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&, 9 A AEAH IYA HATHT

Fftrg==T
< faoett, 19 1€, 2016

1. #1.1R.707(31).- FTET ST AT A0 AT HT7, 1956 (1956 FT 61) i €17 27 FiT IT-&TT (1) F Fawid
TET ATRAT T TART X g0 AN 65T HERIT 0l 93 AqATT &, TAZRT @Il AT ATHIRINT SN HHAT (A=)

fafe=m, 2003 & werram F3 F forw Mwferfea Gff=s a@mar g, sraiq-

1. (1) == fafa=eT &7 @ret Sl ITHTERT ST =TT (A=) e Ffe=m, 2016 F-1 o |
(2) & TSTTA | THRTLF T TG FH TFF G |

2. @& ¥ ATHIEINT AT wH=mr (A=) f@fEaw, 2003 §-(F) @A 3 % su-EFEag (1) § @< (i) * 9=

(iv)  wTaeTe i Arhait=e qedi & Ifd T AT AT Taas T@ar A Iqh! T Hl G970 7@,

v) ST il HIYAT AT AE=ar, <97 il LT, ATt HAGeAT, ATAAAT ¥ ATAshar i TET FHIAT 3T

FATT TET;
(vi) 3¢ AfdeRdT X SHTMETT a9T1u @,
(vii) Lo TEEIdT 99T 1@,
(viiiy oAt & AT § uar, AT e Aeaerar & Rrgral i SrAred Her;
(ix) FATaRE! 3T ITETSET a¥T0 TET;
() ST, FROrea: FESIE a7 % R1 6 I, 379+ ST T I910 TG T,
(xi) STAAT o A7 fre=e $fiT FgTadT a=7y T,

(xi)  sar & B # fod [Aoia o@7 i | dqreei w1 aqarq@s, Taraqu s Haetaar & |

IUART FTAT AT D TT;
3629 GI/2016 (€8]
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(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

(xxi)

AT FTESATF FaAr | dateerq et st Bat it 2o F:3a1 i arasts 7Fa § arae T off
THEIT T FHTTT FIAT ST GG (2 il LT FaT &l
AT T FT TR AR ruaT 59 I ey ve =i sraran Gt o aica & e = T,

TS 3o armerehr wideAt % Adge 9% g9TE a=ar g,

ATART o FHATL % 1T I T T FHT TEIAN 7 HIAT A T &1 9, 99 TRAT 94T 9 (731 %
for foreft wehTe 3 Fa=iTar sreraT Aifas A1 a1+ g s Ao o,

FAA AFTTT o AT T Fasheq AT, i o7 iy "@eqia F:3T;

et % off foeg = &l eaear & F1 F3A7 o f@A0sy a6 F W $fiw arfua aw & 9
TR TTT T FIWTE T FIAT,

AT 2 o FoA F F g S R oft w, e, At qur enfie y=eet F B e
AIAT BT T Bl

AU FAAT o (Hagd § FAATHT TATT T@AT A I (AT ITT AT FHT ATIET AT 6 FHIATeaqT
F T ST g,

39 9T F forw wga Foedt oft Frga & oraferd s st Faeat & Frafeearad § Jroaadr a9
T, AT ®T F Iq GIAT F G99 §, ST THREHI0r F LA 0l GAAT AT @A, TP il LT,
TP o IO, AT AT i fBa, = 2orf o vy #30 qaei 7 Tagerd: T w7 ghar
g, A9aT fheT I1=F FT I Fcd TIAT AATIHF TAAT ALHIAT ATH o TorT IFHATAT 2,5
FTAATAHAT 6 IFAH Tq TAT ATAT IhE GHATSN o6 T THAT o T AT Fid oAl T [Adged HedT |

(@) (i) A== 6 9, 3u-fafa=w (2) % are =ameaT * for, FMaferfaa s i afaeartaa frar Soam, sra;-
“STEAT - =9 AT & TS -
(F) “dr Icftea” & Rafofad & & Fr2 uF srrar dfae Fog or2ar SAage Ariee SR, (AT To7ed g A4t o )

ERICE
(i)
(ii)
(i)
(iv)
(v)

T € S IEH SEear, 941

AT TEATH T HINT SAAAT AN, FTAT

i "atea feeafor, srrmat

Treft srefter st 1 weele; srorar

AT TAET FT IS AT ALTHAATT AT, WITF STTAT A-HI & A= |

(@) =7 afefeataat & arg-ary Fafoafeaa aRfFaftat & §F 7 seitea 5 T S $o star s # femar 2+
IcfTSH /AT SATUAT:

(1)
(ii)
(iii)
(iv)

(v)

TSR ® AT a7 gq Afea srrar v arar #37 ; srrar
TS # ATZTHL aqia gq MEd ST9ar ¥ eFehl <1, TIa1
IEF ATHTT AAAT AT TS & Hael § HIRT srarar wag gqwehit a7 ; sr7ar

I HH H GEAAT HTAT AT IHh (o7 AL STAAT TTHTASAS AT [ATI0T 1 HT HIGIA
AT FIAT; AT

ATHTASIAT AT FLAT, (ST IHF TATEeT FT9aT LT U2 el TA47d I Fha1 2 |

(3T) “FrEAe” § AT AT -

(i)

(ii)

TET 39T, T3, SUEH, TATYAT, A, FEAT, FIATAT, ATET FaT 3hrs, et wmuEr, |riaa
=0T e T STAT AN FIT IO STAAT TATH AT U T A FAAAT qe w9 F I iy 7
TS 2/AT T 2N

FETATS F ATET
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(i) EA-HT T JST FIE GEAT, TR0, TA-%7 TAL, TAATHAT FTTAT IA-%2 T T, ATg a8 Aared
B e et SUART AFer, Id-F7 AT o7 Gafeed A& gq 7 AT Srar grl
(iv) TRITSI 3 FT20T SToraT I T FHATLT GTT GHOT FohaT 1T TS ©01, THH 39 YT o T &g
T g waw afage giaer |t arfee g
(v) THam I srrEr 7% g |
() Tafe=w 14 % d@ag #, Fafofaa A=t wr afaentia BT s, seiq
“14 FTHTLN/ATHART TAAT FT TEIU-  TdF FHAT 1 o087 & F S99 FdeA 7 TAT FAT gRT q4T
et =rfeh gIT /0l T ST, a1 1 Afgar Tt 2005 (2005 T 22) 9 39 TefiT a910 70 FF69) &
FIHTL T&TH HLeAT g
Ford T3 #rg ot AT, AN F FTHT r7ar 9T swaer srorar FReT FH=T #7 Ja foeaer w1 7 grese,

et oft ST STl TEATaSIT ST aT THeh Fohell ST AT o72raT afighd gt a1 et o FH=r srorar foFeft srer =1t
T Aol <31, For T Tearae q A0 SATAHT &1 3 g0 F TTHd Aol o

(@ )fafa=w 16 ¥, - 37 79w (2) 4, (F) @< (i), (ii), (i) 7q Faferfag @<=t #ir gfaerfoa BT s, -
(i) O '“F U% % fhal ff FHAE & AT § T g 297

(i) =g ‘@ 97 % Frel off FH=T & 7T 7 UEg g9 w9y
(ily =g <1 ug F R o FHET F A § 979 g9 w9

(@) 37 77w (3) #- == (i 7 i) g Fafatead @=t & sfaearta BT S, srid-

() g ‘F A7 ‘@ Ug % FRdt | FHART F A  UF g A A1 w29

(i) "G T AT A 9T F Tt off FHET F AT § qi= §7 29
(@) A 23 7 -

(%) Su-fafa=w (3) F wawr #, Mwtertaa su-fafaas faeato fear S, sraiq -

“(3) STET TS FHATL FaF AAAT AT TTATINE HEET & ATH T I HUIT gq AA-a FHAT § A< I Hqf<T FT
T AR FFAT AN & HHARL 6 F G718 & G aa9 o AT g, FEAT [Aigd TR Al U d-ad daet
STTARTT SH-a =l [T & Tk A/ o ATa< & ;

Ford o, AT 39 THT T FE AF-a9 FHATL & AR H HAAGIT AT ATk % a1 ohar STar g, FH=ATT &
fafga wrfersrdt i 9 =& ot g
(@) TTEH | H, G2 (F) H “ TH AT ATAT AART | TTH T ATTUF TATSGTT HT FST T, AT AT FH g1 01 6
TATT 9T “FHATL & & /TG AT g da ” 9068 Traeqrioa &Ham s
[®T. &. #1-19011/1/2015-F=rams-i]

. v A\ FHE, §g qt=a
e - g AT 9°g a9 F a9, IE-11, 9 3, 3U-E< () # AfegE=ar dear anF. . 434 (3r) f&qi+ 26 7%,
2003 F Tga FaTarT o2 12 21

MINISTRY OF MEDIUM, SMALL AND MEDIUM ENTERPRISES
NOTIFICATION
New Delhi, the 19th July, 2016

G.S.R.707(E).—In exercise of the powers conferred under sub section (1) of section 27 of Khadi and Village
Industries Commission Act, 1956 (61 of 1956), the Commission, with the previous sanction of the Central Government,
hereby make the following regulations to amend Khadi and Village Industries Commission Employees (Conduct)
Regulations, 2003, namely -
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2.

(B)

()

(b)

ey

These Regulations may be called Khadi and Village Industries Commission Employees (Conduct)

Amendment Regulation, 2016.

2

They shall come into force on the date of their publication in the official Gazette.

In the Khadi and Village Industries Commission Employees (Conduct) Regulations, 2003,__ (A) in regulation
3, in sub-regulation (1), after clause (iii), the following clauses shall be inserted, namely:-

(iv)
(v)
(vi)
(vii)
(viii)
(xi)
(x)
(xi)
(xii)
(xiii)
(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

(xx1)

commit himself to and uphold the supremacy of the Constitution and democratic values;

defend and uphold the sovereignty and integrity of India, the security of the State, public order,
decency and morality;

maintain high ethical standards and honesty;

maintain political neutrality;

promote the principles of merit, fairness and impartiality in the discharge of duties;
maintain accountability and transparency;

maintain responsiveness to the public, particularly to the weaker section;

maintain courtesy and good behavior with the public;

take decisions solely in public interest and use or cause to use public resources efficiently, effectively
and economically;

declare any private interests relating to his public duties and take steps to resolve any conflicts in a way
that protects the public interest;

not place himself under any financial or other obligations to any individual or organisation which may
influence him in the performance of his official duties;

not misuse his position as employee of the Commission and not take decisions in order to derive
financial or material benefits for himself, his family or his friends;

make choices, take decisions and make recommendations on merit alone;

act with fairness and impartiality and not discriminate against anyone, particularly the poor and the
under-privileged sections of the society;

refrain from doing anything which is or may be contrary to any law, rules, regulations and established
practices;

maintain discipline in discharge of his duties and be liable to implement the lawful orders duly
communicated to him;

maintain confidentiality in the performance of his official duties as required by any laws for the time
being in force, particularly with regard to information, disclosure of which may prejudicially affect the
sovereignty and integrity of India, the security of the State, strategic, scientific or economic interests of
the State, friendly relation with foreign countries or lead to incitement of an offence or illegal or
unlawful gain to any person;

perform and discharge his duties with the highest degree of professionalism and dedication to the best
of his abilities.";

in regulation 6, for the explanation occurring after sub-regulation (2), the following explanation shall be
substituted, namely:-

“Explanation.__ For the purpose of this regulation.__

"sexual harassment" includes any one or more of the following acts or behavior, (whether directly or by
implication) namely:-

®
(i)
(iii)
@iv)
v)

physical contact and advances; or
demand or request for sexual favours; or
sexually coloured remarks; or

showing any pornography; or

any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

The following circumstances, among other circumstances, if it occurs or is present in relation to or connected
with any act or behaviour of sexual harassment may amount to sexual harassment:-

()
(ii)
(iii)

implied or explicit promise of preferential treatment in employment; or
implied or explicit threat of detrimental treatment in employment; or

implied or explicit threat of her present or future employment status; or
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@iv) interference with her work or creating an intimidating or offensive or hostile work environment for her;
or
) humiliating treatment likely to affect her health or safety.
() "workplace" includes —
@) any department, organisation, undertaking, establishment, enterprise, institution, office, branch or unit

which is established, owned, controlled or wholly or substantially financed by funds provided directly
or indirectly by the Central Government or Commission.

(i1) hospital or nursing homes;

(ii1) any sports institute, stadium, sports complex or competition or games venue, whether residential or not
used for training, sports or other activities relating thereto';

@iv) any place visited by the employee arising out of or during the course of employment including
transportation provided by the employer for undertaking such training;

) a dwelling place or a house.";
(C) for regulation 14, the following regulation shall be substituted, namely:-

"14. Communication of official information.- Every employee shall, in the performance of his duties in good
faith, communicate information to a person in accordance with the Right to Information Act, 2005(22 of 2005) and the
rules made thereunder :

Provided that no employee shall, except in accordance with any general or special order of the Commission or in
performance in good faith of duties assigned to him, communicate, directly or indirectly, any official document or any
part thereof or classified information to any employee or any other person, to whom he is not authorised to communicate
such document or classified information".;

(D) in regulation 16,__ (a) in sub-regulation (2), for clauses (i),(ii),(iii) and (iv), the following clauses shall be
substituted, namely:-
“(1) rupees twenty-five thousand in the case of an employee holding any Group 'A’ post ;
(ii) rupees fifteen thousand in the case of an employee holding any Group 'B' post; and
(ii1) rupees seven thousand five hundred in the case of an employee holding any Group 'C' post.";
(b) in sub-regulation (3), for clauses (i) and (ii), the following clauses shall be substituted, namely:-
"(i) rupees one thousand five hundred in the case of employees holding any Group 'A’ or Group B' post ;
and
(i1) rupees five hundred in the case of employees holding any Group 'C' or Group 'D' post.";

(E) in regulation 23,-
(a) for sub-regulation (3), the following sub-regulation shall be substituted, namely:-

"(3) Where an employee enters into a transaction in respect of movable property either in his own name or
in the name of the member of his family, he shall, within one month from the date of such transaction and report the
same to the prescribed authority, if the value of such property exceeds 2 months' basic pay of the Government or
Commission employee:

Provided that the previous sanction of the prescribed authority shall be obtained by the employee if any such
transaction is with a person having official dealings with him.";

(b) in Explanation I, in clause (a), for the words "rupees ten thousand or one-sixth of the total annual emoluments
received from Commission, whichever is less", the words "'two months' basic pay of the employee" shall be substituted.

[F. No. C-19011/1/2015-KVI-P]
B.H. ANIL KUMAR, Jt. Secy.

Note: The principal regulations were published in the Gazette of India, Part II, section 3, sub-section (i) vide notification
number G.S.R. 434(E), dated the 26" day of May, 2003.
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