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i, gifRiE MR favafqene™, R (W.9)
(@=<Ta fawafaermer)
RIEGCEI

AR, 23 SHa¥I, 2017

W, AR /2017 /5 / 217 — f=faRad o7 FaERT &1 STFeER & folv Uatfrd fhar ST 8 :—
09,/04 /2011 I YHTIdY
YOI JeATQIT

AT I—11
THIR, THIRTe—gIHaR iR IRREve Yivax & usl R Fgfea 8q ufshar /a9

[v=Ta fawafaenera aifrRE, 2009 & aRf=Hl & uRFRET 18(4) & 3]

1. favafdere™ Aafde gal W il 8 9 A $H 45 37 &7 T <d gY IRae IR ®WR R T TS
AR 93 H g SR B den R 18(2) & TR Tf3d Tad AT @ Segfodi @ SR W
Iifge TR 'R R Fgfeaar & |

2. oroad UMl &I ad & & fory, fawafdenera AfeT fsma= (rolling advertisements) ST &R
AT 8, difs G el av wiw =1 Qe sl &g U+ sdeT uF Sl aR W |

3. I AR & 37edel Ud HAd SHd UAd AG Bl 96H ® HH ¥ HH 10 a7 U8 408 &1 999 T4
W G BRI 8¢ TP AIfCH Holtl | 999 AT @1 48% &1 MR gemege Tifafd vd sriuRye gr
Wﬁﬁﬁﬁﬁﬁgﬁmﬁwﬁwﬁﬁmqﬁwzﬁaﬁmwm

4. T AT & et U9 HASe @l 98d # dic o a1 sWeR @ Refa # o 7d < @1 s
BT |

5. U9 ARG @ degfodl RIURYG ® |ig & SR den aRfFRM 12 (2) (i) & ouR Fgfea & smawr
HRURYE & JAIGH & ygard SN fddl SIRIT |

6. favafdernery e RN gRT MERT ~gAcH srear |awedl Ml vd erdl den w—awy iR FEiRd (3,
SR EW) o Ml wd wral &1 ) ure fhar SR | Swe & SffaRed gedfa (AR sTierssTar
Td fIMRTede & URTHE W) WX S dlel U B SMawd [aRiyerar serdn =g fhuil W @l RywiiRer faer
RS BT PR THA © |
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A

iR Aradr gd srgva <gAdqH sear s8R 3iR apiefl =JAcH JRIdT Ud 3fg9d @l 8, ddd g9 a2d I
I8 HIEPR B AHEA B ST &1 8haR &1 8N /817 |

freafderea @1 Al & oA 59 Iexg Bg afed WHIFT Affy & ReilRel & e R fFeilRa
gATH JASAT g IIHd I AP AT AT AY Bl U O g8 S FHAl Bl, SUPdd AT qD
AEATHR G AT fhy S+ arel srwnnfiat a5 weeam &7 fAd & &7 AfBR 81 |

HTRIURYE BT URMEH 19(1) & ITAR 3MMdET 7 B Al GAFY Afdddl $1 Fgfad udEa o= &1 DR
g |

faeafaenera sifdfad & ar—7 & Ry 70 graem=i & AR RfEa Sfvml 8g wRd WRaR gRT fFfRa
sl ud ufshamell &1 ured fHar SR |

o9 ufshan, faeafdenedi vd weifderedl d Reml R o= e sHaal & Fyfad &g
faeafqened gam T g1 FEiRa =geaad edr awedl fafrEl vd Seaar Rier @& W $1 g9 @
@ SURI—2010 AT FHI—FHT WR I Q7 FORHEl & TR 8T |

T & Ay w QA S 9 e afeaal & wee @ Rafd | dar § aRsar & fuRa & Seww 9
ARl Aaa T il & IFACT HH B SMUR UR Bl SIRAT |

sy # wfed 8F arell geei ¥ I 88 U @ AT BIE G T8 @l S Ay |

UHER AT CAINUE—UHER & U8 =g fhdl ol R faR &1 & uedmg, afe =9= afafa &1 I8
JAT © b arefi IHH S et Ug =g gAY © d1 98 S9! AT BR Fahl T |

3T / 1Tt / 31fa / feeatT () seg, 1) oot | wwafd oralill & for oMy, =Aaw oiddr Ud orgwa
fe # Be &1 Wifafde grae™ 9 R AR] fBar SR |

afe el & fgfae & Avqfer = afifd g ofedn, oy, sgwd afe o e MegiRa ol 3 @
frell # g <d gU @1 T 2, O 99 Sl w9 H SfeaRad v fefiag far S|

I =9 AT B (Bl Tafra el &1 Ik URME da9 31T I dae gigdl & dwgia fdhar
ST I STl @, O 98 favafdened e T & SuRfaRad faffmi & srgar 8rfl |

fasnfua usl & S oFfiw A o7 Wdhdl © | [Aeafdered o @uE @ 9Hd Usl B G Bl
9eM /¥cH Ud degar Ffaal &x &1 AfdeR g |

HaRd JARAN $I IR AeTH ¥ JATdET HRAT @MY |

PR g A8 I AHT b Y SIS /SIS A0l & Feafd sl & vt & fgadia &l
qTaTeRford T JTaNTHT T [T AT & B 7 H fedbe / THI IR bR UR Y& fbar SR |
el arell &1 IR 4 fbdll &9 # rgarad U awgefl &1 3@y &R <l |
AP BT B W gl 8, Ngar Sooiw aifdfery / alRfers /srearesr o &1 8, 99T ufhar
RiRa & &1 freR B |

HRURYE gRT AT B WX =39 Affa & Axgfadl U rgae @l fafr & g oy @1 @y a dg
ERIRERIN

ATIed YFi &I famha Ud GoliaxvT Yo o1 GUBYT favafdeney g1 I9—wd R FiRd =& & MR
R BT SR | o1/ oroton / feamT (ft sog, €)) snaffat & forg dofiamer ged <o =18t grm |
freafderea & fIvg fodl far, ac a1 @ FRaE @ Rafd #§ sffeRar #e0 v S=a <Irme,
SEAYR dF A BT |

<t frafear #=1, Geafaa
[fasTTa=—111 / 4 / 3191, / 488 / 16]

DR. HARISINGH GOUR VISHWAVIDYALAYA, SAGAR (M.P.)
(A Central University)
NOTIFICATION
Sagar, the 23 January, 2017
No. R/2017/ 5/217.—The following is published for general information :—
Effective from 09/04/2011
First Ordinance
ORDINANCE-11

PROCEDURE/NORMS FOR APPOINTMENT TO THE POSTS OF PROFESSOR,
IATEPROFE RANDASSISTANTPROFE R

[Under Statute 18 (4) of the Statutes of the Central Universities Act, 2009]
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The University will issue all-India advertisement for recruitment to the teaching posts in leading
national dailies giving at least 45 days time and make appointments there-to on all India basis on the
recommendations of the Selection Committee as constituted in Statute 18(2).

In order to attract best talent, the University may make rolling advertisements whereby eligible
candidates can submit their applications for different faculty positions throughout the year.

The Chairman-Convener shall issue to each member of the Selection Committee a Notice, not less
than ten days before the meeting, stating the time and venue of the meeting. Meeting of the Selection
Committee shall be fixed after prior consultation with, and subject to the convenience of Visitor’s
nominee and of the experts nominated by the Executive Council.

The Chairman-Convener shall be entitled to vote at the Selection Committee meeting and shall have
a casting vote inthe case of a tie.

The recommendations of the Selection Committee shall be submitted to the Executive Council and
orders of appointment shall be issued after the approval of the Executive Council in accordance with
Statute 12(2) (ii).

The terms and conditions with regard to the minimum qualifications and other terms and conditions
as prescribed by the UGC from time to time, shall befollowed.

In addition to the above, the Vice-Chancellor may recommend, (in consultation with the concerned
Dean and Head of the Department) to the Academic Council such specialization or any other
condition as required for the post to be filled up.

The prescribed qualification and experience will be minimum, and the mere fact that a candidate
possessing the same will not entitle him / her for being called for interview.

The University will have the right to restrict the number of candidates to be called for interview,
based on the recommendations of the Screening Committee constituted as per the Regulations for
this purpose, to a reasonable number on the basis of qualifications and experience higher than the
minimum prescribed or by any other condition that it may deem fit.

It would be open to the Executive Council to offer appointment to suitable persons who may not
have applied in accordance with Statute 19(1).

The rules and procedures prescribed by the Govt. of India in respect of the Reserved categories shall
be followed as provided in Section 7 of the University Act.

The Selection procedure shall be as laid down by the UGC Regulations on Minimum Qualifications
for Appointment of Teachers and Other Academic staff in Universities and Colleges and Measures
for Maintenance of Standards in Higher Education — 2010 and as amended from time to time.

If case of selection of two or more persons on the same date, the recommendations shall invariably
be made in order of merit of the selected candidates for the purpose of determining seniority in service.

No recommendations should be made with a condition attached to the occurrence of the future
events.

The Selection Committee, after considering a candidate for the post of Professor or Associate
Professor, may, if it is of the opinion that he or she will be suitable choice for the next lower post,
can make such recommendation.

The statutory provision for relaxing of age, minimum qualification, experience etc. prescribed in
case of the candidates belonging to SC/ST/OBC/PH categories will be made applicable to them.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any
of the prescribed conditions relating to qualifications, age, experience etc., it shall be so stated and
recorded.

When the Selection Committee considers it fit to recommend a higher initial pay or advance
increments to be offered to a selected candidate, it shall be as per the UGC Regulation referred to
above.

Number of posts advertised may be treated as tentative. The University shall have the right to
increase/decrease the number of posts at the time of selection and make appointments accordingly.

The in-service candidates should apply through Proper Channel.
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20. Outstation candidates belonging to SC/ST categories called for interview will be paid to and fro 2nd
AC railway fare towards journey expenses on production of tickets/proof.
21. Canvassing in any form on behalf of any candidate will disqualify such candidate.

22. The Chairman-Convener shall have the power to lay-down the procedure in respect of any matter not
mentioned in the Act/Statute/Ordinance.

23. The Selection Committee’s recommendations, when approved by the Executive Council, shall
remain valid for a period of one year from the date of suchapproval.

24. The application forms will be sold and registration fee collected at the rates prescribed by the
University from time to time. The SC/ST/Physically Challenged candidates need not pay
Registration Fee.

25. In case of any dispute, suite or legal proceedings against the University, the jurisdiction shall be
restricted to the High Court of Madhya Pradesh, Jabalpur.

Dr. NIVEDITA MAITRA, Registrar
[ADVT. I11/4/Exty./488/16]

RIEGCEI
AR, 23 SIaN, 2017
. AR /2017 /5 / 217.— F=fARIT B FIARIRY B TGN & {77 YRR fhar Siar 8 i—
09/04 /2011 | Y9Tdl
Yo 37edTasT
ALATII—14
Rregs &1 dar—3rd

[erf Rt @Y a=T 28 (1)(v1) vd S fawafdenera aff s, 20090 @ aRfal & aRfRr 22 (1) @

i)
faeafdemca & Rrrel ¥ JIRY IR, THRTe THER, IRRCTE IHaR 2 3R U9 o afd e

fqeafqene™ # gasr < a1 WA Hererd dx A1 favafdenad gr1 warferd fodl #eifderaa ar wer 4 g
fépar T € iR O sreareell & gRT Rierd! & yaamw | fifed fear war g

1.

Rietes faeafdener &1 Pierfeled HHaR 8F & A favafdened &1 qoi— siferd 909 9Rfl SFart grm
3R U1 X1 A fIeafdenera & UaM M S AMG, AN, edlfcred dor daef Ried enfid 78!
=

Ry I8 S 9 ARy @ Bg W 9d favafaenest @ wen @ faga Aot @ e [ar smanet ar
il Afefeas dRI AT ysbrer A1 AT/ qREeH ardl 1 IR ARGMI AT HAulcd b AFAT A 31 fbdl
JHTED B I FHEET BRI IR AR Tl B |

feafdenaa &1 a1 Yoferfes darn e drRiuRve @1 gafa & 91 uer a1 e wu 9 fhdl
TR AT FGAR S 1 81 A1 {5 foll e o f5h 09 o=y e # wnfie T8 g e e
qiRsie a1 A<y fAerar 811 R Riere fwafdened se™ omam & Renfesli & ogaR ud
faeafdened & g4 ogHeT ¥ WRERT S H e 8 9ad € |

Pl @ ygia

Td RIeTh avgdhargey Ud qadrd aﬂleﬂf@rﬁw aRfrHT vd Tl P JPAR fqeafderaa o1
WA fafafeal § 9 o vd favafdener § U @il &1 Mdgd e de SaeT A Rier @
RIS, ¥, TR, BE &1 WIeTsl, S ITRmad, Hearl ¥ 81 iRk arra: favafdenraa & sifdraiRar
% feenfdeE 4 o1 3% 4 B
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3.

gRdier raftr g warfieRor
RAIET Ay FATH TP g9 B BRfl, RN srddvee dxieurad o R § e 3R av @l ffdead
37afy & oy derm 51 wehel 7 |

R I & HRI uRve srfferRad HRoT I gRdlem &1 o &l AIRT B Fohdll © |
g gg A f& gk 19(1) & ded S uRve g1 g el & ame § uRkdien &1 @ ar] T8
g |

TS 99 & SR RITATHR G 8 SIRATT o9 ddb {6 fafne meer gRT yeM a¥ @ §9iftd & 44 U&h
3R a9 & fou gerr 7 T B

T WHR gRT FHI—F9F W SR {6 T aRdlen v wemfiexo oW saa Fgfed & urfre @ror w®
] BT |
IRAET Td RIRERU IR &7 TR & 3= T4 199 eI arawads gRad=i & A1l ar 8l |

. rRfiexT:

UE HAA BT B BO b g8 URAET IR HIRD R1eTd & RISV BT AT URAIE fafer Far
B ® B W A Ao T gd s uRve & aHe [ |

9 ®F aRyg I1 a1 feid b1 WRl &R Fahal © AT 99 @R 9 &1 &1 Aoy of Gdhdl 8 a1 gRkdler
37afd BT IGT Fh ©, Sl Gl HeATd: AT AL 4 AP 7 & |

Ife B uRve s & rll 7 &= &1 via ol 8, @ SHa! A J918 @1 aRdletr @y & FHre
M & gl A1 URAE &1 fRaiRa srafdy & aHfta & Ugel JAT YR I 39! forRad g I Iafd
P T & HH A B I o gz & IR Ife it aRug Rete & m 7 w1 &1 ok o 2

] I8 & Riegs o ) 9 1 & fvig 3 e 9Rve & SuRed Td #aeE o) @ 9edl @
Q-feTs 989 @1 smawadhdr Bl |

da-—gfg :

Td R1ed 30 IqTHH H da9 gig B FHAR BN Ofd @ b IW BRI URYE & HHed §RT T AT
RIfrd 7 fbar war g1 o Rieres @1 v foalad Waes uga dx- &1 udiw JgedR 7 Ua fhar wan
&

Jarfgfa &) &y -

URFEH 25 & UragE @ 3RfH, Avdfdenery @ Aar H I 8 gal yde e fawafderey e
3MRANT Td MRA WRGHR gRT GaI—99d WR FfRa ifdaffar &1 omy ura = d& <9 |a1 # 991 = |
Ry I8 A fF I Rieres &1 rfdafiar a1 [Afr srpefie 93 & SRE 6 w99 R usdl @ a1 gadfa
D AT A P URYE IbEfe T B GHIG db (GO q9g & oY, 39 gfe A b famT /dws &1
Rrefor BRI a1y 7 @, et ®1 gAFGad R Ada & |

ey Al 4, srftrafiar @1 oy ura FR g fHA1 Rierd @1 fAzafdene agam AT §R1 59 w4
Y I R SN [AfFREl @1 e § @R |idaT R gAgad fhar S dahdr 2 |

dar fadee ud wal &) aRadaar
T Rerd faafdenera @ aRfegei, srearcen, af s va et @ e e fvafderes grr a9l 7=
gfcd HaraR Aizar (code of professional ethics) & 3/ wu &1 &A1 & oIy qredd BRI |

Ry I8 P, Ree @ FYaa & SS9 Ug, da9dM, Ja9 dfg, wiaw [, darfgla & o,
AT @ 3Ty, uRdieT, WIReRv, gel, dafie gel;, T a1 ¥ Fspraq 3 gaiad Heed wd eal |
BIg W gRads =2l fHar SR a1fd 991 R 31 ufiadge uvE 7 s |

qfcad AR widr
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faeafaenea &1y Riere fawafdened grr 78 T maR <dfedr & qrg gnm ud favafderes o e

g1 FfeiRad oy deraR &1 2oft #§ SR -

(i) fawafdener gRT THO—9 g WR AU T daa & ded # @ |

(i) foenfoial & geaied # OR Ueud, SHgEdR 31/ b= a1 fBadl ol smR o aRdis &1
ERNN

(iii) ferenfeR @1 o faenfil, WeAIREl a1 womdd & f[a%g SHAMT (IR Rietd &1 FS! feEr 3
RIF W oiet fqemeft SuRera &1 o Sgie Ad afmg &1 siferad o) &1 IRIGR BRI () s1erar
U o= Tfafafdrdt i favafderes & Rl & fawg

(iv) |aryeTiie fafaferl # foa g sierar S, ol der, &¥, a9 A1 foffT & SR R U9 FedhiHdl W)
g fewoll AT Tor oo wared & oy IwRiad d | BT BT YR R A U A # fora
e o favafaenea o TR & favg &)

(v) faeafdernery & |qfea yemafe Ud sdbe@e Mol wd /a1 AffeRal & grr fod 1 ol w
AT BIA W AAT HIAT|

(vi) &y Y yR @ aRfcgs ot # fora < o witfcas oy & fafde orf, e sk sa@)
Jrffeafad @& sfdvid armar 7 |

9. I YA

U Yoiaiferd dant Rieges fedl «ff aaa faeafaerem o 09 w8 o1 Aifew foRaa & <o~ a1 s9@
Tael # A9 "M @ 99 @ A R favafdered & |y ouel ey FRET BR Adar © | ulRdlenfi,
HfdaTcH®, SRR 3R deel Rietdl & Arel  AIfeH B /@Y Yo A8 @1 Rl A7 IS Ydol H b A8 &
I BT YA BT | UR=g I8 b R gRue 30 fadsrgaR AIfeq &l ravasdhal H1 ™R B Feball
gl
10. IS :
Doy favafaene S & o1 33 (1) & A gy grT FiRa urey # e ok favafdemey &
dra faRad Ty &1 3Mavaa® 2 |
11. Ao deaeaRal & dd9 &1 freiRor -
IRA WROR ERT AHI—FHT R SN Y 7Y FRAEl & 3R 81T |
12, JAYT—Ieqd, HREIMR AR aHrer 144 -

faeafqene™d e SN Td 9Rd WROR gRT GHI— R FEiRa oW gd wal & sgarR e
feaal @) e, RIMR Td raawre & e, srferemfid g |

Sf. fafedr ¥, Geawafia
[fasiTo=—111 / 4 / 311, / 488 / 16]

NOTIFICATION
Sagar, the 23rd January, 2017

No. R/2017/ 5/217.—The following is published for general information :—
Effective from 09/04/2011

First Ordinance
ORDINANCE-14
CONDITIONS OF SERVICE OF TEACHERS
[Under Section 28 (1) (o) of the Act and
Statute 22(1) of Statutes of the Central Universities Act, 2009]

Teachers of the University means Professors, Associate Professors, Assistant Professors and such other persons
as may be appointed for imparting instruction or conducting research in the University or in any College or
Institution maintained by the University and are designated as teachers by the Ordinances.

1. Teacher to be a whole time employee of the University shall be a whole-time salaried employee of the
University and shall devote his/her whole-time to the University and does not include honorary,
visiting, part-time and ad-hoc teachers.
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Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection with
the examination of Universities or learned bodies or Public Service Commissions or to any literary work
or publication or radio/television talk or extension lectures or to any other academic work with the
permission of the Vice-Chancellor.

No whole-time salaried teacher of the University shall without the permission of the Executive Council
engage directly or indirectly in any trade or business whatsoever or any private tuition or other work to
which any emolument or honorarium is attached. However, teachers may engage in consultancy work as
per UGC guidelines and with prior approval of the University.

2. Nature of Duties:

Every teacher shall undertake to take part in such activities of the University and perform such duties in
the University as may be required by and in accordance with the Act, the Statutes and Ordinances framed
there-under, for the time being in force, whether the same relate to organization of teaching, research,
extension, examination of students, their discipline, welfare, and generally to act under the direction of
the authorities of the University.

3. Period of Probation and Confirmation:

The minimum period of probation shall be one year extendable by a maximum period of one more year in
case of unsatisfactory performance.

Provided that the Executive Council for the reasons recorded, may waivethe condition of probation.

Provided further that the condition of probation shall not apply in case of teachers appointed by the
Executive Council under the Statute 19 (1).

The confirmation at the end of one year shall be automatic, unless extended for another year by a
specific order, before expiry of the first year.

Probation and confirmation rules shall be as applicable only at the initial stage of recruitment, issued from
time to time, by Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis
mutandis.

4. Confirmation:

It shall be the duty of the Registrar to place before the Executive Council the case of Confirmation of a
teacher on probation, not later than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend the
period of probation so as not to exceed twenty-four months inall.

In case the Executive Council decides not to confirm the teacher, whether before the end of twenty-
four months’ period of his / her probation, or before the end of the extended period of probation, as the
case may be, he shall be informed in writing to that effect, not later than thirty days before the expiration
of thatperiod.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of
the Executive Council present and voting.

5. Increment:

Every teacher shall be entitled to increment in his/her scale of pay, unless the same is withheld or
postponed by a resolution of the Executive Council and after the teacher has been given due opportunity
to make his / her written representation.

6. Ageofretirement:

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall
continue in such service until he/she attains the age of superannuation as prescribed by the UGC and
Govt. of India from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the Academic
Session, the Executive Council may on the recommendation of the Vice-Chancellor re-employ the
teacher for any period up to the end of the academic session, with a view not to disturb the teaching work
of the Department/Centre.
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In special cases, a teacher on his/her attaining the age of superannuation, may be re-employed on a
contract in keeping with the

regulations in this behalf as issued by the UGC from time to time.

Variations in terms and conditions of service:

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and rules
of the University as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall be made after his / her
appointment in regard to designation, scale of pay, increment, provident fund, retirement benefits, age
of retirement, probation, confirmation, leave; leave salary and removal from service so as to adversely
affecthim.

Professional Codeof Conduct:

Every teacher of the University shall abide by the Code of Conduct framed by the University and the
following lapses would constitute misconduct on the part of a University teacher.

@) Any lapse in performing his / her duties as assigned by the university from time totime.

(i1) Gross partiality in assessment of the students, deliberately over marking/under marking or
attempts at victimization on any ground.

(iii) Inciting students against other students, colleagues or administration (This does not interfere
with the right of a teacher to express his /her difference of opinion on principles in seminars and
other places where students are present) or any other such actions which are against the interest
of the university.

@iv) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion,
race or sex in his/her relationship with his/her colleagues and trying to use the above
considerations for improvement of his/her prospects or any other such actions which are against
the interest of the university.

W) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or
functionaries of the University.

(vi) Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression of the
term.

Resignation:

A whole-time salaried teacher may, at any time, terminate his / her contract by giving the University three
months’ notice in writing or on payment to the University of three months salary in lieu thereof. The
notice period shall be one month in case of probationers, contractual, temporary and ad-hoc teachers
or salary in lieu thereof.

Provided that the Executive Council may waive the requirement of notice atits discretion.
Contract:

The written contract between a teacher and the University required to be entered into under Section 33
(1) of Central Universities Act shall be in the form prescribed by the Ordinances.

Fixation of pay of re-emploved pensioners

As per the Government of India Rules issued from time to time.

Teaching Davs. Work I.oad And ILeave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as
prescribed by the UGC and Govt. of India from time to time.

Dr. NIVEDITA MAITRA, Registrar
[ADVT. 11I/4/Exty./488/16]
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