh though it extends to a date beyond the
date on which such member of the staff must conopilygetire :

Provided further that a member of the staff whag®gise has been extended in the interest of
public service beyond the date of his compulsotiyenment, may be granted earned leave as
under:-

() During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the eséeaed which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

@ After the expiry of the period of extension :

(@ The earned leave which could have been grantedhrtaihder the preceding proviso,
had he retired on the date of compulsory retirepdintinished by the amount of such
leave as availed of during the period of extensamat

(b) Any leave earned during the period of extensiomas been formally applied for as
preparatory to final cessation of his duties infisight time during the period of
extension and refused to him on account of exigsnaf public service;

@ In determination the amount of earned leave duengltihe period of extension, the earned
leave, if any, admissible under the preceding pmeghall be taken into account.

Note: For the purpose of this paragraph, a member oftdife may be deemed to have been denied

leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifitnenally applied for leave and been
refused it on the ground of exigencies of servicdas ascertained in writing from the
sanctioning authority that leave if applied for wbwot be granted on the aforesaid
ground.

(@ If any employee of the Institute resigns, he shatl be granted either prior or subsequent to

his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thi& opinion of the Director, the circumstances
of the case justify such grant of leave.

8. Conversion of one kind of leave into another leave

@

@

At the request of a member of the staff the sanotgpauthority may convert any kind of leave

including extra ordinary leave, retrospectivelyoirda leave of different kind which may be

admissible as on the day on which the member &f mtaceeded on leave, but the member of
the staff cannot claim such conversion as a mafteght.

If one kind of leave is converted into another #mount of leave salary and allowances
admissible shall be recalculated and the arrealesavt salary and allowances paid or amounts
overdrawn recovered, as the case may be.

9. Rejoining of duty on return from leave on medical gounds

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whighrged the leave, no member of the staff on leave
may return to duty before the expiry of the pemddeave granted to him.

11. Absence after expiry of leave

(M Unless the authority competent to grant leave @gd¢he leave, a member of staff who remains

absent after the end of leave is entitled to nudesalary for the period of such absence and that
period shall be debited against his leave accosithaugh it were half pay leave, to the extent

such leave is due, the period in excess of suste ldae being treated as extraordinary leave.

@

Wilful absence from duty after the expiry of leaeaders a member of staff liable to disciplinary
action.
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12. General

(@ Leave should always be applied for and sanctiomdéar® it is taken except in cases of
emergency and for satisfactory reasons.

(2 Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

13. Kinds of leave
The following kinds of leave shall be admissiblertembers of the staff:
(@ Casual Leave
(b) Special Casual Leave
(c) Special Leave
(d) Half-pay Leave
(e) Commuted Leave
() Earned Leave
(9) Extra-ordinary Leave
(h) Maternity Leave
() Paternity Leave
() Leave to a female member of staff on adoption dfikl
(k) Hospital Leave
() Quarantine Leave
(m) Leave-not-due
(n) Sabbatical Leave
(0) Study Leave
(P) Child Care Leave (CCL)
14. Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent
from duty and his pay is not intermitted. Casualkcannot be claimed as of right and its grant is
always subject to the exigencies of service angestito a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneokéimctioning authority, as and when occasion
arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordiiarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefi@eduffixed shall not be counted as casual
leave.

(3 Casual leave cannot be combined with any other &ihelave.
15. Special Casual Leave

(1) Special Casual leave, not counting towards ordiGasual Leave, may be granted to a member of
the staff when he is

() Summoned to serve as Juror or Assessor or to giderece before a court of law as a
witness in a civil or a criminal case in which pidvate interests are not at issue;

(i) deputed to attend a reference Library of otheritlitet or Conferences and scientific
gatherings of learned and professional societi¢sdannterest of the Institution;
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16.

17.

18.

19.

@iy required to be absent for any other purposes apgrdoy the Board of Governors for
categories of staff.

(@ The period of such leave admissible in a year ghrdlinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alssemecessary. The conditions under which such
leave will be granted, if necessary, be laid dowthe Board.

Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetéave
as may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
() After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the conguledf six years’ service or more with the
Institute after his return from such special leadwud;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.

Half-Pay Leave

(1) The half-pay leave admissible to a member of théf & respect of each completed year of
service shall be 20 days and credited in advantieeatte of 10 days ori'January and 10 days
on T July.

The credit for the half-year in which an employsejppointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(2 Half-pay leave may be granted to a member of th& sih medical certificate or on private

affairs. No half-pay leave may be granted to a namdj the staff in temporary appointment
except on medical certificate:

Provided that in case of a temporary member of, stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyelebe that the staff will return to duty on the
expiry of the leave, except in the case of a stefiib has been declared completely and
permanently incapacitated for further service bylice authorities.

Commuted Leave

(@ Commuted leave not exceeding half the amount oh#tiepay leave may be granted on medical
certificate to a member of the staff subject toftilmwing conditions.

(@ When commuted leave is granted, twice the amoustci leave shall be debited against the
half-pay leave account.

(b) The total duration of earned leave and commuteetléaken in conjunction shall not exceed
240 days provided that no commuted leave maybetegtaimder this provision unless the
authority competent to sanction leave has reasdielieve that the staff will return to duty
on its expiry.

(2 Half-pay leave up to a maximum of 180 days may llmvad to be commuted during the entire
service where such leave is utilised for an appta@urse of study such as a course which is
certified to be in public interest by the leavectaming authority.

Earned Leave
(@) Earned leave admissible to members of vacatioh staf

() During the period of one academic year, the pesfochcation for an employee entitled to it
will be 60 days.
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(i) In case such a member of staff is required to reraiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty

during Vacation

Eligibility to Earned Leave on Full Pay

Entire Vacation

30 days

Part of Vacation

Number of days of vacation not availed of 30 x-----

Number of days of the entire vacation

(@ Earned Leave admissible to members of the non-eecsiiaff

() The earned leave admissible to a member of thg ethkr than vacation staff, shall be 30

days in a Calendar year.

(i) Leave account of every said employee shall beitecdvith earned leave in advance in
two instalments of 15 days each on the first Jgnaad first July every year.

(i) The leave at the credit of an employee at the adbske previous half year shall be carried
forward to the next half year, subject to the cbtadithat the leave so carried forward plus
the credit for the half-year do not exceed the mawxn limit as laid down government from

time to time.

(3 Limits of accumulation and grant (applicable toraimbers of the staff)

() Earned leave can be accumulated up to days adiiegeloy Government of India from

time to time.

(i) The maximum amount of earned leave that can bdegido a member of the staff at a time
shall be 180 days. Earned leave may be grantealfferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,
Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,
Nepal and Pakistan, shall not in the aggregateeekt80 days.

(i) Accumulated earned leave may be availed at a ting® mnumber of days as prescribed by
Government of India from time to time in the ca$éeave preparatory to retirement.

20. Extraordinary Leave:

@

@

©)

Extraordinary leave shall always be without leaatary and may be granted when no other kind
of leave is admissible or when other leave beimdmiasible, the member of staff concerned
specifically applied in writing for the grant afteaordinary leave.

The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

(a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

() three months

(i) six months, in cases of employee who has completedyear’'s continuous service on
the date of expiry of the leave admissible to himder the rules, and his request for such
leave is supported by a medical certificate.
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(i) Eighteen months where the employee is sufferingnftoberculosis, leprosy or cancer
and undergoing treatment in a recognised clinierafer a specialist.

(b) Where an employee, other than a permanent gew|dails to resume duty on expiry of the
maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary l&@e the maximum amount admissible to
him, remains absent from duty for any period whi¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

@ The authority empowered to grant leave may commeitespectively period of absence without
leave into extraordinary leave.

21. Maternity Leave

@ (a) Maternity leave may be granted to a woman merabthe staff with less than two surviving
children on full pay for a period of 180 days fréime date of its commencement.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff
(irrespective of the number of surviving childrear) full pay during her entire service in
cases of miscarriage including abortion on proauctif medical certificate.

@ Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with
leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application isgguped by a medical certificate.

22. Paternity leave

@® A male staff member with less than two survivingldien may be granted Paternity Leave for a
period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thédd:

@ The Paternity leave may be combined with leavengfather kind except Casual Leave.
@ Paternity leave shall not be debited to the leazeant.
23. Leave to a female member of staff on adoption ofchild

A female staff member on adoption of a child, maydbanted leave of the kind due and admissible
(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea
However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

24. Hospital leave

(1) Hospital leave may be granted to a member of ¢ whder medical treatment for iliness or injury
if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such iliness or injury and whose appointing atith is the Director.

(@ Hospital Leave may be granted on leave salarygeitiverage or half average as the authority
granting it may consider necessary.

(3 Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be graotesiEh period as it considered necessary by the
authority competent to grantit.

(@ Hospital leave is not debited against the leavewtcand may be combined with any other leave
which may be admissible, provided that the totaigaeof leave after such combination shall not
exceed 28 months.
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25.

26.

27.

Quarantine Leave

(@ Quarantine Leave is granted when a member of ist@fifecluded under orders of the competent
medical authority from attending office in consegee of an infectious disease in his family or
household. Such leave can be granted only on tii§icze of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatilienty one days and may be extended up to
thirty days in exceptional circumstances. Any absebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feaad Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofr@ptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.

Leave-not-due
(1) Leave-not-due is admissible when no other kindaf/é is due and admissible.

(@ Save as in the case of leave preparatory to retimeneave-not-due may be granted to a
permanent member of staff both on medical certificand on private affairs for a period not
exceeding 360 days during his entire service outto€h not more than 180 days in all can be on
private affairs.

(3) Leave-not-due shall be granted to a member of etdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemfifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is likeo earn thereafter.

@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

Sabbatical Leave
() Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member
0 After completion of six years or more of continu@asvice with the Institute;

® Where he availed of special leave or deputationafqueriod of one year or more, after
completion of six years or more of service with thgtitute after his return from such special
leave.

@ In no case Sabbatical leave shall exceed threestdueng the entire service of the Teaching
Staff or Faculty Member.

(3 Sabbatical leave may be granted for one or motkeofollowing objects, namely :
(@) To conduct research or advanced studies in Incédm@ad,
(b) To write text books, standard works and otherdiigre,

(c) To visit or work in Industrial concerns and teclatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmethefeaching Staff/Faculty Member, as
approved by the Board of Governors.

@ The grant of sabbatical leave shall be subjedte¢dadllowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeag at a time including vacations, if any
but the Board may grant in addition any other legwéo a maximum of 120 days which the
member might have earned during the service dn#igute ;

() A member of the Teaching Staff or Faculty Membeallsuring the period of sabbatical
leave, be paid full salary and allowances as adbhésander the normal rules but he shall not
be entitled to any travelling allowance or any axHiowances in India or abroad ;
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28.

(©) No substitute shall be appointed in the vacancyldadvork shall be shared by the other

members of the faculty;

(d) A member of the Teaching Staff or Faculty Membeallshot undertake during the period of

sabbatical leave, any regular appointment undem#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifellowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

() A member of the Teaching Staff or Faculty Membeailiivg sabbatical leave shall furnish a

bond in the prescribed form to serve the Instifotea minimum period of three years on
return to duty.

Study Leave

@

@

S)
@

©

()

©

(10

1)

Study Leave is granted to a staff member with ass$ lthan five years of continuous regular
service for undergoing a special course consisiftggher studies or specialised training in
a professional or technical subject having a diaect close connection with the sphere of his
or her duties or being capable of widening hisartind in a manner likely to improve his
ability.

Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulantiill report on the work done during
study leave.

Study leave is not admissible

(@) for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
© to same official with such frequency as to remowe fiom contact with his regular

work or cause cadre difficulties owing to his alzsean leave.
Maximum period of study leave which may be grarsieall be
@) 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave adcou

Study leave may be combined with any other leaves dut maximum period of continuous
absence, including vacation, if any but excludirtyaordinary leave, should not exceed 28
months generally, and 36 months for study leadingi.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilintevdecided by the Board.

If the course falls short of the study leave, tiecial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

Leave Salary:

@) Outside India: Pay last drawn plus Dearness AllmgarHouse Rent Allowances,
and in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasawin plus Dearness Allowance,
House Rent Allowances. No study allowance admissibl

© Stipend, scholarship or remuneration for any paretemployment during the
period of study leave should be adjusted agairstléve salary subject to the
conditions that the leave salary will not be ldsmntthat admissible during half pay
leave.
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29.

30.

31.

32.

33.

34.

35.

36.

37.

Child Care Leave (CCL)
Admissible to women employees as per Governmelmdid rules
Salary during vacation and leave salary

() An employee of the Institute entitled to vacatitralsbe eligible for pay and allowances at full
rates during the period of vacation.

(20 A member of the staff who proceeds on earned Ieha# be entitled to leave salary equal to the
pay drawn immediately before proceeding on leave.

(3) A member of staff on half pay leave or leave-no¢-thientitled to leave salary equal to the half
amount specified in sub-paragraph (2).

(4) A member of the staff on commuted leave is entitteldave salary equal to sub-paragraph (2).
(5) A member of the staff on extraordinary leave iseitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tiséitlrie if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in casieath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddli® earned leave on the date of death,
shall be given to his family subject to aximum of leave salary for 300 days (including the
number of days for which encashment has been al@a\eng with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leavéhendate of retirement

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retiredno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (inoydhe number of days for which encashment
has been allowed along with Leave Travel Concessiute in service) and further subject to other
conditions laid down by the government from timéinee.

Leave preparatory to retirement

A Government servant may be permitted by the aitthoompetent to grant leave to take leave
preparatory to retirement to the extent of earmaed due, not exceeding 300 days together with
half pay leave due, subject to the condition thehsleave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retir¢ntiem provisions of these rules shall apply dwif
had entered Institute service for the first timetluedate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioargf of these rules causes undue hardship in any
particular case, the Board may, for reasons toelserded in writing, dispense with or relax the
requirements of that rule to such extent and stliesuch exceptions and conditions as it may
consider necessary for dealing with the case irstagnd equitable manner:

Provided that no such order shall be made excdpttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board's decision
in such cases shall be considered as final andngrah all concerned.

[F. No. 24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)
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