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MINISTRY OF SHIPPING, ROAD TRANSPORT AND HIGHWAYS 

(Ports Wing) 

NOTIFICATION 

New Delhi, the 21st August, 2C08 

G.S.R. &Q3(E).— In exercise of the powers conferred by Sub-Section (1) of 

section 124, reau wi th Sub-Section (1) of Section 132 of the Major Port Trusts 

Act, 1963, (38 of 1963), the Central Government hereby approves the 

framing of the revised Tuticorin Port Trust tmployees (Recruitment, Seniority 

and Promotion) Regulations, 2008, as set out in the Schedule annexed to this 

Notification. 

2. The said Regulation shall come into effect from the date of 

publication of this Notification to the Official Gazette. 

[F. No. PR-12012/20/2004-PE. f] 

RAKESH SRIVASTAVA, Jt. Secy. 

SCHEDULE 

TUTICORIM PORT TRUST 

TuticQrin. P o r t Trust Employees (Recrui tment , Seniority and 
P r o m o t i o n ) Regu la t i ons , 2 0 0 8 . 

In exercise of powers conferred by Section 28 of the Major Port 

Trusts Act, 1963, (38 of 1963), the Board of Trustees of the Tuticorin Port, 
t 

with the approval of the Central" Government, as required under Sub-Section 1 j. 

of Section 124 of the said Act, hereby frames the revised Regulations of j 
p 

Tuticorin Port Trust Employees (Recruitment, Seniority and ' Promotion) }' 

Regulations, 2008. 

( i ) These Regulations may be called the Tuticorin Port Trust 

Employees (Recrui tment, Seniority and Promotion) Regulations, 2008; 
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( i i ) They shal l c c m e in to force w i th ef fect f rom the da te of pub l ica t ion 

in the Gazet te o f I n d i a . 

1(2) I n t h e Schedule co t h e Tut icor in Port Trus t Employees 

(Recru i tmen t , Sen ior i t y and Promot ion) Regulat ions, 2 0 0 8 , 

t h e fo l lowing ent r ies shal l be included :-

SCHEDULE 

Recruitment Rules of 54 categories of Class I Cadre. 

FOOT PSOTE: The existing Recruitment Rules in respect of Class I I , HI and IV 

employees will be in force for recruitment till the cadre restructuring of 

the above is completed and published in the Gazette of India. 

TUTICORIN PORT TRUST EMPLOYEES f RECRUITMEEa^ . - ^E^ IQF lTY& . 

PRO.MOTIOW) REGULATIONS, 2 0 0 8 

In exercise of the powers conferred by Section 28 of the Major Port 
Trusts Act, 1963 (38 of 1963), the Board of Trustees of Tuticorin Port hereby mokes 
the following Regulations, namely 

1 . SHORT TITLE AND COMMENCEMENT: 

(1) These Regulations may be called the Tuticorin Port Trust Employees 
(Recruitment, Seniority and Promotion) Regulations, 2008. 

(2) They shall come into force on the date of publication of the approval of 
the Central Government, as required under the provisions of Section 124 
and 132 of Major Port Trusts Act, 1963, in the Gazette of India. 

I. APPLICATION: 

These Regulations shall apply to all posts created under Section 27 c f the Act 
mder the Board including those covered by Clause (a) of Sub-section (1) o f Section 

>4 of the Act. 

*• D E F I N I T I O N : 

In these Regulations, unless the context otherwise requires 

(a) "Act" means the Major Port Trusts Act, 1963 (38 of 1963). 
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(b) "Analogous post" means a post of which the duties and level of 
responsibilities and the pay ranges are comparable to those of the posts to 
which selection is to be made. 

(c) "Appointing Authority" in relation to any grade or any post means the 
authority empowered under the Tuticorin Port Trust Emp-oyees (Classification, 
Control and Appeal) Regulations, 1979, to make appointment to that grade or 
post. 

(d) "Board", "Chairman", "Deputy Chairman" and "Head taf Department" 
have the meanings respectively assigned to them under the Act. 

(e) "Class I posts", "Class II posts", "Class I I I posts" and "Class IV posts" 
shall have the same meaning as assigned to them in Regulation 4 of the 
Tuticorin Pott Trust Employees (Classification, Control and Appeal) Regulations, 
1979. 

(f) "Departmental Promotion Committee" means a Committee constituted 
from time re time under Regulation 26. for the purpose of making a 
recommendation for promotion to or confirmation in any grade or post. 

(g) "Direct Recruit" means a person recruited on the basis of a competitive 
examination or test and/or interview by Services Selection Committee. 

(h) "Employee" means an employee of the Board. 

(i) "Grade" means any of the grades specified in the Schedule of Employees 
prepared and sanctioned under Section 23 of the Act. 

(j) "Lien" means the tit le of an employee to hold on regular basis, either 
immediately cr on the termination of a period or periods of absence, a post to 
which he has been appointed on regular basis and on which he is not on 
probation. 

Provided that the title to hold a regular post shall be subject to the condition 
that the junior-most person in the grade will be liable to be reverted to the 
lower grade, if the number of persons so entitled is more than the posts 
available in that grade. 

(k) "Permanent employee" means an employee who has been substantively 
appointed to a permanent post. 

(!) Schedule" means the Schedule appended to these Regulations. 

(m) "Scheduled Castes" and "Scheduled Tribes" shall have the meanings 
respectively assigned to them in Clauses (24) and (25) of Article 366 of the 
Constitution of India. 

(n) 'Select List" in relation to any grade or post means the Select List 
prepared in accordance with Regulation 13 for that grade or post. 

(o) "Selection Post" means a post declared as such under Regulation 5 of 
these Regulations. 



"Services Selection Commit tee" means the Committee consti tuted under V 
\ Regulation 12 for the selection of candidates by means of a writ ten test , a t rade 
• test and/or interview for appointment to posts reserved for direct recru i tment . 

or (q) "Temporary Employee" means an employee holding a temporary post . 
officiating in a permanent post or on probation in his appointment in the service 
of the Board. 

4. MANNER OF APPOINTMENT: 

Al! appointments to. the posts to which these Regulations apply shall be 
made in accordance with the provisions of these Regulations. Appo in tment may be 
made either by promotion or absorption or deputation or direct recru i tment . 
Deputation wil l be of employees from the major Ports, Central Government , State 
Governments, Autonomous Bodies, Government Companies fulfi l l ing the cr i ter ia o f 
eligibility prescribed for the post. The normal period of deputat ion is three years 
which is extendable to four years. In exceptional circumstances, th is can be 
extended to f ive years. 

"Provided that the appointment in respect of posts t reated as r\eacs o f 
Department and posts one level below the HOD, all the vacancies shall be fitted by 
"Composite method of recruitment"., i.e., through promot ion/ t ransfer /deputat ion on 
absorption basis failing which deputation and failing both by direct rec ru i tment . The 
promot ion/ t ransfer on absorption will be from the officers f rom ma jo r Port Trusts 
fulfi l l ing the criteria of eligibility prescribed in the Schedule annexed to the 
Regulation''. 

5. SCHEDULES: 

The manner of appointment, i.e., whether by dif rec ru i tmen t or 
departmental promot ion or absorption or deputation, the qual i f icat ion, age, educat ion , 
t ra in ing, requirements of experience, classification of posts, as selection posts o r non -
selection posts and other matters connected with the appointments to various posts 
shall be shown in the Schedule annexed to these Regulations In respect of Class I 
posts. In respect of Class I I , Class I I I and Class IV posts, the manner of 
appointment shall be as laid down by the Board f rom t ime to t ime. The Schedule 
shall also show the authorised permanent and temporary strength of various grades 
as shown In the Schedule of Employees prepared under the provisions of Sect ion 23 
of the Major Port Trusts Act, 1963. This strength is liable to change f rom t ime to 
t ime under the provisions of Section 27 of the Major Port Trusts Act, 1963. The 
eligibil ity requirements prescribed for direct recrui tment wil l apply in the case of 
promotion to the extent mentioned in column 9 of the Schedule and the requ i rement 

i o f experience for promotion will be as prescribed !n Column 12 of the Schedule. 

Provided that the prescribed upper age l imits may oe relaxed by the 
Central Government in the case of HODs and bv the Chairman in aii o ther cases for 
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f",masons to be recorded in writing for direct" recruitment/absorption/deputation as 

a-under: 

(!) upto 5 years where the minimum experience prescribed is 10 years or 
more and upto 3 years where the minimum experience prescribed is 5 to 
9 years; 

(ii) in the case of a candidate, who is an ex-serviceman, i.e., ex-employee of 
India's Defence Forces and who has put in not less than 6 months 
continuous service in the Defence Forces, upto the extent of the service 
rendered by him in the Defence Forces plus 3 years where the vacancy to 
be filled is a vacancy reserved for such ex-servicemen and dependants of 
those killed in action and upto the extent of the service rendered by him 
in the Defence Forces, where the vacancy to be filled Is an unreserved 
vacancy; and 

(iii) in the case of a candidate, belonging to the Scheduled Castes or the 
Scheduled Tribes or Other Backward Classes in accordance with such 
orders as the Central Government may issue from time to time in 
this regard. 

"Provided further that the requirement of experience is relaxable at the 
discretion of the Central Government in the case of candidates belonging to the 
Scheduled Castes and Scheduled Tribes, if at any state of selection, the Central 
Government is of the opinion that sufficient number of candidates from these 
communities possessing the requisite experience are not likely to be available 
to fill up the posts reserved for them. 

5. ROSTKR OF VACANCIES: 

A mster shall be maintained for each grade to show whether a particular 
vacancy shoul > ,e filled by direct recruitment or promotion. However, if a vacancy 
which is reservtJ for direct recruitment cannot be filled by direct recruitment, it may 
be filled by promotion and the next vacancy shall be filled by direct recruitment. 
Similar practice can be followed in the case of a vacancy reserved for promotion but 
cannot be filled by promotion method. 

7. RESERVATION: 

(1) Orders issued by the Central Government from time to time for 
reservation of posts under it, whether to be filled by direct recruitment or 
promotion in favour of the Scheduled Castes and Scheduled Tribes shall apply 
mutatis-mutandis to all appointments covered by these Regulations. 

(2) Orders issued by the Central Government from time to time for the 
reservation of posts under it in favour of Other Backward Classes, Ex-
Servicemen and Dependants of those killed in action, Sportsmen and Physically 
Handicapped persons shall also apply mutatis-mutandis to appointments 
covered by these Regulations and to which direct recruitment is made. 
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5! .a citizen of,India; of 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

l^r.CHABAgTgB^pHY^CAL^FITNggg, ETC. DIRECT 

| | Srlxorderi-to be eligible for direct recruitment to any grade or any post, a 

(d) a Tibetan refugee, who came over to India before the 1 " January, 1962 
with the intention of permanently settling in India; • or 

a^person Of Indian origin, who has migrated from Pakistan, Burma, Sri 
kanka or the East African Countries o f Kenya, Uganda, the United 
Republic of Tanzania, Zambia, Malawi, Zaire and Ethopia and Vietnam 
with the Intention of 'permanently settling in India. 

Provided that a candidate belonging to category (a) shall produce such 
proof o f his nationality as the Chairman may, from time to time require. 
Provided further that a candidate belonging to categories (b), (c), (d) and (e) 
shall be a person In whose favour a certificate of eligibility has been issued by 
the Government of India; 

Provided also that a candidate in whose case the proof of nationality or a 
certificate of eligibility is necessary may be provisionally appointed, pending the 
production by him of the necessary certificate in his favour from the Central 
Government, as the case may be. In such cases, the provisional appointment 
shall not exceed a period of one year. 

(2) The Chairman may, with the prior approval of the Central Government, 
fdlfy or. waive any of the requirements of Sub-Regulation (1) when an 
•ointment, for work of a special nature is to be made and it is not practicable to 

lain a suitable candidate who fulfills the requirements of these Regulations. 

(3), No person, 

(a) who has entered into or contracted a marriage with person having 
a spouse living; or 

(b) who having a spouse living, has entered into or contract a 
marriage with any person, 

shall be eligible for appointment to any grade or post to which these 
£ Regulations apply; 

3IGI/08—a 
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Provided that the Central Government in case of HOD's and Chairman iri'-' . 
all o the r cases may, if satisfied that such marr iage is permissible under the 
personal law applicable to such person and the other party to the marriage and 
that there are o the r grounds for so doing, exempt any person from the 
operat ion of this Sub-Regulat ion. 

(4 ) A candidate must satisfy the appoint ing author i ty that his 
Character and Antecedents are such as to make h im suitable for appointment 
to any grade or post. No candidate who has been convicted by a Court of law 
for an offence involving moral turpitude or who has been adjudged as an 
insolvent shall be eligible for appointment to a grade or post. 

(5) A candidate shall be in good mental and physical health and free 
f rom any physical defects likely to interfere wi th the discharge of his duties as 
an employee of the Board. A candidate who after such medical examinat ion as 
the Central Government in case of HODs and Chairman in all other cases may 
specify, is found not ' to satisfy those requirements, shall not be appointed. 

(G) I f any question arises whether a candidate does or does not satisfy 
all or any of the requirements of this Regulation, the same shall be decided by 
the Central Government In case of HODs and Chairman in all other cases. 

9 . E L I G I B I L I T Y OF E X I S T I N G EMPLOYEES FOR DIRECT RECRUITMENT: 

When the . posts required to be filled by direct recru i tment are advert ised, 
employees already in service may also apply, provided they possess the prescribed 
qualifications and experience. Age limit In such cases will not apply. 

10 . ADVERTISEMENT OF VACANCIES: 

(1) Vacancies of Class I I I and Class IV posts to -be fi l led by direct recrui tment 
• 1 * shall be noti f ied to the local Employment Exchange. In case, sufficient number 

T- of eligible and suitable candidates are not avai lable, the vacancies be 
advert ised in Newspapers published within the State. Class I and Class I I 
posts intended to be rilled by direct recruitment shall be advert ised in nat ional ' 
and local dail ies and/or Employment News. 

(2) The crucial date for determining the qual i f icat ion, experience and age 
shall be the f i rs t day of the month in which the post is not i f ied/advert ised 
unless o therwise specif ied. 

11. CONDUCT OF W R I T T E N OR SKILL TESTS I N CERTAIN CASES: 

The Appoint ing Author i ty may decide whether a wr i t ten or a skilf test or 
)oth should be held and also name the officer who should hold the said test and the 
nanner in which the tes t should be held and other details thereof. I t shall be'open to 
he Appoint ing Au thor i t y to engage a consultant or a firm of consultants to conduct a 
fr i t ten or skil l tes t . 

•'•v-.nas&i 



ICES SELECTION COMMITTEE: 

"<« 
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i ) : fhere;;sbs9.ir be a Services Selection Committee'for each grade or post, as 
fentidned in Sub-regulatibh (2) to conduct interviews of eligible candidates for 

f|Tiakfng selection of candidates for appointment to different posts by direct 
"recruitment. -

(2) The category of posts and the composition "of the- Services Selection 
Committees, referred to, in Sub-regulation (1), shall be the following, namely: 

a) For HODs 

Joint Secretary (Ports) of the Ministry of Shipping' .. Chairman 

Chairman/Deputy Chairman Of the Port .. Member 

Any .tetherPort .Chairman or an officer 
having wide experience in the field 
to be nominated by the Ministry of Shipping .. Member 

Representative of SC/ST & OSCs 
nominated by the Ministry of Shipping .. Member 

b) For Class I pos ts 
' . ' ' -v 

i) Chairman .. Chairman 
. | 

If) Deputy Chairman .. Member 

- ' •. iii) ROD incharge of the Department 
in .which the vacancy occurs % Member 

• • ' • " • • . ; • 

. iv) HOD incharge of the Personnel .. Member 

v) Representative of SC/ST &. OBCs 
nominated by the Chairman-- •.;.••• Member. 

Note 1 : In respect of Haldia DockCOmplex, the.Selection 
Committee :wiH'consist of the fol lowing: 

i) Deputy Chairman ' .. Chairman 

ii) GM incharge of the Division - -

in which the vacancy occurs .. Member 

iii) Head of Personnel Division .. Member 

iv) Representative of SC/ST & OBCs 
nominated by the Deputy Chairman .. Member. 



fc o "g 
THE GAZETTE OF INDIA: EXTKAORDJN ARY IPARIH—SEC.3CQJ 

C) 

d) 

Note 2 : For the posts of GM in Haldia Dock Complex, the Selection 
Committee shall consist of Chairman, Deputy Chairman of Haldia Dock 
Complex and the Deputy Chairman of Kolkata Deck System. 

For Class U posts 

i) Deputy Chairman 

it) Head of the Department 
in which the vacancy arises 

ill) HOD incharge of the Personnel 

iv) Representative of SC/ST & OBCs 
nominated by the Chairman 

Chairman 

Member 

Member 

Member. 

Note 1 : In respect of Haldia Dock Complex, the Selection 
Committee will consist of the following: 

i) Deputy Chairman 

ii) The concerned GM 

iii) Head of Personnel Division 

iv) Representative of SC/ST & OBCs 
nominated by the Deputy Chairman 

Chairman 

Member-

Member 

Member. 

For Class I I I and Class IV posts (Common categories) 

i) Deputy Chairman or in his absence, 
HOD nominated by the Chairman of the 
Board 

Ii) HOD incharge of Personnel 

iii) A senior officer in the grade not below 
Rs. 16000-400-20800 to be nominated 
by the Chairman 

i 

Iv) Representative of SC/ST & OBCs 
nominated by the Chairman 

Chairman 

Member 

Member 

Member. 
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^~Z-JI* )ForCrasg I I I and Class I V posts f un - common categories") 

I) HOD, where the vacancy arises 

ii) HOD incharge of Personnel 

iii) A senior officer of the concerned 
Division in the grade not below 
Rs. 16000-400-20800 to be nominated 
by the Chairman 

iv) Representative of SC/ST & OBCs 
nominated by the Chairman 

Piote . In respect of Haldfa Dock Complex, the Selection 
Committae will consist of the following: 

i) t h e concerned General Manager 

ii) An officer in the grade not below 
Rs. 16000-400-20800. 
Below GM of Personnel Division 

Hi) An officer in the grade not below 
Rs. 16000-400-20800. 
Below GM of concerned Division 

iv) Representative of SC/ST & OBCs 
nominated by the Deputy Chairman 

Chairman 

Member-

Member 

Member. 

Chairman 

Member 

Mem be: 

Member 

The Appointing Authority may also nominate any person not in tne 
service of the Board.to be a member of a Services Selection Committee if strch 
a person is specialised in the relevant field. Where any member of a Son/ices 
Selection Committee is not available, the Appointing Authority may nominate 
another officer of appropriate level in his place to attend the meeting. 

( 3 ) , - Where recruitment to vacancies in grades common to more than one 
department Is made in a common selection, the composition of the Committee 
shall be decided by the Chairman in each case. 

13. SELECT LIST: 

The Services Selection Committee may recommend, in the order of mer i t , as 
j adjudged, by it, the names of the rejected candidates to be kept on a Select List for 
I consideration of appointment to posts earmarked for direct recruits. Such a list shall 
I beideemed to be valid for a period of 12 months from the date on which the list is 
'I approved by the Appointing Authority. It is open to the Appointing Authonty to 
I fextend the validity of the list for a period not exceeding 6 months or until a fresh 
"'lefect list is approved whichever is earlier. 
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14. CONSIDERATION OF RECOMMENDATIONS OF SERVICES SELECTION 
COM MITT E E AND AD-HOC APPOINTMENTS: 

All appointments by direct recruitment shall be made by the Appointing 
Authority on the recommendations of the concerned Services Selection Committee. 

Provided that it shall be open to the Appointing Authority, for reasons to be 
recorded in writing, not to accept the -ecommendations of Services Selection 
Committee. 

Provided furtner that where the Appointing Authority is an authority 
subordinate to the Chairman and the authority disagrees with such recommendations 
In any case, it steil record its reasons for such disagreement and submit the case to 
the Chairman, who shall decide the same. 

Provided also that in the case of a purely temporary post, a leave vacancy or a 
vacancy earmarked for direct recruitment requiring immediate filling up, the Chairman 
may appoint a person who is eligible to fill the vacant post for a period of 6 months at 
a time and not exceeding one year on ad-hoc basis subject to the condition that: 

(1) Ac-ho;; appointment, where unavoidable should be made only strictly 
subject to fulfilling the qualifications, experience provided in the RRs. 

(2) To;al period of appointment to a temporary pose will not exceed the 
tenure of the post. 

(3) In other cases, the temporary appointment should be replaced by a 
regular appointment from the select list as soon as possible. 

15. CANVASSING SUPPORT, A DISQUALIFICATION 

Any endeavour on the part of a person to canvass support by direct or indirect 
method for appointment to a post or for promotion to a higher post shall disqualify 
him for the appointment or promotion. 

16. SUPPRESSION OF FACTS, A DISQUALIF ICATION: 

Any candidate who is found to have knowingly furnished any particulars which 
are false or-have suppressed material information cf a character, which if known 
would ordinarily have debarred him from getting an appointment to a grade or post, is 
liable to be disqualified, and if appointed, to be dismissed from service. 

17. CANCELLATION OF APPOINTMENT ORDER: 

If a candidate selected for the post earmarked for direct recruits.fails t o join 
duty within the date mentioned in the offer of appointment and where no such date is ' 

. mentioned, within 30 days of the date of issue of the offer of appointment or within 
such extended 'period as the Appointing Authority may agree, the offer of appointment 
shall be deemed to have been cancelled. 



V M E N t GP TRAVELLING ALLOWANCE FOR ATTENDING I N T E R V I E W : $J? 

fij j the case, of posts fil led by direct recrui tment, all journeys which the 
file1:(incIOdlhg persons already in the service of the Board) may have to per form 
s|pufdos^:Of]vvr.r.ltten and practical tests.or interviews shall be at the i r own costs. 
^ ^ I ca rJd ida tes belonging to Scheduled Castes or the Scheduled Tribes called 
./fttert br"'frade:tests or interviews shall be granted travell ing al lowance equal to 

%asS: ra i l ' fa te-by shortest practicable route both ways on production of proof to 
'effect that he ..has', actually performed the inward journey. 

IQBATION PERIOD: 

! (1) Every person appointed to a pos t by direct recrui tment or p romot ion or 
absorption shall , subject to the provisions of Sub-regulat ion (2) & ( 3 ) , be on 
probation for a period of two years, except in case of persons appointed on 
absorpt ion basis through composite method of recrui tment in the posts of HDDs 
and Dy.HODs carrying the scales of pay of Rs. 16000-400-20800 and above. 

Provided- tha t where the appointment itself is for a period specified in the 
appoin tment .order , such appointment shall stand terminated on the expi ry of 
such per iod, unless such period is extended by the Appointing Author i ty . 

Provided tha t , when the appointment is made by direct recru i tment a r c the 
post carrfes a scale of pay, the max imum of which does not exceed Rs. 11975 / - , 
the period of probation shall be one year. 

Provided tha t ; there shall not be any probation in C3se of appointments by 
promotion wi th in Class I I I and Class IV grades. 

Provided fu r ther that, if an employee on probation to a grade or post is 
appointed to officiate in a higher grade or post, he shall be eligible to count the 
durat ion of his appointment to a higher grade or post to complete probat ion in 
his lower grade or post. Similarly, if an. employee has previously t e e n 
appointed,to officiate in a grade or post, he may on appointment to the s imi lar 
grade or post on probation will be eligible to count such off iciat ing per iod 
(excluding Ad-hoc service) to complete probation in the grade or post . 

(2) The per iod of probation may, if the Appoint ing Authori ty deems fit, be 
extended for a specific period at a time., but the total period of such extens ions 
shall-not, save where, any, extension is necessary by reason of any depar tmen ta l 
or legal proceedings pending against the employee, exceed one year. 

(3) During the period of his probat ion an employee may be required to 
undergo such departmental firs inlng^and pass such departmental tests as t h e 
Appointing Author i ty may, from time to t ime, speficy in this behalf. 
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20 . CONFIRMATION OF EMPLOYEES ON PROBATION: 

(1) General 

(i) Confirmation will be made only once in the service of an employee 
which will be in the entry grade. 

(ii) Confirmation is delinked from the availability of permanent 
vacancies in the grade. In other words, an officer who has 
successfully completed the probation may be considered for 
confirmation. 

(2) Confirmation in the grade to which initially recruited . 

(i) As at present, the appointee should satisfactorily complete the 
probation. 

(ii) The case will be placed before DPC (for confirmation). 

(iii) A specific order of confirmation will be issued when the case is 
cleared from all angles. 

(3) On Promotion 

(i) I r the recruitment rules do not prescribe any probation, an officer 
promoted on regular basis (after following the prescribed DPC, etc., 
procedure) will have all the benefits that the person confirmed in that 
grade would have. 

(ii) Where probation is prescribed, the Appointing Authority will on 
completion of the prescribed period of probation assess the work and 
conduct of the officer himself and in case the conclusion is that the 
officer is fit to hold the higher grade, he will pass an order declaring that 
the person concerned has successfully completed the probation. If, work 
of the officer has not been satisfactory or needs tc be watched for some 
more t ime, he may revert him to the post or grade from which he was 
promoted, or extend the period of probation as the case may be. 

Since there wili be no confirmation on promotion oefore an official is declared to 
have completed the probation satisfactorily a rigorous screening of his performance 
should be made and there should be no hesitation to revert a person to the post or 
grade from which he was promoted if the work of the officer curing probation has not 
been satisfactory. 
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Ma'3w"^Ct recruit with definite conditions of probation fe to be confirmed in the g r a d e d 
| l j v | | | ^ lTec t frorrl the date en which he successfully completes the period of p roba t ion ' / - -

ii i |j|j.&cision whether he should be confirmed or his probation extended should be^'l 
a||$ni,$d&i -after the expiry o f the initial probationary period.,' i.e., ordinarily within 6 
0p'fWeeks and communicated to the employee together w i t h , the reasons in esse of 

:'ffefrensfoh. Eventhcugh the meetings of the DPC may be held after the terminat ion 
I M t h e period of probation of direct recruit, a person appointed against a permanent 
\p4st with'def ini te condit ions of probation is to be conf i rmed in the grade w i th effect 
' f rom the date on which he successfully completes the period of probat 'on, A 
Probationer who is not making satisfactory progress or who shows himself to be 
inadequate for the.serv ice should, be informed of his shortcomings well before the 
expiry of the original probat ionary period so that he can make severe, efforts at self-
improvernent. 

I n ' t h e case of probation, the DPC should not determine the relat ive 
grading of officers but only decided whether they shou'c be declared to have 
completed the probation 'satisfactorily. I f the performance of any probat io- isr is no t 
satisfactory, the DPC may advise whether the period of probation should be extended 
or whether he should be discharged from service. 

2 1 . DISCHARGE OR REVERSION OF EMPLOYEES ON PROBATION 

(1) I f an employee on probation in his first appointment is no t considered f i t , 
on the basis of his conduct or performance, for conf i rmat ion at the end of the 
period of probation prescribed in Regulation .19, he shali be discharged f rom 
the service of the Board. 

(2) I f an employee on probation who holds a lien on a post and does not 
complete the period of probation as specified under Regulation 19 to the 
satisfaction of the Appoint ing Authority, he may be reverted t o the post on 
which he holds a l ien. 
• • • •;.' 

(3) I f an employee dur ing the period of probation on a post .is considered 
unfit for further retent ion in.that post on the basis of performance or conduct or 
failure to pass the departmental test if prescribed, he shall be liable to. be 
discharged f rom service at any t ime if he has no lien on any pos t or reverted to 
the post in which he holds a lien. 

file:///p4st
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32. DEPARTMENTAL TEST FOR PROMOTION, CONFIRMATION I N CERTAIN 
CASES: 

The Chairman may specify, from time to t ime, the posts, confirmation In or 
promotion to which shall be subject to the passing of a qualifying departmental test, if 
•iny. The Chaini• :>n may also specify, from time to t ime, the details <5f tt ' qualifying 
departmental test ^uch as the procedure for holding the test, the .ylla^us for the 
test, the intervals at which the test shall be held, the m; -imum period within which 
the test shall be passed by the candidates, e&c, 

23. REVERSION DUE TO FAILURE I N DEPARTMENTAL TEST: 

An employee promoted to a post shall pass such qualifying departmental test, if 
any, as may be specified by the Chairman from 'i;ne to time, within such period, as 
may be specified by him failing which the employee shall be reverted. When the 
passing of the test is specified as a condition precedent to-promotion to a higher post, 
no employee shall be considered for promotion :o such a post, until he passes the 
prescribed test. 

24. SENIORITY LIST: 

An up-to-date gradation list indicating the mter-se seniority of the employees 
shall be maintained for e a c grade. The list shall indicate separately the permanent 
and temporary employees in each grade. The list shall be circulated every year. 

25. FIXATION OF SENIORITY: 

(1) The seniority of persons directly recruited to a grade and persons 
appointed en the basis of departmental promotion shall be assigned inter-se 
senirotiy according to rotation of vacancies between direct recruits and 
promotees which shall be based on the quota of vacancies ;n the grade 
reserved for cirect recruitment and promotion as indicated in the Schedule. In 
cases, where exchage of vacancies has oeen resorted to, as pet Regulation 6, 
the seniority will be as per the mode of filling up. 

(2) Direct recruits shall be ranked inter-se In the order of merit in which they 
are placed in the select list on the basis of their performance in the examination 
or Interview or both, the recruits of an earlier select list being ranked senior to 
those of a later select list. 

(3) Persons appointed against the promotion quota of vacancies shall be 
ranked inter-se according to the "order in which they are approved for 
promotion by the Departmental Promotion Committee. " 

(4) Notwithstanding anything contained in Sub-regulations (1) to (3) above, 
the seniority already determined prior to the commencement of these 
Regulations shall remain unaffected. 



~ ^ M R T M E N T A L PROMOTION COMMITTEE: 

| | ( i ) " There shall be t. Departmental- Promotion Committee for each graae or 
l l pos t . t o recommend a oanel'of employees for appointment to different posts by 
f ! prqmoton in accordance with these Regulations. 

'; (2) The composit ion of the Departmental Promotion Committee wil l 3e the 
same as t h a t o f the Services Selection Committee as laid down in Regulation 12 
and the val idi ty o f the panel shall be the same as mentioned in Regulation 13. 

* " • " " . • -

27 . F I E L D OF SELECTION FOR PROMOTION: 

(1 ) Where one or more posts in a grade are required to be filled by 
promot ion through selection method from employees holding posts in the 
feeder grade in accordance with the prescribed Recruitment Rules, employees 
holding the e'igible posts and having the prescribed qualifications and 
experience for promot ion shall be considered for promotion if t hey fall w i th in 
the zone of consideration. 

(2) The fol lowing procedure shall be observed while recommending 
employees for promot ion through selection method: 

a) The Departmental Promotion Committee (DPC) shall determine the m e r i t 
of those being assessed for promotion with reference to the prescribed 
benchmark and accordingly grade the officers as 'f it ' or 'unf i t ' . Only 
those who are graded 'fit' by the DPC shall be included and arranged in . 
the select l ist in order of their inter-se senirotiy in the feeder grade. 
Those. Officers wno are graded as 'unfit' by the DPC shall not be included 
in the select list. 

b) The Departmental Promotion Committees shall also consider t he cases of 
eligible employees who are on foreign service or on study leave. 

< 
c) The instructions issued by the Government from t ime to t ime on 

procedure to be followed in DPC proceedings in respect of Gove rnmen t 
servants shall mutatis -mutandis apply. 

Note:For absorption to the post carrying pay scale of Rs, 16000-400-20800 and 
above and for which composite method of recruitment is adopted , t he 
bench-mark in the overall grading shall be 'Very Good'. In all other 
cases, the bench-mark shall be 'Good'. 

(3) For promot ion to non-selection posts, where no bench mark is specific • 
the criteria for selection shall.be seniority-cum-fitness. 

http://shall.be
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28 . AD-HOC A P P O I N T M E N T S : 

In case of immediate necessity when a panel recommended by the 
Departmental Promotion Committee has been used up, the Appointing Authori ty may 
make a purely ad-hoc appointment to a post, by appoint ing the senior most eligible 
and suitable employee in the feeder grade or post upto a period of six months at a 
time and not exceeding one year or till a new panel is recommended by the 
Departmental Promotion Commit tee whichever is earl ier. The ad-hoc appointment, 
where unavoidable, should be made only strictly subject to fulfi l l ing the qualifications, 
experience provided in the RRs. 

29 . COMPASSIONATE APPOINTMENTS: 

Notwithstanding anything contained in these Regulations, the Chairman may 
dispense with the norma! procedure of recrui tment prescribed in thase Regulations 
and appoint to a Class I I I or Class IV post the legi t imate son or daughter or the 
surviving spouse of an employee of the Board, who dies whi 'e in service, i f the person 
:o oe so appointed possess the prescribed quali f icat ions and experience and is 
otherwise found sui table. 

30. INTERPRETATION: 

In the application of these Regj lat ions all the instructions of the Central 
Government as amended f rom t ime to t ime which are not contrary to any of t he 
provisions of these Regulations and all instructions issuea f rom t ime to time by the 
Central Government which cover matters not specifically covered wi l l be fol lowed. 

Whe.-e a doubt arises as to the interpretation of any of these Regulations, the 
matter shall be referreo to the Chairman cor a decision. 

3 1 - REPEAL AND S A V I N G S : 

All the Regulations, procedures, practices aivJ customs corresponding to these 
Regulations and in force immediately before the commencement of these Regulations 
are hereby repealed. 

Provided that any order made or act ion taken under the Regulations, 
procedures, practices end customs so repealed shall be deemed to have been made or 
taken under the corresponding provisions of these Regulations. 
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Kl < M I 1 M K M HULKS rOK C L A S S ) POSTS OK t .h .NPRM A D M I M - I A f t l ION D E P A R T M E N T 

ftfafii AMJmlnlrtrarton^ TTJTICORWJ' f l f tT TStyST. 

Whether 

benefit of 
added yt*t*uf 
s.ei»it* is 
adiiii&iihle 
under Rule 5(1 
nflheCrntn.1 
CIv.I Services 
(Pensiuo) 
Rules. 1972 

i!L 
N o 

Educational and --'her qnaltftrbfuin* required for direct recruits 

J 5 L 
Essential: 

(i) A degree from a recognised L&iiwcjaley 

l.ii) Ninr years cSpcileiKa in Kxrr..itive cnrlie in the field of General 

Administration P^tsnnnel, Indus trial Relations, etc.. in an Industrial/ 

Cainincicial'Cov'r-uncat Undeiuk>.igs. 

IVs iraUr: 

Post fe'iaduale dejv;-'/diplutna in Personnel Management / Industrial ReU'ttsti",.' 

Social Work*' Lt.l"Onr Welfare or allied subjects or degree in Law fiuin a 

rccogniied 'Jniv-rsiry.' InsLtu;i.i'.i 

1 AL!L- r-v 
IJUjI l.',l!-'ll 

l 'runiutio wr by 
l>e];u(;itiuu.'ali!>orpti«>n, 
anil ritrrceniageul ihr 
posts 1 o Itc rdltd by 
VIIM.'US metboda 

tiiL_ 
lly J:I 11111:1.yn Idiliiiii 
wll .'. by absurliiioii.' 
IIVJL'JIU:!. ijiliiiy bath by 
•\ *-vt ic«.iuitji.eii:. 

inu' . f uf recruitment by promouo.t/ depuiirinn 
.>>: i' 'i"ii ;;i .K'-' from which prantnrbW 

put;iC;:;n /abs'TpliuD to be made 

A12L 
Promottc.n from Deputy Sscre'ary • 

Senior Assistant Scc:etaiy tn the Scale nf P.'-y 

Rs. lu7Si(-lf>7,:'0 will, 4 years regular Sctviec in 

the grade failing which Deputy 

ScLiclaiy/iseiiior AiWtslanl Secretftty LA 'hr 

Stialficji i ' j iynfRs 10750-167S0 wi ih2ye; t ' s 

regular service m the grade B'HJ U ixirnbined 

icgula; sejvitc ul 9 yc-irs in the scales of pt»y of 

Rs. 10750-16750 and Es. 9100-15100 in the 

resf/CC'Jvc discipliticof Cieneral Arl,"'nisfi;Tinn 

Department 

Absorpiion/depiitatioii wiil b : of • 

ulfkcr:. holding ihe p o « c f Deputy Sccrcta* y or 

the post of SerJor Assistant Secretary 111 lite 

sc^ie ot pay n I Ks 10750-16750 with 4 ycaio 

regular service in llic graoe in u Major Port 

Trust 

If l Dtpiirtmenial pramotion 

Commiltee rxi%ts •-'<*'• u •' 
rnmpr>>ilinn 

JUL 
(i)Cha lirtan -Chairman 
<iij Deputy Chairman- Member 
(iii) Ileal of DcparuTient 111 cha.p" 
of the Utf flrunciit in which the 
varanry o curs-Member 
(ivj Huf.it ofDcpartnieur m charge 
of the f ?rsiMuiel - Member 
(v) Rej ; us TPtwive nf Scheduled 
Cas;ewS.Jiedu;ei Tribes anrl Other 
Batkwar.1 Clasais nominnted by the 

Cliairniuii 

Circu«n«an«-rt • • 
wbicb UoH>n Puhdc 
Service Co*»™i«ision 
u to beconsultnl in 
rnaliu.f;recruirinent 

_L'il. 

http://Huf.it


BECBL'lifVIJEfVT HULZS F O R ' C L A S S l ^ U C T y O P G E N E R A L A P M I N 1 S T A R T I O N D E P A R T M E N T 
(M*ln Adminis t ra t ion) . T t X I C v ' R m l O H T T R U S T . 

: Nl«1 »if«.UN* : .>i^lMH^ 

Whether 
benefit c( 
added ye»rt<if 
Venice i* 
ndmissflile 
unc ' t rR ide30 
of I he Central 
C K I I Services 
<Pcrj.Ht>nl-

I y.i*ncati»nai and • • In-r i(ajliJ MI. ns r«]f»irril for r*ff».*«-( recruits 
M 

iZ£_ IS) 
Essential; 

(i) A degree from a recognised University 

(ii) TweJve years experience inExixu l ivs csvi'c \n ihc field afOscfi tf l 
AdrnirJsl/aliOii, KeTsitnnel, Industrial Relations. etc., m nil lndnsx.nl/ 
("cmra^rei:! / Government L'udeilukinjv; 

P t ' s i rah l r : 

rVstgrcicitaie. de-grcc;diploma in Fc.'suiuv.'l M-najv.-neril / Industrial R::!:!II>I,_- I 
Social Work/La!*!'.!! Welfare or allict: .subjects o rd ty i ee in I J ; W from a 
recngnt5«| University/tistiftiiioji 

Wie the r i ^ e 
. • ; 0 - ! I I ••( . M I . | 

nullifications 
prcscrinrd fhr 

-direct r e m lis 
will «irply iqj[|-e-
esse of 
pronioi.i]ii 

P-ri jd 
tff |»FW-
h a t ' o n , 

if any 

—P> 
Age • No 
Qualification : 

• 

(l^> 

agpft-
catle 

Method »f 
recruitment, wrn-ihtr 
rryDir«tRee:-oiinient 
orfcy Frcmbtion tir by 
D< pu ta tt oet/a bs • »rji tin 
a, and percenrai-f of 
(he pus's To he filled 
fry vcjgi- l jnf tkflds 

nir 
By absorption 
through composite 
nietliocl'failinp which 
by deputation from 
c 3her Government 
organisation and 
failing to la by direst 
recruilrr.enl 

U\ ^ ' . ) h n > i (iTinif by promotion/d*ptr!Atl"n abir>rptio«giades frwm Abirh 
pi 'motion' ij. '!•:( atlnn /ah^nrpdnn to he made 

If it ill pumK-nta! 
Promotion Coinmittvt 
exists Willtft ii its 
e'»ni:ii»r"it!''n 

• • ' 

JIi». 
Tor atsoipiiiin'lhrr-tiph-composite rnefhod, officer* holding llic pen o l 

Senior Depnry Secretary or the post 'of Deputy Secretary and officers in the 
xspect ive discipline ef (rer.erar Adminisimtifm Department < sw.U a s ( ihie. 
!*nMrc Rela!icns Officer/Deputy folate Manager ' IJep'.tty Chief Law 
Officer/Personnel Officer) in the scale ni'pfiy Rs 13000-1 S250 with J y e a i s 
regular service in 111? grade in a Major Port Trust O R Depitly Secretary and 
Senior Deputy Secretary in the respective discipline of Genera! 
AdMinistratioi: I 'epartmrrr with 2 years regular service in the grade and a 
cc-inhined regular service of 7 years in the wale of psy of Rs. 10750-10750 
a: id Rs. 13000-^8250 in Ihc respective discipline of OcfteiAl Administrator! 
Department in a Major Port Trust will be eligible. 

Tor deputation* officers holding the post of Seme r Deputy 'Secretary 
oi puston>epiily'SexTe:ary and officers in ( IK respective .li^elpJinco?" 
Gt-nc t i Administiatioh Departmsnl in 1h«s«"3Jccfpay ofRs. . l3000 iIK2M) ir.' 
G» vcninient./^»erni Govemrr-entTublic Sector L'lic'eilakin^or AiiTonom--»iis 
Bodies wj'Ji 3 y a r s regular set vice i r the gradff will be eligible. The 
selection is by m m l for whi.-ih ihc bench mark in ovciail giad:ng in rht* 
Annual Citnride'itiaJ Reports will not be below " Very Good". 

(13)-
(i>Chair»:nT-
C'l.iirir.- *i 
^lij IVpniy r.'i-innan -
Meir.^r 
(liulleriilnf 
DeparmieiH incharf^r 
ol ihcfJepanment in 
whicn :he v,ienncy 
occurs Vtemtvir 
)i-.)Head^-r 
ne^atni ' f •: in rhnr^f 
cl tl.: r'e'ionni'l 
Member 
(v) /tepri'-vm.iiivr nf 
Sehed-afcd 
Ciines'S; h?:lnled 
Tiibesond Oiler 
Backward Passes 
iivtiinnjitd by the 
C'lu nuan 

1 
O l 4<iiii*,1:;rK£.S 
in which |lni«n 
Pahfi: Service 
C'tin'ttissinti n lu 
b; ccnsulKd in 
wirfcfug 
rFt.'ruiimenr. 

ST M I L E S F O P C L A S S I P O S T S O F q f i i N E K A l / ABjWt-MSTARTIOM l lCI 'AKF UECCC 
(Main Adl i ! imi j«ra( i»n) .TI ITICORIN P O I l T T R U S y . 

N a i n e o d l i 
nf Poil 

Classi-
ncalJnn 

^c ilc r,t 
P»v 
Ri ) 

All 
^Cc.-eUiy 

_ «) 

Depirt 
niciil) 

J 

Wlieth.r 
I selection 
j by me> it 
o r 
Selecfl'in-
CBfll-
sentijiiiy 
c r N o n -

OO.H 

W 
|8f»0-

450-
21900 

J9_. 
Selection 
by merit 

Aee 
limit 
fur 
direct 
i « -

cruifi 

IVhetlKr 
tHrn.ni of 
added yenrs rtf 
serrice is 
adurisaibje 
under Rule 10 
Fl (heOearral 
Ch/il Services 
(Pension) 

I Kulea.1972 

_&L 
'45 

(7 ) 

N o 

Rducaiinn*! a*d mhrr «|ndlificAtiona n q u u ed f-r d in ei rvcruii< 

(S* 
Essen t i^ i i 

(i) A rle-gre* from ;i recognised Univcr:;.ty 

(ii^t Fifteen.years exper ienw in Executive cadre in 'Jie fu !d ol Ucneai l 
Adminisrraitca, Personnel. IrtdustriaJ Relation:-. eM:. <n .in bidustriaf/ 
C o m m e r c i a l ! G o v a i j n c n t I Judfenafcicgs. 

P c s i r a b l e : 

P031 graduate degrec/Jiplonia in F'erMinn'.'l M a n ^ e m e n r •' Industrial R c b i k - " . I 
Social Woik/l^ilK^ur Welfare nr allied subjects or decree h. Law ftum u 
recnp,nisrd University/ Institution 

http://lndnsx.nl/
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-

Tin; GAZETTE OF INDIA FXTRAORDlNAR'i IPAP.TII Sir 3^11 

Period 
oifp/o-
Ucilr-n, 
if-.nv 

M: 1h.nl i.f 
f i r ru i lmi 'Ul . ivhrlhET 
!iv l l i ieci Recruitment 
or li> Promotion ur b) 
ltr[i'if:iii«ii/ab^or[Hi[> 
it. sim) pcrtrnt:i«e of 
* V pi Sl iTe hi* tlltCCl 

In raw of i 
g r a i n b w 

mil men( by promotion/deputation *MorplJ«n 
ninth promotion/ Or piiialion /»b«>q>tiin ID he 

n,'lh-.ils 

Uii_ 
l iy ; i l " - ' i i | i l i jn 
through composite 
method filling which 
l.y Jc|.uU»iicii failing 
h a h l>y direct 
r.:. lUiimoia 

("> for absorption tiiiQi.ph c nir.pniite mesh;*! oi ltceis 
IiOld'ing Ihc posl of Secretary or officers holding [insts in the 
nralp of Rs. I /bC">22.lOU With ?. yetrs regular service in Ihc 
grade or orTirrr'. holding po.'ts in ;he scale oTpoy ol Rs.lWXH'-
20SG3 wtlh 3 ye*M regular service in the gradi: i s the (iener.ii 
A--ln-.ini Mi;iiii>si/r1iuii,wi Res*, aice OpaiUiicjil oft- Major Poii 
Trust will be eligible 

Fa deputation, officers holding il.c post of Sccictnry «•.-
.Senior Deputy Scctelaiy anil UIIILCIS lit lite OCJ era! 
Administration tVpafrmi'iu/Ktinian Resource Department ui 
the sc J Ic of pay of Rs. 16000- 2CS00 and above * uh 3 y n r ? 
regular service in Ihc giade in Guvenuueiil'Seua 
Govcnmeoi-'Piiblii'. Sec.or llnderalcingi nt Aui-.ruMv.ous 
Bodies will be eligible. The selection is by m o it for whirh 
bench iiuik in overall giadiug in the Arjiual Cm iiden'-ial 
reports will no! he below "Very (i ond' 

l( a Departmental Promotion 
Conmittec wjh.it what i» "> 
ectttposiuuo 

| Oirt unisUBcca 
j lit which U»iB» 

Pohlir Service 
Co-.itmusiuB U' 
he rnuxultcd i» 
making 
rrcTMitoieni-

_<!?! 
( i ) Joir.l Sccic'tty ( P u i s ) of ihc 
M u u i U / of Shipping - Chairman 

(ii) ChBirroaiyDcputy Chairanni. of 

the I'uil - Mejiibc* 

( i i i ) Ajiy oO»M Port Chairman. .r an 
officer having Vfukcapeiitocti •'• 
ihc lield 10 be nbminaied Iw ihc 
Ministry of Shipping 

(iv) Representative of Sehediiied 
Caste/Scheduled Tnbcs/Oihe! 
Rackvraid ' L -.r:. nonuiuilcd L.y 
Mit-.islry of Shipiling 

I " ) 

KFCKIIIIMF.NT RULES FOR PRIVATE SKCKTAK1KS (CLASS II OF CF.NF-RAI APMI»l'iTA,PTI<.>r! PRPAnTMWI 
TTfTICOItlN PORTTBUST. 

iV.imi- ..I (l»-
Peisi 

Nil mini 
nf POJU 

{ 11BSI 
riailivl 

Siale 

r.., 

i*i. 

• • . . i n , to 
OUUIIII.I! 

I \v>u.|hrr_ii;e 
anil rll-.i jlinn-if 
.ualifii-yiuii j 
i . i . . . i •!.. J far 

•n:in. 
•'.ii-
I'.iou 

Wfic|her 
„\„l,..„ 

MJCCIIO 

tm<l 

At-

_15L '» Si'lfi'lio-i 
hy meal 

WnalUr 
tmnefil of 
uddlll y e a n of 
5trvki is 
adinlatble 
oi.ili-i Ruli .10 
ul Ihc Central 
Civil Suv im 
(Pcnsiun) 
Kuln. IJJX 

Jizj 
No 

r.ilucalional and oilier tinalil.tatKm.1 reuutreil lor.direrlretmilt 

^ i -
Rssgnfial: 

(i)A dcgi'ce In m a rccognrse<l University 

I (u) ProfuiierLy in Stenography anil lypewining wiin if-eed of li(WftO words p ^ 

j mujinciupeclively 

I (iii) ICrtowir Jg'.' of Computer Application. 

(iv)Five><j^rr. experience .i.;Steiiut;idphci/ Fetwjaal Assistant in an Industrial/ 

i Commeic.al'<*>i>vernnier.i Undertaking 
lausfnni' 

»:n mtfci; 

|Vri«Ml 

of pa*. 
Iiali.j'.', 

MI - I I I IH IO I 
l l 'IIUlllllCIII. 

I Re 
.rhejhc 

1 '• ' ' 

><y l l iiv. 
. i l»y rrumotionor 
IVi.iiUli->ii/^UM-r|il! 
i,,;i.i.! i»<-fc«inagc o 
i , / j , .:• l y he liiki 

ljv%iiiii IIV niMlirxl. 
I l l ) 

i , r iti.-':* :i -ai:iriv' 
Iv alisorptiorj 
!::>.;, iiiliD|'. 

grat ln firn 

1 tcfruilmiBl by pro million,' drputaiioa al.'l>rp*ioa 
h prurr.ulioQ/depuiaiion /flb»orpH:i."» t« Inr 

_lili_ 

—»i I tfdfou 
rci i ui.ttv-iii 

i'riimc»ciuri liutu fcrsoHai Assislaiil 1Q 'lene i>f 
Pcpartu^nr.' I'nvbie S«Rfhry i<> Dcpiity C!hainri,:,inll.esLaL 
at pay id Ka.ll6t"J-14000 vvifi } years regular serv.^t in the 
graor 

Alisuipiion.' deputation will be of office:* l.:lding th*-
post of Private Secretary lit (!liairm~in or leodei p*'A with 3 
vcars regular seiviec in Lhc grade in a Major Fori 

1 [ -A Urpailmcn.Hl Promotion 
<. uiiMiiitlee ex&ts wbai is ha 
tvi.iposiiion 

' * . , . , ! 

' tm 
») Chairman - Chairman 

JI} Deputy Chainnan - Membei 

( i i i j Hedd .->f Departineiil i n t h a r g -
of ' he Deparimtnt ir. which Ihc 

vacancy occurs - Mflrtibej 

i jv) He*J of Drwut iKiU in charge 
of thr Personnel — M e m b e r 

(v) Kcpicseulalive of Stiteiluled 
Caste/Scheduled Tribe & O ihe r 
backward Class nominaied by Uie 
Cli.iiniiair-MeHilier 

Clrrutm.anci'3 
in which I moo 
Public Service 
CofiinUuran b to 
tie coittutlcil in 
making 
r ' cn i i lmenl . 

fl*fl 

ri-MKM'l KHI.KX FOR P R I V A T E S E C R T A R 1 E S [CLASS l > Q F G E B E E a i . AJ>N 
I 111 ICDHIN PHUT TKi'l.Vf. 

•RTiON DEPARTMENT 

'.'Oil 

| Miinhe, 
! of l'os( 

ii-alc 
Bay 

l l > 
SHI, , 
PrJvaft 
:,.•< I| :v l . , 

| C!..|.n.;.i. 

.<:> _Lif <••••> 

lu ' j ' l 
'IKI 
16'3'J 

Wfc i l , , , 
selcclitin 
h) mtril 
i n 

.Seleilinn-
cum-
^eninrity 
nr Nna-
<deciH>n 
posl 

Seleei im 
by Tie*ii 

<"} 

Wh«htr 
'. i.<?:: of 
added >earuof 
service is 
admfcfstblc 
iinilrrKule 30 
of the Central 
' i - i ! Services 
t Pension i 

Utile*. 1")7? 

m N.. 

F.ducaiinnal an.t nthrr qualifications rrrjjuned (or direct recrmta 

J«L 

(tiA degree ftOtn a iecogiusc<l ifniverr.iiy 

(ii) Prohcictn-y in Stenography and Typewriting with speed of I2C4C1 words pei 
i>iuiu.c icapei.ively 

(iii) Knowledge o f Computer Ajplicaiioo 

(iv) F.ighl years -:>;peiieii«: as Slenogrn,iher/ PersonaJ Assistant in an Industrial/ 
Coiiuticiciaii'Cinvemmeni I)r..' -nalcing. 
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fe!fc:$l I ; ' 
mxi ' * i J M H * . : arnsTT0! ft 

Mt thai'of 
*«ru»tment» whetfief 
try i'li',.1 R,rC|,|j:,,,.•!,. 
•rbj^PromoHon or by 
Deptrt^tiijd/absorptio 
.1, A-id percenfoge-cf 

'(fig p b « t T o I* fined 
ffifffifegi m ethods 

.^ . • • • - • ( l l l i 

In c r t secf r e c r u i t m e n t by r r A m o r i c n / der<"'*'<ort abSftrpWnn 

g r t V r s from whK.1i p romot ion /d i* piifftt ien7ab*nrpfif.r . m (to 

" i f ('^'['Vjliiiiif fa i l ing 

i r a i f c [>y a b s d r p t i o r / 

d e p u t a t i o n , f a i l ing 

b o t h b y d i r e c t ' 

r ec t i ri'.nwnt 

0*1 
Pii i i i iur inr limn PtW#ur&tn.lBtciy b t t i f i ^ u , « a : i iu t ; c 

SCOJL o f p a y o f P- - 9 1 0 0 - 1 5 1 0 0 w t k 5 y e a r s r e g t t a r s r r v i r e in 

l!ic y v a d e fa i l ing v>iuch FifoaSe S e u e t j i y l o C L a i m i u i >.it!\ 2 

y e i r s - c g u l a r su\ i c e l a tic s c a l e o f p r .y o f l b . S I 0 0 - 1 5 IOC a n d 

.1 c w i h i h e d regi l iu 'Siovice :;l 8 ve: ; rs in i h e seaUiSflK P a y K&-

9 l C . M 5 l O O a n d ? s . WOO I4G0C 

A b 3 o r p u o n ' i epnts t ic -n wtJ ! b e G f o i & c e r s ha i r i ing (he 

pv^t .~>f S e n i o r P i i v a t e S c c i e t a j y to C h a . i i i i a n o i feeds: Jo s t 

wiifi ' y e a r s r e g u l a r SOVfec i n t h e g r a d e in a M a ; o r Por t . 

If a D c p a r t m r . n . s l irnnwii.n 

cnmnosftift.i 

f 1 Vi 

. J C i u u . u u i c : - '-'l-.ii. i-..! J 

i;J D e p u t y C r u u m ;n - M<n -.l.-:r 

( i i i j I t e a J o f D 'V 'T lT .Ci r i ifchScgje 

o f "lie D e p ^ r n ' : * : i i in w h i " " rhs* 

v a c a n c y OBCUES - Me.r.ibci 

Jiv) H e a d i :f r 'p.j. .-tl .li«r. '! t.iSLT^tJ 

o f the P e r s o n n e l - M e m bci 

(v ) R e p r e s e n t a t i v e o f Sens d e l e d 

Jacjewai ' r iC! • : r . f ; n t n t . _ . - v ' t i e 

C h a i r m . ' n -- M ' - ' nU- r 

1 firxiii:i-,::tT.T< 
| in <VHfc.fi Knri«i) 

PfcBif; ':vivi.-' 
Cty(girri*a;mi fi 
U;YMV tilted i;i 

• roTilifm.r:!. 
I 

•IP.MfNISTARTIOW UKfAKTMEWT 
T I T I C O I U N P C W i i i U S T . 

Name of lliv 
Prut 

Nji:il>ei 
nf fo i l 

J1L 
A« :i-r nir 
Penoniw-1 
Offirrr 
Grace f 

ClaMi-
fic»(ion 

Scale o( 

P»y -. 

fi_ 
9100-
3SO-
15101) 

Whether 
sttlKditm 
by merit 

Selecrion-
illlll-
seni(»n!y 
or Non-
selection 
poci • 

Age 
limit 
for 
direct 
re— 
ciinta 

Scl--rico 
by merit 

_ifi_ 

'AJiclber 
benefit of 
added years of 
Krviee is 
•Mtmissiblr 
uadei Rule Hi 
utll ir C'culial 
Gi VB. S*rvk-«s 
(FpD.iionJ 
<lu!es. 1972 

Educufcuiul a:id "(li-'i Cjualificaticsis rvquiiitd f'?i direct rrc^ifs 

H o 
M -

Esacnt-al: 

A degree from 3 recognised Urivcrsiry 

Pegir^bM -

fi) Post gradual'.' iegire/ c'ipioma ir. i ' ' -r i^uid hh;^^c:tr:nv h '>\?.\-
Relal.ui;?.' SuciaJ WviL' Liboui Wulfnic O, »'.tii4 i'-'-k<^. W .'iciyec i:, '_.iw ; : i 
a .-ecognbed UnivorsiT'' [nsifnirion . 

(ti) ? yaacs fxpsrfftncyj m Kxpcuirvp (!nd'e in ft"<' !MM <•( tfrsriErni A:imiiif'"inf! < 
Depailrr.ens Penonnrl , industrial R5laiic.T.v 1-- . II OT !.:dL:(riaf/ Comni^-c : 
(iovKmncTif Underjifjitga. 

[ Whether ai»r 

qU^tHrieilioni 
prescnl<cd lot 
direct recruits 
will tpp*y in flu 
cajc cf 

Period 
(i r p r.v 
lir.fion, 
if any 

J?L 
j ' A f : No 

_U0L 

Method of 
rfeniirmpnr, »vhfCber 
hj Dliret Rrrniitmenl 
or by PrciQol'on or by 
Dcpufalion/jtosorptio 
n . and perceatnge Ot 
the posfsTo be filled 
by vaituui Uidliuds 

-iUl . 

Tn ca'-i- of rpemifmi*(ii by promotion.' rtepntkiif>n ah^nrprii 
grade?: from tvbich promotion/ deputation /absot-ptioD to ! 

By Dirrct recrjitment 
- Z3 J /3 perwntage 
[*> Ptonr.oiion — 
66.2-0 percentage 

A f t e i i J l f ! 

By Direct recruiturrn; 
- <irV.?/3 peremrogr. 

rly Knirnrjiitin 
^3 .1/3 pc-ccniage 

m — Promotior from Assistant SecreUry- in the scale af pay 
Ks. K<«;Mi-14^00 Willi *i yean: regular service tr lha prude 
Exi.^ing post of :adustr:3l .delations Officer in (he scale of pay 
ofPs. LMOC'-tSiOC will be rc-de$i£iia<=J „? A^;=;.u,l V'CISJIIJ: 
trrt:r.pt (frndr ] 

If a DrpflTtmeniirl Pren. 
Coinmidec ei:i!i vvluli 

{ ' * ' 
i) CI .vm;-itj C laiirlilUi 

ii)Dcpi:f*/ C>iiniir,>i - ,M< n;-*r 

(iili He.iil of n^piifr-i'-m ir tluirg!"* 
«>f theD<-vaiEii:ci.t til wjdevi tilt' 
vacarry r»or:tirs M-^mn^r 

(iv) He;«i cf I>'t|.;ji-: uft.il ,:i •! , .ii-.r 
r f -he Per^o-m1! Mi-rtber 

(v) Kepn^<:;it:i:r. J vl Schtsfcuiral 
Castc/Schcdu'?d : T K - & i thtir 
UackwanJ iJki.:; :ii.?,:in;ii'_' I ! v [Jit: 
Chairman — M e n He-

linn -f MII'.S 
•v.iiili t l i i i-n 

tJiniis'iifin ts <v 
r-.tiTi.'ierl in 
fctes 

idi inn't i i . 

_ " . l / i ~ 
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T H E G A Z E T T E O h I N D I A : EX T R A O R D t N A R Y fPftKT I I—Sec . 3(i)l 

1 K M KUI. .KS H » K L I A S S i P O S T S O F E S T A T E D I V I S I O N ' I f r P E R Gt'f 

T U T i f I I K I N F O R I T R U S T . 

SL A K M I N ) . S T A B T H . : r < I>KF.1 

N u m . 
Tujl 

N u i i b c r 
..f I'usl 

»\;.il).UU! 

Emt le l 

EL 

C l a s o i - p e a k - of 
ricuiinii 'uy 

Rj.) 

J2L- _!!!_ !HCC 

W n c l h i r 
icEfcliun 
by rm'rii 

o r ' 
Se lee lion 
cum 
seniority 
«r Non 
selection 
| " > ! i j . _ . 

A g e 

| for 
' illrrr 

.Select irtn 
<*> 

W h e t h e r 
benefit of 
added years of 
service is 
a d m i r a b l e 
u o o r r f l u l e J O 
o f l h r C r n l r - I 
Civil Srrvice i 
(Pen5ion) 
R u l e s 1 9 7 ? 

lUJucafiuuul unil u l b c r .[ov lifii at ion* re : iu . r fd for rlir**' recruit* 

p . ..;?L 
EsM-nl ia l : 

A degree w i lh Pos t gradu--.ie dcgjcey'd.j'luxjia ui A i c l i i l c t t i u o ' l V w u and Country 

riar_Ting o r *ic-£i<:r i n Ci I'll E n g i n e e r i n g f rnm a recognised UriiveT'urWTr.'nilulinn 

O K C o r p o r a t e V l t m h e r s r p o M n s l i l i l i Ml of Surveyor (India) . 

I D e s i r a b l e : 

( i) A d r ^ i c e in L?.w - iom a r e : o g n i s c o Univers i ty 

(ii> 2 Ycaib E x e c u t i v e ^fcfrfrience i.i EsUMe Mix ia /wmrm Valuat ion o r l,and 

• r ecords in a n lndu3ur ia l<V.~tmerc ia l /Govcromcnl Under tak ings . 

! Wntr lwr » 
I a n i l t j o c l 
| nuaBljeal i 
i pro-iciihf-.l 

! ' I • < • • • • • • • ' • ' 1 wialajii.h i 

];i>.ni.i">n 

I'uriod 
..I , u l j . , 0 -

| b.fiOO, 

! !""i 

;•' 

k 
J 
t 

J l 
II 

es 

> ih. , f in 

It,.."'-. ''I 
>!.;II..I . I U i 

jL-m/cd 
IVClUlj • 
;uui •'» "• 
. rial 

. c in i iu i i c j i t , w h t i h e r 
b y Lined Keetu'ltilifcn 
f t b v r r « n i o ( i . . n o . tr 
Ilc-riul:i:i'.n'™Ns.-r|tfJo 
n ,an»! pere«t**gr. of 
i l ic p&SMS T o In fill.*! 
[•* vaimir. i i irihods 

m: 

In r a i f o f r fcn i i lmct i l by protHul iou/det iu lu i iuu abso rp t ion 
j grailes from which prr.mr.fion/ deputa t ion .'absoi ^l iui! lu be 
I mud* 

_ t !L> ,_ 

D t - e r m w r . 200ti 

U y 1'i.cil icciui l i icui 

— j J ••'J ocjueri'-iige 
Uy | :w.i»iu.-| -

I A fief . M l ! 
I i H t r m i ' t - r , l§\\ji_ 

\ U y j b i c a rta. u•Uncitf 

<>...'• 1 pi'.', s-riirw 

! f ly (' •( "i 

I ~>\ l / . i . - . vMni i ; . -

r ,nun»::.cn [ m m A^s i i ' an 1 Estate M a n a g e r G r . i J c : . in 

rh? sca le ^ f Pay Ra. 8C0O-14^00 w : t h i l e g j l a ; sci v ; i x :n i h 1 

t r a d e . Existing(iii= p . - . : o l As^islam E x e c u t i v e C u g i n c e -

(Crvi l ) in ibe S.-JI1C a f pay Rs . 91C0-15I0C wi l l 6c ic-

I dc3Jgr<atci a s A s s i s t s Ustalc M^i ta^c : G r a d e I T h e l ien ci 

i the i r .cumbeni w h o mr r c - d c 3 i g r a ' c d t o ' i ic p o s t o f Ass i i ta r . t 

. Pstflie M a n a g e r Grade I will cuiitjirt-oosly be r e t a m t d in ihe 

uni-Je o f Assiilaiil b ' . e t u u v c E n g i n e e r (Cjv»r ) i l . CWH 

ITa T)rpm tmenta l P r o m o l i 
Comrc.i i iec 111 i > w h i t i-
cumpoa , iix»o 

i ' 

j • n • u...H .n. *• 
. in i«hkb Uomii 
; Public Service 

Oimmi*sion h to 
j be •. -I n d ' n ! In 
' malciog 
, recruitment. 

- i i i -
i ) C l i u i r . m n - C h a i r r r a n 

i i J D q i M l j Cl ia i : i t a i i - Mc inbc i 

( i i i ) H e j J o f Dcpar lmcr . I in charge 

o f t i c r . ' spiul ineut ui w l u c h d ie 

vsca-Tiv o c c u ' S - M e m b e r 

( : v ) He.. I r.l Depa rnnen l in chjirfce 

o f the Personne ' . - \ 1 e m b c r 

( v ) kepr f -^n l i i i ivc o f Schedu led 

Cas ic - : ' i l i=du lcd Tribe & Oilier 

B a c k w u j d C3ia>is narninnied fey ihc 

Chr.imvi.r. - M e m b e r 

la a<i.iHiitNi liiLLES n m CLASS I rosr.s oe I.KKAI.DIVISION UMIKR CEMJKAI. AitMiiasTAiiTiON DKPARTMF.NT 

TTTICORIN FORI 'ITI1ST. 

- . . , . . , . ' . I llu- N L I I I I . I X 
I"ti.*l <:l IV si 

I I.I 
Lz* O t : l i : 

ftridsJ 

C l a s : ?•- !•• " i I ^»b••llltl 
rk'Uliuli J';i> * xelccl.011 

| i « s ) in-mail 

Sl"!.-!!!!!!-

o i Nou-
M-l.i-ri«n 

_ m 
Giassl 

iS-

151(0 

-SL 
Sclcciwil 
l>" Weill 

limit 
fur 
d i r t c i 

J*J. 

Whelh r -
Itcnefil of 
added y . a r a o f 
servire i^ 

a i ; m i « i h l t 
i :ndr rU. , l e 30 
of Ihc C e n t r a ! 
Civil Se rv ic r s 
t Pension) 
Rwlw, I9?2 

Cdii taciuu-I and t i h e r q^jlifiiaiioi*^ n ^ u u e d foi'diivt 't i r c r u i t s 

Pi 
N o jvt>etiti:itr 

A d e g r e e in J a w Irfiin a r r c o g n i s c d Llii^vcisity 

Pesii i t) \f ; 

0 ) Two Year s HxccLl ive BKperienise :t. Legal Es tabl i shment o f an IndWtniWi' 
Coiii inercj. i l / G o v c m m c u t U n d c r t a k i u g ; . 

( i i) Pus.1 (irnrlisrte D e g r e e iu I^ iw fioiU J ;ea>gni ' ied Utuvers i ty 
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ARC : No 

No. hou-evei 
Degree Groin 
rscopris 'd 
Univrrsity u 
esssnrtAl 

UntoM' 
Deccmlrer. 2006 
liy Direct recruitrnerU 
- 3 3 1/3 f-eicciita^e 
Bv Prorfwtian — 
fifi ?/3 percentage 

b y Direct recruitment 
- 66.2.1 pci c e n t a l 

lly Promotion -
H . I . ' J n m m w 

Pioir;ifi0n from jftecowilS Officer Grade [J in the sdile of pay 
Rs.S5flO-146'X i-i'll 3 years regular service in tl-c grace. -
7:ie enisling post of Accounts Officer in the scale til ° l 00-
tS-tQB will be redesignated as Accounts Officer Grade I and 
the e-isting Inrjor Accounts OMicer in the scale of pay nl 
JiiStiCO-14600 may be rei^i igcated as Accoim'.s Officer 
Grade L". 

i) Cha-nl.nn -r:)i.l,"rra.!i: 

ii) Dcjiuly £ I*I-TIV;II - M:ii 

(iii) Head ul I >ep;ir»T'r: 
of tl:e r>p:trtn::i ;r in '.tlii* 
vacancy occurs - Mcmiv'i 

(iv,» Hpn.i cifDcpartj.iei.: i 
of the Pcrr..vi-:i«-i - M c m V r 
(v) r<e.pre3cr.!at:vc of SclHalsited 
C.-STc'SchofjIcil IF ft* # O t h e r 
Bacbviiril Class tKSBMnaisd by llu 
t l i ^ i r n a n - Mcnif-c: 

ohnrRs 

K M m<V: MEKT Ryi.E.S r-OR CLASS I roSl S O f F I N A N C E PEPAR'IAfF.NT 
T U n C O K I f t P O R T Tit L'ST. 

Nimcn l i l i c ' Number 
Peat j <if VM\ 

I 

Class i-
ftt&Vfon 

, ' 

, - Hi 
awiior 
Arfcunts 
Offer 

j 
- «) P> 
2 Chss l 

Seal. of 
par 
(Rs.) 

U) 
I0/1O-
3C0-
!«7S0 

Whether 
seleelinn 
In merit 

Srieeri,in-
cum-
Mniontv 
or Noiv-
icfsctioii 
poj« 

(5) 
Seleccir. i 
ty merit 

E«1utu(J!»oaIand nfWr qualituaiKHiS requirfA for i lmM r.vrriits 

, _ £ > 

Acer i m far, is • ifiJTrifiA-CA^ Ii (i) Member ol Instinnr- of Chartered 
and V/urks Ar:mum2riis of \acla. 

(n) T;vc ywrseyywtor.ee- incxccjiivccTidre in t\ - iiclJ u f h a J ^ i 
' in an irKiustrial'ConviiC-ciil'Iir-vc'rnPlcn; UjiJVn.tfci'ij'j. 

•\r< ari i i ric 
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T H E G A Z E T T E OH IMDIA.: B X T K A O g J M N A K ' / tVAf.rU—SsgJfiH 

H'luMlwriiii* 
anil t;l»«-iviin.;i1 
quiilifii-aiiuiis 
preset" divd lui 
d ine: r&witiH 
wilt U|i,'ly ''• H** 
easr id 

pruiiiuUuii 

'?) 
A ^ M.i 

frnrid 
: . i o-
•1-...0, 

t f a j y 

(i3) 

MCIIKMI I, 

rtcru tmr 
(>y Itlfriff 
$1 i.« * ' n . 
I>i ;•«••*<.. 
B,an:l j ( 

lh.- posts 

_K\ vatun: 

Bypiy-»n 

K.> however, 
t&grfie frartl J 
r*.:.',;ii.ved 
UIUVCISHY it: 

oejtul-iu. 
byf""firM 

l a c&seof recrujliuiriil by picnitt.Uon/ deputation »lw(»r|)r.l»Q 
grades f r jm u'likli pioii.ciC;i>n/ deputation /»(i«ir(.lica to he 
m a d e 

) f a ! > • ' » • • • ! I I « ' « ; J I [ • ( . . i i - . i . i i i i i M 

| *Jou«u«iiIc« m - K what la ils 
j tiimpo^iNon 

JUL 
tV.rr-i.lKtn fr-nn A«.coui»ti. Officer OjRelff LTivrt 

Aceour.is O t S e o an feft « » r e id j.*y U & 9 [0C-156DC wfta 
5 y«***3 ir-giibi ';ei wics in liic £.n*Jc failing which Accrnnt: . 
Officer t&wft V f o n Accounts Olfiuei in the scale of 
Ks 9 in0 - . 5 iu - - w i t h " y.-flrs regular r.(-rvice m the gianc and J 
t«:nc'ii;=:.i scgi.lar rcr . ' iee o f & *>cars in iUe so-tles o l pa;v o ! 
F:i f>IOO : 5100 and Ks.86OC-M60C in the respflCOVH 
discipl ine of Muiflane Bnpar t in tn t . 

AUb'ji,ttion'c:pL;at:oii Wd\ oc c f ofTi. ers huiduiK ;iic 
pa^i'Sc-'Vifir Accounts Ul:icci ui^xisl of A c o j u n i s OfTir.ftf 
G r a d e yCtxSf Aetawnts Oiricer m Uic scale of pcy of 
•l- !>|00* 15100 with 5 years regular seivice in Lie uj?dc in a 
Major Port 1'iiLil. - T h e exist ing post of Dcpu iy FinanciiaJ 
Adviser and CLif-f Accounts Ol i iccr in ll.s scale. of 
Ks.lO.'*:0-|(i750 will b c f c d c s i s n a t S i l ? ; Seiiim Amanitas 
Offii-.p.r 

JUtt-
ij CUH nr.au - C h w n x i c 

ii) Deputy Cheiimim Membt • 

[iij) R v . d of Department in charge 
of t i c Department in which I he 
vacancy occurs - Member 

( iy) I J'.' J Pf Department ir. charge 

of die IVSMWCi - a t e m b c 

(v) B^pteseniaUvsof Schcditjed 

CwieA'.V'hr-diilftd Tribe & OUICJ 

Backward Ciass nominaied by Oic 

Chuiiii..;.! - Mftmbei 

( jic«imst«Btv-
in wtti.-S Dnl'ia 
J'ubltr S t r i c t 
Cn-ninissiou ir- u 
hf t-.<>ii5iilied in 
•unking 
rccruuniriii . 

ftSL 

T t t l ' l T M E N T RI.'I.KS l"l>R C L A S S I r o ^ T S O P F I N A N C E D E P A R T M E N T 
T i n I ' ( IHIN ) ' I1HTT| -U. 'ST. 

Nuiilt ->i 'hi' *Ju 
FOfl ! i I 

CIJSM-

flWHOr 

K r . i , 

l:,y 

<fUl 

of | Whi-th.r 

-,tlcCl!>ll 
by nieri i 

i l l 

( t , . t 
A . !_• . 

\Vii.-th.i :.^r 
M nit PI'II.* : noi.ii! 
^iiniif icj '-.t ':-
, i t i , . f i ' L . I >; 
l i r e i . • •> . ! . • • 

ftUIapply i i . ! • . 

|uiint- lieu 

~ a 

tvl pro 
Italian. 

: 
Mubu-i at 

tft-rrminiiiiL M 

HI l y Jr i .myii 

WtrlhOr 
btucht ui 
jnded yc j i suf 

under l?ut* ,\n 

EOUVJIMMI n »ud othr* (.iiaUficarions rr.|>jired for d i i t i l i e i i uits 

I p . 
i l!i I -i 1 .• 

i p im 

!il!r:l 

: i) yemberaC'in^tifUft -tl 0*Ait6**l A c c c u n U i n t s o f l n d i a O R nFlnwiidte o^Cefit 
i i i c W or its Acccan ian i ' o f l r J i d 

(lijW'-ft'- years tf>CJftrl*.*?4t* in e>:ecu?i T ^ddie m t i c ficlJ o f Financi., ^vCi'iin'.'ri^ 
ii-ju> b .di isui^ l^ . 'omaicKri^GoycniTrcui Unjcrrj-kin^^ 

l a cave of « c m h u i « j l L> |iiu>uvtiun.' dvpuialiuu j*iiuij.'ti- u 
[•radps (jii>iii whi'.b pfViuetihitiftteimteiiim/ahbOi [iiiitu toll* 
mudf 

( I ft) 
Uv, .. ; 

d, | , . : , , 
I . Mi 

•:i..*,»,)d!!j„;. 
, -.:.-..•riitii.H.i'' 
i i l . i i i i r , r.t>t!: 
i -•..ii.li'i'nl 

AID. 
Piotn:»( JM fiui:: Deputy Fiiiant a\ Advise and Cmet 

Accounts Officci/ 5 e n i c : Aoccunts C'lficti in the scale < f pay 
nl Ki 1 CVI>C 16/.-0 will. 4 yea i ; legul^: i c iv ice in UH u t a i e 
lailin.c; which r>*j*-!iy Finnncia! A c v i s r r a n d Chif f A c c o u r s 
OfTucf/' Seaior Accounts Qfticer in Uhe scale of 
l(r,.lw7.JM/ 1675> Willi 2 jftais i c g u h r service in the ^riUe -ijul 
a combined B^nlnr service of*) y ta rs in the WJ. IPS c f p s y 
10750-16750 and Ra.91G0-ISICK) ic the respective diicipttne 
ui F:naixc Department 

Abson>ne,iM::|iLialioi; wLI b c o f pCicers holding Lie 

post Deputy Chief Accciin-s O l l k ^ r or p o s c c f fiffiicr 

Acccants Officer in the scale of pay o f R s . 10750-16750 w,Uj 

~ years regi-lur w n r k p in the. erad-j in a Major Port Trusu 

L k t H T M l N T R U I E S F O K C L A . ^ 1 j P O S T S O F Fl 

I I a • , -I i!i< Mi.il FrnmiihoD 
Coiui»i.'tc« rusls wb»( i i its 

I OitcniDSiaoce 
I lovl-.iiu Unia 
! F u b l k ^ n i u 
• romn'.isAiun r 

J r d-nsuh':.! i 
milking 
rrrni iunon!. 

{ M j 
i) Ch iiiuiAi: - . 0 ^ « / « } 3 ; i 

j j j 0*pu;y Cliairmjn - M-.iat:=i 

(iii) UzaA oSJJepe/fuc. i i :n t h l r g i 
or»;re)JeparuiicHl in v^ijci)il»,-
vacft^cy o t c t v s ~ M^r ibc r 

<iv) H s j J a! Dcparlmeni :r< charge 
c f i;u- IVrscnnci - Member 

(vj Keprsi-eiitd'.ive af Schecjlpd 
C a s v / S c h c d u l - J Tribe & O L I : I 
lirt.kward (-'lass nnminated by '.he 
f haitr.iaa - M e m b e r 

N-,,„, 
POM 

'Sc i . ... 

I l h . | r-umi»c. 
I 1)1 ' - . i * ! 

=; ac 

n...ii. „ 
Wbcllici 
sdeciira 
jty nii 'r it 
OP 

f - m 

l imit 
f o r 

d«recl 
re 
cruits 

VVutdiei 
1 iKTUefli Pf 

at!:I#d ycait ,if 
service w 
admlssifei/-
unj«r Kul« Sfi 

A i y *« ' i o f lB* a B , i o 

• 

'.ATiaL12^A8IM£iv_r 

« rt:qc[r«d , U l fc. 

seleccioa 

_i'i i ' : 

tVfiulv 
C:,itl 

.KfH'Lnnn 
bymcnr 

—•4. L _ 

! -ML 

—4-

ul*lfae Cen i r j l 
Civii Services 
iFt-asic::) 

u»)n nv-
"SL Vo JXL 

• (i> M e m b e r of Ir.siiruK o i a K u l e r e d A r - ^ u n ^ u s o f bc i ia OK fflrari iu.--
| iifin i^onti: Acct : in ta jL; u l India. 
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Method o f 
recrui f inciJCf * V fhW 
b * t h r e a t R W r u i i o j e n i 
Or'tjy JYwi io i i f l r i «t* by 

II, IML.I i n - n . i r . ; •• <'f 

i.Se p j * U T o he H V d 
by var ions JOM1" nrf* 

By ab.wrpfic-T *h*r-j(' i. 
c u t j i ^ s i i e r n < n W 
farting WjifeJi by 
deputation ivxwi j(Ji :r 
U'.'venfli^rn! 
o rgan iWiors 3rd 
id, l ing <"*i:h bydiitii 
recti, i rrornl. 

'V 
* ^ 

•KR3 ~rn m s : warms 7 7 

In c;$>: Gl'it f»-ui[menrl»y promot ion- deputat ion ahjorptio.T g rad ts i r ' t rn j I f a M i ' f i n i m c n f a i I ' r : uuv ( i " 

Mdjicb f i r tMrt i f ion/ 'deputat ion7sMcrp**»« ft ' i>e inadr I Ci>mt»i:a>.- I 'xtsf i w r a i j« i ts 

JUL 

C i i t u u i s i a n f n 
in vvliKib l.'jW'n 
Puh lu : Sr rv feJ 
C:.iu.n'>-5on h i , 

b * . r r $ f e . " d i n 

F o i a.bporp'ion (fcicugl i i;i im:>osi'c jTiethod, BiliCera Molding (J:-.' 

post t i f ^CC l&r . f i epU^ ' C l u > f Accounts O r f ; : « or Depu ty O r W 

Accauuls , O i l i e r W d S n i j o i f j ep i i r y p h ' c f Aeoit f . m s O f f i ce r i n f i = 

j espe i i i i ^ sc ' i s s i p l i n so f l~rn("ncc Depsitme.-it ; n sea,'? o f p - i y t:l Ks 

J30DC* 'S*50 * i f r 3 yrers-regu.sr service i n ih t - i - ;a<:cRs. 1 J 0 0 > 

18250 »n n M a j o r p c : t Trust or &ep t?y C h i t I A m o u n t s GEiccT Wlrf 

SinJoc Depu ty O j r ' s f Acccuncs 1"'firrcr i n respective d i ^ b J i n e o f 

f i f t t t ^ f c Oe?«r!rr.«nl w i t h ? yesrs ne£Uia> se f tq^ t in the f j a d c find 

combi . - ts i regular w rv i cc o f 7 year1; in ih? sca le ; A p:i>' o f l is . 10750-

1675b s.nd Us. '13000-18250 ;n u V R g f t s & g e r i sc lp l i ne o f f i n a r r e 

Pcpar t i r j u t I n a Mf i jo r Port T I U L J ivi!> be e l ig ib le . 

1 ' i r i l epuL i r i r n , o f f i cers I l u l i i i r ^ the post o f Senirtr Deputy 

AccciiuiJ:; O f f i c e r o r h o l d i n g p o s i e f P e p j l y ( f t y . f Account.-; O f ' i r r r 

flndVBfciJ or DejJuly Cfafef A c c o u n t ; Off icer in i h c i w p e c i i v c i tsc ipJ inr 

o f Fman i ^Depa r t r r t c i i t in ffte scale o f p » y of $s.J309CM32SO to 

Gf lVer iR: r i i t /S«:n i Govcnirnziit'.r'uhb**?, Sector Under tak ings or 

Au l t i n t rtious B o d y ivi ' ih 1 y«'ars csg tiv'l Service i n the grade wiK **• 

cJfeiHc. T l i c^e lec t -on by n K i i c l n r v . h i e h tfcc rssjich rJWifetfn'Csvsw;! 

giadi>i£ i j thc'Ai i r .u3J C.'nnScfcn'ja: Rep;»i!s w iU no^ be Eseiuw "V> ry 

W W '<. ;«•-> , .; ...,, . 

?H. "*iit-n.fr - CfBlrFTrljirj 

Ml i " I ' t i ' v C d r . i r m m -

, ( 7 i 0 ! f ; . . i l . ' ( i > ^ p a r l : n t : i i J I 

L-hii-y? i r i h e D ^ p ; u l - - f v - i f in 

v*bich f lw vaunrjey occu is -

" I i l - ' i t J5o j ; u t (uc f r ;-| 

(•/• J\f | ' . ' ' ! i . ; : i vc c f 

: , h-:-.: ; k J O i : ; :e /S f l i?o i j«d 

T: i w A I :K'.T D a ^ k ^ j . - , j 

Class noiiutab'tl b y ^ e 

C i " ! i m ; - : i ' Umbvt 

L _ . . 
i:rrqti,iTM>:vr ftiHF,s POR CLASSiro-VTS OOJINANCJ nerARjjS!wi 

1 - TVP-COIJIN POUT"XJtUf r. 

(MJ . 

W h r l h c r 
f t ru^ / i ( o f 
atl-Jerl y^ar ; o f 
a c i v i c e u 
B j p i i r : i l i l r 
under Rule 3(» 
a f l h c C e e t i a l 
C iv i l .Servjce.-. 

f,Tpn.iioii) 
RnfM tM7i 

2 _ _ 

Fd' ioaf to i ia l :<i(d . . th-rqaalrt jcJfJons n r i n i r r i l .'t^r d. i \v- i r i - c im ! ) 

- ' 1 ^ 

;:n*i W o r k s A i u y u n W i i l s o f l n d i d , 

• ao'f fd . i cE i ioun ! 
q i i ' i ' i f i i i l i o i i x 

i prr^-rr ihtni [iur 
I <?irec( K f t ru i fs 

w i l l aj;£|y in lhf l 

eas« i i f 
iron.nt icn. 

Period 
ttfpro-
ba f ioo , 
i i " any 

M * < l i o d o f 
recrui (Jn*nf , w i c l l j e r 
by l>iff.cY R ̂ " o i i iu en t 
o r by Promot ion ^ r JÛ  

il, a Jul p f r f f n - ^ t l»f 

rl». p o i d T o h e filM 
hy v»| ious n ie(hodj 

I ( i i ) F u V f n y c ^ r s e.iperi i^jcc ;a cxsqal iv*: —• 

J Accoun t ! 14.' m in fn^us(ri,*L'C"*;mnifn-utl/Gr. 

fo c«.Wof "ro;ruitniCBt by proofo'. i<in/depuration absitrpf ion ^ratfes l i u n i | ! f 

*v!iieh pror»i'oti«>Jj'.rtiep:frflr1on y^bsurpfion tt> be made 

Ire ."n llic 
i'v.'tnriiT' 

i'.d"J n f f - in - j j , . : : 

! rt*dcrLaAi]i»s 

n^fitm.K i i l . i ' Pr-nnoi ic 
Oi f f iWi t fec » i i . ,« i v h - ' ' •* ft? 
Cfl,*nn.'Sifini| 

By abs^rrr icn t.:»rc«s 1 
ccmposife nflfftod 
ftithig ivhich by 
^eputi- i inn.f t l l i rg tx>dl 

JUL 
Voi ao."jnrpi:on t j ' j ro ' jgi . ccmposi'.c rnst l .yd o . l c-trs holding ( i . : : r'M ft: n( 

[ pos( u i F in^cc ia i A d v i s e r and C h i e f A ^ u u n f s OlTfc. ; ; 01 O l^ i te rs | U'..fiM.n 

hs ld ipg p o s t i u (Jie .-M-.iIcofpay » f K;. 1 -7500-^3^0 w i ( j i ' 2 y « i f l 

j regu je : SRV'-fP ir. the giat-'r r»r CtiTce.-s / i ' j f d /n^ pc-s'-' ir. s- 'dc »^''pny o f 

I ?S. 265C0-2083' ' w i t h 3 years reguJarf f i *^ icc i n 'tn* j ' . t . : : t e i i £ î= 

— « f i r o,*a M a j n r Por. T r j g l w i n N P g f i g ^ ' e . 

." fc-'or"ds^ufi'loP. of^ccra hchling foe ^-... c . - . 
a.irl C l 'Jc f Acc.ir' i i jts O f f i c e r o r o f i i cc j ' s Jw.M^Sag po«rf •'•f .S'cniVtr L>ej uty r ^, . . 

C ( , i c f Abcnt- r iy ' O e T c < r m < | A c po:,r n f Kina. i£ ia! A . ^ ? . ? r i i d C i i c ! 

A ^ m i T i u ' d f f i t e T in the T i c i n c e Pcp^rtuic.-it in Che .^aJe d pny o f R? 

"f!)C0-2(jSCW . ' j d a b e v e i n C o v c r n i u c i l / S ^ r i i SaavarlitfEftnt/Bcblfe 
Sector Uf-dcttak'mgs o r A u t o . i u m n u s Bc<Jy w i i h ? years rcsular 
s n v i c c i n [lie graJc xlll be p f i ^ fb lc . 1 h f scfetfUpn l<> ir.sHt fot wJ.icJi 
'H bench riarfc i ' i ov#raJ | g rad ing in ;be Annua. ' CotlTtterieiaJ Reports 
-Mi: not Kft b<;crt». " V e r y Oce*d" 

e c i r ^ n 

< ' i rn»nis iancca 
in w h i c h I ' u iun 
P i r M i r S c o - K c 
" ^ r i ' i u i s s i o n is |i» 
b f f . t n s ' i l f d tu 

•nj»fe>flg 

n v r i i i t i • •* ' . i l . 

^ l l T ) ' 

!»Iw! 

( i i ) : ' l . . i i . r 

•'..J';iJi:|:.-.l I 

Mci.nhr"" 

•"<••'. \:<</ ' • : ! , ( I ' o ; J 

(Pa r t s ) ; e i 

:>•! . u u ; 

• ! . l v 

:>H -

nn- i i : v . ̂ „ 
fcaviiit • J ! ' " r ^ ' r e r x c i n 
(h? i7;-i I t ' (•- at aii&iAteu hy 

'?»; M i . u^ i ' i y .if S i f p p i n t -

('tv) R jp i fW lJ l aMv f c f 

SvfawJuied OiKiP'Sr. I i r - r tu lc i i 

Tr/i 'eff lKAh'if hJ.u-f;A-ir<J 

r i iusc.^,- ' ;>."r i i j . i t f . ; :•* 

M.ii;.-'.ty i ' i S h i i ' p ' - i ' 
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pao<Ts,siNu w ras <IP T B T I C H I H W w m r TOOST 

Class.- fcrale of"! Wht.bei 
;.f Poa 1 l's=*rtwn .l'ny I selection 

Hs.) ' lyroei i t 

jeninnly 
or Non-
selection 
POM 

JfSL 

r.o-
ISIl l l i 

_B 
SclrcJiiw 
l y iwri! 

vlo(hot! til (ciittilmr'il, 
•vlirll.ci bv Direct 
ki. l . i i luieul or by 
I'liiinoiionor by 
|le[rif,i(ion, ilKurption. 
an:! jievccnlftRe ol the 
I . . j l - h f U W by 
•- uii.ii> methods 

—ML 
I |.i.. J T f>; •-Tiber, 
flWft 
l-v CJfKetiC f̂uaiRwni -
?-: 1/5 V'tl«OlJB« 

lifter Sf*1 rirjfgmbcr. 
.".fif. 
L&v I'itiTii^cruUnicni -
fifi .v"i Peieeiitaue 
P.y j •o^ioiiuii-iJ.I« J 
IVi :,':,? 

for 
direct 

JSL 

Whether 
licuefdof 
added jruis o( 
service i* 
admissible 
u n d o Rule Ml 
of the Oht i -d 
Civil Sri rviecs 
(Pmtinn) 
Kuks. l ^ 7 -

I' d U'- > '\. act . n ', .i. *••! (|ii!(|i!i«*< •-! . required (or direct rrciuiii 

N o 
J2_ JSL 

Dejjcc lu^omr-iUr i~ngineenng»'CHiii(iuicr Sciences from artcegnixrd 
Uuivcrwly/InsWiili' li OR 
Degree :H N '̂̂ .-.-'' "•.it..'.'0|;cirt:iiij1 i«.icarr-lu'FcoriOinici wjili Post GrftJonlr Di|:k>ma 
in Cornr-uter Appiu.iiijun,'tJotupuier Srit-nrc/lnrantuiiun TeUmology miih a recogiu/ei* 
rniversity.ljisli'.ulia.i OK 
Degree in Engmsmag with Post Gradual! Diplutiu m Compoier ApplicatioiiA-Vuipuier 
ScknCe/lnforlWlic n Teehnolf^y fii.marecu'e

,
r;iii'ed Univrvsiry/lntlinitiG:' 

(i) Foil Graduate Lie^nse in Muhs/Suiiiitics/O'pcratiorial R«4<tafch.'Eci»owuiits or 
I'osl Gradual**. Dcjra.'e in rempu*^ Science or Computer Engineering* JT Uysiem*! or 
bformation SyiKtt . r MIS or InfonnatiM Technology or Computer application or 
LVmnrtis Adminisuvuon (PU L>»e*g/t</Diploma.) with snecuhzauoo in Systems or 
lnfirntniionSy^fcnts ot MIS or Uu :inmnti>'»A TrsrlincloKy Jut'J allied BlrlJ**cts fmm J 
recognized UnivBi-.ii>,1nstituti«'r 
(ii) Two ycai&CAf'xienee- in FV,.£ii:nming. blectJCrOic Da'a rVrce«ing/5y5ietii 
Aualysis.-ett. 

In rase otreci uimx-nC 1 
abioij.t^iu graft*"' Ironi 
i]ihu'.aiton iVhsorpirion 

iy ;.'i 0UtO(:.,!'. depv't*',. 
".iin !J piomoliun/ 

lobe made 

If M UepArtnmlaJ I rrjm r|i » 
Corotuicn < n u n -1. if ir. r •. 
(ompiuiiiun 

Ji2t 
l"n>iiiC';ion Frnin Data Fiwtessing Officer in i^: 
icj'.:'Jfppy R-3.W0U-14600 willi 3 warsrtjoljr 
5ei>:IKB nt tl:c crude - T}iecxisiiny poti of Sy;i-;n 
A; atyst m the v^f- nf pay c! Rs.yiCK>-l5int> wifl 
'.H: l**Ossijmated ai As^i^tiutt Director (Llrt lmu; 
L>;u FrorxsslOE) 

• i , i a , i . .•• i u 

wbKb linioa I'ui-in 
ScrviVc ComoiisMfu 
,-. t.. ' < Diisulted :>• 
making rccruilineuu 

J«J9 
( i ) Ciauman - irrirt'nnari 
(n) Di puly Chaimiiio - Menibci 
(iii) H--*d ttTBepartmcril in charge 
ol Ute l.'cinrrnKnr m wtinih the 
vac-ui. , >v:i.urs - Member 
<iv) Head of E-'-'pariment in tli'dijfc 
»*fUn: Peijonael- Mstnber 
(v* K<jrcr--nu:ivc of Scheduled 
Cas«#i'S.he«uled Tnbeb «md Other 
DacKw rd <'!*.«.!•". nominated by the 
Oiaiti'i'sii 

. i ' f i 

H i l-.l 1IM I;.' KIH.l'.S tlHi ( U v LL'I IS 1'. III" S I . H l l : ( v l jy .Kj i . iN , . v.iNijijF i n r . j OkjN P(JKI " TRUST 

Sunn 
I'UM 

I • ha 
ftcatH 

ftealB ol 
•»« 

feQ 

WhcChrr 
^r!«-elii>n 
bv merit 
o r 

srlrxlian 

srniorilv 
nr Non 

Age 
limi* 
fur 

Dm. 
F'n. i".i':ik" 

(2*_ 
i U : I 

-JiL 

300-

it letl icn 
pesi 

Sel=ctkni 
li> aierit 

J*L 

Whrthtr 
bruclilOt 
added >>ar*5 of 
service ig 
admissible 
underRnlr ->0 
of Ihe Crnlral 
Civil Services 
jpeoriiKi) 
Rules, l » 7 j 

* 1 .1 •,. . i;..... I a i l .i.t.i i .|.i,k :i: (i u- required lor direct recruits 

-£L - 3 -
No £i«nhail_. ~ "" "~" 

. _ — - -— •"; Degree in Compn'er F.nRineerii ^.'Cutti|v;^i Sctcnrcs from a re£0gpt2«d 
Uajvcrsitv/lnstitaiiwi OR 
Oegtee ai Maths.'Suliflii3>'OpefVitiii:il KAsnroh/EtxinainiUt »illi I'-JSt Graduate fiiploma 
in C^inpulet A'^v-licatiim'CotDpu.-r Srif^ce/inffrmatton recfaioly'i. tium ^tecofjnnvd 
Ulliv:*i.ily/iii5'itutiooOR 
Degjce ui h.igi-ieering with POM Ofariinic Diploma in Computer .^pp|̂ cal^Ja•'C(.•nlpllter 
Sciciitc'lnfomid'jon Technolijgj fiomaietognizcd L,niveiiity''l:iiUtuii<in 
(ii) rive >eavTse-tpef»e««-e in rVnpamminfy^leetronic Dau Piovessoig-T-ystem Dejjign 
«i<i Analy-is av. Rhtred fields 
Doir»bk: 

rewt GfadL?te Or.'̂ rer in Mairii/.S!a;i5licVO|iEialiviial Ktsearchtcooctnit-; ot 
Post Gracuatt Degree Ifl compuin Science or Computer Eiigineenng or SyKtems GI 
lnformaiic-n Syit^m or MISot Lilbrmauun 1 ecluiv-lugv ui Computer applir-itinn or 
Business Adm-ni*.tnuion (H'I lieEreeyDiploiua) witli SptcoJizotioo iq Sysiem't ix 
Informauori Systems «r MI5. or Inforraanun I aJiuulo-gy arx; allied .ui.•.-.>- fnun n 
re^ogniicd Unrvcrsiry/fTruaitiiifoiTu 

http://uii.ii
http://ljy.Kji.iN
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i ii J ' l -u r i - iffi 

• . h " i n l i i l - : . i l i • • ' ! • • 

prtsc/ lhed f ; r 
d i r « t recruit* 
Mil apply in the 
taae of promotion 

Period of 
probat icn , 
if any 

£9) 
Age • N'n 
Qunjificaricn ; Yes 

<i<>L 

Method of leerurrmeot, 
whether *>y Ciirect 
Recmi'nieul CM by 
fYomotloa 01 -"•/ 
Depuiatiou/al' ."tplioit, 
l U l i j i . 'H I - M ' J I ; - - - f i l l * 

posts fu be fi <d Ity 
various methods 

£J1 " 

i ln case of recruitment by promotion/ deputation 
j t 'sorffi ' jn grades fftwn w&teh proniatLVtt/ 

<'pp j tat icn /ubsorpti-'ii to be Miude 

If :i Drpui linmtal I'lMClCrtiun 
CimiiiiiHrc n h f s v*"l• i« 1 is \\A 
CCaiJI'-.tilion 

a^ j a 
By "rcnDfin failing promcticn from Assistant Dire;!or 
wh\-h by (Lleclronie D?.ta Processing) in the Scaleof Pay 
flbsorp-ion/dep'M.irinn, I R-. 9rfXl-! iltX) wirh ' y » n regular serv.'cc in the 
fa'ling Kith by direct : gnirfr faiLn* which, Ass "stint Director (Electronic 
recruitment ; Data P n x ^ s i n g ) in the. scale o f pay of Rs..910O-

11*100 with 1* yenrt refitlnrsrrv[r;c in the grade arc 
a i-oir-Wii?1 re.s?ilar servu-r, of X yean :n ihc scales 
ofnflyofR-* 9100-15100Md Ps . SottG-HoDO in the 
respect discipline of Electronic Data Prc-ccssing 
Sting. 

Absorptioa'ekputstion * i l b c o f c : f c e ; s 
h.jid;ng the post of Deputy Dfjectoi ( Efecfcufe 
Dal* Processing) or Assistant Dircc'm {F"eetrnnic 
EJa^a Processing ̂ Assistant Di-ector (Research ) and 
Deputy Director JElecWBiB Darn Pf&SSSihgJ in the 
•ri k e f pay of F s 91C0-I51C0 with five years 
regular scrvluB in the p a d e in Electronic Data 
Processing Wing /PAR Division in a Major Port 

(.) Chain™-. -Chai 
(ii) Deputy CKs•rm.u - Merr.be r 
(ii7)Ileado:"L"cpPrtir.''ni in chartrtf 
Of the Doarnnciit in wjfieti ihc 
vacancy occurs - Member . 
fiv) HevJ rfDept*rtir.:nt ir. disrgs 
of the Personnel - M-Tib' i 
(v) 3.epr:scn(ai:vr: of S«iuv.'-.-J 
Castes/Scheduled Tribes ;n\i C'her 
Daciewarc Clasjas nnm -,.,t:ii I , tl.c 
Chati titan 

CiicimstiineiM in 
which I nine. Piiftftf 
St'O icr O.'m-nviss'na 
\b to bv var.suliiil In 
lliakin!" recrui tment . 

114) 

1 ' E C n i T T M J E f r K O T B £ E O B i X M&I'HMPl ; O M C DATA P R a C F - ^ r N O J V ^ ' n O F T t m r a R I X £ O g _ T T HI SI 

r ^ m e o f the , 
Tost 

Number 
of Post ficatiua 

"cale of 
•a , 
Rs.) 

_GL J2L 
Class ] 

-111_ 

V -'ii e ther 
sciedion 
|»v merit 
i * r 

Srfeetlon-
cctn-
xe-iioriry 
or Nun-
s'-lectioD 

[_pCjlt_ 

11O0O. 
350-
18250 

-if> 

Age 
limit 
for 
riitWt 
t#-
cr«itJ 

f*> 
!<;leciion 
.y (i)ent 

Whethe r 
benefit i»f 
flfMeil year-t of 
v r v i r e is 
admissible 
under Rule 30 
of the Centra l 
Civil Sendcea 
(Tensinri) 
Rillrs, 1572 

F.i':i?alionni .-iitd Slier qualification* required for nua-cl JCciuits 

( 7 ) 

N a 
(«> 

EsagnlSah 

( i ) Degree i r Computer Rnjpneerin^/'OiinpiirerSc'.T.-r.<\ Tron' a rtr" rtei i. ) 

University/lnstinihnr.OR 
Degree :ti Mail-s/STaii5i'c*''OperFtinal SesMreh/Eect'Onuea 'vV''''1 l*i:!:r ^ravlna'e D;pl©:ua 
in Computer Ap-iliea'ior-yCofnputT Seierfr.1n'>jrn:if:.-.-. Technology Imm a rec;n*.it.TcJ 
• Iniversiry/Tn.Tfinirion OR 
Degree ir. P.-iepreerine with rest Graduate Dlptefita ii: Computer Apr.!i:;.;ii-.VC,^it^iH<:; 
Sctenctlnfonnrt ion Terhno!o.o* from? rr^rrfgnc^H Dpiv.i'sir-r.'lr.siitiition 
(it; Nine yea*s experi^ncr in FroR'3mrnir?/Flrrtr.*»:nV l".ti > Process: TivSy^cm rv>-i.»n 
anri Ar.ilysisand relat.-.' fields 
l>.*lrat)le: 

Pcir-i GrMiiatfi Deprec in M^ths./St3:i;fics.'Opuit;i<nai PcAe.i.-clv'IIcoiiomi^i o* 
Fo;a Grnn\i.itc Degree in cofnpl-^cTS:icncc o: C unpi.^r ~ni;inecrii>! or hyste;nS or 
Inf^rm^'icn Sys'rrn or MIS or Infonnati'i-. TcchaoIi-^-.x Computr i apj i-.itt^i- Oi 
3ir.in**ss Admi:iisCni:ion(pGI>rgr:e/D{p!'jFrij'i with ' r c in l i r -Hi^ i ill .Vj.:rui= ;•! 

| Infiimiation Systems or MIS or Infurmitin: IVv.-hiulM". a i d alited suble ts fioir. a 
| r?cfejii?e^ ITniversiry/TastifJtion^ ^ _ 

W'h^iherage nud 
educational 
qialificalions 
[irincribetl fur 
direct r r c ru l i s 
nil) apply In fhr 
ctise of prnmotion 

reriod or 
piv'iariou, 
Ifauy 

I C U M ' ' 

.J2> 
Age Ho 
Oi'Jiif'-a'io.n ; Yes 

(10) 

Method of reeiuitment, 
whether by Wrert 
Kecruiiracnt or by 
Promotion or by 
DeputalionjW»orptM>fi. 
and perceatagr of (be 
poi ts To be lilted by 
vario' is rreth'jds 

In case of recni l lnr 'n t by promot ion ' detsututiun 
abvirptlort g^rartri from whicfa promotion/' 
dornirafion 'absorprfon to be made 

If i i)upitrtmental Pmmo'i^n 
Committee ex'-«:< wh^.t is irs 
csmpo^itinn 

JUi 
By r rumulia : failing 
WhlCh by 
abMJi jfi.jii/(!;yittadon. 
fiilingbcih by iJnect 
recruitment 

('") 
Promofio". rrotr. Dcputy Directcr 

(Plecrronic f>atn Pmr.~»iing) in the Scaic yf t'ay 
It';. 10750-1*7^0 wiih 4 y ? n ! rcRulai service in ilie 

~rrade failing which. Deputy Director fEiec^onic 
Data Preceding) in the :^-i!e of-pay of Rs .10750-
I&750 Willi 2 years regular service :n ihr r»rsd5 and 
a ''omboied tegulaj service cf 9 year", in t i n ^rjilr.s 
cf pay of 3s . IOV50-16750 and Rs. 9 |no- l5If i» in 
the respect c'iscijihnewi blectrunic Dcta PiooftSSH f̂i 
Wing. 

Absorption-'dcjiutati'-'n wiH be o f officem 
h^l^ing the post of 3eiii-.>i Deputy Director 
( El'.cbooic DsU hVocesMi ^J -»t Deputy Director 
(Kesearcnyand Senior Dcpi-ty Dirsvlor (Electronic 
Dat> Proce-rsbg) in tlie >cale o l pay of/Es. 10750-
16750 with, four years teg Jhu iei vice in the grade in 
Electronic Data Px-ccssm* Wuig/ J ' iRDivis ion. in 
5 Major Port TnKT. 

__ <P) 
(iiChairmrin Chair man 
(j.) Deputy C'hajrm.in rVI'irfwr 
(ji:)]|ead uL Departn.e:if in ;'- irs*/* 
otHie L?«i'i:fjj:r:tt m whlttf the 
vacancy O^C-JIS— Meniber 
(i*')flead ol\>e_»jil.i«'iit •) clutrt*c 
of the Personnel - rVcutU-i 
(v) Rcprcsetitaiive o! S&AtednhaJ 
Cestes/ilrhtdulc^ 7ril-ci *.'&' (»t|ier 
L"*.ckwird Clanr-r-i n -t,.nutcd i>\ llic 

Circuiu«i..i;i,*.-s in 
which 1 i><u I'litdit 
S*r-v!if t"ut|imi.,st*;»|| 
',& If. be i'i>n*ii[l<~<f in 

m a i l d t . E i r « - i ( l i f m r i i L 

• > - • > _ . 

http://Merr.be


/p. 
• ' 

! / O 
TIE GAZETTE OF WOIA KXTRAOREKHA '̂ ir^n—stc. w; 

StKl'I'.l 'l r a i f V H I ' l E S FOR CLASS I r t l S T S OFELr.Ct~t.OMC. DAT* PI tOCia ' i t f rG WIN' ' ; - / J . r.uBXiR.tsj 

Haiuc v l I i " 

ram 
iY; iutar Classi 
l.-iPi»BI ' ricatit-u 

rr ,Sval.- ill j W i - Ibrr 
S.li :'tit*n 

Uncl-l..! 
C K s s w I 1 

B*C 

•.'':. 

b> rni-iij 
tir 
"v-lf-ninn 

cniority 
r \'oii 

-GL 
I Iv m a if 

.Yln.*lbi-
J u . - N . 

Ii » 

,1 ,1 .mi l 

ll«l 
l inn ; . 

i V n u l at 
piulu lu in , 
,1 :••...• 

p r r t r j i . 
i i l i r r r l . 

Will npi 

'.'•> 1 1 1 ' 

M<l: ifl i:' 11 fiiprtinsftl 
jvlisfkci liv Blnwi 
K.'iltli ' llirn: 01 a)' 

llcj.ii l.il iuii<aii>.iir],i:ioli, 
no.! i.fi.iiiij^cortiii 
j - i i ' t s ' lu J:.- .'«ln-J liv 

til) ._ 
I >)|.. • l" l . .L iLUJilL'. 
; in it, 
Fi\ : • 1 I- . . I I : I : I .HM; 

..: M ••'...•, I,c,;. 

; . j r . I :II .'". 

! VtHJi l iL l 'S . 

1 : . - l 

< . . . " i 

N.n: , ' . , l I I 
c.l I ' •.! n tmici i J'r.v 

J Wr l l i . - r 
I sd i r i ion 
j ••' mtril 

j - - inri ly 
•<( ""(in 

i ieci'toji 

IS) 
M-l-:,:^!, 

1 I". .1-1 ir 

limit 
(or 
«tirecl 

'»"• l.v>li--i ape no 
rd'.irai."i!;l. 
qiiillificaitons 

ilY-uri !<•:: .''I-; 
•vi.'l . i»|.:v 111 ihi-

i,ritr."!ion [ whcihu by 3>i.M-rl 
.1 H.iy I Hi : .nl.in-ll. <ir b* 

I l ,r..i,,ol-..oui by 
l)..,ini..(i)il/:.tiM)l|jrJUIl. 
a i l | n . ;K , . t a j ; eo f l j e 

I |-.:.i-> TO I * (ilUill by 
>• • i. '..-. " i . ' i i . - . i l . ' , 

tl<l\ 

l n " 
V.JR I 

i.y I it;n 

, BE" 
. f t :-. 

1 H. f'l 

I I " il.-rl-i 

11' 
fie 

1"} fl 
• : --. 

. . . . ; < • • 

l i a i f 

1M1 

i in 

•ii tui 

i l l ' 

- . i i 

r i -

i/j 

Jfl 

Whether 

added j f a r s of 
sei vitf is 
artiiiiisibl** 
undid R*\*yj 
c f lh -Cc i i t i a J 
f.'.vif Services 

R a t e , iV/3 
(7) 

Nc 

rduraiifr.alap.-l n i b e r q jlificatio'us tfiiuiii.il Ivi itireti recruit-' 

1") 

ID cuse t»l jevruMuwnl h> promotion.' rlrptiratitn 
-»bjorp*ion î i j i l t i fiuiii which prr.nic.ion. 
aVpnlM.k.n 'abii>rp»iou 'u be luaile 

f?egi»e 'n E«inoniics &? Suiuiics orWaUiniidiii-a liom • rccopii7ed 
1 Jni »rr<''y/ljiSlia!ion. 

(i)Two yetrs cx£<:i'tivrrxiKi'e.'icc (i) coltcctioii. co.m^ildiicmaizd iD^rpreution of - ' iu 
w in («mliici)iig field stiryrys inW5lWtt»*a clc*. 
(u)-Kjii.'MeL^ L-FCompulcr rperE'iojis 
(.ii; ?ui(0.<iJuaIeDc£ic'c.'C'iplorr3 ion F::.iai>mn's oi Statistics to r<4aU;ciiu'jcs or 
0pfi^l'i3tl&J Kcyiaicli mid ::!l.sJ fiiihjecK trf-m .»rft-o^jiiied Unjvcrsity.'lfiscirjiioii. 

CirqUfrsMn-!*^ in . ' 
wliich Union Politic 

- J 

A L i ! 
F'OtilMriiT fr.im f'-SS lil fmp!^yccs i'l ttte *.!,.» !ir ui 
pay of P.5. 6 1 7 1 1 l(/7S ir, | )K respective djscij-liiie 
in i'laiin.nK an.i Heiea.-.-.-i Division itf.Ih r*-: ysars 
u-^jlai \ ra i icr in ' I K gHii= - TVir '•Ki^in^, post of 
StafisJicjJ KeAi-mU: OfJiccr in the rrSy iralr of 
Hi 9100-la K o tv i l lbcie-des^aierf i^ A5sist,-mt 

i*u hf-j.ii sin, in . Fiomotiyii 
C"»»ini'te« ei.sU "vh»t ia iU 
lomposirinn 

. , , . 'U ) 
(i) Chairman • '!li*?r^tiaM 
(ii''Dirputy Chi.-nnaii - Mrrrthcr 
(11;. l . e i J oi'Dt;ii-in".ent in effirgf. 
.• f die Pe|i*aiuneni tit which die 
•/iirincy occult* • M-Miibei 
(i. 'j |Jr«d of Dcj-.ajiuwii" m clio:ge 
i / t h e (•r/vinrir-l - M«rber 
( . ) Kc[Mes?ntal ts - rrf Sch«l«. l-d 
t:m:e»Sefw4ukd Tribes and Oi i w 
|ir..AW<uJ t»;Bs.i"i r.c'i'ilniJiLd hy nV. 
Cluuuiui 

yeivice Cuain;iuiun 
it to be lonsaltrJ m 
mtking t»tiullnieai 

i/Jiiit^KIMiatrjfc tgyKXHOH 

for 

1 

JOf 

Is 

Wlit l l i f i l 
beiicli l o l 
.'nJrJuJti'arjiil 
iKi vjtP I i 
-J.i i i»iWir 
uuJei Hole JO 
U ' l lU ' l i a i l i a l 
(. ,.vi!Sci-»ict» 

i l l ' f i> i«nr 
•i. lO!, l i f t ! 

iiUranl and i ther qufrlltitafli fir^d l.»r<Srrrt n c r u i b 

frt 
.J2L J«L 

:)«^-«a ;•:cqui*. alem in Sift.i.1 F.n^inceirinft from « tecognized Urjtvci.cy'biMifti.i 

T»\)_vpjif^ p*prii*-i~c in ex*:olive cadi'- in J'idiuiic^'CunsiructirwV'I'esigji/'Maiplfiiiiri 
pratiaahiy *f Port aito Mai.ne $;roctu:« 111 411 liidusbial,Comincrciiiii'0''>v-:i.mi,ii 
"l.-.--.'Tint'ng ^ ^ ^ _̂  

In r a se of rccruitiiicul Uy piDnii)lH>ni' L!C jm 1 ,• •, 
ah^ftrption y: jilfis I; ...i which pri»mn?iini/ 
depti t^t ion •^bs<irpfj<iu lu be m a d r 

iia. 

J* a UepjnuieQlal Promotiou 
I 'unimiUre exi- .a what is iti 
ciijp'Jiitida 

PiWifiKfeiS from Assisian! En^oeft (CIMJ) UI ire 
fceiLE o f p a y r f * - s 8fiCO-|-4A0tl t>i|l } years reg.lf, 
•̂ efViCtf jn (he i',r.--V 

.ua. fO Chairman - Cl.dinijari 
(ii) Dep-iy Ctiainnjii - Mcmhfir 
( :ii; Head of U q m t a a n i in charge 
of the Depart*,n-itf 1,1 which the 
vacancy occurs - Meinbci 
Ji.>H«--adofDevaiti-.i=<H uicbaig? 
of iHc Personn-I • Mentter 
(vj Represer.taiivr u; S^'ieduled 
Ciiiiei'Schedu.ec I i i U s anc C«h&' 
H?fJrward Clashes iiuminaicd by iji* 
irhairmau 

CiM.vinaiJKts in 
wUt.U t ».-..: Public 
Sc ivkc CuuiiMuuun 
ij to Ire cuuvuhnl iu 
making leiiuiuueaL 

http://OFELr.Ct~t.OMC
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http://prr.nic.ion
file:///raiicr


w 
iss&smML -.xgfljsi T^ava ; JiyiVK^ 

grcftern<fEr>f r f \ JUSJi toy cn^>fvgi^xF.p(Nsj>fcE^xBiasixjp< :i^;ici/juNi'o.RJLX?U-5t 

I wh«JH^ 
hmefKor 
ndd.-d ye *ra of 
STvice fc 
adinijyiblc 
M»rferttufe.M) 
nf (be Centra' 
C>vrl Services 

RIII'M. 19?2 

Educations! ami other 4u.-iliT.caiit>D$ le-quiVerf f.»i illt&fti recruit'. 

1 

-A2L J&L 

Ucjsjse fer equivalent ir. Oftff! Fn>;in'"rin:- frjin a rccoi-n.-zed Uhsvftwij fciaifetirifin 

Five>«*5rx[-^-icTifcin executive cadre in E'ia.>iiii ^'ti!ilruolu"MV^sIgn^i:"ntengHGe' 
preferaMy of I'ort and Marine strictures ui aii Imii.>i;. XjrirnercinlA '•• \ wmnca'. 
Undertaking. 

i Whether jge ii?d 
I educational 

qualififflrions 
[ proscribed for 

direct recruit*'-' • 
will j p f ly ia lite 

I case of I'lumufba 

Period of 
prohatfoa, 
i f any 

Qufliifceticn : 
No, however a 
Diploma :nCiWl 
FnK.ioe.frio/! from 

ln<<finiii;>h is 
e iwn ' i aL 

_firi»_ 

Method of retr'tilment, 
whether by Direct 
ICecruihaenfoi by 
i!f.i.n;i•.>;;•'ii - u b j 

,J'<j;iit. fj-... a;-"?.trpiinr, 
and prrrcriti£c r.ffbe 
poartTo be fllfml by 
_yjxioa<i oie (far-cl* _ ^ ^ ^ 

In .me of recruitmen! by prom ori on/deputation 
-i !>• arptioc "i ad*5 from *vhieh promotion.'' 
(/•jfulation ,'eb.ior prion to he made 

_SIL 
by'prjmqtiofl bailing 
\vSJchbJ- ' 

I obiarp(:'orti'deni;'arior( 

iUJuig bt)jji >y dir?cl 
icaiiitj.ieirt' 

: 

1 If a tvparfiit*citnl PriMu'olun 
CoiimuHCf VIIM-I w-!iul is if % 
OMU|ru*it;uu 

«'?) 
Prcm Jtic.T from Assistant Executive 

M:y'nr*?r (GJvfJ) ii * e scale of pay c.cr!s.9K'':»-
lUIfJG with 5 yrerj regular Service in the grade 
faiJ.'Dg which AisirfMt Executive JZngiueei (Civ,!) 
in 1he itais of pay otBs'?! CO-15 IOC infth 2 yea« 
jejnilirservT^e tn ifis grade <.nd a combined regular 
semjeoffcyear; in die-wales afp»yofIls.9iOO-
i i I JO and Rs.8fSbC-14r*0O in (be respective 
discipline of-?iyil F.n^i\ioering Dcparlraent ' 

.*\b*nrpiio«'depi.i(<i(ion will be of officers 
holr in/? pes,' of Executive Engineer (Civil) e ' leader 
pr»V <vilh <rxrerieoce: ax mentioned above in d Majur 
Port Trust 

•('31 

CircN;«.fHj»cci m 
whieM;rii',ti ru bf.c 
Service Comuiivkiuii 
L*to l * ^ » * J l . ' d in 
jnakliiy r. rUvtn»«flt. 

Ji) ChcJnnan Chnirrndn 
(it) Deputy Chairman * ' -nwr 
(tii) Head of [>j|wr-"-..-r: in ehirpc 
oi Jie Pepsim.'orn in witieb tl,r 
vasuxy i*xui:;- ttiattibex 

(jv) H»d 0fliKp«UtHMi(!l HI L'llVtfC 
oftbefecs'>iuKl - Mcir.lici 
|v) Rcpicsciiravivc u( !>wlrfd.ik'j 
CtettfS^chrdulssJ In.ic- ;«-'lO'her 
UacXwajd Cid--̂ *^ KtiuiUliilKi by the 
Cltsitiujii 

JtfL 

Pj£»WTiyf5f*T KtH-K FOR Cli.^SS i r Q S J S J ? £ £ I Y J k £ H i a H i ; C K l f « ; J)KPAKTM.-:.NT f S T D T i r O K l t i-OKTTRI S I 

Name o f eh* 

Fasfl 
Nu.Wbei 
c f l ' o s l 

" ' - ' * 0 i _ ••*-! 

ing ' t . ' igmie! ' 
(CiviW 

Wbetker aftcntir i 
.e.lue I I ' O O A I 

t\u»)if.rutiyns 
pre tenbrd f o r 
d i reel t i -crui ts 
w i l l »pply in (he 
e».-:e of protnod'on 

c> 
Age N:, 
Quit rl>M'sJll .* 
No. l iowtvc j . i 
Diplo. iu in C i v i l 
l i i iguieur in; Uvitl 

4 rceofctfizfcj 
rJni*"M»<ryV 
!nj^l i . t ion i j 

TSBWHinl. 

! 

T ^ 
pr i f c 

i f « « 

•; 

( I 
2 

1 C U i j i - S cale' o f 
fixation Tjy ' 

:»-*) 

WstClMr 
5,-i.rrton 
i>v n f r i l 
or 

S f ' c i t i on -

1J0C0 
330-

f%m 

j cu ior i f> 
or'Norf-

aetaction 
po»t 

Sek. (ion 
Ly mcf i l 

d 'of * . M f t b o d at r e c m i f o i f i l , 

* ioo r 

• > ) 

« 

whether by Direct 
. R w r v i t m c n t o r Kv 
r roroor ioa or by 

•fepuyif lon/ 'aSsorpt ioi i , 
»nS percentage Jf"tne 
p^>.S(i To be -filled by 
various methods 

- i - •• o n 

.&•/ pfyniutiuh ii.:l»iiS 
AvJticli &y 
al.Soiiitiou/'dej.'jtatic i, 
f i l l i n g bc^i tjy d.rect' 
re^iUiUlieil* 

-

• 
i 

1 

1 A|* 
' l i nu l 

fo r 

Wbelber ! Rducaf ions land ofhrro,>iiiNficw(i-)ni i.qr.'-trd f<.rd;rrc l r r c r u i i s 

benefh o1 
added vearsof 

d i t c i t service is 
rp-
cru i 's 

a^miuiblv* 
undei BnleJv" 

of t l i eCe i i t i a l 
Civ i l Servicw 

- •• 
' 

(Pension) 
1 Roies, 1»72 

'40 ' 1 ' Wo 

<H> 

P«.i«j.l ialr 
Decree nr e*jn-\'?li^nt ir Civi l SdRi^^f in^ fcitm * '••-' .-•;-• '•-! t '.rivvnciiv•''...: ' M t . n 

ncs f rnb lc : 

N.:no v«*.i'r? exreritmee in cxecurivrcudn; ii« l'iafmini-A'.'.'-'v.:ructi.-n'Tl'*S!.vi>'M;iiii(i.1,n;ii;<;c 

1 
prefirriibly o f Pert and Marine smictiacj in Sfl lr.3ustr(j l ' (*ornmcrcisl '0; jvcri iu; iTjt -
Undcrtftfciog. 

l/i rase of recn»irmeo( by p romor i cWdt f»ii '*rion 
.lii-.-i ju t . . grade* front vvhieh promol in i t / 
drputal l ion 'alMorprtbn (o be made 

• 

I f a De |q r tmrn ' ^ I I ' r t imotion 
Cnmmii ter i - i i^u wh:ri i i Us 
cfimpc.t,ri(in 

r i r e t t f - i l a n c r i in j 
nh i . ' u 1'i.ioa I 'n l I i . 

Service f ' t n i n i i tN i nn 
Is l<i by . 'o r i i /C i -d in 

"fwakfn° rct rut t f i ' t - .n, . 

tm - ra . -if>_ 
I ron; i t io , t (ItJii! t ^vcu i i -T t ~>' iee: iCiv i ! ) 

in tiic scale o f ( a y of Rs. lO^O-I ' i . 'SC w d t 4 >e^«. 
regnlarservice in the g r»Je ^ . l i u f i vdi.cb Steturiwe 
Enginrrer (CWi\) in die -c-:al« o f pay o: P-5.1'' ,'v.i-
16, iO v-,U& "2 y e * i i jctr.-ilai ieiv.ee ui Ilic giadfa HI.-J 
a icn ib ioec rcgtUr sex ie r of 9>csus i.i L'n-:..d.es 
o f f * v o f R s . iO;SO-i»."'.c0andKs.9]00-;i.JO0.i,Uic 
reipct i ive disrip!ine o f C.vil Engineering 
Dera.*wvent 

(;>Chdii.(idil • Ch. i i .mir 

[ i ; ) l ^ep i^ 'Ch*!nq, in -M ' - i .bc< 
f I . I ) Head of Departr=i)f i.i cn. -y t 

of (lie D;paHaffa l n wdaftft '•"•• 
v ^ a n v . ^ i u , . M e d : - : . 
av j Hs«4 of r ^ ^ i n t i e i . ' ;» i h S r 
of tlic Pcfsonr.e. - bten- ->cr 
1 v j Rcprrsci:*?irivc o* >lt k r hpd 
C*'le-i/'Sc.hedit.'=J 1 rifeM and Ctrl.ri 

Abscrorionv'dspiii.-irion w i l l he«nfrffi::?.-i Bai.kwanl \ l i ' i f s n**mir:*-:t»d 1>Y ibe 
hnlding jicii i nf.Superir rending Engineec ( ' " v i l ) j>r j 'Tiflfrr-.rta 
the feeder poai with experience as mentioned flhflHe | 

ina.K'fajci Por^ ^nxiT. ] 1 1 
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U) [86 
THH aA/OTTBjw yjWjijft,, KJ-n^ggpgwflL 

EEcSBiificaj: KWIJSS fQpjn^^^wja^jjf^cauiiigaMaaawriMCtf.jTMiyii: g-jij 

H I 

D r r •'? 

C h i e f 

L „ f „.•:• ' 

I C i v i l | 

':.) 

. ; u j ! i l i . „ l i . n.% 

j i I l ' * . " r . l :C ! l Ivil 

< j t r t c l f t t v w M S 

w i l l u|>|4i i . U i 

t a s t u>. . . . . . . . . . . . 

(»n:: 

Y i v . 

E d i K J l i o n i r i nu<; o t h e r q u a l i t i c a l l o i u i e i ; i t i r t f 1 f n r d i r c c l r e c r u i t s 

jtgL 
Essen t i a l -

Degr t fo o r equ iva lent ;; i C i v I Cr.gineerinjr. f r o m a r c r o p j i i r e d Un ivc rs i t y / i n i i i t u i i i n i 

I wc lve YC<;S experience in < xsctrt iv? tiftrti u in j i ta. ining. 'CoBitrucUo.** ' DeMgn 

/ 'Maintenance pre ferab ly c: r*cri and M a n n ? structures to an 

L i J i ' sU iaL 'Ccn rn r iT i f l yG« : ' , MUT i« i i t l l rM je f f ak i i i ^ , 

I ' e r iod of 

i » r» 

JltL 

M e l h u i i o f 

n , ; i ! i ( i i t i H , wl i<-!hf r 

b y l l ' . f oc l l<«- rn i i I n ten t 

o r by I ' m i r . o l t n n n r l i y 

I I . Hn la1 i f jn / . t i»sor |> l i j 

•i -Hi.i [ . r r f i - i i l d ^ c elf 

l h i ' p m i t i o In- i ihViJ 

J»y \ u r i n u s m e t h o d s 

t i l * 

!_y / . . ' .01-. •:i. '; i* l l u o u j i l ; 

O 'n - . r . i i i lC i - i i ' i ' i -M* 

f:,il.r. , w l . i . h ; . , 

. I r i . i l i i l i i — t i ' i l l t i i c f 

•'.*. i v i - i i i r i t : ^ 

i '?rivini>aii ' r. .-...d 

I J I ! . . ; ; U H ! . by d . .co l 

K - I ^ r i iwo i 

o r a c l r 

i>f r v e m t t m c a t t by p r o m o t i o n / d e p u l j l i u u a b s w y r i o L 

f r f i ro i \ h i c h p r o m o t i o n / d e p u t a t i o n / a b s o r p t i o n t > be 

("' F o r :ibsi>:j)l i;)fi i l . iuuy- . C aui i jos i lc me thod , O f T i r r r . ho l d i ng 

i h c V ' , r ' 1 ftft'epwy C h K f K i l g ' n e e i ( C i v i l ) o r i h e post o f 

Supe r i n tend ing ty tg i i iee! and U e p - : y C b i e l Einp r.crr (Civ\\\ >.\ the 

ruspcvt.ve i l i i rc i ( j ! iuc c* C i v i l Eng inee r i ng P e p m r n . - m in l i i e >*caie o f 

j iay - j f K A . l i O O O - l f i i S G - i M l * 3 y e a n rr intUir v u v i c e ir. thx (pade in 

a M a j o J'ort T r u s : 01 Sup" in i . - r -H in f l Kngineer ( C i v i l ) an<[ D e p u t y 

C h i e f E r t g i n r r . / - ( C i v i l ) i n ;he respect ive d isc ip l ine y f C m l 

F/rp i i r r .Hr.p, T>epai i m e n : w i th 2 years regu 'a j vc .v ice m ihr; feiadc 

ami a c o m b i n e d iegu|a.i S K I V I C C C I 7 years ir. Jie scales o f pay o f 

Rs.10750- 16v50 and ti&A'SWf-WA&m tiiB respective d i sc ip l i ne o f 

C i v i l Bngm«i inu , lJ« ;e ja i i i i i e : i ' . i n i M a j o r Port Trust w i l ! b r ftligihle. 

l - o ; U e p j t a t i o n , o f f icers f o l d i n g iKr p i» ' . o f DepLry C h i e f 

L i i f ju tccr i C i v j I J o r o f f i ce rs h o l d i n g pest o f Super intending 

t a g i n e a and D e p u t y C h i e f Cngmeer { C i v i . ) in lr.r respective. 

d i M i i p ' i i i e o t C i v i ' Eng ineer ing Depar tment in Ihr ««-alrof i '»y , i f Rs. 

t-JflO5-:|;.B230 w i t h l l u c * years regular service in the f jmrfr in 

• j c v e j i m i c . l / l ' i i b l l c L 'ndcr tat . inKS/An.onomci '? hndies w . l l he 

e l ig ib le 

"i l»r s e l t t i m i i.\ b y Wiadi f.-r whi-cl i Oie bench mark in n v r r a l l 

g i f i d f o g i n the A n n u a : C o n f i J r n t i . t l H t p o n s w i l l nrM bebe l f - tV*V 'e r> 

G o o d " 

t{ • f l e p a n n i e n l a ) 

I'r. - I ' / ' ion C o i K m i i l v e 

exists w b a c is i«s 

tL 'wiv 'Osi i i im 

J i iL 
(.) CJiairoiBr. - Ciiaiiu.au 
(ii_ Dspuiy Chairman -
M-nbc; 
l i i H e a d ot U s p a i t n e n t 

Ui >l i ,nge i»f ' .he 

U c j i . t i n s r i l in w h i c h the 

v." B:V-V occurs— 

f> . ) Head o f r>eparui ient 

I E charge o 1 (tic Paaou.-tcl 

M e m b e r 

( v l Rep lc - je i i 'a t i ve c-f 

S i h c d u k d 

C i i i ea* 'Schedu led T i i bcs 

and O l h e i t f ^ ^ k w a i d 

Clas^CJ n o i n n w t e d 'jy die 

C h n i i n i m i 

C i r c a a u U H a 

i n " h t - L Uoioa 

t u b t i c Service 

C o r p m i n i o n i* t o 

be consul ted in 

mafc iog 

r r e r u i : « i i i H . 

• H ) 

UY- ' i t l J l l - M ^ v r K l I I S M.»H t I .ASS t P< K I ^ H l - ' i f V t l K N < : [ N 1 H . I N C D F P A H T M E N T ^ T t r f l C O R m r F O R T T K I f S T 

Ti i i i n b r i ) C la \b i - p t i i l v 

o ' I ' J M j t lLa l iv . . } ' ; i ^ 

S V I i t l l u r 

«CICC(lUn 

bv m r r i f 

o r 

Ag« 
limil 
f . . r 

• • i r r c t 

i M - m l i i n f 

a d d e d y e a r * 'A 

* < r v l t c Is • 

a d m i s s i o n -

u c i d e r ' U t i l e 3*> 

o f l l i f ( . V n i i a ) 

O v i l S e i * k « 

(PeuaiuuV 

M u t a t i o n a l a n d o t h e r i ] u a d j f i o i ( k j i ) t ' « v j u . i e d f o r d i r e c t r * e r n i | s 

M. 
*lej»rsr nr Af| i : iwaleni in C i v r l E n g i n e i - i i i i g t c j m a ietu]<: ' . i*ed U inve tshy ' l ns t i r uU jn 

Fi l lsc." y e ^ n ; e*.pei.! in-e i n e x e t u n v e cadre *n p tan i i i r i g / 'Co r i s tD i c t i oo /D r i i g r / 

M a i n . c T J i ^ e p i e l c i a b l y o f P u r t a i i d M a r i n e sfxur.turcs in an bid-. istr ial i 'C^rnmcrcial t 

^'W~P\mwlMn<\&!&\-W-. 

l o cas r o f r e c r u i i m e n t h y j . ^ i i i r . o n .n. d c p u i a r i c a a b i o r p l i o K 

g r r i d e t f r o m w h i r * , p r o m o t i o n / r l r p u t a r i n a / a b s o r p t i o n la be 

I f a P r p u r t m e a t w l 

P r u m o ' . i u a C o m m i t t e e 

ex is ts v t b a - t u rts 

r o t n f i o a i l i o D 

f o r a r s o r r n i o n t h r o u g h Co^ ipos i i c rme lhud , O l f i c e i b i i u l d u . y 

ihe p<:<"i rtf C h i e f Rnp/.ucsi i!r o f ' i e e r i h f i l d J n B pos i in the scale o f 

p * y o f B?..I7.^'" |-??1'!X> w ' j h 7 yems regular -xcsice i n i r ^ grade or 

o f f i m r * ho ld ing ; p m r i i the ttiilr. .>f pny « f Rt . lbOOQ-^ i lS jO w.'ch 3 

years r r ^ u l a r s e r v i f , : : - , r h - graHr. in iHe C i v i l Engineer ing ' 

D c p i i r i m e n i in a M a j o r Tor t Tn .s t w i l l be*Hg)Wf i 

Fo r ^<*-juration, o i r i f e r s ho ld ing pie pnst r»f C h - > f Engineer 

o :o f fU- . * rs h r -linp p i ^s to f D>-.p*ny C i r f C i v i l Kn j ; inec i ;md the j :ns i 

o f C h i r F FJ*J». ne?r i r :he C i v i l Fn fyneer ing I>ep.u1in^nt :u the: Tca.t 

r i f p a y r r f B . I f.0O(l-?fl?.-M ab t i ve w . t h i h i ! : ; y e a n rer jn l " . serv ice in 

i h r gSfldj; i n ( i ; i ve i r . ;« : i i i /Pub lLC l l n i l e r i A i n g i ' A u t i J r i i n i K ' j s Todies 

ftffl h e ' e l i f i o l e . 

TTie selecC.ni is by m e n : i b r w b i e l i i.^e t»=n-li n . u i j r j 

u v e r a l l gRrdaflg in Gie A n n u a l Gow/ j i fc l lUa! Re>«« l i wiIJ i J t b u bck«v 

• V c r y < ; o j 4 j " 

J1P1 
(i, icint Seetewry (Ports) 
t ' l d ie M i n n u y c l 

i !" :hi [ ;oing - C h a i n l a n 

j t i i ; Chai im. ' .aT>ep\ny 

C h a : m ; a n c f the Port -

• M e m b e r 

f i l l ) A n y c . r t t r Port 

I ' " * l i . i im\an i : r a n o f f i cer 

• ! i ' ! v m g w i d e expe/ ience 

u i the f i c k l t£rhe 

i i .omind ie f j b y die 

i M u i i s l i y o l S h i p p i n g -

1 MeinL-cj 

f < I'-) HCfl l r iStHUtu'C Of 

I Sc luMiu led 

' <Ja i tcs /S.JKdufed RibeaV 

j j j d O t f i c r Oacinward | 

•_ Jis^^s nOmina led by di-

M i n i s i r y of Shipping -

, ' - \ : inher 

C i i c u u u t a a c a 

i n w f a i c a l ' e i o u 

h l t i l k S e t w e 

C u m n n i i i u n b to 

be ( .awai ted in 

l l l j i . l l !^ 

reeiuiuiKut. 

.'», 
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[ q g l H-t -g lE- jT i tJ MTTS-̂ T tifl'-i-"1-~:VWtt7*' 

Name o7 IB) 
Post ofPo j l 

•KMHiimiiOTRCi,Esmi^<aAS&iJ¥'a^ 
Educational ami other qi • 11'i<: -• i . iei)uii r.1 |I>I i l i n t l i t 'cru i ls . N u m b e r ' ^fatKk -

flcalioa 
Jfc.) 

~ J IL 
Esccudve 
fcngirieer 
(Meehanfufil) 

_t<L 

U fcctl.IB 
by uteri t 

ser.>..riiy 
rtr N.-iT-

A-e 
l imit 
fill 
direct 

sm. J*L 
250-
15100 

JSL 
Select ,M 
!'y niciu 

J*L 

Whether 
benefit of 
adifrd years nf 
Mrvtee is 
arlmlrilblt 
unrfcr Role 30 
n f th f CewrrM ! 
Civi l Services j 
(Pension) [ 

nt-Jn, 1972 

J2i_ 
3* Ksstniial: 

Drg-ee? crequivalent in P-fcvhanical Hnginstrir-p, r e n a rece^ri?ftrf (hi Vers •>' 
I r r i tat ion 

l>e.sfrable; 

TWO years e\ptr'K7\cc in relevant discipline n executive cadre in an LnduS'i i.il / 
Commerciat'Oo^cnmenl urtdeitaking. 

Whether a^eand 
edaritiOQliI • 
qualifications 
preteribed for 
'direct r r c ru i t l 
wi l l apply in the 
case »i>i(i(iiotion 

relevant liidip^ine 
from a reci'tnnueJ 
Unifersiiy' 
Institution .5 
essential. 

Period of 
probation, 
it »nv 

jm_ 

Method of recruitment, 
whether by Direct 
fterririim<*rtl QT by 
Promotion or by 
: V | i l i l . ! . : i | l . . ! ( i " U | V 

and ;-Tt\ •• Hage •! Hi 
posts To be filled b> 
various methods 

<") 

lo case ot'recruitment by promution/deputation 
ah.wrp.'i' ngrsdrs from tvhicn promotion' 
(Irpiiiatii n /absorption to hr ma«V 

U>?' 9 5 1 " Pecr-mber. 

Hy Direcltecruilmc';;-
32.1/1 Percentage 
By Promotion- 56.2/? 
Percentage' 

2006 . 
By Direct recruitment 
66.11 PercenLig? 
Ry pmmr-tinn -13> If* 
Percenrflplr' 

t'.?i 

Tf aDepartmbDl;iN*rr»hii;riiiii 
Commirrrr C I K M uhai is its 

CircniflSIttnttS i*i 
whSrfi Vmit.n >"ih(ic 
.SrrvireCrinnif .SKn 

1 is to be consulted i i 
; inafciny.rL'ui ,•. t i n . m . 

• w 
PmtMtgpl !><•'" ASrisfaiit f n i imrc r ;M«hm: ; ! l J • -. (i) Cliai.Tnaiv - Ch.iinr.i i 
(he icy.'r t>l 
regular WfV 

JJ4J. 

1 payit'Ri.8600 Mo«i 
'vce in the grade. 

" " 
• • 

villi 3 years 

'• 

O ) DepatvCHsHTTtan - Menher 
(:'iP; Kead of Department in ch-rgo 
o f .he DepsrtnTrr.L in which .he 
vacr-ncyoceiin. -Mrmyrr 
(iv) Mead c f Department in chairs 
oTthe Personnel -'Member 
{v) Renrer.sniaiive rescheduled 
CnsteVScr.edule*! Tribes and Other | 
r t f lekwflnir i j i iw; nnrnitiiitw: Syihr j 
Chairman 

• 
• 

Name of Ihr 
Post 

R E C R l t t T M C > T H U I ^ r ' O K r L \ S S I 

Education*! and f iber quafifiratitins rro,nir#-d for din-ei n.cmits 

,!. ( ./",i Univer?-:v' 

Fivevea^e^jteiience in relevant discipline in •:• »?U*1*£ t 
Cair.iiercfolVcjcverr: 'i^ut Ui ...Hitakiug. 

Whether "eeandl ; lVrio.1 of 
f l ' i . f i i ' i i i i * 

qualLlcniioas 
preacribed h-r 
dlrecl i i ;;i 
will apply ih ;he, 
case *(promotion 

pr*»b«fiN>n, 
i f any 

J2L 
Age ; t*o 
Quali f ica' ici : 
Hoth3ww.*er a 
Dipkxiit ui 
•nglneeriv.g in rhe 
ftlevtm di.v:jpl:ne 
R.Ttn ire^oiyi i / fd 
Uniwrsir/ ' 
hmicutiuii ii 
•sen lid. 

Method of recraitmea* 
whether by D i f c t 
Recruitment or !iy 
Prorrotfon or by 
D«pat?tion/»hsorpti«iii. 
an<1 percentage of Ihr 
post^Tobe filled by 
various methods 

f l l j 
; 3y p-nmivion fai'ing 
| .* i i i r .hby 
'abstor'iro'nMrpiilirinn. 
I'litinj* noth bydirtffil 
r-c>oionenl 

In case nf recruitment by prnmorinn.* dcpmciion 
sbiorplicn grades from which promflrio.il/ 
deputation /at«;orption to be made 

I f a De|iiutcurnta( Pro-noS.. 
Committee cjisW ^ ' t i u fs It* 
coifipositioii 

rVo-nonon ^cn"As!(iia.-ir F>;eV.iir;v'ri 
tn^u'ee (Mccliaiical' jo the scale of pay -if 
Ki.9 CO-1 i'100 w-f t 'jyeat-j^egucrseiviff; jn \'r» 
piaJe fadinz which Assistant Executive: Fnf-ir*er 
{Mechanical) in th« K»|C of pay of Rs*3IO!)-I5lOO 
\vliri 2 years regu'.a.* service in ihe jrade a* J u 
combined ."ejnjlar service vt 8>e-d:s in the scale of 
pay rT . " ; XCCn~ M-ftf>0 in the tespectjve disgij.Imc ai 
Me'rinnicai and Elenmca! Ensmeeninj l^e^fcjtnient 

Abjcrptitrn/depuiaitoii * i l . l>eof officers 
holding poi i ul b^ecutivctiiKiueertMecha-.ical) in 
respective Jiscipl.rte ia lecdei ^ost *«drh 5 year 
f?jMj'J' r.r[w;..gjn i*ic ^ude m rt Mtt|-:i'- I''"'''_1V--••' 

Tirvun.stances in 
which Union Piii-lii. 
Srrvice Conni.s'.i m 
LS to hr cnn-i i ld 'd in 
-nakjne i-eri nilfner.i. 

^ _;HL 
(!) Cha.miHa - Lhs:m". 
< 0 Ospuly C.'iaiiiiijii - t' 
( iO Reodoi'Dejiaiunct 
of die D c pa: ti i,'-*i it iii wh 
vacancy lA-uni - Mcnbc 
>,iv) rleadoft'rpnri-nenl 
o f 'Mr. perii'»nnel Memi' 
;v| Kepreser.c^ve rf£r.h 
Castcs/'Schedul-d Trinfi* 
OaCf^van* Onuses nc.*nin 
Cheirnan 

•-n i re-

:hthe 

-nd r.i\ 
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e *z 
' • • ' , 

SSVm' l l f I l i r SiimWr 

i V : . , I Y ! M \ 

-l«_ 

H i h O A/KTTK OF IKDIA - EXT&AO.ffl MiWY _ _ J f o r e r l l .Sri-,1 

J'ay 
K< 1 

<JL 
imy, 
Sop. 
1 ' . ' : .' 

I,AS.S|PQSTSI.> r M » . C H A N i l . !> . 'M1JJ£EABi lMCSl 

w i n d i e r 
s u l c d i m 
b j u ivr i t 
vt 
SeteeOei* 

rtr N«!r»-
selfrctilln 
posl 

-' P) _ 
Selection 
Hy nmrii 

l imi t 
f u r 
d t r t c t 
ce-
triaiis 

Whctbcr 
hrnef i l of 
J ( i l l . ••! years of 

adtt1t3<uMe 
n i " ! - i l iu l i 30 
3 f f l » Central 
Cr r f ! HerVEces 
| iVesk.fi/. 

_C7?_ 

fed u i al iens! and atherquaUrVsriOtO required foi d i r rc t nscruito 

1M. 
(0 lyc^rceor ecm"-liT(r inM-fcli-tr.icaI/EJe«1tctHin^incet'ngf?orr a rrfo«ni7i 
UidvciMty.' Inainitir.il 
(n j tttv yrzn **p?*ience in F.vtf urive Cadre ut ibe filed u( Materials Managen 
Mechanical tiiigu •'• Jog/ i if- ;J.- Fnpnccring inan Indust]ial/ curnrnercisl / 
Gove foment i ludet'-t mi1 

JPfiS Graduate i > i jvx/Uiploroii in Mater 
inirirmion. 

AS Management from a icuiyj i i ied Un;vs %riy/ 

! Wbeflicrnjr, 

11 rcct i vc i 

^.i id Pcrir-d of 
probat icd 
if-ttny 

Age ho 
' . i . . t f .i 
-.V hftwe-
1> "totiii 

MrthBd nl r -vr i i i tment . 
wl ie i lur by Utrrr-r 
Rtcruitmeiif en* by 
Promotion n< hy 

I (M«u.:,li.jn/ab*orpJ.nn, 
. uiiJ j.crrcniajjc-of the 
| pwls IV I * fil led by 
> m i i ' m * method-. 

; m 
h> pjtoaiotir.ii f in ing 

U i d l i l b v 
. jVii.i.ill.tii.Mt.'puUiiuii 
i fading bath ?y direct 

:ci::u.i:iumf Tn<-Ken o f 
*li»: iiicumh'-*'! whr»« 
*uijLU)g w, Deputy 
Macmtlfc. fe&uigBI w i l l 
•A i l ir.uiuijy w. rciainc-f 
in ii«*t'idiic d A & i s n M 
^-.t .ul ivi : hrgineei 
i Mo: ban ,w I y executive 
t I ^ I I K U I -;Mi:ehamcal) m 
Mc. •.;•. i i . j f *m! t l r t t n c a ! 
riti'iiicc-i ini; JJepaiirneni. 

In COW tif - • . : JH' I I .JH by |>i OlWHl .u.' .'i [ > JI,. r i • 
absorption guides I I U I H which promoti ' i i i / 
drjm'.ai ioi. 'atrtMipIiuo (u> l l( ("riadt 

| I f a l V p n . 
I Cnmmtit* 
1 o>mpi.e?<\v 

dental i'l..""<***«>-
exil ls whal-ui its 

JUL. 
rj-.£in.*r' (McClianTca&'ElecliiCSlj :n iJie WJIIC i>f pdy 
of R i 91 Oil -1S K»0 wi'Ji S Vcari regular E<fYJt» m Ihe 
yiao^ I J I I I I I ) : which Atti.-aani px-f«Milivc Ea^ioeef 
|MechajH(^t;'h.l-c«:UicaI} in the K J l * l if pay of 
Rs.9IOl!-) ' i l lH) * . th2>'«t5rc( lularserviccinT^f 
£ra-r!r. ftiH$a combircrd icgulai service iif8>e4(S is 
(he stj.Ir ctrpgy of Rs-9|uO-l>jOO«mJ.Ri 8600 
I4fi00 in 'jic rt*pcc:iv£ discipline uf Materials 
M2neupnwMi OfasKwM&Amu'&i and Elefiricsl 
Engineering Dcparuncol'OK Diploma Hufuieert in 
(he senk of'pay of Rs.860-3-H6lK> widi 8 years 
(K-f-m.ir serv ice ' " , f i c gMoii whj^iv the pay scale Of 
Rs^l f t f t - ISKiO does KwiCTiii HI thai discipline 

Ar.-wr>rp(vjo/depijtdtHiii »*fll l « of uflicerP 
(lulding |K>'.I u f rvpmv Materials Managci ur IcCdtr 
(H-hC w i i i i 5 yeais rc^nihr served in the *,>•.:••• in a 
May* Pan Trust 

0 3 ) 

(i) Chfiirtrp-i - CharVmari 
<\'i) Depur. rhn i rnan - Member 
<iii> ! I-v-i flf Dcpartmeiit in chftrp.r. 
of tlic Dc; •uiment in whioh the 
vacancy >~~uti - MsiuUei 
( iv ) Head o f Uepaitmeiil w charge 
->! IJK- PeraWMCJ - Men>her 
(v) Reprt^wj t rv, : of Scbcddcd 
Ca^rsi'Sfiwdulcd Tribes andOliwr 
ftatlwafi ti'lasses nomioatoif by tftn 
Chairman 

Cirnii i islniKCsiO 
• . i n . ' ! I D W D PUI ' IK 

Svrvii.T Gf fmnbiwn 
it l» l i t tvoaull-ed *•> 
ttt*t&x£ rttXtaXH&itt-

il*L 

..l....hn tjrii:ii 
S'.l. BUtawi-s, .. 
I',,.:., „ . I,I 
|-*I..II«;C' III^- ut xht 

iclcviiiu .;.-.i*ipluie 
I• -e:-* -• a reco^flij'.wl 
Jh!%CIMIv/ 
...httif.. :•. 

. t ^ i i i i - i 

Ptt-jmctiu"" from tAccutive Engineer 
(MecKa-icaitlevbicaJ) in ' h i .v j le o f pay of 
Bs.)O7iO-i6*J0 widi 1 yean rcflu \sc jer/ icc aiflw. 
ef*d* failing wliicfa Execuiivc Engtneci 
(Mechan:^l' 'Llcc*ncal)-tn i h t sea k o f pay of 
FU40Viy- ;o/5D vjlhJ^ye.vsrf^l^SCiVtC^.in.lJl.-
grade ajitl .i . i -u- ;'in--.i regiilarsatySce q f 9 rai:-. ••, 
fhc scale o( pay*:fIUJ(J7<f^l^7S0 andf j .^roO-
' S 100 n the tc&prctive discipline of Mr^ih-uiicaT 
aflrf FIr.rrncal rir^gineciiir" D-rpuunent 

Abs^rption/Jepu-Uiio-a wi l l be*if olf ir .- j j 
hulj i ftg ;K» t̂ o f Si'prTuit*n"fciit( ta(pn**r 
f Mechanical) or feeder poat wiUi 4 year: regular 
fcgrvice in i lv. mAe in a. M J H J f o t t Tnia. 

( i i ) Uejiutv Ch^uTnao - Mc.nbci 
(jii). Hend f :' DcpartL-wnt iu charge 
a l "dH ;Oer . tm :n ( i r k wb jJ i the 
vacaiK-> .x :urs - Member 
. . i ' ) l l ' ^ •-tf'DepartiKnt mciiarge 
o f t h i Personnel - Mcu i l x * 
l'V; Rppre"»-nUtiv« of Scheduled 
Caites/Sc!if iluiftd Tribes *nd Ctlier 
Backward Oasse? nominaiod by tlie 
CSUVT mar. 
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W h r t h c r a g e a n d 

«-i(-..; -V11-Till t 

q u a l i f i c a t i o n s 

p r e s c r i b e d f o r 

d i r e c t r r c n i l f t 

w : ! l A p p l y I n I h e 

c *se o f p r o m o t i o n 

P e r i o d o f 

p r o ­

b a t i o n , i f 

J8L 
A g l ! NO 

(Jfl>_ t 

M e l h r w l o f 

r f c n i i r m e o l , wfacihvM 

b y I > i r « < H:1: r -.it'..- eOl 

o r b y P r o m o t i o n o r ' f i j 

F>*p u ; : p t t o n / a b s o rr> ffi) 

n , a d d p r r c o n r a s e c t ' 

I h f p o s t i T o l l * fiHr,I 

h y v a r i o u s m e t h o d s _ [ 

a g i ­

t a b l e 

.mi 
B y a f i so r r r joh d i re i :c ,h 

C o m p o s i t e rnerttod 

r a i l i n g w h i r l ' !>y 

deputa t ion f r o m othe i 

G o v R r n r - e - ' 

Organ isa t ions an** 

fa i l i n g hodi b y d i rec t 

r rcn i l ' tn -cn* . . 

I Q cas^ of r e c r u i t m e n t b y p r o m o t i o n / d e p u t a ' i o n a b s o r p t i o n g ( a d r \ 

f r o m T ' l i i : h p r n i n r t i » ( n / ' d * j i n * a r i c n ' ' a b 5 o r | i T » o ' ' t o b c m - i i l i -

I f a I ' i ' i ' i r i i ' i i ' n c r . l 

? m m i » i i n n 

^ ( l - i i m i n c c v&wis 

Will-1 |$ 15 

t r«T i i | " 'M ru>n 

('-) 
a t s c . p f i s n duc-ugh C o - i p c - u i s t n e t i ' i d . i i ' T i r r r s h o l d i n g ih= 

p o s t o f i V | j i i f y C h i e f M e c h a n i c a l E n g i n e a r w iJ i f p * w o f S u p e r i n t e n d i n g 

rnPi 'neei ' w - . dUepu ty U r e f M c c h a n ' ~ n l Fnz-r.rr.ri' r h e r r t p e c t i v e 

d i sc ip l f ' i s ,-»f MctJiai. ;«;a( ^ n d F lec i r ' c ' . l F n ^ i r r e . ' t n = D e p a r t m e n t i n the 

scale o f pay C ^ K y U 0 9 0 1S2S0 w i iV *| y . - s rc«"b«r serv ice i n t J t e g i f i J s 

.n (he re.%j«fci>-e d i s c i p l i n e in a M a j o r Port T i f S f f ' - S t p e n f l ^ f i d i r B 

e n g i n e * - ; u d c i l i c e ; s u i Ihe respective <"i«u~ipli-irt o f M c c h a n i r a l a n c 

E lec t r i ca l • n i ^ i t w e r i n g Iv rparnr ten i w i t h 7 vcars regular serv ice in & : : 

grade a j id a c o m b i n e d regv tnr service c{ 7 years :n r-ie scale o f p « y o ; 

Rs. 10750 16730 a n d I t s 1 * 0 0 0 - 1 8 : 5 0 & Hie respect ive ^ i s c - p l i i * m a 

M S j B i f u r T n i s t w i ] I b e e l i g i b l e 

r'«r depu ta t i on , o f f i ce rs *u" i td ; i f l I V . pos t o f D e p u t y C h i e f 

Mec iu i i i < ^ r fcjiginrar tn o f ^ - f r S h o l d i n g post n f ^ i i j - ~ i i u t t n l i i i g 

Engineer r o d Of f i ce rs , i n the respect ive c i s c i p l i n t : o f Met l id i . - i ca l a r c 

Elecorica! Fn£in«aerin;» rJ -pa r t rnen ts l a t h e scale e f pay u l Ks .MfK>0-

I S 2 J 0 w i l l r f i * t :«yr. u s regu la r s c c v i « in i h e grade in i l ,e l o p e c n v c 

d i w i p l i n ; l a O c r . v m i n i - r i l / P i i b ! i r U r i d t r u i d n g s / A u t o i i u . j i o u : , I r n J i c s e t c , 

w i l l be e l i f i h l f . 

I I " ' « 1 f i r t : o n is b y . m e r i t - f o r w h i c h d ie ->tiii-h m a r k in y v e r a l l 

a rad ing 6 i I*:A A n n t a l C o n f i d e n t i a l Repo r t s » s l l n o t l>r b e l o w ' V e r y 

. m i t ) ' , ; [ i j i i i i u i -

C i i .LJ i i r . l i ! 

( tO l ' t | ' J i y i i :J t fn i i n 

-Marnier 
( i n j l ^ t o f 

l ^ f y a r t m o r U n t l M f j e 

c i i h e j J ' v o ^ n m e ' i i i n 

W i i ' . i (he V . : , I I . . T / 

occurs N ' - . 'K I ••< 

• ; i v ) [ i e a . ! rf 

D - ' n u n i e n t i n -:h;ir *»•-

• . • I I I : - PCltGBKol 

Met " V f 

( v ) R^pWSft iMtf r fv fif 

Schedu le* ! 

C i r t u i u s t a i t c e s i 

- l h i . h ( n i . . n 

I ' u M i c S e r v i c e 

( 'u inrnL ' i . r
l ; ; 'n i ^ : . 

hec< i f i s t i l !««? i n 

n n i . i r ^ 

r i r r v i l - n t - i i f . 

r.1 

~ l i K " . i i 

RrtCKWa 

l^U^^lliH^YrAifL^t'JUi^^ r p f f ^ ' f PoiiTTitisT 

i W a p i e 

Kiswt 

JIL 

Enj r ice- j 

l i « a l i , n 

Sca le ' (k f 
v 

^ f t c r 

^ciaoi i 

, ' i e i i c 

W l c t a w r - t * a n d 

r r l B c a ^ W i a l 

( [ • ' J l i l i . a f t o n i 

p r M c r i h i " d for 

d i r e c t r r * ' " P ( t t 

WiM a p p l y i n t h e 

CMU o f p r o m o t i o n 

. » ; • » 

C H o d o f 

:« *r 
45-3-

2.1 riO 

o r 

K».l. r f i o i « -

! liVr i i 

for 

I d l n r r 

crw.'t SPfi i .»r i l ; ' 

oV iVa f l ^ 

sek, f i«a 

£3Hf -

S^ t t f v twn 

\ b y i r e j i l 

P e r i o d or* 

pnt-

b a r i o n , i f 

a r ' v 

W h e t h e r 

b f o e f l t o f 

a d d e d <(•• . • , . . . ' 

w r v l c e u 

a d i n a s i L l e 

u a d ^ r K c l e ,13 

o r j i i e C e n i r a l 

i C i v i l S e r v i c e s 

{ P e n s i o n } 

F i l i » r » t i o n a ( - i i i d j U i t i ( j u y l i f i c u l i u n a r e i j i i i r i ' i ! f u r - f i - ^ c i r e c r u i t * 

-OL H I 

{ f J t K ^ i B E J I : - | u i v a ' c n t i n M e c h i i i i / r a l ^ r . - i h j l T ec t t 

f :n t t : r iec r : i i ^ /Ndv : , | A r ' - h i t e c t w e fron a r«w*«nfe*»d J M 

Glass M o t o r *> ( ! i ( i L r - ! c iSiUt 'd W i d e r Mcr ; :h ; in t 5.hr|ir:iiif.' 

tyS L i s t i t i . l i . : 

, " l V > « 

( i i ) f j i , f /ern vca rs :»pT i ;e t . ^e in iKcnap.e i ia l c;i(.. 

S ^ h a r i i c a L X ' = c ! n c a l , ' M a i u i . C i L : i ' K l r r ' r i i c f ; V.v.\r 

. i "xpc i iT i iue ts' iall L'c i n w r d c ' . h o p s l r t i r f c r t j f cu f ^ i 

. e c i i i p r i j s . i t e ' t c ' r ' o j l insial l f lT ions/^brr i rVp^ i r s :i 

' C c i h r n e i v i a b O u v c r n r r i e n i C'r 

;&lg (Woi-fcs. O ^ I c f w l - u ! i ci j_.nl y t 

! ; . I , I ; I I : C i ^ i l g O hand i n ; ' 

y M d t C i I ' y i l j ' u . - s i / l n J u s t i i a f ' 

»> Age: Ni' 
Quai ihe . - i i ^c a, P | i -

cab le 

M f t l K K l Of 

r e c r e i t r n r n t , w h e f h w -

b y l > i r i ^ He«*n i i t j »eB t 

Or hy P r o m o t i o n o r by 

ftepuratinn/BiMorpfis 

• , a r d p c r r ^ n l B g r o f 

Ihe pcrtM T o I r r filled 

h y v a r i o u s w__g__fc____lj_l _ 

)u t - a»ey f recnj i (4RC.i | i b y p r o m ' > t i ' ' ' n / d c p u ( j h ( i t i a i . . M r p i i b n » r a d « 

f r o m w h i c h p r o m o t i o n / d e p n t a t i o n / a b s o r p t i o n l o b«- m a d e 

» f a O r p j r t o i e 

JUL my 
B y abso r ^ t i ou Uuviugl i Fo r n b s o i p o o n t h rough C c m p o i ; l e n:c;hexJ, O f f i c e r s h o r d i n g the 

CompoGit f ; mcth->d post o f C h i e f M e c h a n i c a l fcn^ineef o r o f f i ce rs ho ld O R p o n i i n the sca le 

t a i l i n g w h i c h b y I c f R ? n$00-22^C0 w i t h 2 yc«rv regu la r serv ice ' i rhc ^ - a d c o f c f f t - i c s 

d e p u t a t o n fd i l i n g a o t l i i h o l d i n g pos t i n the scale c f K i . 1 6 * 1 0 0 2 0 8 0 0 w i r h 1 yna r? regu lar serv ice 

b y d i rec t r e c r u i t m e n t . I i n rte | r a d e i n d x M e c h i n - c a l a i i c fclectncal l i n g i n f s r i r . g D r p . i r r m ^ i - t 

I nnd M a r i n e tTrpaftznertE ( app l i cab l e t u categL'hss o f M a r i n e Eng i . i cc rs 

I imh/ ) i n a M a j ^ r P o t Trust w i l l l»c e l i y i ' j l c . 

» For defMitftt i '^n, c f f ; c - r s h o f d i n g i J h i r l M c c h a n i ^ I F . n g i n ; ^ ( ' r 

c l i i ^e r s h o l d i n g p o « o f Dcpt jcv C h i e f M t c h a u i c a l t i ' ^ i n e e r a n d f>nfiy.rs 

I c i QK M e c h a n i c a l and f !ef?ri t?J C n g i r K e r i n g L!c_ j . . i t r i f i i ts u\ the acale 

- i l p o y o r R s . I t l O C O ?0R00?.ida.Sv->v< w i t h flBHC#*ar&rBgularserviee i n 

I d ie grade in G o v e t r . r n t i n f T n b l i c - I J n d e r t a t j i g s / Auu>iKn; iuua bod ies 

. | aCc. w j j ^ be leJ i r ih l c . 

( . i l CI 

» ] i k 
l'u(>l 
Cour 
btrrat 
m: i t . i 

n u i a n c ^ in 
Union 

- Ser*Zce 

niwiifn i'^ '«' 
« B R « I in 

iR 

dSL 

i n t h . - V i c J t , •: 
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T1TH GAZETTE OP INDIA rXT3AORr*l«AK.Y (PARTII—SEC-3ffli 

S i n n ''T lii. 

Theseieciiwi i s b y W i a fui which llic bench mart inoiciall 
f,r,-.linf n ihe Annual Cuilldei :ial K.C)*r.'. ttillpol be belou. 'Very 
<iCOd" 

(iv) fieri usenuuive of 
scheduled _, 
'pastes*s.heduled lubes 
ondOthei UackwuJ 
CUiSC* iioiutuiled by die 
M>n:str> of Shipping-
Membe, 

Ut .M' l i lTf tHM- | i ! I I , [ |>'(I I ASS I POSTS Or A i M l l A W C A L I- W;iNhe.KINi JJtfAKl-VUSINTjnTl'nCQiiltf J &MSH 

ST 

J© 

fcfitfwWe? 
iRfcEiricarj 

M W l h o 
sclcriion 
)»• mi'rit 

by rue: I 

A6c 
limit 

ttL 

benefit o( 
added yiKirsol 
service i; 
ailniUsililr 
under Kulr JO 
<dihe CYnlrul 
Civil S e m e s 
LTVIIMUH) 

«•(>•>.. 1«H2 

Kuumlioiial Slid uOiei CJT-II I,. :(,. u.-, rcquiri-d lyr dir«ri r*<-rultt 

Usgrcc or Equivalent it Etoctru*-- IMiAedinnk.'. tnd Communication lf.ngjr.e*r,ng hu.ii •« 
tccoftni î *1 I mvrrsity / Inslirufi-i;. 

Twjye2!%CApviietw;c IU ieleva.it discipline in ( 
Coitiiiiricul f<tc*.crm<ieiit Undeitafcing. 

t'Ju.-an.'ivi 

will ippiv in ih 
u'.r >I|'ruin'i Iftu 

(*) 
^ ... 

i QJ . I I RcatU'i 

M-. l , . : . , . , , 
MrikwJ .1 i elq uuu 
.vh-ll..- I - I»„etl 
R«rrn.i>tiiBi i„ I,. 
Pwmnlii II "i v 
bC|'Ul.«!|i.n..ri .M,r 
3nirptnvfit;i;;t nf il>e 

I pints IVbe rill,.', by 
, varmus itlcllHidh 

>» l/i "• ii i-nii 
!ly I'I '•••. 
PcCMila! i: 
Aflff?•!' l iuv 
IBM 

«( :. > i ' ., .-. 
Hy pr< il '•''•Hi 

-III. 

I l l, 

1 

-

I l l I'UJ-T ol i i ' i iu i l inv til !•» (jii.'UK'iii'H* dipulaliun 
j l .sm |ttio» -i j d ts Ii out winch piomo'ion>' 
tir<-

(iirn'li(>a<'al>^ftr|ilirn t-< he niftilf 

! "oir.aiier. f i j m AJSISUIU Engineer (Eleouical) ir. 
il -. j'tdlc or pay ;»f Kj.363U 1'600Willi 3 yean; 
t L;II1.W '.-ivw-r tr. the x*U-

l(a l)ei.iiti»i«u(3lI,'i.ciHO(ioii 
Cr»mmitlte<xtslK «fc»l i« its 
f .imposii na 

;i) Chaifinan Cha^rrrirr 
(ii) LfcepiMj Chaimicr..- MembT 
(iii j 11: s i of Dcpwljr.f m in char&r 
of fhe D<rp.irtnifnt in v«l»ich ihc 
vacancy rfCrurs— M^rnhn 
(iv) Haart (ifOr.puimriil in chat^/ 
of the Pcrr înr.eJ Monl-er 
(v) Reprcicniaiivc uiScheduled 
Caii^s-'SvlieCuleJ 11 Am tin-j OlJici 
BackwAf J Classes aomTntted by lh« 

C « i ( m n i f n«3 ia 
w h . c h ^ i w I ' i i M i r 
Service - '•..(riumn .ii 
is r i b . . " i . - i . . <t in 
miibing rvemiiweni. 

m ^ 

I;! 1 K M l l M i M KI'lJiS l l l K l l . l ' , - - I I'llSTS '/!• Mt.l HAf.T AL I: rlCINfl IHN'.; l )£f^l .TMFt<T If ) 1ITICOIUN PQKT TRI'IT 

l h n « 111 tte 
P..M 

w r . .e t Jhv, 

(-P : 

.N.iMibri 
..I l ' . . . | 

(29 
1 

C'.lKIH 
BcMiiw 

0] 
0*» 1 

f . u l r 

I,. | 

i.-iiKinrv 
:.v Nun. 

. past 
;-S] 

• i i .in 
__ . (6L 

W'helbcr 
benefit or 
»AAt>A yraw ft! 
tervin- is 
•idir.i--.hW 
i.mirt I'ul,-.1'.' 
.'•Eihc Oniral 
f ivi l gerviMS 
il'cmioR) 

Erftiralional and nlhcr qualiliraliom !v.1 for ,ii! r»i . , . . «>[-> 

rVpf^? nceiinivalrni inFler1-ifAl.'F>rtTon'.i 
r:s:.'i,;ni«^ tliiiVerSi'.y / Ifi'ililt'li-"!!*. 

,-iv-; ye*ajiSA(K;ii';nj.e i. icievji.I dii^.pliiie 

!S.' 

vl (*Cimir,nnî alion Ejlginrerinj; fimr. a 

vui.vr wdre in HU lini<isui-i! / 

| \VUtln*i a^eJini j I n . - ' d e l 
cftitf&tftwai 

/ quiihfifaiii.ti ' 
f f t.-.ff nti.'.J l.»t 
ilir«'.l r i ' i / u iu 

j »dl» j . | ih IN NV 
I . ĴC ilf |H0ll,l>r:»ll 

i •^ii.i.'ifi'-illirtn 
Wo. hewewaf .i I 
I..,d.,„,.m I 
Ui^ji.-iciin^ in i.i: 
id:*;u.td.;..i.!i...-
from -i ff-rot>.-.i: 
llnr.v-Mfv; 
luMi'.miir. & 
e*.-*i»i J ' 

prul>ai:on, 
Ciliv 

| Vt-ri.i-d . I Hwuiluiciii. I Iiicaseofrccroilir^nl hy promnlinn' litpiilaimn 
i .*fuilui It; iJijiit I ah*oif.fioii gradts from wliirli prontorion/ 
I K«CJ u'fuiin m b. I d^pufaiion /absorpuwD (o be made 

I Uipu::»l.;ii--.'..bi..iji;iu.i, I 
I jild ini.,'1)iau.. „t;hc ' 
I |K«.ls l'«<Ml!lh!d}^ J 

nui'Hit mi-ill :(>. I 

I ff a T'l'ruirimciitaJ 1'romniirn* 
j Comwitttf riisM Mhs( i( flS 
I rnmpi iifioa 

j CirtunisuBces ID 
| whirh * ifliiin Pabrir 
I *..-rvi.-<- Commiuion 
I ii lo be eoniulffd m 

m^ldng rcfniirmcni. 

i / l l 
Fly ff^ilMtir; f-:.ir.i 
whtc:.* L»v 
al^v.pli.'a'.^v'iii. .101 

(LiJ_ <»> fVonifion RamArafsiacJ Rxecnuvc | (I)CIIC..IIJUI - Cliai.TiJjr 
I Knfineei (Hkcii'kjli m i.S; scileof pr.y of Rs. 911/0 ' (ii^ Dep r, Chjimun Mrmb« 

15. OC ̂ 'iih 5 years regular scr. ice in ihe grade 
i-ifrii}> wliiili ^ss>stjinl lixecui'W! ETigine?r 

(Lfctuical} in Hit s c a l t o l i i a y d f e . VIOO-IJIiW 
«v,di J y c i s i cyulai tti vite u, die .̂i ade and 
c^nibi^=d«egulai irjvjtco! 8 yc«.* iu liie ^aletil 
pay ofRi . K60(!-i4oUU m respective dif-cylnic fl| 
Mcrhanifj*! and frlrrint'Ml I^i/in.-crinK Department 

AtiSOfpth'ir-V'rpui.iv..* will Jv̂  :if mfuw; 
holding the pur.: of Fxact/Jve 1-jr.̂ inecr (Pleciriciil) 
in re»iiecj;ve diMup'ine or leeder po*a w.*iih 5years 
ittfu.u: letvi^; in llicyaile L'I J Majur P*'lt TruiL 

(i'i) He.iJnri)eriarimtiii in cHar^f. 
o(V.e t>ep.»n/neiit in u-JiLn iK« 
vacancy occurs Msinter 
,iv) !le.id tfDeparimef.i mcharg-j 
of Cie Pcsowicl - Msmhiy 
(v | Kep i^cnlalice of bVnrduted 
C^(es,'S<1iedulcd Jubrk and OUier 
l3;.;k<.'M i Classes convinale.l by tin 
Clu*ini....i 
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I-T^JHO&L 

>*am* 
Posi 

of Hie 

<•> 
/iMisfanf Traffi: 
M'-tia^er Grade ' 

;% ' lH! l ' fT 

of r<»4 

_i?J_ 

REOEilXVJMKKU 

ficartnn 

_G> 
Mass I 

Scale uf 

Ha.) 

J*u 
9100-
250-
15100 

Whether 
! election 
by merit 
or 
Selection 
cum-
srritoriry 
or Non-
selection 

( 5 > _ 
Selection 
by merit 

«mq *ET TT^qa : A^gjIffE, 

LD-A55ir'jyfSOFTRAr-Tr IXJ-A^IJVIL'NT INTimon;;^.PONI IKI'ST 

Fim if 
for 
direct 
re­
cruits 

Whether 
benefit of 
added yean of j 
service is 
j i i M M 1 i i>>>-

oiidcrKulc *0 
of [lie Central 
Civil Service* 
(Pension) 
Rulea, 1972 

m 

rtdneittmiiat and other qiiai)rV*rwrr*rr>y<b^%u,!W direct rr< 

No 
f$ 

'Essential: 
A Degree l i I'm a rpro^nizeo I Jn;versity. 

Jjesirabte 
Two. year?. Fxeo.nfitfr experienceiU5i ippnK'Oa^tv&cpcrftlaotfHai w , TrarjnoriStJon 
HI a:i tadu:"fnnV'Cflttmereraf/Gi>vcmincni f'ikff-t: I •vfi 

: Whither age ami 
edarstjona! 
qitafifiCJtious 
prescribed fur 
direct rvc cutis 
wil l apply in thf 
ease of pri imunoj 

w 
Age Mo 
QiLiiTiiMirion: 

Period of 
probation, 
i f any 

(J0>_ 

Methoduf reeiulrnn-nf, 
whether by Direct 
Rcci (i<(j.-ifin pr* by 
Pronw'iop ov l ' v 

I fepula tfon al• ••• rption, 
and perceutape i*f tlie 
noitf To he f i l l . .1 by 

V a r i o U S ' i i r ' l : >i: •• 

I r case jlrecruitment by pietiiurina.''depuration 
al ' i >( (iiion grades from which pimjioriGn/ 
d pM(a»i.>D .'ahflnrptlon I t be maJc 

i f a He pa: :nn-nia! PrttitfrfPtti 
Committer exis-is wfif l f i t i * 
composition 

„ J U J 
Upto H " P^ceMr'ysc* 
20P6 ' 
By Direct icvTiiiir.iem -
3J.I/3 Per^entafiff 
'Jy Piiwiiiirrnn — e-^.2/3 
Psrcer'n^P 
Af tc r3 , l "ngc f mbe r, 
2fl0^ 
By Direer recnii'ment -
65.2/J Pf-rcrntac.c 
By jwomnrira -- 3 J. 1 'J 
Pe.xemn ee 

_II2i_ 
ProtCOtioi: Jr-jm A-wfcrnnl Traffic 'Manager 

Gtttfe U i-» Uie scale o'pay of Rs, 8£0O-1 d$<;<| with 
3 j cars reyjfar MfVl'iW in 'he grade - ExuL.tg post 
•;-f WluirfSin^erJnfftodttit in the s ;alcof pay cf Ps 
Sou"* l<W>f>rt wil l be redesigns(ed as AsSreWitH 
Traffic Manager Xjiatie II. Evi-ntn.", post cf 
Assistant Traffic Manager io scale nf pay of 

, Rr; *>lfC-l5100 will L< :e ds*-Itnwiftr! AS Assistanl 
' Tra^Bo Manager <3i EJC I 

rat 

t iivurtisi;nirr\ m 
H'fcioJ] l*n un 1'uMt*-
Otrvice' 'nnv'ni-..<*>iMi 
is i^ bf '•i-nvull*-.! i n 

(i) Hhaimii-i - Chj :n .n: 
(li) Dcfuty C'VJ.:>I.J:I - Member 
(i:i) Ileaii uf l-'crin^riffii "• ct.irgc 
of the De[)-ii(fneni in v.l*- '< the 
vJ-aiicy occd'i — M/mf-ei 
(iv) He.i-t of r>rf'.fr-in<-.ii in il,.!-yc 
g! the PcsraiwI f-V/i,! ui 
(*i,)Rep'r,;fni'''i"-"«•( :- t'ldk ' 
CKiBs/Sc'iRflit'i**; Trilcs jr,«' '*;! .*r 
Backward Hayspj nomTi>*vvi]'bv i.V* 
C:-finnan 

i^CBtujvjva^rr_gir/_.Ks ton c u s s y PQgrs o r TRAFFIC i>frT.AKThirNi LV riiii;Kii>KiN P<JHTTRI-:ST 

Whether 
benelii i if 
addrd years uf 
!«e» vice is 
admisstl'le 
under Rule SO 
of the CVnlrsJ 
Civil Services 

Rates, 1072 

Edjcatioral and other ^ualiliciitioil'i r:"•'|ij.;r"d f-r rfn i-ct r m u i l r 

_<Ti- ' f>> 
l^sfceittiiil; 
fj) A Degree {mm a i T^n izvd UaltfCtMly. 

(ij).F;vcyeaii e*Ter''enrft-rn,S!;it:p(nr-.' r; 
Cxccoiivccadic in ar. fndii5Tia(.'Corrnvti>* 

p (>;"•!,: ; ' - . i l - ; V^iy Trails^ la'i i n i r 

WfeelafrTiErkod 
edueorroftal 
uutfiifivafinns 
pre£cnh(^l'f«r 
direct recrtiit^ 
iv i l l apply in the 
CMC oi promotion 

-**e No 
^QiiaJtS«atiOii: 

!"«i n.H Uf 
probatius, 
tf toy 

i>fl) 

Hetha«l 6f recru-ifmeu*, 
ivheiher by U i rc . t 
Recruiitn^nt ei t , 
Promolion or by 
Dcjputali'a>ti'iib3r>ri:tiQ'j, 
and perrentapr o? Hie 
prut, To be fil leo by 
vnriiiHi.pTe^otf* 

i l l ! 
t y promotion (ajfuiK 
which by 
aosoiyLitin/depuiiifini, 
failing Lu(h by dirrr ' 
/etruitinefiL 

|n vifif of reerniloieut by promofian/drpnra'ion 
absorption ;M . i . i ' . froj' i whicli promnrion/ 
Jep.italMP 'abjorpti^w t« be maje 

.*>:> 

i r * Dtpirtnienr. i l Prrinfl-Kien 
! Cc»«iinit'.4-ee<^t*i 'vf ; i i is Ffj 
coti|<cisiiiyn 

. „ - 1 

PVO;II«JIH>T frorc Aiaiy^rit Traffic Muiiaj^w 
Grade f oi ihtf srafe.of.psv of Rs.-#:0J-J510G w.''»b S 
yevii ;egular sen'irrfhr tJir-5rade"i"ailm^ which 
Ass,.''Aiit'.TrafTrcMnnag<* Grade I»,»ilic state -cf 
pay c j Ka.'VlOO-IVflO WtOilywkt ieelj1ara2rV>e 
urf (lie grade-and a er-rnfriW /=({iibu »a*ice>3 of 8 
yeaVs in tlie scale of pay ofRsSlOH-l'^lOO and 
Rs So' / t -H^Ointt-e respeciivedisiiplitieof 
Tra/fic Depatiment 

A'bsori'lion-'deptirt'ion will be of ofliceiv 
hoWing thepvvl uf Ssnim Assistant Traffic 
Manager or (.vst uf Assistant Traffic Manage; Gfude 
1 intii*5tileofpayofRs.9ll>rt-l5i60-A-ith3 years j 
rr^i lar service- in the grade in a Majcr Part 1 rus t -
F.VJSting post of DepL'ty Traf^c Manager in the 
vale of pay of Rs.lO?S0-IS7S0 will be re-
dfsi#iattd eggciiivr A^sL-itar-r T-affit-.Manage,.. I 

sm 
- • r rrrnan 

( i ; Chaimrai: 
(li) DepuryCi.-iiiFiun. Vl?irl^r 
( i i i ) j rea i of lJep;ii*.raer: 6i*c*«fee 
of ths.'Depotimen: hi whi-di! -
vacancy o^smp. — Merabr; 
(ivV Head ol t»paiirK!Ml rn t-Kvfc: 
of"fJ»C'Pers'.''iiin;:- WvirS-' 
fv> Pepre5s.j1J!i»e .jfScfieiittk'd 
Ca^lcs/'ScheduUd [.J.1&5 J)IL' ; "lf:-r 
f4arkw?rd Clashes in.;iiiiia('J'J hy'fi? 
CJini.ina.T 

Circurii5i!<»ra8 iq 
wliiclil 'ti ioi*' l'Hl/l;r 
Servk't 1 "xrui i«»i in 
is Io be consulii'fl in 
nial-in'- 0 - nii(R.."U* 

. &*£ 
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P r o m o : inn from Senior A a i i J J i l T t i l t i . . 

W a n d e r :n i h e s c a i e a f pty o f Rs . W 7 5 l M W S t f 

w i i h <, y e a r s regular s e r v i c e In die g iadc fa i . ing 

which, S*u ivr AssirfWll Traffic Manager in the s o l e 

u l p a y e d Kj . l 'J ' . 'WMOriO wi ih 2 ye»TS regular 

rv ice :n d ie grade and acomhir.erl regular B e n i s e 

"'? \ V J U S h t h e s e t t t a o f pay o f Rs . 10750-16-750 

i R s * * l M I 5 J 0 0 ir. ihere5psc i )ve d i w i u h w e r f 

! TrarfiL Deparuncrvi, 

A ^ t p f j W u t y u t a ; w n v . - l l b e tfoS&eri totting 

ihc pos : o f D e p u t y TralT:: M a n a e y r o r pos t i o f 

r A s s i s t a n t Traffic j f t a r n s a in the M a l e c f pay 

o f K s FQ7SO-I©350 wiiH <i years tegular serv ice ir. 

•Iir gradi* in <• M a j o r P int Truri 

( t ) C h a i r m a n " ChaiiniJUi 

( i i ) D e p u t y C h a i r m a n - M e m b e r 

( i i i ) 1 l ead o f Deparrrneni in c h a r g e 

o f the Diptntmtnt in w h i c h the 

v a c a n c y r v c u r s — M e m b e r 

( i v ) H e a d d Dtq iuuncuf iu c h a r g e 

,>f ute i V t j . c i . n e l - M e m b e r 

fv'i Represmtjllvr of Scheduled 
Oil i - i / ' l i r .heduled Tribes and O h e * 

B t c i * m . 1 C a u s e s numii ia ied b y the 

Cha|i*.iari 

C i r c « o i ^ ( h u r c 4 i u 

w b i i d I i . i -r ("•bli>' 

S i ' J - v k e C o m m u s i n ; 

i. **tl* COiUuJ<l*d l* 

I'I-LI". | I . ' FUltflV . . . 

' • • . • - . • • i T f . M I - N T . J n n . K S F O B C t A S S 1 P O S T S O F r , l A F H ( ' M P A B I M F . K T TO r i T i t X t g l t t R O H r T R L S T 

(J) 
-,cii: I IJfiJJI 

I I.I 

l.« JII..H * 1 . 1 : vt Whrl i i r i 

b y r r n i 

S r i V r l u m -

c u m 

s e n i o r i t y 

u i N O B -

potl 

_a_ 
S e l e c t i o n 

h v n:eri( 

JU_ 

V>hr»hcr 
biD*f l(«f 
a d d e d y e a i s ••>' 

flilfflUsltlfe 

-under R u l e 3 0 

.1 ' I , . ' * . ' f i l l J I 

U w t t S n v f c t t s 

Rtirea, l " ? j 

f - l u r a t i t . n a l a . .d « t * e r i j u a i i i i v a t i o n s t c i j u i r e d f'tr d i r e c t r e r r u i i 

M-
Nu 

J5L 
«i) A D e g r e e l . o j n a recu^/t i iet l Liuveis i . 'Y. 

<i i)Twc.<.cyc, i : \c i>pcii«:; i<.c ui S k ! U ^ i ) i t f ' C ^ t g o U ^ a l i o t i i l U ; r w * y T ™ t ' K X » O n l i ' , r ' i n 

! Execut ive sat in: m a n l rKlus«u»bCo:ummiaVl^j»crr tn ie i i i U u d a t a k j n g 

W t W i n c 

rtltU'Ulii 

c i . i a i i l V . 

p i . . . i iu 

d i r e c t " 

w i l l : i | ' i ' 

.1 

ted f«-» 
cr;m<s 

y t.i Ms|E | 

n . i n u b i u I 

V . t C r u l fll | . i i u i f i n c i l l , 

%.iH-.h«i by L h i e o 

k e c i B i l u i e u t c n b y 

l'ii>ii;<jui>il l>( liy 

' • I i . ' . I ' i : . l i ' . o i | ' 1 ! - - • i . 

JIKJ pcicruUge o l llie 

J I . I : . :«J . , be Mfcd by 

: J I I ' . U J methods 

_OJJ_ 
l .v abscjpfifJii t h r o u g h 

O w i p f t f e f t m e t n o d fa i l ing 

w h i c h he d e p u t a t i o n front 

o ther Cii .v^niinenr 

• 'i ,i-,;.'.;.)n',and f a r i n g 

Smb ity direct 

reenntj ..• 'i 

I u t a j » o j r e c r u i t i D c u l Uy prob« i >i ion ' 'd«put« i i oa 

abM>i| i t*on g f » * l f i fH'W w t i c t i p r o m o t i o n ' i l . v"l*liOO 

' a l i i o i j jhui l I U be m a d e 

I iT a. O c p a r t m e a t a l 

I r. . •.»<••! i .r. . -"»ainnlf<-f 

«U»I5 What i s I U 

COUipOSiSiOII 

MIL. 
F o r absor^t i cn duoug i : C o n i u o i i l c itu-iltod, Oihviit 

boJd^ng th.e ft(-v;t o f .Senior Deputy Trs l i i c U ' a r ^ e i m the 

pos t o f D e p u t y Traffiu M i n a r j « and»:" . icws i*- (he 

r e s p e c t i v e d i s i i p l i r e o f Traffic D t p s n r n * n : ui lite s c i . e ui 

P j . I i O O O : 8 2 £ 0 w h h 1 y c a i s regular w i v i . e n i h s grade in 

die r e j p e c l i v e d i ic i | j i / t i c ui a M a n x P o t t T w t t : I X p u i y 

I ^a i ik M a n a g e r J - . J olf iccf^ t>t (tieiCMiKCUvi: J icjj ihiu: i d 

I :a l - iu D e p a i ! m e n i w i l h 2 y e a i s j c i ; u ( a ( s c j v j t : >nUie s m d c 

a n d a c u n b i n e d regalai s a w i c e u f 7 y e a r s in. U s * « t e v w l 

[ » a y c i R s . l 0 ? 5 0 i675C»3.iJ R i . L 1 0 M - I K ! 5 0 n i l h a 

r c i p e t i i v e d i s c i p l i n e o f Taf i i f i DcpaiUiWl i in ^ Maiur P J I I 

! I U M W , I I b e e l i g i b l e . 

H>r Dvp-jut iu i i , utCctitS ' .WIJU»B U.C \ -^i ul S c m w 

D e p u t y ! u / l u : Maita^et <;; j f l i c c n l u l J i i i g C : (>js< uf 

LKruuly I'laltn. M a i w g e i _std o f f i cers in tlic «* ,* i c t jvc 

d i w i p l i u e u ! ! • J I I I L I ^ J I ^ U U C I I I i.i U i c i L j ' u O t , u y o f 

K i . l - d O < V - : i " 2 ^ U w i U i U i r « c y i : j i i i c i ; u . l i s c i v e in d ie 

^ j a c c ui d ie i cMHVi ived i i^ ip l iuc M t i o V n ' n . ' t H i ' S c n n -

t t o v e i niwapt'?tio'lic Ui.dfriU.lJiigs.'Auli>iK.;..\>.is C f d i e t e l fc , 

%v,l : K T C ! I ^ W C . 

T h e s e l e c t i o n b % n W r f l far wlv.cS th* b e n c h m a r k 

in ovfiM|l TTiuiin.^ i n the nqfuial TiinlioenMal i ' ; - i r i i w i l l 

| n o t 02 b e l o v . " V e i y (".cifir. 

t i i r M B w c a i n 

w h i c h lJow/u'r*u^i* 

••^rvite CotDinisaioi* 

» : * b e c o m i i l U d 

i i i - i .mj- r r c i u i d n i 

(BD 
' (i)Ch«iiman- Chairman 
• (itj UeuLfy Chauiu j i i -

Mctnuo 
(in) Heao 'A DegBJtflWflt in 

1 i-ltat^c Lit'J.'r DepalltiiriK in 
. wh'i.1/ die vacancy 0CCUCI -

Member 
: (iv) Head of Dtpaitmcnt in 

uhaije ol ihe Peiioiiiiet -
Meinbe. 

j |v) Kop»esei;lJUvcat 
Svhedakd 

i d&!=&/Svhcduied lctbc% 
t -iiid Oihet Davkvviid 
j Classes oorrinateiiby the 
j ChauiHan 

! 
• 
i 

_.. «w 

i 
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*R<a^W = 0 ^ 3 r.gftHW1* 

W h e i h e r 
be nefiv of 
a d d e d yea r s of 
service %s 

' ' ( ! » ' • '- i f ' l ' 

Rndei Ru |,- l() 
o f l h e O n i r a l 

l Civil Se rv icw 
O W i o n ) 
Rn)c.«. 1J72 

J2L 

Kdnc»ti»ri:tl a » d other l | f»t i! iraftoaJ rc . | i in«l Tor -iirrct recrui ts 

.f-ijy.oiiii!-
' ( O A D e s i c e i t a rscogni / t t j I 'n iverMy. 

M i i h t d oif r e c r w i f n 
w h e t h e r h>y t r,., • : 
R f f ruitaK'-dl « r by 
P r o m o t i o n o r by 
D r p n f a t i o n / a h s o r p i i c a . 

a r t [«-i ..-el.i;;c i. i •'.. 
p t s l n T o b e G/I .d fc; 
variolic m e t h o d s 

fJv aisoipt iem durmt J-. 
(Composite i u c j u x l £>>Iixt/rj 
which fry deputat ion i 'nJ 
ft:ling Jxuh by d5rw>i 
rec*uiJmnnt. 

I D c i^e ftf rrrraitwent by prttnu-tioa/ dcpu la f ioa 
-<-' oi pt-'.-n grades from w l m h p r o n a t i o n / d e p u t a t i o n 
/afworpfton tu be tur t le 

{j;} FKtase-o yeiirs w j v r i e a c e ^ MI; ipp if i^'i*^!,», • l.! _.Ci ;iJ iens.-^. K« ;> l"rtl ;«:;r.fi..n ft 
Stccuiivftf tadce. i iao IiKluJTr-iL-'ComnHHirOir.vVrrJiicril f i i r-fial i-u> 

*'iii'.<msMuce?: i n . 

wfndi I (Mm* i'uMir [ 

is tii lw- coiKutiffl in 
i niajku,-; r.>fn;i(»iciH_ i 

JSt 
For ai»s.npiiaii through G>utj>: «.*•„• iiic-tiC'J, OfiJfJfffs 

fcofeiiiHthe post of Tiafl'ic Manager or nffiarr; holding f-o$: 
in s r j k of Rs.l75iK>-253C0 with 2 years r tgu ia i , serwjee Ly 
the g rade or officers hoHfrrg j x y i in the S U I R of B& T 6000-
?f)80V * i t | j 3 years regular s cavke m ffifl gra<:e io tiie Traffic 
D e p a i t n w n in a Map-1 r*ort Tnist *vUl bee%;b !& 

For Deputation, officers Ii jkJinf'(•jo pocrt of IrclfV 
Manager or officers hoMiug p e s t o f :>en;.-»- EtepntS* Traffic 
M a r n i e r and o n c e r s in fhe Traffic. Dcparrtm-rt in the acate 
of p * y . f Rs. 16000-20800 a.id afetWto w r 4 ifticuyerrrs 
rej^iilat jervice ;n Uie ^radr in GoveuLncrrf/Punlic 
t?n<$CAta£ul£5 / A-JtOBCmrrj* bod ins fiftK; w;!i he tsfq$&Ir. 

( 7 K selection is bv merit fix vvbfch 'he be/tch mark 
tn ovrr j ' I grading fa thr Annual Confidential Reports will 
not b« n*Jaw "YffV Geod" 

If s IVp^ifmcaCa! 

fillets w l u i i1; i(' 

IPI_. I M i 

thr. Mi: i t - ( r . p| 'S* :pp£iij; — 

Qjattman (if> 

t T i a y u u r f''-rli** l';>n • 

f i l l ) Auy i^Siff Cod 
<3i . i i i inn. ' i . . r i i i ' l l .ce-
fiavuii-'. i^ir!(. ir'j>'ii^ricc in 
»:i^ ii. M t.: N- II Mil «ti:<l " 
ih^.M fii/.'iv (ft . ;bi | ; . i i i^ 
- M r n i . - r 
@»J S q w e w a i a i i w cf 

Castvs/Sctiiiiln'.-ni InScs 
n.Kll.lii.ct !Uck\«jid 
CLi:i,-.-.ii wr inate j iiytbc 
Mini-siiy ol',-;h (J|..if 
Member 

^'MKIMMMiMSlfiR CU§S.i PQSTSiJtjMCK£i»Fjj20»A«JNEiujyJtTMeNijr. i i • ru•<mmemiti iags t 

INMIOC f^a inbr r 
of Tom 

Ct i ss i 
I k i h o n C 

•R*.) 

.C1L j y _ a. 

Vkctfirr »gp a n d 
Aacafa'mial 

rj-io f !i«-. ( for 
t / -> I Ii IK 

lofpromolicr i i 

J!l_ 

145CO-
350-
L8703 

WJufter 
S<IM-II.»II 

hy iri-Tit 
o r 
Sclfc-'io il­
e u m 
tcnicir i ty 
l r N * i . ' 
«0ec<i<>a 

port 

© _ 
appli.-i.'.tc 

4fi< 
IrVlit 
Tor 
«l i r« 

_& -
40 

W h r t h c r 
hen* fit of 
i . l l - I |«WS of 

se r r ic* is 
• Inn ' l i : . 

nn. lc i -K. . | r 30 

ol (he Central 
f 'f vil Set t-jcAT 
(Tensioii) 

I m 
fin 

1-?.(». i j i rcrr r,u-mit¥ 

J*L 
I 'ssentjj j^ 

(f) Mu.vf hold 3 0erf|D»3ri« iif cc/mpc!<: IL-J .I*; fr-asfcrof fon'i;V> going ;i:i(i 
Ministry o f S l i i ^ p i ^ Govouuie r ' ! nf lndia oj JII :-.ji'ivaJcn' qpsd/lirari^: 
the Mint'-iry j f S>i:pr>i;ig, Cfr'VerojncT.tt.'f i m l b 

rtscogniaa 

f ii) O n e / e a r p a y quaiifii^aiitin ejcpcric-u-c ,r> W.v 'n / ' . l i i c f Ofiicef C-fa !• **•!•.• ^ai'nj 
slip. 

I Millrn!..: 

; 

MelLod r»f n -c ru ih i i en t , 
wfcfc'Aer >» l>i!, * 
K e i r n i t n v n t of *»»' 
P romot i ' i a o r h y 
/ > t ' j f L l f J I I . . . « . M ! • » • ) ! [ » l . l I . 

* u j perren(*(»e o f t h e 
f f l t t sTol -ef iWed by 

»"ariou.i meifjodfs ^___^_, 

Z— —iin . 
P y direct rexru: m e n t 

i n CU« (Jf recriririnent b j^»rpmoi ion /de j )« ta l i ' ' n 
•bwrpt&KI g rades from wbicb iiiotaiiliony 
depotat iu•: ft'Morpfiou Vj IM> m^d* 

tt a Pvparrn 
fomaiiMeec 
eosiipUTliftO 

fnUlJ'i.-.aiDlwii 
lisbt «.hal it if." 

C«t-uni5*iBcrt in 
which tnioo Pnftlir 

wro b*coimiJ(ed rn 
tnaki-*!; tit'i uitrir-ut. 

fl-i) 
No; flppJ-c.ib:': 

JSL 
(i) C^wimL3i; -1 SaiflEfui 
(i«"J f)cj;uly CSainr.an - tfc tt\<-t 

Hii; H e a d o f Ztep«!ni»nl in c/aifpfi 
df the Pcpuitmc.ni in wln ;h fi. 
vacancy oreiU's - M-mbci 
(iv) M«~ad aftbctiailmout it» chwgf 
of'the rci^fi-Uel Man lxn 
(V; KjrpretmtafivT uf S.. liednVd 
CasteV^cbcdif Jc-1 (j i/.^s ^pd Ol h o 
BflSfcwaidGlipiBBS inr-ic-xc*.' b> tlir 
Ch.ium.in 

M 

H 6S}o&-)2 
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k H ' k l . l l U K N T l M J U J X K O ^ 

N»wt uf ItK 

"> 
UafbtiB Master 

Nuailwr 
ufl'usl 

m i 

liavn 
ftaliuu 

J?) 
!..v. 1 

Srak- >ii 
'ay 
Ks.) 

H.I 
I7TO0. 
4«t-
.UjOll 

W h e t h e r 

b c a e f t f o f 

a d d e d vi :t>* o f 

s e r v i c e is 

D u d c i R u l e JO 

0-1 Ihc i M i t r a l 

C i v i l S» i . n -•• 

( P e s * ion ) 

N o 

J7L 

fcdm ' I :•>.--! -tnJ O t h e r LjQl Ji : ' i attOUS r e q u i r e d l o r d l i e r ! : . < . mf. 

J® 
l ' lsscatui1 . 

(*.) M u s t h o l d :• c m i f i e a t o o l e e t n p c t ; n c y as uiastci o f futcign i*oiag sh ip v. .< •-.! by die 

M i n i s t r y o f S h i p p i n g , G o v < a < u i c u t i * f l u d i a u i * n e * n i r v a l f M / ( t i a l i f K ^ i i m i.i-eotyn7.w1 l r 

Ihc M misery o i tthippiug, G j v e r n m e n r o f Ind i f l -

( l i ) M u s i hold Pi lot l icence itfid have six y e a i i experience: r i i . v j an M.i'.ori r.f F o r e i p i 

G o i n g S h i p or in p i l o t i n g o t rumnlai ive 

W l i n b e r J;',> ; i t J 

( • d u r a t i o n a l 

i jua l i f tca t iu i iA 

p t i - s n I 1 K - : I l o r 

«f ci *-r r r c c i u r l j 

w i l l a p p l y u i I h r 

c^Mt u f p r i u n o i i t . D 

N o 

H V . . H . . . - , VC 

I ' . I I . H I n l 

prc4»a( i i» i , 

»l au,v 

<"» 
Not 
flpplivabls 

[Method i l l i vi i . n l r r i . D ; . 

w h e t h e r by I H n d 

K r i r i i i i u i c n l o r b y 

P r o m o t i o n o r b y 

l» i ' |<ur j t i , , a - ' i ib i< i rp* ioo , 

rnu l (>»•'-•-tulapr u l the 

posta I n IK - f i l l e d b y 

v a r i o u s m e t h o d s 

I n cas t ol m n n i i T v - J H by j»r<Kiio(:oB/ d e p u t a t i o n 

a b s o r p t i o n grades b u u i w h i c h p r o m o f i a * J 

-!• |>i. I i i i ' , ( l Jir.ui v.),.n If) llC D|)(«i( 

[ i y absrwj!m*wi t h r o u g h 

. . i i pOSItC method . 

tailing 'vhich by 

«lipi ' . i l i .>i i . n d f a i l i n g 

|Va*h b y direct ic«.i». i l i i icu[ 

j ^ -

F o i absorpt ion by composi te , m e t h o d 

U U I C C T S h o l d i n g rhr. post o f H a r b o u r M a t t e iw P i l w 

in the 5 « J e o l pav o l Rs . 1 4 5 0 0 - 1 K 7 S 0 an:? above 

Wil l i fivtf year!: regular SHryiec in lbc grade i i i a 

M a j o r Port a m e l i g i b l e . 

Per d c p v u l l o u o i l i cc rs h o l d i n g the p^st o f 

i l a i U - i i t M a s t e r or holdii ip, Pdot post a n d deck, s ide 

olf lof lrs i n the- scale <if pay o f R s . MbOO 1K7(K> w h b 

exper ience ,*:• m e n t i o n e d above in 

U o v m i m t u i i / P i i b r . c Sector U n d e r t a k i n g s t 

Autcmoflious bodies w i l l be e l i g i b l e 

' I lie i-clecOiin tsfrV »W-rit for w h i c h the 

bciK.b in ir» in o v e n [f g rad ing in ( I K A n u u a l 

C o n f i d e n t i a l Rcpu i ts, wi l l uu i be b e l o w " V i r y 

Good*" 

I f a I V r i a n m e s t a l I 'rwn»tj(>ou 

C o r a i u i U e c [ i , : i i . ' . vi i . j t n i i a 

n w t )":ur i ,M» 

: II f « tu ' f:ni. .-1 i n 

v l i u l . U n i o n I ' a b t i c 

S « * i c « <!^>inioitui>B 

( . tv ;.- «.i; ...li.-vl i a 

(Mjii .t l i1 I ' l i U l t l i i f H ! 

^-(13L 
( j ) Chaintnao - C h a i r m a n 

(v) D e p u t y Cha i r raa i i - M e m b e r 

( i i i J r i e a d o f n e p j r t i u e n t in chaise 

nFlfae l-V-jvirlmcnt i u w h i c h ihc 

v a c a n c y occ4u& — M e m b e r 

( i v ) H e a J o f I V p a j t m c r i t m charge 

o f d ip PcraoAiA-l - M e m b e r 

(v) r 'ep^esc«UlUveo^^»chl l*hl led 

Caslft"-'Sclu^dut;d T r i b e s i o d Oifael 

Bar -hward Classes iioiU-tiialed by fr,e 

C h a u ' n a i i 

$k$ 

UH m i i i\n N i HI HAS K>K f:i>A,s$ i I'OSrs OF (DECK 5^^MIM^^S^^^^X^E^U&J!W^&S^WIW^ 

iNa.'cii' I.I I l i i f W b * O l t : l 

b /De f t t o f 

a d d w J y e a r s o f 

s e r v i c e is 

'•f -111-, i l l : '•> 

u u . l r r K u k - W 

o f t h e C e n t rail 

C r v t l S c i v i c i % 

,"P('ns>f»n) 

R u l e * , 1**72 

K d u c a t i o n * ) a u d o t h e r q u a l i f i r a l i u i i . s r c r ( n i r r 4 for d i r e c t rc»r«Jw 

_ffl c» 
No 

M-
Ks&cntiii1.; 

( 0 M « S l h i V a ccrtif icati- ».t c o m p e t e n c y as masier o f t'oicign goiug stiip issued by uV 

M i n i s t r y ot Shippings GowarrunenJ o f I n d i a u f a a c q u i v a l c u t qu*li:wj^(iciv reci»gi»/ed I 

die M i m s b v u f S h t p p b ^ J o v c n u n c n t o f lud ia 

(>i) M u j t b-'ld P i l o t Ivjeiice and h a v e c i g b i yejus e x p e r i a j e e w t i a us M a . i a o l ftWMK 

G u j ' i ^ Sh ip or in piJotio,; o r C4jinuijii ivc- ( -

W b i S a v r ag<* and 

«|UjlirieaM<>i.s 

p r e s e n b f ' Tor 

d i r t - . : ' i rc ru i l . ' . 

^ i l l app ly in ll.c 

B#W o f pn;iui>rbi | i 

r M 
ABS H f i 

(^r.ialiiii^in.tn Y o 

I ' t r i o * ! o f 

p r o b a r i o i i . 

JBB_ 
M o l 

j p p l i c a . ' l c 

MctE l l td . . I : I •• ! i l ' lL I f I I I . 

., i-. i : t . - b y D i i ( , ; 

K V e i n i t j u e n i o r b y 

i' l wun( ln .n o r **> 

| h | H l t j n < i n / a b ^ o i - p l i n o , 

nt id | *e i t . i -u1a^r o l t l ie 

l^teia I <> be f i l l e d b y 

V - I I I I - . MM ( h o d * 

I n case o f r c c n u t i o c B f by p i i i n t o f j o a / d e p n t a r i o o 

-l .M-n p i uui gr-ft i lM 41 - i „ w h i c h p r » m * J i o i » ' 

d c p u i a b o a /abso ipr f ioo I u be m a d e 

I f : - D e p f l r t m e a l a l P r « u > * i o B 

< o n i i n i t t e r cx ts ls w h u t b i t s 

co«Dpo»ir ion 

b v KOsi>rpiii>u U. i t^ igh-

-Miii|«v>i[<' i w i h o d , 

I j l u i r , w h i c h by 

.k 'puUi i ion a n d f a i l i n g 

I H •: I fry d .n :c l rcxni i t i j ieuf 

JUL 
For absorpi ion by •••otD|>jsi*c mcll'««d 

v f i k e r s h'-dding the p u i l ,>I l>cpuiy Conserv > « > r « 

h o l d i n g po'it o f [1^-bour M i 5 ' e r en fbc scalt c l pay 

<-f I ^ s . l 7 5 0 0 - 2 2 J W wirJi t w o years regular ' « r v i c e i n 

Hie g r a d e in a Mai-fir Port w i l l be e l ig ib le . 

For deputat ion o f f i cc is I m l d i i i g tl*c p o s t f i t 

D e p u t y Coi ise iva lor or h o l d u i g Harbour M . v . i c r a n d 

d e c k s ide Oilicftrs in i l i e ^ a l t . o f pay o f Rs l^SOO-

??.lf l(t a tu i alwtvc w i t h t w o years rcgubu i c i v i u c h i 

ihc grade in i.iovcriuiiciit/'!>evui G u v e n i m c n - ^ i b K c 

Scvtur l l i idciti ikntf' , ' . /AttOflOBSWIS bodies wail be 

fOipib lc 

T h e S C ' K U K J I I U Iry i n c r i i irw whi . -h ihe 

I t - u c h m a r k in o v e r a l i ^ r w l u i g in the A ' U I U J . 

C o n f i d e n t i a l R .-ports w i l l nor be b e l o w " v \ ; r y 

G o o d " 

JUL 
l i ! J u i u i Socaclary (Por ts ) o f the 

/»I m i !>lr>' o f Sbipf j i ng - <Zha irman 

( n ) < 'Jift irroan/Dcputy Cba i rm^i i o / 

tfts ?or t - M e u i b c r 

i n : A n y other Por t C h a i r m a n or au 

o f f i c e r h a v i u g w i d e CApcnence o. 

titr f i e ld to be imn imni rx l b y the 

M a i i s t r y n f S h i p p i n g - M e m b e r 

( i» > Representa t ive o f Scbcduicd 

Cas les /Scheduled I r ibes and tMher 

l iar. l i w a r d Classes oora ina tcd by the 

M i i i i s t r y o f S h i p p i n g - M e m b e r 

C i r c a instances In 

w o i r b >-m*,n P u H k 

v r k i i ' i«nnDiiviAn 

i i to b e c o u a a l l e d •*• 

atbliiB>£ r f c r u i t u i e o ' 

_ _ . !L«L 



>.*••-? . BiA T . JA1 

arcs grir irw • -irauK'1 

PECRtiiaMt.vr Rifi.Es Fori CLASS I I'CJSTS OF MARINE ENGWEEKS u r M A B I > K rypAjiTMFfT r> m i H.HKIN P<;RTTT;UST 

UH (f''-
- - !' 

Whether 
benefit of 
sd-vd yea a of 
service i.« 
admissible 
•rider Rule -W 
of tbeCent i i l 
Civil Services 
(Penfieti) 

Ed-jeanon:"! anil other qual i f icat ion t - ' iu i r i . I f ' if i l i icc! I 

( i ) M O T Fi i i l ' . law M o w O e r i f i c f c 
_ii!i_ 

"J u n d c r M ' M l ' .1 .'vhipf'"^ v - i - . "'- * 

( i ) 0:ie year raV'.c]iial!flr»i::»n experience a:. Chi'.'.' f;. ~f!te:r'>'rr.>n<l Hr, m;* i i j ; l>,, 

J !<.>rcign gnir-*>rip_ 

Whrth.Ti ngr »nrl 
educational 
qoB?ifi<-»fions 

p r r x r h e d for 
dir tv i rn.niits 
ivill apply in lite 
raw o f p' o.uuNun 

Period u l 

i f upy' 

M r f h o d of recruirmeot. 
w hether by Orprcl 
Recrni tnieutur by 
Prorholiofcof by 
IV[<-ifir'in-n.-ii !•-;.( |-i nn, 

and jji-irt-jtJi)'::"' - i I.,--
jposti T o br filled b f 
f a r i o M mcibnds 

In ease odeciuiirnent by promotion/ depuf-.lii.rj 

absor p»;<-'n grades f m m which promotion/ 
deputation . ai ..! r 'iii' :, <n bv msde 

I f a r»rp3rtinf(i!al I* nHii'ii 

Committee exi.'l1* wti.it is itjf 
composition 

i v b i c b l . r . j . u l ' / h l , , * 
.Service I.onrn-s.-hin 
i* f«i be K i M i I i f - f in 
ni i ik 'u i ; fPCraiHTirni 

m Ncr applicable _ui 
( ( ! Q . M i l i a r rh . i tn .nn 
Oi ) Deputy Chairman M a ; , ! * . 

( i i i ) Hear, Of Department in clmg 

nfrAs Prpartineci' in *' i i«li tl:« 
vir.ir.cv 0G=tfHi - Member 
( iv ) R>ad j f Di-prfiimriu rnctor.; 
oi'ihe Persc-mel - M c m r - - : 
(v) Rcpicseiitauvo o f .'•c.is.liiM 
Casfes/ScLcIolc.' r-ire<; and :?'h-
Packwaj J O H W . U ' J tKMninalRH Py 
Cruintian 

H g C R i q T M g N T K l ' l f c S F Q R X X . A S S I P Q S ~ I ^ O r M A f t r V l T E N G I N E r . R S O F M A R I N E D E P A R T M E N T f N T T "; H . 'H£Rj I t M i T T R I S S t 

Name o f the 
Po.it 

Nnmber 
o f P o i f 

C1a£B-
Ikat ion 

-to. 
Senior Murine 
Fn&irifcT 

o -GL 
Class r 

•ale of 

•ay 

Rs.) 

J i> 
16000-
400-
20300 

Wh.ther 
Selection 
by nicr*l 
or 
5eJe:tir>n-

enm 
seniority 
or Non-
selccr'ofi 
post 

<C5L 
Selection 

ARC 
Ifrhtt 
Tor 
diret* 
nf-
frMI< 

J*L 

Wlicther 
benefit of 
added jeat^of 

adnm*i;i*l« 
uuJ«r Hole 30 
oi (b*«:t?ntral 
Civil ,SfcrvivK 
(I'lrnsJ'jii) 

KilJta, 1972 
.•' _ i Z L _ 

KdUra.unjdl and oibcrqualinciif ioii* tcifi.'ijt'd l<»r (bf i ' i ' r . - rn i i i * 

JSL 
I ( , >MU1 I-irBfcGfaRS fy'iilrrCrrtTiCatc issued « M-rn:!!;iiii.S:.i;'f-Hi' AcJ, Rj Z 

Whether «£* and 
"taxat ional 
i;<.,.M . . I . .,, 
prraciibeii (or 
direct recru'6: 
wOl apply iu 'he 
ca*e of proiuoiron 

[Ml 
Age . N u 

Qoalificalion: Yr-

I'rriO J c 
prnhafM 
i f any 

_t.'Q . 
Not 
applicable 

Method o f r r r n i i i m c n i , 
» | i e lherby n i r rc l 
Kevruicoieni o r h y 
J ' I oinoiion or b y 
OepulH<fi>ivah*orpi/iori, 

and perccnla^c of tbc 
("»'«- T o be fillrd by 
various me trior1* 

-SUL 

i y-ar expi ' r imrrasChir f Cngiocci «»i liV&yv&tscTXntM fid "vp- • 
n and SecOiH! F.^irinrfr'^n boanJ ,» fiuti^'i i^uol' "••' , . 

..••I 

I n case n l r^ryaifnient by prOtkmuwnV deputatioa 
BfcMrptlOfl ^mdc-i frani wlii^h promoli•"*«/' 
dcputaTitH* /absorpll.Ti lo be ui-•<!<• 

By p'nmoticn fjdin^ 
whicb by flfcscrptwnV 
drpmarion failing LcJi I 
dired 'er^-iirir.elt 

im 
r%: ;<»tjon rJram « ¥ post of Marine 

Kip.ineer fn ihe i tale of pay of Rs I450C- , 3700 
with 'bor ve: r i icglilar wr.i .-f in the ft.T»de. 

Abn.nj/i'ioivdeputalirR will b<̂  o f ofTiceii 
holiitigilii pot! o l b'c.iioi Marine Fn^inerroT 
orlicen i* -rh four ysais regu'.ir sewIflR :n &.<: post <?I 
Mx ine Knp. titer in Uie stale of pay of Rs 14-500-
18''00 in anv Major i*yrt 7'rjst t 

Tlie srle.cr.ioii i i by merff for wbirli (he 
t«encb mark in everaJ: grading in die Annual 
Con:ldaii.?( Reports will not be bekm "Very 

I I a t ' epat l imnin l ProtilOTion 
Comuihtee r its is vthaii.^ ib< 
comportnini 

< i m i i ) i i ( ; m 
wrifeh lln,..r 
N< • *i._t C« i . 
is fu be tot.s 
n.;-kioi- J I I ^ 

:tf! n 
I'u'-.V 

<ni:i!;>i 

rlieJ ...-
iiii.miJ 

C-i)-
( i j Ciflirman - Chairman 
(it) IVpi ' ty Cftswrnari —iViBHife-
(:ii) Head nf Dcpaitnicrt u: cli.«i(ii' 
ofifae rMj'artmcr.i in whicK ihe 

vaBancyBcenw -Mci: ' - i - r 
(iv} He-ad of IVpflrtnii*n/ in cftargs 

'•! lb? PefsciRr.nl - M m t x - i 
<v)Rcprs^e.'itfitivr i fSchi-dj(ed 
Ca5ltaifScbodtttetl T r ' 1 ^ arid C:h«r 
Pf»:kward Glasses in;.;iii.: :c.l by Lhe 
C n a i m AH 

( i .-i 

http://depuf-.lii.rj
http://wti.it
http://vir.ir.cv
http://Po.it
http://srle.cr.ioii
http://PefsciRr.nl


<M«3 cfo 
THE GAZtflTH OF lNIJiA fcXTRAORDrN/M-.Y [pAltrl l—gK. j[i>', 

. ut TA)<I r-tRKi i s J m c o i 

< ilassl Kcule vf I Wfiellir-
ti( ;ti i.n Pay 

Ki.'-

C I 

\VI..-fl.rr ag« an I 

qv;iliriiiih'.ii> 
pn-.inl. . . l loi 
llil.lfttl li.iuil.< 
.vill »|){i|» i. (I( 

r l 

-. m 
• • • . . . . . , , i 

, | . i ; . 

RtfllO 

IMI1C 

• - I - ' I M l 

by MieriC 

or Nn„-
^flrction 
JUI51 

(SI 

arr kable 

for 
.lirri 

Whr lh r r 
l.r rwf i l . i t 
added years of 
service is 
admissible 
im.lri Rule 30 
ol the Cenlrjl 
CrWl Services 
(Pension) 

Kuiis, \tn 

t(luc;i(ioiul ami it'Ner i|uahfif iiiiorii required for direct l e 

J51. 
Essential: 
(i> M.BB.S Drgn.,; b m a rat gui^-d University o for Mrdicfll Oificer (Dental). 
h D 5. Degree of 3 recognised Uiiiveisiry 

t i i l One year -•.;•-r ICIK - m .-. HrOsni[*(,aifto iplcticn of inicnu.lit|i ot u:ie yrar 

Lies! r able: 

Method of fef-niilnicii|_ 
v.hi ih.r hy Direct 
Iv.irHnmi'Df fir by 
l'i.-m,»iii.ii cu- by 
l»cjiu(;ifmi-_'aliMirpCi.ni, 
ami pwcffnbige i>I tbe 
|n.%*-> 'lo In- filb.i by 

V*'t'Ul|% Ilirlll'.'lU 

lu ciEeol rtxiuiuntiit by promotion* rU-fiilation j If a Dep»f (iiieulal rionior,t>o 
absorpliiin glades from v. barb |>rori 
ilcputjlwu 'absorption lo hi1 

i . h W 

V1 l i _ 
V Jiro i i-c.nKtiricn- No;«(H>ii.-nK|f 

Cominidr* feasts »bal is its 
cutupmitiou 

.('-'» 
( 0 Ch»in\»Ar. - Oix.it man 
<ii) nepmy Ctainnwi -MianUci 
(ui) Heail ol Dcpuiniient 10 charRc 
cf the Uopjiluient in which ihe 
vacancy cr.;urs- Memlx' 
(ivf Heart ol Drpj»rmiftnl in charge 
of the ['fYsAnnel Member 
(v)Prpic'.f!iiU[ive uf Scheduled 
OiMi-vScii-dilled lnueidiidOiher 
BflCkwotd Classes nimnns-ed by tlie 
Chairman 

Ciic i innUDi" «» 
which i IQIUI t ubli< 
Sei vice ("uniifiivsiwil 
is iti L<: njuiul'ed in 
•linking rfccniiiim n*. 

-_^ISL_ 

1'H I I 'I IMt "• I HULKS HJIt CI A<S 1 PI/jTS l>K MtUIC AL DEfMITVITNT IN T I T K "RU- I'ORT .BUST 

j fomi- ..I Ikr- NMlKliU 
uf I',-,.: •liMJHHl J 

.-.,.. ' . ; , • • „ . , ! 
f i r f i ra (SHisrai 
: iu i , , 

- i l l . 

Ul in l i t t ire jn t l 
.'ilufaimiiul 
*|i!ililnauuiia 
priScrifcft] f'.i 
i l l l l ' ' 1 I K I U I ^ 
Will UppK ni lUv 
case of |iroi;.itCiviii 

IvniM) ol 
firnb.i' i 'n 

. f a . - , 

_!'.") 

;alc ul Wl.cil.cr 
irlcr fiou 
or mrril 

Scltcrion-
cum-
acninriry 
orN„n-
Mlcrl.iill 

lo.'MI 

iclcclior, 
by incii! 

limil 

j i L 

Wbclntr 
hcDdli of 
adiluil years uf 
service is 
aumissible 
under Rule 30 
o fCl , cUul i - l 

iTeiuwo] 
Kuies. 1!T>» 

t d u i a n y o i l imi olhrr qn^i'ficalions rei|uirrU lordireel recniiH 

&L 

;i)M U B > 1> .ice Itcoi i iet , .--yiirrA Univp.rsiry cr fo: M«JKJIU! :Tirci<Onr^i;. 
E.D.S. L>egi«e .1 arec^gjiirr | Ln^crsity. 

(:ij hive yrj.j -/per:e:ic-': in A Hosj-iiftl. afierccmple:ion of i.r.crrniiiptf ynr year. 

Uesirafrle: 
A post grsJiiatr mc/irftl depv. li::m a rn:oyii<cd on.vtrsity 

Mi-ihiiil (.frecruiitn-;n*( 

Mi.-rbrrby Dirrrl 
U>•niiimfTil nr by 
J'lomolioo or by 
Tl<-|«ii';ilu.n/illitt»rpri„n, 
;<ml prrf<-ii(ae<* nf llic 
:...-!-. I . , I., filled by 
» n i l . i . . iin-th«»l". 

mi H> funnelIUII failing 

.ib'-.iri-niiiA'tepuiaL.Mi, 
laii vng ^.)lh gy rJiircr 

lu c u e ul letruilnu'al by promotion/ (Jtpuia.doi. ' II • l>> ( .u i...^:<11! Proinoiioa 
-lwoi"|inuo yrddes lioni which promotion' i Comimtite tlists whal u iu 
ileput:iMon/jbM>i|»iion to b< m»i!( 

JJ2L 
IVomnh-,n frfin McdiLjl Ollitrj in U|r Jt.<le 

of pay of ks 9100-1e 10(! with 5 y u i . i cgul-u 
ScrvTrc 1 ilw. pan; . 

Ah'Wrpiioiiy'Jeyuta'icii v. il I be of officers 
holJing die put; i»l Scnvp) Medic*! Otficer ( C-neta! 
Dt'.y) or icedet pu l̂ wi:h i years experirnce i:, i'ir 
grade in J M-yui Port Irj;' . . 

j y ) 
(i>Cha im&ii - Ch»irmpri 
(ii) De|iuty Chairman Memtei 
(iii] I l*ad of Depftrtmeiii in clothe 
ofihe TfcpAiimem in which die 
vacancy necurr; Membei 
»iv) M<ad of Dep-,Jtiner.i m charge 
of ihe Personnel - Member 
(v) keprciaiuiUve cl SthcduieJ 
Oa*,:esiSchedule.! lubes and Otli^r 
Backdate Clai-jes nuuiinaieJ by the 

Diaini.an 

Orium5Uoces in 
wbkh Uoiou I'uMir 
Service ttfuiuiisstcn 
i. !<tbe coiisulled in 
maltiaf recrmliuewl. 

http://rwfil.it
http://Oix.it
http://Wl.cil.cr


w"nrannifli!i(UjTO:;nuniHr*i SSSKEE 

[tPI.II— ,B»g3giW -:. Mm TO Tmi : ! B W g f 

Name of the 
Post 

Number. 
n'Poal 

SeSiM Media l 

orr.eo 
( S p e u i l i f 

, K E C B C n M£WT Rti t J ,S F o y CIASS1 

, } 
U w f - Scale of Whether 

•ay selection 
; R J . ) I by merit 

o, Nov 
sekrliOB 

_.'.') J2L Ja_ 

Ag'. 
limH 

.Whether 
benefit Of 
ad fieri y ra rsnf , 

diivC ' service ij 
r t - admissiMf 
CttfiJ* | under Rule 3fl 

eiftV Crn I ra.l 
Orvil Services 
(PeMioo)' 
Rules. 1972 

<n 

JOF.MEDICAI ftEPARrMENT i N T I T t t !'I1!N i 'Oit l I UJ*1 

£flotati0lia) ao.l .(Irui Qualilic*tfoof rrrittirwl tonlirccl rcc 

10750- . Mot 
".Ofl- I applicable 
Id750 I 

JSL 
•SO N o . F<*tMirial: 

I (i) M 3 3 S D t p e e from a recogniiml Ui]ivT*si<y or fci ''•- licit hfeKr&l (~'ffic« 
1 {rimml}. T. f> S. De.ree o r a n.vjgli.«d liimci sSy, 

(it) A PostgradOeBtr ir«riiral rbyree in 'JicspeciJied .'-:*•: ,il 'y -rem < r-rcc." ir>-> I 
university. 

(i.l) i*OSIqjdlificd[ic:i experic-;* c»f-hr<-.- yrfirs i; * !!.-:• «,l ir.. lire leievant IW 
Spwtaliiatt^B, 

Wbetkt-fgr-Mii l 
t'JoC»(ifCHI . 
qualifiosrioriS . 
prescrihtxl for 
direct n.«tuits 
*iBaej»y in the 

casccI i icmot i :m 

J2L 
NovappUaHi 

TrrioiJ or 
l.robvtioa, 
ifnov 

' . ">) -

Method of rerrtiifoitot, In r*5<" rTrecraitment by pruinofiaii/deputation 
whether by Hired 
Recit i i tmeutor by 
P r u n r d i o n o r by 
I ' s j i : i ; i l i • • ! ! . i b S O i ; ' ' ! • • 

end percentajjeof tin 
posts To be filled by 
vtrir.us rtfttimh 

Bv direct * 
iliL 

u ' K i T i t ; 

• 1 -

if>sc»rpfifi« $r3<?fs fntn widen piumuiiui,/ 
deputftnf.n/aMimiinmo be made 

Ifa Departjnmral Promotion 
Co.itir.irte*' tx'ts'i what it Nfi 

-ML '.IV' 
Not applicable - l i rhe f rit instance. Medical 
Oft'c>;rs.'*liavi.'ig?o'" OraHu^cs ^ualilicatoii m i i: 
ickvjr.l f clrf ivill be r/in^idererl for appoir/.irnrnl 
failing v.<h cli. the post wili he f ' ledby riper, , 
;.dveil!5C.'efi'-

* 

(ii Cliai.mari - Oiaitroan 
(ii) Dcfjjty Qtairrcarl - M.inl-.--
(lll)rleac i f C»cp.vtr.iinl taebai . 
e | II - Depaitiucr.Iin n*icBib( 
uaantgrdcsuu'- Member 
(ivj Head ul' :X- aarfrtlSFji i :SaJpi-
cfihevPeasc-nml-KKjaBi 
(v) Kepresenuuivc'l Si i: : ileii 
CasrcnA* t ihe t tad Tribe: JII>! ' ; Us 
Baotowiod C!nnw.',ni)riiiioii-,i •,• tin-
Chairman 

vhicb Union l'i.lm>' 

5 to bo ODOsoJiwl i.i 
na&fng rec-riiiinn i»t. 

RFCRUITMi; - . ! I i L E : - FOR '-I.AS I PCS •'• OF M M J I U ' A U i T . ; E N T I N r i r n r y n i N !•• >i;' i I;I i 

Nitnf of l i e ' Ni/tuber 
P<m ..f I' -sr 

Deputy C*i*f 
MeeliEalOmBM 
(Oeneja' Duiyi 

C).. 

Clusi- I ra l i - of 
Hcalioa J"av 

Class I 

W h c h e r 
sfl 'riinn 
hy me rit 
or 
Selrcfuin-

elf.-linn 

ACe 
limit 
for 
direct 

-SL nooo 
35<V 
l « " I ) 

(S_ 
^tttctit'oti 
hy tnc:-i< 

J ' i . 

Whether 
bepelif of 
ajded years ol 
setviveu 
ailmis^ible 
nndsr Kule jO 
o.'IbeCeiitial 
Civil Services 
(Peosiou) 
Rubs, 1STJ 

Jl) 
N o 

: ® . . 
?:5s«!i|[iji; 
i:l M r . B S' Degree fqn i ar--"ognized U n r . --j::v ChieP-Kol ' ' ' ' • ' 
(nemal i P.D.S. I>gi 

Cn>N:uc^ajs S»P-

!>Cfl*iah1c: 

A posf ETi-)-;!r i.."-.'j.-.il ilrp,r« from iV:i. 'vdU;:i." ' ' ' 

• Wbclbn kceaud 
cdircaltnaal 

! qualifiirtiions 
I prescrihed for 
'. direct •ecrt'h.1 
I willappf;. b (be 

ie of proraoiioo 

I T*riod of • 
probation. 
if any 

Jl> 
A i r : Ko 
Qrnli6afi . tr ; Yen 

._aai 

Method of recrnilmrn u 
Wheitierby l>ir«*ci 
R«Tnilm*-nr or hy 
Promotion or by 
Deputation 'wiworpii' n , 
and percemnc^ *:f i(u 
poStfTobe fillrd hy 
vinoiH Difihoth 

- I ! ' 1 

By piuoiolkn failinR, 
which by 
absoiptictVJepurj lie.". 
failing both hy dir«-<M 
iccnritm:p.L 

In case of rccruitirtni hyrirnmr 
ab»rpt ' ' 'U grad<7i from -vhich p 
dep\iiMv,x\ .'iihijiptiou to be m» 

rioa'depu»:itioii 
romoiion' 
rtr 

ir-i>e,,a 
C. oimitt, 

I posit) 

Iril 

« 
llUl .'"l 

JS'-5 Wh. 

Jlil 
frrwniKkit frwo Sciiioi Medical Olficcr 

<r.enc«r>! IX'ty) in ir.c i^ale br>ay of Rs. .:C'7S0-
lrt?50w li 4 yeta& icKula. s*.v£« in *•= p-ric 
tetHti^ which Senici MedicaJ Officer (Okntca! 
rh;rj'} wirh 2 years rrajular seivtce in the -jrad; in •' 
scate Of pay i>l'K:s. 1 'JVJO-IO /SO-and a combi^fd 
rsgula; service uf 9 yrais in the scales of ^ y cf 
P.s9,CG ,5lWandKsli | /5tJ-]67S0. 

AbscrpiiL'ii'ifcpijtdtafi Vrfll bt of officers 
hrlding ihc pust ol Deputy ChicfMedical OFf:?rr 
(Osnnral rXty) Mr Itreccr post with 4 years 
experience in Lhs grade r. ^ Major For*. Trust. 

(13) 
ii) Oiairmai - <"!h.i ini."i 
(ii) Deputy ChnirnKin Mew 

f (HI) H^-trt of Dnpormer; in c 
; r f (h- r>pa;irr;e:!i ir whiaif . 
" vn.-.inuy ozcutr. Membfii 

(iv> Head of Dcpaii'in;ni in« 
ofihiPeraonne:- • Meml-v: 
(v) ftaprffitenlarivK ufis;lie^i 
Cji'iie.vj.cheti.ie:! i i i lv- .i. J 
Raclr*rirri Classes m ::nn;r;... 
C.hn'rman 

,bei 

/ 

irtmiifsijiic-^ in 
vhirli 11nion f n l . l i . 

is i a b » c o m -fed i 
in .(> .»i: i. '•cmiirn' 
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I f 2/ 
1HF GAZETTE OK IMMA : EXTKAOKIMiJARY i^lM^J^m 

RKCttVn M f c N i ft..,I.FS>OK < t . A ^ S I I ' t M S P i M f c l H C ^ ! . D f e r . V M l M I f i T " " H ' V n C O R g N 1 1 J S T T H U S I 

W h r i b e r 

benefi t of 

a d d e d years of 

serviee •<, 

a d m i u i h l e 

•M..1, I Hill." ' " 

or Hit Cen t ra l 
O n l i e r v i c t a 

R u l e s , 1^72 

K d u r A r i o D t l »n i l •-••:*l«i-. qn:- ' . • • »u i i - requ i red for due*.-! rern iJLt 

j a , 
{ i i M J J J i . S Pegre.* from a lecugi l i i ' i^ I (Diversity 

l i i i A post gmduaie medie-al dr^n&s ui the specified Speciality from » Pt*3>pnttsri 

University. 

( i i i ) Post qualif ication experience o f soven y d » i i in areaiuicJ Hospital !.'' the feJev&ni 

f ie ld oi"ipcciiii?-iiioft-

.Yt.-f;>od (if r i 'Cr i i idnrDf , 

tvi i . tbci l.y IHreci 

j i i ' i ' r r i i in ic i . f (,r l»y 

C'.'or.tnlion 01 by 

l^ i 'wf : i *Kni 'a l r tu l» i t ioo. 

anil f e r r r n l ipe uf l l ic 

pp&ft T o Iii* filled I J > 

' - . . . .11-; nuthr.rts 

l'v |'i"inn»i:ii> f ' r l ing . 

w . V l i b y 

•; Ki -j»tn.u''Jrf .-iatior, 

U i . n ., both by cl.rect 

I I ' . -4itI9iPu( 

U i case o f r. c r u i l m o K by p r n m o t i t i u / i lepuia i -

- • I ' i. . (•(:• 'i ; ; • • ' ' " • i* I'i'i H'bich p r o n w t i i i n / 

d * p u ( j i i o n /ahsr-rpt iou I<J b e m a r i r 

JliL 
f ro i i iu i ioo frflm Scnioi Med ica l Off icer 

CSpec&ifaiJ in thc ica le o f -my o f K A . 10750-11.7S4 

-.•i l l 'I y£&vi regular w-:vice in the giadc fa i l in/" 

wl i iv l i Senior Medica l O f l l i e r (CVneral D u l y ) * h h 

T o i l GuwiUzSe i]M)iUfifafioii u i the r r l e v a m l iu ld and 

4-vears i^i'.ular^i^rvii-r in U.e grade 

Aliicji_LHlon»'.1r,-iiitation w i l l fce ftf office:!* 

KaftNoj* the j-o>t : i ; Deputy C h i e f Med ica l Office* 

<Speci.i : i '*J cr bofdnig i l ^ p->st or-Sen, at Medical 

O f l W tSpeci ibslJ in the sc*ie c-l pay o f R s t W%3ft. 

IfiySO-WiUi 4 y e a i i icP.ular service ill the £ " 6 : i i i a 

MiHOi 'Po i i f n n i 

I f • U e p a u t ~ f D W f i v m o T i u B 

C o f o m i J i e i ( » i > r * w h a t is i n 

cooipwn. i i ia 

JIJJ 
\i) Chai rman - Chai rman 

<ii j Deputy Ctuminan Menibcf 

( i i i ) H u e 1 'f Depai t incnt in :--\y 

o f UieDepiuTrre.it in winch (he 

k-scancy i*;c J IT . - M e m b e r 

( i v ) j l e a d y f Dep :" imen l ui uba/ge 

o f ihe Peisumiel M c m b e f 

( v ) KeprestuLiiivE o f Scheduled 

C a w s / S c h e d u l e d Tfr jeS and Ifther 

ha-L>t'ard C l a i t e i nominated by the 

Chain* . : i -

C i i c u m s l a n r r * in 

t t l m J . L'oiou fhhi v 

£ e i > « j C 'u iE in iu inu 

i i to W EBOBIlUed In 

ii. -1.1'i f i ' i i .ui '**• :i . 

i •• i. i i mi -.K u m s ^ e o i i r lASsj poms of MTPIC^J, Dgg/JilMEWTj^.i g i<;omv poitifRils-r 

N l i W I w I I . I J - M 

l o l l V U I f . . . , ! . , 

Wbeibrr 
•^lectiiin 
It* ineril 
i i r 

A»e 
(nnil 
l o j 

dircei 

I'.,,,., •..,,„. -, _e i 

l . t a c l i l u f 

3tM*.0 y t ' i n i of 

s r r v i r e t^ 

i l b n i u i U r 

u n d e r Huh-JC. 

« l U w G n M n l 

C i v r l S e f V i c t i 

K i l o , 1972 

(v«imaiiun:i i ab<i uilicr qwilxl i t ilWjna r r q u i i ^ l l u r < i i r r c l re r t i i i 'J 

Kwienlial: 
(i> M I I B.? D c ^ t i - f rom a tcc^uireii Ur jvcts j ly 

I ' I I ) A i^-si .^rady^ltf r . fdmal rfcgj:.; n ih,- specified .Sprcialiiy r u n i a tcovttizvi 

Dr . ivc j i i i y 

(,;.';. Pon<|i.-alii v a i . - M I txp»- ; ( - . := , 1 icn y a r s in a icpuit .1 Uoiui laJ in ihc n - k v j i i l ncW 

rtf special i ta l ic n. 

W'li 

•!»« 
|;.re 
<|ir. 

aril, 
\'ft .< 

MtllH 

ITLKI 

« l | | l t 

J1"> 

„(,,,-

• £ • • ••• 

< . l l . 

. i , ; i 
- I ! i 
in (l i 
U!lll»U 

J-

... 
l" i . 

Q I M J fieniwi Vi 

Per i . . ' 

..r,,... 
I i a t i i n , 

i f : . . , ! 

4—(iSL 

-ble 

i l l i o d .'.f n ' t r u i l m e o f , 

liaibar, l .y d i . c u 

' i r i ! i l . . . . -nr o i l>y 

01. .ui . .» i » i b y 

;.ul:ili< <».';> t n u i l i l i o u . 

.1 (•' . . - . .11..;;-' ( i f l l i e 

SHU'U \*r. rtlliHl fcv 

f i . i . n i iu-t lmJs 

" . ' I I I 

. . . . . . i n.<.'liod (ailFi.g 

•. l.y Ut'j iLi;n.n lr.7iii 

i ( . . ' 'A-inil ier * 

« ^al i j i f t and fai j ing 

I . . I i i . t : rcciliilnv.-:,! 

l a cast- of r u f r u i l i i i r n l by | l t o m i . ' i o a ' i l e | / u l a l l Q Q a h f o r p t i u u grade* 

f r o m * ! i i d l i i rnmoliony de f iu la r inc / . b i ^ i i i l i u a W V w a d e 

Ji>) , 
ĉ alfMrjuion fhrougli Curnpnfi ie u e t f . a J , OiTirers hol i img CTS 

po;f o f Sen J I yppi i iy C h i e f Med ica l Otf icor or Jn,IJil 'p lh« post oi 

Deputy C h i e f Med ica l O f l k e p < Special ;>i) and S^Kci. ' . .*! Medica l 

O l T i - e r s in M c d i t a ] D e p s t i i W i l l in A e s c ^ J e o f pay L'l fo IJO0O- j82 i tJ 

with 1 years rc^ul.v servire ui the K Iude in a .'. '•,,. i P i : i TH-'fl Of Pepwfy 

C h i e f M e d i c a l 0]heer(.S,*v.:ial«,r,;i a;id .Special ist M i ^ l u i l O f f i c e t i in 

M e d i c * ) i^epa.jrnent wvtih 2 y e a n regtilaf ser*j',e in ( ] i : ij-ade txrd a 

cmobined i e i j f j | a f - t e r v I M o f ' / y e a t s r w the scaitse o f p n / o f l U . 10750 

I6?^l> And Ri .J?t r00- l I.7S0 in ^ i )pecia l i« cadie u f M « l i e a | Depai(JI ICII-

m i M a j o i Po i l I rust w i l l be e l ig ib le . 

f o r dcpuiariiVi Of l ieers holding S m i o r L>cpul> Med icd fOf f i c r r 

oi n o k i n f , i i ; p j s : ut De.tnf-' C l n - t Med ica l O.Ticei ( . '^Tcial i i iJ ar.d 

. ^ - l a l m M r . i k ' j l O l l v C t r in l i e se-ile i;f pay f i f R s . J jPCO 1H?5I> in 

Med ica l LJcp.iiineril in <Jovcnin.e-il''Sci:.i ( i o v r m i n c j l - i ' i i u l i c Seefoi 

CodWlaldnjJ^I.'V'-ioooif'UiK bodies with J years rep.iilai rcjvice in ihe 

grade wi l l 5M t i p b l e 

I lie t - tMl.;>ri is b y ineril fcr wlne.h Oje bench n<a:k in 'jvcrall 

jTadirig in the A n n w l Cc.:f iJe;i : ial Kejuuts w j | r.ot h e ir-ov "\ov 

GfavT 

I f a Ur f rar tMentaJ 1 ' i o u u i i o B 

C o u i u i i t l e e ci ists •» li.i i is i u 

co in posi tin n 

X") _ 
: . . ) ' 'lj-ijj I I I J I . :'.'iHinrisf" 

( i i )De,>uTy Chairrruin -

M.:nibef 

nu t Jk.*J - . ' I H-jVitmcnt io 

chdege of* the Deparimenf in 

which the vatai*cy occuf i -

M ^ m l c i 

Civ; H«ad o f l ieparCnent m 

charge ol the Personnel -
Member 

*v) P-cinoCLUtive of 5cb*alule:l 
Cn-.iet'Scbedul«d Tribes a I K | 

Other Backwai-J Classes 

n u n i i i w r d hy Uie ChBifniRr. 

( n . i iui\t j i n e\ >B 

. . ! ,»-» l ) u « > n f u b l i t 

See . ice ' i,ijiNi!S'.i:':i is 

I o b r c o r t u l t e d IB 

.« i ( l ; i l , ' I,-L aUil i j l f l lJ . 

JUL-
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EffBBBST 
\U 

> 

VWFI ' . • •>w: amptrr'n • > - , 
W 

Name of 

I Post 

N u m b e r 

Of Post 

F.diicatiiViia! and iMhcr .jualiftciili^ns required for ilirocl rrcr Classi Scabs 

f n -4li-.il \ n 

Ks.) 

<'> Chief Kfedicel 
Officer 

l _ 

-(??.- .. Mi JSL 
ISSOO 

2390 

Wi'ttWl 
-rlection 
l-y merit 
o r 
Seleciioo-
l a n -

ieu io i i tv 

, .r Non- ' 

sn lcc f in 

J?L 
^election 
bv merit 

Whet le . . ' g r a n J 

i . In- "I. . I . . . - I 

<|iKilirii:*t'un5 

pre?cr:l."J for 

i l i rw l ' i r n t i l t 

will Afipftl in the 

ran*- of p-ivmndon 

_-

Age 

limit 

for 

direct 

re-

cntfb 

. («>. 

Whether 

benefit of 

ail Jed years of 

service b 

admissible 

•Oder Role 30 

of lb* Central 

C h i l Services 

(TeB5io«) 

Hoars, W l 

<7L 
No 

JgL 
E g w n i i a l : 

(i~, M.D.D.S Degree f t t m a recognized l/rijveffiry 

( i i ) A post graduate .nicd^ciil degree f.uni <* ictoiai./et' I 'nivei^Uv. 

(:ii) Pus! qualiiitaiiun experience .•fdtirit'cn y:* •"'• in a repined F-'IV^M'H! ' • . i :ic relevant 

field o f sp^tf - lp^ion. *•*• ••* 

i'eriiHl 

l»f pm-

if any 

<*> 
A g e . r o 

Onnl'TtJiiinn • Y M 

JlSr 

M e t h o d n f n c r u S f t n t f t , 

whether by D i r r r t 

R c c n i i i m r n i f l r by 

Promot ion or by 

Dcpnla tion/objorpUV>a. 

• at) [ " K ' n i l . i ' i i l l . . ' 

posts To be lilted by 

various method?.'-.; 
" ( • ! > • • - " • • : • 

I n ra ie tf i r rn i i rm^nt by promolioav' Jcputjiritio absoi^Tion 

i.;r ..!»• f iom which promotion/deputatioo fbitSGtgtian to be 

n u d e 

L _ . 

By absorption throjgh 

Composite "method faif'iig 

which >y deputation ahd 

failing both W direct " -

rccnjiniie.-H- >•' . . • 

1 » r 

FwaJscrphoii thiough GpiOpcarte I IK 'JKH! . Of'icen. 

holdingChief M e d i a l Oliicer 01 holding the pvWS in ihe Mais of 

Vs.] ISO*'-2ZWQ villi 2 yearsic^lar service in i'ie grarffl >->r 

officer, holding post in tho scale o! Rs.ltfQPQ ZfiRfa wi*h 5 

years regular service in die ^radc in the Medical Dapnrtmen. in n 

.Major r"Df 1TiusC wil l f e clij*r?le. 

' rnt deputation 0:licers ..olding Ch ie f Medical Officer 

(ir l icking port o f Senior Deputy Chief M e d i a l ! (Wicer and 

uiTicere -;pecuiiirt posts in the scale r Fpay o f R? 'tS<10-sQmC> 

and above in t he-Medical Deparrmeni *vith three years regular 

service, in the grade in Goverrmcnt/S'r-ni Covcmrtient'r'ublic 

Secrnrl '>-..i ffakin^'AriToR'.niniisr-f^irs wi'Jj J year, regular 

service ir, 'he grade will v; eligible, 

T fe sriection is b> merit for which i'ie l * ' - ! i maitt m 

overall i-^ad: ig in 'he Annual G*.fide.iiiarRcp'-ni» --.i!! i;K I W 

below " V c y G o o c ' 

H a IK-j-.tifiiicii-t 

l'ioiiiEMi:»a Ciiniii 

r \ i s l \ nh:K h itv 

c»tnpi>si',ion 

Circumstances :n 

which t n i i n f -. •; 
Seni fc CniW'nis%ion 
ii M h* rnn^i()!*-il in 
m;»ltjn^ re*rui!rm:i:t. 

.!fil 
( i ) Joint Scj-etar, f P-n r;» 

rry.rtf 

an ( i) 

i/l« niry 

o f the M : i 

Shipf-ng 

f:h 

C'c i inrnni .Tlu- rv>r1-

Member 
( i i i ) M i y . i , rl',,-1 

Chwirm.in pf in o l i r i - i 

having wide e^pCrieKo 

in the ScU to be 

nomir.-.it-d by *lic 

M i l ' i ' i r . Sf^bify i-

-Meinlwi 

( i . ) Kf;"rev('i.ii«iv-.-l 
&feutufed 

O ' .'SWmiu .! ;'ribn 

anii Oilier !^<u:kw;«d 

C'l1 . ,.e.v tii iiuiiiiicd l-v ilir 

Mi:ii'.tiy ot Sliij-••H.t' 

M e i (IMS 

R f C R U n > l E W T VVW£ FOK Cl.Ao^ I FOVKS O F Vl<:n.\NCK_T)_r T A U T M F N " ! IN T l T J C n R i N POKI I HI 'S t 

Nerraf r I K i , 

f i w t 

Ntimb*i-

of P A S ! 

Cla-(si-

(Tcariou jp«y 

locale i>J 

K 3 > 

W he* her 
selectKn 
by merit 
or 

Selecti'B 

eum- ' 

• <-M"> 11 -

«>r » • * * 

selectit'ii 

post 

' A g e 

l imit 

fo r 

dirccr 

re-

c m i r j 

Whether 
b e i r r i f . . r 

added yean of 

MrVfee It 

admiisible 

undrrRo le JO 

pff ( b e C e a l m l 

Civil Services 

(Teu t tm) 

) Rules, 1 9 7 ; 

HES «Hor.»| s a d other <*ua|j;Kaiiou> ic t ju i ro i h i : din>'( r r c r u i t i 

M. 

, * I, - i l l . I » ! » ' 

eaiucatioual 

qoilificatioQ., 

prescribed for 

direct recruitJ 

wil l appry ia the 

CMC of prnmotjon 

C) . 
N.-i! applfea>ilr 

Period o f 

if -jay 

c'fl) 

,M-.'ili..>l ..I r,-rr.in.,.: 

whether by Dirref 

Rccrui iment o r by-. 

Proraorlon or by 

C < - | : . ( i . r J l i . U , } » - . . , , ; , ( , • 

>od prceDlage of IOC 

posia T-J be fille J ttf 

variAiii iiu'ili.- I-. 

J1U 
By tite u)inpovile meiii ><i 

o f Drm(jotiu.n'Jepu'.at.o:i/ 

trs.'isfei 

to case vl tet-ruilmrai by promi>lioa/ deputation 

«bw>rprioTi grade? fium wbich prur io l ion / 

depDtHirHi /abscrptjon lu be made » 

I f .i I>fpartrr i .nl»l I'r 

f^nnimiltre r i h h v,h 

composition 

on 
Pforio'in'^depirHricr.'Tansfrr; OfTctrs heldir.ft the 

post of Di-oMty GWcfVjgifsncel Officer cr officers 

boldtng p..'ts in the pry scale o f R3.I07SC-167SO 

witli 4 je»Ri o f regular service in ihe^rsde failing 

which ol . t -srsof acecnbir.edtegular ''Crvirr o f 0 

years in Jie scales ul pay of Rs.!C750 I67if>nn.l 

I ts .9 ia0-1.100 iu any Major Fori Tnisla'Cennnl 

Covemmeut'Plate •>jve;nn-euf'&vni 

Coveinr'.!-ut/"^ublic S'ectoi Uudetcdungs or 

Acmncmot^ bodies. Rrefeience ivd] Us given 1*1 ihe 

l persons H- ving exper.crxe JII \ j^ihuite warjj. 

I Deputtlfon will nonnilb/ l e lot a period of J ye.irs 
| and in any t»st, not toexceed ^ yean;. 

0->) 
( i)Cl.aii i i i i i i i - Chainruii 

Jii) Deputy ("liainnai: ~ Mcinln-r 

( i j t j Hu-ad <;'. IJepaitj-i-'ntin I'ltartfe 

of ihe Dcpartnisirf I:I whi -athe 

vac?jicy occurs - M i u iv i 

( iv ; llead o f Drpartinent ui I'II.IIL-C 

n f lb-- Personnel Memh:.-

<v) Kr->revr,1:»rtv1':ot\Si.!.e:luk«! 

Cn-;te^'5,-:irdii!cd T:i;v.j arid Other 

Rnrkwnrd Cln-isei ntii-ini'»icc.by li.c 

Chairtnar 

Ci 

w i n d , | i i . 

Sejrvice**C' 

ts to be •>.• 

. . . ak iogr * 

tai 

0 *' 
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lit • -If 11ITMKHT Kill J.-: F p n n .A.SS I POSTS Of Vin i l - \ : ;CK flEPA). i'NffiNT IN TUTll'OKHI POK)' 1'HH VI 

\ YA ucalioDul J a l oib* :r qaulifiuiionn required lur dirrcl feci uii* 

RMef 
VigiTaliei 

Wh.tlviT H#! 
nlucadoni l 
UnaSrttilliiiii!. 

I ,.i » i i il.cd lo 

. a i» , . i . i vh . i 

E 

J2L 
(tteutijl 
lVr.:.n 
rrwnl) 

V1.'. 
ISJUO-
4. J 

Selection 

-.(Uioiil) 

orNoo-
selL'tlion 

JSL 
Seleetimt 
by nerit appti-

Whelh. 
!•; nrl' [ Of 
added rears of 

sdmbsiMc 
imdvr Lt'ule 3D 
of i b e O n t r a l 
LivilScivicw 
(l'rittioa) 
Rolr-s, 117? 

(7) 
H o No* applicable 

j y 

_i"i'> 
N o ! 

Mt-ili jil uf rccruiirnvnl, 
«licibei li) itirccl 

F n w i M K l ) 
IV|ml:iiinn'al. sorption, 
ami pcrcenUpe oMhe 
posts To \*c filled by 
variru', mutind* 

m 
l r,y.1<-|-./;.!irr. .if <-.ffirer% 
I (i) AH 'iiili.i.V-rral 

j ill .J-': vt I El I .IJIlil'.-fl by |I< UUIOfll.̂ 'dO|IU<JiM 
absoi|i(i»u gtades Irom wbicb prooiolioc' 

| •li'piiiarin:) .'-»!i .!-• |i'fc»,n lo be made 

II a Dcpartmeaial Promotion 
OKUO>J(U* n h u whal is Its 
composition 

_ C») 
Officer. Who ere eligible for af)pointn'.e:ii .il die 
leve'. of Dcp'Jty Secrcury/D.texMuf in 0-jvr:surtiti 
of India - Dcnuut:..>ii will iiui.rtallv be IW a pems I 
of 3 yeais and 'Ji any case IKM !i> CMXCJ II«C ysait. 

Ji5L 
fi) JUIM bauMiy (Ports) of.be 
MmuA y u( ''Inuring - Chairman 
(ni Cbauuia:t't>eputy Cfcainnan of 
UicPo.t-Member 
fiii) Any "VKI Port Chmmian or an 
uliK-cr fw-ui.j wide experience: in 
Uie field Ic he norciniitc/i by ihe 
Mir.islry . if Gripping -Member 
(iv) RRnr*j.:(iuuve of Scheduled 
CaMK&chfda ltd Ti .bet and 0ifte 
Buckwajd • Vw.̂ 3 iiuuiiiulcd b> the 
MimsLy ol N'Mppiiig - Member 

• i r . | II> 

which Union Publk 
S e n . ««rviuu«...u 
b (0 be ..-..HI-. i.M.-ii in 
maiting rvcruitnieiiL 

.<•<> 

| N,„nl 
i - r i-«.: 

I 'I ,..ii-

J12_ 

HKri(l!ITMF.MTI(lll.r.S HP•uriviH QFFWT'li !<"' «*•*• ' ''•"•?*' •) M I I T I ! . 1 ' .I 'lN.fORX.rBJJsr 

As* : . l . Of 

I t , . , 

••. ii<: 

35fl 

Wbtlhrr 
IrVrtfoa 
hy mfr i l 

Whrthrr 
• hrarfil of 
; adder! ye»r 

Selection- re 

seniorif) ! 
or No» 
select inn | 

i elei.iii.ti 
by ineril 

a.lmKsililr 
under Rule Mi 
iiflh»<'.'cnlral 
CivaS«rvic»s 
iTemioni 

N-. 
(7) 

r<lnr»(ioui«l anrf Mlier qwalificafi.J it r*.jnii"l forilii 

MnJcr nKiTrein'i* in-.oftnirrd Ur.ii 
•, V • level 

2L 
i Ea^lish a 

Mailci l>i;giccal ii rccugpucil UCIVE.I.IV m I ...ii.li with Hindi as a subject a 
tlOflw level 

OR 
Master Zlegieeofa lecuiyii/ed llms 
: linili and English as sutjects »\ Uie 

m any subjci-l oilier than Hi.ilivEllgliidl wiift 
: level. 

A.-Irv)uarr kni>vvlc4R< o f Tai 

. l i - ib.r ii;;. 1:11(1 I I'l-noit ..I | M . i l . ^ ^ f r t c r u i l incut. lo ease »l i cei uiinieul liv iiiiiimiliiiii/ .lc[iiimtiiiii^~lf x Drp*. .oiriilal Promorior. I O r nitaoce* la 

I'll U, J hill 

•lii eel •-< 
will ..|.| .) 
t -a t ra iyl 

Air 1*1 
i > . i l , „ . 
H,L,:.l.|r 
ll-'^.V Ir 

probation, 

(LO) 

wticibirby Direci 
kcr ru i l ineuiorby 
('Kiiiiuiionor by 
L>i,|>uliiliun/al>'i<.rpfi>in 
and pi*rceoia«eof ihe 
|K)S15 To be filled by 
•arums Rielhc-ds 

M_ 
-iiifKT.'.lcputaiicn. 
v^ltkb by liuecL 
>ieu;. 

absoipiKin graiii'S from %vhirh prff>moUooj' 
»U-f.':iji, ii .• ii.- :i|iiioo r*irV made 

JUL 
Absuipiitni/uc^Hiuiiuu will be of officHS holdinp, 
HII .J Ollii&r or officers holding U~.« pnrtf: in ihr 
M^rt yi KJ.860C 1160!) wiu-. five years te^ulni 
icivin; in ihc i/i .!••• in a Major Prai TmM 

_ . <U] 
(i)Chi*innan-niaifm*a 
(ii) Dcpury Chairman - Member 
(iii) He-id at Dcpartrae.il u, ..i«si ,-
of the l>cpaitnKnl io which th; 
vacancy « c w s - Memf»er 

(iv) ll=ae of Dcpartmeiic in charge 
of ihe Pe;ionncl - Member 
(v) Rcprt«iitaiivc o(S<hcduU;»i 
Caito.'Sthcdulod Tribes and Olher 
Oackward < LUS«&IHMI<mated by UK 
O I airmail 

which Union Publi.-
•.'HI - I..- - '.r.: in ' , ' . i , , i 

i ' Hi l i t i-.iii-iiJt, . ! i n 

:.•.».• iri- i r r r u i l i n e D l 
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N o n i e o ' tbe 

PIMI 

Numher 
.•fTirjt 

J1L 
Accounts 

Officer 

_il»_ 

Classt- loca le of 
fic3fion . r*y 

flfct) 

J2L <«)_ 
2 5 0 -
15100 

W h e t h e r 
wleetioii . 
by me r t t 
or 

Se'ectioO-
c n m -
5caioril>' 
•>r N o n -
•"f taction 

JSL 
tfeiscttcin 
I >• rnent 

A*e 
ISmif _ 
fo¥ 
direct 
r e - - 7: 
c r a i u 

or 

W'bnber 
r iewf r to f 
added years of 
servfceis 
a d m i & i b k . 
nuilei K u k 30 
of fb« Centra l 
Civil 5*i vices 
(Tea* ion) 
Rules; ' l»72 

^»P>-- - . •' 

N o 

I - : i i . " u- -ii anil • ili- i (in ,(.•! n -'i !• ii • M i •• i • •• -Ji ictl rt'crnii.s 

M 
Fxvnri . ih 
Mrmhrr of mstfrwe o f Chartered Aec-wila-if-; o f h . d e :.»K <•! Ii.*iiiit!e ol ,.>s'. and 

Work*5 Ac<*3"nf?.nts of India,-

feira'Mer 

T w o years experience ui bxeyuiivc nic'rc in die icld ui 1" inarce, AEect-TflsriK iri an 

Iiidusuial/Co^utneruafrGovtrnmtfni Indenalciriv.. 

VMicthrr a^c and 
educat ional 
f j^il ifka lions 
p iesTr ib td for 
dtr••< t ie<roils 
*ill app ly in iltT 
ea«t? of p romot ion 

I P L 
Agfi : No 

Period of 
probation, 
if any 

-ilQL 

QuBttfTfiatfon: No. 
however1, t i ter 

Mediate 
F,X4inin.°ri9n 
COKhlCjfld by the 
lnsi-mtc of 
Chert-.'red 
Artour . lantscf 
hjdia or the 
iir . lhvreclCosC 
and Works 
Ace j 'i!ilanii of 
In* i.' is et,>eii(ial 

Method uf n x r u i t m e n l -
»"be(her Iiy lb ' - re t 
R e c r u i t m e n t or by 
P romot ion o r by 
I'I ;>i *:i !».;;• ib.Ot] ft, i, 

ami percentage of fhc 

pnils T o be filled by 
v a r i o u s method* 

l"« case of recru i tment by promotion ' Jr jni lal ioo 
absorp i ioa g r ades fiKfljHbicb ptomnlirtn.' 
deputat ion /absorpt ion lo be made 

j i f a l>cp»riincnl:»| Pi 

Committee exists v-b 
compusiti- ' i i 

j i u 
I J r d a S I ' D e w i h e r , 

By Direct recntirmert — 
33-1*3 percenra^r 
By pre motion - - 66\ 1 3 
percentage 

After 3 1 * Decernbery 
20fl£ 
Hy Direct recr<a'ineot — 
66.2/3 percentaje 
Ry Promotion - J.1.1/3 
p c r r c n u s c 

_iiiL 
Promotion from Juakv Cost Acccmis Officer tn ih; 
Scale ofTay ofpj.H6O0-14600 wi'A 3 years refills 
service in. the gi ade 

"" 

Cirtnniaianrcs in 
M r 

.Scr 
r hT In i en r - jM i c 

v l « Ccr-ni«iiiS!tioi 
;< I i ht-comuICed in 
f i n •jn? r.u-i i i j lm.' i i t 

• ! , , 

. - J 

J i )Chainnan - C'i.ui.u.i!i 
0 0 Deputy Ch.~-I...,.., Hi 
(iii)Il£3dc-f t»i:|.i,(.i...- ;• in 
of the tlepa.-ti.^.it i . wl-.i.. 
Vacancy occLib- M n ;hr-i 
( iv) Head ol Dspbtxaxmi in 
of the IViM':uie| - faxmbilT 
tvJKcpicseiiai.iivie a I 
Oa-ste^'liclicjiiled fuf-c;A" 
Hdck»*-ajJ.Claw.i" noniTnnrt 
Cli-iiii.-iyu 

M O U . U I J V l t . ^ U ^ ' l I S F O r L < J •-. -y I POSTS (OELTC StHL> f » K M i * J J N £ DKPAHTVfF.NT fS I L.TI- • »1-JN I ' M R I Th 

NH?nr nf )N* 
Po<r 

N u i ibc r 
->frost 

. I ' : 

Clas&>- Scale o f | t V f . i h r r 

\&4 

A35i*tant 
Mnrinr 

Ofl!::r 

*JL 
9100 
250 
I51M> 

seVi imn 
b j m m l . 
o r 
.Sef.-"ion-
em |-
aeuioriry 
or f ion-
j e l c c i o o 
p i n t 

bv n v n t 

IhnTi 
for 
din^-f 

= r » m . 

H t r l b e i 
b«»f 111 ol 
added y c j i s o f 
service Ls 
ailniLisiMe 
o r d e r K u l r 3 0 
id ibe Cont ro l 
Civil Servicw 

! ' : : : • ! » M ) 

R n l r i , l j 7 2 

N o 
JZL 

' KducutitiDal 3nd ofhrr ^nalificatinns I«*«J id fi'i ;ln«-*'* i c c i i l i u 

M. 
t s j e n u a l : 
1. Sllcdil have [la-^eif the h ta t t t iubt ion o . i . n I.IIK••: ,fi n-. eijuivolem. 
2. (ijt .e.fifiwirrof Competency as .*.i^-i-i "( ^ .' i -cue IIMI-; sh'rjs granted I > *.' ititry i»f 
Shipping 

OK 
(iiiCeililicdfe <>f C'l>ntr-eiency »•; Efav<n<l W :>n i'n y u\\ !-lii|i ft.-itfa lure vi'^n-
cKpeneiice. 

OR . • , ' 
(ii:')Cert'lTcate >»( '-ompetency ak M.-rerf.-. :1 «• It -.. I p ^ijr.'ited I v ̂ '-«n .<i •-• < I 
Shipping wiilLil^et veari experience;. 
OR -
(iv) first Class Maitei Ccrij.'icaie issued irndf H.s-iu n- i.nii't Rules wiifi i i " : ••-• u-
rxperlcncc as first Ciais Mdslcr. 

V. Ii^tber a g c - n d 
fincMtioaal 
qiial i f i fadoiu 
prescr ibed for 
d i r r r t r e e r j i u 
will app ly in Ibe 
C 1 1 C -.1 >: . • ( , , . I , . . 

J?i. 
A g e ; N o 

Qu.itificaiiyn: Yefl 

Period nf 
prvbat iun, 
i faay 

tm Not 
applicable 

Melbn-d nf r r r r u rment , 
n b e l b e r by Lived 
R e c r u i t m e n t or Iiy 
Pn- ino i ion o r J»y 

iJr|.ii '.i(ii»ii 'a\-\ up t i i ' n . 

J ii d j • •• i > r i i ' :i ;•: i' of the 
pOlU T o be (ill. ,', hy 
various me thods 

In ca seo f r e c m i t t u e u i by promotion/ iltrjHitation 
a K o r p t i o o g rades I ioui w b k b pramot i^o / 
d* por i t ioa /nbsorl i ' i" : i to be m ; [> 

- _ ; - • • . . 

l^'ptn-JI" Dee.'n-ber, 
Z006 

By Direct r ec ru i tment -
33.1/3 pr-.rccnt«r.c 
By Promotion -* «'i-.l/3 
percentage 

A/tej ' -1?" D ^ f f r i ' ^ r , 

By Dirtct recnii. nent -
6 6 i * 3 percenD*tir;i: 
By Piumution ''.*.\ft 
pc.xcnla 5s 

-(JiL 
Ptoaiotion ficm MiomeAssii-ard in ihs Seals of •; 
pj> K5.B603-i46U(J wiUiJivcyears'rspiL-n-sftrv-rn 
in 'he fc.:ade iufjie- PMrt fsilifig>~.icb, Mnrine 
A^riiUnt in the s t a l e of Rs.JWQO '1.4TOQ wtrh r * o ' ' 
ye^, s rcguUi sei vice in Ihe gruio and a con'n'n'-^ 
rei , . i l3riervk« ot'jl yeais ui Uie grades of Marine 
An sbnt anii Tug Maftei Oiade] (A)/Dtiver Grade 
«<•'>, in the Scales of Ra.JHWO-14600 tnd Rs. 6170 
11975. 

If a t tep»r tn ic : . t . i | tVomotlon 
C o m m i t t e e erzrCJ wba t u iu\ 
rompos i t ioo 

_y.y_ 
( 0 Chairman - Cbaiar.^.i 
(:i) Deputy Chairman— M i . |[*r 
( i i i ) r i e a J o f r-K'.iaiLiirui in tlHirgC 
DfthcDepaiiinenl in -*!ii(_li ;h"p 
vacancy > r :u i s — Mciut*ei 
(rv)lleftO*of Dcpartnicnt I.I I-IJ.U^S 
of ihe Pefsonnc! - M e n b e r 
|V) Rrprewni-*i-.«' _»f Scheduled 
CjwreA^cHrrtu:-d Triftes and C"tlicr 
rtflckw.in/l C«s«es nominated hy ibe 
Chairman 

CircuraSfaoMs in 
which Cnioil Pul-Iir 
Service ConiniiNsiisn 
in lo be .-nn^utted in 

_wi_ 

http://ofh.de
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iT NOTE; The Tuticorin Port Trust Employee? (Recruitment, Seniority and 

Promotion) Regulations, 1979 were published in the Gazette of India, 

Cxtraurdinap/, vidt GSR No. 234 (E), dated the I6'h March, 1979, and 

subsequently amended vid£\-

GSR 549 (E), dated the 3CT July, 1984. 
GSR 808 (E), dated the 2 r ; September, 1987. 

3. GSR 843 (E), dated the 20"' September, 1939. ! 

4. GSR 1062 (C), dated the 221"1 December. 1989 

GSP. -IS6 (E), dated the 11 t h May, 1992. 

GSR 64S (E), dated the 29 th June, 1992. 

GSR 60 (E), dated the 10'" February, 1993. 

GSR 366 (E), dated the 301'' March, 1993. 

GSR HIS (E), cated the 17'* rJovernber, 1994. 

10. GSR 834 (E), dated the 2nd December. 1994. 

11 . GSR 422 (E), dated the 26* M^<, 1995. . 

12. GSR 157 (E).. dated the 19,h'f4arch, 1997. 

13. G:»R 163 (E), dated the I9 , n March, 1997. 

14. GSP. 312 (.E), dated the 5* June, 1997. 

15. GSP. 112 (E), dated the 8,h July, 1997. 

' 6 . GSR : . ; / {=: , dated the TO1'' March, 1998. 

17. GSR 539 (E), dated the Z2"3 Sepiember, 1998. 

18. GSR 27u, (F), doted the 20th April, 1999. 

19. (-••:••. 8,31 (E), sated the 29:'' December, 1999. 

2C. CSR 24 : ; E ) , da:ed the 10th March, 2000. 

21. GSR 242 {-), dated the 10" March, 2000. 

22. GS •: 32S (E), tinted the 10<h April, 2000. 

23. GSR. 5©9 (E), dated the 3 1 ' : May, 2000. 

24. GSR 510 (E), uatec the 3 1 " May, 2000. 

25. GSR OS (E), dated the 22nd September, 2000. 

26. GSR 740 (E), dated the 22 rd September, 2000. 

27. GSR 925 (E), dated the 22 r4 December, 2000. 

28. GSR 27 (E), dated the 13" Januaruy, 2001. 

29. GSR 194 (E), dated the 16'" March, 2001. 

30. GSR 234 (E), dated the 30* March, 2001. 

31 . GSR 264 {fc"), dated "he 19,h April, 2001 

32. GSR 573 (E), doted the 2nd August, 2001 

33. GSR 800 (E), dated the 25 th October, 2001 . 

34. GSR 716 (E), dated the 18"'" October, 2002 

35. GSR 739 (E), dated the 15 th September, 2003. 
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