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LB, 573(37).—Tod TR M SREICIS 3 I SaadHc JRIEH @ ORT 33 & @ (€) & gNI
g&d kAl B1 YART PR 8¢ RGNIYD & ¥eiftr gRvg §RT RGNIYD & fou fFe=iforRad srearqer s=g 71g &,
rrfd i —

1. GO AW 3R URE—(1) 9 euQwl @ Glera M Ioid Wl ISR gar T W BT g uRRe
TSI, 2016 & |

(2) I8 ST UG DI ARRI 23.03.2015 H ARL AHT ST |

2. VI JIETCY H AU MeATSY BT FATST

ON O\ N

RTSi el M gaT fadrd eI SeATasl, 2016 § A € & UTAN (IAelRad 3 ST e |

I — VI
farmegett @ fava 9 Gefda earey

1. Thd & JAD QU H Ueh Jfegel BN ST fh faumT H Sregio iR WY & AMel & e AR S 9g
G & I STRERN BT SR Sl AhrATegel eFeeid & A Uhderl & JFeflH B e |
2. W v R v 9 it aweR €, v @ FgRe Feee gRT $HaR aRsdr & R W

AIeRi H J A Ay @l srafer @ forg @1 S

gerdd & BN fO9ET 3 adt U MHeR 8, ! el &1 didlel 991 89 dTell &, df asid &
I8 fadbed 8RN 6 g8 9 99 @1 3@ & folu aRedq vdaIfive IHeRl § 9 HAgAR Al T gaige

2859 GI/2016 (€))]
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WHAR DI fAuTITEdel & dR WR 1geh PR b | TAINIYE HHIWR & PRIBIA bl FHING & d1a, AhAR Bl B A
fqvTeTeer f+rg<h fobam ST 3R I8 A =rerdr <&,

Jg A W fHar o & fb fbd WO famT Rrd $IS AR A1 TEINITe AR T8l ', ar fahe
TERS WHER DI HAGAR, IRSAT & HA H Fee® ERI 0T @1 g 3@ & forg s v s o o

|HT ©;
3. SWRKih (B a1 & MAS M P FrAGE, Plg AU ARGNAT I ARG U PR R fqqTeser g1 T8l
& |

4. WUS 61 W 62 H SfoaRaa B 90 & a9, FRIGRT IRV gRT Fawrd @& RwiRe W Gl ff 993
Jegel IT YART 3feTel §RT AU BRI H U & q1g, foIRad e gRT efd], RER a1 |ifdfde Suael &
IedTd @ IMIRT TR I TSHAT AT Fhell 2 |

I fF ST IBR BT DIE QY FRIGR YRYG §RT T TF el AT ST o9 db b 31eder a1 uvrY reuel &l
IS fag B S arell PRATs & [dog HRY A@H &7 G fawR 81 © faar S 2 |

Jg A1 W A S 2 & Sg & dfda 89 31 3@al & ARM, IRGRT URYg §RT $9 UHR & Dls IMMeeT
T A Ul AT AT YR 3regel Bl fAefad fhar S dear 21

5. foareder @1 ferferRaa eifpal ok &Rt g

i VTR 9IS @7 dd1 Bl AT AR IAD! FeTeTdT BT

i, fawmr A R o oy Sl @1 SaRe SR

. faumT gy armdfed Rieror BRI & SRy WHI ARV Bl TAR BRAT;

iv. Dl & ARIH § Pl H STRIET B gAY /G

v. fmT & S erieRer & fou aumaeasd Syfedl ®I Jeauel AU iR ear T & IR—Rreror
HHAIRAT BT B AU 3R I IR FR—IF0 /G IR

Vi R RS9 WU MY S Braf Bl HReT |

3™ — VII
IUMETS U&H B o wleliad GaRIe Qg 9§ e seaay

1. Wﬁﬂmmﬁ?mﬁwqwmwmszﬁrHMMGhQ‘cﬁaﬁﬁQ‘cﬁaﬁsﬂﬂ?‘s’aﬁﬁf‘h@
I W, ST b el & qaigAeT & 9 Feee gR1 FEiRa fBar Sy, e fear Smem | w=surituse g
H WRFgRT Wa™ fhar S atert v/ fetetr aftaferd g |

2. qEe SRS YeM & TAore Uh a9y et 9aRE &7 i 59 dRg b 9HI WR e fhar o
Hhal g o fb s aRve gr fafreay faar sy |

3. et RIS A R Bl A e affferd g |
4, IUMRAYE Ja - & fory favafdenaa & e AR $1 STeuerdl edel HRI | 3fedel b JguiRerfa 4,

MeeTd Qe THARIE DI 3EIeTdl &N |

5. AT FARE & oY IVRER §RT IR T8 A HF B Aol GaT el &l S |
6. FRER, eI FARIE & TAS A & foly Ief AU oI arel Ugfd &rRishA &1 At o |

7. SHGaR, Sl fUod de F9RIE ueard U+l wRiensii § Sl gy §, e §ERIE H Uaw 7g U
I |

8. 39 WNe & SHICIRT B, S S 99RE ¥ Wy SuRed g9 § sramef € ofemel gRT Ul SRuel @l
FguRerfd # Freerd gRT S9! sruRerfa ¥ Iurfe &g wasr faar e, ofiR srded vd fFod dier 9RiE

o Bl JGRAT IR RER §RT I IUMTH Ja™ By S |

9. e 6 afe go 9v e 3 derg F9RIE &1 SMAIe T8l fbar Siar € A1 (e Siel del JAavad
Hel, SgaRe der FaRE @ wedlen Py @R, Foa e 99RIE Yo B R R, IUMRUF SR $HRe

2q e BT |
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10. e AT gRT i AR g WieT Yob B A G Qe AARIE Yob AR Qe GHARIE Bq
3T HT AFARITS FUE fhar sewm | 5= fenfeldi @1, o1 fFed dar 9ERIE Yod d AR Qe
THARIE ATIeT UK T8l P 8, Jdel fedhe SRy T8l fbar Srgr |

11. IHEAR, ST ¥ SUIY YT HAT dT8d 8, Sl 9aRE & [If & &9 9 &9 7 foF ugd IR o
foRad e < |

12, lefTT FARE H IHNEIR e 9dl AR &7 Suied B | 39 dRE & Bl SHIGaR BT el
FARIE H yaer 81 &1 SQn S Fad Qefores aqi § T8l 2

13. faffr=r oomrT safteaneli iR faenfeit g1 fM=falRad feoisa & wwae aRor g S |

ayeziet ST A BT BADRET/@ET WA
forcera T AT B /@) e
g sifafer TR olTel ¥ Y g/ ETe) 2ed
3= I Sty HHA T B gABREN/EE AT
TR, Te Ed el T B BABRET/ ST I

fqeafdener wifeeRvl o @Rl | ot 97 @ gerawEn/@e o
uRue, fo afafa, e oRug ol
EaRikss

foemeft B T B ZABRET/ETET oA

14, AT D d18, eI AMRITET & T el BT G AR & A1l AFEd BICUTH forar ST |

NeIfOTH RIS BT HH 59 YHR SN

ERGIREREED

Thell & Hepr/e/ /e

fafer= wwfad Afafer (IR @& RS HH H)
qe Affer

[RENED

15. SNeIfrh AT AFfEd BT & W URY B8R | TMRIET & $ad g8l 9ew e 98 @
IFHIRT AT & AFAR Hd WR do1 8, H9 W TG, AY GRS PI YoM URH H JUAT 931 &1 W T80
B |

16. 9 TR WA H 9de B, SEeaR SR ST WS BT MY SR Ho UR |l & e Ul ey
RINESEARCERAN

17. faeafaemera Ma/Rre™ ygamE, fFeee FAfaRad Siaer Qe RIE URY 819 BT GI¥0T BRI

RTAT TE T Jar [aarer averr, S9vREY BT I8 Qe FHNIE G SHHIGarN @l SUIeTE HaTT #Yd &G
SITITIT [T TIT & [ors g6 FI7a FHIOT 1337 797 &/

18. bR aremeT 9Tl :

d WRIT I @ SV FleT WERIE W WEEd GHIIEE @ GIRTT WeRllT @) Seored Yl BT HladeT Fegd
FYd & [y [79EH B STHAT BNl &1

e e Afered @RI 99T S SR Hfdad IR BN |
19. R arezet dre:
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‘379 GG e g E1/”
e a9 e & fog wdfs uRgaeal &Fm |
@) e drenm:

"Sege] HEIGY, 4 SYP WHHT GF FHIGAN] Bl FVGT Y Vel § o Jal AUIDRUL, JATSHdhT IR, oA frh
I, WA A, S drerel e, e AT arowsAl (IR U 3 W Sl 999—a9d IR 3RY fhy
SIY) # HaeR SUMRYS dafthd ©9 9 &M fdhar S g |

379 9 AP UISIHH b SHICaR e gRT Sd UTSIhd BT A dlct oM R Wg 8 SN 3R Ts <2 |

e FICT:

“H 371 SHIGARI @ JIRhd wU A SUTRIUS UG 6T B IgART <aT & I
39 FIdd AT WA W I8 6T |

(@) IRENEACIC IR

"Sege HEIGY, 4 SYP HHT GF GHIGAN] B FVGd Y Vel § o Jal AUIDRUL, JATSHdhT IR, oA Rrd
IR, A I, Siad St Ruen, Qe G uresaswdi Giv 99 a7 vgar ol THT—T7T Gv 3V [T
T77) § FdaeeR IuRus S9! sruRefa # ve fay 5 g

3FeeT qre:
i g7 SHEHIGIRT B GBI JFRfT H SUIRITH 7T B B SgAT dar §1°

31eRET FAITD IFRER W EHIER BT |

20. ezl B SgURf H, e e TARIE ART 8 B GBIV BT, AR IHGARI Bl JTfpd &7 &
Sy ST sguRefd ¥ SUTRMd we fBy S @1 Sfgafd <, iR Fdd IVRER. W EKIER BT Sdid
RRER FAfTSS wRgaaddt 81T |

21. R e Al el FHRIE BT AT90T 7 |

22, RS UeTd, SeAfores SRS SHG S HA H, 19 HF H S99 e F9RIE 99R[E ¥ Jaer faar
of, AT Pl H a1 AT |

23. AE SUIHUA $ad Ud Qe GARE H UeH U Sg iR Jufthe wU 9 SR S9! srguRefa #
T Y ST \abd 2 |

24. AT FARE H 39 Al B I, 2 AFe SUfes uee fhy IM 8, Feed gRT @l Sgl iR
el IUMYS UM S| fedel &l SFuReIfd #, IRVRER sRgasddl 8RR fFewre A I g&H™
EasIng

25. fefral, e, yHorgaT enfe &1 ey form wier

PRIPR IRYE gRT IURT AR AAGM PR dlel &l I8 FeRl & dgad o UIRd Adbed & HARIH 3
faeafaarery grr f=dy aafs @1 ye= BT T R W a1 NeIfore == B, AT Ued YHOIS AR ST Br
SR IR T BN | I99 T I HehelT B |

ot o 59 TR & ol Fhed &1 99 dF UIRd F8! fhar Srem o9 9o fb S0 afe o fokag & 39 smer
BT Aifed &1 faar S 6 98 Aifew @ faftd @& 78 F9aeaf § I8 SR 9a {6 39 TeR © Adhed Bl 9l
qiRd &l fhar ST =1fay &R U1 Hhed dd ad IR FTE! fhdT S Adhdr & o/ dd b SadT fhel smufr,
ITd GAT § 99D gRT URgd el A1 R erdert aReg g1 AR T8 a) forar S 7
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3Ty — VIII

1. JEATTh] B TRYET:

ED) TR & IeATgh] BT 3rRf WM, THIRITE Wha |, e WHER ol U 3= JfRpdl 9 & R
AT AT WA §RT FAIeld 3 AR H 3R o AT MY IR & oy F1geh fBar S Adar g ik g
TRl H AYS UG A A 21 9 fJdfdenery e SN gRT 9HI—wwy W iR srgarsi @1
RO B dlel B @AM |

Q) I BT DS AAUS AWIF BT QUidIeld JITMRT HHARI BET AT I8 AT RN AT WA A
TR AT 399 #71He, AfafY, sferdiferd ofik daef s wnfiel F8) 8 |

) R & 50 fl e gR1 SRR uReg &l SgAfd & fd91 yuer a1 e wu 9 {60 @R a1
PRER AT A Ao ©U ¥ 9gM & SR A7 39 BRI H 9FIEN 781 &1 Sgell f9s forg wiRsifie o Amea
e Simar 21

i) g Are fdHar ST arfee & sramget o fawafdeneral ar Ren Merl a1 e [ar AT A1 3 ATeiRdr
BRI H IR BRI B AT ISA/SAfAS qraia a1 faaR ofdend, a1 it o= Qafvre drd b1 e >
3T e @1 gl | & S Had 2 |

i) g e fbar S =iy fo sreamae! S | @ gd SgAfd | goidl & fawm Fewl & foy R oy,
BT, IR AR T§eH/ drIeR e aripH § Ifhy 9rfier) & forv wieand fear s |

2 SR # et

%) Afder g, gRER | IuRefT ok Refor, oy, wien, Jedidd, urcaedl e, W—euas T ofddd & oy
TANT & Hed | eATudl & BRI & He fAvafdenery SE IRNT B AFdl & JIAR BT |

@) e eravern, @Y T RTIT UIGusmhAl T Rier iR gurdl R 9 9S o Rl S urededl &R
qIeaishd B fAd 3R HeEH, JRANRITAT 3R Wiee $RI, SICIRISH, el ¥ Had dri 3R Bl &l
AT, He H AT I G BT B, BIAT BT AT HedTol e BRI D o1 mrafie syfeat
B |

M) WY Y SRR UIGAmhHEl & RIEV & Iical, Jeudl 9 e, UhRE, Ude [Qew, deie Wi &
far anfe # ol Wdas difgd AR & SPAR el Wil A Aihy w0 A 9RERT BRI B Sl
gl

) Dl @ forg faam, 9 offts e, Wha dre, it uRug ik sRiGRT uRyg iR s @ ol
DI AFAT RSN BRI AT I [Nl iR Hafd Wt & Shraredell & M e iR wider &
I BRI A |

¥) T IAUG gRT ARIM @I VAl Tfafafdid vanr formr S ofR Wkam # U sefedl a1 fwfed e
SO e S9d I R AfRfFafa fdy 1o iR orp s, |faffar &k sracwi @ g
Gl & AR AT BT ATl 2 |

) TR FAUD B GRAM DI AlG[ET SToxdl 3R NIRRT & JTAR WA H A7 fFdl @ e/ far/a=
H s & wu H Fgeh AT S € | W §RT gaerdl Sfexdl, uenel SR aRRerfdl @l e @
FFAR U Thall/f[I9RT/d=] BT oI, I, e 3R a1 AHeRT PR P AHR JRIET T
ST & 3R G & HasS f@dl BT &9 H @ gy [l Al 99 egmud @l dArdl/ JAd & e Bl
degaR uRafda faar S | 2 |
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3. gfRdie:

JMAR R JLAYD] DI RS HelHl PI A & forg gRdlem & MER WR F1geh fbar Sirar &, dfda fodl «ff Refa
H g8 | JAY 24 FEHI A B TS B |

4. gfe:

®) URdEMRNT seaud P gfte $I URdle @Y & R BM & A &A1l @ ek FRGRI uRYg & THE
e T S |

@) BRGRN URYE & U TS Bl gfte R AT e T PR Bl whAT B, 3R Bl AATPR IS GRI
gRdlen Al &1 3rftrpad AT FEAl © forU ger™T O Whdl B 89 910 BT Al fRar W Aty &
Jead B gie 9 FA & ol & forg dRieR aRyg & &1 fAgs SuRed ok AAqM -+ drel dewl &
IEAT U B |

M) AR FRIGR IRYE FRT BT e @ gite 9 &= &1 (i fhar Simar ®, R A U SEal aRkdler
Fafy & AT g8 9 ugel v fhar Su srerar aRdlen @ fawRa st | uge UG fhar Siu, S o)
Rafy 81, aeuUs B 39 MY & STHGRT faRad & S orafey &7 FHfid | 30 9 & afex &7 ooy |

5. a0 gfe:

BR AU AU JaTH H FFE & FTAR 9 TP daqgis DT EHAR BN Ofd qb [ IH daq-glg Pl HRIBRI
uRyg & Hehed gRT el AT RIAIT a1 fcifad =gt fvar smar 2

g Are fhar S =1ty & R sramus &) Jamgia @1 a1/ R/ fadfad fear S sanfad €, S s
foRad raTaeT &7 &1 ¥R U faar e =Ry |

6. DRI WY & 7egs | S

A H WERd WHad /TAIIUe Ahad/ MHesd HRIR W & ARgH | UG & ] a0 990 999 W
Henfea feafdenery s/ T grY fafed wmel /Rffms grr el fear s |

7. YRR AR Hfedrn:

P) B IFAUD FHI—THI R EIF gRT dIR AfAfram, dfafdmi, srearesn, e iR fafesi qen smar |fedr
ERT 9rg BN | 98 e fhu S Ay fF eramme @ fgfie & ae Swel war & M ik waf A
UG, I, I9gfE, HaRgiT o, Sargfa @ emg, uRdie, gfte, g2, Jrawrer daq iR ¥ar 9 geM
@ dey # VT Bl gRadH gl fhar S Rt 99 W Ufiddd 99Td gedT B |

Q) FHI—EHI R R §RT d91% T3 3R Giedl & & AUS gRT AJUTe fhar Sgr | 9Me a9 &
AR ), FAfoRaa Ffeal o1 FwIF & feaud &1 AR A fBar A7 RER A4 ST —

1) SEI¥d & UGAHHl B USTH I Brd BT YAV | SHR, ek AT HRAsdl, AR faWmT, 91 o

SIS, Thl & ABMA/FE, Whot d1S AR (e AR/A1 37 Jeii+e iR S Aid T urswrgddi
Tfafafrt 9 SR BT

faN

i) -9 W ERIM gRT UREINT a1 S9 QiU U StRaTd@l & fres ar Feg | gear ar
SITYRATET T TATIETT |

iil) <RI & WRETRAT, Aerfre et iR /a1 e © AfPERAr & vl B A | §HR BRAT |

iv) RFTa &R URER Afdaar @ S=aad AFGl B gIedl 9 A1 AR/AT Wifefad ARl & BT o,
fdam R aIfafs & TRR N 9 yeR &) arfefcas o # wnfae g |

T o Afafafet # Y AR R iRk Ak w9 9 wfad g e aReme e 81 aad 2
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i) URER # TR Siad H T &R U@wdr w1 W1 wRAT RTHH BTEI, HHATRAI, AR 98 ARl Bl B,
TR, g9 3R IRWR @ g dsom # ariieR) &R SHGT derdr <1 M 2 |

i) TRt rael, THvd, gRER H AT b e o, TR, 1, o, A1 S-Sy B daR THed
fewforr e wnfier 2|

i) foedt wfafafy, sRaE a1 @ 4 wfHd BF1 oaY WM & Rl W Ifdgd 991a gsdr € 3@ S9!
NfTHHOT BT R |

®) 39 oAl § §v W v wifte T8 7 O |ardeie w49, SRERI, W), srimemsi R /a1 S9S
YT T o § RIgia ddell vl oR el I a7 Aa9e &l IHeRh o1 © ARBR & A1 el dral
=l

8. RIS @

®) Nl wE USRI AUH HfAS B W BT O 9eH &1 foRad ey Iax a1 9@ daal H HwIH
B A AEMI @ I BT I B, FA HAT S bl & |

w) gRJemNE, Afder, SRS TAT TSI MATUD! & A | ANCH BT Al I IWH WIF W Id- Uh HelA T
BT |

g e fhar S @Ry 6 erieRT gy gRT S+ WesT & HIfeq &1 el BT g/ S AT 2 |
9. foRaa wfaa:

AW & B AAUS Pl AR & Agel=d © H fAed by TU iR qHg—9g R e By T gus v
HRIE & A1 U forRad fasT wear 8T |

10. g e dermifl & 9a9 @1 a3 fsar s
I R ARA AR & R & AR |
11. Rreror He=Ral @1 aRean:

%)  Ig ORER & dadd 8N 6 a8 dHaiRal o yde 9oft 9 ) 39 ey & Suds @] 8 8, U&®
quf 3R SfEra IR GAl I 5 SRAQY & IUFH & AFAR IR fHA1 F1Y |

@)  IRAUDI P ARSAT B okl AFDI b AFAR T fHar S| Afe et o aRkssar o1 iR
A g9 fferRaa Rigidl &1 raaed far Sioem:

) I Us 4 aRsdr &1 FRuRer SIE § 99 @t & I Fgie @ a9 Rk dar @t @y &
IR fHar ST |

i) 3R P ereams &1 dwrd | 9949 faffad wu @ g @99 |ffd g™ W & g fawrr/as/
et @ o |AE U H Ug & forg far SIar &, A1 SR H S9! aRssdr dl T R HOFEHE
e ¥ ug R FgRe &1 g dRRG 4 B ST |

iil) frell Ot Rerfd & <181 wR a1 a1 Affe sl o FgRe &1 ReIRe w9 o9 Gffd gR1 U@ 8
ARG B & AN g, A 999 GG DI g TY IFGARI b O & Gdg H I AR wRd g
I IR B HiRa w1 & wfieat it dur SH@T START Har # aRsdr & FuRe @ St 9
[ERIRSIEI

iv) DRI wETf AT & Sfcva FgRh/uciTa eaddl @ aRSdl b1 FERe g Gdy | goidl e
e/ fafrHi/Ae & Fgeu fhar Se | afe Bl seard o SRIR G I & Sfid el
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SeadR TS /98 TR YSId fhar 9ar 8, O STk Us/UT RSB aRSdl B TUET 3T Ys/uE WX
TSI & foTT SHST Al & ARG W BT S | o, afe SEiicaR @) tered R oM W A
FR T AT 8, 7 SHH] IRSAT BT TUET 3Tl U=l dRI | T SIrgdT |

V) I TT AT TR ARRAl @l R @ U AT ug H 9HM WddY A7 gAY JAfh(dD) @ e
IR & Hae H AT Fag A WD o, Al IVRER GRT AUl WBT F I G ARh & R W
39 vy & sRieR) uRyg & fRar 51 Ao 8, e i sifem siik A grm |

Vi) THd & GoHran/Ie, furm/aet & dra 4 aRear o1 FERe W ug R S9! FgRe d aRRkg 9 fhar
ST |

12 J=AUS B g e

PRIPR URYg, W & f2d H, FrafoRad ufebar & degd 9 ARafar @ o &R ga 9 & vfifted
JeTad & g R, e gR1 @ &k Revr & ' | spdqd AnTeE fBar M ', R |l 2

F) HRRIF BT IS S AT B AR U B W WaT igd 81 @ ©, 98 1 war gfy @ oy |
$H ¥ HH BF HElH Ul I AIH ¥ Qe Bl U Y PRI B 39T B e < |

@) /AR B otede A1 Hdfd Adhrarde gRT S9 o fafdre Ry @ e S9 feve @1 enifya
PN |

M) I faWrTTege/ R & 1ede gRT YA RIS B SR fBA1 S €, O Whdl & AR §RT U
faftne fewfrl & 1T SHa e &I Feed & urd RN fHar Sme |

") I W B GHRIEIE §R1 8 YA RS $1 e fBA1 S @7 §, O 98 AU 3fded Bl WY ewd b
TR BT |

) YT IS @ e & el FEfRad Swdrast et 8l aney—

i) ar g g darel e Bl qui Siiad—gd foad Ry w9 s uig 99 & SRME UIW Bl T8
QeI IR 3 USRI &1 *IRT wWfd fhar S| Siaa—gd § Refor ok 2 orgwd, damem,
TR, BRI, AAARI, AMReAl afs # wRfiaRT /aiidxer &1 *IRT efHet g |

i)  #=ar g @Ry $ew/ AT ¥ R Sl JEIE (ERE S e fifdear e 9
T PRI BT SMABR GRIET T 2) |

) g RIS @ JMUR W B R B 58D AR D AUD A e/ UG ar gul Sitaa—g< dl uifed
R, fAeve gRT faurmeger a1 3ded IEATUd B Bles/fAvd & fhifl o=g fAoivsl & a1 el & MR W

U JUs & Y. FRGHE & deg § Ul I AT AR SaH B 9 S9 [JeRe dRien  kvg @
ARG U TR & W0 H UL BT |

B) & +ff sreaue gRT affeR @& vy & wu # g:fEre @ |rar T8 A S dadr g

) UM $ feAUd HI YA FEeH ol gRT fAftd wwy ang A & ofi| g, e d1e IR @ 3
HATEAT T8l B8R |

3) g RS B AU RR 9 sreng e AT S |

3)  BRIGR URYg Ul ¥eeT | foiRad # T #EM BT A TR A & ARG srarad &1 e
BT FAEC PR A B |
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°)

3)

I &1 Y:FRIRTd eteame fvRTmeder a1 Thdt & ARl & w4 § Fgie & fofg ura 78l 811 iR 7
B I8 WA B UARY BT T 8 Tl & IR U B ThR &1 Pl U—d SORGII el foar
ST |

TR & AS I oI I 3R I 9l FHI—F9I R G gRT - fafed Ml & orgaR 8 |

13 MHER WRew:

®)

PRGN URYE gRT GRS & HHAEY & "WhHAR YARSH” BT UGHM &1 ST dhd1 8 Sl fdh 39w a1
PR 3 TR W B9 § PH Uss ¥ Pl HaT b SWIA FAIHgd g1 &, T 98 $9 9 B9 91 99 b
forg g9 W # deER BT ARy |

®) frewe @ dEftie aRyg @ 'IhaR TAREH” &1 IR <1 &1 RIHIRY a) Adhar § iR Aefrs aRkvg o
RrpRer wR deafdre gRug, sfeRl IRyg 0 e & UeM &R Iadl 2 (Ale: — "Mpax TAReH” &f
i @1 v w WRE W geAd ¥ forar ST @R |

M) MHER THRSH” BT I Bhad W fage afs @ e Soi e e fawg # e ueifIrd e et
3R FRreror | Spfyd AnTe QAT © |

) UM UARew” gRT RS favrT/as & AT 98 Yeg 2, S BHdd @ WAk MU etfOrd wrl uR ST
PR BT T FHdT € 3R g8 bl ey gaar 9 Afhrd Rl a1 Wad TARRI b1 8HaR T8l
BT &R 71 8 98 9T a7 ke a1 iy afafay &1 wex 72 8rm |

€) TUARCH WHERRY & A1 AR eI UGH &3 & foly Hei™ &) $ig A<y gfaagdr a1 StRalfa
8l ST BN |

) IR TR’ BT WiNe R Shaderd & forg grm|

14 A HIHER:

®) HHGR URYE gRT 5N Scpe fag™ a1 weand @ifts, fga ke & A1 gl 9 G o s
Tfafafert @1 oMY ggm # wEre Brfl, S Q1 ¥ & fou AMe MewR @ w9 H fgw fear S wedn 2
QA 9 3/l B dadt T ¥ HY A & forg T FerAT I Wbl B |

w) <R frmeme gRT fMmT # o il & | et aRe, Feee @ felt afs @ Aee o
& WU H Fgeh B BT IR [BAT ST Fhal © 3R Fed gRT W $l W< R & 1 QO ukug
®1 frgfs @ Ry @ o7 wad § iR Jafide aRug o Ry ) srieR) uRvg grr Fgfe @t
ST |

M) o e B AFE AHER @ WY H S T8 fBAr S a1 98 9 Ue W A8l 991 %8 9l © Al
I8 oIl gRT fafed rfeafiar @7 sifdredd My &I U<l HR ofdl 2 |

) ol AFe MHWR A R @S9 am Tiafaft § Saar snfda enlt e aer s e fhar T
BT |

T) AME WHERT & A1 AMERIY ARl UaH & & oy FeI[ & dig o<l gfiegar a1 StRaiiia =g
ST BT |

15 AR AwwaR:

%) faRre =i, g | R $aR 6y 1Y orgdd & o a1 Bl g vy # ey depmar a1fae ©, S99

A H A AR & w9 § SR A B U PRGRI IRYg & FgAed R Meewd gRT M far
ST el © | 39 AR MoaRl Bl IRa AT faqen A Sraa fbam S webe € |
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@) Y AR NHHR, IS Al § B T3 JaIRAl & JJAR, AT & B DI RIAT B, ofdaR <3 AT
AFEFRE BT SRS XA AT SAD forg iR oy sredamell &1 wideror ST a1 T 3y RIdbl | AFIERT
B 2 SRh AFT ST 7

M) A WHERT BT g8 I, AMQY, AT A, AMY I BT YaE B S Adbar @ e FriRor
[RENEZ-NECIRY IS

) o fafr meeR @ fumT @ 89w wfafaftrn § Hermar smferd BRl e e Sw awg fear
JUATE BT |

T) Ofel 9% 9Wa B 9d, WA R 39 UHR & A WHRl & I B AR URER & iR 8 @
Ut dife S9a 3R SeaTd] Tl IeIF & BE & A1 SUART Wah &l WIuAT &Y S 96 |

9) SWRh &AM, Fowd gRy Bl Afafr dher & dMel # Ul WeeT ¥ @R 39 UGR @ I Al
3R Tl & orf, e Fgfe @t orafd wfie erft Ry sravgs wwen a2, & forg Fgfe @ Sge |

16 WERID UHVR:

®) <w B Hiax 3R /a7 RSt § faRne @i, R e gRT aR fy Y srmEd & e a1 e g v
H IRy |erar B1e &, SS9 G H HERd AR & w0 4 SR & & oy SRISR) uRyg & 3rgHred
ERT fAe9d gRT Smfya fhar S Aaar 2

@) U HEE AR, YRS AFel H B s FaRARA @ AR, I b BRI DI R PN, dAdeR <3 AT
HHART BT RS ST AT 9@ foly MEiRd 2Mer Jredarsii &1 RIdeor &l a1 U 3 a¥idl o AR
BT R ST AFT AT B |

M) HEFD ABAR B WU H MG ARKAT BT 98 AR, ATAT I, AR MM BT A [HIT S Fhar ©
RraeT feRe yQ@e e § feee grRT far ST 2

) 0 e WeER ¥ MR @ 89 9m fafafti § dewdar sufaa grf e e SW wWe faan
3gaTE BN |

T) SWRh & g, Feed gRT Bl 9efe ek & dHcl # U Wl ¥ 3R 39 SR & 3y Al
AR wrdl & orfH, RraH wragar @ safy wfiel eFft T 3maead |HsT 91T &, & a9 fhar o |

AT Th—I

(Feet 3rard VI &7 AR7 9)

fgfts & fog forRea wfdar

I & NeAE dHaRAT § G el iR wewdl &l fokga dfdar & R R g fear smem, s
U5 &I adgRT fafkd far war @ &R 39 srarey § Herw fhar war 2

10/— ®U & IR—=ATRIH MY IR R Sfhd fBar Y R Ud ol Ui 3R IHSI a1 Uil I Uqd fwam SI=r
ARY |

GESIEC

PR P ot ORT a¥ 7 &9IR P AR ORI H (Wi Ter)

QA/gEaet, ey ad, fard ® fa (get & 9 uW R @ U @ wu A
SfeaRaa) 3R Tolia Tl AeMe g=<Ieye 3 JU Sadudic, Ol U & 9/ # fefed far |

STafds eI ERT U9 BT & U&l B Thal B, H (Ue=TH) &
wu H g far 2 3R veM R & el o1 98l & 91 Sfeafad M iR el & MeR WR R H |aT &

R FEHMT h B 2T 9 I SURT IRl IR I8 SuRerd uet HHen fAfaRad & v wedfa & oxd &




[9rT [I-@vE 3(i) ] YR kT TSTTS ¢ SAHTHROT 11

1. yH B @ U gRT WM QiR 99 WReIRAl & e &I ureq fhar S e &fava S|
AT TR R §RT BRI &R & forg H@T o 2 iR a8 3o fgfs @ IR ¥ g EW
qrell e Il SfeetRad Ml ok 3@l & IFAR Har § 941 R |

2, U fRRT & U §RT AU X1 THY 3R A9 SRIGRAAT I 3R 3FaRd Y ¥ 3T Pejaed] IR Il
SO 3R SO gRT &% 99d i &1 urer= fhar Som e S e & 59 9ar & <10 B a_ B
fore q9ra oo T B, S9a forw aawe wwa & for fafed fve v WReme @ Saw emeRer At BT ures dRen
A 2 R S THI—H TR | S dTel baaddl dl 98| AT 81 |

3. g 2T &1 Uel SrdATgd/ IWHER & HT BRI qAT SHal R wqd i (Fmer) ¥
(UeTH) BT BRI qAT Y ARl T H (frvmr/aes/@ratera) 3 dara far

ST 2 1

4, Yo 3R BT U U8 WHSIAT IR WeAd © b @ Whe/ 9/ o H S9! Ale(el Al aoH

SRRl 3R HRRIT DI SMMATIBABI & ™Y & T WA gaeici] STaxdl, venadi R aRRIREl & gaR o
Thell, ¥Rl 3R ®esl Bl RAUAT B Fhdl 8, S© 8l Ahdl &, [de1d B Fhdl 8, JTISd B Fhal 2 3R
I G AHSRU] PR Ghell & T YoF BRI & Uel gRT MM & bl whel /a9t /dws § SHa! el &l
WeBT W WIHR fBar ST iR 9 R Big Uiy el s Syl |

5. "o R & Ul B, 39 AR 8N @l aNE | @rs Ja= afed o Ic)
S & IITHM H AT 7, UG A1 SIQ | 98 WM/ IR AR & AN Rl b i
BRI AHRT 9T BT W FHER BT |

6. Yo R & Uel gIRT U WS Pl AR B IR A WR ANL B dlel AT & AR gfear aifoid
@1 SIg |

7. I v R & Ud 1 ARIM & 9a1 & 2d # I HA U=l 7, AT 98 AR H 9D Nb B AHDE
IIHRY TR ATL B dTel I AIH & 3w ATAT 91l & oIy §HAR BN |

8. AT BT Y BT IHh AN B IRM SHD A BT QAT vEll H A fBA b gRT W gEY ued
foRad & A A8 @1 FAfeq < A Ba1 ST Febell & | I8 AIe fdhar ST =12y 6 e & agel § < o
A B 1 vel gRT ¥R U&T Pl S AR & fIU Iaq9 & IRIER BI AR BT G (AT SIUAT i1 3rafer
qEH | HH B T

9. Yo {20 1 el AR ol & SgER T U AT & M Bl U BRI |

10. frdt o0 fowg e IR ¥ 39 99siid § $is Suew F8) feu v & & Rufy & wra o dfeus &
Fgee 309 W AR 313 B IFId ¢ MY M SR AT I FRET ST F9R-7 ST AFT ST AT FRA gRT R
B /AT § BRI JEATS [AABRT B S0 # /I S arel HHAmRAl & e § g9 T fHn fdfrm o e
@ SUGH 3 FHSIT & AT SH WR dd YUH RET & ud W AN 8 O S¥d! WAl W AN B & iR ITd
JTEIRIAT W Hafdd dverd &1 frae sifes g

8

e

i

el @1 IURART H, veM B & ueT IR HRIGN URYg & oy 3R IH@T AR I TAT ITD
ameer iR faem fder @ ofdfa &m #=d g IR gRI 4 § YRT & TURTSY H U
U BYER Py St & |

T Ry & Ul gRT SR
fr=forRaa wifery @1 SulRerfa #:

e 1)

et 2)
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Y — IX

WHER, TAIRIGE R a0 3 A&fe saaiiRal & ual wR gfe & forg =g+ afafa gr

IUTAT DI S drell Ufsha/AeD

1 fFgfe &1 T

®)

°)

FIY IS IRNGART DI MBI P & U WA gRT Fad Agmus 39 &1 A 1 Su=rr Smean
R ar IRfgaR =1 1 W ual & foy @ av s/ afdes SRa by 1 e, 3R BpIfiT AR
P I3F Y HH W BA 30 &7 Uge U I IMIEHAl R HEHR & g o & forg faar fear S |

T B FHM MAAR TS B B U, FRIF gRT IRgel MR WR WR vl IR &f e 99 aR o= |
Rftpat @ fasmoe oy Sgw Rd amdes & forv ¥ Oy S™IgaRl ®f 30 &9 &7 999 we™ fhar S |

TR gRT Ao uel @) AT BT IRATE HAT ST 3R WRATH B I & THI US| BT GRAT BT 98
T TS BT MUYSR BRI 3R TR FRIRRAT BT SIE |

faf=t uel @ for fafed smaes yu=, ST 6 T9Ha—awa R A @ drdeR uRyg g1 fafka faar sirar
g, RY Py S R AHEE & Yob W SUA BRI | clfded, fAfRT rded wuAl @I W @1 dewge |
o7 H SrSAArS fhar ST Aawar 2

ST 6 FHI—T R AR @ SRSR uRug gR1 fafed far Srar &, smdgel @1 fawde siftRgEen |

fafed fby wu H AHATT & ATded JHBRY Yob BT AN BIAT BRI | Wlfcbd, vaAl/gacl/diseisl |
AT JATdED] BT ATdET Yob & A I B UG Bl ST |

Tgl ¥ & Ward /i SElicaRl &7 emded Sfud ArmE W dxA 8| Eeife O M 3fded @ Uh
A Ui UG B FHhd © | offdbd, [Afed w5 9 T sfaed e |y il yHr uF (THaIR)
qor FARRT BT AU He'= 81 12y, HEhR A $F 9 $9 g9 a7 Ugel G & Ui Ugd Sfl
MY, 3R VAT 7 B Bl R H, IS BT FEHR & (oY T&l o T Favall © |

JATEH] BT AU NeIfrh ATl B Heel FgHd, W IR THRME b FHAT H AT SRS DI
- gfedl B Ao Bl BN, N WEchR & 99 F0T & oY Jel W0y H IR bRl
BT |

ATH ArIare & e e ofiR w8k o M &R et wHa—w W el g fafka faw g
AR BT | SWRIh & A1F A1, FRed gRT Hafda Harmees a1 fmmeas 9 wEl 379 & 918 U4 31
fafaféfea a1 18 o= oid, ST R O a1t Ue & forv emfera ef), &1 fafed fovar S dear 21

Jg a2 b fhdl SRiiear g1 fafed =gmem Irgan ok Jfgva gRoT fBaT ST €, 9 3dedd wU 4 a8
AEHR B U gAY ST P FHAR T8l 81 ST 3R FRIF §RT $9 Ie & oIy Sd woIf+i affe
B IR & MR R FRIHR & foY 9ot SF aTel SHIGaRT &1 AT &1 Hfid 3R &1 ARFR 2,
3R Iz AT A=, JgAad AT @1 T8 Iraar R g9d 9 Sed AFdl iR g9 IRVl R drel
SHNERI AT 59 gRT [l 3 WA & &R R Y8 AT 81 Febell © |

PR S folY gAY S dTel ISHGaRI Pl WA §RT PIs CIY/SIY AT WA YRTST W1l BT G T8l
fopar ST | vail/uadt sl & qredl SRieaR], e ARceR & oy gerrar Sfidm 8, S< I & el &
dR W feael @1 famm ) Red o fgdia Soft X7 fvm &1 e S9a amar &33ai & forg fasar smoem |

T SHTIR AT SHH! IR W B o= =fs g1 fel Y wu & a7 1S RywiRer & gRumaRaey SHIeaR
P IR HIR HR feIT SIre |

2 =g+ afAfa:

®)

AHER, THIRIUC UHER T Hed WHER & Ug W SR NeIfre HHamal & Fgfeal a9a—a9g o)
IOl g1 fafzd fhy U a9l & orgaR faffad wu & w1fdd oo |fafa @ RwiRe & gaR sl
IRAT TR TR BT TG |
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Q) I A GRT T R GO gRT FeiRa Jfshar &1 ured fhar ST sk 3fel dd &l aRikd dd
IRfera ARt @ e § 9RT WReR g7 fafed It @R ufthansii &1 weE W uters fham SIe |

M) T WA BT 98P Bl PRISGRI URYE R ARG [AIvsl & | gd uRHel 3R S9a] Gaer & gaR ad
o SITQa der feed gRT URId Hew Bl US Alfled W fhar S, S 966 | $H ¥ &9 &9 fod gd
SR fhar ST =nfey, Ras 98 & 99 3R T & Sooikd BT ST |

q) /<Ry sraree # fol vy @ dey # Ife g Sootw Y fhar a1 € @1 ve @ Ut ufshar
P IR =1 & o Rl | e & o999 afifa @7 9o # Ade™ =9 &7 ISR BT TAT SR_IE=T
P Raafa § fAeered &1 fRoiae 90 Sre= &1 3ifdeR 8|

) TIF AT gRT AHHER AT TAIRIYE UIHhER & U8 & fofY SHIGAR R f[TaR &k & 918, I I I8 avrdn
2 f& a8 orTell 91 ug & forg Sugeh SHiigar g, a1 98 T RIwiRer ) |wadt 2

@) = Affd & o SEieaRl @ FYRh fE wrdl g @ B @ wd B WRT bR Bl RIBING B B
PR el BT |

B)  TI9 IR B BRI B FRIGRT IRYg & IR IKd (a1 ST T SRIGRT IRV & SHed &
arg fgfe & sy SN fg ST |

) afe U & IRIE BT 3R TS B FuE Al gRT ST A1 31t ifedl &1 =@ fhar Ser g, 9ae |t
DI AT § aRSar & FERT & I W I MY IRNGAR! B ART @ HH H aRsdr @ AFfde w= @
HBR BT |

%) /TR dreeygSl AR W WP SReaR! & AW H fafed oy, =g Qe srgva afe @l
Be ¥ Gdftd Aifafde Suawil &1 urer faar Sireem |

3) Al =9 9 gRT el SRicar @7 Fgie @ RIwIRer Jraar, oy, orgva onfe 9 wdfea fafed wal o
ge 9d ¢ @I ¥ B, A1 999 AT B 3oF @ SRASAr § VT YA B BRI BT 3T Ied gY, S
fafdad w9 I Rere fHar S|

T) T Affa gRT g v SWiRar & fog e/ sifaRe damafg(an) @ RieiRer wvd wag ol fafemt
H fafed fu U afalRes / il dawale(@l) & dad Fe &1 ure fhar SrQ | s9e sfefal, S/ aaq
AR g U IRIGAR & foy SeadR IRM& Ia9 a1 A a9 gigal &1 RImIRer a1 Sugd a9
g, 1 999 AT $T 98F B HRaASAT H VAT IR S BRI DI 3T I8 gY, I [Adad w0 Rars
[ERIRS IS

3)  BRIBN URYg gRI AR fby M W =9 AT &1 RIBIRY, $9 J6R & fgHed & IR 3 TP a9
TH & forg A=y Bl |

S) 39 IR H A IuGHl B B B GG, PRIGRI URYG & oIy UH SuYth SHIGARI Bl FgRe @l
JATHR 7 BT AHR BRT N 3des 81 fhar 2|

Q) & fae @ dwd & fIvg 5 geed a1 Sl dRaARAl & AMd ¥, IIPGR I+ Sod IR
qe AT 8T, S 5 AR &1 Ry © |

™ — X
FAPIR SUY UETH B | Geiod eareer

1. IISIHH | UAY =g U
U IRNGAR P Y9 & F9I U ATl T fdeafdearsl ¥ 1023 Ued # o wds &l ura a1 s9a 99qed

TP H=IT U (S T waa—ag R favafdsarery gy fAfdss Weafa vy & &8 9 &9 Jdivrar Fae ki)
BRIhH B SR H Y3 B & oIy graidr gy |
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2. o &l & foy fava:
SHIeaR 1 fawal & Fderr 3 wftg & fofw waer of 9o &

. TAU. 9IS FaER SR Seafidr

. THY. IR I 3R faer

. AT, <iffi rea

. 9T ey N iR

. THY. TS B (JAT Td AR f[aeT)
. AU, R AAIfase

AR TN o fawdl H, 59 ARy ad. & e uRue & RpiRer R sRieN uRye gRT [Mf¥ed qen wverms
BRI U+ URUdeH U4 ARG Jewige W ARNIT -7 TR Jde Ui &R AHT |

o A WON -

3. g Hishar:

e Sl witq & fog waer o= @1 ufbar, wawr |ffa serar e oRve grr g afifd g_r a9a—a9d
R FEiRa fBar S |

4. BT HARHR

4.1 o/fadmT, 7 ATegH W BT 9 Arsdl &, WA [QHET @& Hhr dewl # W U AEhR TS a9
@ Bl & fory g fBA1 S| 98 AARSR BIE BT UIGAHH & USRI, UIS=hHAl H FelF/Herdl ae s
# TS ¥ UM by S € W Aell® J&™ BN |

42 PRI BT USRIV BT B UHAE 811 | fHAl BT I USHHRIT & 997 U B Bl Bl & oIy SrgAfa
&l & ST iR faafdened grr it fhy iR w9 & MioR siivenRe w9 4 Usiiga 9 81 W) Bl B1F
e +f Bfse &1 gFaR T2 B

43 TARER URE] BF &1 I [Of 9 3 Axe & Affedn oaf w1 aHy, B v gnT iy v sfifirey
@ SR TR AR AHA! H, QRN H USHBROT BT AT & ST Febell 2 |

44 AR URA BF 1 I & 3 9iiE @ @y & uamd, fodl e & 6l o H 981ty a1 v o 9
AN B H RO PR BT AT B & el | fHAT BRI B ST BRI BT §28H U BIF (Tl Sfeal B
D F o AT R 59 TG (B Al AW § TR IR B9 @ Y § B 9| ¥ e @8I @l orgAfd
RERCURC Il

5. UISshd P Iafer:

5.1 DRI SUTR J&TH $R WX UTSIhA B <[AqH IR HHRex d aRegra 1am 2 |

T, Th AR AT UH a¥ I, fad 7 FeiRa saeddaral @ g & R R YR I 9iva fbar o
|HAT © AR U BT S @R & IR dHRI, YT H Well, dHhAD] BRU S Aol FAwl, UISashA &
FgepavT, faqel BEgid /AR I WHRA a3k J SFHa™ S~ad & for 8 o ol Fafia felt ar
e aIfsfa @ & fo 81| T BT @ AMel § 39 Y A/ BT HEHA o) afy H 7o T8 faar
ST |

5.2 B UIRSX BT URAT 3R 3fd faear uRug grT iR w9 wr fhar o | 99, Te Ivey 3mdR
R g AT B Bredy 90 B gt &1 B |

6. e JaTgHant:
6.1 FdRIR U & foIu aRdfde Hfee maegeat defd faurT gr1 fuiRa fear s |

6.2 qaUfer ureTshd @ forg Fad i @l ugel A YUl el fPY I R TP BT BT US DI H IR/ UK bR
oY 3rafer & & S |
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7. e
71 UG B & oIy Jeaid &1 yomel! Wi favrT @t RmeiRer W a & a1 gr1 FufRa faar sgem |

7.2 IHRCY TRIEAT TR UrahH @ foly I &1 a1 & Agayel 8N AT &1 dHe” O |

7.3 U UIGIHH S forg Ued iR WA S &l A GO fa9rT @1 ey R wha & die grRr iR
T SITQATT oI Ui BT $I HHYSR RS § grerd fdham S |

7.4 IR WA H gawr & U e, MR gus § g9 S 9r SafEd ds @ AR U Whd D S Bl
frfoRad smmer ux & @rer Uivd faar S

i ¥ B # v

1.1 g RIRT BT Y |

8. IETIT YvTIel 3R ursashH fAuiRon

8.1 HafYT dg & RIBIRY UR eTIT YUITell, IThal & eI dIs gR1  IFANSd HIT ST |

82 B & UIGHUHH Bl AJAGT FaHT e gRT AT ST fH 9% B & ol UTSIYRIS/ars+ AT BT
fRefzor +ff wftafea g

9. BRIHT ¥ UH B ® -H BT .

9.1 fR=ferfea aftrt & siatfa oM dret BE @& 9 favafdemera &1 diferer W waferd w0 9 fAshia fhar
ST

9.2 ¥l BT I TS, fRT @ RIEIRYT R Udh B &1 94 S1ddd ¥ fThifid o= doar 2, afe:
B, UUH IR B 3fd T YD BT ol NUIRT R BRI # A HH W HH 500 T T B UIAT & |

T, TP BE FIIT I AT A H Iregfd S0 g9 &l IY A b I IR FHT 50% 59 AR AR B
AT gof FRA B folg Uofiavor &1 argAfa &1 o uR +ff aramed 1|

10. 9 e H R Al & B gy ol et uRye, el aRRefdl H iR da/faurr sk
T & FIT dIs B ABIRY TR TJT A1 & Y] Afth & Al DI AFTA & AER W, AU HRI—Id==dT

A ANYY/TwSide § MR sraegddasl & AfIRE 37 Jae™l 4 8¢ UM &1 IR f[JaR $- Fad © |

11. PIs IRGAR IS I8 39 fAwafIedreary a1 o dIs [Aeafdearer/|wem 3 Uidlicld Si$d & foly ugd
A A USliapd § 98 39 FdwH H Uolianer & forw urs &) 2R |

g — X1

= favafearerl, demi vd o woiftl wfed g ferl a1 wEl & |rr earT vd wgfe ufbar fava @
Hefor ARy

1. RISig T ey gar f[aer SR & oM Uk & UM 8 s (xvi) # fdear uRvg &1 <o &
AR 3R faeell & SHu eIl & |1 AshRdl, A Rl 3R sgaae sRipal & foy RwRe &= &
oIfth we™ & T ¥

2. VAR I 1d oRiftcd Ag@ & ST e, srgwu™ R, S wa/ar IR WReN HWiedl &
1T Aedd 3R HAEANT B AT & |




16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

3. T Fedd 3R HEANT &1 Ieed, 9 IeE & SR, AFeING 39d, Hi Hedr drdl iR 370 Fahrdl,
3R IPIeRl Ud BEl & ol ARl & smem—yed & ded & e &), el 3R sHoT—ua SRismH], 3m
o1 fRrer, Sy, faRdR, TRt UeT SRAT =T |

4, IR Seedl Pl & H ¥@d gy, ARG, o fdear uRve & RIwIRIgER dorr 3o SRiGRI
IRYE & AT A TS Td JRIgY A8 b 3 WA & AT FHSAT AU BKIER HR Abdll @ |

5. LMY, gRT 30 FRAM & 1T Bl UG U< Qa/AT FHSIAT MU IR fham Tar g1 a1 SHa!
Stia feferRaa afafa g far o

®. fawe, ARG AW, ST oege 8

Q. e, MY gRT AHifed a1 FHrRr Gew, S e us § A $1 A 8l
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MINISTRY OF YOUTH AFFAIRS AND SPORTS
(Department of Youth Affairs)
(RAJIV GANDHI NATIONAL INSTITUTE OF YOUTH DEVELOPMENT)
NOTIFICATION
New Delhi, the 6th June, 2016

G.S.R. 573(E).—In exercise of the power vested under clause (k) of Section 33 of the RGNIYD Act, Academic
Council of the RGNIYD made the following Ordinance, namely:—

1. Short Title and Commencement.—(1) This Ordinance may be called the First Addendum to the Rajiv Gandhi
National Institute of Youth Development Ordinances, 2016.

(2) They shall deemed to have come into force with effect from 23.03.2015.
2. Addition of New Ordinances to the Principal Ordinance

The following Chapters shall be added after Chapter V of the Rajiv Gandhi National Institute of Youth Development
Ordinances, 2016

CHAPTER- VI
Matter Relating to Heads of Departments

1. Each Department of a School shall have a Head who shall be responsible for the conduct and maintenance of
standards of teaching and research in the Department, who shall be under the general supervision of the
Dean/Director.



[9rT [I-@vE 3(i) ] YR kT TSTTS ¢ SAHTHROT 17

2. In the case of a Department which has more than one Professor, the Head of the Department shall be appointed
by the Director from amongst the Professors by rotation in order of seniority for a period of three years;

Provided that in the case of a Department where there is only one Professor whose term of Headship is due to end, the
Director shall have the option to appoint, an Associate Professor as the Head of the Department from amongst the senior
most Associate Professors by rotation for a period of three years. After the term of the Associate Professor is over the
Professor would again be appointed as the Head and the rotation would continue:

Provided further that in a Department where there is no Professor or Associate Professor, an Assistant Professor on
rotation by the order of seniority may be appointed as Head-in-charge for a period as decided by the Director:

3. Notwithstanding anything contained above a teacher shall cease to be the Head on attaining the age of
superannuation.

4. Notwithstanding anything contained in clauses 6.1 and 6.2, the Executive Council on the recommendation of the
Director may, at any time after the Head or Head-in-charge has entered upon her/his office, by order in writing,
remove the Head or Head-in-charge from office on grounds of incapacity, misconduct or violation of statutory
provisions.

Provided that no such order shall be made by the Executive Council unless the Head or Head-in-charge has been given a
reasonable opportunity of showing cause against the action proposed to be taken against her/him.

Provided also that the Executive Council may, at any time before making such order, place the Head or head-in charge
under suspension, pending enquiry.

5. The Head of the Department shall have the following powers and functions:
i.  toconvene and preside over meetings of the Departmental Board;
ii. to organize the teaching and research work in the Department;

iii. to frame the time table in conformity with the allocation of the teaching work made by the
Department;

iv. to maintain discipline in the class rooms and laboratories through teachers;

v. to assign to the teachers in the Department such duties as may be necessary for the proper functioning
of the Department and/or assign work to, and exercise control over, the non-teaching staff in the
Department; and

vi. to perform such other functions as may be assigned to her/him by the Institute.
CHAPTER- VII
Matter relating to Convocation for Conferring of Degrees

1. Convocation for the purpose of conferring degrees shall ordinarily be held once in a year on such date and place as
may be fixed by the Director with the prior approval of the Chairperson. The term ‘Degree’ shall include any Certificate
/ Diploma conferred by the Institute.

2. A Special Convocation for the purpose of conferring honorary degrees may also be held at such time as may be
decided by the Executive Council.

3. The Convocation shall consist of the body corporate of the Institute.

4. The Chairperson shall, preside at the Convocation of the University for conferring degrees. In the absence of the
Chairperson, the Director shall preside at the Convocation.

5. Not less than four weeks’ public notice shall be given by the Registrar for the Convocation.
6. The Registrar shall issue to each member of the Convocation a programme of the procedure to be observed thereat.

7. The candidates who have passed their examinations in the years since the last Convocation shall be eligible to be
admitted to the Convocation.

8. Such candidates who are unable to present themselves in person at Convocation shall be  admitted to the degree
in absentia by the Chairperson or in his absence by the Director, and their degrees shall be given by the Registrar on
application and payment of the prescribed Convocation Fee.

9.  Provided that in case the Convocation is not held in a particular year, the Director shall be competent to issue
degrees, wherever considered essential, without waiting for the formal Convocation, on payment of prescribed
Convocation Fee.
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10.  Applications for Convocation along with the prescribed Convocation Fee should be compulsorily collected by the
Examination Wing along with the Examination fees for the final semester examination. Hall tickets for the final
semester examination will not be issued to those students who do not submit applications for Convocation along with the
prescribed Convocation Fee.

11.  The candidates who wish to receive the degrees in person should intimate the Registrar in writing at least 7 days
before the date of the Convocation.

12.  The candidates at the Convocation shall adhere to the prescribed dress code. No candidate shall be admitted to the
Convocation who is not in the prescribed academic dress.

13.  The following design of Robes shall be worn in the Robing room by the various dignitaries and students.

Chairperson Purple colour Handloom / Khadi shawl
Director Violet colour Handloom / Khadi shawl

Chief Guest Dark Red colour Handloom / Khadi shawl
Other Guests of Honour Maroon colour Robe Handloom / Khadi shawl
Registrar, Controller of Examination Blue colour Handloom / Khadi shawl

Members of University Authorities like
Executive Council, Finance Committee, | Yellow colour Handloom / Khadi shawl
Academic Council etc.

Students Green colour Handloom / Khadi shawl

14. After the 18ecogni, there shall be Group photograph of all the members of the Academic Procession with the Chief
Guest.

The order of the Academic Procession shall be as follows :
Registrar
Controller of Examinations
Deans of Schools / Heads of Departments
The various Guests of Honour (in the ascending order of protocol)
The Chief Guest
Director

15. The Academic Procession will commence from the place of the Group Photograph. Only those members of the
procession who are to sit on the dais as per the approved seating plan will go on to the dais; the rest will take their seats
in the first row of the Hall.

16. When the procession enters the Hall, the candidates and other invitees shall rise and remain standing until all
those on the dais have taken their seats.

17. After the University / National Anthem, the Director shall declare the Convocation open by saying :

“This Convocation of the Rajiv Gandhi National Institute of Youth Development, Sriperumbudur has been called to
confer the Degrees upon the candidates who have been certified to be worthy of the same.”

18. The Chairperson shall then say :

“I invite the Director to deliver the welcome address and present the report on the academic achievements of the
Institute during the period relating to the Convocation.”

The Director shall make a brief welcome address and present the report.

19. The Chairperson shall then say :
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“Let the Candidates be now presented.”
The Director shall be the common Presenter for all the Departments
(a) The Director shall say :

“Mr. Chairperson, I present to you the candidates who are to be awarded Postgraduate degrees in person in
Programmes Youth Empowerment, Career Counselling, Gender Studies, Local Governance, Life Skills Education,
Development Practice” (and such other Schools as may be introduced from time to time).

The candidates belonging to each of these Programmes shall stand up as soon as the Director reads out the name of their
Programmes and shall keep standing.

The Chairperson shall say :
“I assent to the award of Degrees to these candidates in person”.
The graduates shall now sit down.

(b) The Director shall say :

“Mr. Chairperson, I present to you the candidates who are to be awarded Postgraduate degrees in_absentia in
Programmes Youth Empowerment, Career Counselling, Gender Studies, Local Governance, Life Skills Education,
Development Practice” (and such other Programmes as may be introduced from time to time).

The Chairperson shall say :
“I assent to the award of Postgraduate degrees to these candidates in absentia.”
The Chairperson shall sign the Register of Graduates.

20. In the absence of the Chairperson, the Director shall declare the Convocation open, and assent to the award of
the degrees to the candidates in person and in absentia, and sign the Register of Graduates while the Registrar shall be
the common Presenter.

21. The Chief Guest shall then deliver the Convocation Oration.

22. After the National Anthem, the Academic Procession shall return to the Robing room in reverse order to that in
which it entered the Convocation Hall.

23. Honorary degree shall be conferred only at a Convocation and may be taken in person or in absentia.

24. The presentation of the persons at the Convocation on whom Honorary degrees are to be conferred shall be made by
the Director and the Chairperson shall award the same. In the absence of the Chairperson, the Registrar shall be the
presenter and the Director shall award the honorary degrees”.

25. Withdrawal of degrees, diplomas, certificates, etc.

The Executive Council may, by a resolution passed by a majority of not less than two-thirds of the members present and
voting, withdraw any degree or academic distinction conferred on, or any certificate or diploma granted to, any person by
the University for good and sufficient cause.

Provided that no such resolution shall be passed until a notice in writing has been given to that person calling upon
her/him to show cause within such time as may be specified in the notice why such a resolution should not be passed and
until her/his objections, if any, and any evidence she/he may produce in support of them have been considered by the
Executive Council.

CHAPTER- VIII
Terms and Conditions of Service and Code of Conduct for Teachers and Academic Staff of RGNIYD
1. Definition of Teachers:

a. Teachers of the Institute mean Professors, Associate Professors, Assistant Professors and such other
persons as may be appointed for imparting instruction or conducting researches in the Institute or in
any Institution maintained by the Institute and are designated as teachers by the Ordinances. They shall
possess the qualifications prescribed by the UGC from time to time.

b. A teacher of the Institute shall be a whole-time salaried employee of the Institute and shall devote his /
her whole-time to the Institute and does not include honorary, visiting, part-time and ad-hoc teachers.

c. No teacher of the Institute shall without the permission of the Executive Council engage directly or
indirectly in any trade or business whatsoever or any private tuition or other work to which any
emolument or honorarium is attached.
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(i)  Provided that teachers may be permitted to undertake such assignment as examination work of
Universities or learned bodies or Public Service Commissions or any literary work or publication or
radio / television talk or extension lectures or, any other academic work with the permission of the
Director.

(i)  Provided further that teachers shall be encouraged to actively engage in research, publication,
consultancy and management / executive development programmes as per UGC guidelines and with
prior approval of the Institute.

2. Nature of Duties:

a) The work load of teachers in term of contact hours, presence on the campus and other activities relating to
teaching, research, examination, evaluation, curricular development self-study and preparation for lectures
shall be as per the norms prescribed by the University Grants Commission.

b) Organisation of teaching, teaching of courses of studies assigned and other work related to the effective teaching such
as development, revision of curricula & syllabi, laboratory & field work, tutorials, work related to examination and
evaluation of students, maintenance of discipline in the classroom, general welfare of students etc shall be the primary
duties of the teachers.

¢) In addition to the teaching of assigned courses of studies, teachers shall be expected to actively engage in research,
publications, patent development, promotion of academic culture etc in true spirit of the best intellectual traditions.

d) Teachers shall be bound by the decision of the department, the Board of Studies, School Board, the Academic
Council and the Executive Council of the Institute and shall act and work under the general direction and supervision of
the Head of the Department and Dean of the School concerned.

e) Every teacher shall undertake to take part in such activities of the Institute and perform such duties in the Institute as
may be required of him/her in accordance with the letter and spirit of the Act, the Statutes and Ordinances as made from
time to time and as in force.

f) Every teacher is appointed as a teacher in the Institute and his/her present placement in a particular School /
Department / Centre is in accordance with the current needs and requirements of the Institute. The Institute reserves the
right to establish, abolish, merge, reorganize and rename its Schools / Departments / Centres as warranted by the
changing needs, requirements and circumstances and that the placement/place of posting of teacher may be changed
accordingly at any time in the best interest of the Institute.

3. Probation:

Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no case the total period of
probation shall exceed 24 months.

4. Confirmation:

a) The confirmation of a teacher on probation shall be placed before the Executive Council not later than forty
days before the end of the period of probation.

b) The Executive Council shall have the power to confirm the teacher or decide not to confirm him, or extend
the period of probation by a maximum of twenty-four months in all,

Provided that the decision not to confirm a teacher shall require a two-third majority of the members of the Executive
Council present and voting.

¢) In case the Executive Council decides not to confirm a teacher, whether before the end of twenty-four months’ period
of his / her probation, or before the end of the extended period of probation, as the case may be, the teacher shall be
informed in writing to that effect, not later than thirty days before the expiration of that period.

5. Increment:

Every teacher shall be entitled to increment in his/her scale of pay, as per rules, unless the same has been withheld or
deferred or postponed by a resolution of the Executive Council,

Provided that a teacher whose increment is proposed to be withheld / deferred / postponed shall be given due opportunity
to make his/her written representation.

6. Promotion through Career Advancement:

The promotion through Career Advancement of Assistant Professors / Associate Professors / Professor in the Institute
shall be governed by the Norms / Regulations prescribed by the University Grants Commission in vogue and as amended
from time to time.

7. Professional Code of Conduct:
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a) Every teacher shall be bound by the Act, the Statutes, the Ordinances, the Rules & Regulations and Code
of Conduct as formulated by the Institute from time to time.

Provided that no change in the terms and conditions of service of a teacher shall be made after his/her appointment in
regard to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement, probation,
confirmation, leave; leave salary and removal from service so as to adversely affect him/her.

b) Every teacher of the Institute shall abide by the Code of Conduct framed by the Institute from time to time. As a
matter of general rules, the following lapses would amount to and constitute misconduct on the part of a Institute
teacher:-

i) Refusal, words or actions, to teach courses of studies, supervise research and/or other
administrative and co-curricular activities assigned to him/her by the Department, the Board of
Studies, the Dean of the School, the School Board and the Director.

ii) Lapses or negligence or carelessness in performing or carrying out the responsibilities as defined or as assigned to
him/her from time to time by the Institute.

iii) Refusal to carry out the decisions of the Institute authorities, academic bodies and/or functionaries of the Institute.

iv) Non-adherence to the highest standards of personal and professional ethics and/or indulging in plagiarism of any kind
and sort, within the legal meaning, interpretation and expression of the term.

¢) direct and tacit involvement in activities leading to:-

i) disturbance of peace and harmonious community life on the campus including involvement and
abetment in inciting students, staff and outsiders against other students, colleagues, administration
and campus.

ii) spread of communal feeling, hatred, campus violence including making derogatory remarks on
caste, creed, colour, religion, race or gender.

iii) in any activities, actions and deed adversely affecting or impinging upon the interest of the Institute.

d) Nothing contained in these ordinances shall, however, interfere with the right of a teacher to express his/her views and
difference of opinion on matters of principles in public forum, seminars, conferences, workshops and/or in his /her
speech and writing.

8. Resignation:

a) A permanent teacher may, at any time, terminate his/her contract by giving the Institute three months’
notice in writing or on payment to the Institute of three months’ salary in lieu thereof.

b) The notice period shall be one month in case of probationers, contractual, temporary and ad-hoc teachers or
salary in lieu thereof.

Provided that the Executive Council may waive the requirement of notice at its discretion.
9.  Written Contract:

Every teacher of the Institute shall be required to enter into a Written Contract with the Institute in the form as prescribed
in Annexure I of this Ordinance and as amended from time to time.

10. Fixation of Pay of Re-employed pensioners:
As per the Government of India Rules issued from time to time.
11.  Seniority of Teaching Staff:

a) It shall be the duty of the Registrar to prepare and maintain in respect of each category of employees to whom the
provisions of this Ordinance apply, a complete and up to date seniority list in accordance with the provisions of this
Ordinance.

b) Seniority of teachers shall be determined in accordance with the UGC norms. However, while determining the
seniority of teachers the following principles shall be observed:-

i) Seniority in each grade shall be determined in accordance with the length of continuous service from the date of
appointment of the person in his/her grade in the Institute.

ii) If a teacher of the Institute is selected by a duly Selection Committee for an appointment to a post in the same grade in
another Department / Centre / School of the Institute, his/her seniority in the Institute will be reckoned from the date of
his/her original appointment to the post in the same grade in the Institute.
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iii) In case two or more teachers are recommended for appointment by the same selection committee held on the same
date, the Selection Committee shall have powers to specify their seniority with due regards to the merit of the selected
candidates and that the same shall be used for the purpose of determining seniority in service.

iv) Seniority of the teachers appointed / promoted under the Career Advancement Scheme shall be determined in
accordance with the UGC guidelines / regulations / norms in this regard. If a teacher is promoted to the next higher grade
/ post under the Career Advancement Scheme, his/her seniority in the higher grade / post shall be reckoned from the date
of eligibility for promotion to the next grade / post. However, if a candidate is denied promotion, his/her seniority shall
be reckoned from the date of the next eligibility.

v) If two or more persons have equal length of continuous service in a particular grade or post or the relative seniority of
any person(s) is otherwise in doubt or in question, the Registrar may, on his own motion or at the request of any person,
submit the matter to the Executive Council whose decision thereon shall be final.

vi) Seniority among the Deans of Schools, Heads of the Departments shall be determined with effect from the date of
their appointment to such position.

12. Re-employment of Teachers:

The Executive Council may, in the interest of the Institute, re-employ a distinguished superannuated Institute teacher,
who has contributed substantially to the field of knowledge and learning in accordance with the following procedure:-

a) A Institute teacher retiring on superannuation shall intimate his/her willingness for re-employment to the
Director at least six months before the date of his/her superannuation through proper channel.

b) The Head of the Department/Institution and the Dean concerned shall forward the same to the Director with
their specific recommendations.

c) In the case of the Head of the Department seeking re-employment, the Dean of the School shall forward his/her
application with his specific remarks to the Director.

d) If the Dean of the School himself/herself is seeking re-employment, he/she shall submit his/her application to
the Director directly.

e) The application for re-employment shall be supported by the following documents:-

@) Complete bio-data of the retiring teacher with special emphasis on the academic and other achievements made

during the last five years. The bio-data shall include details regarding teaching and research experience,
publications, attendance/presentations at conferences, workshops, seminars, symposia etc.

(i) Medical certificate of fitness from the 22 Recognized Health Centres / Hospitals. (The Institute
reserves the right to get it verified by the Institute Medical Officer).

f) On receipt of the application / proposal and complete bio-data from the Institute teacher willing to work on re-
employment, the Director shall, in consultation with the Head of the Department or with any other expert in the field /
subject of the applicant teacher, form his/her opinion and views about the re-employment of such a teacher and place the
same in the form of a proposal before the Executive Council for consideration.

2) No teacher can claim re-employment as a matter of right.

h) The re-employment of a Institute teacher would be subject to the over-all age limit as prescribed by the
UGC beyond which there would be no provision for extension.

i) The re-employment shall be treated as a fresh temporary appointment.

) The Executive Council at its discretion may terminate the services of a re-employed Institute teacher by
giving him/her one month’s notice in writing.

k) A re-employed Institute teacher shall not be eligible for appointment as Head of the Department or Dean of a
School nor can be a member of an authority of the Institute nor shall be given any other administrative responsibility.

D The salary and other benefits admissible to a Institute teacher shall be in accordance with the Rules prescribed
by the Institute from time to time.

13. Professor Emeritus:

a) Executive Council may, confer the title of “Professor Emeritus” on a Professor of the Institute, who has retired
from this Institute after a total service of at least fifteen years as a Professor in this Institute or any other University,
including at least seven years’ service as Professor in this Institute.
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b) The Director may recommend to the Academic Council the conferment of the title of “Professor of Emeritus”
and on the recommendations of the Academic Council, the Executive Council may confer the title. (Note:-The proposal
for appointment of Professor of Emeritus is to be carried unanimously at all levels.)

c) The title of “Professor Emeritus” will be conferred only on scholars, who have made outstanding contribution to
their subject by their published research work and teaching.

d) A “Professor Emeritus” may pursue academic work within the framework of the Department / Centre to which
he/she is attached and shall not be entitled to any special facilities like a personal office or an independent laboratory nor
will he/she be a member of any Committee of the Department or of the Institute.

e) Emeritus Professorship will carry with it no financial commitment for the Institute or responsibility for
providing residential accommodation.

f) The conferment of the title of “Professor Emeritus” will be for life.
14. Honorary Professor:

a) The Executive Council may appoint any outstanding scholar or eminent person resident, whose association with
the Institute would help in furtherance of the academic activities of the Institute as an Honorary Professor for a period of
two years. This period may, however, be extended for a period of only one year.

b) The Head of the Department concerned in consultation with his/her colleagues in the Department, may propose
to the Director the appointment of a person as Honorary Professor and the Director may, after satisfying himself /herself
recommend the appointment to the Academic Council and the appointment will be made by the Executive Council on the
recommendation of the Academic Council.

c) No person shall be appointed or continued as Honorary Professor on his/her attaining the maximum age of
superannuation as prescribed by the UGC.

d) An Honorary Professor shall be expected to be associated with the normal academic activities of the Department
to which he/she is attached but shall not be a member of any committee of the Institute except that of the Board of
Studies of the Department concerned.

e) An Honorary Professorship will carry with it no financial commitment for the Institute or responsibility for
providing residential accommodation.

15. Visiting Professor:

a) Distinguished persons, having special competence in one or other of the fields of study covered by the Institute,
may, with the approval of the Executive Council, be invited by the Director to function as Visiting Professors in the
Institute. These Visiting Professors can be drawn either from within India or abroad.

b) Such Visiting Professors shall, according to arrangements entered into in each individual case, teach a course of
study, deliver a Lectures or take Seminars or supervise research scholars assigned to him/her or participate in such other
manner as may be deemed appropriate.

c) Persons invited as Visiting Professors may be paid such salary, honorarium, travelling expenses, hospitality, etc.
as may be decided in each case by the Director.

d) A Visiting Professor shall be expected to be associated with the normal academic activities of the Department to
which he/she is attached but shall not be a member of any committee of the Institute except that of the Board of Studies
of the Department concerned.

e) To the extent possible, the Institute will make arrangements for accommodating such visiting professors within
the campus so that fruitful contacts could be established between them and the teachers and students of the Institute.

f) Subject to the above, the Director will determine, at his discretion, such other terms and conditions including the
duration of appointment as may be deemed necessary in the case of any visiting Professor.

16. Adjunct Professor:

a) Distinguished persons, from within the country and/or abroad, having special competence in one or other of the
fields of study covered by the Institute, may, with the approval of the Executive Council, be invited by the Director to
associate with the Institute as Adjunct Professors.

b) Such Adjunct Professors shall, according to arrangements entered into in each individual case, teach a course,
deliver Lectures or take Seminars or supervise research scholars assigned to him/her or participate in such other manner
as may be deemed appropriate.

c) Persons invited as Adjunct Professors may be paid such honorarium, travelling expenses, hospitality, etc. as may
be decided in each case by the Director.
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d) An Adjunct Professor shall be expected to be associated with the normal academic activities of the Department
to which he/she is attached but shall not be a member of any committee of the Institute except that of the Board of
Studies of the Department concerned.

e) Subject to the above, the Director will determine, at his discretion, such other terms and conditions including the
duration of association as may be deemed necessary.

ANNEXURE-I
(Ref. para 9 of Chapter VIII)

FORM OF WRITTEN CONTRACT TO BE SIGNED BY TEACHER AND MEMBER OF THE ACADEMIC
STAFF

WRITTEN CONTRACT OF APPOINTMENT

Every teacher and member of the academic staff of the Institute shall be appointed on a written contract, the form of
which is hereby prescribed and appended to this ordinance. 7O BE TYPED ON " 10/- NON-JUDICIAL STAMP PAPER &
SUBMIT ONE ORIGINAL AND TWO COPIES THEREOF.

SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED this / her the day of
the year Two Thousand the Year of the Republic of India between
S/0/D/O/W/O aged years, residing
at of the first part (hereinafter called ‘the party of the first part’) and the Rajiv Gandhi

National Institute of Youth Development of the second part.
WHEREAS the Institute have engaged the party of the first part as (Designation) in the
School of ....ccooeviiiiiiiiiciicies and the party of the first part has agreed to serve the Institute on the terms and

conditions hereinafter contained; Now these present witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the Institute and of the authorities under whom he may
from time to time, be placed by the Institute and shall remain in the service commencing from the date of joining duty
(Date) subject to the terms and conditions herein contained.

2. The party of the first part shall devote his/her whole time and attention efficiently and diligently to his/her duties
and at all time obey the rules including the Institute Servants Conduct Rules prescribed for the time being for the
regulations of the branch of the Institute to which he may be attached and shall whenever required to perform such duties
as may be assigned to him/her from time to time.

3. The party of the first part shall be of the Teacher’s / Officer’s rank and his / her status shall be that of
(designation) in the School of (School) and presently placed in

the...oooviieeceeeeieees (Department / Centre / Office).

4. The party of the first part understands and agrees that his/her present placement in a particular School /

Department / Centre is in accordance with the current needs and requirements of the Institute and that the Institute
reserves the right to establish, abolish, merge, reorganize and rename its schools, departments and centres as changing
needs, requirements and circumstances may warrant and that the party of the first part shall willingly accept and have no
objection to any change in his/her placement to any School / Department / Centre of the Institute.

5. The party of the first part shall, from the date of coming into force of these, be granted
) (Basic Pay including the grade pay of ) in the pay scale of
. He shall also be eligible for the usual allowance admissible under the rules of the

Institute / Govt. of India in force.

6. The party of the first shall, during the period of this / her agreement earns leave according to the rules applicable
to him/her.
7. If the party of the first part is required to travel in the interest of the Institute Service; he/she shall be entitled to

travelling allowance on the scale applicable to the Officers of his/her/her equal rank in the Institute.

8. His/her agreement may be terminated at any time within the said period of the age of superannuation / by either
party, by giving three months’ notice in writing to the other. Provided always that either party may in lieu of the notice,
give to the other party a sum equal to the salary of the period which may fall short of three months.

9. The party of the first part shall be eligible to the benefit of the New Pension Scheme according to the rules
applicable.
10. In regard to any matter in respect of which no provision has been made in this agreement, the provision of the

rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the provisions of any
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Act or Rule made by the Institute in regard to the employees borne in the category of the Teacher / Officer in the Institute
service shall apply to the extent to which they are applicable to the service of the party of the first part under this
agreement and the decision of the Institute as their applicability shall be final

IN WITNESS WHEREOF the party of the first part and the (Name)
Registrar acting for and on behalf of and by the order and direction of the Executive Council, have hereunto set their
hands in the year of the REPUBLIC OF INDIA.
SIGNED BY THE PARTY OF THE FIRST PART:
IN THE PRESENCE OF:
Witness: 1)
Witness: 2)
CHAPTER- IX

PROCEDURE / NORMS TO BE FOLLOWED BY THE SELECTION COMMITTEE FOR APPOINTMENT
TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR, ASSISTANT PROFESSOR AND OTHER
ACADEMIC STAFF

1 Mode of Appointment:

a) In order to attract the most talented candidates, the Institute shall have the policy of rolling advertisements
whereby eligible candidates can submit their applications for different faculty positions throughout the year, and
all applications received at least 30 days' before the meeting of the Screening Committee shall be considered for
being called for the interview.

b) In order to provide equal opportunity to all, the Institute will also advertise all vacancies on all-India basis in
leading national dailies giving at least 30 days' time to all eligible candidates to apply.

c¢) The number of positions advertised by the Institute may be treated as tentative and that the Institute shall have
the right to increase/reduce the number of positions at the time of selection and make appointments accordingly.

d) The prescribed application forms for various positions shall be available at request, for a nominal price, as
prescribed by the Executive Council of the Institute from time to time. However, the prescribed application
forms may be downloaded from the Institute website free of cost.

e) Applicants shall be required to pay a nominal application processing fees, as prescribed by the Executive
Council of the Institute from time to time, in the manner prescribed in the advertisement notification. The
applicants belonging to the SC/ST/PWD shall, however, be exempted from the payment of application fees.

f) Applicants already in the service / employment shall be required to apply through Proper Channel. They may,
however, submit an advance copy of their application. However, the duly forwarded application form along with
the No Objection Certificate (NOC) and Verification of the Employer must, however, reach the Institute at least
ten days prior to the date of interview, failing which the applicant may not be called for interview.

g) Applicants shall be required to attach self-attested copies of all the relevant documents in support of their
educational qualifications, work experience, research and publications, which they shall be required to produce
in original for verification at the time of interview.

h) The terms and conditions with regard to the minimum qualifications and other terms and conditions shall be as
prescribed by the UGC from time to time. In addition to the above, the Director may prescribe, in consultation
with the concerned Dean and Head of the Department, to the Academic Council such specification or any other
condition as required for the post to be filled up.

i)  The fact that a candidate possesses the minimum prescribed qualification and experience, shall not necessarily
entitle him/her to be called for interview and that the Institute shall have the right to restrict the number of
candidates to be called for interview, based on the recommendations of the Screening Committee constituted as
per the Regulations for this purpose, to a reasonable number on the basis of qualifications and experience higher
than the minimum prescribed or by any other condition that it may deem fit.

7)) No TA/DA and/or local conveyance shall be paid by the Institute to the candidates called for interview.
Outstation candidates belonging to SC/ST categories called for interview shall, however, be paid equivalent to
the return single second class railway fare towards their travel expenses on production of Tickets as a proof of
their travel.

k) Canvassing in any form either by the candidates himself/herself or by any one on behalf of the candidate will
disqualify the candidate.
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2 Selection Committee:

a)

b)

)

d)

e)

g

h)

i)

i)

k)

)

m)

Appointments to the post of Professors, Associate Professors and Assistant Professors and other Academic Staff
shall be made on all India basis on the recommendations of the Selection Committee duly constituted in
accordance with the provision contained in the relevant Statute of the RGNIYD.

The Selection Committee shall follow the procedure laid down by the UGC from time to time and that the rules
and procedures prescribed by the Government of India in respect of the reserved categories as amended up to
date, shall be strictly adhered to.

Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the convenience
of the experts nominated by the Executive Council and that the Director shall issue, to each member a Notice,
not less than ten days before the meeting, stating the time and venue of the meeting.

The Director shall have the power to lay-down the procedure in respect of any matter not mentioned in the Act /
Statute / Ordinance. The Director shall be entitled to vote at the Selection Committee meeting and shall have a
casting vote in the case of a tie.

The Selection Committee, after considering a candidate for the post of Professor or Associate Professor, may, if
it is of the opinion that he or she will be suitable choice for the next lower post, can make such recommendation.

The Selection Committee shall have no power to recommend candidates for appointment with condition(s)
attached to the occurrence of the future events.

The recommendations of the Selection Committee shall be submitted to the Executive Council and orders of
appointment shall be issued after the approval of the Executive Council.

In case two or more persons are selected on the same date and by the same selection committee, the selection
committee shall have the right to specify the seniority in order of merit of the selected candidates for the purpose
of determining seniority in service.

The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as prescribed in
case of the candidates belonging to SC/ST/OBC/PWD categories shall be adhered to.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the same shall have to
be duly recorded in the proceedings of the Selection Committee.

The Selection Committee’s recommendations, when approved by the Executive Council, shall remain valid for a
period of one year from the date of such approval.

Notwithstanding the provisions contained in these ordinances, it would be open to the Executive Council to
offer appointment to suitable persons who may not have applied.

In cases of any disputes any suites or legal proceedings against the Institute, the jurisdiction shall be restricted to
the High Court in Chennai, which is the Headquarter of the Institute.

CHAPTER- X

Matters relating to the award of Master’s Degree

1. Eligibility for Admission to the Course:

A candidate shall be eligible for admission to the programme leading to the award of Master’s degree if he/she

has obtained a Bachelor's degree under 10+2+3 pattern recognized by the University or a degree recognized as its
equivalent and provided further that he/she has attained minimum proficiency in the subject concerned at the time of
admission as decided by the University from time to time.

2. Disciplines for Master's Degree:

Candidates may seek admission to Programs of Studies leading to the award of Master's Degree in any of the following
Disciplines:

1. M.A. Social Innovation & Entrepreneurship

M.A. Local Governance and Development

M.A. Gender Studies

M.A. Development Policy and Practice

M.A. Social Work(Youth &Community Development)

A

M.Sc. Counselling Psychology
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And in such other disciplines, as may be decided by the EC of RGNIYD on the recommendations of the Academic
Council of the RGNIYD of and notified by the Institute in the Prospectus and on its Official website.

3. Admission Procedure:

Procedure for admission to the programme leading to the award of Master's degree shall be laid down from time to time
by the Admission Committee or Committee appointed by the Academic Council.

4. Faculty Advisor

4.1 The Centre/ Department, through which a student seeks admission, shall appoint an Adviser for students of each
year from amongst the members of the faculty concerned. The Adviser shall advise the student about the registration of
courses, adding/dropping of courses and how the grades awarded in the courses.

42 Registration of courses is the sole responsibility of a student. No student shall be allowed to do a course without
registration and no student shall be entitled to any credits in the course unless he/she has been formally registered for the
course by the scheduled date to be announced by the University.

43 Late registration may be allowed to a student, in exceptional cases subject to the justification given by him/her,
beyond the normal date of registration up to a maximum period of 3 weeks from the date of commencement of semester.

4.4 No student shall be allowed to add a course or substitute a course for another course later than three weeks from
the date of commencement of the semester. A student wishing to drop a course must do so as early as possible in no case
later than six weeks from the date of commencement of the semester.

5. Duration of the course:
5.1 The curricular work leading to the award of Master's Degree shall be spread over a minimum of four semesters.

Provided that a semester or a year may be declared zero semester or zero year in the case of a student if he/she could not
continue with the academic programme during that period due to illness and hospitalization, technical grounds like visa
problems, sequencing of courses, accepting a foreign scholarship/fellowship provided it is meant for upgrading research
skill and not for earning a regular degree or diploma, subject to the fulfilment of requirements as laid down by the
Regulations. Such zero semester/year shall not be counted for calculation of the duration of the programme in case of
such a student.

52 Each semester shall commence from and end on a date to be fixed by Academic Council.

Provided that each semester will ordinarily have 90 working days excluding the examination days.

6. Credit requirements:

6.1 The actual credits requirement for Master's Degree shall be prescribed by the Department concerned.

6.2 A student shall not be permitted to offer a course if he/she has not previously cleared a course(s) prescribed as a
pre-requisite for the former.

7. Evaluation

7.1 The system of evaluation for each course shall be laid down by the Board of the School on the recommendation
of the Department concerned.

7.2 For courses having a semester examination, sessional work shall carry the same weightage as the semester
examination.

73 The pattern and schedule of sessional work for each course of a semester shall be prescribed by the Board of the
School, on the recommendation of the Department concerned and shall be made known to the students at the
commencement of each semester.

7.4 An application for admission to the semester examination shall be made in the prescribed form and forwarded to
the Dean of the School through the Head of the Centre concerned and shall be accompanied by the following certificates:

i) Participation in sessional work;

ii) Clearance of all dues.

8 Courses of Study and Framing of the Syllabi:

8.1 The Courses of study shall be approved by the Board of Studies of the School, on the recommendations of the
Centre concerned.

8.2 The Syllabi for the courses shall be approved by the Centre concerned which shall also prescribe text
books/reading material for each course.

9 Removal of the Name of a Student from the Programme:

9.1 The names of students falling under following categories shall automatically stand removed from the rolls of

the University:
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9.2 The Board of Studies of the School, on the recommendations of the Department, may remove the name of a
student from a programme of study if:

(a) A student who fails to clear at least 50% of the prescribed core courses at the end of the 1st semester.

(b) A student has still to clear courses which cannot possibly be cleared in the remaining period of study even if he/she is
allowed to register for the normal load for the remaining period plus 50% of this normal load.

10. Notwithstanding what is contained in the Ordinance, the Academic Council may, in exceptional circumstances
and on the recommendations of the Centre/Department and Board of Studies of the School as well as on the merits of
each individual case, consider at its discretion and for reasons to be recorded relaxation of any of the provisions except
those prescribing CGPA/FGPA requirements.

11. No Candidate shall be eligible to register for the programme if he/she is already registered for any full-time
programme of study in this University or any other University/Institution.
CHAPTER- XI

Procedure for co-operation and collaboration with other Universities, Institutions and other Agencies including
learned bodies or Associations

1. Clause (xvi) of Statue 8 of the First Statutes of the RGNIYD empowers its Academic Council to recommend
collaborations, joint education and research programmes academic or research institutions within the country and abroad.

2. RGNIYD may network and collaborate with Institutions of higher education, research institutions, industry,
and/or NGOs of National and International repute.

3. The objective of such networking and collaboration shall be to offer degree, diploma and certificate
programmes, further teaching, research, extension, consultancy aimed at providing opportunities of enhanced learning,
hands on experience, cross-cultural dialogue and exchange of ideas for its faculty, research scholars and students.

4. Keeping in view the above stated objective, RGNIYD, on the recommendation of its Academic Council and
with the approval of its Executive Council, may enter into Memorandum of Understanding (MoU) with other institutions
of national and international repute.

5. Any proposal received and/or initiated by the RGNIYD to enter into a MoU with other institutions shall be
examined by a Committee comprising the following:

a. The Director, RGNIYD, who shall be the Chairperson,

b. Two faculty members not below the rank of Professor, to be nominated by the Director, RGNIYD
c. Two external Experts from the relevant sector to be nominated by the Director

d. The Deans of the Schools / Head of the Departments concerned

e. The Finance Officer

f. The Registrar, who shall be the Member Secretary

6. The Committee, referred to as above, shall examine the proposal taking into consideration all aspects involving
rights and obligations of the RGNIYD and will make a recommendation as to whether it is in the interest of the RGNIYD
to enter into the MoU.

1. Recommendations of the Committee together with the draft of the MoU shall be placed for the consideration
and approval of the Academic Council and Executive Council of the RGNIYD.

8. All MoUs are to be for a specified time period and shall be reviewed periodically for progress /extension/
continuation

9. Notwithstanding anything contained in this Ordinance, the Academic Council of the RGNIYD shall be
competent to take decision on any matter relating to any joint academic programmes introduced before the
commencement of this Ordinance by the RGNIYD, in collaboration with any institution.

[No. 15-22/2015-RGNIYD]
GAURAV AGARWAL, Director (YOUTH AFFAIRS)
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