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%T. €. 02/ NaBFID/2021-22.—aTE, ¥TsT sraa<=qT faeaamor siv e d% srfafazm, 2021
(2021 T 17) T 9T 32 FT Tacq TFTAT T TART FId gU, 31T TLFI % Id TAAEA 7 v B 56
& et 7, Mo ffTs aamar 8, i -

1. "fere T 3R T (1) =4 At #1 "o A T et fAqadrer s Gww d%
aremeer fafaem, 2022 2

(2) T TSI H T TH1H H A FH TG gl |
2, gRaTTd—(1) =+ fafAawt #, 59 aF gasf T v srufea 7 87,--

@) “srfafree” o wdg et BT siw GEm d% afafaw, 2021 (2021 F71 17)
afa g ;
(@) “amer” 7 =H srfarfaam it ey T g
(2) 3 eTe&T ¥ UGl F, ST =9 A=At § wyEq 8, g afvsriua a8 8, agl o gum, S 39T
srfarfRee i Rawi & )
3. A2 iz afafaat it S srnfoa w9 f HRo—(1) srewer sz o squitafy § gag AT
ST AT T iRt § SUsan 39 yad Ao, a1 #F ToH it aE, T6T $6iY 2= [ £ 6
3 oIT HTAged HET AT SATHEA H |

1458 G1/2022 (1)
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(2) T e, o a1 afafa F srexe % w9 # fgaa w3, 39 afffq & Soa1 i ai, 997 i
T T T, I8 0T Frieged Fal FT SHIET B, UHT S551 il TEqear HM

T AT T AAARATT |, 9% H ITCT AT G107 I°H | (Hait=a 15 (a9 9% HT Teaear
FM

(3) ATE i AT F St it G, FOAT qf=a FRT AT AR FIE FIAT TF=a Tl 8, a1 T4 F
et eers a7 SUts geew #1 BET g arer 97T FHART g, SEr o w6y § 91 gy AfAfEs
fora ST, ST o SOt

(4) T, a2 i afafaat F g9y § UH aqatE i gt w1 97 w0, S st feet s
I Fefi e U @RI § s suetaa ® [, Fuet ata=a, 2013 (2013 FT 18) # AT
118 #F¥ ITLTT (10) F T FAAT FT A T5F1 % Hag H AR g & |

4. @ afRfa—(1) srrmrder atafa, Feteriea swmt #1 dumE w6, 7979 -

() SHITLTTHT T AT 5% § HEAT F @I hf i & forg are #iv et

(@) "I F AaiE dEraed f A, s ot i s gerw o F oo e @ v
et F27;

(M) @ (F) ¥ e Faradeant fF Tad=ar i TEei AT A@raier Seare i TaEHTar
T qAfaA T S Rt 2T ;

(%) st faeder e sfiv Sas Jeam Tt T ediwd 3T ;

(%) srae-faertaa =& =i fafRameT i vtosa #47;

(<) HEAT % ITFHAL AT AEATAT HT G FLAT, T2 Tl AGTFH THAT AT

(®) =g Fufa w7 & a1 anp @fet % st w1 aqaew gRfesa #= % T sta
TUITEAT T FATS T2 & 3% IHHT THATET € | T 637 AT ET R

(FT) AR AGTILNEAF | THIT Fh ATF AGTILET F HATAT 6 o0 I, TR THHRAT,
AratarRar e stater #r AfFerfa =T ;

(37) ATRF AETILrART T UH HIHAT §, ST F9e T ATHATHAAT T2a7 Aty Ha=ror qorrett
H gl T T TTHAAT B FT HIE &, AAH ATHATT F AHUT FHT [AAATERA FLAT 31T IH
AT T a2 &1 RA1E w247 ;

(31) iR, srgartis v arfts et B qur st f RO a1 #1 yeqa # F
T ST TEEAT FXAT

o, FrETaer qufy f1 Szt § o qEmdast ft e o ffEw G s g, 99
AGTIEATT ST T TSI FIHFT FT GAATS FT ATAFHI GRIT, AThd Ivg HAGTT FT SATHIT ARl
g ;

(%) TEAT F TeAAGT UT ATE 6 ATHIGT Hil o 127d TEAFTL BT (AR FLAT

Ford, wEOET afafy, sufafew (2) # Afafde gt F gerdfim wa gu, wwam g o s=
% o yeaTiaT Sefed T Hegagil & (o0 agaaisi (4 STHIET T&T FT Tl ;

(3) FETITEAHT | AqF AT JOTedt, AFTILTEAT F e, o siaeia A et & Jeqor
ot o7, ST 12 FT TEqT F9A ° g facd 7 fFrawont w1 gt v 39 a7 feoquft qRmET e
ATARF TAT FIAT AGTINART ST HEAT F TILA F 1T T ot I¢ F41 HeeAT

() T i srfereer it g 3 o a1 1 it e ;
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(%) AAF A@TILIAT THE & THE T [AIH(, IH 2210 A 377 39 ariesatas & forw a1 &
foreTiet T ;

(o) == faffem & frfafdse syemt a1 39 wrl, s oo s g w@eisa o s, & gefae B
T § 5= FeAT, o o sramadtar afffa, Set 781 a8 sraeds awet, a1t |l °J 2ATaHTF
HATE T FT THAT &, AT I AT & ATer@l it gaava o ol 7g= grit ;

() AT F I A@TTHEAT 6T THQ ST &= T2 JAT AT & q9=7q F=feaq f=ar &
TRl & 7 = =1 F7AT

() Tt ST STt ST YHTAT T T FHIAT, ST AT g7 fAfAfate S|

TrdiHC—e A ARt & yaeEt & forg, g faed i afewr” & e &1 0ar sttt oafawd g,
ST =9 T e T 1 g Si St et & faedis st w1 vHE g

(2) arE, et aat F v wa gu, "0 g0 e s % forg searfaa dafea aase
Heqagl % (o0 agaaIS= 1T STIHIEH J&TH Fd % (o0 @i te T aiufa FT F9ed F7 T, A7 -

(F) FETIEAT TS, TEIATSHT AAHEA S Faid F Heqaer At 8, ST S ge® Thid
F 8, T Fe o forg AmEe aaref

(@) FETTEEAT FIHTT 9 i 27 a1 H Arawd HOM 6 UET TIaied 9§67 % a8 8 ;
(1) IS srgeTes Rwferfea ot #1 fAfafass #3431, sraiq -
(i) H&fET 9T F A9 F Hag § A, U T A egagil fF IHd, dJatd 6w
ATAFAH T ;
(ii) Fraa F foawer % forw g7 % |17 <A e Fi\a 77 AT H G TH® FHT & g6
H =i, afs 1S 8 ;
(iii) THY o 9T, ST AGTIRTEAT AW Sa9TF qHe
I, ST HATIT TAFL HAAGI & (o0 STAIAFHAT FT FTHI Tl AT ST THAT g T 3T
Y Iy Tl 7, qal darier qHfd, uH qeaed ® o, uF w1 w9 9i) deragn |
AT ITh qod & AT T U, AgIATSH (T ATAIET TITH FT Tt ;

(=) srETrET afafa, fu T ges sgasEE aqEET F aqE § 91 g U U g9y
THFL HAAGIN % AT T AATTHF AT T TAGATHA FA;

(T) TEIIASHI ATHIET UF a9 & SATSF AT srater % forw @i grm v v av £t Farr
o TIAT AT ATHIET TUTEAT RIT |

5. ATHTRA T TRt qfafe -- A @i mivafas afefe et gemat w1 g w3906,
S -

(F) 1T 6 FT ITATT (1) F @2 (F) F AN e o S amer e 1 sgar, arens o
T TaATAT F [T ATHEST it a9TAT 3 aTS F1 UH qTAES! % o1 o RoRTer T ;

(@) TR =Rl fit = FAT, A () H [ AmEe F aqan Feaw F w0 7 A
oo st & form g €
() T =afen B Rgers % =0 & fgwta % forg 9 &t Rt Fe ;

() A< T UH AR, ST FET TR F ATAFRT A7 QinTiors e & o 8, % e ass
T 91 ST A arteatass, ot 1S 81, % ®9 § da7 ey i e w77 ;
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() Rt 9 # wnfaffdse yga Peas, s vy Fas, st siv s= wa=niat =1
TS AT S Tt Y a1 Ay FRrErier w47 ;

(@) vafaEd v aw arer afawRat v s FHEEat f garst F Fdu s aat @
gt
@) foff=w 11 & enfafAfase arfaat 1 Feior 2 % e e & 9§ F71 5347
(3T) OET st orfAAT FT TART S THEAT FT HATEA FAT, S A gy fafafas f#Fo s |
6. shifew weg afRf - Strfem werem afvfa Reaforiad et w1 Gmad F3311, T97q -
() FEAT T ST Taed {1 T 971 F2ar, e Feferiaa afeafera grm, s -

(i) HFIT gRT AAT U S T AaRE ST argdt st fit qgwe R S F o
wqvET, S s st sfem, ai=med sifem, 8 ey, gaeefiEar e, =T
ST 3T JTeas qear Sad 9 8 ;

(ii) ST =g & foro Sur, e siqsta afvafaa stfemt & sqias A= oo
sortfera s ik ot orfarer 2 ;

(iii) FrETE AEaear TreT ;

(@) 7g AT FTAT I {7 F FIE F qTF g SR 6T AT T qoaisd e &
oo e gfafer, shrar s gormet e g;

@) sty yaam T fF e siv e wwar Seee siasta sifey yaeam sonferrnt i
TATCAAT T Goaiahe FeT ot

(%) =T AT A JagT T F, qaeqdt g2 i aiaaht 7 fFHa gl g2 stfeearst o
o= 2 q9, ATaF =T | (AT AT ;

(F) A &1 IFAHT =TT, TR ST T T2 FRATAT HT TFA ST sqasq & a § gi=a
FAT;

(F) AL FT HEAT F ST TFE F W@ HT g, 39 g2 I ofiw 39+ e tas & aw o
fereTTRer e,

(®) w7 iRt % a9 SharwaTat #7 3w gt et & sifdsarae 8 agt Ut s
F ATHLOT H, ST H YA % (o7 I8 T ATAHAT AT AT, THeaT F7A7T ;
(ST) T s Tt T TR S THAT FT HATEA FLAT, S Ars gy fafAfase e s |
7. e afaf} i s=r gfaftar.—(1) s afwfl, 9 g gur-aay o7 {9 9w iy

AT 37 e et % sreaefiq Tgd gu, v i a5war & Sav o a7 Tl § HeAagT FY qhi|

(2) FTT 15 T ITLUTT (4) F AN TET AHTT TS FT UH ATHAT I AT & TR ST I 1S g
AT AT ATLTEOTAT AT A9 =9 7 Tafia 0 S & U wdsdt 7 O w01 S e g1 39 19 S|

8. Hefa TR % AT HSAAGI it THH.— &7 19 FT ITUWT (1) F Tged TLqH & TASHI & oIy

(F) Feaferfea it daafea F2d gu amr 19 it 394rT (1) F @< (F) ¥ @< (3) § [Afase qawe a9
Heter faarstt a1 SEeTst & €9 H 8-

(i) F=AT F quATEd o 10 AT A7 SATerk o IO Jver et |Ter steraT ATt v #em = Ateswar &
AR & T, #7471 9i;
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(ii) FFAT % LF T & 10 iaerd av e F iy arent =t s fit gofeq #7 =tem a7 sfswar
HTEAH & T a7 =T [Mde™ a1 %7,

(iiil) FEAT F & T F 10 Tiqera A7 (f2F 6 Tafr areft Fft w1 it gafeq F1 9g€T;

(iv) AT % 905 T % 10 TTAera AT AFers = LY ATt Toheg ! Fareit 1 #em 37 Afoehar & qreqq 9
AT AT IAHT TETT;

(@) TET, IHHT THRATAT AT AGTIF FAAAT H G ATG TATE g FAU F SAATEF % AIHH T HE
o FFEft 79 % o A1 T ) Al F P

(1) HEIT F [F T F UF TAed & TAaF 7 Fregl Tagfaai a1 S8 gt & Aia™ #
e gg arfeataes F o g

Tyt — = AfFt F st % o --

(F) & (F) F 3UEE () ¥ 7@z (iv) # i gfqaa BT BT av & e of Seaaged & 919
0 ST ATt Hegage & o orr | o s,

(@) TITE S [ TF H T0ET 9 e a9 F smradite oty @Ewr F e aw i S,

(3T) SteT STERT T HTLTIOT S5 FiT AT & Howe 67 T qTel T feoqn § Feafated 1w

(i) TETET TR T AT,

(il) Hag e =1 geg yaaT w1 1 A, 72 w1 2

(iii) 3T Heer AT TFh;

(iv) Efa=T 71 FHEETst £t 9F5ia, e A, Aites 17 & 9,

(V) TS 3T FAAT ST TEATad Soheq 92 [0 F3 % forg qaedi % o guera s ageaol 2 |

9. AT 3T . —(1) TTHTFA A urfeafues afafy, e #1 d@er F yag Fgas, S gag [,
ATAFTRAT ST 7 FHATRAT & Harel § Aa e At it Fowrfier Feaferiaa o ff=m #3d gu s0i-

(F) TTATHE FT AT €T 3T IHAT HASAT ST HEAT FHT AFAATIEF FATT o0 ora=r arer
FTRAT T ARG 7, Ivg {1 AU 7@ AT AT F9 % o0 Jhraad v 93T 2r;

(@) qTieA A 7 FTA-FATITEe F | T ey g1 3T g A= H1A-AATET HTAEST 6l AT FH
T FLAT LT,

@) TR ST GEAT F FHES AT IHF AT 6 0 GG 37 U ATHF T SHRIH
FE-FATITET & T 1 39Td g0 Raa ST N2 a0 F Hed HqaA w1 GaTag FaT al;

() Hafara saftrat £ SEETE qEard i oI,

(¥) Heig =afee g foelt s erorar ® = foneft s shaeit & s arfertass am weter;

(@) "ear £ faedt Rafa S sata e 9 @ Bt aut F S s B s af=mmem
TR,

(2) IUtAIw (1) § FaTfafafdse aaq v qeat H FAwTer F3d a7 AT 37 arier s aufa 18
giafesa woit & geor grr G Bt ad % d9g & o Aeest #1997 o ydedhm i,
FOT arferfaas, 2013 (2013 FT 18) & AT 5 F AN 2 F @2 || &1 7 (1) F A1 Taerhir 3w o177
Aot & for ARy HwTet o 3aq A & @€ | % Fefi A AT F ITAAY aFA F ATAF Al 2 |
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e Rar.-- = fAfaaw F gt & oo g | ar g || § FOT F 91 7 B30 Ty gest F71 o0e g5wy
F T H ST 0T

(3) e Sufafa=w (1) F 1w it w2 Frerfent 7 fo=m #34 F vearq 9eaT & yae Aees, 37 &g
e, sfaeriat s v FH=Ra % 399 siv 9 78 g #wa gu Ratfa o &F G=h
el ad & wedT gy 39 et #1997 F Tagshy aretaes safataaw (2) § ffds fmret &
AT T2 |

10. TRFAFRE.—(1) T grer Fh d@eor & R stanta sras=mT faeg = e gear f g, =
U | AfeF it srafer  forw e sferr AT ot FH=A ST 77 o S a6 |

(2) st o forg o Gl sfewrT a7 s wi=m i et F Reae siv aqt § At
qftafera grm, staia-

() st & safa F o daret F Fea v od Ut gRft S fF [ s ot
atafa grer et frar s;

(@) 7t et et g | s FiT avw 9= Wiaed & A quTEcd STener A7 getl gl
FAt g, TS o afgs ¢iv sy wE fow s €, 9 st & eEter F Fow a9 F
Teree 3T o 379 FH SATHA qel NIt ST UHT HEAT § I 74T o 8 |

11. €< fuiRa =@ ¥ foag gfRdfd— (1) s i mifvatas afaf amr 39 v sgamr (1) F
sefie <2 fRatfa e % o arfasr geft )

(2) AT T arieatas afut, 1o fRaw siw FEER w1 S feg d@ee g witsa st
ST ATRATY 4T 16 FT 4T 19 3 el 7 Afaawaor F7 % foru iy # forserara £ 1€ 3, qaare &7
Tfaagea a7 QU S & 9997q e g7 UH e o1 FHamT o7 Rregia U Iuadl F7 SAfaswaor
o & < srferrfoT % 9T |

(3) arfEat FT fRerior #F3 F wasEt * e amia s arteafas afafa —

() Feterfera i safeata i smer SRl it 3t o F:T aait—

(i) FA=er =T ster FH=ET e faeg stfasrar % oo o i 1€ 2;

(i) F=AT T T2 7T e, STTEFTr a1 FHAR;

(i) FeaT % fA=orefi| S e s,

(@) weeT g Mgt a1 sa+ [ BT aeaes a1 o7 soaeres ateeE w1 T 50
ST T ST T TR |

() =fT g e qwey ar R s st 1 ae 3 F O sgEa w5 aa;

() =TS T8 GERTT TR ar T o777 TEATaST AT ATHE FT TE 6T STTAT STUTerd T T |

(4) sufatRaw (2) * srehiw A sfiw orfeafas afafy g o o G s & =3l =+
Ao a1 FH=T UH e £ wiieq 7 A F f At F dfiaw a1 # srfie w7 7 s a1 3w
AT HT AFTLFT Fa9 30 T F o=t U seer w1 o fowg ardfier it 1€ & =31 91 T F:74d g,
SHFT ITTAIOT F2d gU T I [F7ed F7d gU UAT A@LT qIRT FIM S ag ITLAT THA IT QT FT
et 1 fATem # oo amrE @ s afaf s afeua w5 @

(5) STt vET e o foeg foermaa it 12 g, S ot /rmer g, amiEd s arteatas afuta
IS T T2 g a1 ag Ut fheft aos & wr 7t o oo o o fame famet s w2
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T, UH TAQ9® FIRT 9% | 9N A1 A & FHIO7 TUTerd T I7 STUferd =IAae qaedqar &7
TS FIA AT FAA AT T AT ATHIRA i IR0 qATT T agaa T Al 21am & af are 39+
=T O et o fRaer #T e T F6 |

o, fher T, faer sttt
[FrsTTI=-111/4/319T./672/2021-22]

NATIONAL BANK FOR FINANCING INFRASTRUCTURE AND DEVELOPMENT
NOTIFICATION
Mumbai, the 2nd March, 2022

F. No. 02/ NaBFID/2021-22. —In exercise of the powers conferred by section 32 of the National Bank for
Financing Infrastructure and Development Act, 2021 (17 of 2021), the Board with the previous approval of the
Central Government and in consultation with the Reserve Bank, hereby makes the following regulations, namely:—

1. Short title and commencement.—(1) These regulations may be called the National Bank for Financing
Infrastructure and Development General Regulations, 2022.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—(1) In these regulations, unless the content otherwise requires,—
(a) “Act” means the National Bank for Financing Infrastructure and Development Act, 2021 (17 of 2021);
(b) “section” means a section of the Act.

(2) Words and expressions used herein and not defined in these regulations, but defined in the Act or the rules framed
thereunder shall have the meanings respectively assigned to them in the Act or the rules.

3. Manner of holding meetings of Board and committees.—(1) The Chairperson and in his absence, the Managing
Director and in the absence of both, the senior-most Deputy Managing Director, shall fix the date, time and place of
meetings of the Board and approve the items of agenda therefor.

(2) Such director on a committee as the Board may appoint as the chairperson of the committee shall chair the
meetings, fix the date, time and place of such meetings, approve the items of agenda therefor:

Provided that in the absence of the chairperson, any director elected by the members present at the meeting
from amongst themselves shall chair the meeting.

(3) Notice for meetings of the Board and committees shall be issued by the Company Secretary or, if there is no
Company Secretary, by any director or other employee constituting the senior management of the Institution as may
be specified by the Board in this behalf.

(4) The Institution shall, in respect of the Board and committees, observe such secretarial standards as are applicable
in respect of Board meetings of a company under sub-section (10) of section 118 of the Companies Act, 2013 (18 of
2013), save as otherwise provided for in the Act, rules and regulations made thereunder.

4. Audit Committee.—(1) The Audit Committee shall perform the following functions, namely:—

(a) give recommendations to the Board for appointment of the auditors of the Institution in general meeting of
the shareholders;

(b) give recommendations to the Board for appointment, remuneration and removal of internal auditors of the
Institution;

(c) review and monitor the independence and performance of the auditors referred to in clause (a) and the
effectiveness of the audit process;

(d) evaluate internal financial controls and risk management systems;
(e) scrutinise inter-corporate loans and investments;
(f) cause valuation of undertakings or assets of the Institution to be done, wherever it is necessary;

(g) assess whether proper systems have been devised to ensure compliance with the provisions of applicable
laws and are operating effectively;

(h) formulate in consultation with the internal auditor, the scope, functioning, periodicity and methodology for
conducting internal audit;



THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC.4]

(@)

@

(k)

0

(m)

(n)

(0)

()
@

review the findings of any internal investigations by the internal auditors into matters where there is
suspected fraud or irregularity or a failure of internal control systems of a material nature and report the
matter to the Board;

examine the quarterly, half-yearly and annual financial statements and the auditor’s report before submission
to the Board:

Provided that the auditors and the key managerial personnel shall have a right to be heard in the meeting
of the Audit Committee when it considers the auditor’s report, but shall not have the right to vote;

recommend to the Board approval of the transactions of the Institution with related parties:

Provided that the Audit Committee may grant omnibus approval for related party transactions proposed
to be entered into by the Institution subject to the conditions specified in sub-regulation (2);

call for comments of the auditors about internal control systems, the scope of audit, including observations of
the auditors and review of financial statement before their submission to the Board, and discuss any related
issues with the internal and statutory auditors and the management of the Institution;

make recommendations to the Board for appointment of the Chief Financial Officer;

make recommendations to the Board for appointment, removal and remuneration of the head of the internal
audit function;

investigate any matter in relation to the functions specified in this regulation or that may be referred to it by
the Board, for which the Audit Committee may obtain professional advice from external sources wherever it
deems it necessary and shall have full access to information contained in the records of the Institution;

discuss with auditors the nature and scope of audit and any area of concern identified after the audit;

exercise such other powers and functions as the Board may specify.

Explanation.—For the purposes of these regulations, “Chief Financial Officer” shall mean an officer of the
Institution who is appointed as such and is the head of its finance function.

(2) The Board may, by order, empower the Audit Committee to grant omnibus approval for related party transactions
proposed to be entered into by the Institution, subject to the following conditions, namely:—

(a)

(b)
(©

(d)

(e)

the Audit Committee shall formulate the criteria for granting omnibus approval, including those transactions
which are repetitive in nature;

the Audit Committee shall satisfy itself that such approval is in the interest of the Institution;
the omnibus approval shall specify the following conditions, namely:—

(1)  the details regarding the name of the related party, the nature, period and maximum amount
of the transactions that shall be entered into;

(i)  the details regarding indicative base price or current contracted price, along with the formula,
if any, for variation in the price;

(iii)  such other conditions as the Audit Committee may deem fit:

Provided that where the need for related party transaction cannot be foreseen and the said details are not
available, the Audit Committee may grant omnibus approval for such transactions subject to their value not
exceeding one crore rupees per transaction;

the Audit Committee shall review on a quarterly basis, the details of related party transactions entered into by
the Institution pursuant to every omnibus approval given;

the omnibus approval shall be valid for a period not exceeding one year and shall require fresh approval after
the expiry of one year.

5. Nomination and Remuneration Committee.—The Nomination and Remuneration Committee shall perform the
following functions, namely:—

(@)

formulate the criteria for determining qualifications, positive attributes and independence of a director to be
appointed under clause (f) of sub-section (1) of section 6, and recommend such criteria to the Board,

(b) identify individuals who are qualified to be appointed as a director in accordance with the criteria referred

(©

to in clause (a);

give recommendations to the Board for appointment of such an individual as director;

(d) recommend to the Board, the sum payable as sitting fee and fixed remuneration, if any, for a director who is

other than an officer of the Central Government or a whole-time director;
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(e) recommend to the Board, the salary and allowances payable to the Managing Director, Deputy Managing

Directors, officers and other employees, as specified in regulation 9;

(f) determine the terms and conditions of service of officers and other employees on deputation;

(g) serve as the authority to determine penalties as specified in regulation 11;

(h) exercise such other powers and functions as the Board may specify.

6. Risk Management Committee.—The Risk Management Committee shall perform the following functions,

namely

(a)

(b)

(c)

(d)

(©

®

(@

(h)

formulate the risk management policy of the Institution which shall include the following, namely:—

(i)  the framework for identification of internal and external risks faced by the Institution, including
financial risk, operational risk, sectoral risk, sustainability risk, information risk and cybersecurity
risk;

(i) measures for risk mitigation, including systems and processes for internal control of identified risks;
(iii) business continuity plan;

ensure that appropriate methodology, processes and systems are in place to monitor and evaluate risks
associated with the business of the Institution;

monitor and oversee implementation of the risk management policy including evaluating the adequacy of risk
management systems;

review the risk management policy of the Institution periodically, while considering changing industry
dynamics and evolving complexity;

keep the Board informed about the nature and content of its discussions, recommendations and actions to be
taken;

recommend to the Board the appointment, removal and remuneration of the head of the risk function of the
Institution;

coordinate its activities with other committees and where there is overlap in activities, in accordance with
such framework as the Board may lay down for this purpose;

exercise such other powers and functions as the Board may specify.

7. Executive Committee and other committees.—(1) Subject to such general or special directions as the Board may
give from time to time, the Executive Committee may deal with any matter within the competence of the Board.

(2) A committee constituted under sub-section (4) of section 15 may render advice to the Board on such matters as the
Board may refer to it, either generally or specially and shall perform such duties as the Board may entrust to it.

8. Amount for transactions with related party.—For the purposes of the first proviso to sub-section (1) of section

19, the

Institution shall not enter into a transaction where the transaction to be entered into,—

(a) as contracts or arrangements relating to matters referred to in clauses (a) to (e) of sub-section (1) of section

19 involving—

(i) sale, purchase or supply of any goods or material, directly or through appointment of
agent, amounting to ten per cent. or more of the turnover of the Institution;

(i)  selling or otherwise disposing of or buying property of any kind, directly or through appointment
of agent, amounting to ten per cent. or more of net worth of the Institution;

(iii) leasing of property any kind amounting to ten per cent. or more of the turnover of the Institution;

(iv) availing or rendering of any services, directly or through appointment of agent, amounting to ten
per cent. or more of the turnover of the Institution;

(b) is for appointment to any office or place of profit in the Institution, its subsidiaries or associate companies

at a monthly remuneration exceeding two and a half lakh rupees;

(c) is for remuneration for underwriting the subscription of any securities, or derivatives thereof, of the

Institution exceeding one per cent. of the net worth.

Explanation.—For the purposes of this regulation,—

(a) the percentage referred to in sub-clauses (i) to (iv) of clause (a) shall be reckoned for the transaction to be
entered into taken together with previous transactions during a financial year;
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(b) turnover and net worth shall be computed on the basis of the audited financial statement of the preceding
financial year;

(c) explanatory statement to be annexed to the notice of a general meeting of shareholders shall contain the
following particulars, namely:—

(1) name of the related party;

(ii) name of the director or key managerial personnel who is related, if any;

(iii) nature of relationship;

(iv) nature, material terms, monetary value and particulars of the contract or arrangements;

(v) any other information relevant or important for the members to take a decision on the proposed
resolution.

9. Salary and allowances.—(1) The Nomination and Remuneration Committee shall recommend to the Board, in
respect of the Managing Director, Deputy Managing Directors, officers and other employees of the Institution, the
salary and allowances, having regard to the following, namely:—

(a) the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate
individuals of the quality required to run the Institution successfully;

(b) relationship of remuneration to performance is clear and meets appropriate performance benchmark;

(c) remuneration involves a balance between fixed and incentive pay reflecting short and long-term
performance objectives appropriate to the working of the Institution and its goals;

(d) professional qualifications and experience of the individual concerned;

(e) the remuneration or commission drawn by the individual concerned in any other capacity or from any
other company;

(f) the financial position of the Institution, including its financial and operating performance during the three
preceding financial years.

(2) While recommending the salary and allowances as specified in sub-regulation (1), the Nomination and
Remuneration Committee shall ensure that the total managerial remuneration payable by the Institution to its directors
in respect of a financial year does not exceed the higher of the aggregate of the limits applicable for managerial and
other directors under item (A) of Section II of Part II of Schedule V of the Companies Act, 2013 (18 of 2013) and the
limit applicable under Section I of the said Part.

Explanation.—For the purposes of this regulation, any reference to a company in Section I or Section II shall be
construed as a reference to the Institution.

(3) The Board may, after considering the recommendations made under sub-regulation (1), determine the salary and
allowances in respect of the Managing Director, Deputy Managing Directors, officers and other employees of the
Institution, while ensuring that the total managerial remuneration payable by the Institution to its directors in respect
of a financial year does not exceed the limits referred to in sub-regulation (2).

10. Deputation.—(1) Any officer or other employee may be taken on deputation by the Institution for a period not
exceeding five years from an institution including an infrastructure finance or development institution.

(2) The terms and conditions of service of any officer or other employee taken on deputation shall include the
following, namely:—

(a) the terms and conditions of service during the period of deputation shall be such as may be determined by the
Nomination and Remuneration Committee;

(b) if the officer or other employee taken on deputation is from an institution in which the Central Government
holds not less than fifty-one per cent. of the paid-up equity share capital, the terms and conditions of his
service during the period of deputation shall not be less favourable than those of his service in such
institution.

11. Mechanism for determining penalties.—(1) The Nomination and Remuneration Committee shall be the
authority to determine penalties under sub-section (1) of section 39.

(2) The Nomination and Remuneration Committee may by order, after giving a reasonable opportunity of being heard
to the director or the employee against whom a complaint is made in writing by a person authorised by the Institution
for violating the provisions of section 16 or section 19, as the case may be, impose penalty on such director or
employee who has violated such provisions.
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(3) For the purposes of determining penalties, the Nomination and Remuneration Committee may—
(a) require the attendance of and examine—
(1)  the director or employee against whom the complaint for the violation has been made;
(i) any other director, officer or employee of the Institution;
(iii) any other person under the control of the Institution;

(b) require the production of any document or other electronic record held by or under the control of the
Institution;

(c) allow any other person to give evidence, if it considers it relevant;
(d) require the production of any other document or record, if it considers it relevant.

(4) A director or employee aggrieved by any order made by the Nomination and Remuneration Committee under sub-
regulation (2), may prefer an appeal to the Board within thirty days from the date of receipt of such order, and the
Board shall, after giving him a reasonable opportunity of being heard, pass such order as it may deem fit, either
confirming, modifying or setting aside the order appealed against, or by order remand the case to the Nomination and
Remuneration Committee for disposal.

(5) Where the director against whom the complaint has been made is a member of the Nomination and Remuneration
Committee or the Board, as the case may be, he shall not participate in any meeting thereof in which the complaint is
being deliberated upon:

Provided that, if on account of such director not participating in the meeting, the requirement of quorum or of
the independent directors constituting the requisite minimum membership or majority of the Nomination and
Remuneration Committee cannot be met, the Board may nominate another director in this place.

P. KISHORE KUMAR, Officer on Special Duty
[ADVT.-I1I/4/Exty./672/2021-22]
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